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LITTLETON

Education Services Genter
5776 South Crocker Street

Littleton, Colorado 801 20-2094
303-347-3300

PUBLIC SCHOOLS

Fall2013

Dear Parents and Guardians:

Thank you for being part of the Littleton Public Schools learning community! We feel fortunate to
have the opportunity to educate your child, and we look forward to another successful school year.

Our mission is "to educate all students for the future by challenging every individual to continuously
learn, achieve, and act with purpose and compassion." Students grow intellectually, academically,
physically, and emotionally a great deal during these years. We want to help students of all ages
make good choices and develop a strong sense of character along the way. We also believe systems
need to be in place that allow students to recover when poor choices are made. This is possible only
if students, parents, teachers, and administration take a team approach and work together as a
community.

Mutual respect, high behavior standards, and consistent enforcement of discipline are conducive to safe
and productive learning environments. The Littleton Public Schools Student Code of Conduct outlines
standards and expectations for behavior for all students. All of the policies referenced in the Code of
Conduct are available in their entirety at http://www.boarddocs.com/co/lpsco/Board.nsflPublic. Every
school will have additional expectations that define and support the unique culture and climate of that
particular school.

Ifyou have questions about these expectations, please contact your school's principal for additional
information. We look forward to partnering with you to ensure that your student is fulty prepared to
be successful in the future!

Respectfully,

gsr\V
\i\\

v

Scott D. Murphy
Superintendent

Fax Numbers
Board/Superintendent 303-347-3439. Learning Services 303-347-4394. Finance 303-347-3460

Human Resources 303-347-3384 . Ooerations 303-347-3454
Communications 303-347-3476

Serving the majority of the city of Littleton, town of Columbine Valley, and portions of the
municipalities of Bow Mar, Centennial, Greenwood Village, and Englewood
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QUICK REFERENCE

STUDENT CODE OF CONDUCT

Behavior on or off school property that is detrimental to the welfare or safety of other students or of
District employees, including behavior that creates a threat of physical harm to the child or to other
children, may lead to suspension or expulsion.

Expulsion shall be mandatory for possessing a firearm, whether loaded or unloaded, as described in the Gun-
Free Schools Act, $20 U.S.C. 7151 or C.R.S. 18-1-901 (3Xh). When a student has violated the weapons
policy with a firearm, the principal shall initiate expulsion proceedings immediately.

The principal or District employee designated in writing by the principal may suspend or recommend

expulsion of a student who engages in one or more of the following specific activities while in school
buildings, on or offschool property, in school vehicles, or during a school-sponsored activity, or when the
conduct has a reasonable connection to school or any District curricular or non-curricular event.

1. Commission of an offense that would constitute a crime of violence as defined in state law if
committed by an adult. Crimes of violence include use or possession of a deadly weapon, sale of a
drug or controlled substance, robbery, and assault.

2. Commission of any act which if committed by an adult would be robbery or assault as defined by
state law.

3. Carrying, bringing, using, or possessing a dangerous weapon without the authorization of
appropriate District employees, unless the student has delivered the weapon to a teacher,
administrator, or other authorized District employee as soon as possible upon discovering it, in
accordance with state law.

4. Possessing knives of any length that do not meet the definition of a dangerous weapon, as defined
by Board Policy JICI, is prohibited.

5. Violation of the District's alcohol use/drug abuse policy. Expulsion shall be mandatory for sale of
drugs or controlled substances, in accordance with state law.

6. Declaration that the student is habitually disruptive.

7. Threatening behavior which is any expression, direct or indirect, made in writing, orally, or by
gesture, of intent to inflict harm, injury, or damage to persons or property.

8. Misuse of computers, the internet, cell phones, digital audio/video players, personal digital
devices or other technology, including, but not limited to, threats against persons or property,
gaining unauthorized access to confidential information, the unauthorized reproduction ofschool
or legal documents, copyright violations, publication and distribution in any print or non-print
media that is unauthorized, attempts to harm or destroy data of another user, improper use of the
internet or electronic mail, vandalism, solicitation, uploading, downloading, or creation of
computer viruses, and tampering with operating systems or data.

9. Violation of District or school regulations, including but not limited to conduct, attendance, dress,

bus, and motor vehicle use regulations.

10. Violation of the District's gang activity policy.

I l. Violation of the District's smoking and use of tobacco policy.

12. Violation of the District's sexual harassment policy.

13. Violation of the District's student dress code policy.

14. Violation of the District's student expression rights policy.

15. Violation of the District's student distribution of noncurricular materials policy.

16. Continued willful disobedience or open and persistent defiance of proper authority, including
deliberate refusal to obey a member of the school staff.

17. Repeated interference with the District's ability to provide educational opportunities to other
students.
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18. Causing or attempting to cause damage to school property or stealing or attempting to steal school
property ofvalue.

19- Causing or attempting to cause damage to private property or stealing or attempting to steal
private property.

20. Causing or attempting to cause physical injury to another person except in self-defense.

21. Directing profanity, vulgar language, or obscene gestures toward other students, District
employees, or visitors to school.

22. Engaging in bullying behavior which is any written or verbal expression, or physical or electronic
act or gesture, or a pattern thereof, that is intended to coerce, intimidate, or cause any physical,
mental, or emotional harm to any student. Bullying is prohibited against any student for any
reason, including but not limited to any such behavior that is direcied toward a student on the
basis of his or her academic performance; or against whom federal and state laws prohibit
discrimination upon any of the bases described in C.R.S. 22-32-t0g(l)(1lXI). This definition is
not intended to infringe upon any right guaranteed to any person by the First Amendment to the
United State Constitution or to prevent the expression of any religious, political, or philosophical
views.

23. Engaging in verbal abuse, i.e., name calling, ethnic or racial slurs, or derogatory statements
addressed publicly to others that can precipitate disruption ofthe school piogram or incite
violence.

24. Engaging in verbal or physical harassment or intimidation of any staff member, another student,
or any person.

25. Committing extortion, coercion, or blackmail, i.e., obtaining money or other objects of value from
an unwilling person or forcing an individual to act through the use offorce or threat offorce.

26. Lying or willfully giving false information, either verbally or in writing, to a District employee.
27 - Scholastic dishonesty, which includes, but is not limited to, cheating on a test, plagiarism, and

unauthorized collaboration with another person in preparing writtenwork.
28. Engaging in or planning any form of verbal or physical hazingor initiation of other students.

Hazing includes, but is not limited to, forcing prolonged physical activity, forcing excessive
consumption ofany substance, forcing prolonged deprivation ofsleep, food, or diink, or any other
behavior that recklessly endangers the health or safety ofan individual or is likely or intended to
cause personal degradation or disgrace for purposes ofinitiation into any student group.

29. Stalking behavior, which is the persistent following, contacting, or watching of an individual, or
any other threatening actions that would compromise the peace of mind or th" p.rronal safety of a
reasonable individual.

30. Terrorism, which is the threat to commit violence communicated with the intent to terrorize or
with reckless disregard for the risk ofcreating such terror, or to cause serious public
inconvenience, such as the evacuation ofa building.

3 l. Making a false accusation of criminal activity against a District employee to law enforcement or
to the District.

Each principal shall post a copy of these rules in a prominent place in each school and shall distribute a copy
to each student. copies shall also be available to any District patron upon request.
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LITTLETON PUBLIC SCHOOLS
AUGUST 2OI3

BOARD OF EDUCATION

Bob Colwell President
Lucie Stanish ................. ....... Vice President
Mary Nichols ................. Secretary
Sue Chandler ................. . Assistant Secretary
Ren6e Howell Treasurer

ADMINISTRATIVE STAFF

Scott Murphy ... Superintendent
Connie Bouwman ..... Deputy Superintendent
Lori Kinney .................... Assistant Superintendent of Human Resources
Diane Doney .. Chief of Operational Services
Dan Maas Chief Information Officer

NONDISCRIMINATION STATEMENT

Littleton Public Schools does not discriminate on the basis of race, color, sex (which includes marital
status), sexual orientation, religion, national origin, ancestry, creed, age, disability, or need for special
education services. The following individuals have been designated to handle inquiries regarding the
nondiscrimination policies :

Lori Kinney, Assistant Superintendent of Human Resources
Littleton Public Schools
5776 S. Crocker Street
Littleton, CO 80120
303-347-337s

Melissa Cooper, Director of Special Education and Student Support Services
Littleton Public Schools
5776 S, Crocker Street
Littleton, CO 80120
303-347-3472

DISTRICT POLICIES AND PROCEDTIRES

Littleton Public Schools is required to inform you about certain policies, including those conceming
discipline, records, and Title IX and Section 504 grievance procedures. This handbook provides you with
that information. Letter references following section titles refer to the Board of Education policy from
which the section is taken. Complete Board policies are available in each school and at the Education
Services Center, as well as on the District's Web site, www.littletonpublicschools.net.
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CONDUCT AND DISCIPLINE CODE

SBXUAL HARASSMENT OF STUDENTS (BOARD POLICY JBB)
The Board of Education recognizes that sexual harassment can interfere with a student,s academic
performance and emotional and physical well-being and that preventing and remedying sexual
harassment in schools are essential to ensure a nondiscriminatory, safe environment in which students
can learn.

Sexual harassment is recognized as a form of sex discrimination and, thus, a violation of the laws whichprohibit sex discrimination.

A leaming environment that is free from sexual harassment shall be maintained. It shall be a violation ofpolicy for any staffmember to harass students or for students to harass other students through conduct or
communications of a sexual nature or to retaliate against anyone who reports sexual harassment or
participates in a harassment investigation.

Unwelcome sexual advances, requests for sexual favors, or other verbal or nonverbal or physical conduct
ofa sexual nature may constitute sexual harassment, even ifthe harasser and the student being harassed
are the same gender and whether or not the student resists or submits to the harasser when:

Submission to such conduct is made, either explicitly or implicitly, a term or condition of a
student's participation in an educational program or activity.

Submission to or rejection ofsuch conduct by a student is used as the basis for educational
decisions affecting the student.

Such conduct is sufficiently severe, persistent, or pervasive that it limits a student,s ability to
participate in or benefit from an education program or activity or it creates a hostile or abusive
educational environment. For a one-time incident to rise to the level or harassment, it must be
severe.

Any conduct of a sexual nature directed by a student toward a staff member or by a staff member to a
student is presumed to be unwelcome and shall constitute sexual harassment.

Acts of verbal aggression' intimidation, or hostility based on sex, but not involving conduct of a sexual
nature, may also constitute sexual harassment.

Sexual harassment as defined above may include, but is not limited to:

Sex-oriented verbal "kidding,,' abuse, or harassment.

Pressure for sexual activity.

Repeated remarks to a person with sexual implications.

Unwelcome touching, such as patting, pinching, or constant brushing against another,s body.
Suggesting or demanding sexual involvement, accompanied by implied or explicit threats
concerning one's grades or similar personal conc"-r.

Legitimate nonsexual touching or other nonsexual conduct is not sexual harassment.

Reportins. Investigation. and Sanctions

Sexual harassment cannot be investigated or corrected by the District until the District is made aware of
such harassment. Therefore' students are encouraged to;eport all incidences ofsexual harassment to a
teacher' counselor, or principal at their school site-. Studenis may file a formal grievance of sexual
harassment through use ofthe accompanying grievance procedure. Ifthe allegei harasser is the principal
with whom a grievance routinely would ue ntia, the student may file the griwance with a District human
resources administrator.
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1.

2.

All matters involving sexual harassment complaints shall remain confidential to the extent possible as
long as doing so does not preclude the District from responding effectively to the harassment or
preventing future harassment.

Filing of a grievance or otherwise reporting sexual harassment shall not reflect upon the individual,s
status or affect grades.

In determining whether alleged conduct constitutes sexual harassment, the totality of the circumstances,
the nature ofthe conduct, and the context in which the alleged conduct occurred shall be investigated.
Any student found to have engaged in sexual harassment shall be subject to discipline, including, but not
limited to' being placed on a remedial discipline plan, suspension or expulsion, sub;ect to applicable
procedural requirements and in accordance with applicable law. Conduit of a sexual nature directed
toward students shall, in appropriate circumstances, be reported as child abuse for investigation by
appropriate authorities in conformity with legal requiremints.

Notice of this policy shall be circulated to all District schools and departments and incorporated in
student handbooks.

All District employees shall receive periodic training related to recognizing and preventing sexual
harassment. District employees shall receive additional periodic traiiing rJated ?o handlirig reports of
sexual harassment.

(REGULATTON FOR BOARD POLTCY JBB)
Students who believe that they have been subject to sexual harassment will report the incident.
Whoever receives the report notifies the school principal, who will be referred to as the
grievance officer.

The grievance officer will attempt to resolve the problem, if warranted, in an informal manner
through the following process:

a. The grievance officer will confer with the charging party in order to obtain a clear
understanding of the basis of the complaint.

b. The grievance officer will then attempt to meet with the charged party in order to obtain a
response to the complaint.

c' The grievance officer may hold as many meetings with the parties as is necessary to gather facts
and obtain statements from witnesses if available.

On the basis of the grievance officer's perception of the situation, the grievance officer may:
a' Attempt to resolve the matter informally through conciliation.
b' Report the incident and transfer the record to the Superintendent or his/her designee, and so

notify the parties by certified mail.
After reviewing the record made by the grievance offrcer, the Superintendent or designee may
attempt to gather any more evidence necessary to decide the case and thereafter impo"se any
sanctions deemed appropriate, including a recommendation to the Board of disciplinary u.tion.

COMPULSORY ATTENDANCE (BOARD POLICY JEA)
Every child who has attained the age ofsix years on or before August I ofeach year and is under the
age of seventeen is required to attend public school with such exceptions as provided by law. It is the
obligation ofevery parent, guardian, or legal custodian to ensure that every child under such parent,s
care and supervision receives adequate education and training.

Each school may notif in writing the parents, guardians, or legal custodians of all students at the
beginning of each school year, or upon enrollment, of their obligation to ensure that all children of
compulsory attendance age attend school. Parents, guardians, oilegal custodians ofstudents enrolled
in the District may be required to acknowledge in writing u*u..n.J, of their obligations and to
fumish the school with a telephone number or other -.un, of contacting them duiing the school day.

3.

4.
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STUDENT ABSENCES (BOARD POLICY JH)

Students who desire to obtain the gteatest benefit from public education recognize that regular

attendance and participation in classes are essential. Regular contact ofthe students with one another

in the classroom and their participation in well-planned instructional activities under the tutelage of
competent teachers are vital. Frequent absence of students from regular classroom leaming
experiences disrupts the continuity of the instructional process. The benefits of regular classroom

instruction are lost and cannot be entirely regained, even by extra after-school instruction.
Consequently, mmy students who miss school frequently experience great difficulty in achieving the

maximum benefits of schooling.

According to state law, it is the obligation of every parent to ensure that every child under hisfter
care and supervision receives adequate education and training and, ifofcompulsory attendance age,

attends school. Parents must communicate their child's absences in the manner and within the period

of time specified by the school.

Continuity in the learning process and social adaptation is seriously disrupted by excessive absences.

In most situations, the work missed cannot be made up adequately. Since the basic responsibility of
the school is to support the requirements of the courses in which students are enrolled, excessive

unexcused absences may result in a lower grade or failure even though written assignments, certain

test results, and other schoolwork may appear to be satisfactory. Students and parents may petition

the Board of Education for exceptions to this policy or any accompanying regulations, provided that

no exception shall be sustained if the student fails to abide by all requirements imposed by the Board

ofEducation as conditions for granting any such exception.

The Board of Education does not condone a "cut" system that allows students a specified number of
absences without appropriate consequences.

Absences

The maximum number of hours of unexcused absences a student may incur before judicial proceedings to

enforce compulsory attendance may be initiated is 24 accumulative clock hours during any calendar or

school year.

Each school shall establish a system of monitoring individual absences and procedures for notiffing
parents regularly of student absences.

An excused absence is one that the parent, guardian, or legal custodian excuses and the appropriate

administrator accepts in accordance with this policy.

An unexcused absence is one that the parent, guardian, or legal custodian excuses and the appropriate

administrator does not accept, in accordance with this policy.

A truancy is an absence from school without the permission either of the student's parent, guardian, or
legal custodian, or of the teacher or administrator in charge.

Excused 
-The 

following absences shall be considered excused:

A student who is temporarily ill or injured or whose absence is approved by the administrator of
the school of attendance before the absence. Administrators shall give prior approval only for
appointments or circumstances of a serious nature which cannot be taken care of outside of school

hours. Requests for prior approval must be made at least three school days prior to the absence.

A student who is absent for an extended period due to physical, mental, or emotional disability.

A student who is pursuing a work-study program under the supervision of the school.

A student who is attending any school-sponsored activity or activities of an educational nature with
advance approval of the administration.

A student who is suspended or expelled.

The District may require suitable proof regarding the above exceptions, including written statements

from medical sources.
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If a student is in out-of-home placement (as that term is defined by C.R.S. 2Z-32-l3S(l)(e)), absences due
to court appearances and participation in court-ordered activities shall be excused. The student,s assigned
social worker shall verify the student's absence was for a court appearance or court-ordered activity.

In all other cases not covered by one ofthe foregoing exceptions, the principal or designee shall
decide whether absences are excused or unexcused. Absences not properly ieported by the parent
are unexcused, unless later excused by the principal or designee where circumstances warrant.

Tardiness

Tardiness is defined as the appearance of a student without proper excuse after the scheduled time that a
class begins. Because ofthe disruptive nature oftardiness unO th. detrimental effect upon the rights of
the non-tardy student to uninterrupted learning, penalties shall be imposed for excessive tardiness.
Parents/guardians shall be notified ofall penalties imposed for tardiness. Each school shall develop
procedures for handling tardiness.

Tardiness shall be excused when the parent or a school staff member communicates with the teacher
andlor attendance office about the tardiness within the period of time specified by the school.

In an unavoidable situation, a student detained by another teacher or administrator shall not be
considered tardy provided that the teacher or administrator gives the student a pass to enter the next class.
Teachers shall honor passes presented in accordance with this policy. The provisions ofthis policy shall
be applicable to all students in the District, including those above und b.lo* the age for compulsory
attendance as required by law.

Make-up Work

Make-up work shall be provided for any class in which the student has an excused absence unless
otherwise determined by the building administrator or unless the absence is due to the student's
expulsion from school. Each school shall establish procedures for completing make-up work, in
accordance with this policy, and shall communicate those procedures to students and iheir parents. It is
the responsibility of the student to initiate requests for make-up work, and teachers are required to
provide such work upon request.

Excused or unexcused absence - Credit for work missed during excused or unexcused absences
shall be given when the required work has been satisfactorily completed. Make-up work following
an unexcused absence shall be allowed with the goal of providing the student with an opportunirylo
keep up with the class and an incentive to attend school. However, the teacher, in their discretion.
may give only partial credit, as a consequence for an unexcused absence.

If students have extended excused absences, they will be given adequate time to complete work in order
to be successful.

A suspended student shall be provided an opportunity to make up schoolwork during the suspension, so
the student is able to reintegrate into the educational program ofihe District followiig the period of
suspension. The District shall take into consideration the suspension when determinirig ttre amount of
credit the student will receive for this make-up work.

Unless otherwise permitted by the building administrator, make-up work shall not be provided during a
student's expulsion. Rather, the District shall offer altemative eduiation services to the expelled student
in accordance with state law. The District shall determine the amount of credit the expellei student will
receive for work completed during this time.

Attendance Officer

The Board ofEducation hereby designates the Superintendent or designee, and the school principals or
their designees to act as attendance officers, who shall enforce the pr&isions of the 

"ornpulroryattendance law, counsel with students and parents, investigate the causes ofnonattendance, and report
their findings to the Board of Education.

The provisions of the policy shall be applicable to all students in the District, including those above and
below the age for compulsory attendance as required by law.
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TRUANCY (BOARD POLICY JHB)
A student shall be considered truant when the student is absent from school without the permission
either ofthe student's parent, guardian, or legal custodian, or ofthe teacher or administrator in
charge. A "habitual truant" shall be defined as a student of compulsory attendance age who has four
unexcused absences from school in any one month or ten unexcused absences during any school
year. For purposes ofthis policy, absences due to suspension or expulsion shall not be counted in the
total ofunexcused absences for purposes ofdefining a student as an "habitual truant."

For purposes ofthis policy, an "absence" is the accumulation ofany and all class/period absences on
any school day.

In order to reduce the incidents oftruancy, parents, guardians, or legal custodians ofall students shall
be notified in writing at the beginning of each school year of their obligation to ensure that all
children ofcompulsory attendance age attend school. Parents, guardians, or legal custodians shall be
required to acknowledge in writing awareness of their obligations and to furnish the school with a
telephone number or other means of contacting them during the school day.

The school shall establish a system of monitoring individual unexcused absences. When a student
fails to report on a regularly scheduled school day, and school personnel have received no indication
that the parenVguardian is aware ofthe absence, school personnel or volunteers under the direction
ofschool personnel shall make a reasonable effort to notiff the parenVguardian, including, but not
limited to, by telephone or email.

When a student is declared habitually truant, the appropriate school employees must develop a plan
intended to assist the student to remain in school. When practicable, the student's parent, guardian,
or legal custodian shall participate in the development of the plan. Appropriate school employees
shall make all reasonable efforts to meet with the parent, guardian, or legal custodian to review and
evaluate the reasons for the student being habitually truant.

In accordance with law, the District may impose appropriate penalties that relate directly to classes
missed while truant and may develop regulations to implement appropriate penalties for truancy.

EXCLUSIONS AND EXEMPTIONS FROM SCHOOL ATTENDANCE
(BOARD POLTCY JHD)

Exclusions From Attendance

The Board of Education or the Superintendent may deny a student admission to District schools on
grounds established in state law.

Students denied admission and their parents, guardians, or legal custodians shall be provided due process
using the District's procedures for suspension and expulsion.

Exemptions From Attendance

School-age children may be exempt from attendance at District schools as allowed by law.

(REGULATTON FOR BOARD POLTCY JHD)
A student may be denied admission based on any of the following conditions:

1. Physical or mental disability which prevents the student from reasonably benefiting from the
available programs.

2. Physical or mental disability or disease which causes the student's attendance to be detrimental
to the welfare of students.

3. Graduation from twelfth grade of any school or receipt of any equivalent document as evidence
of completion of the equivalent of a secondary curriculum.

4. Expulsion from any school district within the previous twelve months.

5. Failure to meet the age requirement of age six by October 1 for beginning kindergarten or first
grade.
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6. Failure to comply with the Colorado School Entry ImmunizationLaw.

7. Failure to provide proofofresidency.

A principal deeming it necessary to recommend denial of admission to a student requesting
enrollment must immediately make such a recommendation to the Superintendent or designee. A
copy of the statement will be given the parent.

The Superintendent or designee will hold a conference with the parent and student at the earliest
possible time.

Within one week of the conclusion of the conference, the Superintendent or designee will provide a
written statement of findings and a ruling to the parents. If the denial of admission is upheld, the
parents will be informed of their right to request a review of the decision before the Board.

No student will be denied admission for any period beyond the current academic year. Parents will be
advised that they must reapply for admission for the ensuing academic year.

Admission may be reconsidered during the same academic year upon submission of evidence that
corrective actions to relieve the cause of denial of admission have been taken. The final decision will
be made by the Superintendent or designee.

STUDENT CONDUCT (BOARD POLICY JIC)
The Board intends that District schools help students grow toward self-discipline, accept responsibility,
and learn to appreciate the rights ofothers. To that end, the Board shall adopt a written student conduct
and discipline code based upon the principle that every student is expected to follow accepted rules of
conduct and to show respect for and to obey persons in authority. The code also shall emphasize that
certain behavior, especially behavior that disrupts the classroom, is unacceptable and may result in
disciplinary action. The code shall be enforced uniformly, fairly, and consistently for all students.

All Board-adopted policies and Board-approved regulations containing the letters "JIC" in the policy
code shall be considered as constituting the conduct section ofthe legally-required code.

The Board, or its designee, shall consult with parents/guardians, students, teachers, administrators, and
other community members in the development of the conduct and discipline code.

The code shall not infringe upon constitutionally protected rights, shall be clearly and specifically
described, shall be printed in a handbook or some other publication made available to students and
parents, and shall have an effective date following the dissemination of the published handbook.

In all instances, students shall be expected to conduct themselves in keeping with their level of maturity,
acting with due regard for the supervisory authority vested by the Board in all District employees, the
educational purpose underlying all school activities, the widely shared use ofschool property, and the
rights and welfare of other students. All District employees shall be expected to share the responsibility
of supervising the behavior of students and for seeing that they abide by the established rules of
conduct. Where student conduct is not covered by policy, employees shall be expected to exercise
reasonable, professional j udgment.

School administrators shall distribute the conduct and discipline code once to each student in
elementary, middle, and high school, and once to each new student in the district. Copies shall be posted
or kept on file in each District school. In addition, any significant change in the code shall be distributed
to each student and posted in each school.

STUDENT DRESS CODE (BOARD pOLrCy JrCA)
A safe and disciplined leaming environment is essential to a quality educational program.
Districtwide standards on student attire are intended to help students concentrate on schoolwork,
reduce discipline problems, and improve school order and safety. The Board recognizes that students
have a right to express themselves through dress and personal appearance; however, students shall
not wear apparel that is deemed disruptive or potentially disruptive to the classroom environment or
to the maintenance of a safe and orderly school.
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Student grooming and apparel must adhere to LPS standards of decency, must not pose a threat
to public or personal safety or health, and must not be disruptive ofor distracting to classroom
activity or student behavior. These standards apply in school District buildings, on school
grounds, in school vehicles, on school District properfy, and at school-sponsored activities.

General standards of appropriate dress include, but are not limited to, the following:

Students are expected to exhibit reasonable cleanliness in their grooming and dress.

Unacceptable dress includes clothing that is transparent or revealing, or inappropriate for the
particular activity.

Also considered unacceptable is clothing:

advertising or referring to alcoholic beverages, tobacco, drugs, or weapons, displaying
gang symbols or denoting membership in gangs that advocate drug use, violence or
disruptive behavior by virtue of color, arrangement, trademark, or other attribute,

using defamatory or vulgar, offensive or obscene language, design, or message,
threatening the safety or welfare ofany person, or

promoting any activity prohibited by the student code of conduct.

Students may not sag their pants.

Hazardous apparel or jewelry, such as spiked belts, spiked wrist bands, chains, or other items
likely to injure the wearer or someone else is not permitted.

Appropriate footwear is required at all times.

Clothing must be worn as intended by the manufacturer.

Appropriate athletic clothing may be wom in physical educational classes under guidelines
established by the teacher. Clothing normally wom when participating in school-sponsored
extracurricular or sports activities (such as cheerleading uniforms and the like) may be worn
to school when approved by the sponsor or coach.

School administrators may establish additional specific standards for their individual schools
within LPS guidelines.

Teachers may establish additional specific standards for their individual classrooms within LpS
dress guidelines.

Disciplinary action for violation of dress standards may include requiring the student to remove
or change the grooming/apparel, referral to counselor or administration, parental conference, and
suspension and/or expulsion.

STUDENT CONDUCT ON SCHOOL BUSES (BOARD POLICY JICC)
The privilege ofriding a school bus is contingent upon a student's good behavior and observance of
the student code of conduct and established regulations for student conduct both at bus stops and on
board buses.

The driver ofa school bus shall be responsible for the safefy ofthe students on the bus, both during
the ride and while students are entering or leaving the vehicle. Students shall be required to conform
to all regulations concerning discipline, safety, and behavior while riding in the school bus.
Therefore, it is the bus driver's duty to notify the director oftransportation and the principal ofthe
school involved if any student persists in violating the established rules of conduct.

After due waming has been given to the student and to the parent, guardian, or legal custodian, the
principal may withhold from the student the privilege of riding the school bus. Thl student also may
be suspended or expelled, in accordance with established policies, including discipline of habitually
disruptive students, for flagrant violation ofschool bus rider conduct regulations, br conduct
detrimental to the safe operation of the bus.
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STUDENT CODE OF CONDUCT (BOARD pOLrCy JrcDA)
Behavior on or off school properfy that is detrimental to the welfare or safety of other students or of
District employees, including behavior that creates a threat of physical harm to the child or to other
children, may lead to suspension or expulsion.

Expulsion shall be mandatory for possessing a firearm, whether loaded or unloaded, as described in the
Gun-Free Schools Act, $20 U.S.C. 7l5l or C.R.S. 18-l-901 (3Xh). When a student has violated the
weapons policy with a firearm, the principal shall initiate expulsion proceedings immediately.

The principal or District employee designated in writing by the principal may suspend or recommend
expulsion of a student who engages in one or more of the following specific activities while in school
buildings, on or offschool property, in school vehicles, or during a school-sponsored activity, or when
the conduct has a reasonable connection to school or any District curricular or non-curricular event.

Commission of an offense that would constitute a crime of violence as defined in state law if committed
by an adult. Crimes of violence include use or possession of a deadly weapon, sale of a drug or
controlled substance, robbery, and assault.

Commission of any act which if committed by an adult would be robbery or assault as defined by state
law.

Carrying, bringing, using, or possessing a dangerous weapon without the authorization of appropriate
District employees, unless the student has delivered the weapon to a teacher, administrator, or other
authorized District employee as soon as possible upon discovering it, in accordance with state law.
Possessing knives ofany length that do not meet the definition ofa dangerous weapon, as defined by
Board Policy JICI, is prohibited.

Violation of the District's alcohol use/drug abuse policy. Expulsion shall be mandatory for sale of drugs
or controlled substances, in accordance with state law.

Declaration that the student is habitually disruptive.

Threatening behavior which is any expression, direct or indirect, made in writing, orally, or by gesture,
of intent to inflict harm, injury, or damage to persons or property.

Misuse of computers, the internet, cell phones, digital audio/video players, personal digital devices or
other technology, including, but not limited to, threats against persons or property, gaining unauthorized
access to confidential information, the unauthorizedreproduction of school or legal documents,
copyright violations, publication and distribution in any print or non-print media that is unauthorized,
attempts to harm or destroy data of another user, improper use of the internet or electronic mail,
vandalism, solicitation, uploading, downloading, or creation of computer viruses, and tampering with
operating systems or data.

Violation of District or school regulations, including but not limited to conduct, attendance, dress, bus,
and motor vehicle use regulations.

Violation of the District's gang activity policy.

Violation of the District's smoking and use of tobacco policy.

Violation of the District's sexual harassment policy.

Violation of the District's student dress code policy.

Violation of the District's student expression rights policy.

Violation of the District's student distribution of noncurricular materials policy.

Continued willful disobedience or open and persistent defiance of proper authority, including deliberate
refusal to obey a member of the school staff.

Repeated interference with the District's ability to provide educational opportunities to other students.

Causing or attempting to cause damage to school property or stealing or attempting to steal school
property ofvalue.

Causing or attempting to cause damage to private property or stealing or attempting to steal private
properfy.
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Causing or attempting to cause physical injury to another person except in self-defense.

Directing profanity, vulgar language, or obscene gestures toward other students, District employees, or
visitors to school.

Engaging in bullying behavior which is any written or verbal expression, or physical or electronic act or
gesture, or a pattern thereof, that is intended to coerce, intimidate, or cause any physical, mental, or
emotional harm to any student. Bullying is prohibited against any student for any reason, including but
not limited to any such behavior that is directed toward a student on the basis of his or her academic

performance; or against whom federal and state laws prohibit discrimination upon any of the bases

described in C.R.S. 22-32-109(1)(1lXD. This definition is not intended to infringe upon any right
guaranteed to any person by the First Amendment to the United State Constitution or to prevent the

expression of any religious, political, or philosophical views.

Engaging in verbal abuse, i.e., name calling, ethnic or racial slurs, or derogatory statements addressed

publicly to others that can precipitate disruption ofthe school program or incite violence.

Engaging in verbal or physical harassment or intimidation of any staff member, another student, or any

person.

Committing extortion, coercion, or blackmail, i.e., obtaining money or other objects of value from an

unwilling person or forcing an individual to act through the use offorce or threat offorce.

Lying or willfully giving false information, either verbally or in writing, to a District employee.

Scholastic dishonesty, which includes, but is not limited to, cheating on a test, plagiarism, and

unauthorized collaboration with another person in preparing written work.

Engaging in or planning any form of verbal or physical hazingor initiation of other students. Hazing
includes, but is not limited to, forcing prolonged physical activity, forcing excessive consumption of any

substance, forcing prolonged deprivation ofsleep, food, or drink, or any other behavior that recklessly
endangers the health or safety ofan individual or is likely or intended to cause personal degradation or
disgrace for purposes of initiation into any student group.

Stalking behavior, which is the persistent following, contacting, or watching of an individual, or any

other threatening actions that would compromise the peace of mind or the personal safety of a
reasonable individual.

Terrorism. which is the threat to commit violence communicated with the intent to terrorize or with
reckless disregard for the risk ofcreating such terror, or to cause serious public inconvenience, such as

the evacuation of a building.

Making a false accusation of criminal activity against a District employee to law enforcement or to the

District.

Each principal shall post a copy of these rules in a prominent place in each school and shall distribute a

copy to each student. Copies shall also be available to any District patron upon request.

(REGULATION FOR BOARD POLICY JICDA)

A. Off-Campus Conduct

In determining whether to impose discipline for off-campus conduct, administrators will be guided

by the following criteria:

l. The extent that other students or staff were involved in an off-campus incident.

2. The seriousness ofthe offense.

3. When and where the conduct occurred.

4. The effect, and the extent of that effect, of the conduct on the school operation and/or

environment.

B. Self-Defense

For purposes ofthis code, "self-defense" means the use ofphysical force on another person in order

to defend oneself or a third person from what one reasonably believes to be an actual or imminent
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threat of harmful contact. For the use of physical force to be considered self-defense, three elements

must be present:

l. The person must not use more force than a reasonable person would have under the same

circumstances;

2. The person must not have provoked the incident; and

3. There was no reasonable means of avoidins the contact.

SCHOOL-RELATED STUDENT PUBLICATIONS
(BOARD POLTCY JICEA)

School-Sponsored Publications

School-sponsored publications are a public forum for students as well as an educational activity
through which students can gain experience in reporting, writing, editing, and understanding
responsible journalism.

The Board ofEducation recognizes creative student expression as an educational benefit ofthe
school experience; therefore, it encourages freedom of comment, both oral and written, in a school
setting in which proper leaming can take place.

The Board of Education encourages students to express their views in school-sponsored publications.
In expressing their view, students should follow the rules and regulations for responsible joumalism
which means expression which is false or obscene, libelous, slanderous or defamatory under state

law; which presents a clear and present danger of the commission of unlawful acts, violation of
school rules or material, and substantial disruption of the orderly operation of the school; or which
violates the privacy rights ofothers; or threatens violence to property or persons shall not be

permitted.

Student editors of school-sponsored publications shall be responsible for determining the news,

opinion, and advertising content of their publications subject to the limitations of this policy and state

law. The publications advisor within each school shall be responsible for supervising the production
of school-sponsored publications and for teaching and encouraging free and responsible expression
and professional standards of journalism.

The publications advisor has authority to establish or limit writing assignments for students working
with publications and to otherwise direct and control the learning experience that publications are

intended to provide when participation in a school-sponsored publication is part ofa school class or
activity for which grades or school credits are given.

All school-sponsored publications shall contain a disclaimer that expression made by students in the
exercise offreedom ofspeech or freedom ofthe press is not an expression ofBoard ofEducation
policy. The District and employees are provided immunity from civil or criminal penalties for any
expression made or published by students parenthetically (C.R.S. 24-10-102).

School Publications Code

The official school publications code is as follows:

Purpose

As stated in Board of Education policy, school-sponsored publications are a public forum for
students as well as an educational activity through which students can gain experience in reporting,
writing, editing, and understanding responsible journalism. Content of school publications should
reflect all areas ofstudent interest, including topics about which there may be dissent or controversy.

Responsibilities of Student Joumalists

In addition to the responsibilities set forth in the accompanying Board of Education policy, students
who work on official student publications will:

Rewrite material, as required by the faculty advisors, to improve sentence structure, grammar,

spelling, and punctuation.
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Check and veriff all facts and verify the accuracy ofall quotations.

In the case ofeditorials or letters to the editor concerning controversial issues, provide space for
rebuttal comments and opinions.

If advertising is allowed in the publication, the student editor will determine the content of any
advertisement using the standards as defined in the section "Prohibited Materials" of this document.

Responsibilities of Publication Advisors

In addition to the responsibilities set forth in the accompanying Board of Education policy, the
publication advisor will exercise general supervision over all activities to create a proper learning
environment. The advisor shall teach and encourage free and responsible expression and professional
standards for English and journalism.

Prohibited Materials

Students may not publish or distribute material in any print or non-print media which is obscene.
"Obscene" means:

The average person applying contemporary community standards finds that the publication, taken
as a whole, appeals to a minor's prurient interest in sex.

The publication depicts or describes in a patently offensive way sexual conduct, such as ultimate
sexual acts (normal or perverted), masturbation, excretory functions, or lewd exhibition of
genitals.

The work, taken as a whole, lacks serious literary, artistic, political, or scientific value.

Students may not publish expression in any print or non-print media which is libelous, slanderous, or
defamatory under state law. "Libelous" is defined as a false and unprivileged statement about a
person which injures the individual's reputation in the community.

Expression in any print or non-print media which is false as to any person who is not a public figure
or involved in a matter of public concem is prohibited.

If the allegedly libeled individual is a "public figure or official," the official must show that the false
statement was published with actual malice, as the terms are defined in law.

Under the "fair comment ruIe," a student is free to express an opinion on matters of public interest,
including school-related issues.

Expression in any print or non-print media which presents a clear and present danger of the commission
of unlawful acts, violation of lawful school regulations, or material and substantial disruption of the
orderly operation of the school, or which violates the rights of others to privacy is prohibited.

In order for a student publication to be considered disruptive, there must exist specific facts upon
which it would be reasonable to forecast that a clear and present likelihood of an immediate,
substantial material disruption to normal school activity would occur if the material were distributed.
Undifferentiated fear or apprehension of disturbance is not enough; school administrators must be
able to show affirmatively substantial facts which reasonably support a forecast of likely disruption.
Material that stimulates heated discussion or debate does not constitute the type of disruption which
is prohibited.

Time. Place. and Manner Restrictions

The principal will coordinate with the publications advisor on the time, place, and manner of
distributing school-sponsored publications to reduce any conflict with school instructional time
and/or reduce any disruption of the orderly operation of the school which might be caused by the
distribution of school-sponsored publications.

Procedures for Resolving Differences

Student editors will work first with the publications advisor to resolve any differences. If the problem
cannot be resolved at this level, the student editors and/or the publications advisor may work with the
principal to resolve any problems. If the problem is not resolved at the principal level, the student
editors and/or the publications advisor may work with the Superintendent or designee to resolve the
problem. If the problem is not resolved atthat level, the student editors and/or publications advisor
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may work with the Board of Education to resolve the problem. If the problem is not resolved at the
Board of Education level, the student editors and/or publications adviior may seek relief through the
judicialsystem.

Legal Advice

If, in the opinion ofthe student editor, student editorial staff, or faculty advisor, material proposed
for publication may be "obscene," "libelous," or "cause a substantial ilisruption of schoof activities,,,
the legal opinion of the District's attorney should be sought, if authorized by the Superintendent or
designee.

Policy JICEA, including the Publications Code, shall be distributed to all publications, students, and
teachers at the beginning ofeach school year.

Nonschool-Sponsored Publications

Students oflittleton Public Schools shall have the right to exercise freedom ofspeech and ofthe
press, and no expression contained in a nonschool-sponsored publication in any print or non-print
media shall be subject to prior restraint except for:

Expression which is obscene;

Expression which is libelous, slanderous, or defamatory under state law;
Expression which is false as to any person who is not a public figure or involved in a matter of
public concem;or

Expression which creates a clear and present danger of the commission of unlawful acts, the
violation of lawful school regulations, the material and substantial disruption of the orderly
operation of the school, or which violate the rights of others to privacy.

STUDBNT DISTRIBUTION OF NONCURRICULAR MATERIALS
(BOARD POLTCY JrCEC)

To understand constitutional values such as the right to free speech, students must not only study
such principles, but also have an opportunity to put them into practice. However, there are limitations
on the right ofstudent free speech in the school setting that have been upheld by the courts because
of the unique nature of the school community.

It is the goal ofthis policy to strike a necessary balance between a student's right offree speech and
the school's responsibility to maintain an orderly and safe school environmeniwhich respects the
rights ofall students on school grounds and during school-sponsored activities.

Students shall be allowed to distribute noncurricular written materials on school property subject to
restrictions on time, place, and manner of distribution set out in the accompanying.egutation and the
prohibitions set out below and in state law.

Any material in any media containing expression that is obscene, libelous, slanderous, or defamatory
shall be prohibited. Students shall not distribute any material which advocates commission of
unlawful acts or violation of Board or District policy and/or regulations, violates another person's
right to privacy, causes a material and substantial disruption ofthe orderly operation ofthe school, or
threatens violence to properfy or persons.

Students who distribute or publish materials in any media, including online, in violation of this
policy and/or materials in the school setting that cause a material and substantial disruption, damage
to a person or property, or threaten violence to property or persons in the judgment ofichool
officials, shall be subject to appropriate disciplinary action.

School equipment and supplies shall not be used for publication of such material unless authorized as
a school-sponsored activity.

This policy and the accompanying regulation shall be made available to all students and teachers at
the beginning ofeach school year and included in all student handbooks.
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(REGULATTON FOR BOARD pOLICy JICEC)
Students who wish to distribute noncurricular printed materials on school property or in conjunction
with a school activity must notify the principal a minimum of two school days in advance so that
details may be worked out regarding the time, place, and manner of distribution.

Students have to produce an advance copy of the materials that will be distributed for the principal's
review. Materials which are distributed on school grounds containing information prohibited by
Board policy and/or materials that create a significant or substantial disruption, damage to persons or
property, or threaten or create the ability to threaten violence to property or persons in thejudgment
of school officials, may subject the responsible students to disciplinary action following distribution.

The following restrictions will apply to all requests for distribution of noncurricular materials by
students:

Place-Distribution of printed materials must be made at places within the school or on school
grounds as designated by the principal except that in no event may such materials be distributed
in any classroom ofany building then being occupied by a regularly-scheduled class.

Time-Distribution may be made one-half hour before school and./or during regularly scheduled
lunch periods and/or 15 minutes after the close of school. Any other times during the school day
are considered to be disruptive ofnormal school activities.
Littering-All distributed items discarded in school or on school grounds must be removed by
the persons distributing such items.

Manner-No student may in any way be compelled or coerced to accept any noncurricular
materials. In the altemative, no school official or student may interfere with the distribution of
materials which do not conflict with Board policies or regulations.

Violation of any of these regulations will be sufficient cause for denial of the privilege to distribute
materials at future dates and for disciplinary action.

STUDENT EXPRESSION RTGHTS (BOARD pOLrCy JrCED)
While students do not shed their constitutional rights when they enter the school or engage in school-
related activities, it is the Board of Education's responsibility to adopt rules reasonably necessary to
maintain proper discipline among students and create an effective and safe learning environment.

For purposes ofthis policy, student expression includes expression in any print or non-print media,
including, but not limited to, written, oral, visual, audio, and electronic media in all classrooms and
other school-related activities, assignments, and projects.

Students have the right to display the flag ofthe United States on their person or personal property,
and/or property under their temporary control, such as a desk or locker, provided that such display is
reasonable and does not disrupt the educational process or cause a safety concem.

Students shall not turn in, present, publish, or distribute any expression, in any print or non-print
media, that is obscene, profane, vulgar, libelous, slanderous, defamatory, or otherwise unlawful
under state law. In addition, students shall not use any expression that:

Falsifies information as to any person who is not a public figure or involved in matter of public
concern

Creates aclear and present danger of the commission of unlawful acts, the violation of lawful
school regulations, or the material and substantial disruption ofthe orderly operation ofthe
school

Violates the rights of others to privacy

Threatens violence to property or persons

Attacks any person because ofrace, color, sex, age, religion, sexual orientation, national
background, or disability

Tends to create hostility or otherwise disrupt the orderly operation ofthe educational process

Advocates illegal acts of any kind, including the use of illegal drugs, tobacco, or alcohol
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GANG ACTIVITY/SECRET SOCIETIES (BOARD POLICY JICF)
The goal of the Board of Education is to keep District schools and students free from the threats or
harmful influence ofany gang. For purposes ofthis policy, "gang" is defined as any group, secret
society, organization or association that advocates drug use, violence, ethnic intimidation, or
disruptive or illegal behavior. The principal or designee shall maintain supervision of school
premises to deter intimidation of students and confrontations between members of different gangs.

The Superintendent shall establish open lines of communication with local law enforcement agencies so
as to share information and provide mutual support in this effort within appropriate legal guidelines.

The Superintendent or designee shall provide in-service training to help staff members identifi gangs
and gang symbols, recognize early manifestations of disruptive activities, and respond upp.opiiut.ty.
Staff members shall be informed about conflict management techniques and alerted to intlrvention
measures and community resources which may help students.

Symbols

The Board of Education finds that gang symbols are inherently disruptive to the educational process,
and therefore prohibits the presence of any insignia, apparel, jewelry, accessory, notebook or other
school supply, or manner of grooming which by virtue of its color, arrangement, trademark, or any other
attribute denotes membership in gangs. The Board of Education further prohibits any demonstration of
gang membership through the use of hand gestures, graffiti, or printed or non-print media. This policy
shall be applied by the principal or designee as the need for it arises at individual school sites. A student
may be suspended or expelled for failure to comply with the provisions of this policy.

Prevention

The Board of Education realizes that students may become involved in gangs without understanding
the consequences of such membership. Early intervention is a key component of efforts to break the
cycle of such memberships. Therefore, gang violence prevention information shall be made available
in District schools as appropriate.

STUDENT USE OF TOBACCO (BOARD pOLrCy Jrcc)
In order to promote the general health, welfare, and well-being of staff and students, the Board of
Education is committed to establishing the Littleton Public Schools as a tobacco-free District.
Smoking, chewing, or other use of tobacco products by staff, students, and members of the public
shall be banned from all District premises. In addition, tobacco use by students is banned af all
school-sponsored events, even though this use does not take place on school grounds. Furthermore,
elementary and middle school students may not possess tobacco products or paraphemalia on school
premises or at school-sponsored events.

Consequences

The following consequences are for offenses occurring in one school year. Infractions shall not carry
over from one school year to the next. Each student shall receive a fresh start with each new school
year.

First offense-will result in detention, work detail, smoking cessation class, or other measures as
deemed appropriate by the building administrator. Implementation of these consequences will be
based on specific circumstances and individual students in compliance with each school's established
procedures.

Second offense-will result in a one-day suspension.

Third offense-will result in a three-day suspension or a one-day suspension with completion of a
designated smoking cessation program.

Fourth offense-will result in a five-day suspension or a two-day suspension with completion of a
designated smoking cessation program.

Fifth offense-will result in a recommendation for expulsion for continued willful disobedience
under C.R.S. 22-33-106.
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DRUG AND ALCOHOL USE By STUDENTS (BOARD pOLrCy JICrD
Littleton Public Schools shall promote a healthy and safe environment for students by providing
education, support, and decision-making skills in regard to alcohol, drugs, and other controlled
substances and their abuse. The schools, parents, and the community and its agencies must work
cooperatively to accomplish this goal.

Policy Description

It shall be a violation of Board policy and considered to be behavior that is detrimental to the welfare
and safety ofother students or school personnel for any student to possess, use, sell, distribute or
procure alcohol, drugs, other controlled substances, or drug paraphernalia or to be under the
influence of alcohol, drugs, or other controlled substances (see "When and Where Policy Applies"
section). The unlawful possession (either "actual" or "constructive") or use of alcohol or controlled
substances is wrong and harmful to students. Students violating this policy shall be subject to
disciplinary action.

The Board of Education, in recognition that drug and alcohol abuse is a community problem, shall
cooperate actively with law enforcement, social services, or other agencies and organizations,
parents, and any other recognized community resources committed to reducing the incidence of
illegal use of drugs and alcohol by school-aged youth. The District will take disciplinary action that
may include suspension or expulsion from school and may include referral to law enforcement for
criminal prosecution.

Definitions

"To possess" or "to be in possession" means either:

l. Actual Possession: To have actual possession or control ofalcohol, drugs, other controlled substances
and/or drug paraphemalia on one's person, or in one's personal property, automobile, or other vehicle
while on or near school property, in attendance at school, in a school vehicle, or taking part in or
attending any school-sponsored or school-sanctioned activity, or in one's locker, desk or other school-
provided storage area or offcampus where sufficient nexus exists as described below in "When and
Where Policy Applies" section ("actual possession"); or,

2. Constructive Possession: Even though not in actual possession, when the student knowingly associates
with other person(s) while they are unlawfully or illegally using or possessing alcohol, drugs, or other
controlled substances, or in possession ofparaphemalia, while on school property, in attendance at
school, in a school vehicle, ortaking part in or attending any school-sponsored or school-sanctioned
activity, and continues to remain with the person(s) after having a suffrcient time to leave ("constructive
possession").

"Being under the influence" means when a student's comportment, behavior, condition, speech, or
appearance is affected by or evinces prior use ofalcohol, drugs, or other controlled substances.

"Controlled substances" include, but are not limited to, narcotic drugs, hallucinogenic or mind-
altering drugs or substances, amphetamines, barbiturates, stimulants, depressants, marijuana,
anabolic steroids, any other controlled substances as defined in law, or any prescription or
nonprescription drug, medicine, vitamin, or other chemical substances not taken in accordance with
Board policy and regulations on administering medicines to students. This definition also includes
substances that are represented by or to the student to be any such controlled substance or what the
student believes to be any such substance.

"Distribution" means to sell, buy, procure, distribute, give, exchange, or receive alcohol, drugs, or
other controlled substances, or drug paraphemalia.

"Drug paraphernalia" shall mean any machine, instrument, tool, equipment, or device which is
primarily designed and intended for one or more of the following:

to introduce into the human body any controlled substance under circumstances in violation of the
laws of this state,
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to enhance the effect on the human body of any controlled substance under circumstances in
violation of the laws of this state.

to conceal any quantity of any controlled substance under circumstances in violation of the laws of
this state,

to test the strength, effectiveness, or purity ofany controlled substance under circumstances in
violation of the laws of this state.

An "offense" is a violation of this policy.

"IJse" means to eat, drink, swallow, consume, ingest, smoke, inhale, inject, or otherwise partake of
alcohol, drugs, or other controlled substances.

When and Where Policy Applies

This policy shall apply to any student who is on school property, in attendance at school, in a school
vehicle or being transported in a vehicle dispatched by the District or one of its schools, or taking
part in or attending any school-sponsored or school-sanctioned activity. Disciplinary action may be
taken in other cases involving student use, distribution, or actual possession of alcohol, drugs, or
controlled substances off campus when such conduct has a sufficient nexus with any school or
school-sponsored or school-sanctioned activity or event. An example can include the student using,
distributing, or actually possessing alcohol, drugs, or controlled substances and then shortly
thereafter coming onto school property and/or taking part in or attending any school-sponsored or
school-sanctioned activity.

Penalties for Possession. Use. or Under the Influence

Students who use or possess alcohol, drugs, other controlled substances or drug paraphemalia or are
under the influence of alcohol, drugs, or other controlled substances in violation of Policy JICH will be
disciplined in the following manner:

First Offense-The student will be suspended for five school days, with a request by the principal to
the Superintendent or designee to extend the suspension an additional five days. In situations
involving particularly pemicious, harmful, or addictive illegal drugs such as cocaine, heroin, or
ecstasy, the principal may recommend expulsion

Alternatives-The suspension period may be reduced to three school days provided the student
agrees to complete an appropriate alcohol and drug educatior/treatment/counseling program,
mutually agreed to by the parent, guardian, or legal custodian and the school administrator. The
responsibility for initiating and completing the program rests with the student and his/her
parent, guardian, or legal custodian. Any costs associated with such program shall be bome by
the student/parent, guardian, or legal custodian. Failure to provide documentation of completion
of the program within the prescribed time limits will result in the imposition of the additional
seven (7) days ofsuspension.

Readmittance Conference-At the readmittance conference, the appropriate school
administrator will provide the student and parent, guardian, or legal custodian with information
concerning voluntary alcohol and drug treatment/counseling programs and will outline, with the
assistance ofthe student and parent, guardian, or legal custodian, the responsibilities ofthe
student, the parent, guardian, or legal custodian, and the school to prevent further offenses.

Second Offense-The appropriate school administrator will recommend to the Superintendent
expulsion ofthe student for up to one calendar year for a second offense and all subsequent offenses
within any three-year period.

Penalties for Distribution

Students who sell, buy, procure, distribute, give, exchange, or receive alcohol, drugs, other controlled
substances, or drug paraphemalia in violation of Policy JICH will be expelled; provided that the
purchase or exchange of over-the-counter drugs may be limited to a suspension in appropriate
circumstances at the discretion of the principal.
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Due Process

District employees applying this policy shall comply with due process and state law by following the
procedures for suspension or expulsion in Policy JKD/JKE and regulation JKD/JKE-R. A student may
be charged with only one offense at a time, based on whichever rule results in the most severe penalties.

Abuse Counselins and/or Information

Cases in which students seek counseling or information from a professional District employee for the
purpose ofovercoming substance abuse shall be handled individually, depending on thjnature and
particulars of the case. When appropriate, parents, guardians, or legal custodians shall be involved,
and every effort made to direct the student to sources ofassistance.

Whenever possible in dealing with student problems associated with drug and alcohol abuse, school
personnel shall provide parents, guardians, or legal custodians and students with information
conceming available education and rehabilitation programs. Information piovided to students and/or
parents, guardians, or legal custodians about community programs and resources shall be accompanied
by a disclaimer to clariff that the District assumes no financial responsibility for the expense of drug or
alcohol assessment or treatment provided by other agencies o. groups, unless otherwise required.

Notice to Students and Parents. Guardians. or Legal Custodians

The District shall annually provide all students and parents, guardians, or legal custodians with a
copy ofthis policy. In addition to providing the Student Code ofConduct on an annual basis, schools
will provide further notice and information in a manner that the school determines is appropriate to
assist students and parents, guardians, or legal custodians in understanding this poticy ana 

-

consequences.

Drug Prevention Program Review

The Board of Education shall conduct a biennial review of its drug prevention program to determine
its effectiveness, to implement any required changes, and to ensure that the Aisiiptinary actions
required are consistently enforced.

Records

The administration of each school building will maintain records of alcohol/drug offenses, noting
date, type ofoffense, and disciplinary action taken. Such records shall be forwarded to the
appropriate administrator at the next school the student attends in the District.

wEApoNS rN SCHOOL (BOARD pOLrCy Jrcr)
The Board of Education determines that possession and/or use of a weapon by students is detrimental to
the welfare and safety of the students and school personnel within the District.

Expulsion shall be mandatory for possessing a firearm, whether loaded or unloaded, as described in the
Gun-Free Schools Act, $20 U.S.C. 7151 or C.R.S. l8-1-901 (3Xh). When a student has violated the
weapons policy with a firearm, the principal shall initiate expulsion proceedings immediately.

Carrying, bringing, using, or possessing a dangerous weapon in any school building, on school grounds,
in any school vehicle, or at any school-sponsored or District-sponsored activity, or offschool property
when the conduct has a reasonable connection to school or any District curricular or noncurricular event
without the approval ofauthorized school personnel is prohibited.

Dangerous weapons are defined as:

Any pellet, BB gun, or other device, whether operational or not, designed to propel projectiles by
spring action or compressed air,

A fixed blade knife with a blade that measures longer than three inches in length or a spring loaded
knife or a pocket knife with a blade longer than three and one-half inches, or
Any object, device, instrument, material, or substance, whether animate or inanimate, used or
intended to be used to inflict death or serious bodily injury, including, but not limited to explosives,
slingshot, bludgeon, brass knuckles, or artificial knuckles ofany kind.
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When a student has violated the weapons policy, the principal may initiate expulsion proceedings

immediately.

In accordance with the Gun-Free Schools Ac| $20 U.S.C. 7151, expulsion shall be for no less than one

full calendar year for a student who is determined to have brought a firearm to school in violation of this
policy. The Superintendent or designee may modify, in writing, the length of this federal requirement for
expulsion in individual cases. Except for firearms, expulsion shall not be mandatory if a student

discovers that he or she has carried, brought, or is in possession ofa dangerous weapon, and the student

notifies a teacher, administrator, or other authorized District employee and delivers the weapon to that
person as soon as possible. The student's surrender of the weapon shall be considered when determining
appropriate disciplinary action, if any.

The District shall maintain records which describe the circumstances involving expulsions of students

who bring weapons to school including the name of the school, the number of students expelled, and the

types of weapons involved as required by law.

The Superintendent, or designee, may make exceptions to this policy for students participating in an

authorized extracurricular activity or team involving the use of firearms or other weapons.

In accordance with applicable law, school personnel shall refer to law enforcement any student who
brings a firearm to school without authorization of the school administrator or the District administration.

Firearm Facsimile

Carrying, using, actively displaying or threatening with the use of a firearm facsimile that could
reasonably be mistaken for an actual firearm on District property, when being transported in vehicles

dispatched by the District or one of its schools, during a school-sponsored or District-sponsored activify
or event, and offschool property when such conduct has a reasonable connection to school or any

District curricular or noncurricular event without the prior authorization of the school administration or
District administration is prohibited. Students who violate this policy provision may be subject to
disciplinary action, including, but not limited to suspension and/or expulsion.

A student shall seek prior authorization from the building principal to carry, bring, use, or possess a firearm
facsimile that could reasonably be mistaken for an actual firearm on school property for purposes of school-
related or nonschool-related activity. A student's failure to obtain such prior authorization is a violation of
this policy provision and may result in disciplinary action, including, but not limited to suspension or
expulsion. The principal's decision to deny or permit a student to carr5r, bring, use, or possess a firearm
facsimile that could reasonably be mistaken for an actual firearm on school property shall be final.

School administrators shall consider violations of this policy pertaining to firearm facsimiles on a case-

by-case basis to determine whether suspension, expulsion, or any other disciplinary action is appropriate

based upon the individual facts and circumstances involved.

STUDENT INTERROGATIONS AND SEARCHES (BOARD POLICY JIH)
The Board of Education seeks to maintain a climate in the schools which is conducive to learning and

protective of the safety and welfare of staff and students. To achieve this goal, it may be necessary for
school personnel to search the person and/or the personal property ofthe student and to seize any
property deemed injurious or detrimental to the safety and welfare of students and staff.

Definitions

"Reasonable suspicion" is the standard for a search on school property or at school activities carried out
by school authorities. Reasonable suspicion should be based on facts provided by a reliable informant or
personal observation which cause the school official to believe, based on his/her own experience, that

search ofa particular person, place, or thing would lead to the discovery ofevidence ofa violation of
Board of Education policy or state laws. Reasonable suspicion requires more than a mere hunch.

"Contraband" consists of all substances or materials prohibited by Board of Education policy, state law,
or school rules including, but not limited to drugs, alcoholic beverages, guns, knives, other weapons, and

incendiary devices.
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Interviews bv School Administrators

When a violation of Board policy or school rules occurs, the principal or desigree may question potential

student victims and witnesses without prior consent of the student's parent, guardian, or legal custodian.

If a school official is investigating a report of child abuse and the suspected perpetrator is a member of
the student's family, no contact with the student's family will be made.

Interrogations by School Administrators

In situations where a student is suspected of violating Board policies or school rules, the principal or

designee may interrogate the suspected student ifthe school official has a reasonable suspicion that such

a violation has occurred. The nature and extent ofthe questioning must be reasonably related to the

objectives of the questioning. The student will have the opportunity to present his or her side of the story,

orully o. in writing. Parental consent is unnecessary unless the suspected violation is one that requires

mandatory expulsion under C.R.S. 22-33-106 (lXd) (for example, dangerous weapons, sale of drug or

controlled substance, robbery or serious assaults) in which case the statement also must be in writing and

signed by the student.

Searches

Except as provided below, searches within the school or on school gtounds will be authorized when there is

reasonable suspicion that the search ofa particular person, place, or thing would lead to the discovery of
contraband or other evidence of prohibited activity; e.g., firearms, knives, drugs, alcohol, explosives, etc.

Any search conducted by a school official shall respect the privacy ofthe student and not be any more

intrusive than necessary. Whenever possible, the student shall be informed of the reason(s) for

conducting the search. A student's failure to cooperate with school officials conducting the search shall

be considered grounds for disciplinary action.

An administrative report shall be prepared by the school official conducting a search explaining the

reasons for the search, the results, and the names ofany witnesses. Ifthe search produces evidence to be

used as the basis for disciplinary action, the information shall be entered into the disciplinary record for

that student.

Locker/DesVStorage Area Searches

All lockers, desks, and other storage areas provided for student use on school premises remain the

property ofthe District and are provided for the use ofthe students subject to inspection, access for

*uintanunaa, and searches, including "canine sniff searches," with or without reasonable suspicion,

pursuant to this policy. Therefore, no student has a reasonable expectation ofprivacy in and to the

iockers, desks, ind other storage areas made available to the students. No student shall lock or otherwise

impede access to any locker, desk, or storage area except with a lock provided by or approved by the

principal ofthe school in which the locker, desk, or storage area is located. Unapproved locks shall be

removed and destroyed.

A principal, or designee, may authorize a general search at any time of all, a portion of, or selected

loCkers, desks, or other storage areas as a matter of course, with or without reasonable suspicion that the

search will result in the discovery of prohibited items and without notice to the student or students. The

principal, or designee, may utilize canines in locker, desk, or storage area searches, with or without

ieasonable suspiclon. Canines will not be utilized for searches of individual students, their personal

items, or in classrooms where there are students in a class'

Personal Searches

The principal, or another member of the administrative staff, may authorize the search of the person of a

student ifthere is reasonable suspicion for search ofthat student. The parent, guardian, or legal custodian

ofany student searched under this provision shall be notified ofthe search as soon as reasonably

possible. Searches of the person of a student shall be limited to searches of the clothing of the student.

Searches ofthe person shall be conducted out ofthe presence ofother students and as privately as

possible. At least one but not more than three additional persons of the same sex as the student being

searched shall witness but not participate in the search.
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Objects in the Student's Possession

The principal, or another member of the administrative staff may authorize the search of any object in a
student's possession ifthere is a reasonable suspicion for search ofthe object. Objects include, but are
not limited to, backpacks, briefcases, purses, personal computers, cell phones, messaging devices, digital
storage devices, personal digital assistants (PDA), and cameras. At least one additional person shall
witness but not participate in the search. If the search results in evidence of a violation of Board policy or
state laws, the object may be confiscated and kept in a safe place at the school until disposition of any
charges against the student or as otherwise required by law.

Motor Vehicle Searches

Students, by virtue of having the privilege of parking a motor vehicle on school property, are deemed to
have given prior consent for search ofa motor vehicle that has been brought by the student onto the school
premises. The principal, or member of the administrative staff, may authorize a search of a motor vehicle on
school premises, if there is reasonable suspicion that the search will result in the discovery of contraband.
The principal, or designee, may utilize canines to sniff student motor vehicles on school premises, with or
without reasonable suspicion that the search will result in the discovery of prohibited items. A positive alert
by a canine shall be deemed reasonable suspicion to search the motor vehicle in question.

Law Enforcement Offi cers' lnvolvement

The principal or his/her designee may request a search on school premises be conducted by a law
enforcement officer. When law enforcement authorities are involved in the search, the search will be
conducted under criminal law standards rather than under the provisions of this policy.

When law enforcement officers respond to such a request, no school employee shall assist or otherwise
participate in the search unless under the direct order ofthe law enforcement officer.

Iflaw enforcement personnel seek permission from school authorities to search a student, his/her
property, or school property to obtain evidence related to criminal activities, school officials shall require
the police to produce a valid search wanant before the search is conducted unless:

There is uncoerced consent by the student, or

There is probable cause and circumstances such that taking the time to obtain a search warrant
would frustrate the purpose of the search, or

The search is incidental to an arrest and is limited to the person and his/her immediate
surroundings.

When law enforcement officials request permission to question students when students are in school or
participating in school activities, the principal or his,4rer designee shall be present unless a court order
provides otherwise. Students are entitled to the guidance, assistance, and protection oftheir parent,
guardian, or legal custodian when they are under suspicion of having committed misdemeanors or crimes
at times or places outside the jurisdiction of the school's authority. Upon request by law enforcement to
interview a student witness or interrogate a student suspect, school officials shall notify the student's
parent, guardian, or legal custodian, except in cases involving investigation ofreported child abuse where
the suspected perpetrator is a member of the sfudent's family, when law enforcement has a court order
directing that the student's parent, guardian, or legal custodian not be notified, or when an emergency or
other urgent circumstances exist. Ifthe student is under 18, his/her parent, guardian, or legal custodian
also shall be present unless the juvenile is emancipated as that term is defined in state law, the student's
parent, guardian, or legal custodian has not been notified pursuant to this policy or the student's parent,
guardian, or legal custodian agrees to the interrogation or interview without being present.

Every effort shall be made not to draw any attention to the student being questioned by conducting the
interrogation in private and with as little disruption to the schedule as possible.

When custody and/or anest by the police is involved, the principal may request that all procedural
safeguards as prescribed by law be observed by the law enforcement officers. This includes all due
process procedures, including, but not limited to, obtaining proper arrest warrants when required. When a
student is removed from school bv the law enforcement officer for anv reason. school officials will make
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reasonable efforts to notify the student's parent, guardian, or legal custodian, except in cases involving
reported child abuse where the suspected perpetrator is a member of the student's family, when law
enforcement has a court order directing that the student's parent, guardian, or legal custodian not be
notified, or when an emergency or other urgent circumstances exist.

School Relations With Investigators in Civil Matters

When an investigator in a civil case wishes to intenogate a student at the school, the principal or
principal's designee shall contact the parent, guardian, or legal custodian ofthe student to secure
permission prior to any questioning being allowed.

Custody of Evidence

Anything found in the course of a search conducted in accordance with this section which is evidence of
a violation of law, Board of Education policy, or school rules or which by its presence presents an
immediate danger of physical harm may be:

Seized, tested, and/or admitted as evidence in any suspension or expulsion proceeding. Iftesting of
a substance by a District administrator, or designee, has shown it to be alcohol, marijuanq or other
controlled substances, or ifthe substance has been turned over to a law enforcement agency, written
documentation of the identification of the substance will be maintained. This documentation will be
introduced, as may be necessary, in any suspension or expulsion proceeding. In addition, the law
enforcement agency will be requested to retain the evidence for three years.

Returned, upon request, to the parent, guardian, or legal custodian ofthe student from whom it was
seized. Such shall take place only after a conference with the parent, guardian, or legal custodian
and after the end ofthe current school year ifthe evidence is not in the custody ofa law
enforcement agency.

Appeals

Within ten school days after a search, the student may appeal the search decision to the Superintendent or
designee who shall investigate the reason(s) and circumstances of the search. The Superintendent or
designee shall issue written findings within five school days after receiving the appeal.

STUDENT DISCPLINE (BOARD POLICY JK)
The Board believes that effective student discipline is a prerequisite for sound educational practice and
productive leaming. The objectives of disciplining any student must be to help the student develop a
positive attitude toward self-discipline and socially acceptable behavior.

All policies and procedures for handling general and major discipline problems for all students shall be
designed to achieve these broad objectives. Disorderly students also shall be dealt with in a manner that
allows other students to leam in an atmosphere that is safe, conducive to the leaming process, and free
from unnecessary disruptions.

The Board, in accordance with state law, has adopted a written student conduct and discipline code based
upon the principle that every student is expected to follow accepted rules ofconduct and to show respect
for and to obey persons in authority. The code also emphasizes that certain behavior, especially behavior
that disrupts the classroom, is unacceptable, and may result in disciplinary action.

All Board-adopted policies and Board-approved regulations containing the letters "JK" in the policy code
constitute the discipline section ofthe legally required code.

Immunitv for Enforcement of Discipline Code

The conduct and discipline code may permit acts by District employees of reasonable and appropriate
physical intervention or force in dealing with disruptive students, which acts shall not be considered
child abuse if performed in good faith and in compliance with Board policy and procedures.

A District employee or any other person acting in good faith and in compliance with the conduct and
discipline code shall be immune from civil liability unless the person is acting willfully or wantonly.
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It is an affirmative defense in any criminal action that a person is acting in good faith and in compliance

with the conduct and discipline code.

Remedial Discipline Plans

The principal or designee may develop a remedial discipline plan for any student who causes a material

and substantial disruption in the classroom, on school gtounds, in school vehicles, or at school activities

or events. The goal of the remedial plan shall be to address the student's disruptive behavior and

educational needs while keeping the child in school.

Discipline of Habitually Disruptive Students

Students who have been suspended for causing a material and substantial disruption in the classroom, on

school grounds, in school vehicles, or at school activities or events three times during the school year

shall be declared habitually disruptive students. Declaration as an habitually disruptive student may result

in the student's expulsion. Any student enrolled in the District's schools may be subject to being declared

an habitually disruptive student.

Discipline of Special Education Students

Appropriate discipline for special education students shall be in accordance with the student's Individual

Education Plan (IEP) and any behavior intervention plan for the student. The director ofspecial
education shall be contacted prior to the use of any disciplinary measure which is not authorized by the

student's IEP or behavior intervention plan as additional procedural considerations are required in

accordance with the District's responsibilities under state and federal law.

Disciplinary lnformation to School Personnel

In accordance with state law, the principal or designee is required to communicate disciplinary

information conceming any student enrolled in the school to any teacher who has direct contact with the

student in the classroom and to any counselor who has direct contact with the student. The purpose of
this requirement is to keep school personnel apprised ofsituations that could pose a risk to the safety and

welfare of others.

For purposes of this policy, "disciplinary information" means confidential records maintained by or in

possession of the principal or designee on an individual student that indicate that student has committed

an overt and willful act that constitutes a violation of the District's Student Code of Conduct and/or there

is reasonable cause to believe, through information provided to the principal from another credible

source, that the student could pose a threat to the health and safety ofother students and school personnel

based on prior misbehavior.

"Disciplinary information" is intended to include only that information of a serious nature that is not

otherwise available to teachers and counselors as part ofthe education records maintained on students or

other reports ofdisciplinary actions. It is appropriate for instructional employees to request disciplinary

information from the principal or designee on students in their classrooms if there is concern that the

student poses a threat to the safety ofother students or school personnel.

Any teacher or counselor to whom disciplinary information is reported shall maintain the confidentiality

of the information and shall not communicate it to any other person. The principal or designee is required

to inform the student and the student's parent, guardian, or legal custodian when disciplinary information

is communicated and to provide a copy of the disciplinary information. The student and/or the student's

parent, guardian, or legal custodian may challenge the accuracy of disciplinary information through the

regulations accompanying this policy.

Distribution of Conduct and Discipline Code

The Superintendent or designee shall arrange to have the conduct and discipline code distributed once to

each student in elementary, middle, and high school and once to each new student in the District. Copies

shall be posted or kept on file in each school of the District. In addition, any significant change in the

code shall be distributed to each student and posted in each school.

The Board shall consult with administrators, teachers, parents, students, and other members of the

community in the development of the conduct and discipline code.
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(REGULATION FOR BOARD POLICY JK)

Di sciplinarv Information

Open communication between principals and the professional staff is essential to accomplish the

educational mission of the District. It is recognizedthat principals have access to information about

individual students that may not be otherwise available to others because this information is not recorded

as part of the student's education record. To assure that information is shared with the professional staff

that may be important to understanding the particular needs of individual students and any potential risk

that a student might pose to the safety or welfare of others, state law requires that the principal take steps

to communicate this information to teachers and counselors who have direct contact with the student.

In addition, to make sure that the information communicated is accurate, state law gives students and

parents, guardians, or legal custodians the right to challenge disciplinary information.

Whenever the principal or designee determines that disciplinary information, as defined in Board policy,

must be communicated to a teacher or counselor, he/she will take the following steps:

1. The principal or designee will prepare a brief written statement which sets forth the information to be

communicated to a teacher or counselor pertaining to an individual student. If disciplinary information

regarding a disabled student is transmitted, the cunent IEP must also be included. The statement will
indicate it is a confidential document. The source of the information will be noted, if applicable.

2. The principal or designee will communicate the information in the statement to the teacher or

counselor by providing a copy of the statement. Altematively, the principal or designee may wait
until the student or parent, guardian, or legal custodian has had a chance to challenge the content

of the statement before communicating the statement to any teachers or counselors. The

teacher/counselor and principal may discuss the information in the statement. The principal or

designee will record the names of all individuals who are given a copy of the statement.

3, The principal or designee will provide a copy of the written statement to the student and the

sfudent's parent, guardian, or legal custodian (hereinafter referred to as "parent"). However, ifa
student is 18 years old or older, the student may inspect his or her own records and his or her

written permission will be necessary in order for the parent, guardian, or legal custodian to
receive them. Such student 18 years or older will be known as the eligible student.

4. The written statement will indicate that the student andlor parent, guardian, or legal custodian

may challenge the accuracy of the disciplinary information on the basis that it is inaccurate, false,

or misleading unless the statement is solely a summary of an incident for which the student and

parent, guardian, or legal custodian has already been afforded a due process hearing prior to

imposition of school discipline. In that case, the challenge procedures do not apply.

Challenges to Disciplinary Information

Sten 1

The student or parent, guardian, or legal custodian must request a Step I review in writing within seven

days after receipt of the written statement. If the deadline is not met, the statement will stand as written
and there will be no further opportunity to challenge that particular statement. If the student or parent,

guardian, or legal custodian challenges any part ofthe statement, the principal or designee shall review

the part of the statement being challenged and may, by mutual agreement with the person making the

challenge, destroy, delete, or add to the information in question.

Step 2

If the principal or designee does not agree to change the written statement as requested during the Step I
review, the student or parent, guardian, or legal custodian may request an informal hearing with the

Superintendent or designee within 10 days after the principal's or designee's decision not to change the

written statement. This request must be in writing and will state the reasons for the request. The principal

may file a written response to the parent's, guardian's, or legal custodian's request for a Step 2 review to

be considered by the Superintendent or designee. The Superintendent or designee will make a decision

within ten school days after receiving the request for Step 2 review.
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The Superintendent or designee may decide that the statement should be revised in accordance with the
student or parent, guardian, or legal custodian position or may decide to uphold the principal's or
designee's statement as accurate. The Superintendent's or designee's decision is final. The District shall
maintain a record of each challenge.

Once an appeal has been held on the disciplinary information contained in a statement, that statement
may be communicated to teachers/counselors during the school year without any further challenge. If the
statement has been communicated prior to the conclusion of the challenge, and changes have been made
to the statement, the principal or designee will provide a copy of the revised statement to all those who
received the original statement.

Any teacher or counselor who receives a statement containing disciplinary information will maintain the
confidentiality of the information and will not communicate the information to any other person. Any
violation of this provision will result in appropriate disciplinary action.

Remedial Discipline Plans

District employees must refer incidents of disruptive behavior to the principal or designee.

l. The principal or designee shall develop a plan for any student who causes a material and substantial
disruption in the classroom, on school grounds, in school vehicles, or at school activities or events.
The goal of the remedial plan shall be to address the student's disruptive behavior and educational
needs while keeping the child in school.

2. To develop the plan, the principal or designee will anange for a meeting with the student, the
student's parent, guardian, or legal custodian and any members of the staff whom the principal or
designee believes should attend.

3. The purpose of the meeting will be to address the reasons for the student's disruptive behavior and
cooperatively to establish goals, objectives, and timelines to modify such behavior. A written plan
will be prepared which addresses the student's disruptive behavior, educational needs, and what steps
are necessary to keep the child in school. The plan will include incentives for good behavior and
consequences ifthe student is disruptive in violation ofthe plan.

4. The plan may be written in the form of a contract, which the student and the parent, guardian, or
legal custodian will sign and date.

5. The parent, guardian, or legal custodian will be provided a copy of the remedial discipline plan and it
will be placed in the student's cumulative file.

Habitually Disruptive Students

A student will be declared "habitually disruptive" if suspended three times during the course of the
school year for causing a material and substantial disruption in the classroom, on school grounds, or at
school activities or events because of student behavior that was initiated, willful, and overt.

l. The principal will inform the Superintendent or designee if a student is suspended for a second time
for causing a material and substantial disruption.

2. The student and the parent, guardian, or legal custodian will be notified in writing of each suspension,
which counts toward declaring the student habitually disruptive. The student and parent, guardian, or
legal custodian will also be notified in writing and by telephone or other oral communication of the
definition of "habitually disruptive student" and the potential expulsion of such students.

3. District procedures for expulsion may be initiated when the student is suspended for the third time.
The period of suspension will be extended, if necessary, to conduct an expulsion proceeding.

CORPORAL PUNISHMENT, USE OF PHYSICAL INTERVENTION, AND
PHYSICAL RESTRAINT (BOARD POLICY JKA)

Use of Ph),sical Intervention and Restraint

To maintain a safe learning environment, District employees may, within the scope of their employment
and consistent with state law, use physical intervention and restraint with students in accordance with
this policy and accompanying regulation. Such actions shall not be considered child abuse or corporal
punishment if performed in good faith and in compliance with this policy and accompanying regulation.
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Corporal Punishment

Corporal punishment shall not be administered to any student by any District employee.

Physical Intervention

Within the scope of their employment, District employees may use reasonable and appropriate physical
intervention with a student that does not constitute restraint, as defined by this policy, to accomplish the
following:

To quell a disturbance threatening physical injury to students or others.

To obtain possession ofweapons or other dangerous objects upon or within the control ofthe student.

For the purpose of self-defense.

For the protection ofpersons against physical injury or to prevent the destruction ofproperty which
could lead to physical injury to the student or others.

Under no circumstances shall a student be physically held for more than five minutes unless the
provisions regarding restraint contained in this policy and accompanying regulation are followed.

Restraint

Restraint is defined by state law and this policy as any method or device used to involuntarily limit a
student's freedom of movement, including, but not limited to, physical force, mechanical devices,
chemicals, and seclusion. Restraint shall not include the holding of a student for less than five minutes by
a District employee for the protection of the student or others and other actions excluded from the
definition of restraint in state law.

District employees shall not use restraint as a punitive form of discipline or a threat to control or gain
compliance of a student's behavior. District employees are also prohibited from restraining a student by
use of mechanical restraint or chemical restraint, as those terms are defined by applicable State Board of
Education rules and this policy's accompanying regulation.

Restraint shall only be administered by District employees trained in accordance with applicable state rules.

Exceptions

The restraint provisions in this policy and accompanying regulation shall not apply to:

Peace officers as defined by C.R.S. 16-2.5-10l et seq. who are acting within the scope of their
employment or in accordance with C.R.S. 16-3-109; and

When the District is engaged in transporting a student from one facility or location to another
facility or location when it is within the scope of the District's powers and authority to effect such
transportation.

DISCPLINARY REMOVAL FROM CLASSROOM
(BOARD POLTCY JKBA)

It is the policy of the Board to maintain classrooms in which student behavior does not interfere with the
ability ofthe teacher to teach effectively or the ability ofother students to participate in classroom
learning activities. Staff, including administrators and teachers, must use their training, experience, and
authority to create schools and classes where effective learning is possible.

Students shall be expected to abide by the code ofconduct adopted by the Board and any other
appropriate classroom rules ofbehavior established by the building principal and/or classroom teacher
for the purpose of maintaining order and a favorable leaming atmosphere. Any student who violates the
code ofconduct or other classroom rules may be subject to removal from class and/or disciplinary action.

Student removal from class is a serious measure and should not be imposed in an arbitrary, casual, or
inconsistent manner. Behavioral expectations are always more constructive and more likely to be
followed when they are communicated as clearly as possible to students. However, it is neither possible
nor necessary to specify every type of improper or inappropriate behavior, or every circumstance that
would justify removal from class under this policy. Teachers are expected to exercise their best
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professional judgment in deciding whether it is appropriate to remove a student from class in any

particular circumstance. All instances of formal removal from class shall be documented.

A teacher is authorized to immediately remove a student from his or her classroom if the student's

behavior violates the code of conduct adopted by the Board of Education, is dangerous, unruly or
disruptive, or seriously interferes with the ability ofthe teacher to teach the class or other students to
leam. Students with disabilities may be removed from class only to the extent authorized by state and

federal laws and regulations.

Removal from class under this policy does not prohibit the District from pursuing or implementing
additional disciplinary measures, including, but not limited to, detentions, suspensions, or expulsions for
the conduct or behavior for which the student was removed.

The Superintendent or designee is directed to establish procedures to implement this policy so that

removals from a classroom occur in a consistent manner throughout the District. The student's parent,

guardian, or legal custodian shall be notified of the student's removal from class in accordance with
established procedures.

(REGULATION FOR BOARD POLICY JKBA)
Staff, including administrators and teachers, must use their training, experience, and authority to create

schools and classes where effective leaming is possible. Students should be able to attend school and

classes as free as reasonably possible from unnecessary and unwananted distraction and disruption. Such

behavior interferes with the classroom environment and will not be tolerated.

A student may be removed from a classroom by a teacher only in accordance with the requirements of this
policy. For purposes ofthis policy, a "class" includes regular classes, special classes, resource room
sessions, labs, study halls, library time, school assemblies, and other such learning opportunities taught or

supervised by a teacher. "Teacher" means a person holding a license issued by the state who is employed to
instruct, direct, or supervise the instructional program. Substitute teachers may informally remove a student

under circumstances described in this policy.

Informal Removal From Class

A teacher may informally remove a student from class if the student breaks one or more classroom rules

in a class period or during the school day. The teacher may informally remove a student by using

appropriate discipline management techniques such as having the student stand in the hall outside the

door or some other safe altemative setting either in or out of the classroom. The procedures set forth in
the section below regarding formal removal do not apply to an informal removal from class.

Formal Removal From Class

A teacher may formally remove a student from class if the student's behavior causes a disruption to the

learning environment. Disruption may include willful and continued disobedience, open and persistent

defiance, behavior that is distracting or disruptive to the leaming or safety of others, threats, physical or

emotional abuse against peers, teachers, or other individuals in the classroom or similar behaviors detrimental

to others or that distract from appropriate classroom relationships and activities.

Unless the behavior is extreme, the teacher first shall warn the student that continued misbehavior will lead

to removal from class. When the teacher determines that removal is appropriate, he or she must ensure that

the student is removed to a place where adequate supervision is available. When the student arrives at the

designated location, the principal or designee shall give the student an opportunity to briefly explain the

situation. If the building principal or designee disagrees with the removal after appropriate principal or
designee follow-up with the classroom teacher, the student shall be allowed to return to the class, at the

discretion ofthe principal or designee.

Within 24 hours of the student's removal from class, the teacher shall submit a discipline referral to the

principal or designee. The teacher shall promptly attempt to contact the student's parent, guardian, or

legal custodian to inform him or her that the student was removed from class and to request his or her

presence at a student-teacher conference with the principal or designee.
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The first formal removal from class may only last for the remainder of the class period or up to one hour
unless extenuating circumstances exist. The second removal may only last until a student-teacher conference
can be held. The third formal removal from a specific class shall last for the remainder of the grading term.
The principal or designee shall be responsible for determining appropriate altemative educational ,J-i..r,
if any, and credit for the student as appropriate. In the event of a third removal, the student may appeal the
removal to the Superintendent or designee within five school days of the removal who then shatt trold a
hearing to review the removal. The decision of the Superintendent or designee shall be final.

The teacher may write a behavior plan after the first removal and shall write or revise a plan after the
second removal from class. A behavior plan is not the same as a remedial discipline plan developed for
habitually disruptive students. The principal or designee will review the appropriateness ofthe classroom
removal and determine if further student discipline is warranted.

The principal or designee shall collect data pertaining to the number of students who are removed from
class during the year. This information will be reported to the public in the safety section of the school
report card. All teacher actions under this policy shall be subject to evaluation and supervision by the
teacher's supervisor, as provided in Board policy, including the evaluation policy.

SUSPENSION/EXPULSION OF STUDENTS
(BOARD POLTCY JKD/JKE)

The Board ofEducation shall provide due process of law to students, parents, guardians, or legal
custodians, and District employees through written procedures consistent with law for the suspension,
expulsion, or denial of admission of students.

Alternative to Suspension

As an altemative to suspension, except where a suspended student has been recommended for expulsion,
a student may remain in school if the student's parent, guardian, or legal custodian agrees to attend class
with the student for a period of time specified by the principal or designee. The student's teacher or
teachers must consent to such alternative. Ifthe parent, guardian, or legal custodian does not agree or
fails to attend class with the student, the student shall be suspended in accordance with the accompanying
regulations.

This alternative to suspension shall not be used ifexpulsion proceedings have been or are about to be
initiated or if the principal or designee determines that the student's presence in school, even if
accompanied by a parent, guardian, or legal custodian, would be disruptive to the operations of the
school or be detrimental to the learning environment.

Delegation of Authoritv

The Board delegates to the principals or to a person designated in witing by the principal the power to
suspend a student enrolled in his/her school. Suspension on the grounds in Policy JKD/JKE-R-2, lg,
shall be for at least three days, on the grounds in Policy JKD/JKE-R-2,la,b,c, or f for not more than
five school days, and on the grounds in Policy JKD/JKE-R-2, le, for not more than ten school days.

The Board delegates to the Superintendent or designee the authority to suspend a student for an
additional ten school days, plus up to and including an additional ten days ifnecer.ary in order to present
the matter to the Board, but the total period ofsuspension shall not exceed 25 school days.

The Board delegates to the Superintendent, or to the designee who shall serve as a hearing officer, the
authority to deny admission to, or expel for any period not extending beyond one year, any student the
Superintendent or designee, in accordance with the limitations imposed by Title 22, ArticTe 33, of the
Colorado Revised Statutes, determines does not qualif for admission to, or for continued attendance at.
District schools. Such denial of admission or expulsion shall be subject to appeal to the Board.

Parental Responsibilitv After Expulsion

The parent, guardian, or legal custodian ofa student ofcompulsory attendance age who has been
expelled is responsible for complying with the compulsory attendance provisions of state law.
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Expulsion for Unlawful Sexual Behavior or Crimes of Violence

When a petition is filed in juvenile court or charges are filed in District court that allege a student

between the ages of 12 to l8 years has committed an offense that would constitute unlawful sexual

behavior or a crime of violence if committed by an adult, basic identification information, as defined in
state law, along with the details of the alleged delinquent act or offense, is required by law to be provided
immediately to the school district in which the juvenile is enrolled.

The information shall be used by the Board of Education to determine whether the student has exhibited
behavior that is detrimental to the safety, welfare, and morals of the other students or school personnel and

whether educating the student in the school may disrupt the leaming environment in the school, provide a
negative example for other students, or create a dangerous and unsafe environment for students, teachers,

and other school personnel. The Board shall take appropriate disciplinary action, which may include
suspension or expulsion, in accordance with the student code ofconduct and related policies.

The Board may wait until the conclusion of court proceedings to consider expulsion, in which case it
shall be the responsibility ofthe District to provide an alternative educational program for the student

until the Board makes its findings regarding expulsion.

Information provided by the court is confidential, except as necessary for the Board to carry out its policies.

Annual Reports

The Board shall annually report to the State Board of Education the number of students expelled from
District schools for disciplinary reasons or for failure to submit certificates of immunization. Expelled
students shall not be included in calculating the dropout rate for the school ofthe District.

Information to Parents. Guardians. or Legal Custodians

Upon expelling a student, District personnel shall provide information to the student's parent, guardian, or
legal custodian conceming the education altemative available to the student during the period of
expulsion, including the right ofthe parent, guardian, or legal custodian to request that the District provide
services during the expulsion. Ifthe parent, guardian, or legal custodian chooses to provide a home-based

education program for the student, District personnel shall assist the parent, guardian or legal custodian in
obtaining appropriate curricula for the student ifrequested by the parent, guardian, or legal custodian.

Ifa student is expelled for the remainder ofthe school year and is not receiving educational services

through the District pursuant to Policy JKF, the District shall contact the expelled student's parent,

guardian, or legal custodian at least once every 60 days until the beginning ofthe next school year to
determine whether the child is receiving educational services from some other source.

(REGULATION 1 FOR BOARD POLICY JKD/JKE)
A. Suspension of Ten Days or Less

The designated administrator shall apply the following procedures to suspensions of ten days or less.

For purposes ofnotice, the term "student or parent" shall mean a student 18 years ofage or older who
is not under any legal disability; otherwise it shall mean the student's parent, guardian, or legal

custodian. The term "parent" shall mean parent, guardian, or legal custodian.

1. Notice. The administrator shall give the student or parent notice of the intent to suspend. Such notice
may be oral or in writing. lf oral, such notice shall be given in person. If written, delivery may be by
United States mail addressed to the last known address of the student or parent.

2. Contents of Notice. The notice shall contain at least the following information:

a. A statement of the charges against the student.

b. A statement of what the student is accused of doing.

c. A description of the incident on which the accusation is based. Specific names may be

withheld if necessary to shield a witness.

This information need not be set out formally but should sufficiently inform the student or parent

ofthe basis for the intent to suspend.
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aJ. Informal Hearing. The student shall be given an opportunity to admit or deny the accusation and to give
his/her version of the events. The administrator may go further in allowing the student to present
witnesses or may call the accuser and hold a more extensive hearing in order to gather relevant
information prior to making a decision on the intent to suspend.

Timing. The notice and informal hearing should precede removal of the student from school. There
need be no delay between the time notice is given and the time of the hearing.

Danger Caused By Student's Presence. Notice and an informal hearing need not be given prior to
removal from school where a student's presence poses a continuing danger to persons or property or an
ongoing threat of disrupting the academic process. The student shall be provided an informal hearing as
soon as practicable after the student's removal.

Notification Following Suspension. Once a student is suspended, the administrator shall immediately
notiff the parent that the student has been suspended, the grounds for such suspension, and the period of
such suspension. The notification shall include the time and place for the parent to meet with
appropriate District employees to review the suspension. The administrator will mail written notification
to the parent as soon as possible, and will forward a copy of the notification to the assistant
superintendent. The administrator may also notify the student's teachers and counselor in writing.

Removal From School Grounds. A suspended student must leave the school building and grounds
immediately following the informal hearing, and after the parent and administrator have determined the
best way to transfer custody ofthe student to the parent.

Extension of Susoension.

a. When an offense is such that the school is seeking to expel the student, the principal will request
in writing that the Superintendent or designee extend the suspension for not more than ten school
days, and will forward copies of the request to the assistant superintendent. The request must be
submitted before the last two days of the suspension period.

b. The Superintendent or designee will notify the parent in writing before the end of the
suspension period of the extension, and will forward copies of the notification to the Board of
Education, the assistant superintendent, and the principal.

c. The Superintendent or designee may extend the suspension for an additional ten school days
plus up to and including an additional ten days in order for the Superintendent or designee to
consider expelling the student. The total number of days of suspension may not exceed 25
school days, unless the parent, guardian, or legal custodian agrees otherwise. The
Superintendent or designee will notifr the parent in writing of such extension, and will
forward copies of the notification to the Board of Education, the assistant superintendent, and
the principal.

d. The principal and the Superintendent or designee may agree to terminate the suspension at
any time it is deemed warranted.

Readmittance. No student will be readmitted to school until the parent has met with appropriate District
employees or until, in the opinion of the administrator, the parent has substantially agreed to review the
suspension with the administrator. If the administrator cannot contact the parent, or if the parent
repeatedly fails to appear for scheduled meetings, the administrator may readmit the student. The
meeting shall address, among other things, whether the student needs a remedial discipline plan to
prevent further disciplinary action.

Make-up Work. A suspended student shall be provided an opportunity to make up schoolwork during
the period ofsuspension so that the student is able to reintegrate into the educational program ofthe
District following the period of suspension. The District should take into consideration the suspension
when determining the amount of credit the student will receive for this make-up work.

4.

5.

6.

9,

10.
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I 1. Altematives to Suspension.

a. Parent attendance at school with the student.

l. The written consent of the student's teacher(s) and principal or designee is required

before this alternative may be implemented. lf any teacher(s) or the

principal/designee does not consent, the alternative will not be available to the

student and parent. A teacher's consent is considered also to be on behalfofany
substitutes who may replace the teacher during the parent's attendance.

2. This alternative will only be offered to students who have been suspended for more

than two days, and only to students who are not being recommended for expulsion.

In such cases, the student will be suspended for the first two days, and the parent

may attend for the remainder of the suspension period.

3. The purpose of parent presence is to supervise the student, not to participate in the

class. The parent and student will be required to sign a consent form prior to

implementation of this altemative. While attending with the student, the parent must

comply with all conditions of attendance spelled out in the consent form. In general,

those conditions are:

. Only one parent, and no other person, may attend.

. Parent and student must follow school rules.

. Parent and student must comply with all directives of school personnel'

. Parent and student must attend every class period for the entire scheduled class

time.

. Parent and student may not disrupt any class.

. During this period, palent will supervise student at all times when in class, on

school glounds, on school transportation, and at school activities or events.

4. This alternative may be revoked for failure of the parent and/or student to follow any

of the conditions set out in the consent form. If at any time the parent does not agree

or fails to attend with the student. or the administrator revokes the altemative, the

student will serve that portion of the suspension period that was previously

suspended for implementation of this altemative.

5. Upon successful completion of this alternative, the student's disciplinary records

will be written so as to reflect only the two-day suspension.

b. Other altematives.

At their discretion, administrators may offer any or all of the following altematives, which

ifagreed to by the student, parent, teacher(s), and administrator, would reduce the length

ofsuspension: Saturday school, Saturday Success, alternative educational placement.

12. Appeal of Suspension. A student and his or her parent(s) may appeal a suspension for more than ten

school days to the assistant superintendent or designee. The assistant superintendent or designee will
review the appeal and discuss the matter with the principal who imposed the sanction and with the

parent(s) and student. The assistant superintendent or designee will inform the parent(s) of hisfter
decision, which will be the final determination of the matter. There shall be no right to appeal

suspensions often school days or less. Suspensions which have been extended beyond ten school days

solely for purposes ofan expulsion hearing, also shall not be subject to direct appeal, but will be

governed solely by the expulsion procedures. Any appeal or request for review ofa suspension must

be filed with the assistant superintendent before such suspension lapses.

B. Expulsion or Denial of Admission

L Notice. Not less than five days prior to the date of the proposed expulsiorVdenial of admission,

the Board ofEducation or designee shall cause written notice ofsuch proposed action to be

delivered to the student or parent. Such delivery may be by United States mail addressed to the

last known address ofthe student or parent.
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2. Emergency Notice. In the event the Board of Education, Superintendent, or designee determines

that an emergency exists necessitating a shorter period of notice, the period of notice may be

shortened to the extent the Board ofEducation directs, provided that the student or parent has

actual notice of the hearing prior to the time it is held.

3. Contents of Notice.

a. A statement ofthe reasons for the proposed action.

b. A statement that a hearing on the action will be held if requested by the student or parent

within five days after the date of the notice.

c. A statement of the date, time, and place of the hearing in the event one is requested.

d. A statement that the student may be present at the hearing and hear all information against
him/her, that he/she will have an opportunity to present such information as is relevant, and

that he/she may be accompanied and represented by his/her parent and an attorney.

e. A statement that the student or his/her parents must notiff the District at least 48 hours
before the hearing that the student will be represented by an attorney, or failure to do so

could result in a continuance ofthe hearing and a corresponding extension ofthe period of
suspension to allow the District to obtain legal counsel.

f. A statement that failure to participate in such hearing constitutes a waiver of further rights
in the matter.

4. Expulsion Hearing.

a. The hearing will be held as soon as practicable. The hearing officer may be the
Superintendent or designee. The hearing officer will make available at the hearing all
documents relevant to the offense for which the student is being expelled. The hearing
officer shall forward findings of fact and recommendations to the Superintendent or
designee at the conclusion ofthe hearing.

b. Within five school days of the hearing, the Superintendent or designee will send to the
student or parent a written opinion, including findings and recommendations. The student
or parent may appeal the decision to the Board of Education within five days after the
decision of the Superintendent or designee. Such appeal must be submitted in writing.

c. The Board of Education will hold any appeal hearings in executive session. The appeal

will consist of a review of the facts that were presented and that were determined at the
hearing, arguments relating to the decision, and questions of clarification from the Board
ofEducation. The student or parent and the principal, or their representatives, may present

a closing statement. A written record of the proceedings will be made. The Board of
Education may request that persons present leave the executive session in order for the
Board of Education to deliberate. The Board of Education may include its own attomey in
its deliberations, providing that attorney did not represent the administration position in the
hearing. Final action must be taken in open session.

5. Information to Parents.

Upon expelling a student, District employees shall provide information to the parent concerning
the educational alternatives available to the student during the period ofexpulsion. Ifthe parent

chooses to provide a home-based education program for the student, District employees shall
assist the parent in obtaining appropriate curricula for the student ifrequested by the parent.

Ifa student is expelled for the remainder ofthe school year and is not receiving educational
services through the District, the District shall contact the expelled student's parent at least once

every 60 days until the beginning of the next school year to determine whether the child is

receiving educational services from some other source. District employees are not responsible for
contacting the parent ifthe student enrolls in another public school district or in an independent
or parochial school, or if the student is committed to the State Department of Human Services or
sentenced to a detention facilitv.
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6. Readmittance. A student who has been expelled shall be prohibited from enrolling or reenrolling
in the same school in which the victim of the offense or member of the victim's immediate
family is enrolled or employed when:

a. The expelled student was convicted of a crime, adjudicated a juvenile delinquent, received
a deferred judgment or was placed in a diversion program as a result of committing the
offense for which the student was expelled;

b. There is an identifiable victim ofthe expelled student's offense; and

c. The offense for which the student was expelled does not constitute a crime against
properfy.

If the District has no actual knowledge of the name of the victim, the expelled student shall be
prohibited from enrolling or reenrolling only upon request of the victim or a member of the
victim's immediate family.

No student will be readmitted to school until after a meeting between the principal or designee
and the parent, guardian, or legal custodian has taken place except that if the administrator
cannot contact the parent, guardian, or legal custodian or ifthe parent, guardian, or legal
custodian repeatedly fails to appear for scheduled meetings, the administrator may readmit the
student.

7. Readmittance Before End of Expulsion. The principal may consider readmitting an expelled
student before the end ofthe expulsion period ifthe parent presents evidence ofcompletion of
actions to correct the cause of the expulsion to the principal. The principal may hold a
conference with the parent and student to consider such evidence. The Superintendent or
designee will make the final decision concerning readmittance, based on the principal's written
recommendation.

8. Record Keeping. A record of each expulsion will be kept in the Office of the Superintendent or
designee and in the individual student's file.

C. Expulsion for Unlawful Sexual Behavior or Crime of Violence

The Board of Education or its designee may determine whether to expel a student for being charged
with unlawful sexual behavior or the commission of a crime of violence. The Board of Education
will use the following procedures when considering such an expulsion:

1. After the District has been notified that a petition has been filed in juvenile court or that charges
have been filed in district court that allege a student between the ages of 12 and l8 years has
committed an offense that would constitute unlawful sexual behavior or a crime of violence, the
Superintendent or designee will immediately inform the principal of the school the student
attends. If necessary, to protect the safety and welfare of other students in the school, the
principal may immediately suspend the student, pending Board of Education action. In so acting,
the principals and other building administrators will comply with District suspension procedures,
except that the Superintendent or designee will send written notice of the suspension to the
student or parent, and administrators will determine whether the student is in fact the person
named in the report.

2, As soon as is practicable, the Board of Education/designee will make a preliminary
determination whether the student should continue to be educated in a District school.

3. The Board of Education/designee will use the following criteria in its determination:

a. Whether the student has exhibited behavior that is detrimental to the safety and welfare of
other students or ofschool personnel.

b. Whether educating the student in the school may disrupt the leaming environment in the
school, provide a negative example for other students, or create a dangerous and unsafe
environment for students or school personnel.

4, If the Board of EducatiorVdesignee determines that the student should not be educated in the
school, the Board of Education will either proceed to expel the student, following District
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D.

E.

expulsion procedures, or wait for the resolution ofthe juvenile proceedings to consider
expulsion, in which case the District shall provide the student with an appropriate alternate
education program, including, but not limited to, an on-line program authorized by state law, or
home-based education program, pending the outcome of the juvenile matter.

5. If the Board of Education/designee decides to wait for the conclusion of the iuvenile
proceedings, it may make one of two determinations at that time:

a. Ifthe student pleads guilty, is found guilty, or is adjudicated a delinquentjuvenile, the
Board of Education or designee may proceed to suspend or expel the student.

b. Ifthe student does not receive an adjudication, is found not guilty, or pleads to a lesser
charge, the Board of Education will hold an expulsion hearing, following District
procedures, at which hearing it may or may not expel the student.

6. If the student is receiving special education services, the Board of Education should consult with
the director ofspecial education and legal counsel prior to a determination to either expel the
student or place the student in an alternate education program.

7 Information regarding the details of the alleged crime of violence will be used by the Board of
Education or its designee for the purposes set forth in this policy, but will remain confidential
unless the information is otherwise available to the public by law.

Standard ofProof
The standard of proof in determining whether student conduct constitutes a violation of the District
Conduct and Discipline Code will be a preponderance of the evidence (i.e., whether the question to
be proved is more likely true than not).

Delegation of Authoritv

Principals will notify the Superintendent or designee in writing of those building employees who
have the authority to suspend students and will forward copies of the notification to the assistant
superintendent.

(REGULATION 2 FOR BOARD pOLrCy JKD/JKE)
Grounds for Suspension. Expulsion. or Denial of Admission

1. The following may be grounds for suspension or expulsion from a public school:

a. Continued willful disobedience or open and persistent defiance of proper authority.

b. Willful destruction or defacing of school property.

c. Behavior on or off school property which is detrimental to the welfare or safety of other
students or ofschool personnel, including behavior which creates a threat ofphysical harm to
the student or other students, except that ifthe student who creates such a threat is a student
with a disability pursuant to state law, such student may not be expelled if the actions creating
such threat are a manifestation ofsuch student's handicapping condition (see Board
Policy JICDA for student code of conduct).

d. Declaration as an habitually disruptive student.

1. For purposes of this pnagraph, "habitually disruptive sfudent" means a child who has
been suspended pursuant to paragraph (a), (b), (c), or (e) ofthis regulation three times
during the course of the school year for causing a material and substantial disruption in
the classroom, on school grounds, in school vehicles, or at school activities or events
because of behavior that was initiated, willful, and overt on the part of the child.

2. The student and the parent, guardian, or legal custodian shall have been notified in writing
of each suspension counted toward declaring the student as habitually disruptive and the
student and parent, guardian, or legal custodian shall have been notified in writing and by
telephone or other means at the home or the place of employment of the parent, guardian,
or legal custodian of the definition of "habitually disruptive student."
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2.

a

3. The principal or designee shall develop a remedial discipline plan for any student who

causes a material and substantial disruption in the classroom, on school grounds, in school

. vehicles, or at school activities or events. The goal ofthe remedial plan shall be to address

the student's disruptive behavior and education needs while keeping the child in school.

e. Serious violations in a school building or in or on school property, which suspension or

expulsion may be recommended:

1. Carrying, bringing, using, or possessing a dangerous weapon as defined in C.R.S. 22'33-

106 (lXd) (II) without the authorization of the appropriate District employees, unless the

student had delivered the weapon to a teacher, administrator, or other authorized District

employee as soon as possible upon discovering it, in accordance with state law;

2. The sale of a drug or controlled substance as defined in C.R.S. 12'22-303;

3. The commission of an act which if committed by an adult would be robbery pursuant to

Part 3, Article 4, Title 18, C.R.S. or assault pursuant to Part 2, Article 3, Title 18, C.R.S.

other than the commission of an actthat would be third degree assault under C.R.S. l8-3-

204, if committed by an adult.

f. Repeated interference with a school's ability to provide educational opportunities to other students.

g. Making a false allegation of criminal activity against any District employee to law enforcement or

to the District.

h. Any behavior prohibited by Board Policy JICDA.

Expulsion shall be mandatory f,or the following violations:

Possessing a firearm, whether loaded or unloaded, as described in the Gun-Free Schools Act,

$20 U.S.C. 7151 or C.R.S. 18-1-901 (3Xh). When a student has violated the weapons policy with a

firearm, the principal shall initiate expulsion proceedings immediately.

Subject to the District's responsibilities under the Exceptional Children's Education Act, the

following shall be grounds for expulsion from or denial of admission to a public school or diversion

to an appropriate altemate program:

a, Physical or mental disability such that the child cannot reasonably benefit from the program available.

b. Physical or mental disability or disease causing the attendance ofthe child suffering therefrom to be

detrimental to the welfare of other students.

The following may constitute additional grounds for denial of admission to a public school:

a. Graduating from the twelfth grade of any school or receipt of any document evidencing

completion ofthe equivalent ofa secondary education.

b. Failure to meet age requirements.

c. Having been expelled from any school district during the preceding 12 months.

d. Not being a resident of the District unless otherwise entitled to attend under C.R.S. Title 22,

Articles 23,32, or 36.

e. Behavior in another school district during the preceding 12 months that is detrimental to the

welfare or safety ofother students or ofschool personnel.

f. Having been expelled pursuant to paragraph (c) or (e) of subsection ( I ) above, having

completed the expulsion period, and attempting to enroll or reenroll in the school in which the

victim of the offense or member of the victim's immediate family is enrolled or employed after

the expelled student is convicted of a crime, adjudicated a juvenile delinquent, receives a

deferred judgment, or is placed in a diversion program as a result of committing the offense for

which the student was expelled. Prior to implementing this provision, the District shall contact

the appropriate court to determine if the provisions of this subsection apply to an expelled

student. If the District has no actual knowledge of the name of the victim, the expelled student

shall be denied admission only upon request of the victim or a member of the victim's

immediate family. The expelled student shall not be denied admission if the offense for which

the student was expelled constitutes a crime against property'

4.
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5. The following shall be grounds for suspension or expulsion from, or denial of admission to, a public

school:

Failure to comply with the immunization requirements of state law (C.R.S. 25- 4-901 et seq.). Any

suspension, expulsion, or denial of admission for such failure to comply shall not be recorded as a

disciplinary action but may be recorded with the student's immunization records with an

appropriate explanation.

SUSPBNSION/EXPULSION OF STUDENTS WITH DISABILITIES
(BOARD POLICY JKD/JKE-2)

Students with disabilities are neither immune from the District's disciplinary process nor entitled to

participate in programs when their behavior impairs the education of other students. Students with

disabilities who engage in disruptive activities and/or actions dangerous to themselves or others or

otherwise fail to comply with the District's Code of Conduct will be disciplined in accordance with and

subject to their Individual Education Plan (IEP), any behavior intervention plan, and this policy, in

accordance with state and federal requirements.

The specific guidelines related to discipline of students with disabilities are set forth in the corresponding

regulation JKD/JKE-2-R.

Legal counsel and the assistant superintendent ofstudent support services shall be consulted prior to

consideration of expulsion of a student with disabilities for behavior not related to the student's disability.

(REGULATION FOR BOARD POLICY JKD/JKE-2)

Manifestation Determination

When a disciplinary change in placement is being considered related to a disabled student's behavior, the

Individual Education Plan (IEP) team and other qualified District personnel shall review the relationship

between the student's disability and the behavior. Such a review must take place immediately, if possible,

but no later than ten school days from the date ofthe decision to take disciplinary action.

The team will determine whether the student's behavior is a manifestation of the disability by making a

specific finding whether the conduct in question was caused by, or had a direct and substantial

relationship to the child's disability or if the conduct in question was the direct result of the school's

failure to implement the child's IEP.

Disciplinary Action for Behavior That Is Not a Manifestation

Once the IEP team determines that the behavior was not a manifestation of the disability, disciplinary

procedures shall be applied to the student in the same manner as applied to nondisabled students, subject

to state and federal requirements.

Disciplinary Action and/or Alternative Placement for Behavior That Is a Manifestation

A student with disabilities whose behavior is determined to be a manifestation of his or her disability

may not be expelled, but will be disciplined in accordance with his or her IEP, any behavioral

intervention plan, and this policy, in accordance with state and federal requirements.

To the extent that they also take such action for students without disabilities, school personnel may, for

not more than ten school days, remove a student with a disability who violates the code of conduct from

his or her current placement to an appropriate interim alternative educational setting (which must be

determined by the child's Individual Education Plan (IEP) team), another setting, or suspension.

Following each such suspension, the principal or designee shall forward a copy of the letter of
suspension to the assistant superintendent of student support services or designee, who shall monitor the

frequency and nature ofbehavior causing the suspension.

Students with disabilities may be removed to an interim alternative educational setting for not more than

45 school days without regard to whether the behavior is determined to be a manifestation of the child's
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disability in cases where the student canies or possesses a weapon to or at school, on school premises, or
to or at a school function; knowingly possesses or uses illegal drugs, or sells or solicits the sale ofa
controlled substance, while at school, on school premises, or at a school function; or has inflicted serious
bodily injury upon another person while at school, on school premises, or at a school function. The
definitions of a weapon, illegal drug, controlled substance, and serious bodily injury are as specified in
federal law and contained in the Procedural Safeguards Notice Under the Provisions of the Individuals
with Disabilities Education Act (IDEA) and Colorado Rules for the Administration of the Exceptional
Children's Education Act (ECEA). The interim alternative educational setting shall be determined by the
student's IEP team. No later than the date on which the decision to take disciplinary action is made, the
District shall notify the parents ofthat decision and oftheir procedural safeguards.

A hearing officer may order removal to an alternative setting for 45 days where the District demonstrates
by substantial evidence that maintaining the student's current placement is substantially likely to result in
injury to the student or others.

Either before or within ten days after any change in placement related to a disciplinary problem, the IEP
team must meet to determine an appropriate alternative setting, to develop a behavioral assessment plan
or to review and modify an existing intervention plan, and review and modiff the IEP where necessary.

Nothing in this regulation shall prohibit the IEP team from establishing consequences for disruptive or
unacceptable behavior as part ofthe student's IEP. The plan shall be subject to all procedural safeguards
established by the IEP process.

Expedited Hearings

An expedited hearing is available when:

1. The parent/guardian disagrees with the IEP team's determination regarding manifestation or with
any decision regarding placement.

2. The parent/guardian disagrees with the proposed new placement following an interim alternative
placement.

3. The District believes it is substantially likely to result in injury to the student or others if the
student remains in the current placement or for the student to be retumed to the previous
placement.

During any challenge to placement, the student will stay in the alternative placement (unless the parent
and District agree otherwise).

Students Not Identified as Disabled

Students who have not been identified as disabled may be subjected to the same disciplinary measures
applied to children without disabilities if the District did not have "knowledge" of the disability.

The District has knowledge of the disability when:

l. The parent/guardian has expressed concern in writing to administrative personnel or to the
teacher ofthe student that the student needs special education and related services.

2. The parenVguardian has requested an evaluation in accordance with applicable regulations; or,
the student's teacher or other District personnel have expressed concern about the student's
behavior or performance to the assistant superintendent ofstudent support services or other
District personnel.

The District shall not be deemed to have knowledge of the disability if the parent of the child has not
allowed an evaluation ofthe child, or has refused special education services, or ifthe child was evaluated
and not found to have a disability.

If a request for evaluation is made during the period the student is subject to disciplinary measures, the
evaluation will be expedited.
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EDUCATIONAL ALTERNATIVES FOR EXPELLED STUDENTS
(BOARD POLICY JKF)

Upon request ofa student or the student's parent, guardian, or legal custodian, the District shall provide

educational services deemed appropriate by the District for any student expelled from the District. The

educational services will be designed to enable the student to retum to the school in which the student

was enrolled prior to expulsion, to successfully complete the GED, or to enroll in a non-public, non-

parochial school or in an alternative school.

Educational services include tutoring, alternative educational programs, including online programs

authorized by state law, or career and technical education programs that provide instruction in the

academic areas of reading, writing, mathematics, science, and social studies. In addition to educational

services, the student or parent, guardian, or legal custodian may request any ofthe services provided by

the District through agreements with state agencies and community organizations for at-risk students.

The District shall determine the amount of credit the student shall receive toward gfaduation for the

educational services provided.

Educational services provided by the District shall be designed to provide a second chance for the student

to succeed in achieving an education. While receiving educational services, a student may be suspended

or expelled pursuant to the discipline code ofthe District. Except as required by federal law for special

education students, any student who is suspended or expelled while receiving educational services

pursuant to this policy shall not receive further services until the period of suspension or expulsion is

completed.

The educational services may be provided directly by the District or through agreements with state

agencies and community organizations entered into pursuant to state law. The services need not be

provided on District property.

Students who are expelled for conduct or behavior involving a threat of harm to District students or

personnel shall be served through a home-study course or in an alternative school setting designed to

address such conduct or behavior, at the discretion ofthe District.

The Superintendent or designee is directed to apply for moneys through the expelled student services

grant proglam established by Colorado law to assist in providing such services.

All expelled students receiving services will be included in the District's pupil enrollment, including

those expelled prior to the October count date.

(REGULATION FOR BOARD POLICY JKF)

Parents, guardians, or legal custodians ofexpelled students shall be notified oftheir right to request

services from the District. All requests for services for expelled students must be made in writing to the

principal or designee by the student or the student's parent, guardian, or legal custodian within ten school

days ofthe expulsion.

Within ten school days of receiving the request, the District will notiff the student and the parent,

guardian, or legal custodian ofthe goal in providing educational services, the services to be provided by

the District and the amount of credit the student will receive'

EXPULSION PREVENTION (BOARD POLICY JKG)

The District shall enforce provisions of the Code of Conduct so that students demonstrating unacceptable

behavior and their parents, guardians, or legal custodians understand that such behavior shall not be

tolerated and shall be dealt with according to the code. However, all practicable alternatives shall be

explored to help students who are at risk of expulsion before expulsion becomes a necessary step.

Expulsion shall be regarded as a punishment oflast resort unless a student's behavior would cause

imminent harm to others in the school or when state law or the District's conduct and discipline codes

require expulsion.
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The District shall provide students who are identified as at risk of suspension or expulsion with the
necessary educational support services to help them avoid expulsion. In doing so, District employees
shall work with the student's parent, guardian, or legal custodian. Educational services means any of the
following types of services to provide instruction in the academic areas of reading, writing, mathematics,
science, and social studies: tutoring services, alternative educational programs, vocational education
programs. Support services may be provided through agreements with appropriate local governmental
agencies, community-based organizations, and institutions of higher education.

The failure of the District to identiff a student for participation in an expulsion prevention program or the
failure of such program to remediate a student's behavior shall not be grounds to prevent school
personnel from proceeding with appropriate disciplinary measures including, but not limited to,
suspension and/or expulsion.
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GENERAL INFORMATION

NONDISCRIMINATION/E QUAL OPPORTUNITY
(BOARD POLICY AC)

The Board is committed to providing a safe learning and work environment where all members of the

school community are treated with dignity and respect. The schools in the District are subject to all

federal and state laws and constitutional provisions prohibiting discrimination on the basis of disability,

race, creed, age, color, sex (which includes marital status), sexual orientation, national origin, religion,

ancestry or need for special education services. Accordingly, no otherwise qualified student, employee,

applicant for employment or member of the public shall be excluded from participation in, be denied the

binefits of, or be subjected to unlawful discrimination under any District program or activity on the basis

of race, color, national origin, ancestry, creed, age, religion, sex (which includes marital status), sexual

orientation, disability or need for special education services. Discrimination against employees and

applicants for employment based on age is also prohibited in accordance with state and federal law.

In keeping with these statements, the following shall be objectives of this District:

To promote the rights and responsibilities of all individuals as set forth in the state and federal

constitutions, pertinent legislation and applicable judicial interpretations.

To encourage positive experiences in terms of human values for children and adults who have

differing personal and family characteristics or who come from various socio-economic, racial and

ethnic goups.

To consider carefully, in all decisions made which affect the schools, the potential benefits or adverse

consequences that those decisions might have on the human relations aspects of all segments of society.

To utilize educational experiences to build each individual's pride in the community in which he or

she lives.

To initiate a process of reviewing all policies and practices of this District in order to achieve the

objectives ofthis policy to the greatest extent possible.

To investigate and appropriately discipline staffand students found to be responsible for incidents

of harassment or discrimination in violation of District policy.

Annual Notice

The District shall issue a written notice prior to the beginning of each school year that advises students,

parents, employees, and the general public that the educational programs, activities, and employment
-opportunities 

offered by the District are offered without regard to race, color, sex (which includes marital

status), sexual orientation, religion, national origin, ancestry, creed, age, disability or need for special

education services. The announcement shall also include the name/title, address, and telephone number

of the person designated to coordinate Title IX and Section 504 and ADA compliance activities.

The notice shall appear on a continuing basis in District media containing general information for

students, parents, and employees.

Harassment is Prohibited

Harassment based on a person's race, color, national origin, ancestry, creed, age, religion, sex (which

includes marital status), sexual orientation, disability or need for special education services is a form of
discrimination prohibited by state and federal law. Preventing and remedying such harassment in schools

is essential to ensure a nondiscriminatory, safe environment in which students can leam, employees can

work and members of the public can access and receive the benefit of District facilities and programs. All
such harassment, by District employees, students and third parties, is strictly prohibited.

All District employees and students share the responsibility to ensure that harassment does not occur at

any District school, on any District property, at any District or school-sanctioned activity or event, or off
school property when such conduct has a nexus to the school, or any District curricular or non-curricular

activity or event.
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For purposes of this policy, harassment is any unwelcome, hostile and offensive verbal, written or
physical conduct based on or directed at a person's race, color, national origin, ancestry, creed, age,

religion, sex, sexual orientation, disability or need for special education services that: (1) results in
physical, emotional or mental harm, or damage to property; (2) is so severe, persistent, or pervasive that
it creates an intimidating, hostile or threatening environment; or (3) substantially disrupts the orderly
operation of the school. Board policy on sexual harassment (GBCCA for employees and JBB for
students) will apply to complaints alleging sexual harassment.

Reporting Harassment

Any student who believes he or she has been a victim of unlawful discrimination or harassment as

defined in this policy shall immediately report it to an administrator, counselor, teacher, or compliance

officer and file a formal complaint as set forth in the regulation which accompanies this policy.

Any employee, applicant for employment or member of the public who believes he or she has been a

victim of unlawful discrimination or harassment shall file a complaint with the compliance officer.

All students who witness such harassment shall immediately report it to an administrator or teacher. All
employees who have such harassment reported to them shall promptly forward the report to an immediate

supervisor or to the compliance officer.

All District employees who witness such harassment shall take prompt and effective action to stop it, as

prescribed by the District. Under certain circumstances, harassment may constitute child abuse that must

be reported to proper authorities.

Interim District Action

When appropriate, the District shall take interim measures during the investigation of a harassment report

to protect the alleged subject ofthe harassment from further harassment or retaliation.

In cases involving potential criminal conduct, the compliance officer shall determine whether appropriate

law enforcement officials should be notified.

District Action Following Investieation

The District shall take appropriate action to end the unlawful harassment, to prevent its recurrence, to
prevent retaliation against the individual making the report and anyone participating in the investigation

and to restore lost educational opportunities to the harassed student or employment opportunities to staff.

In addition, any student or employee who engages in harassment of another student or employee shall be

disciplined according to applicable District policies. Steps shall also be taken to ensure that victims of,

and witnesses to, harassment are protected from retaliation. Further, students or employees who
knowingly file false harassment complaints or give false statements in an investigation shall be subject to

discipline, up to and including suspension/expulsion for students and termination of employment.

No student, employee, or member of the public shall be subject to adverse treatment in retaliation for any

good faith report of harassment under this policy. To the extent possible, all reports of harassment will be

kept confidential. Upon determining that incidents of harassment are occurring in particular District
settings or activities, the District shall implement measures designed to remedy the problem in those

areas or activities.

Notice and Training

To reduce harassment and ensure a respectful school environment, the administration is responsible for
providing notice of this policy to all District schools and departments.

Students and District employees shall receive periodic training related to recognizing and preventing

unlawful harassment.

(REGULATION FOR BOARD POLICY AC)
The District shall respond to complaints of discrimination and/or harassment reported; take action in
response when discrimination and/or harassment is discovered; impose appropriate sanctions on offenders

in a case-by-case manner; and protect the privacy of all those involved in discrimination and/or harassment

complaints to the extent practical and appropriate under the circumstances. These actions shall apply to the
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extent permitted by law or where personal safety is not an issue. Under certain circumstances, the
complaint may be referred to law enforcement for investigation.

The District has adopted the following procedures to promptly and fairly address concems and complaints
about discrimination and/or harassment. Complaints may be submitted informally or formally.

Definitions

The term "compliance officer" means an employee designated to act as such by the Board of Education.
That individual shall be identified by name, address, and telephone number. If the designated individual
is not qualified or is unable to act as such, the Superintendent or designee shall designate an
administrator who shall serve until a successor is appointed by the Board of Education.

The term "aggrieved individual" shall mean a student, the parents or guardians ofa student under the age
of 1 8 acting on behalf of a student, a student over the age of I 8, an employee of the District, or member
of the public who is directly affected by an alleged violation of District policies prohibiting
discrimination or harassment.

Compliance Offi cer' s Duties

The compliance officer shall be responsible for conducting a confidential investigation and coordinating all
complaint procedures and processes, whether the violation is alleged under Title II (discrimination based
on disability), Title VI (discrimination based on race, color or national origin), Title IX (discrimination
based on sex or marital status), Section 504 (discrimination based on disability) or under District policies
prohibiting discrimination or harassment. The compliance officer's duties shall include providing notice to
students, parents/guardians of students, employees and the general public conceming the compliance
process available, dissemination upon request of information concerning the forms and procedures for the
filing of complaints, investigation of all complaints and coordination of the hearing procedures.

Complaint Procedure

An aggrieved individual who believes he or she has been subject to harassment or discrimination in
violation of law and District policy is encouraged to report the incident as provided in Board policy. All
reports received by teachers, counselors, principals or other District employees shall be forwarded to the
compliance officer.

Any aggrieved individual may file, with the compliance officer, a complaint charging the District,
another student or any school employee with a violation of Title II, Title VI, Title IX, or Section 504 or
with a violation of District policies prohibiting discrimination or harassment. The complaint shall be in
writing and shall describe with reasonable specificity the nature of the complaint.

Upon receiving a complaint, the compliance officer shall confer with the aggrieved individual as soon as
is reasonably possible in order to obtain a clear understanding ofthe basis ofthe complaint and to discuss
what action the aggrieved individual is seeking.

At the initial meeting, the compliance officer shall explain the avenues for informal and formal action
and provide a description of the complaint process. The compliance officer shall also explain that
whether or not the individual files a formal complaint or otherwise requests action, the District is
required by law to take steps to correct the harassment and to prevent recurring harassment or retaliation
against anyone who makes a harassment report or participates in an investigation. The compliance officer
shall also explain that any request for confidentiality shall be honored so long as doing so does not
preclude the District from responding effectively to the harassment and preventing future harassment.

Following the initial meeting with the aggrieved individual, the compliance officer shall attempt to meet
with the alleged harasser and his or her parents/guardians, ifthe alleged harasser is a student, in order to
obtain a response to the reported harassment. Such person(s) shall be informed only of those facts which,
in the compliance officer's judgment, are necessary to achieve a full and accurate disclosure of material
facts or to obtain an informal resolution.

The compliance officer may consider the following types of information in determining whether
unlawful harassment occurred.

a. Statements by any witness to the alleged incident.

b. Evidence about the relative credibility of the parties involved.
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c. Evidence relative to whether the alleged harasser has been found to have harassed others.

d. Evidence of the aggrieved individual's reaction or change in behavior following the alleged

harassment.

e. Evidence about whether the individual claiming harassment took action to protest the conduct.

f. Evidence and witness statements or testimony presented by the parties involved.

g. Othercontemporaneous evidence.

h. Any other evidence deemed relevant by the compliance officer.

In deciding whether conduct is sufficiently severe, persistent or pervasive to be a violation oflaw or
policy, all relevant circumstances shall be considered by the compliance officer, including:

a. The degree to which the conduct affected one or more students' education or one or more

employees' work environment.

b. The type, frequency, and duration of the conduct.

c. The identity of and relationship between the alleged harasser and the aggrieved individual.

d. The number of individuals involved as alleged harassers and as subjects of the harassment.

e. The age of the alleged harasser and the aggrieved individual.

f. The size of the school, location of the incident, and context in which it occurred.

g. Other incidents at the school.

The compliance officer shall determine whether the matter should proceed formally or informally. At any

time, the aggrieved individual may request an end to an informal process and begin the formal
compliance process.

On the basis of the compliance officer's investigation and if the aggrieved individual requests that the

matter be resolved in an informal manner and the compliance officer agrees that the matter is suitable for
such resolution, the compliance officer may attempt to resolve the matter informally.

The compliance officer shall prepare a written report containing findings and recommendations, as

appropriate, to the Superintendent or designee. The compliance officer's report shall be advisory and

shall not bind the Superintendent or designee or the District to any particular course of action or remedial

measure. However, the report may be used by the Superintendent or designee or other District
administration officials as a basis for disciplinary or other appropriate action.

Formal Complaint Process

If the aggrieved individual requests a formal complaint process, the compliance officer shall transfer the

record within five school days to the Superintendent or designee for formal resolution and so notiff the

parties by certified mail.

After reviewing the record made by the compliance officer, the Superintendent or designee may gather

additional evidence necessary to decide the case and/or determine that a hearing is necessary. At such time
the matter should be referred to an administrative hearing officer for further fact-frnding. The hearing

offrcer will be an administrative employee of the District designated by the Superintendent or designee.

The hearing shall be informal. The hearing officer shall provide the affected person a written statement

ofcharges, evidence and reasons supporting the proposed adverse action. A student shall be entitled to be

represented by his/her parent or by an attorney. An employee shall be entitled to be represented by an

attorney or other representative ofhis/her choice. The complainant shall appear at the hearing and shall

be entitled to present testimony and other evidence. Formal rules of evidence shall not apply. The

compliance officer or designee may represent the District at the hearing and shall likewise be entitled to
present testimony and other evidence. The hearing shall be closed to the public. The hearing officer shall

make recommendation to the Superintendent or designee based upon evidence presented at the

administrative hearing.

Within l0 school days of receiving the record from the hearing, the Superintendent or designee shall

determine any sanctions or other action deemed appropriate, including recommendations to the Board for
disciplinary or other action.
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District Action

Whether or not a formal complaint is filed, the District shall take appropriate action to end the
harassment, to make the victim whole by restoring lost educational or employment opportunities, to
prevent harassment from recurring and to prevent retaliation against anyone who reports harassment or
participates in a harassment investigation.

All parties, including the parents/guardians of all students involved, shall be notified by the
Superintendent of the final outcome of the investigation and all steps taken by the District. If disciplinary
action is recommended for a student or employee, that action shall proceed in accordance with applicable
District policy. Remedial and/or disciplinary actions shall include measures designed to stop the
harassment, correct its negative impact on the affected individual, and ensure that the harassment does
not recur.

Nothing contained herein shall be interpreted to confer upon any person the right to a hearing
independent of a Board policy, administrative procedure, statute, rule, regulation or agreement expressly
confening such right. This process shall apply, unless the context otherwise requires and unless the
requirements ofanother policy, procedure, statute, rule, regulation or agreement expressly contradicts
with this process, in which event the terms of the contrary policy, procedure, law, rule, regulation or
agreement shall govern.

NONDISCRIMINATION ON THE BASIS OF DISABILITY
(BOARD POLTCY ACE)

The Board of Education is committed to a policy of nondiscrimination on the basis of disability under all
applicable laws, including but not limited to Section 504 of the Rehabilitation Act of 1973 ("Section 504")
and the Americans with Disabilities Act ("ADA"). Section 504 and the ADA provide that no otherwise
qualified person shall, solely by reason ofhis or her disability, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination under any District progmm or activities.

The Board of Education shall designate an individual as the responsible employee to coordinate District
compliance with Section 504 of the Rehabilitation Act and with the Americans with Disabilities Act
(ADA). SeeACE-E-1.

The District's Section 504 and ADA compliance officer ("compliance officer") shall be responsible for
continuing surveillance of District progmms and activities with regard to compliance with Section 504
and the ADA and all pertinent regulations, including the development of all necessary procedures and
regulations.

The compliance officer shall notiSr students, employees, and members of the public regarding the
District's policy and grievance procedures and of his/her name or title, office, address, and telephone
number. Notification shall be by posting and/or other means sufficient to reasonably provide such notice.

Complaint Procedure

Any student or employee shall have a ready means of resolving any claim of discrimination on the basis
of disability in the educational programs or activities of the District. Persons may file a complaint of
discrimination on the basis of disability in accordance with this procedure or may file a complaint in
accordance with the District's nondiscrimination/equal opportunity complaint process. See AC-R.

In the event a student believes that there has been a violation of Section 504 or ADA. he/she shall mail or
deliver to the employee designated as Section 504 and ADA compliance officer a written statement
setting out the alleged violations in specific terms, describing the incident or activity, the individuals
involved, and the dates. times" and locations involved.

The compliance officer shall conduct an investigation as necessary to determine the facts involved and
shall offer the individual filing the written statement an opportunity to discuss the matter personally, if
requested, and shall notify the individual ofhis/her right to obtain copies ofthe individual's school records.

The compliance officer shall report to the Superintendent his/her findings and recommendations
regarding resolution of the matter. Within 10 school days of receiving the findings and recommendations
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from the compliance officer, the Superintendent or designee shall determine any sanctions or other action

deemed appropriate, including recommendations to the Board for disciplinary or other action.

If the student, employee or member of the public submitting the written statement of an alleged violation

is not satisfied with the handling of the matter by the Superintendent, he/she may appear before the Board

of Education and present the matter directly to the Board. Any action taken by the Board shall be final.

Dissemination of Policy

The Superintendent shall notiff applicants for admission, students, parents/guardians, sources ofreferral

of applicants for admission, employees and applicants for employment and members of the public that it
doei not discriminate on the basis of disability in the programs or activities which it operates and that is

required by Section 504 and ADA not to discriminate in such a manner. The notification shall be made in

the form and manner required by law or regulation.

STUDENTS WITH FOOD ALLERGIES (BOARD POLICY JLCDA)
The Board of Education recognizes that many students are being diagnosed with potentially life-threatening

food allergies. To address this issue and meet state law requirements concerning the management of food

allergies and anaphylaxis among students, the Board of Education sets forth the following requirements.

Development of Health Care Plan

The school nurse, or a school administrator in consultation with the school nurse, shall develop and implement

a health care plan (plan) for each student with a diagnosis of a potential life-threatening food allerry. The plan

shall addressiommunication between the school and emergency medical services, including instructions for

emergency medical responders. The plan shall also include reasonable accommodations to reduce the

student's exposure to agents that may cause anaphylaxis within the school environment.

If a student qualifies as a student with a disability in accordance with federal law, the student's

Section 504 plan, Individualized Education Program (IEP), and/or other plan developed in accordance

with applicable federal law shall meet this policy requirement.

Access to Emergency Medications

Emergency medications for treatment of the student's food allergies or anaphylaxis shall be kept in a

secure location accessible to designated school staff.

Whenever possible and in a timely fashion, the student's parent or legal guardian shall supply the school

with the medication needed for treatment of the student's food allergies or anaphylaxis, unless the

student is authorized to self-carry such medication in accordance with Board policy JLCD, Administering

Medications to Students.

Staff Trainine

The principal or equivalent school administrator, in consultation with the school nurse, shall determine

the appropriate recipients of emergency anaphylaxis treatment training, which shall include staff directly

invoftd with a student who has a known food allergy during the school day. At a minimum, the training

shall prepare staffto have a basic understanding offood allergies and the importance ofreasonable

avoidance of agents that may cause anaphylaxis, the ability to recognize symptoms of anaphylaxis, and

the ability to respond appropriately when a student suffers an anaphylactic reaction. The training shall

also include instruction in the administration of self-injectable epinephrine.

Annual Notice

Prior to the beginning of each school year, the District shall provide notice of this policy to the parent or

legal guardian ofeach student enrolled in a District school. The notice shall include the standard allergy

and anaphylaxis form developed by the Colorado Department of Public Health and Environment.

STUDENT FEES, FINES, AND CHARGES (BOARD POLICY JQ)

The District may require students to pay fees, fines, or charges in accordance with this policy' Students

shall not be charged an instructional fee as a condition of enrollment in school or as a condition of
attendance in any class that is considered part of the academic portion of the District's educational

program, except tuition when allowed by law.
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A school may exact a fee, fine, or charge only upon Board approval. All student fees, fines, and charges

collected in accordance with this policy shall be used for designated purposes and shall not be spent for

any other purpose. The District may establish altemative payment methods, such as payment plans or

school service, for students who are unable to pay.

Fees. Fines. and Charges That May Be Authorized by the Board

Fines for Book(s), Materials, and Equipment-students shall be assessed fines for lost, damaged, or

defaced book(s), materials, or equipment.

Fees for Expendable Materials-students may be charged a fee for the cost of expendable materials used

in coursework and for the cost of materials used in projects that will become the property of the student.

Miscellaneous Fees-students may be charged a fee as a condition of participating in or attending a

school-sponsored activity or program not within the academic portion of the educational program. Such

fees will reflect the actual cost of the activity and may include, but not be limited to, locker fees, parking

fees, admission fees, food costs, and transportation costs.

Sanctions for Failure to Pay Fees. Fines. or Charges

Fines for Books. Materials. and Equipment

If the District has made a reasonable effort to obtain payment of such fines to no avail, the District

may then withhold the diploma, transcript, or grades of any student who fails to return or replace

such book(s), materials, or equipment at the end of the semester or school year. If the student has

completed graduation or continuation requirements, the District may deny the privilege of
participation in the graduation or continuation ceremony if the student fails to retum or replace the

book(s), materials, or equipment by the date of the ceremony.

Fees for Expendable Materials

If the District has made a reasonable effort to obtain payment of such fees to no avail, the District

may recover and deny the student further use of the expendable materials, and may withhold the

completed project until the fee is paid.

Miscellaneous Fees

If the District has made a reasonable effort to obtain payment of such fees to no avail, the District

may refuse to permit the student to participate in the activity until the fee is paid.

Waiver of Fees. Fines. or Charges

Students who are in financial need are exempt from paying miscellaneous fees and fees for expendable

materials. Students in financial need, however, are not exempt from fines for book(s), materials, and

equipment. For purposes of this policy, a student in financial need is defined as any child who is eligible

for a free or reduced price lunch under the federal poverty income guidelines.

Fee Schedule

All fees, fines, and charges will be listed and described annually in each school's student handbook or in

some other written form and distributed to each student. The notice will advise students which fees are

optional and which are required, that fees are to be paid, and what penalties are assessed for failure to pay.

STUDENT RECORDS/RELEASE OF INFORMATION ON STUDENTS
(BOARD POLICY JRA/JRC)

In recognition ofthe confidential nature ofstudent education records, no person or agency may access

student education records without prior written consent from the student's parent, guardian, or legal

custodian or the eligible student, except as set forth in law and this policy.

Definitions

"Attendance" in the District includes attendance in person and/or by correspondence and the period

during which a person is working under a work/study program.
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"Custodian of education records" means the principal of the school the student attends or from which the

student receives services. When the student's education records are transferred to the District records

center, "custodian ofeducation records" means the Superintendent or designee. The custodian of
education records shall be responsible for the observance oflaw, policy, regulation, and directives in the

collection of information for student records, their maintenance and protection, the proper dissemination

of information contained therein, and the forwarding of records for official purposes to those authorized

by law or policy. The custodian shall make available copies of this policy to parents, guardians, or legal

custodians or eligible students upon request.

"Directory information" includes the student's name, photograph, date and place of birth, major field of
study, participation in officially recognized activities and sports, weight and height of members of
athletic teams, dates ofattendance, grade level, enrollment status, degrees, honors and awards received,

the most recent previous education agency or institution attended by the student, and other similar

information. It does not include student telephone numbers, addresses, or other personal identifiers, such

as social security number.

"Disclosure" means permitting access to or the release, transfer, or other communication of education

records or the personally identiffing data contained therein by any means to any person or entity.

"Education records" means permanent or temporary records, in all fdrmats and media, including

photographic and electronic, that are directly related to a student and are maintained by the District in the

care and control ofa custodian ofeducation records. Education records may contain, but will not

necessarily be limited to, personally identi$zing data, grades, courses taken, standardized achievement

test scores, attendance data, scores on standardized intelligence, aptitude and psychological tests,

Individual Education Plans (IEPs) and related documents, interest inventory results, health data and

medical information, family background information, teacher or counselor ratings and observations, and

reports ofserious or recurrent behavior problems. The term "education records" does not include:

Records created by staff members that are seen or used only by the author of the record, andlot a

substitute worker for the author.

Records relating to an employee of the District. This definition shall not apply to records relating to a

student who is employed by the District.

Records relating to an eligible student that are created, maintained, or used by a physician,

psychiatrist, or psychologist: l) only in connection with provision of treatment to the student. For

purposes of this definition, "treatment" excludes remedial educational activities or activities that are

part of the instructional program of the District, and2) are not disclosed to anyone other than

individuals providing the treatment, or to a physician or other appropriate professional ofthe
student's choice.

Records maintained by a law enforcement unit of the school or District that are created by that unit

for the purpose of law enforcement.

"Eligible student" means a student 18 years ofage or older or a student who has been graduated from

high school and is attending an institution of post-secondary education and who is not otherwise under a

legal disability. Rights normally accorded to and the consent normally required of a parent shall transfer

to the student when he/she becomes an eligible student. However, if an eligible student is a dependent for

federal income tax purposes, parents, guardians, or legal custodians are entitled along with the student to

access student educational records.

"Parent" includes a parent, noncustodial parent, guardian, legal custodian, or individual acting as a parent

of the student in the absence of a parent or guardian. The District may presume the parent has the

authority to exercise the rights inherent in this policy unless the custodian ofthe student's education

records has been provided a copy ofa court order to the contrary. For purposes ofthis policy,

accompanying regulation and exhibit, the use of the word "parent" will represent the meaning of "parent"

as detailed in this paragraph.

"Permanent records" shall consist of personally identifing data, birth date, school enrollment and

withdrawal or graduation dates, academic work completed, and level of achievement, including grades

and standardized test scores. A student's permanent records shall be maintained at the school or schools

)U LPS 01{09



the student attends. When a student graduates or leaves the District for any reason, his/her permanent
records shall be sent to the District central records.

"Personally identifying data" includes the name of the student, the name of the student's parent,
guardian, or legal custodian or other family members, the address and telephone number of the student, a
personal identifier such as the student number, or a list ofpersonal characteristics, or other information
that would make the sfudent's identity easily traceable.

"Record" means any information or data recorded and retained in any medium, including handwriting,
print, computer media, video, or audiotape, film, microfilm, microfiche, and computerized files.

"Sfudent" shall include any individual who is or has been enrolled in the District.

"Temporary records" shall consist of information not listed in the definition of permanent records but
which is of importance to the education process. These materials shall be maintained at the school or
schools the student attends or attended and shall not be transfened to the District central records. These
materials shall be reviewed periodically and destroyed when they are no longer useful. All such
temporary records shall be destroyed within one year plus the current year after the student leaves,
transfers, or is graduated from school.

Access to Records

A parent, guardian, or legal custodian ("parent") or eligible student shall be able to inspect and review
the student's education records unless the custodian ofeducation records has received a copy ofa
court order to the contrary. The parent or eligible student shall submit a written request to the
custodian ofrecords asking to review the sfudent's education records. In all cases where access to
student records is requested, except as provided in the policy, a written request to see the files must be
made by the parent or eligible student. The parent is also entitled to access his/her child's education
records, despite the lack of written consent from the eligible student, if the eligible student is a
dependent for federal income tax purposes or the disclosure is in connection with a health or safety
emergency. The custodian ofrecords shall provide access to inspect and review the records and set a
date and time for such inspection and review within a reasonable time after the request. This is usually
within three working days after the request has been made, but not to exceed 45 calendar days.

The parent or eligible student shall examine the education records in the presence ofthe custodian of
educational records and/or other person(s) designated by himftrer. Only certificated personnel, such as
the assistant principal or counselor, may be so designated. The custodian ofthe records shall provide
other personnel as is necessary to give explanations and interpretations ofthe student records when
requested by parents or the eligible student.

The record itself shall not be taken from the District building site where the record is filed. However,
upon request, one copy of the record shall be provided within a reasonable time to the parent or eligible
student. The parent or eligible student shall pay a fee per page not to exceed the state-approved rate. The
custodian may not charge a fee to search for or retrieve a record.

If any material or document in a student's education records includes information on other students. the
parent or eligible student shall have the right to inspect and review only such part ofsuch material or
document as relates to the student or to be informed of the specific information contained in such part of
the records.

No part of a student's education records, whether permanent or temporary, shall be destroyed if there is
an outstanding request to inspect and review the records.

The District shall inform parents of students with disabilities when personally identifiing data collected,
maintained, or used under this policy is no longer needed to provide education services to the student.
The information shall be destroyed at the request of the parent or eligible student. However, a permanent
record ofthe student's name, address, telephone number, grades, attendance record, classes attended,
grade level completed, and year completed may be maintained without time limit.
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Amendment of Education Records

A parent or eligible student shall have the right to challenge the contents of a student's education records
if the parent or eligible student feels that any information is inaccurate, misleading, or otherwise in
violation ofthe privacy or other rights ofthe student. The custodian ofeducation records shall process a

request to amend education records in accordance with the regulations accompanying this policy.

Disclosure Without Written Consent

The District will disclose personally identiffing data from education records without written consent of
the parent or eligible student only to those persons or entities allowed under federal or state law to
receive such information. This includes:

District officials including teachers with a legitimate need to review an education record in order
for that official to perform appropriate tasks that are specified in his or her position description or
by a contract agreement, used within the context of official District business and not for purposes

extraneous to the official's areas of responsibility, relevant to the accomplishment of some task or
to a determination about the student, consistent with the purposes for which the data are maintained,
including the disclosure of disciplinary information regarding conduct that poses a significant risk
to the safety or well-being of the student or others. A District official is a person employed by the
District as an administrator, supervisor, teacher, or support staff member (including health or
medical staff and law enforcement unit personnel), a person serving on the Board of Education, a
person or company with whom the District has contracted to perform a special task (such as an

attorney, auditor, or medical consultants) or a designee of the Superintendent for the purpose of
creating an alumni directory for sale andlor distribution to alumni, school district administrators,
and employees.

Officials ofanother school or school system or postsecondary institution who have requested the
records and in which the student seeks or intends to enroll, or has enrolled, including the disclosure
of disciplinary information regarding conduct that poses a significant risk to the safety or well-
being ofthe student or others. Any records sent during the student's application or transfer period
may be supplemented, updated, or corrected as necessary.

Pursuant to federal law, the above paragtaph shall serye as notice to parents and eligible
students that the District shall forward the types of information referred to above in reply to
written requests of officials of a school or school district in which the student seeks to enroll
without further notice of the transfer to the parent or eligible student. The District will provide
a copy ofthe record to the eligible student or student's parent ifso requested.

The District shall provide to parents and eligible students annual notification that the District
forwards such information. Nothing contained in the above paragraph shall authorize the
disclosure to other districts ofletters ofreference contained in a student's education records or
personnel file without written consent of the parent or eligible student prior to disclosure.

Authorities named in the Family Educational Rights and Privacy Act and accompanying federal
regulations. These include comptroller general of the United States, The Attorney General of the
United States, the Secretary of the U.S. Department of Education, and state educational authorities.

Authorities investigating or providing emergency service involving the health and safety of students

or others.

Any Colorado law enforcement agency or other state or federal law enforcement agency when the
student is under investigation by the agency and the agency establishes that such information is
necessary for the investigation.

Disclosure to state and local officials and concerns the juvenile justice system's ability to
effectively serve, prior to adjudication, the student whose records are disclosed as provided under
the Colorado Open Records Act and Colorado Children's Code. Such records and personally
identifiable information shall only be disclosed upon written clarification by the officials that the
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records and information will not be disclosed to any other party, except as specifically authorized or
required by law, without the prior written consent of the parent or eligible student.

Disclosure in connection with a student's application for, or receipt of, financial aid.

Accrediting institutions, to the extent necessary for them to carry out their accrediting functions.

Testing and research organizations conducting studies for or on behalfofeducational agencies or
institutions for the purpose of developing, validating, or administering predictive tests, to
administer student aid programs or to improve instruction.

Parents ofstudents over 18 years ofage who are dependent for federal income tax purposes.

Anyone ifrequired by a court order or subpoen4 provided that a reasonable effort is made to notiff
the parent or eligible student prior to complying with the subpoena or court order. The District will
not notiff the parent or eligible student ofthe request where the court or issuing agency has ordered

that the existence or contents ofthe subpoena or the information furnished in response to the

subpoena not be disclosed.

The court if the District initiates legal action against a parent or student where the education records

are relevant, and after the District has made reasonable efforts to notif, the parent or eligible
student prior to the disclosure, or when initiated by a parent or eligible student where the records

are relevant for the District's defense.

The District may disclose group scholastic achievement data from which the individual cannot be

identified without uritten consent of the parent or eligible student.

Disclosure With Written Consent

Whenever the District is required by law or policy to seek written consent prior to disclosing personally

identifiable information regarding a student, the notice provided to the parent, guardian, or legal

custodian or eligible student shall contain the following:

The specific records to be released.

The specific reasons for such release.

The specific identity of any person, agency, or organization requesting such information and the

intended uses of the information.

The method or manner by which the records will be released.

The right to review or receive a copy ofthe records to be released.

Parental consent shall only be valid for the specific instance for which it was given. Consent for a student

to participate in any course, school activity, special education program, or in any other school progam
shall not constitute the specific written consent required.

All signed consent forms shall be retained by the School District.

Requesting and Receiving Information and Records From State Agencies

Within the bounds of state law, District personnel shall seek to obtain such information regarding

students as is required to perform their legal duties and responsibilities, including protecting public safety

and the safety of the student. Such information may be obtained from the judicial department or any state

agency that performs duties and functions under the Colorado Children's Code.

District personnel receiving such information shall use it only in the performance of their legal duties and

responsibilities and shall otherwise maintain the confidentiality of all information obtained. District
personnel who knowingly violate this provision are subject to disciplinary action pursuant to District policy.

As a Medicaid provider, the Littleton Public Schools will access Medicaid eligibility information for
students enrolled in the Littleton Public Schools from Health Care Policy and Financing (HCPF). HCPF

is the designated Medicaid agency in the state. Directory information of names, date of birth, and gender

will be released to HCPF to verify Medicaid eligibility of students in the District. With annual written
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consent from the parent, guardian, or legal custodian or eligible student, the description ofhealth and

health-related services delivered to Medicaid eligible students will be released to Medicaid and/or the

District billing agent for proper administration of the program. A dated record of all transactions will be

kept on file at the LPS Special Programs Office.

Sharing Information by the School District

Disciplinary and attendance information shall only be shared with a criminal justice agency investigating
a criminal matter conceming a student enrolled or who will enroll in the School District when necessary

to effectively serve the student prior to adjudication. Such information shall only be shared upon written
certification by the criminal justice agency that the information will not be disclosed to any other party,

except as specifically authorized or required by law, without the prior written consent of the student's
parent, guardian, or legal custodian.

School personnel who share disciplinary and attendance information conceming a student pursuant to this
policy are immune from civil and criminal liability if they act in good faith compliance with state law.

Nothing in this policy shall prevent administrators, teachers, or staff from disclosing information derived

from personal knowledge or observation and not derived from a student's education records.

Disclosure of Disciplinary Information to School Personnel

In accordance with state law, the principal or designee is required to communicate disciplinary
information concerning any student enrolled in the school to any teacher who has direct contact with the

student in the classroom and to any counselor who has direct contact with the student. The purpose of
this requirement is to keep school personnel apprised ofsituations that could pose a risk to the safety and

welfare of others.

For purposes of this policy, "disciplinary information" means confidential records maintained by or in
possession of the principal or designee on an individual student which indicate the student has committed
an overt and willful act which constitutes a violation of the District's student code of conduct and/or
there is reasonable cause to believe, through information provided to the principal from another credible
source, that the student could pose a threat to the health and safety ofother students and school personnel

based on prior misbehavior.

Any teacher or counselor to whom disciplinary information is reported shall maintain the confidentiality
of the information and shall not communicate it to any other person. The principal or designee is required

to inform the student and the student's parent, guardian, or legal custodian when disciplinary information
is communicated and to provide a copy of the disciplinary information. The student and/or the student's
parent may challenge the accuracy of such disciplinary information through the process outlined in this
policy and accompanying regulation.

Disclosure to Military Recruiting Officers

Names, addresses, and home telephone numbers, as well as directory information, of secondary school

students will be released to military recruiting officers within 90 days of the request unless a parent,

guardian, or legal custodian, or eligible student submits a written request that such information not be

released. Reasonable and customary actual expenses directly incurred by the District in furnishing this
information will be paid by the requesting service.

Disclosure to the Colorado Commission of Higher Education (CCHE)

On or before December 31 of each school year, the District shall disclose to the CCHE the names and

mailing addresses of those students enrolled in the eighth grade for use in mailing the notice of
postsecondary educational opportunities and higher education admission guidelines as required by state law.

Disclosure of Directorv Information

The District may disclose directory information without written consent of the parent or eligible student.

The parent or eligible student has the right to refuse to permit the disclosure of any or all of the

categories of information provided such refusal is received in writing in the office of the principal of the

school where the student is in attendance no later than September 7 or the following Monday if
September 7 is a Saturday or Sunday.
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The District shall not disclose or publish any'thing other than directory information to any outside source,

except in accordance with this policy. Parent/teacher organizations or school-sponsored groups may not
publish more than directory information unless they obtain the written consent for such disclosure from
each parent or eligible student or they establish a procedure assuming consent and notifu parents in a
timely manner of their right to expressly deny consent and prevent disclosure.

Record of Disclosure

The custodian shall maintain within the education record of each student, a record of all individuals,
agencies, or organizations that have requested or obtained access to personally identi$ing data from that
student's education records, along with a statement of reason/need for the information requested. Such

records of disclosure need not be maintained with respect to: 1) disclosures to a parent or eligible student
of directory information, 2) disclosures made to District officials who have legitimate educational
interests in the records, 3) disclosures pursuant to a written request from the parent or eligible student
when the content is specific as to the parfylparties to whom the disclosure is made.

Annual Notification of Rights

The District, at the beginning of each academic year or upon the student's enrollment, will notify the
parents or eligible students of their rights pursuant to this policy. The District shall provide effective
notification of such rights to parents or eligible students identified as disabled or having a primary or
home language other than English. Copies of this policy or forms may be obtained from the office of the
Superintendent, or designee, anytime during normal business hours. Complaints regarding violations of
rights accorded parents and eligible students pursuant to the Family Educational Rights and Privacy Act
may be submitted to the local Office for Civil Rights of the Department of Education.

Waivers

A parent or eligible student may waive any or all of his/her rights protected by this policy. The waiver
shall not be valid unless in writing and signed by the parent or eligible student. The District does not
require a waiver, but may request a waiver. Any waiver under this provision may be revoked at any time
if made in writing by the same party.

Legal Names of Students

The District will recognize name changes of adopted students when a court order showing same is shown
to a school official. The original name shall remain on the student's permanent record in addition to the
name change. In instances where students or parents want the student to be called by a different first or
last name, this will be done, with both names remaining on the student's permanent record.

The District shall comply with the Family Educational Rights and Privacy Act (FERPA) and its
regulations as well as state law goveming the confidentiality of student education records. The District
shall be entitled to take all actions and exercise all options authorized under the law.

In the event this policy or accompanying regulation does not address a provision in applicable state or
federal law, or is inconsistent with or in conflict with applicable state or federal law, the provisions of
applicable state or federal law shall control.

(REGULATTON 1 FOR BOARD POLTCY JRA/JRC)
For purposes of this policy, accompanying regulation and exhibit, the use of the word "parent" will
represent the meaning of "parent" as detailed in the definitions section of this policy.

Request to Amend Education Records

Parents or eligible students who believe that information contained in the education records of a student
is inaccurate, misleading, or violates the privacy rights of the student may request that the District amend
the records. The parent or eligible student shall send a written request to the custodian ofeducation
records in order to indicate the amendments requested. The request must clearly identify the part of the
record they want changed and speciff why it is inaccurate, misleading, or otherwise violates the privacy
rights of the student. The request to amend the student's records must be made in writing within ten (10)
school days of the date the records were first examined by the parent or eligible student, unless additional
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time is granted by the District for good cause shown. The custodian shall confirm the parent/eligible
student's current address and telephone number.

Within ten (10) working days of the written request, the custodian of the student's education record will
send the parent or eligible student a written decision, indicating the reasons for the decision. All
conespondence regarding a challenge to education records must be sent by certified mail to the most
recent address of the parenVeligible student, and will also include appropriate information regarding the
hearing process and any appropriate forms.

Ifthe custodian ofrecords denies the request to amend the student education record, the custodian ofthe
student's education record shall notify the parent or eligible student ofthe decision and advise him or her
ofthe right to appeal the denial.

The parent or eligible student shall have an opportunity for a hearing to challenge the content ofthe
student's educational records on the grounds that the information contained in the records is inaccurate,
misleading, or otherwise in violation of the privacy rights of the student. Requests for a hearing shall be
made in writing to the building principal as the Superintendent's designee.

The District's response to the request shall be mailed within l0 school days.

The hearing shall be held within 25 school days after the written request is received, and the District shall
provide reasonable advance notice to the parent or eligible student ofthe date, time, and place ofthe
hearing via certified mail.

The Superintendent or designee will appoint, in writing, a District official (a principal or higher
administrative official) to conduct the hearing. Such official must not be the person who made the initial
decision nor have a direct interest in the outcome of the hearing.

The parent or eligible student shall have a full and fair opportunity to present evidence relevant to the
issues whether the records contain information that is inaccurate, misleading, or otherwise violates the
student's privacy rights, and may, at their own expense, be assisted or represented by one or more
individuals of their own choosing, including an attomey.

The official conducting the hearing shall issue his/her decision in writing to the parent or eligible student
within 20 school days after the hearing and shall base the decision solely on the evidence presented at the
hearing. The written decision must include a summary of the evidence and the reasons for the decision
and be sent to the parent or eligible student by certified mail.

If the request to amend education records is granted, the custodian will amend the records accordingly.

If the request to amend education records is denied, such decision must include a statement informing the
parent or eligible student of their right to place in the records a statement commenting upon the information
in the records, and/or setting forth any reason for disagreement. Any explanation placed in the records will
be maintained by the District for as long as the record or the contested portion of the record is maintained.
Ifthe record or contested portion is disclosed to any party, the explanation also will be disclosed.

(REGULATTON 2 FOR BOARD pOLrCy JRA/JRC)
Disclosure of Student Information to Military Recruiting Officers

Each year, currently enrolled juniors will be informed by the high school principal that recruiting officers
from the armed forces request student information, including names, addresses, and home telephone
numbers as well as directory information. Parents, guardians, or eligible students wishing to prevent
disclosure of information must submit a written request to the principal within 14 days of the principal's
announcement. When the school receives a request for information from a military recruiter, the school
will release the specified information within 90 days of the request on all students who do not have a
request on file.

The cost of providing this information will be bome by the military recruiters. A charge of S 1 .00 per
page may be billed. This amount includes supplies, postage, and secretarial time to compile this
information. No action will be taken in any year to compile membership lists unless the military recruiter
has agreed, in advance, to bear such costs.
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(REGULATTON 4 FOR BOARD POLTCY JRA/JRC)

Posting Student Information on School Web Site

The Littleton Public School District is committed to maintaining the confidentiality of educational records,
including grades, transcripts, attendance, and any other student information in the District's student database

system. The student's unique identification number in the District's database is intended to protect the
confidentiality of the information in the educational record of the student.

It is a regular practice of the Littleton Public Schools to evaluate student achievement and to issue grades

and/or reports based on student progress. The reporting ofstudent grades and/or progress on a regular
and timely basis serves to inform the student and his/her parent regarding that student's educational
growth. The benefits of "posting" student performance information on the Internet is timely and provides

up-to-date student achievement data.

Given that the benefits outweigh the risks, a school may provide parental access to student information
from the District's student database system over the lnternet, unless the sfudent's
parents/guardians/students (if I 8 years or older) have indicated in writing that they refuse to have their
child's grades, transcripts, attendance, and any other student information from the District's student
database system posted on a school administered Web site.

If a student's unique identification number is disclosed or otherwise obtained by a third party, then the
third parfy will be able to access confidential student information. If such disclosure of the student's
unique identification number occurs, then parents/guardians/students (if l8 years or older) must notify
the school principal and request a change in the student's unique identification number.

Grades and other student record information shall not be transmitted by e-mail. However, access to an

individual school administered Web site using the student's unique identification number from the
District's student information system database will not be deemed to be in violation of this policy.

The District will inform parents/guardians/students (if 18 years or older) of their opportunity to opt out of
this service and will make opt-out forms available throughout the school year.

NoTn To PARENTS:

The opt-out form is available at your child's school.

(REGULATTON s FOR BOARD POLICY JRA/JRC)
The primary purpose of this regulation is to provide the parent community greater opportunities for
interaction, collaboration, and information exchange regarding their student. Access to electronic student
information is provided as a parenVguardian resource to stay informed about their student's educational
progrcss in such areas as daily assignments, grades, attendance, and transcripts.

Electronic Student Educational Records

The Board ofEducation recognizes that enhanced educational services are available as a result oftechnological
advances and that such services can serve the diverse needs oftoday's student population. For these reasons,

District online access to student information shall be created to provide timely information and communication
with families and students in the Littleton Public Schools (LPS). This online access to student information
provides the District with unique and ever-changing ways to interact with parents/guardians and students to
help improve student leaming.

System Intesrity and Security

The hardware and software system that contains functionality and data for the collection and

management of electronic student education records shall maintain high security standards. The computer
server systems employed by the District must possess a high degree of resistance to tampering and
circumvention.
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Svstem Continuitv and Backup Recoverv

The security system shall limit data access to District staff on a need-to-know basis. Computer file
servers containing electronic student education records shall be maintained on an independent District
network separated from the Internet by an electronic firewall to prevent unauthorized access by outside

entities and control individual users' ability to access and alter records within the system.

The District shall maintain a disaster recovery and business continuity plan for the District's electronic

student information system. ln the event of an in-District system server failure, LPS must be able to

operate by accessing an out-of-district recovery site until the District's electronic student information

system can be made ready and brought back to pre-failure state.

The contracted company shall maintain backup servers and telecommunications connections and

maintain backups of the District's electronic student information on backup servers such that the

company shall be capable ofproviding application hosting services. The contracted backup recovery

services company shall adhere to all applicable federal and state laws governing the release and

disclosure of student information, including the Child Privacy Protection and Parental Empowerment

Act, the Family Educational Right to Privacy Act, and the Children's Online Privacy Protection Act. The

site of the District contracted service where the electronic student information system of records is hosted

shall maintain high security standards. The off-site computer server systems must employ a security

system that limits data access to contracted staff on a need-to-know basis.

Parent/Guardian and Student Use

Upon approval of the Superintendent/designee, the District shall determine when computer equipment,

software, and information access systems will be available to the parents/guardians and eligible students.

Upon request to the principal/designee, parents/guardians and/or eligible students may have access to

student information via the Internet available through the District's electronic student information

system, provided they acquire a user ID, use a strong password, and follow procedures established by the

principal/designee. Parents/guardians and eligible students shall abide by the rules of usage established

by the principal/designee.

A11 users (LPS administrators, teachers, staff, parents/guardians, and eligible students) having Internet

access who are interested in viewing electronic student information or are granted access to the electronic

student information system shall be required to use a unique user ID and strong password. Passwords

shall not be (solely) English words available in common electronic dictionaries, nor should they be based

on information that is readily associated with the user (addresses, phone number, favorite flower, etc.).

The system administrator may require a user to change a password if it fails to meet these criteria. All
users shall be given information regarding log-in and strong password security.

Disregard of Rules

Individuals who refuse to sign required acceptable use documents or who violate District rules governing the

use of District technology shall be subject to loss or restriction of the privilege of using District equipment,

software, information access systems, or other computing and telecommunications technologies.

Responsibility for Damages

Individuals shall reimburse the District for repair or replacement of District property lost, stolen,

damaged, or vandalized while under their care.

Responding to Concerns

School officials shall apply the same criterion of educational suitability used to review other educational

resources when questions arise concerning access to specific databases or other electronic media.

Cateeories of Student Electronic Records in the System

Electronic student education records will include the information listed below. This list is not all-
inclusive, but it is a sample of the types of information that may be in the student information system.

Some of the information in the system and available via the Intemet includes such information as:

student's name; student's address; student's personal information, such as date of birth, telephone

number; current grade level, courses taken, grades, activities, and behavior reports; parent/guardian
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information, such as address, telephone numbers, and emergency contact information. (For a complete
listing of the types of records in the system, contact the custodian of education records.)

Disclosure to Providers of Web-based Postsecondary Education Admissions Applications

Upon authorization of the parents/guardians or eligible students, the District may disclose records in the
electronic student information system to providers of Web-based postsecondary educational institution
admissions applications so that eligible students and/or parents/guardians may authorize the posting of
their transcript to facilitate the postsecondary education admissions applications process.

(EXHTBTT 12 FOR BOARD POLTCY JRA/JRC)

Notification to Parents and Students of Rights Concerning Student School Records

The Family Educational Rights and Privacy Act (FERPA) and Colorado law afford parents, guardians, or
legal custodians ("parents") and students over 18 years ofage ("eligible students") certain rights with
respect to the sfudent's education records, as follows:

l. The right to inspect and review the student's education records within a reasonable time period
after the request for access is made (not to exceed 45 days).

2. The right to request the amendment of the student's education records that the parent or eligible
student believes are inaccurate, misleading, or otherwise violates the privacy rights of the
student.

3. The right to privacy of personally identifiable information contained in the student's education
records, except to the extent that FERPA and state law authorize disclosure without consent, as

set forth in this policy.

4. The right to file a complaint with the U.S. Department of Education concerning alleged failures
by the District to comply with the requirements of FERPA. The name and address of the office
that administers FERPA is:

Family Compliance Office, U.S. Department of Education, 400 Maryland Avenue, SW,
Washington, D.C. 20202 -8520

5. The right to refuse to permit the designation of any or all categories of directory information.

6. The right to request that information not be provided to military recruiting officers.

Procedures for exercising these rights are set forth in this policy.
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(EXHTBTT 14 FOR BOARD pOLrCy JRA/JRC)

Electronic Student Information System and Records Form

Purpose: to provide parents/guardians or eligible students the opportunity to view student data and
information over the Internet. Student information may include, but not be limited to, the posting of
grades, daily assignments, transcripts, and attendance from the District's student database system.

All records, data, or information related to individual students shall be treated as confidential and
shall be maintained in the manner that will assure the privacy of students and parents.
Parents/guardians or eligible students are only granted access to the electronic information via a
unique user ID and strong password. Further information regarding a strong password is contained in
Regulation JRA/JRC-R-5 (Electronic Student Information System and Records).

Acceptable Use Agreement

In order to provide for the appropriate use of District technologt in keeping with Board of Education
Policy JRA/JRC- Student Records/Release of Information on Students and Regulation JRA/JRC-R-S
Electronic Student Information System and Records, the following Acceptable (Jse Agreement Form has
been developed.

I have read, understand, and will abide by Board of Education Policy JRA/JRC (Student Records/Release
of Information on Students) and Regulation JRA/JRC-R-5 (Electronic Student Information System and
Records). Should I commit any violation of Policy JRA/JRC and Regulation JRA/JRC-R-5, my access
privileges may be revoked and terminated.

Your signature on the Acceptable Use Agreement Form is legalty binding and indicates that you have
carefully read and understand the significance of the terms and conditions set forth in Littleton pubtic
Schools Board ofEducation Policy JRA/JRC (Student Records/Release oflnformation on Students), and
Regulation JRA/JRC-R-S (Electronic Student Information System and Records) andwill remain in ffict
for the duration of my student's enrollment with the Littleton public schools.

Parent/Guardian Name

Parent/Guardian S ignature Date

If the Student is 18 Years or Older.

Student Name
(Please Print)

Student Signature Date

The Littleton Public School District is committed to maintaining the confidentiality of educational records and any other student
information from the District's student database system. Board of Education Policy JRA/JRC (Student Records/Release of
Information on Students) and Regulation JRA/JRC-R-5 (Electronic Student Information System and Records) are intended to
protect the confidentiality ofthe information in the educational record ofthe student. Ifdisclosure ofstudent information occurs
or ifaccess privileges need to change, then parents/gumdians or eligible students must noti$ the school principal and request a
change in their log-in and password.

Please return this signed form to your school principal.

60 LPS 01 I 19



STUDENT USE OF THE INTERNET (BOARD POLICY JS)

The Board ofEducation strongly believes in the educational value ofthe lnternet, other related
information sources, and publishing services. The potential of such sources to support the District
curriculum and student learning is significant. The Internet offers students an opportunity to participate
in distance learning activities, ask questions of and consult with experts, communicate with other
students and individuals, publish, and locate material to meet education and personal information needs.
Internet activities instill problem-solving skills, hone computer publishing and research skills that
employers demand, encourage life-long leaming, and require students to think critically, analyze
information, create media, and write clearly.

The District provides network services that connect District facilities to each other and to the Intemet at
large. The District's goal in providing this resource is to promote educational opportunities to schools by
facilitating resource sharing, innovation, and communication. The District will make every effort to see

that this resource is used responsibly by students. District staffhave a professional responsibility to help
students develop the intellectual skills needed to discriminate among information sources, to identiff
information appropriate to their age and developmental levels, protect their identities, publish in
appropriate forums, and to evaluate and use information to meet their educational goals. The Board of
Education authorizes the Superintendent or designee to establish additional procedures or guidelines for
appropriate use of the District Internet system.

The Internet is a fluid environment in which information available to students is constantly changing, and
the District does not endorse any content or make any guarantee as to the accuracy of information or the
appropriateness ofany material accessible to students. Further, the publishing services available online
are similarly fluid. The Board of Education acknowledges that it is impossible to predict with certainty
what information students might locate on or publish to the Internet, but believes that the valuable
information and interaction available on the Intemet outweigh the possibility that users may access or
publish material that is not consistent with the educational goals of the District.

Internet Availabilitv/Opt-Out Alternative

Given that the benefits outweigh the risks, the District will provide appropriate Intemet access to each
student, unless that student's parents/guardians have indicated in writing that they prefer to deny their
child such access. The District will inform parents/guardians of their opportunity to opt out of Internet
use and will make opt-out forms available throughout the school year.

Personal Responsibility and Consequences for Misuse

Student use of the District Internet system is a privilege, not a right. Use of this resource demands
personal responsibility and an understanding ofacceptable uses ofthe Internet. Depending on the nature
and degree of the violation and the number of previous violations, unacceptable use of the District
Internet system may result in one or more of the following consequences:

Suspension or cancellation ofuse or access privileges.

Denial of future access.

Payments for damages and/or repairs.

Discipline under other applicable District policies, including suspension and expulsion.

Civil or criminal liability under other applicable laws.

Student users who violate this policy will be subject to the disciplinary procedures set forth in the Student
Code of Conduct and Board policy. The District will cooperate fully with local, state, or federal officials in
any investigation related to any illegal activities conducted through the District Intemet system.

Appropriate Uses (applicable to public or private messages or material posted in Web pages)

Student users will:

Use the District Intemet system in a manner consistent with District policies and the mission of the
District.

Use the system only for educational and career development activities.
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Promptly disclose to a member of the school staff any message that is inappropriate or makes the

user feel uncomfortable.

Remain responsible for their individual use, including taking reasonable precautions to prevent

others from using their accounts and keeping their passwords private.

Promptly notify a member of the school staff of any possible security problems.

Follow District virus protection procedures.

Adhere to the terms of service required with non-District social media registration where the

student may independently subscribe.

Promptly disclose to a member of the school staff any inadvertent access to unacceptable materials

or information or an unacceptable Intemet site.

Follow any individual school's or teacher's instructions for Internet use that may be imposed in

addition to this policy.

Inappropriate Uses (applicable to public or private messages or material posted on Web pages)

Students will NOT use the District Intemet system to:

Access, review, upload, download, store, print, post, or distribute pomographic, obscene, or

sexually explicit material.

Transmit or receive obscene, abusive, profane, lewd, vulgar, rude, inflammatory, threatening,

discriminatory, disrespectful, or sexually explicit language.

Access, review, upload, download, store, print, post, or distribute materials that use language or

images that are inappropriate in the educational setting or disruptive to the educational process or

post information or materials that could cause damage or danger of disruption.

Access, review, upload, download, store, print, post, or distribute materials that use language or

images that advocate violence or discrimination toward other people [hate literature] or that may

constitute harassment or discrimination.

Knowingly or recklessly post false or defamatory information about a person or organization or

harass another person or engage in personal attacks, including prejudicial or discriminatory attacks.

Engage in any illegal act or violate any local, state, or federal statute or law.

Vandalize, damage, or disable the property of another person or organization, including the School

District, or attempt to degrade or disrupt equipment, software, or system performance by spreading

computer viruses or by any other means tamper with, modiff, or change the District Internet system

software, hardware, or wiring or take any action to violate the system security or use the system in

such a way as to disrupt its use by other users.

Gain unauthorized access to information resources or access another person's materials, information,

or files without the direct permission of that person or provide access to unauthorized users.

Post private information about another person or post personal contact information about themselves

or other persons, including, but not limited to, addresses, telephone numbers, school addresses, work

addresses, identification numbers, account numbers, access codes or passwords, or repost a message

that was sent to the user privately without permission of the person who sent the message.

Attempt to gain unauthorized access to the District Internet system or any other system through the

District Internet system; attempt to log in through another person's account; use computer accounts,

access codes, or network identification other than those assigned to the user; or distribute passwords

to others.

Violate copyright laws or usage licensing agreements or otherwise use another person's property without

the person's prior approval or proper citation, including downloading or exchanging pirated software or

copying software to or from any school computer or plagiarize works they find on the Internet.

Conduct a business or further unauthorized commercial purposes or attain financial gain unrelated

to the mission of the District or offer or provide goods or services or make product advertisement or

purchase goods or services for personal use without authorization ofthe appropriate school official.
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Support any political or lobbying activity.

Post chain letters or engage in "spamming," i.e., the sending of an annoying or unnecessary

message to a large number of people.

Monitoring Activities

The District will monitor online activities by students and will enforce the Student Code of Conduct

conceming inappropriate use.

Internet Safetv Education

The District will ensure that Internet safety curricular elements are included in the instructional program.

Instruction will address:

Appropriate online behavior

Interacting with individuals through social networking sites and chat rooms

Cyber-bullying awareness and response

Terms of Service-Children's Online Privaclz and Protection Act (COPPA)

Any account created for an instructionally-appropriate web service using an @LPSKl2.org or

@LPS.KI2.CO.US email account is the property of the District and is subject to inspection, suspension, and

cancellation without notice in accordance with all other accounts assigned to students, regardless ofthe
account creation process. As such, any terms of service requirements (including age level) are considered to
be met by the supervising teacher as the supervisor of the account, on behalf of the District. When such

accormts are created for students, only the minimum required information should be provided. Such accounts

are not to be supplied with a student's full legal name, age, birth date, home address, school address, student

identifiers, photograph, ethnicity, race, or other personally identifiable information. Accounts may include
avatars, pseudonyms, abbreviated names (first name plus last initial), the District address (only if such is

required by the service), or other coded information maintained by the teacher.

Limited Expectation of Privacy

While authorizing use of the District Internet system, the District nevertheless retains control over materials on

the system or contained in files on the system including the right to review all materials and files. Communication
conducted over the system is not private, and District staff may, in conducting routine maintenance and

monitoring of the system, review and inspect directories or messages. The District reserves the right to access

stored records to assure compliance with the policy. Parents have the right to investigate or review the contents of
their child's files and to request the termination of their child's access to the system at any time.

Limitation of Liability

Use of the District Internet system is at the user's own risk. The District makes no warranties of any kind,
whether expressed or implied, for the service it is providing. The District will not be responsible for any

damages users may suffer, including, but not limited to, loss of data resulting from delays, nondeliveries,

misdeliveries, or service intemrptions, regardless of the cause. The District specifically denies any

responsibility for the accuracy or quality of information obtained through the Internet. The District will
not be responsible for financial obligations arising through the unauthorized student use of the system.

REGULATION FOR BOARD POLICY JS

Administrative Procedures

Staff will make opt-out forms available at registration and in the school's Main Office during the school
year. Parents of elementary students will return completed forms to the principal; parents of secondary
(middle and high school) students will return completed forms to either the counselor or the media

specialist. Ifparents wish to opt out ofa specific subject area or a specific classroom assignment, they
will return completed forms to that teacher.

Teachers will explain expectations for student behavior when using the District Internet system as

assignments are made and will monitor student use during the course of instruction.

NoTn To PARENTS:

The opt-out form is available ot your child's school.
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Electronic Student Information System and Records Form

Purpose: to provide parents/guardians or eligible students the opportunity to view student data and
information over the Internet. Student information may include, but not be limited to, the posting of
grades, daily assignments, transcripts, and attendance from the District's student database system.

All records, data, or information related to individual students shall be treated as confidential and
shall be maintained in the manner that will assure the privacy of students and parents.
Parents/guardians or eligible students are only granted access to the electronic information via a
unique user ID and strong password. Further information regarding a strong password is contained in
Regulation JRA/JRC-R-5 (Electronic student Information system and Records).

Acceptable Use Agreement

In order to provide for the appropriate use of District technolog,, in keeping with Board of Education
Policy JRA/JRC- Student Records/Release of Information on Students and Regulation liu/lnC-n-S
Electronic Student Information System and Records, the following Acceptable (Jse Agreement Form has
been developed.

I have read, understand, and will abide by Board of Education Policy JRA/JRC (Student Records/Release
of Information on Students) and Regulation JRA/JRC-R-5 (Electronic Student Information System and
Records). Should I commit any violation of Policy JRA/JRC and Regulation JRA/JRC-R-5, my access
privileges may be revoked and terminated.

Your signature on the Acceptable (Jse Agreement Form is legally binding and indicates that you have
carefully read and understand the significance of the terms and conditions set forth in Littleton public
Schools Board of Education Policy JRA/JRC (Student Records/Release of Infotrmation on Students), and
Regulation JRA/JRC-R-S (Electronic Student Information System and Records) andwill remain in ffict
for the duration ofmy student's enrollmentwith the Littleton public schools.

ParenVGuardian Name
(Please Print)

Parent/Guardian S ignature Date

If the Student is l8 Years or Older.

Student Name
(Please Print)

Student Signature Date

The Littleton Public School District is committed to maintaining the confidentiality of educational records and any other student
information from the District's student database system. Board of Education Policy JTWJRC (Student Records/Release of
Information on Students) and Regulation JRA/JRC-R-5 (Electronic Student Information System and Records) are intended to
protect the confidentiality ofthe information in the educational record ofthe student. Ifdisclosure ofstudent information occurs
or ifaccess privileges need to change, then parents/guardians or eligible students must notiff the school principal and request a
change in their log-in and password.

Please return this signed form to your school principal.
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..U/ABB]ORS ALWAYS TAKE CARE OF ONE ANOTHER!''

THIS CALENDAR BELONGS TOI
Name
Addres
Phone

IN CASE OF ACCIDENT NOTIFY
Dh nno

Addr

Parent Work/Cell Phone
lf found, please return this book to mv Enolish teacher.

Name of Guidance Counselor
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Hunter + Geist.
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CANINE DRUG SEARCH - Schoot Districr poticyJIH
'Student Interrogations and Searches"
Locker/Desk/Storage Area Searches
All lockers, desks, and other storage areas provided for student use on
school premises remain the property of the District and are provided for
the use of the students subject to inspection, access for maintenance,
and searches, including "canine sniff searches," with or without
reasonable suspicion, pursuant to this policy. Backpacks may be
searched. Therefore, no student has a reasonable exoectation of
privacy of or in the lockers, desks, and other storage areas made
available to the students. No student shall lock or othenivise imoede
access to any locker, desk, or storage area except with a lock provided
by or approved by the principal of the school in which the locker, desk
or storage area is located. Unapproved locks shall be removed and
destroyed.

Motor Vehicle Searches
Students, by virtue of having the privilege of parking a motor vehicle on
school property, are deemed to have given prior consent for search of
a motor vehicle that has been brought by the student onto the school
premises. The principal, or member of the administrative staff, may
authorize a search of a motor vehicle on school premises, if there is
reasonable suspicion that the search will result in the discovery of
contraband. The principal, or designee, may utilize canines to sniff
student motor vehicles on school premises, with or without reasonable
suspicion that the search will result in the discovery of prohibited items.
A positive alert by a canine shall be deemed reasonable suspicion to
search the motor vehicle in question.

STUDENT LOCKERS
Student lockers are the property of the school district. Students may
use these lockers as a convenience. Lockers do not belong to the
students. Arapahoe High School retains a record of all locker
combinations as well as keys to all of the lockers. Lockers may be
periodically inspected for cleanliness or storage of illegal items; i.e.,
drugs, alcohol, weapons, or stolen property. lllegal material found in a
locker is presumed to belong to the students assigned to that locker. A
student is also held responsible if he/she was aware of illegal material
stored in a locker and did not report it. In either case students are
subject to disciplinary action. Students are encouraged, in the interest
of neatness and concern for locker partners, to keep lockers clean.
Students should not leave money or valuable items in school
lockers, lf a locker or lock is defective, students must notify a Campus
Supervisor or the Main Office Receptionist immediately. Kicking
lockers to open the locker is prohibited and may cause damage to
the locker. Many students lose valuable books or other items by storing
them in defective lockers. Students may be required to pay for school
items lost from assigned lockers.
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IMPORTANT INFORMATTON - Off Campus Behavior
One of the most far reaching parts of "Safe Schools" Iegislation is the
provision allowing school administrators to impose discipline on
students for dlsruptive acts OFF school grounds and/or after school
hours. Under the proper circumstances school officials can susoend or
expel students for misbehavior even if they are miles from school and it
is on a weekend. Off Campus is a priviiege not a right and can be
revoked for student behaviors, truancy and academlc failure,

SEXUAL HARASSMENT
Sexual harassment is a behavior of a sexual nature that makes a
person feel uncomfortable or unsafe. Sexual harassment comes in
many forms. What may be harassment in one situation may not be in
another. In general, sexual harassment is repeated or severe
words/behaviors that:

. give unwanted sexual attention

. are degrading to people of one sex or the other

The effect on individual school performance c€rn include:
.absenteeism
.damaged reputation
.delayed graduation
.drop in quality of work
.dropping a class
.dropping out of school
.feelings of distraction

.inappropriate behavior

.loss of friends

.loss of trust in educational system

.lower grades

.switching classes

.switching schools

.tardiness
.inability to concentrate .truancy

Students, please report any cases of sexual harassment to teachers,
counselors or administrators so that the harassing action may be
appropriately stopped. Do your part to make Arapahoe High School a
comfortable place for everyone!

No photos or videotaping of teachers and/or staff without prior
permission.

PROUD TO BE A WARRIORI

PROUD TO BE AN AMERICANI
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Arapahoe Hish School

Mission Statement
J

Oup mission is to create an engaging teaclingJearning envirpnmeht that valyer student individuality and encourages students
tO: ! - - i :, I t,,

) . " : ' ',_ '

. ietognize and achieve their full potentipl, 
r - 

, --r' ' i
o collabor4te in the learning plocess, ., , _ f : -o become lifelong learnersiand" ,- , rI | , " '

o participate actively in theiriocal and global societies. " {- ; . "r, ,

i

VisionStatement ;. !-'.t,
,,' .:r-:_ ) l' "'* .ll

Arapahoe Higl Schoolcommits itself to continued excellence in education while utilizing the ever-changing innovations in ,-
comfrunicafidn and technology. While looking to the future, we also honor our unique 4nd long-held relationship ylth lthp nrapah6, ,

TribalNation by appreciating their values of respect and dignity. Through positive interpetsonal relationships, relevtnt--learninE aRd-t:
rigorous curriculurn, Arapahoe will continue to produce responsible and empowered participants who make meaningful confribtitiotGiin 

,

the grgpter society. l, i-
/ - r.l-'

We fvi$ fo$er a culture of excellence by: a,r Upholding a positive learning environment. :
: -r-.' Piomotin! physical, emotional and social well-being. t '' -,,

,,o-,*.aisingself.awareness,positiverelationships,andunitythroughparticipationinextra-curricularactivities.',,, ,.,. 
i,,o Acknowledging and valuing individuality by celebrating individual efforis and achie-y-ements

o Building open relationships that foster a trusting, thoughtful, caring school community. -lo Seeking input from staff, students, parents and community members and valuing the influence this input can have on every ,f- - " student's future. 
f,

''! !l!l

Wd will promote best practices by:
e -, Continuing to integrate technology to keep pace with 2l$ century learning.
o - Fostering and rewarding new, creative and imaginative approaches and ideas.

',. I Providing practical, diflerentiated leaming experiences.
o,.. Ensuring meaningful, relevant essential leamings.
. ' tmplementing cornmon assessments to measure academic growth.
or,, Developing cross-curricular integration.
o Usrng a variety of resources to solve problems.
r ,Remaimng flexible and adaptable through times of change.

We'will develop procedures to:
o-. Foster collaboration to fuel student achievement and continued school improvement.
o '{Jtilize.positive intervention strategies to allow all students to reach their firll potential. !,._ -. l$urtunS students to become academic achievers who: t

- o 'Take ownership and pride in their education. r''.1ci! Realize pntl-develop their creative talents.

, 
- o - Readryfite, listen and speak with purposeful reflection and intent. ,f*:, ',,-. '. 9 ?"lplen meaningful communication skills that utilize creativity and technqlosy;: l

tull pbtential of
community members
responsibility;

but emich$he world

, Adopted 12/3108

' . .t't
frJ J!_ -- l -

Arapahoe ftigh- Schoql-dqilicates itself to a vision that extends far beyond the waJ'll6bf the cliissroorir[ gyjrd
each' student d|[ing wr"pft-the rapidly changing demands of the 2l't century, Arapflroe compe( its studdgtg; s
to achieve a higher lefel of edu-qation-one that weaves together the world ofliitellectual;i2utBuit wiitu*rp,s
compassion and cpwase. Welcoming,$e challenge of these opportunitie{,Arapahoe
that awaits them. i ;'r ii 'r' - - "-, ' rr{_ i' :-.i-r -.

r, _ _*J __,.it-{1, , 
.,i_ .l- 

- ,i ui,,ft o __r 1,

I
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Arqpqhoe
High School

Dqily Bell Schedule
201 3-201 4

Period Time
1 7:2.| o.m. - 8:20 q.m.
2 8:25 o.m. - 9:24 o.m.
3 9;29 o.m. - 'lO:30 o.m,
4 10:35 o.m. - 12:09 p.m.

Firsf Lunch Second Lunch
1O:30 <:.m.- l.l :05 o.m. 11:34 o.m.- 12:,A9 p.m.

Closs l1:lO o.m.-'12:09 p.m. Closs l0:35 o.m.- I l:34 o.m.
5
6

PtC Doys Bell Schedule o 2O13-2014

Period Time
1 9:2.l o.m. - 'lO:00 o.m.
2 I 0:O5 o.m. - I 0:44 o.m.
3 10:49 a.m. - l l :29 o.m.
4 I l:34 o.m. - 12:48 p.m.

Firsi Lunch Second Lunch
11:29 o.m.- 12:O4p.m. 12:13 p.m.- 12:.48p.m.

Closs 12:O9 p.m. - 12:48 p.m. Closs I l:34 o.m. - 12:13 p.m.

5 12:53 p.m.
6 1:37 p.m.

10 Wednesdoys

August 28 October 2 November l3 Jonuory 29 April 9
September 1 1 October 23 December 4 Februory 26 April 3O

LPS O,1376



Adminishqtion
_Promen ko, Notolie Prin cipol
_Jesse, Bryon
_Kolcso, Kevin
_A/eredith, Donell
_Sisler, Steven

Arf
_Howlhome. Jill *

_Dovidson, Joclyn
_King, Jennifer
_Svigel, Louro

Business Educotion
_Swonk, Coroline"
_Grcnfhom, Erin

_ Krueger, Jeonnie
_Sowyer, Chqd

Counselors
_Bost, Kirk*

_Gillespie, Lindsoy
_Tolen, Kelly

_Wodsworlh. Scolt
_Son g, Esther (Psychologisl)

Fomlly & Consumer Sciences
_Lewis, Jennifer

[onguoge Arls
_Kouse, Jeff*
_Morita Mouro*
_Ackermon, Kendro
_Buchwold, Audro
_Clodny, Annetfe
_Comp, Jessie

_Fenill, Morlys
_Hqncock, Abby
_Honsen, Rob
_Kleemon, Lory

_Kuhlmann, Ethon
_Lecloire, Kristin

_Lee, Louren
_Mles, Sleve
_Siekmeier, Tom
_Smiih, Anne
_Spore, Alex
_Troller, Greg

Perlorming Arh
_Pormenler, Kelly*

_Ahern, lon
_Funk, Shown

Aropohoe High School
licensed Sfoff by Depcrlmenl

2013-2014

itlqlhemolics
_Crookhom, Michelle*
_Swomley, Don*
_Brelz, Krisiq

_Codwolloder, Jetf
_Conwoy, Seon

_Eggleston, Br'ren

_Korn, Andreo
_Kruck, Kori

Lhotfo, Betsy

_Lienemonn, Stuort
Low, Kyle

_Roilschofer, Jored
_Thurmond, Jon
_Wqrner, Kirsten

Physicol Educqllon
Leyden, Jennifef

_Abner, Kolie
_Brodley. Andrea
_Jonsen, Brod
_Richmond. Mike
_Serniok, Vincent

Sclence
_Croig, Jesse*

Durow, Alexis

_Firchau, Emily

_Hommond, Tim

_Halok, Br'ron

_Longill, EmiV
Lula Chuck

_Mosey, Erin

_McGeorge, Sqrqh
_Schneidermon, Adqm
_Smiih, Jetf
_Syers, Coro
_Wolloce, Adom
_Wood, Lindo

Sociol Sludies

_Meyer, Brod*
_Compbell, Mike

_Cornils, Stocey
_Corson, Jeff
_Crosby, Amondq
_Escue, Rob
_Hompshire, Mork
_Howthorne, Jeremy
_Hess, Roger
_Levi, Conie

Little, Chrisfine
_McWillioms, Jerry
_Morohon, Jim
_Price, Jockie
_Winn, Alison

TBD

leorning Support Servlces
_Shcver, Trovis*

_Bofes, Goyonne
_Chff, Anno (OT)

_D'lnnocenzo, Borborq
_Fehrer, Michelle
_Hernley, Eileen

-Sibono, 
Chrisline

_TenEyck, Moureen
_Tyler, Suzonne

_Vedovelli, Denise

ItVorld longuoges
_Greenles, Jessico*
_Brqndberg, Jeff
_Cros5 Aoron
_Kifch, Barbro
_Lombordi, Vicki
_Lovitt, Shqron
_Melin, Potty
_Riordon, Eric

_Touson, Chrisline
_Yong, Holly

librory/ltledio
_Murphy, Trocy*

Iechnology Ed.

_Lopfien, Mork* {Science)

_Anderson, Greg {Longuoge Arts)

_McMullen, Dovid

Communlty Employmenf
Focilifolor
_Messer, Joyce

Director of lechnology
_Fisch, Korl (tulolhl

lnslruclionol Cooch
_Gerlich, Koren (Sociot Sludies)

*Deporlmenf Chairperson

LPS O{ 377
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Aropohoe High School
Clossified Slqtf

2013-20',t4

Secrelqries/Clerks

- 
Clork, Amondo
Secretory to the Principol/
Office Monoger

- 
Ayres, Lindo
Attendonce

- 
Biggi, Nikki
AttendoncelRegistror

- 
Brochtenboch, Korlo
Librory Clerk

_ Cheney, Melonie
Bookkeeper

- 
DeBow, Jill
Secretory to Assistont Principol
for Student Services

_ Flinders, Rebecco
Guidonce Secretory

_ Ghidotti, Boilee
Secretory to the Assistont Principol

_ Kozokoff, Kothy
Technology Support Speciolist

_ Lewis, Poulo
Receptionisi

- 
Scoglio, Cindy
Secretory to Assistont Principol
for Student SeMces

_ Swomley, Kelly
Copy Room

_ Vicker, Morilyn
Leorning Support Se rVces

_ Weems, Jonelle
Secretory to the Assistont Principol
for Athletics

Pqro-Pros

_ Brock, Chorlene (Siudy Center)

- 
Goldsmifh, Jennifer (Business)

_ lves, Dqwn (Heolth Assislont)

- 
Cobollero, Ofelio (lnterpreter, DHH)
Thompson, Poulo (lnierpreter/DHH)

_ TBD {lnterpreter, DHH)

- 
Anderson, Erin (Leorning Support Services)

_ TBD {Leorning Support SeMces)

- 
Kirk, Diono {Leorning Support Services)

- 
Lewis, Allyson {Leorning Support SeMces)

- 
Nonko, Tommy (Leorning Support Services)

- 
Rector, Cheryl (Leorning Support SeMces)

- 
Smith, Deb {Leorning Support SeMces)

- 
Todd, Kothy {Leorning Support Services)

- 
Welsh, Rose (Leorning Support Services)

Posf-Grod Cenler
_ Lewollen, Jon

Compus Securify
_ Kolk, Christino
_ Mouler, Rod
_ Rust, Comeron

School Resource Otficer

- 
Englert, Jomes

Cusfodiqns
_ Llerenos. Fobion (Bldg. Focilitotor)

- 
Curic, Remzijo (Outdoor Mointenonce)

- 
Koon, Rochelle (Doy Custodion)

- 
Lopez, Cesor (Night Leod)

- 
Fernondez, Jose (Night)

- 
Gomez, Sergio (Night)

- 
Huff, Ken (Night)

- 
Long, Brod (Nighi)

- 
Romero, Alejondro (Night)

- 
Ubrieto-Villegos, Almo (Night)

- 
Weems, Mott {Night)

Food Services

- 
Lowrence, Showno (Monoger)

_ Deon, Trocy
_ Gollegos DeSoso, Rosq
_ Polmer, Liso

8/ 9/ 2013

LPS 0{378



Telephone Extensions
0ffices

Location

Main Office Switchboard
Art
Athletics
Attendance Office
Band Room
Bookkeeper
Business Education
Custodial Office
DECA
Drama
FAX (Athletics)
FAX (Library)
Gifted/Talented
Guidance
LMC (Library)
Joumalism
Kitchen
Language Arts
ConsumerlFamiiy Studies
Math
PACE
P.E. Offices @oys')
P.E. Office (Girls')
Pool
Psychologist
Science
Science (Second Floor)
Social Studies
Special Services
StaffLounge
Student Activities
TechnologyEd.
Training Room
Vocal Music
Vocational Facilitator
World Languages
CopyRoom

Extension

347-6000
347-60s9
347-602r
347-6030
347-603r
347-6018
347-6036
347-60s4
347-6033
347-6032
347-6004
347-6090
347-6064
347-6010
347-6038
347-6028
347-6027
347-60s016077
347-6026
347-6034
347-6062
347-604r/607s
347-6039
347-6053
347-6055
347-6037/6087
347-6060
347-6052t6082
347-6058
347-6029
347-6019
347-6043
347-6057
347-6070
347-6063
347-6042/600s
347-603s

6
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Teacher Mailboxes

Please check your mailbox initially each morning and at regular intervals during each school day for telephone
messages, etc. Sfudents are not to be sent to the office for the pur?ose of picking up materials from
teachers' mailboxes. Material to be placed in mailboxes should be given to the receptionist for handling.

Photocopying Services

Procedures for requesting photocopies are based upon adequate and appropriate planning to receive completed
copies. Every effort will be made to retum copy work within the designated time as requested on work orders.

1. Obtain Copyng Service Form from Copy Room or Main Office and complete the needed information.
(Service is offered in a24 hour time frame unless there are mechanical problems with the Copy Machine.
Also indicate the date and time the request is submitted.) All completed orders maybe picked up in the Copy
Room.

2. Place form, with materials to be copied, in wire basket provided in the Copy Room or Main O{fice.

3. When submitting tests, examinations or other confidential materials, the same procedures above are to be
followed. After time-dating, place the form and materials to be copied in the Copy Room in the cupboard
indicated. Do not send students to pick up confidential materials.

4. During peak times, it may not be possible for all requests to be completed within the designated time frame.

5. Copynght laws will be considered on all requests.

6. If copy room staff member is unavailable, please see the secretary to the Assistant Principal for
Curriculum and Instruction for any emergency needs.

Main Office Copier

The photocopier located in the Main Office is for use primarily by Main Office personnel. Staffmembers needing
single copies of materials may use the Main Office copier or the copier in the Library. Classroom sets are not to
be nade on the main office or library copiers.

Faculty/Staff Vehicle Parking and Registration

Faculty/Staffparking will be in the faculty parking lot on the east side of the building and designated parking in
our circle drive on the south side of the building. The Arapahoe High School parking permit sticker must be
obtained in the Student Services office and displayed on the rear view mirror.

Visitors to Arapahoe

Part of Arapahoe High School's safety/security efforts include the following expectation. All visitors to Arapahoe,
including parents, must report to the Main Office for identification, sign in and receive a "Visitor Sticker" to be
worn for recognition. Visitors are asked to not "drop in" to see a teacher in the classroom or department office
without an appointment. Photo I.D. required for any visit beyond Main Office.

LPS O{38{



Daily Announcements

DailyAnnouncements are issued daily during 3d period from the Main Office. Approval of all items must be
adhered to as follows:

1. Submit items through email to the Receptionist and Attendance Clerk at olewis@,lps.k12.co.us and
layres@.lps.k I 2. co.us

2. If a student is submitting a bulletin item, the submission MUST have the signature of the sponsor or
supervising faculty member.

3. Items must be submitted to the Main Office Receptionist and Attendance Clerk by 9:00 a.m.

Arapahoe News- Press Releases

Today it is more important than ever that adequate news coverage is given to positive events within the school.
The school's image within the community is enhanced with more frequentlyreleased stories. Whenever events are
scheduled that would be of general interest to the community, they should be shared through the Contact district
staffnewsletter, newspapers, TV and radio, Twitter, Facebook, the AHS website or as a memo for district
administrators' information. Any newsworthy information should be e-mailed to the Assistant Principal for your
department who will then forward the information to the District SchooVCommunity Relations office for
distribution outside of the building.

Outside media personnel must report to the School Main Ofiice for approval by the Principai prior to their
activities.

School/District Prop erty

School employees do not have the authority to sell, trade, lend or dispose of school district property without
proper adminisfrative approval. School district properly includes equipment, uniforms, supplies, textbooks,
fumiture, installed fixtures and equipment, and any other property used in the curricular and/or extracurricular
programs.

USE OF SCHOOL EQUIPMENT @oard Policy GB)

The use of district equipment and materials for personal use is forbidden.

Use of Building and Facilities

The building and facilities at Arapahoe High School are protected by a security alarm system and monitored24
hours by District Secwity. Teachers must be aware of the alarm schedule and plan accordingly. False alarms cost
money. Any person causing a false alarm will pay the costs. Employees and students are encouraged to leave
valuables and large sums of money at home.

LPS 01382



Use of the Theater

The Arapahoe Theater facility is one of the finest in the area. The following guidelines are to be in effect:
1. To schedule the Theater, permission must be granted by the Performing Arts Department Chair and the

Principal.
2. Do not operate stage machinery or equipment.
3. Assign supervisors to control entering and exiting of the Theater.
4. When school is in session, enter and exit only tbrough the west entrance near the vocal music room.

Students are to sit together as a class and the teacher is to remain with the class.
5. Do not allow students in the orchestra pit or on the stage.
6. Do not allow food or drink in the Theater.
7 . Be alert to damaging of Theater seats. Do not allow feet on the seats.
8. When leaving, check all exits to make sure doors are locked.
9. Clear Theater of all trash and equipment.
10. Inform students prior to using the Theater what conduct will be expected of them.
11. The condition of the Theater will be checked prior to and after use. The teacher will be notified of any

abuses ofthe above.
12. Please contact the Drama Teacher for technical support.

School Accountabilitv Committee- Bvlaws

To view the School Accountability Committee's bylaws, please visit the Arapahoe High School website.

t0
LPS 0{383



EMERGENCY PROCEDURES F'OR SCHOOL CLOST]RES

NOTIFICATION
In case of emergency or severe weather conditions, please tum in to the following radio or television stations for
information on changes in school schedules. Stations will be contacted no later than 6:30 a.m. for late starts and
school closures, and as soon as possible for early dismissals. Since media stations are often not able to make
detailed emergency announcements, it is important that you become familiar with the schedules below and keep
this information handy for reference. Please note: The announcer may refer to us as Littleton Public Schools
or Arapahoe County District #6.

AM RADIO FM RADIO TELEVISION
KHOW (630) KYGO (98.5) KWGN - Channel 2
KOA (850) KBCO (97.3) KCNC - Channel4
KKZN (760) KRIX (103.5) KMGH - Channel 7

KTCL (93.3) KUSA - Channel 9
KJCD (104.3) FOX- Channel3l
KQKS (107.5)
KBPr (106.7)
MEGA (95.7) *bilingual

Visit: www.littletonpublicschools.net

LATE START (High Schools have NO Late Start.)
Media stations will announce "Delayed StarUStorm Schedule" for Littleton Public Schools. This means the
following procedures are in effect:

HIGH SCIIOOLS and middle schools: NO DELAY in school starts or bus pickup times.

Elementary Schools: One half-hour delay for school start times and bus pickup times. Elementary school start
times for all sfudents are as follows:

EarlyElementary Schools - 9:10 a.m. Late Elementary Schools - 9:40 a.m.
Afternoon Kindergarten... No delay in school start time.

A|l levels will be dismissed at their normal timesn unless notified otherwise.

PLEASE NOTE: During inclement weather, bus pickups may be delayed by congested traflic even though
a delayed start has not been declared.

ll
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EMERGENCY CLOSURE PROCEDT]RBS (cont )

EARLY DISIVIISSAL

Morning Early Dismissal: A minimum of 45 minutes must be allowed between dismissal time for each level. If
the decision to close school early is made by 9:10 a.m., the following dismissal times will be in effect:

Morning Kindergarten students will be transported on the
regular bus to their a.m. bus stop.

Noon Earty Dismissal: If the decision to close school early is made by 10:00 a.m., schools will notiff afternoon

kindergarten parents that there will be no afternoon session. The following dismissal times will be in effect.

High Schools
Middle Schools
Early Elementary Schools
Late Elementary Schools

High Schools
Middle Schools
Early Elementary Schools
Late Elementary Schools

High Schools
Middle Schools
Early Elementary Schools
Late Elementary Schools

9:30 a.m.
10:15 a.m.
11:00 a.m.
ll:45 a.m.

12:00 noon
12:30 p.m.

1:00 p.m.
1:30 p.m.

l:10 p.m.
l:40 p.m.
2:10 p.m.
2:40 p.m.

Afternoon Early Dismissal: If the decision to close school early is made by I l:00 a.m., schools will notiff
n'fternrnnn lrinderonrfsn parents that there will be no afternoon session. The following dismissal tirnes will be insrlvruvvu rulsvr6uu

effect:

Vocational education, special needs students, preschool students and Adolescent Day Resource Center will have

bus pickup times determined by the Transportation Department. Transportation staff will notiff buildings.

PLEASE NOTE: WHEN ALL DISTRICT SCHOOLS ARE CLOSED, ALL SCHOOL-SPONSORED
ACTfVITIES ARE CAI\CELLED.

l2
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ARAPAIIOE TELEPHONE TREE
FOR FT]LL DAY SCHOOL CLOST]RES

2013-2014

Staffwilt be phoned as follows:
NATALIE PRAMENKO Assistant Principals

Fabian Llerenas
Department Chairs:

Visual Arts, Science, Library
Amanda Clark
PTO President

KEVIN KOLASA Department Chairs:
Business, Tech Ed, Special Services

Bailee Ghidotti,
Kathy Kazakoff, Melanie Cheney
Kelly Swomley

DARRELL MEREDITH Department Chairs:
Language Arts, Math

Jill DeBow
Food Service - Shawna Lawrence
Campus Security
SRO - James Englert
Cesar l-opez (Lead Custodian)

STEVE SISLER Department Chairs:
World Languages, Social Studies, Physical Education

Janelle Weems
Out of Building Coaches

BRYAN JESSE Department Chairs:
Counselors, Performing Arts

Cindy Scoglio
Linda Ayres, Nicole Biggr

DEPARTMENT CIIAIRS All Deparhnent Teachers
Department para-pros, if applicable.

LEAD CUSTODIAN All custodians (explain options)

13
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EMERGENCY SCHOOL AND/OR DISTRICT BUILDING CLOSING PROCEDT]RES

1. Single school or building closure procedures at a time other than during the school or business day. @xample:
The water lines at a school freeze and rupture during the weekend.)
a. Secondary school certificated staffreporting for duty procedures.

1 . Students will be notified by the media and reverse 91 I .
2. Certificated staffmembers will report to the school to be given assignments by their principal. If the

school is uninhabitable, it is the staffmernber's responsibility to call the office of the Executive
Director of Secondary Education to find out where to report.

b. Classified Staffreporting for dutyprocedures at elementary and secondary schools in district buildings:
1. The building administrators are to noti$ maintenance custodians and lead custodians to report to the

building as soon as possible. The lead custodians are to notiff other custodians.
2. The building administrators are to notifr secretaries that they must report to their school at the regular

time or other assignment.

2. Total District school and building closure other than during school or business day. (Example: A severe
blizzardoccurs during the night, causing conditions such that all schools and buildings will be closed the next
dav.)
a. Superintendent's action:

1. The Superintendent will make the decision regarding the closing of schools and district support
buildings.

b. Director of Transportation's action:
l. In potentially inclement weather, it is the responsibility of the Director of Transportation to evaluate

weather and road conditions. The Transportation Safety Coordinator will perform this function. If the
Director of Transportation feels it is unsafe to operate school buses, it is his duty to contact the
Superintendent of Schools and discuss the situation at or before 5:00 a.m.

c. Public Information Officer procedures:
1. The Public Information OfEcer or the Assistant to the Superintendent will notiff:

a. Radio and television stations. Notification will be as soon as possible after a decision has been
reached by the Superintendent, preferably before 5:30 a.m.

b. SchooVCommunity Relations staff
d. Employee Reporting for Duty Procedures:

l. Employees will not report for duty except the following employees:
a. Superintendenfs Cabinet
b. Principals and/or Assistant Principals. The principals are to make a building check prior to 10:00

a.m. If a principal is unable to report, he/she should call the ESC (303-3 47-3300).
c. Maintenance custodians or the principal's designee will make a building security check and provide

appropriate service.
d. A11 custodians axe to report to their buildings as soon as they are able to provide appropriate

service.
e. Director of Operations and Maintenance and selected staff.
f. Director of Transportation and selected staff.
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EMERGENCY SCHOOL/DISTRICT CLOSING PROCEDIIRES (cont.)

e. Compensation for non-supervisory classified staff:
1. All personnel required to report for work when it is announced that schools are closed will receive

time and one-half wages in addition to regular salary, with the exception of administrative and
supervisory staff.

2. Bus drivers and food service employees will have this day counted toward the minimum guaranteed
days.

School Lock-Down Information

Occasionally, due to a critical incident or an emergency that occurs on or near a school site, it becomes necessary
for the school to be placed into a locked down mode for the protection of students and staff.

The decision to lock-down a school rests with the school administrator at the site affected and/or the
Superintendent's Staff. The primary issue to be considered is whether the students and staffmay be in danger if
the lock-down is not put into effect. A lock-down consists of moving all students off campus grounds/exterior
portions of the site into the school, securing all enffances and denying access to any unauthorized person.
Frequently school personnel will hear rumors, radio or television broadcasts, or a parent will alert us to a problem
that may require lock-down consideration. We may also receive an alert by LPS Security, the police or fire
department to request locking down the school. Please refer to the flip-chart located in each classroom and office
for specific situations in which lock-downs maybe appropriate.

Fire Drill Instructions

When the alarm sounds, it is assumed that a fire is in the building. It is imperative that sfudents and staff
immediately evacuate the building.

l. An exit map has been placed in every classroom. Please check every room in which you teach to see that this
map is placed in a position where everyone can see it. If for some reason there is not an exit map in a room,
you may obtain another copy from the Assistant Principal in charge of Safety/Security.

2. Early each semester REVIEW WITH EACII CLASS the proper exit routes and fire drill
procedures.

3. The teacher should be the last one to leave the room. Please take your grade and attendance books, if
applicable, and see that all doors are closed and lights are turned off.

4. Teachers should check for any missing students and notiff an administrator immediately if students are
missing.

5. High schools will be drilled at least three times yearly. The Fire Department will frequentlyblock exits. In
case of a blocked exit, use the next closest exit.

6. Impress upon your students the seriousness of these drills. Students should walk rapidly in single file and
refrain from talking.

7. Sfudents and teachers should move from the building and beyond the fire lanes so fire vehicles have access to
lanes. Students and staff should move beyond the red lines painted on walks, drives, pavement, curbs, etc., to
designated areas.
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8. A bell will signal your return to the building. Students should return to the building in the same manner in
which they left.

Tornado Instructions

1. Upon notification from administration, staffand students are to evacuate all rooms adjacent to exterior walls.

2. Interior hallways and classrooms are to be used as relocation areas in the event of a tornado or a tornado
waming. See "Tornado Directions" as posted in individual rooms.

3. Teachers in rooms adjacent to building exterior doors are to open all exterior doors after evacuating rooms.

4. Keep away from windows and exposed areas.

5. Building Area Relocations:
o See "Tontado Directions" posted in individual rooms for your "safe room".
o Cafeteria students are to relocate to the Theafe.
r All persons outside building are to proceed immediately to the nearest interior shelter.

6. Students and staffare to seek the lowest levels by sitting on the floor, backs against the walls, and heads on
knees and covered by arms.

Bomb Threat Instructions

In the event of a bomb threat, the following procedures will be followed. Please refer to the Emergency 6'Flip

Chart" located in each classroom.

1. Do not touch or approach a bomb or suspicious device.

2. Noti$ administrator immediately.

3. Avoid running and other movement, which may detonate some devices.

4. Identiff the area clearly, so it can be barricaded.
5. Get students out of the immediate areas and wait for directions from the office.

6. Follow principal's instructions for appropriate emergency procedure.

7. Account for all sfudents and remain in designated area until contacted.
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Power Outage Instructions

Teachers and students are to remain in classrooms until administrative instructions for relocation of classes are
delivered to the classrooms. CLASSES ARE NOT TO BE DISI{ISSED.

Classes will not change during a power outage. Students will remain with the class in session at the time of the
outage. If the outage occurs dwing a passing period, teachers should direct students in the halls to the cafeteria.

Unscheduled students are to go directly to the cafeteria (includes library students).

Unscheduled teachers are to meet at the southwest corner of the cafeteria to assist administrators in
communicating emergency instructions.

Scheduled teachers should be prepared to move students to another location when the instructions are given.
Grade books and attendance cards should be secured by teachers at all times. Attendance may need to be taken
after a class move.

Black-Out (Serious irroblem due to numerous windowless classrooms.)
1. Remain in the classroom and have the students seated quietly.
2. Limit movement of students and staff.
3. Wait patiently for direction.

Eye Protection Devices

Teachers working in areas where eye damage may occur must require sfudents to wear eye protection devices at
any time they are engaged in activities that are dangerous to the eyes.

Student Illness during Class

Students who become ill during a class period need to be escorted to the Clinic in the Guidance Center or call the
Main Offrce for assistance in an emergency.

Reporting Theft or Vandalism

Thefts of personal and school property or acts of vandalism should be reported to the Assistant Principal for
Student Services. School personnel are not expected to secure or protect sfudent jewelry or items of value.
Students are encouraged to leave such items at home. It is recommended school personnel never accept
responsibility for "holding, securing or protecting" personal items of value belonging to students.

Emergency Response Guidelines

Accident/Inj ury - Maj or
1. Notiff Main Office.
2. Begrn emergency care as qualified.
3. If stucture collapses, do NOT enter area, but note places where students and staff maybe trapped.
4. Direct uninjured students out of the area.
5. Watch for and tryto control panic.
6. Do NOT leave the class.
7. ContactParents and Complete krjuryReport.
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Animals
1. Animals are not permitted without prior permission from an administrator.
2. Any animal brought into the building by a student or staff member must be boxed, caged, leashed or

controlled in some way.
2. If you observe an animal in the building roaming the halls and rooms, advise the Main Office. Shut doors

and attempt to keep it away from students.
3. Do not permit students to approach it.
4. In the event of animal bites, notiff the Main Office, give emergency care and attempt to keep track of the

animal.

Area Blocked
A condition where the area around the school is blocked by an emergency that does not involve the school, such
as fre, disaster, riot or other situation.

1. Keep students in classrooms.
2. If outside on school grounds, return to classrooms at once.
3. Advise Main Office of anyproblems that develop in class.

Decontamination
1. krjuries involving the spreading of chemicals and gas on students or in the classroom will generally call

for decontamination.
2. Advise the Main Office at once.
3. If the chemicals are not water reactive, use large quantities of water for decontamination. Otherwise,

secure instructions from the principal.

Earthquake
l. KEEP CALM. Don't run or panic. If you take the proper precautions, the chances are you won't be hurt.
2. REMAIN WIfiRE YOU ARE. Most injuries occur as people are entering or leaving a building.
3. If inside, sit or stand against an inside wall or inside doonvay or take cover under a desk, table, or bench.

Stay away from windows and outside doors.
4. If outside, stay away from overhead electric wires, poles or anything else that might shake loose and fall.
5. Remember there will be aftershocks. After the first main shock, go outside.

Electric Short - Fire
l. Do not remove rnjured person or fight fire until electricity is tumed off.
2. Advise Main Office
3. Evacuate

Explosion
1. Notifrthe Main Office at once.
2. Clear area. DO NOT attempt to do rescue work or fire fighting.
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Fire
Responsibility is to the students. DO NOT attempt to fight the fire. Fire extinguishers are in a school building
ONLY for the purpose of clearing an exit for students if ALL OTIilR EXITS are blocked.

1. SoundAlarm
2. Evacuate. Take grade book as attendance record. Go out with students.

Make sure all doors and windows are closed.
3. Move at least 100 feet from building (to the red line at perimeter of the building) and out of all drives and

access ways.
4. Take roll.
5. Free staff members to check rest rooms.
6. Do not assume it is only a drill and block open outside doors so that you and your class have an easy

access back into the building. This type of action may result in a citation from the Fire Department.

Food Poisoning
Cases where a large number of students are made ill by food or other means.

l. Remain with students, if able.
2. If ill, combine groups to maintain control.

Gas Leak- Smell of Gas
1. Advise Main Office
2. Evacuate Area

High Wind
l. If outside with class, re-enter the building at once.
2. If very strong gusts, open doors and windows to minimize breakage.
3. Have students duck under desks out of line with windows.

Kidnapping
l. Report incident to Main Office at once.
2. Do not attempt to interfere if kidnapper has or is using a weapon.
3. Make careful note of all items possible; description of the subject,

direction of travel, comments, etc.

Lightning Storms/Thunderstorms
l. Stay in classrooms - away from electrical appliances and fixtures.
2. If outside, re-enter building at once.

Loiterers
1. NotiffMain Office at once.
2. As standard planning, all sfudents should be instructed on concepts

of staying away from strangers.
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CHILD ABUSE OR NEGLECT RBPORTING PROCEDT]RES
(According to School Board PoHcy)

' '' All school personnel are expected to report any and all suspicions of child abuse to an AHS administrator
immediately. School personnel are in the position to be able to identiff children who are experiencing abuse or
neglect. The Child Protection Act of 1975 (Title 19) requires that suspected cases be reported to the proper
authorities.

Anyperson who reports in good faith is immune from any civil or criminal liability in the event that the report is
determined to be unfounded. Willful failure to report is a criminal violation andpunishable as a Class 2 petty
offense and the individual is subject to being sued for damages and injuries suffered by the child.

An abused child (child is anyperson under the age of 18) in Colorado is any child who:

CHILD ABUSE ORNEGLECT REPORTING PROCEDURES (cont.)

1. Suffers a non-accidental physical injury (including a failure to thrive) which threatens the health or welfare
of such child.

SpecificallS"any case in which a child exhibits evidence of skin bruising, bleeding, malnutrition, failure
to thrive, burns, fracture of anybone, subdural hematoma, soft tissue swelling, or death, and such
condition or death is not justifiably explained, or where the history given concerning such condition or
death is at variance with the degree or type of such condition or death, or circumstances indicate that such
condition or death may not be the product of an accidental occurrence."

2. Is sexually assaulted, sexually molested, sexually exploited, or made the subject of prostitution.

Although not specifically defined, sexual assault or sexual molestation might include consensual sexual
intercourse, non-consensual sexual intercourse, oral or anal intercourse, fondling or exhibitionism.

3. Is neglected, and such neglect threatens the child's health or welfare.

Specifically"any case in which the child's parents, legal guardians, or custodians (school employees are
custodians during the school day) fail to take the same actions to provide adequate food, clothing, shelter,
or supervision that a prudent parent would take."

Title 18-The Criminal Code, specifically CRS 18-6-401 also speaks to child abuse. The text of this law is
contained in this Section of the Student Services Handbook. It should be noted that failure to report
suspected cases of abuse or neglect might lead to the filing of more serious charges under the Criminal
Code in that failure to report may endanger the life or health of the child.

The following procedures are applicable to all employees of Littleton Public Schools:

Procedures in the Building

1. Any school employee suspecting abuse or neglect should contact the principal or immediate supervisor
immediately. (Throughout these procedures "principal" shall mean the principal or assistant principal.
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2. In the absence of the principal and/or assistant principal(s), contact the student's counselor, or the school
resource officer.

3. The principal's responsibility is to:
a. Determine how the employee became aware of the alleged abuse or neglect.
b. Determine through checking the principal's personal records if there is any previous history of suspicion of

abuse or neglect.
c. Determine if any siblings attending that school may also be affected.
d. Meet with the student(s) to observe the condition.

4. The principal shall, based on the data available, determine whether or not to report a suspected case to the
Department of Social Services. This does not negate the responsibility of the employee to report if he/she
feels it is appropriate to make a report.

5. Nothing in these procedures should preclude an individual from making a direct report to the
Department of Social Services or law enforcement agency, if deemed appropriate by the individual. If
an individual school employee makes a report, he/she must immediately inform the principal.

6. If a suspected case of abuse or neglect is brought to the attention of the principal by a staff member, the
principal shall complete the Report of Suspected Child AbuseA',[eglect form. The purpose of this form is to
acknowledge receipt of a report and to inform the staff member of the action taken by the principal.

7. It must be emphasized that school employees are not expected to prove the existence of abuse or neglect-this
is the responsibility of the Arapahoe County Department of Social Services. It is always best to err on the part
of the child. There should never be a delay in reporting abuse; in some instances, it may be appropriate to
document neglect cases for a few days, i.e., inappropriate dress on cold dap, lack of lunch money, etc.

When the decision is made to report the incident, the individual reporting shall:

1. Immediately call the Arapahoe County Department of Social Services (303-7954825). If not open, call the
appropriate law enforcement agency- Arapahoe County Sheriffs Deparhnent (303-795-471l). Make a
personal notation of the date, time and name of person contacted.

2. The individual reporting is under no obligation to contact the parents. This is the responsibility of the
Department of Social Services or the law enforcement agency.

3. The steps and procedures for these agencies to use are included in the Child Protection Act of 1975.

4. The initial telephone report to the appropriate agency by the principal should include to the extent possible:
a. The name, address, age and sex of the child.
b. The name and address of the parent or guardian.
c. The nature and extent of the child's injuries or neglect, including any evidence of previouslyknown or

suspected abuse or neglect to the child or the child's siblings.
d. The names and addresses of the persons responsible for the suspected abuse or neglect (parent, guardian,

third party).
e. The family composition.
f. The source of the report and the name, address and the occupation of the person making the report.
g. Any action taken by the reporting source.
h. Any other information that the person making the report believes maybe helpful in furthering the purposes

of the Child Protection Act.
i. State whether or not you want to remain anonymous as the reporting individual.
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j. It is most important that the individual making the report inform the Department of Social Services or law
enforcement agency of the seriousness of the situation. In other words, if it is felt that the student is in
danger returning home after school, let them know.

In addition, the individual reporting shall:

l. Make personal notation of the facts in the case and retain in your personal possession until such time that the
student no longer attends that school.

2. Upon request bythe Department of Social Services, complete the "Notice to The Department of Social
Services of Alleged Child Abuse or Neglect Reported".
Mail the form to: Child AbuseArleglect, Arapahoe County Department of Social Services, 5334 South Prince
Steet, Littleton, Colorado 80166.

If it is felt that abuse or neglect is not present, the following apply:

1. Make a personal notation of the facts as known in the case and retain in your personal possession until such
time that the student no longer attends that school.

2. Check on the child's condition periodically.

3. Personal notations should be made. This is important in that personal notes do not become apartof a student's
education records, and are not accessible to parents or eligible students.
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ACADEMICS

Guidance Center

Arapahoe has professionally trained guidance counselors available for consultation with parents, students and
teachers on anyproblem relating to social or educafional development of the student body. Staff members are

encouraged to discuss with counselors any concerns regarding the progress of students. Through the
professionalism and commitment demonstrated by our guidance counselors, Arapahoe has an established set of
prioritized guidance services which best meet the needs of our students.

Guidance Services

l. Career educational counseling
2. College/Post secondaryeducation counseling
3. Educationalcounseling
4. Maintenance of student cumulative records
5. Orientation of students
6. Personal counseling
7. Registration, enrollment and scheduling
8. Research andeducationalupdates
9. Testing/communicating related data to various audiences
10. Vocationalcounseling
i 1. Assisting pareirts to parent
12. Reinforcing study skills/work ethic
13. College applicationprocessing
14. Seeking pro-active efforts for at risk students
15. Supporting instructional staff
16. Consistent communication with school adminisfration

Counselor Assignments

All students are assigned by grade level:

Kirk Bast
Scott Wadsworth
Lindsay Gillespie
Kelly Talen

Jan Lewallen
Dr. Esther Song

Freshmen
Sophomores
Juniors
Seniors

Post Graduate Center Coordinator
School Psychologist
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Counseling Responsibilities

Altemative Programs such as ESL, Community krternship, ACTS, Night School
Post Secondary Options/Education
Linkages, HomeboundAlospital Visitations
Summer School
Gifted/Talented Identification, Scheduling
Options High School
Helprng identif appropriate levels of academic intervention for student success

Graduation requirements, including outcomes and academic advising
Post-graduate planning, including college, career and other
College - signatures, letters, recommendations, etc.
Parent/student conferences
Increase studenVcounselor contact; i.e., groups
Resource, availability for teachers
Professional and personal development - conferences, seminars, classes, etc.

Crisis issues

Special programs for each grade level
Registration of courses
SAT and ACT Coordination
New Student Orientation & follow-up
College contact (in-state & out-of-state)
Awards Assembly & Graduation Ceremony/Commencernent
Test administration and organization: AP, PLAN, PSAT, MAP, State ACT
Military - Enlistment, ROTC, Academies
Parent meetings/programs
Newsletter to faculty and parents
Scholarship coordination: Financial aid - awards and special opportunities
Foreign Exchange Students
Follow-up graduate study
STEP program
Contact parents of students eaming two failure grades or more.

Schedule Changes

Schedule changes will only be made for academic misplacement and should be made within the first week of any
given class. After 10 days, students will receive a withdrawaUfailunless there are extenuating circumstances.
WithdrawaVfail grades will be calculated in the GPA and remain on the transcript.

I{ by dropping a course, a student will be below the minimum hours for his/her grade level, both the parents and

the principal must give approval.

Exceptions to any of the above policies will require administrative approval.
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Course Syllabus

At the beginning of each semester, Arapahoe High School teachers are expected to prepare and distribute to their
students a Course Syllabus outlining course academic and behavioral expectations as well as significant
assignments, dates and teacher office availability. The course guide should also include policies and guidelines
for grading.

Graduation with lfonors and High Honors

Students who graduate with Honors and High Honors are selected from all seniors eligible for graduation at the
end of the eighth semester. To be considered, a student must have the following qualifications:

l. An overall grade point average of 3.50-3.79 in grades 9 through 12 for Honors.
2. An overall grade point average of 3.80 or higher in grades 9 through 12 for High Honors.
3. Be enrolled in school prior to the end of the first semester of the senior year and receive first semester grades

from Arapahoe.

Final Exam Schedule

Teachers are required to meet their students during the final exam period and are expected to engage them in
any appropriate culminating instructional activity. Seniors are expected to take final exams/activities during their
final regularly scheduled class period. Any exception to this policy must be approved by the administration.

The purpose of the final exam schedule is twofold. First, the schedule gives teachers an opportunity to administer
a comprehensive examination in order to measure what sfudents have learned during the semester. Second, the
schedule gives students an opportunity to review each course thoroughly without the demand of regular class
work.

We have allocated one and one-half hours for testing students in two, three, four, and five-day-a-week classes.
These are instructional days and attendance must be taken. Teachers are to keep students in their assigned
classrooms for the entire examination period. Students in the hallways are often noisy and disruptive to other
students engaged in final exams; therefore, students are not to be dismissed to retrieve materials from their lockers
or for any other reason.

Although time is set aside for administering and grading final exams, some courses do not lend themselves to a
one and one-half hour comprehensive test; therefore, teachers are not required to administer examinations. They
are required to provide instruction during the exam period. Thank you for your cooperation.

In those courses where linal exams are administered, the exam may count no more than twenty percent of
the total semester grade.

Video Guidelines

I . Teachers will be able to support the educational value of every video used in class. The selection must relate
directly to curricular outcomes.

2. Each teacher will preview any video prior to its use in the classroom.

3. Decisions about video selection will take into consideration orr cornmunity values.
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4. Videos with an R or TV-MA rating should be approved by the Principal. Teachers will obtain and keep on file
signed parent permission slips giving permission for each video shown that has an R or TV-MA rating.

5. When in the teacher's judgment a selection deals with sensitive subject matter, the teacher will provide written
rationale to the parents who may then excuse his/her student from viewing the selection. In such cases, the
teacher will provide an alternate educational assigument for the student.

6. Teachers will provide directions and criteria for content of sfudent-produced videos for classroom
assignments.

7. Refer to the Board of Education's Opt out policy on page.

Library Media Center
The Library Media Center is located at the west end of the north hallway and provides many resources and
senrices to both staff and students.

The AHS library is staffed with one fulltime licensed school librarian, Tracy Murphy, and one fulltime library
clerk, Karla Brachtenbach. Both are knowledgeable o{ and experienced with working in a high school library
environment. Karla has more than2} years of experience in LPS, over half of which has been in the AHS library.
Tracy has been an educator for over 25 years, including nine years as a social sfudies teacher. Additionally, he has

held positions as a technology integration specialist, middle school librarian, and high school librarian. Please
allow the library staffto use their experience and expertise to tearn with you as you prepare inskuction and plan
your class lessons.

Below is a partial listing of services oifered by the AHS Library:
! Collaboration in the planning of research assignments.
n Library instruction and orientation for classes.
tr Assistance with instructional planning.
tr Research assistance for both teachers and students.
! Presentation of book talks.
tr Reading material suggestions/recommendations.
! Compilation of bibliographies on specific subjecVtopics and for specific assignments.
tl Instruction in the use of AV and computer equipment, as well as computer software and online resources.
! Tech support and troubleshooting - not as good as Karl Fisch (but who is?).
! Gathering of special collections for use in your classroom.
tr Act as liaison with public libraries and other LPS school libraries when additional materials are needed.
tr Placement of materials on reserye for your classes (e.g., articles, practice tests).
n Notification of materials which may be of interest to you, including, but not limited to, new book titles.

Lists of new books are posted on library's website.
tr Reminder notices send to staffperiodicallyregarding items currently checked out items.
n ' Lamination of curricular material - always completed every Wednesday during 3rd period but can be done

on demand as needed. Departments are charged only for exceptionally large jobs.
tr Full-color posters printed - see Tracy or Karla for specifics (of course, all posters created must be

"copyright legal" by meetrng Copynght Fair Use Guidelines). There is a charge for this service.
! Assistance with the preparation of visuals for your classroom

Supplies provided through the library:
tr Batteries for TV and DVD player remote controls.
tr Lamps for overhead projectors.

tContact your deparhnent chair and Karl Fisch regarding replacement lamps for ceiling+nounted
computer proj ectors and SmartBoard proj ectors.
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Online Resources:
! Online catalog - listing holdings of all LPS school libraries.
tr Subscription databases and eBooks - extensive collection supporting most every curricular area. Maybe

accessed at school through the AHS Start Page and from home via the AHS Librarywebpage.

Equipment and materials available for staff and student use include:
tr Audio/visual and computer equipment including, but not limited to

! Blu-ray disc player
tr Boomboxes
n Color printer - $.50 per sheet
n Desktop computers
n Digital camcorders
n Digital still camera
tr Flip cameras
n Headphones (both with and without microphones) - boxes of 15 may be reserved and checked out

for classroom use/students may checkout individual headphones overnight.
! Multimedia projector cart
n Netbooks - these are available for individual student use in the librarv
! Portable PA sptem
n Scanners
u Slideprojectors
n Tripod for cameras
tr TV carts with VCRIDVD players
il Webcams

! Audio books - mainlyrequired reading titles
tr Binding machine - combs are free for small projects (ccmbs can be ordered through your department from

the warehouse for large projects)
. ! Coin-op copier forpersonal use - $.10 perpage

! Copier for staff use - for small jobs/generally single copies
n Current andback issues of

n Calumet Yearbooks
n Magazines - Booklist, Christian Science Monitor, Consumer Reports, People, Popular

Mechanics, Popular Science, School Library Journal, Ski, Snowboarder, Time
n Newspapers - Denver Posl (Monday through Friday)
n Muse (Arapahoe High School's LiteraryAnnual)

tr Ellison die cut machine - for making letters, num-bers, and shapes for bulletin boards
! Eclips electronic shape cutting machine - "A 21" cenfury die cut machine." Requires some training to use.
tr Fax - 303-347-6090. This is published as the "main" fax number for the building.
! Print book collection - approximately 10,000 volumes
! Professional resources - a growrng selection of books about teaching and learning
tr Videos and DVDs - limited selection to support the curriculum

Circulation Procedures for Teachers
1. Length of Loan

Teachers are not limited to a specific loan period on books. Teachers are encouraged to retum materials as

soon as they are finished with them so that they are available for others to use.

Materials purchased with LMC budgeted moneys are not to be considered textbook materials and should not
be checked out for permanent or long term use in the classroom. Technology and A/V equipment should be
used for short, temporary periods of time. Long term or permanent material or equipment needs should come
from departmental funds.
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All materials must be accounted for at the end of each school year through the inventory process. Materials
which are not needed over the swnmer should be returned to the library. The library staff encourages teachers
to check out materials over the summer for their personal use and pleasure. Please see one of the library staff
members for summer checkouts.

2. Checking out materials
When checking out materials, the teacher should bring the materials to the circulation desk. All materials must
be checked out either by a student assistant, parent volunteer, or library staffmember. If you send a student to
check out materials for you, please inform the librarywith either a note, email, orphone call that the student
may check out items in your name.

Reserve Materials
Materials can be placed on reserve at a teacher's request when it is determined that those materials will be in
heavy demand for a short period of time. These items can be placed on a closed reserve which prevents the
materials from be checked out, i.e., used only in the library, or on reserye which allow overnight checkout.
Ovemight materials must be returned the next school day. Teachers are requested to give at least a week's notice
of materials from the library collection that they want placed on reserye. Materials from the department can also
be placed on reserye through the library. All reserve materials will be kept at the circulation desk. Copyright Fair
Use Guidelines must be met for materials placed on reserve in the library.

Faculty GuideHnes for Library Usage
1. The library staffembraces the school philosophy that the library should be used by individuals on their

unscheduled time for individual research, preparation, reading, and study.
2. Exceptions to this philosophy (other than freshman orientation at the beginning of the school year) are

introductions of new units where library books and/or reference materials are essential to the
understanding of the course study. Actual researching of prol'ects, presentations or writings should be done
on the student's unscheduled time.

3. When library space is needed, the teacher should meet with the librarian prior to scheduling space in the
library. This will insure that there are materials and equipment available to support the anticipated
assignment and gives the librarian an opporhrnity to collaborate with the teacher in planning the activity.

4. No more than one class should be scheduled in the library during each period. Additional classes limit the
use of the facility and its resources for students on unscheduled time.

5. Teachers are expected to remain with their classes and are responsible for discipline of their classes during
the period. Teachers should expect their classes to conduct tlemselves in a quiet and orderly manner so
that other students using the library are not disturbed. The library should be left in an orderly manner, e.g.,
trash picked up, books put away, chairs put away, etc.

6. The library staffbelieves that students leam best when they are expected to locate materials and
information on their own. This reinforces the development of 21'r century information literacy skills,
particularly search strategies. Whenever possible, students should be held accountable for the locating of
materials to support assignments. Special collections of materials may be requested for use in the
classroom. Teachers are responsible for all materials taken to the classroom.

7. A/V equipment needs should be requested at least one day in advance. Most equipment can be reserved
online.

8. The cost of materials used forproduction of class projects is the responsibility of the department for which
they are made. For example, the cost of material lamination maybe charged to the deparfinent if the work
requested is an unusually large amount.

General Library Rules
The library is an area provided for students and staff to research, study, work, and read. Discussion is allowed so
long as it does not interfere with the work of others.

r A quiet area is reserved for individual study or work. Talking is discouraged in this area and students who
need to work together will be asked to move to another area.
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No food or drink is allowed in the library, computer labs, or Forum. Teachers are asked to enforce this rule
with their classes.

Reskicted cell phone use is permiued. Cell phones are viewed as an educational tool that students should
utilize to improve their academic achievement. For example, activities such as playing games and
watching videos for entertainment are discouraged, while accessing teacher *.tpuges, iesearching, or
checking grades through Infinite Campus are encouraged. Texting is allowed, but not phone calls-since
phone conversations are a distraction to others.
A work area for teachers has been provided adjacent to the library staff work area -please feel free to use
it.

Copyright Guidelines

By definition, once a work is created it is the property of whoever made it. As soon as something is made, the
creator owns the copynght to it regardless of whether or not it is registered with the Copyright Office. Keeping
this in mind, it is safe to assume that everything is copyrighted (there are a few exceptions,-but not many). bnty
the creator has the right to reproduce, copy, prepare derivatives, distribute, perform, or display their works.

Educational Fair Use Guidelines were developed to limit the copyright owner's monopoly by reserving for
others the right to make reasonable uses of copynghted materials without the specific consent 

-of 
tn. author.

Section 107 of the Copynght Act of 1976 identifies the four factors that must be considered to determine whether
it is permissible to copy something. These factors are

l. Purpose of the use - educational use versus commercial may quali8i for fair use especially if the copies
are made spontaneously, used temporarily and not stored for later use. Often teacheri do not considei any
factor beyond this believing that the end justifies the means - it does not. As much as our hearts mav be in
the right place, the other three factors must be considered, too.

2. Nature of the work - factual based material with relatively little creative substance tends to meet fair use.

3. Proportion or amount of the material used - copying excerpts that are short relative to the whole of the
work or segments that do not reflect the "essence" of the work are usually considered fair use.

4. Effect on marketability - if there is no reduction in sales due to copying and distribution, then fair use is
likely to apply. This is typically the most important factor when testing for educational fair use; however,
all four standards must be met.

Prickly City (c) 2007 Scott Stantis. Reprinted by permission of Universal Press Syndicate. All rights reserved.
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As educators we should act as role models to our students. Ethically, using someone else,s ideas without
permission or compensation is no different than stealing money tom ttre iu*. p.rron's wallet. ..Getting 

caught,,
doesn't determine whether committing an actis right oi*toog. We should hold ourselves and our students
accountable for doing what is right. For students, grving credii for using someone else's ideas and work is an
expectation they should be held to. Accomplishing thisls relatively rurly Uy simply completing a o,Works Cited,,
page' For educators, getting past the attitude that it's okay since wi're doing it foittre kids anl taking the time to
determine if a particular use of copyrighted material meels ail four factors olth. Educational Fair Use Guidelines
is not too much to ask of ourselves and is an expectation of our School Board.

You may find the following resources useful in answering specific questions regarding copynght:
Littleton Public Schools Policies and Regulations

o EGAD Copynght Compliance
o EGAD-R-I Copyright Compliance (Computer Software)
o EGAD-R-2 Copyright Compliance (Books and periodicals)
o EGAD-R-3 Copyright Compliance (Music Materials)
o EGAD-R-4 Copyright Compliance (Television programs)

The "Copyright Website" touts itself as '1he ultimate copynght portal providing real world practical (and some irrelevant)
copyright information." http://www.benedict.comlDefauli.aspx 

-

*includes the Fair Use Visualizer

Educator's Guide to Copyright and Fair Use - Education World (A Five-part Series)
http ://www. education-world. com/a_curr/curr2 g0. shtrnl

Kathy schrock's Guide to Everything R.Lp. - Respect for tntellectual properfy

Stanford University Libraries Copyright and Fair Use Center - http://fairuse.stanford.edu/

Suggested YouTube videos include

' Copynght for Educators - Fair Use http://www.youtube.corn/watch?v:f-ifoHp6y A. Copynght for Educators - Introduction Episode I
http ://www.youtube.com/watch?v:554FnAnK I lk
*Both are produced by KOCE Public Television of orange County, CA with Hall Davidson

Progress and Grade Reports

Arapahoe students receive semester grades at the end of both semesters that are then posted to their transcripts.
S-tudents and parents have real-time access to their current, in-progress grades via the LpS portal. The portal
allows students and parents to see everything that is in your gradebook in In-finite Campus - as soon as you update
anything in Infinite Campus (a new assignment, change u ,corr, etc.), that information appears on the portal.
Because of this access' we no longer print 6-week and l2-week progr.r, reports. you are expected to keep your
gradebooks up-to-date every week so that this information is current wnen viewed on the portal. Athletic
eligibility is pulled on Wednesday afternoon so Tuesday is a good day to do updates.

1' Training sessions regarding using the gradebook in Infinite Campus will be offered by Karl Fisch during
new teacher orientation.

2' Do not rely on the Portal as your only communication with parents. please contact parents
immediately by phone if a student is performing poorly in your class.
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3' An.academic grade must be given, as-p_el district policy. A citizenship grade and a work habits grade are
optional. Use them if you so desire. DO NOT US-p Cli.

Explanation
Excellent
Above Average
Average
Below Average
Failing
Passing/Satisfactory
Incomplete

5. Comments
Follow instructions given by Karl Fisch each semester for entering grades. please select only two
comments per student.

6. Student Assistants
Only P or F grades are to be given to student assistants (including Study Center peer Coaches).

7. fncompletes
a. You must have approval of the administration prior to issuing a mark of

incomplete.
b. Seniors who are graduating at the end of the first semester CANNOT receive ,,incomplete,,grades.

Please note that eligibility may be affected for athletes receiving incomplete grades.

8. Plus/lVlinus (+/-)
The plus/minus option is available for each grading period, however even though it shows on the
transcript, it does not affect the GpA.

s' Advanced Placement (AP) courses have been given the weighted grade on a 5.0 scale. The Honors courseswill be given a 4.0 grade status
10' Teachers are expected to telephone parents of students receiving an frpff grade. Counselors are to

telephone parents of students receiving two (2) or more failure graaes.o Calling llgne about "F's: At Deparhnent Chair Council it was decided that notification of a failing
grade would be done either by phone (not voice mail, but direct phone conversation), email, letter or
with the parent at ParenVTeacher Conference. Teachers should ,urrc u copy of the smail or letter for
future reference. We need to encourage the parents to come to Parent/Teacher Conferences by sending
out the yellow reminder note cards before conferences. The timeline for notiffing parents about ,.F,s,,
would be:

o First Semester - Teachers notify parents by Parent/Teacher Conferences in October, either
by personal contact, phone, email or letter.

o Second Semester - Teacher notify parents by Parent/Teacher Conferences in March, either
by personal contact, phone, email or letter.

o It is critical that teachers communicate with families of students who are failing in the final
6 weeks of the semester.

It was suggested that teachers speak with students before that time and give them the chance to bring their
grades up before go_tirvrns the parent. This gives the student t"rponriiility in their classes. When it,stime for Summer School registration to begin it is important to let the parents know if the student is failing

4. Academic Marks -
Grade
A
B
C
D
F
P
I
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and if they will need to take the class again in summer school. It is important if our students are
struggling to communicate this to parents.

11. Final Examinations
Final examinations are conducted prior to the termination of each semester. An
examination schedule will be placed in each teacher's mailbox prior to the final
exam week. All classes will meet for the designated scheduled examination period. All teachers must
administer an examination or a meaningful classroom activity to every student including seniors. In order
to maintain an appropriate exam afrnosphere, students may not be dismissed until the conclusion of the
examination period. Prior approval must be obtained from the administration to revise the scheduled
exam period or to dismiss a class because of extenuating circumstances.

As approved bythe Curriculum Council, March 23,1998. "The worth of the semester examinations grade should
be determined by the individual teacher but should not count more than 20Yo of the total semester grade."

Recoverabi[ty for Freshmen

N/C (no credit) will be applied to all courses taken in LPS and failed by freshmen. This procedure places a
value on what sfudents know and can do and not on past mistakes. The intent is to provide motivation for
"starting new" after a poor freshman year, and to provide an incentive to work towards graduation.

Changing Grades and fncomplete Grades

Changing a Grade
1. An incorrect or incomplete grade may be changed by:

a. Correcting the grade on Infinite Campus if the teacher grading window is still open, OR
b. Submitting a "Request to Change Official School Records" form available

in the Office of Curriculum and Instruction.

First Semester (Incomplete)
3. An "incomplete" (I) that is given at the end of the first semester should be

removed by following either letter a. or b. as explained in #1 above.

Second Semester (Incomplete)
4. An "incomplete" at the end of the second semester should only be given after

conferring with the counselor and the building administration.

NOTE: Please consult building policies for specific time limits for the removal of
an "incomplete.t'

Changing Official School Records

A request for a change on a student's official school records must be initiated by a certificated building level staff
member. The request must be made on a district-provided form and state the basis, rationale, and reason for the
change. If in the judgment of the administrator, the change is reasonable and appropriate, the principal is
authorized to make the change. If the perrnanent record is on file at the District Records Center, the principal will
request that the record be returned to the building where the above steps will be taken.
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Food and"/or Drink in Classrooms

Teachers must receive approval for having food or drink in the classrooms during the school day. Otherwise,
students are not to bring food and/or drink to the classroom.

Guidelines for Student Assistants

These guidelines are to be followed when using Student Assistants. Since Student Assistants receive one to three
semester hours of credit, it is expected that they will be assigned work equal to a one, two, or three hour class.

Accurate attendance records must be maintained for Student Assistants. Please stess the importance of
attendance and make sure the student understands that unexcused absences and tardies could result in the loss of
the assistantship and credit.

Student Assistants must be supervised and have specific expectations for each hour of work. A list of prepared
duties, as well as clear and precise daily instructions for the assistant, should be provided by the supervising staff
member.

The following activities are considered acceptable for Student Assistants:
1. Lab preparation, lab work,lab cleanup
2. Bulletin board preparation and maintenance
3. Objective test correction (STUDENT NAMES MAY NOT APPEAR ON TIIE TESTS.)
4. Studentworkthat is objective AND HAS NO STUDENTNAMES maybe graded.
5. Research
6. Organization and preparation (stapling, word processing, etc.) of class materials
7. Errands in the building
8. Other work, as long as it does not conflict with the activities listed below

Student Assistants may not perform the following activities:
1. Taking of attendance
2. Grading of subjective tests or student work
3. Averaging grades
4. Picking up information from faculty mail boxes
5. Running ofphotocopymachines
6. Running off-campus errands
7. Visiting with friends
8. Leaving before the end of the period

Attendance Taking

Teachers will take attendance at the besinning of each period. Attendance is recorded in Infinite Campus, but
teachers should also keep a written attendance record. Attendance influences decisions made by the Student
Services Office regarding sfudent drops and withdrawals. Our records are sometimes slunmoned as evidence in
legal proceedings. STUDENTS ARE NOT TO RECORD ATTEIIDANCE.

Parent Notification Regarding Attendance

It is imperative for each staff member to make parents aware at the first indication of sfudent attendance
problems. Teachers are expected to call home upon the second unexcused absence for any sfudent. Prompt
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remedial meiNures will ensure better community relationships, positive student achievements and effective use of
attendance information.

Absence Referrals

If sfudent's attendance does not improve after parents have been contacted by the teacher an absence
referral should be submitted to the student's counselor. The date parents were contacted, their response and
any other information that may be helpful should be included on the referral. Follow-up referrals maybe
necessary depending upon the circumstances. If there is any question about the disposition of the referral or need
for additional teacher action the Assistant Principal for that student should be contacted.

Make-Up for Absences or Suspensions

Students are personally responsible for making up class work missed during their absence and should consult their
teachers immediately upon their return to school. In the case of suspension, work may be requested while the
student is out of school. Suspended students are expected to complete school assignments white absent.
Suspended students cannot be denied school work during absences.

S urveys/Questionnaires

No surveys of students are to be distributed or conducted with our students unless prior approval is given by the
school administration. Students, parents, staffand/or any organization may not expect our studentsio be surveyed
without prior school administration approval. It is necessary for everyone to remain sensitive to parental concerns
regarding surveyed information which may be considered personal, private and/or unrelated to our curriculum.

Responsibilities of Educating Students on IEPs/504s

Students with disabilities are those "who are unable to receive reasonable benefit from ordinary education in the
public schools because of specific handicapping conditions: "physical; vision; hearing; signifitant limited
intellectual capacity; significant identifiable emotional or behavioral disorder; perceptual or commurricative
disorder; speech; and multiple handicapping conditions.

Any person, association or agency having an interest in the education of the student may initiate an individual
referral for assessment. A referral form maybe obtained from any of the Special Services personnel. The form
should then be glven to the student's counselor.

Services and programs at the secondary level must tie instruction to outcomes consistent with the goal of
developing an adult who has acceptable skills for work and independent living. At completion of the program,
each handicapped student should demonstrate skills consistent with his/trer upper limit of potential incluAi"g'

1. Attainment of basic academic skills in reading, language arts and arithmetic.
2. Adequate adaptive behaviors (skills) for coping with daily demands of living.

Acquisition of vocational skills adequate for employment or attainment of skills necessary for post-secondary
training or educational programs.

It is expected that staff members attend "staffing" meetings whenever called to learn best practices with
particular 504 or special services sfudents.
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Student Traflic in the Building

Students may move within the building during school hours. However, they should have a definite destination
without congregating or loitering in the corridors. Student socializing should be done in the cafeteria. Teachers
should instruct and direct the students not to use the hallways for socializing during class time. Students may
leave the building, go to the library or cafeteria dwing unscheduled time.

Policies Listed in the Student Planner

For information regarding the following policies, please refer to the Student Planner:

o Student Dress
r Physical Education Dress
o Bullyrng
o AcademicDishonestypolicy
o Cafeteria
o Hazingllnitiations
o Skateboard/Bicycles/Rollerblades
o Loitering
o Personal Elechonic Devices
o parking

o I.D. Cards
e Canine Drug Search
o Student Lockers
o Student Illness or Injury at School
o Student Conduct
o Crime Stoppers
o Due Process
o Suspension and Expulsion
o Important Information - Off Campus Behavior
o Sexual Harassment
r Transfer of Student Records
o Change of Address
o ImmunizationCertificate
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ATHLETICS AND ACTIVITIES

Extracurricular Activities

According to the Arapahoe community, one of the things that makes Arapahoe High School an exceptional high
school is the large numbers of teachers who become involved in student extacurricular activities. Teachers are
encouraged to coach, sponsor a club, chaperone student activities and/or attend/support student events.

Responsibilities and assignments, other than teaching, shall be reasonable without unduly interfering with the
teacher's primary teaching obligation and shall be equitably distributed. Non-teaching assignments other than
those necessary for general school supervision shall remain voluntary.

Sports and Coaches

Fall Season
Cross Country
Football
Boys'Golf
Girls'Softball
Boys'Soccer
Boys'Tennis
Volleyball
Cheers
Tom Toms

Winter Season
Boys'Basketball
Girls' Basketball
Girls'Swimming
Wrestling
Cheers
Tom Toms

Spring Season
Baseball
Girls'Golf
Girls'Soccer
Boys'Swimming
Girls'Tennis
Boys'Track
Girls'Track
Boys'Lacrosse
Girls'Lacrosse

Chuck Lutz - Boys and Jeff Krause - Girls
Mike Campbell
HarryBukner
Jeannie Krueger
Mark Hampshire
Andrzej Sosnowski
Cara Syers
Malorie Conroy
Kay Seastone

Dan Snyder
JerryKnafelc
Mike Richmond
Steve Sisler
Malorie Conroy
Kay Seastone

Luke Muller
Patrick Wilson
Kirk Bast
Mike Richmond
Andrzej Sosnowski
Stuart Lienemann
Stuart Lienemann
Guy Cerasoli
Mimi Schatz
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School Sponsored Clubs and Sponsors

Art Club

DECA
Drama Club/ ITS (International Thespian Society)

FBLA
FCCLA
Forensics

Instrumental Music
o Marching Band
o Color Guard

Journalism
o Arapahoe Herald
o Calumet
o Video Production

Key Club
Link Crew

WJ SE Literary Arts Publication

National Honor Society
Student Council
Vocal Music/Orchestra

Jill Hawthorne, Jennifer King,
Laura Svigel, Jaclyn Davidson

Erin Grantham, Jeannie Krueger
Ian Ahern

Caroline Swank
Jennifer Lewis

Tracy Murphy, Ginger Glodowske

Shawn Funk
Kenny Bailey

Greg Anderson

Jerry McWilliams, Michelle Fehrer
Maura Moritz, Greg Trotter, Anne Smith, Kendra Ackerman

Steve Miles

Jeff Smith, Kristen Leclaire
Lauren Lee, Jeff Brandberg

Kellv Pa:nnenter

Class Sponsors

Class of 2014
Class of 2015
Class of 2016
Class of 2017

Michelle Croolham, Kori Kruck
Patty Melin, Katie Abner
Betsy Lhotta, Audra Buchwald
Andrea Korn, Krista Bretz
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Reporting of Athletic Eligibility

A student athlete must be enrolled in2.5 Carnegie units and be passing 2.0 units. A 2 hour course : .25 units and

a3,4 and 5 hour course : .5 units. Academic eligibility is monitored on a weekly basis. All teachers need to
make sure all work has been uosted in their Infinite Campus grade book bv 3:00 p.m. on Wednesdav of
everv week for elisibilitv to be accurate. No late make up work will change eligibility for that week. All
students with either a D or F in a class are listed on the coaches eligibility report placed in their mailbox
Thursday afternoon. Any student lyith 2 F's will be highlighted and therefore ineligible for competition
beginning of Monday and running through Saturday of the following week. A student has the opportunity to
regain eligibility the following week by improving his/her academic standing. The student athlete may participate
in practice at the coach's discretion, but will not wear a uniform during the period of ineligibility.

REPORTING ACADEMIC ELIGIBILITY IS A STATE REQUIREMENT. IF ARAPAIIOE PLAYS AN
INELIGIBLE ATIILETE, ARAPAIIOE MUST FOREIT TIIAT CONTEST.

TITLE IX

Title D( of the Educational Amendments of 1972 prohlbits discrimination on the basis of sex and Section 504 of
the Rehabilitation Act of 1973 prohibits discrimination on the basis of handicap. These acts provide that schools
adopt public grievance procedures providing for prompt and equitable resolution of any complaints alleging any
action which would be prohibited by Title D( and Section 504. People who feel, on the basis of sex or handicap,
that they have been excluded from participation in, have been denied the benefits of, or have been subjected to
discrimination in any activity or program of Arapahoe High School may appeal such discrimination. The
complete procedures and forms are available in the Main Office.
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Littleton Public Schools Unified I)ance Policv

In order to promote a healthy, safe, enjoyable evening for all students, the following procedures will be in place
for all Littleton Public Schools' dances. Dances are school-related events, and all ipS ana school rules apply.

DRESS: Students will not be admitted into the dance if dressed inappropriately for a school function.
Ladies : Semi-Formal/Formal Dress

. Strapless/spaghetti straps are allowed
o Dress/skirt length must be within school dress code
o No jeans

o No excessively low cut or revealing dresses or tops
o Public health code requires you to wear shoes at all times (bring something comfortable for dancing)

Gentlemen: Semi-Formal/Formal Attire
o Collared dress shirt (tie recommended)
o Dress pants or slacks; no jeans
o No bandanas, chains, or canes
o Public health code requires you to wear shoes at all times (bring something comfortable for dancing)

Casual/Informal Attire: Follow and maintain all LPS and Arapahoe High School dress code rules throughout
the dance.

DANCING GIIIDELIIIES: Students who do not maintain an appropriate style of dance will be asked ro srop.
o No inappropriate, graphic or suggestive dancing will be allowed
o No simulated sex acts (excessive grinding, etc.)
o No dancing which could cause harm to oneself or others (moshing, slam dancing or crowd surfing)
o Hands on waists or shoulders only

Violation of these guidelines may result in removal from the dance by an Arapahoe administrator.

MOST HIGH SCHOOLS HAVE ONLY TWO DANCES
Homecoming and Prom

WE ARE FORTUNATE TO HAVE MORE.
High School dances are aprivilege.

Let's make ours the best!

3/4/2011
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Arapahoe [figh School
Facility Usage Form

(AIl requests must be made a minimum of three weeks in advance.)

Today's Date: Day and Date Needed:
Group/Activity Requesting Facility:
Type ofEvent:
Contact/Responsible Person :

Phone Number Home: Work:

Please fill out a separate form for each date facility requested.

Start Time: a.m. p.m. End Time: a.m. p.m.
Set Up Time: a.m. p.m. End Time: a.m. p.m.
Clean Up Time: a.m. p.m. End Time: a.m. p.m.
Number of Participants:

Room Preference Single Classroom Main Gym
Double Classroom Wrestling Room
Admin Conference Room Theater
Cafeteria Forum
Tier Classroom Auxiliary Gym
Other

Audio Visual Equipment Free Standing Microphone Overhead Projector
Podium and Microphone VCR and Monitor
Screen Computer
LCD Projector
Other

(AlI Audio Visual equipment must be obtained from the media center.)

Furnifure Tables Round: Number Needed
Tables Rectangular: Number Needed
Chairs: Number Needed

Custodial Support Yes No Hours Needed: Charge: $
(custodians to determine hours needed and charge)

Police Coverage Yes No Hours Needed: Charge: $
Total Charges: $

If banquet or other activity requiring room set up, please attach room diagram.
Diagram Attached: Yes No

Special Instructions:

Request Approved: Request Denied:
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Field Tnps

The building philosophy is that field trip experiences are as much apart of the student's education as attending
class. There are times; however, when in the professional judgment of the teacher, a student would be best served
by not berng excused from class. This teacher decision to not excuse a student for a field trip may result from the
fact that the student is doing poorly in class, or that makeup work is not feasible for a class such as a lab, group
work session, or a scheduled test. It is not expected that teachers would always excuse all their students to attend
everyprogram.

NO FIELD TRIPS ARE TO BE IIELD TIIE FINAL TWO WEEKS OF EACII SEMESTER UNLESS
SPECIAL PERMISSION IS GRANTED BY THE PRINCIPAL.

In planning a field trip keep in mind that you are asking for students to be released from other classes and are

suggesting that your program is more important than their regularly assigned classes.

Field trips should be discussed with your department chairperson and approved by the Assistant Principal Liaison.
All student fees for field trips are to be collected prior to making transportation arrangements.

FIELD TRIP TEACIIER DUTIES @lease execute in the following order):

1. Clear date on master calendar in Athletic Office.
2. Complete Field Trip Requisition form (available online as a Template).
3. Administrative approval is required. Turn in your request to the Assistant Principal who is Liaison to

the Department. When approved, complete Field Trip List of Students form (available on-line as a

Template). E-mail completed form to Athletic Oflice, Attendance Office and Front Desk.
4. Turn in your green Leave Form to Cindy Scoglio.

NOTE: Items 1,2,3,, and 4 must be completed at least two weeks prior to the date of the field trip.

5. Have each student complete the appropriate Parent Permission for School Activity form. These should be
collected prior to taking the field trip.

6. Make provision for students not going on the trip.
7. Take roll of students attending field trip prior to leaving campus.
8. General Information:

a. Bus Transportation Earliest departure time - 9:15 a.m.
Latest return time - 1:30 p.m.
Student load per bus - 45

b. Bus fees (per student) may be obtained from the secretary in the Athletic Office at the time the trip is
arranged.

c. If private vehicles are to be used, forms are available in the Athletic Office.
d. Do not send students to the Athletic Office to pick up forms. This is a teacher responsibility.

9. Field Trip Guidelines may be picked up in the Athletic Office.
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Field Trip Requisition
Arapahoe High School

Date of Request:

Type of Trip: Educational Environmental Extended Activity

What are your primary objectives for taking this trip? (Attach lesson plans and/or assignments - also
alternate plans for students unable to attend field trip.)

Destination Address:
Total Miles:
Date of Trip:
Number of Buses:
Type of Class:

Number of Sfudents:
Teacher Requesting Trip:
Number of Sponsors:

Cost per Student including Substitute and Bus:

Names of Sponsors, other than requesting teacher. Minimum of one per bus.
1.

3.

2.

4.

Departure time: a.m. p.m. Refurn Time: a.m. p.m.

If transportation is by private vehicle check the following:
Teacher Driver: Student Driver:
Parent Driver: Other:
Any additional fnformation about private vehicle:

Please save and print this form, then have your Administrative Liaison sign and date it,
then submit to the Athletics Office.

Department Chairperson Approval: Date:

Administrative Signature :

Approved Disapproved Date:

If approved, submit a list of students in alphabetical order by grade level to the Athletic Office and
Attendance Office a minimum of two weeks prior to the field trip (forms available under AIIS Templates
in Microsoft Word).
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ffHE&
STT]DENT DRTVER FORM

AUTHORIZATION TO USE PRIVATELY OWNED VEHICLE
Please print and complete q[ boxes

DRIVER INFORMATION

Driver's Name Activity Name of Sponsor

Driver's Address Phone Vehicle Description

Date(s) ofDriving No. ofPassengers Year of Vehicle

Owner of Vehicle,
if different than driver

C E RTIFICATION

Approval is requested to use a privately owned automobile.

A. I certiff that whenevgr I drive a privately owned vehicle, the vehicle will always be:
1 . Coygred by liability insurance for the minimum amount of $2S,0001$SO,OOOI$ 15,000 automobite

liability insurance.
2. Equipped with one seat belt for everypassenger.
3. To the best of my knowledge, in safe mechanical condition and adequate for passenger transportation.

B 
I fu.rthgr certify that while using a privately owned vehicte, all motor vehicle laws will be obeyed,
including all passengers' use of seat belts.

Expiration Year

Attached is a copy of my driverrs license.

C. I have number of points charged against my driver's license for moving traffic violations.

I have never been convicted of either Driving Under the Influence (DLII) or Driving While Ability Impaired
(DWAD.

I certiff the above information is accurate and true

Signature of Driver
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PROOF OF INSURANCE

Insurance Company

Attached is a. copy of my current insurance policy declaration page (or a Certificate of lnsurance) stating my
coverage limits, policy effective dates, and covered vehicle information.

AUTHORZATION

I certiS that the above information is accurate and true. Furthermore, I permit my student to drive the vehicle
described in the attached copy of the insurance declaration page.

I do do not 

- 
approve that other students ride in the vehicle described in the attached copy of the insurance

declaration page.

Signature of Parent or Guardian

RELEASE

Date

We' tfle undersigned parenVguardian and student, hereby acknowledge, agree and understand
that the District does not insure, endorse, approve or sponsor any forir of"non-District
transpor[ation, whether 

QY 
parents, students or othen^/ise, to andTor from Distr-ict off campus

activities or events. We fufther acknowledge it is our responsibility to provide or arrange for
transpor[ation to District events when District transpor[ation is noiava'ilable. As such we
consent to our student's use of an alternative means of transportation. We hereby waive,
release, discharge and agree to hold harmless and indemnifythe District, its agen"ts,
employees, insurers, and Board of Education, from any clairi, cause of action,?amage, iryury,
or deman-d 

.of -uny 
nature, including bodily iryury, property damage or death, arising fior ol.

sustained during or as a result of my student's-utilization of any-non-District trans[o.tation, We
understand that if we do not sign this release, the student will not be permitted to utilize a
private vehicle to attend the event described above.

Signature of Student Driver Date

Signature of Parent or Guardian Date

8-25-05
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ffnE({
PARENT/GUARDIAN PERMIS SION FORM

FOR USE OF PRTVATE VEIIICLES FOR ACTIVITY TRIPS

Littleton Public Schools (the District) provides District transportation for students to and from many activities,
events, matches, and games. However, the District is unable to provide District transportation in all
circumstances and to all events. When District transportation is not available, it is the student's
parent's/guardian's responsibility to provide or :rrange for their student's transportation to and from the event.

When District transportation is not available and other alternative forms of transportation are utilized, the District
cannot and does not assume any responsibility for the safety, haining of drivers, condition of vehicles, adequacy

for the use or purpose intended or any other matters related to any non-District transportation.

When private or commercial vehicles are used to transport students to approved school activities, parent/guardian
shall be informed when such transportation is to be used and written permission from the parent/guardian shall be

obtained before a student will be permitted to travel in a private automobile or commercial vehicle. Certification
of automobile liability must be received from the owner of any private vehicle used for the transportation of
students for a school activity. lnsurance carried by the owner of the private or commercial vehicle is primary
coverage. Littleton Public Schools does not insure school-related trips in private or cofilmercial vehicles.

RELEASE

We, the undersigned parenVguardian and student, hereby acknowledge, agree and understand that the District
does not insure, endorse, approve or sponsor any form of non-District transportation, whether by parents, students
or otherwise, to and from District off campus activities or events. We further acknowledge it is our responsibility to
provide or arrange for transportation to District events when District transporta[ion is not available. As such we
consent to our student's use of an alternative means of transportation, including private vehicles driven by parents
or other students. We hereby waive, release, discharge and agree to hold harmless and indemnify the District, its
agents, employees, insurers, and Board of Education, from any claim, cause of action, damage, iryury, or demand
of any nature, including bodily irUury, property damage or death, arising from or sustained during or as a result of
my student's participation in any non-District transportation, whether furnished by another student, parent or
othenvise. We understand that if we do not sign this release, the student will not be permitted to attend the activity
or ride in a private or commercial vehicle to the event described above.

The completed form must be returned by way of the student to the activrty sponsor. The sponsor must receive this
form at least one day prior to the event.

Activity:
Dates Inclusive of Transportation:

Yes, my sfudent,
has my permission to ride in a private or cornmercial vehicle for the purpose of attending the events as indicated
above.

No, I do not wish to grant permission for my student, to ride in a
private or commercial vehicle for the purpose of attending the events as indicated above.

Signature of Parent or Guardian

Signature of Student
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ffi&
ADI]LT DRTVER FORM

AUTHORIZATION TO USE PRIVATELY OWNED VEHICLE
Please print and complete g[ boxes

DRIVER INFORMATION

Driver's Name

Date(s) of Driving Year of Vehicle

Owner of Vehicle,
if different than driver

CERTIFICATION

Approval is requested to use a privately owned automobile.

B. I certiff that whenevgll drive a privately owned vehicle, the vehicle will always be:4. p9y9re! Oy_l1alility insurance forthe minimum amount of $300,000 singte timit or
$1 00,000/$300,000/$50,000 automobile tiability insurance.5 Equipped with one seat belt for everypassenger.

6' To the best of my knowledge, in safe mechanical condition and adequate for passenger transportation.

C' 
! 
fu.rt!9r certify that while using a privately owned vehicle, atl motor vehicle laws will be obeyed,

including all passengers' use of seat belt-s.

D' I further certify that I am at least 21 years old, and I possess a valid driver's license as follows:

Attached is a copy of my driver's license.

D' I have number of points charged ggainst my driver's license for moving traffic violations.
have never been convicted of either Driving under the Influence lout; or Driving while Ability
lmpaired (DWA|).

I certiff the above information is accurate and true

Signature of Driver
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Insurance Company

PROOF OF INSURANCE

Attached i.s a. copy of my current insurance policy declaration page (or a Certificate of lnsurance) stating my
coverage limits, policy effective dates, and covered vehicle information.

RELEASE

I' the undersigned adult driver, hereby acknowledge, agree and understand that the District
does not insure, endorse, approve or sponsor any rorm of non-District transportation, whether
by parents, students or othenruise, to and/or from-District off campus activitibs or events. I

herebywaive, release, discharge and agree to hold harmless and indemnifythe District, its
agents, employees, insurers, and Board of Education, from any claim, cauie of action, damage,
idury, or demand of any nature, including bodily iryury, property damage or death, arising frdm
or sustained during or as a result of my utilization of any non-District transpor[ation. I

understand that if I do not sign this release, then I will nbt be permitted to ti-ansport students in
my private vehicle to the event described above.

Signature of Driver Date

6-19-00
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FINANCES

Financial Procedures

All purchases must be approved PRIOR to making the purchase. If you choose to make
purchase you may be held liable for the expense.

Staff members do not have the authority to make any purchase in the name of the District in
lhan the regular purchase procedures. The following is a quotation from the Board of
Handbook: 'T'{o employee shall incur or cause to be incurred any debt or financial obligation
district except through a properly authorized, signed, and processed purchase order.n,

Financial forms are located in the Bookkeeper's office and in a cupboard in the main office.

Purchases

an unauthorized

any manner other
Education Policy
against the school

ll/arehouse ordering

All teachers or club sponsors in need of additional large amounts of teaching supplies that we do not carry in our
own storeroom may order them through the warehouse.

o Your department chairperson must approve these purchases if used in your classroom.r A warehouse order fomr maybe obtainec from the Receptionist.
o All account numbers must be written on the order form.
o Refer to your Instructional Calendar for the deadlines for warehouse orders.o Clerical office requests for office supplies or paper must have approval from the Administrator.

Staples

Office supplies not available through the warehouse may be purchased through our Staples account. An order
form is available in the AHS StaffFolder. Your Departmroichuir must apptve these purchases. Account
number must be written on the order form. Submit completed form to your Administrator for approval.

Purchase Orders

Purchase requisition fgrms are required for all other purchases. They may be filled out by any employee, but
they must be approved by the Department chair, coach or sponso..

o Purchase requisition forms should be submitted BEFORE you place your order. you can axrange the order
and have it placed on hold until the purchase is approved - cneit'!es" on order confirmation and list a
contact person.

r Include the following information: your name, department to be charged account number, vendor with
address, at least one form of contact for vendor, description of items, inciude purpose for
food/hotels/reimbursements, and estimated cost (see eiample).

r Submit completed form to your administrator for final approval.
o Attach documentation to aid in placing the order - renewal form, registration paperwork, printout of items

from website, etc.

48

LPfs O'142/l



o Yellow and pink copies of PO will be retumed to department chair. After you receive the order - glve
packing slip to departrnent chair who will attach it to the yellow page and note "OK to pay''return it to the

Bookkeeper to process payment.

Equipment Purchase

o An Equipment purchase for items over $1,000 requires three quotes prior to ordering. If choosing a more

expensive quote, include a memo explaining why.
o The District can obtain quotes for you. Fill out a Purchase Requisition Form and write "Bid" for the

vendor.

Credit Cards

o The preferred method of making purchases is through Purchase Orders. At times, however, the
Bookkeeper may choose to use the credit card.

o The credit card MAY NOT be used on services or to pay Independent Contractors.
o A staff member may use the school credit card only AFTER obtaining permission from the Principal. An

approval form may be obtained from the Bookkeeper.
. Any staff member travelling with students out of state must take the school credit card for emergencies.

An approval form may be obtained from the Bookfteeper.

In d ep en d e nt C o ntr acto r s

. Any individual hired to come on campus and provide a service is an Independent Contractor.
o Independent Contractor paperwork is available from the Bookkeeper or LPS Intranet. Paperwork must

be completed BEFORE the service is rendered.
e To pay an individual contractor, frll out a purchase requisition with the contractor listed as the vendor.

Attach an invoice that includes the contractors name and address.

o A teacher may not be reimbursed for payrng an IC. They must be paid through the District.
r Note: a District employee may not be paid as a contractor but must be paid through payroll.

Reimbursements

r Original, itemized receipts are required for reimbursement. A credit card receipt that does not show
what was purchased is not acceptable.

r In state Sales tax cannot be reimbursed. Tu< exempt forms are available from the Bookkeeper.
o If only a portion of the receipt is to be reimbursed, do not highlight individual items. The ink may lift off

the receipt and become unreadable. If it is unreadable it cannot be reimbursed. Circle or check items with
pen.

o If the receipt does not show proof of payment, submit a copy of a cancelled check or credit card statement
with your receipt.

o An employee cannot be reimbursed for paylng an individual for service, i.e., choreography,
performance, etc.

PeW Cash

o Recerpts for a glven day total less than $50.
o Fill out a Petty Cash slip and have it approved by your Department Chair, Coach or Sponsor.
o Attach original receipts and give it to your Administrator for approval.
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. Petty Cash is distributed on Friday.

. Only staff may receive petty cash. A sponsor may choose to accept and distribute petfy cash to a student
or parent.

o See "Reimbursemsnts" for additional information.

Check Requests

o Complete a purchase requisition with the person being reimbursed as the vendor. Have your Department
Chair, Coach or Sponsor approve it.

r Attach original receipts and give it to your Administrator for approval.
o Allow 7-10 days for processing a check payment. Checks are distributed on Friday.
o The Boolkeeper may cut a check for under $300. These checks are primarily for emergencies and are at

the discretion of the Bookkeeper.
o See "Reimbursements" for additional information.

Mileage Reim burs ern ent

o Mileage Reimbursement forms are available from the Bookkeeper. Completed forms must be approved by
the Administrator over the reimbursing department's budget.

r Travel must originate from a District property.
o Mileage may only be reimbursed for travel in personal vehicles tolfrom work related assignments that are

not part ofcontracted duties.

Gift Cards

Gift Cards to be reimbursed must follow these guidelines:

o ITunes gift cards are not eligible for reirnbursement.
. Only a staff member may be reimbursed for a gift card. Students and parents are not eligible for

reimbursements.
o For reimbursement - frll out a PO with staff member as the vendor. List gift cards purchased, purpose for

gift, recipients and connection with the school (i.e. student, parent, staff, coach). Submit as defined under
"purchase Orders".

o A check will be issued from the district for reimbursement. Gift card reimbursements cannot be

reimbursed through petty cash or the school checking account. Allow 5-7 days for payment.
o Note - gift cards given to staff members will be reported as income to the IRS.

Collection of Monev

o Do not leave money in desks, filing cabinets, etc. You may ask the Bookkeeper to secure money in the
vault for a short period of time until you can reconcile your deposit.

o Money should be deposited with the Bookkeeper within one week.
o If the amount collected is less than $10 per student, a deposit collection record may be used for all student

collections. It is available from the Bookkeeper.
o If the amount collected is over $10 per sfudent, a numbered duplicate receipt must be issued to the

student. Return the receipt book with your deposit to the Bookkeeper. Receipt books are available from
the Bookkeeper.

o Please face all bills the same direction and goup by denomination. Check for accuracy of checks:
payable to AHS, correct amount and signature.
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. A receipt for your deposit will be returned to the Department Chair, Coach, or Sponsor. Allow 1-2 weeks
for it to appear on your account.

Field Trips

o Field Trip collections must be tumed in to the Bookkeeper before your Field Trip. Please follow the
guidelines above.

Cash Boxes

r Cash boxes are used for student activity events. Follow collection guidelines above.
e Fill out o'Cash Box Request" form one week in advance. It must be signed by a Departrnent Chair, Coach

or Sponsor.
o A deposit reconciliation sheet will be included in the cash box and should be completed before returning

the cash box.
o Cash boxes are to be returned immediately following your event, or first thing the next business

day. They may be returned to the bookkeeper or a secretary in the main office. If students will collect and
retum cash boxes: please provide a list of students helping to the Bookkeeper.

o Cash boxes pick up instructions:
o First lunch: Pick up from Bookkeeper, retum to the Attendance Offrce.
o Second lunch: Pick up from Attendance Office, return to Bookkeeper.
o End of day: Pick up by 3:30 or arrange with the Bookkeeper or an Administrator's Secretary to get

it for you at another time.

Athletic Gute Receipts

Staffassisting with gate receipt collections will:

o Use pre-numbered tickets.
o Ensure a single person is responsible for each numeric series of tickets.
o Complete a reconciliation form to turn in with your deposits and anyremaining tickets.
o Retum cash boxes immediately following the event or first thing the next business day.

Payroll

Items submitted for payroll must be given to the bookkeeper by the first day of the month.

Athletic Workers/Event Stip ends

o It is the responsibility of the Coach or Sponsor to fack the time and attendance of each worker.
r At the end of the season or event the Coach or Sponsor provides a list of employees to be paid; include

complete name, hours spent, stipend amount, department to charge and purpose for stipend.
o Employees will be paid through payroll on your monthly check in accordance with the State of Colorado

payroll guidelines.
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Officials

o Time sheets are provided in cash boxes for athletic events, or are glven directly to the Coach.
o It is the responsibility of the Head Coach or event manager to be sure all officials sign the time sheet.
r Turn time sheets into the Bookkeeping office the day following the event.

Student Fees, Fines and Charges

Schools may charge sfudents enrolled in certain courses for the cost of materials used in projects that will become
the property of the student; and charge for lost and damaged books, materials, supplies and equipment.

o Class fees are posted in the Paffinder. fhey will be invoiced each semester.
o Athletic fees will be invoiced after the first game of the individual sport's season is played.
r No student will be denied access into anyprogram because of inabilrtyto pay fees. Financial Hardship

Waiver forms are available from the Bookkeeper.
o Students who qualiff for a Financial Hardship Waiver are exempt from paying fees; however, they are not

exempt from charges for lost/damaged books or materials.

Fine Procedures

o Teachers must make every effort to collect all books and fees.
o Fine slips are available from the Bookkeeper.
o Fill out all parts of the fine slip. Include the book number if applicable. Round fines to the nearest dollar.

Book fines should be pro-rated based on book condition.

Excellent Condition I00% of list price
Good Condition 80% of list price
Fair Condition 60% of listprice
Poor Condition 40% of list price

Fines for misuse of books are at the discretion of each department.

o Give the white copy to the student. Return the yellow and pink copies to the Bookkeeper.
o Submit fine slips at the end of each book collection day.
o Once a fine slip is submitted only a Teacher or Administrator can clear the fine. If a student returns an

item to the teacher, fill out a fine clearance slip or send the Bookkeeper an email.
o All students must see the Bookkeeper to pay a fine. Teachers MUST NOT accept money from students

to pay fines.
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Miscellaneous

Personal Checks

Personal checks may not be cashed by the Bookkeeper or any school personnel. Breaking large bills may be done
at the Bookkeeper's discretion.

Long Distant Telephone CaIIs

Long distant telephone calls should be made only as a last resort. Administrative approval is required prior to
making a long distance call. Personal long distance calls are not permitted from the school.

Travel for School Basiness

It is recommended travel for school business be paid for with the school credit card. Please follow these
procedures.

o Call the vendor and make a reservation. Most vendors will hold a reservation pending a credit card
authorization. Give tax exempt number (Tax may be paid to out of the state vendors.)

o Fill out a PO. Mark "yes" on conformation and list contact person. In the description include dates,
length of stay/rental and purpose of travel. Include reservation number if applicable. See '?urchase
Orders' for additional information.

o Bookfteeper will call vendor and make payment arrangements. The yellow and pink PO copies will be
returned with any paperwork needed.

o At checkout - request a copy of receipt. Double check receipt shows not ta:r.
o ASAP after travel - return yellow PO copy with receipt stapled to it.
o Transportation - mileage reimbursements may be submiued if using personal vehicle for travel. Gas may

not be reimbursed for personal vehicles. Gas may be reimbursed for rental vehicles paid for by the school.
See "Reimbursements" for additional information.

o Meals - meals may be reimbursed. Receipts must itemize all food items being reimbursed, show a zero
balance, method ofpayment, and include name and address of vendor. If method of payment is not
included, you may submit another proof (i.e., cancelled check, credit card statement.) See
"Reimbursements for additional information."
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Gifts to Schools

Any individual or group planning on giving a gift or donation to a school must first consult with the Principal
regarding the gift or donation to be made.

o Gifts and donations that may serve to enhance and supplement the work of the schools may be received by
the Dishict. Those planning to make contributions should consider equipment, materials, or services that
are not likely to be acquired from public firnd expenditures.

o The objective of a gift or donation must have purposes consistent with those of the District.
o The acceptance of a gift or donation should not add to staff workload.
o The acceptance of a gift or donation should not begin a program that the Board of Education may be

unable to maintain. It must be understood that the Board has no obligation to continue a program initiated
by a gift or donation.

o Acceptance of a gift or donation will not be construed to be a testimonial or endorsement by the District of
a product or a business enterprise.

r Gifts or donations under $150 may be approved by the Superintendent or designee.
o Items contributed to the District become the property of the District and are subject to the same controls

and regulations that govern the use of all District owned property.
o Equipment and materials that are donated to a school must be suitable, maintainable, and must not

constitute a potential health or $afety hazard for students.
o If a facility is retired, or used for alternative purposes, former gifts are subject to transfer to existing

schools.
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DATE

* Requisition must be completed in its entirety to avoid delays in processing *

AccouNT N0. dept kev.obiect (usually your supplyj)

John Doe Onoen/GurcxNo. 0eaveblank)

Social Studies D en artm ent C h air S ig nature

Vendor or Person to Reimburse

(Signature of Dept. Chair / Coach / Sponsor)

PHoNE 303-123-4567

Flx
lHrenHer
ADDRESS

1234 Education Wav

Reouesreo Bv

Depmruerur

VruooR

ADDRESS

eted Order Form

GourrnmmoN oRDER I Yes ! tlo vENDoR coNTAcr NAME

Description

BOX OF PENCILS
1'' 3 RTNG BII\DERS" WHITE

BOX DONUTS FOR PARENT
PRESENTATION NIGHT

TIOTEL FOR STAFF CONFERENCE
3 noo*rs FoR I NrcHT
3n4n2 -3n5n2

OnrrCn SUPPLIES FOR SS ONTTCN

Gas ron RENTAL CAR TO CONF.

ADMINISTRAToR AppRovAL: Administrator's Sisnature

{. Once your requisition has been approved and processed, the yellow and pink copies will be returned to you. Retain the

pink copy for your records. Return the yellow copy with your signature, date, and "OK to Pay" to the bookkeeper
upon receipt of ordered items. Please attach packing slips and/or invoices.

IFAS receipt date / initials Ootcard statement date

LS 6/l I
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TEACHER POLICIES

Instructional Staff

' The primary responsibility of teachers shall be the instruction of the students in their charge.
' Teachers shall be directly responsible to the principal in the building in which they work.
' Teachers shall evaluate studentprogress through eitablished distribiand individual school procedures and

shall report such achievement to the students and their parents.
' Teachers shall haveresponsibility for discipline among all of the students and more particularly students under

their direct supervision.

' Teachers shall be alert to special needs of students and shall work in close cooperation with the principal to
make available to these students the district Special Education or 504 services.

' Teachers shall work closely with the parents and the principal in providing for the general welfare of the
individual student.

' Teachers shall familiaize themselves with and abide by the regulations and general policies of the Board of
Education and administrative rules and regulations of tle school and the distict.

' Teachers shall report promptly to the principal any serious accidenvinjury or illness affecting any student in
their charge. ftry shall recognize the importance of safety education, and shall instruct students whenever
appropriate. Teachers must also complete and submit a Student Accident Report which is available outside the
AHS Clinic.

' Teachers shall not grant permission for students to leave the school premises for any reason during the regular
school day without written or expressed parental request and approval of the principal. 

!
' Teachers shall keep all records as may be required in accordanii with Colorado statutes, policies of the Board

of Education and as required in the building io which they are assigned.r fu addition to those duties specified in the ynttgn empioyment contract and those designated by the
superintendent's designee, all teachers employed by tlie district shall be expected to pefrorm ,u.h oth.,.
additional duties and services as are necessary or advisable for the education and welfare ofthe students and
the implementation of the educational programs and activities of the district.

Guest Speakers
The administration must give prior approval to requests for individuals or organizations to visit classes at A.H.S.
There are two basic reasons for this building policy. Many times parents callt question a particular guest speaker
and if the administration has no knowledge of visiiors to your class it is impossible to answer those questions.
Secondly, the administration has the responsibility of knowing who is in the building and reviewing anything that
might be considered of a controversial nature. Both sides of controversial issues ,nuJt b. given coniideration.

Teaching of Controversial fssues

A controversial issue_is defined as anyproblem or subject which has publicly evoked opposing viewpoints on thepart of any mass medium of communication or organiied group, or any subject on which ston-g emoiional bias is
expressed by members of the classroom group. (See Board roicy nve;

It shall be the policy of L.P.S. to provide for study of controversial issues in order that the student may have an
opportunity to learn of such issues in a class atmosphere void of partisanship and bias. The rights of iudents to
study significant issues in an objective atmosphere shall be protected

Responsibility of Teacher: The teacher is the most important member of the school staff in handling of
controversial issues. Teachers have the obligation to deal with such issues in a professional manner. The issues
should grow naturally out of regular classroom leaming situations and should be on the maturity level of the
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students. As many viewpoints and as much data as possible should be brought out in the discussion. Freedom of
the students to learn, not social action or indoctrination, should be the goal of all involved. The teachers must
have a thorough understanding of the role of controversial issues in the classroom and must know and appreciate
the nature and extent of the knowledge and biases covering any such issues.

In making a decision to study a controversial question, the teacher should first discuss the matter with the building
principal and consider factors such as adequately and fairly presenting both sides of the issue, the maturity level oi
the students, the students' interest of this issue, teacher's ability to handle successfully from a personal standpoint,
potential of the issue clashing with community customs and attitudes, and social significance and timelinesJof the
issue for course and grade level.
(See Board Policy INB for further clarification.)

oPT-rN/oPT our PolrcrEs AND PROCEDURES @oard poticy n',{B)

Opt-In/Opt-Out procedures have been developed by the district. Parents can expect the use of consistent
standards in all district schools for opting-in and opting-out of programs, events, or activities.

Students will not intentionally be made to feel different, nor will parents, choosing to exercise their right to opt-in
or opt-out, be criticized for their decision. LPS places a high value on maintaining strong parfirerships with
parents in monitoring the use of potentially controversial instructional materials in classrooms. In accordance
with Board of Education Policyparents can expect to be informed of plans to use instructional materials that may
reasonably be considered controversial.

Primary instructional materials require approval by the Board of Education before classroom use. Students may
be asked to read a fiction or non- fiction book from the district's approved literature list. The district has an
approval process teachers must follow to add titles to the K-12 Multiple Copy Literature List.

Opt-out (parent request required for nonparticipation) applies to the Board of Education-adopted curriculum and
related activities that occur regularly or as a matter of course. Opting-out always requires a showing of a bona
fide reason, to avoid compulsory attendance issues. Replacement classes or activities may or may not be
provided at the school's sole discretion.

Parents shall be notified by the school, with sufficient time and adequate detail, about upcoming potentially
objectionable teaching activities, presentations, or assignments to allow time to opt out if desired. Subject to
District and state graduation requirements, and the compulsory school attendance laws, parents may exercise the
right on behalf of their child to opt out of:

Physical education upon written request from the child's physician stating the reason for the inabilityto
participate

o Parties or holiday activities

o Board-adoptedcurriculum

o Student use ofthe Internet for research related to the curriculum

Curriculum adopted by the Board is the offrcial curriculum of the district and comes under the opt-out category.
Schools will make their best efforts to identiff and notiff parents of the teaching materials or methods of
instruction in upcoming curriculum that may reasonably be foreseen to offend the moral, ethical, religious, or
political conscience of the individuals, allowing adequate time for parents to review materials and opt-out if
desired.
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Students use of the Intemet for purposes of research and retrieval of current information related to curricular
content areas is a generally accepted practice and is considered an essential instructional tool, thus it comes under
the opt-out category. Schools will inform parents of the opporfunity to opt-out of Intemet use through commonly
used channels of communication.

Where there is doubt as to whether a program, event, or activity is opt-in or opt-out, opt-in procedures shall be
used.

Opt-in (parent permission required for participation) pertains to school offerings that are not part of the Board-
adopted or approved curriculum, are not required by law to meet compulsory attendance or credit standards, and
are not generally accepted regular matters of course within the school year. For all opt-in offerings scheduled to
take place during regular school hours, replacement classes or other alternatives will be provided for students who
do not opt-in. District employees will provide timely notice to parents about opt-in programs, events, or activities
so parents can make an informed decision about whether their children will participate. Children will not be
allowed to participate in the following programs, events or activities without parent permission:

Activities having a potential for increasing liability to the district, e.g., field trips, ropes course, jump rope for life,
athletics, dispensing medication.

Programs, activities, or materials that can be reasonably interpreted as containing religious messages, instruction
in values, or controversial moral or ethical principles, or that may result in an invasion of the sfudent's or family's
privacy, e.g.:

r Name in the school directory

r Playgtround mediation training

o DARE

o Programs on death, dyrng, divorce

o Educational movies with a PG or more restrictive rating for elementary schools; PG-l3 or more restrictive
rating for middle schools; and R or more restrictive rating for high schools

o Unrated visual materials, and/or other media that may be reasonably foreseen to cause offense to some
individuals, and are not part of the Board-approved curriculum offense to some individuals, and are not
part of the Board-approved curriculum

Programs where opting-in is a requirement of the law, e.g., special education or any federal program covered by
PPRA, supra.

One-to-one or group counseling situations when counselors, social works, or psychologists are involved with
elementary or middle school students, oxcept as required for compliance with state and federal laws concerning
the education of students with disabilities, compliance with child
abuse and neglect reporting obligations, in emergency situations wherein there is a bona fide concern that the
student's safety or health is in jeopardy, and when discussing academics or discipline problems.

Current policies that specifically refer to opting-in and opting-out of programs, and activities include: IHAIA;
IHAM; IHAM-R; IJOA-R; IMA; MBB; JLDAC; JRA/JRC.

Opt-in/opt-out procedures were originally discussed by the Board of Education in 1995, and last updated in 2000.
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Length of the School Day

Although the daily work schedule for teachers will vary according to the times of opening and closing, teachers

shall normally be on duty in the building to which they are assigned for such period each day that classes are in
session. The teaching day atArapahoe High School will be from7;21a.m. until 2:16 p.m. Staffis expected to
arrive to the building no later than 7:00 a.m.

Hours on In-Service Days

Teachers are expected to observe regular school hours on in-service days. It is expected that children of teachers

not accompany their parents to school on regular work days or on in-service days.

Unscheduled Time

One of our most valued elements of "Variable Scheduling" is unscheduled time during the work day. Teachers use

this time to prepare for class instruction, telephone parents, meet with sfudents, meet with colleagues, etc.

Students are to be informed of assigned teachers unscheduled time availability.

Professional Learning Communities for Arapahoe Faculty

On ten Wednesdays (5-first semester, S-second semester), all LPS schools will operate on a two-hour late start

schedule. PLC meetings will be held from 7:00 a.m. - 9:00 a.m. and all staff members are expected to participate
in their PLC's the entire 2 hours. Arapahoe High School classes will start at9.21a.m. on PLC late start

Wednesdays, and the day will end at the regular time of 2:16 p.m. Bus schedules will be adjusted by two hours to
accommodate the late start change.

The fundamental purpose of Arapahoe High School is learning. Collaborative teams of teachers within schools

and across the district work interdependently to achieve common goals focused on increasing student

achievement. Through the Professional Learning Communities initiative we will enhance the work our staff is

already engaged in doing to further support the rigor and relevance of an Arapahoe education.

Leaving the Building during the School Day

If a staff member finds it necessary for emergency reasons, to leave the building during the school day, the

following procedures shall be observed:
1. Sign out on the check-out sheet located in the Attendance office, indicating the reason for

leaving the building, and the time of check-out.
2. If ateacher leaves the building and does not plan to return to the building to sign

back in, that teacher should contact one of the administrators in the building to gain
that administrator's signature on the check-out sheet where normally the time of
return is indicated.

3. If a teacher leaves the building at 10:35 a.m. or after and is not returning to the

building before 2;16 p.m., this will result in one-half (ll2) day of leave charged
to that teacher as Personal Leave, Professional Leave or Sick Leave. If you are a first lunch teacher, please fty
to coordinate your leaving the building with a morning sub. When you call in an absence that is from 30

minutes through 3 hours and 32 minutes, you will be charged for one half-day leave. Any absence of 3
hours and 33 minutes or more wilt be charged as a whole day. Morning subs should read - 7:00-10:32
forYz day sub. If you want a % day afternoon sub, you will need to start at10z45-2216.

4. All of the above procedures shall be utilized whether or not the teacher has

regularly scheduled classes during the period of absence from the building.
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Teacher Absences

Illnesses, Leaves, Meetings, Etc.
Teachers who are going to be absent will follow the absences procedures as outlined by the Board of Education

#lf]t::-lT ::hool 
should be notified by calling your department chair and Cindy Scoglio at 303-347-6095.

heal

Please, please make sure there are class lists provided so the
sub may take accurate attendance. Also be sure theri is a class schedule on file in your subsiitute folder in the

ti":9:f:9T:.^._Try T}stu*^? Substitute Teacher. Evaluation Form, please fill it out and retum it to Cindy
Scoglio in the Attendance office. staffmembers should be very familiiar with the personnel policies now in effectin the school district.

1 ' Call LARS at 303-347 -5277 then enter your ACCESS ID Number and then enter your pin Number to call
in an absence. New Hires - The first time you use LARS, you must use your ACCESS ID number to sign
in and as your Pin number. The systel will then ask you to choose a o-digit number for your pin. Enter
the reason for the Sj.lgt preferably the night before tut No LATER than s:lo a.m. prearranged
a'bsences maybe called in as soon as they are :rranged. Absences can be entered up to 180 dayl prior to
the absence. Information is saved for about 15 months after a job date has past. Entering your absence
early will help with arranging a sub. Inform LARS what time the substituti needs to report to the building
for work and your subject matter (a full teaching day begins at 7:00 a.m. and ends at 2:i6 p.m.).

2' To enter online at the Smarffind Express - go to https://lars.lps.k12.co.us ftoolanark on home and school
computers for future use).

a. Enter yourACCESS ID# and pIN # (same one you have always used).

b' Absence reasons are also on a drop-down menu. The absence reason codes and extended reasons
codes are the same as on LARS. If your absence reason is sick leave, your extended code will be I
(employee illness), 2 (famlly member illness), 3 (medical appointment), or 4 (death in the family).
Please refer to your LARS card.

c. The system default assumes that ateacher needs a substitute. If you do not check the ,.no,, box
when asked, if you will need a sub. If you do need a sub and don't enter any substitute information,
LARS will call a sub for you. If you speciff a sub, LARS will call that sub and then go on to other

d' To enter a substitute use their special Q rymber--the 7-digits of the home telephone number (no
area code), or click'oname look up." A full name, partial name, or even a singli letter can be

subs ifthejob is not accepted. If

entered, then click "search." Note: A s ra

As with jobs called in byphone, if you have a confirmed substitute for your absence, please do not
enter the job without your substitute information. The job will be consiiered open and LARS willfild 

1 substitute (during call out times this can happenwithin minutes) and the 1ARS substitute
will have the job number, not the pre-arranged subititute.

If special instructions are voiced in over the phone, those instructions will be played to the
substitutes when they are offered the job. If special instructions are typed in on Smartfind Express,
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substitutes will be advised that text instructions are available in Smartfind Express, but they must
go to Smartfind Express to see them, they cannot be played over the telephone.

g. To review absences, select the date range you would like to see, and click search.

h. To ensure the security and privacy of your information, please do not leave your computer
unattended while you are logged into Smartfind Express. Pressing the browser's back button or
going to another site on the Internet does not disconnect the session fiom Smartfind Express.
Smartfind Express will time you out after 20 minutes of inactivitv.

Important Notes:
o on PLC Days - please adjust your sub arrival time accordingly and let them know in your

instructions.
o When you call in an absence that is from 30 minutes through 3 hours and 32 minutes, you will be

charged for one half-day leave. Any absence of 3 hours and 33 minutes or more will be charged as a
whole day. Morning subs should read - 7200-10:32 for lz day sub. If you want a % day afiernoon
sub, you will need to start atl0t45-2:16.

' &lf3llres?onsible for notifvins the district personnel office for anv absences from the brildir*
bv calline LARS.

CLASS COYERAGE OR NO SUBSTITUTE IS AVAILABLE
ln recent years we have experienced some days when substitute teachers are not available or assigned. In these
incidents it is everyone's responsibility to do his/her share as a faculty member to help cover foriur absent
colleagues. Everyone will be expected to participate fairly. Please foliow this procedure in the event a teacher
needs class coverage or no substitute is available. Class boverage forms are #ailable from Cindy Scoglio in the
Attendance Office.

l. The initial call for coverage may come from the secretary in charge of LARS if a sub has not been
assigned through__LARS. The departrnent chair will be called to see if coverage can be handled within the
departrnent. A Class Coverage form will be filled out with the names of the ieachers covering and will be
approved by the principal. A stipend of $20 will be grven for class coverage.

2' If a class is covered voluntarily by another staff member, no assessment against the late arriving teacher is
necessary, but a Class Coverage form still needs to be turned in for upp.ouil from the principal.

3' If a class is covered by another staffmember and payment is required, it is the responsibility of the teacher
who needs coverage to cover the cost by calling into I,ARS with either sick leave, personalieave or
professional leave with no sub required. A Class Coverage form needs to be submitted and approved by
the principal.

SICK LEAVE
Nine (9) days of sick leave per year shall be provided for each full-time teacher in August.
Teachers, upon initial employment, will receive ten (10) days of sick leave during thelr first year, orpro-rated at
the rate of one and one-tenths ( I . 1) days per month or majoi portion thereof. Unused sick leave stralfbe
accumulated as stated above.

Sick leave is established primarily for the illness of the teacher and the teacher's immediate family. However, the
teacher (where death gf immediate family member is involved), flay elect to charge such leave to sick leave or
personal leave. Immediate family used here shall be interpreted to include husbani, wife, son, daughter, father,
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mother, sister, brother, father-in-law, mother-in-law, brother-in-law, sister-inJaw, and grandparents, of the
teacher, or anyperson living in the immediate household of the teacler as a member of the familv.

PERSONAL LEAVE
(As per the LPS Collective Bargaining Agreement dated 8/1/0g -7/31/12.) Three (3) days of personal leave shall
be made available for each teacher annually. Unused personal leave will be added to the teacher,s sick leave
balance.

Personal leave requests for the period of time, which would fall immediately before or after holidays or at the
legnning or ending of the school term will be at the discretion of the building principal. The principal also has
the right to refuse personal leave during large-scale assessment days, such ur i^s.q.p or State e-cr testing.

DEDUCTIBLE PERSONAL LEAVE
Four (4) days of deductible personal leave per year, non-accumulative, may be granted at the discretion of the
Principal. The cost qlt$t extra days will be deducted from the absentee's pu1"xa rate equal to the base
sutstitute rate plus FIVE DOLLARS ($5.00) for each day used. Deductible p.rsonut leave may be approved
where it is determined that the proposed use of the leavels based on circumitances over which the teacher has no
control.

SHORT TERM T]NPAID LEAVE
Jeachers may request unpld leave for personal reasons by submitting the request to the principal a minimum offive (5) days in advance of the leave, except in emergency situationr.-tfr" principal shall carefullyreview each
application and approve only those which appear in trisitrerludgment to present iegitimate reasons for such leave.

WITII'ESS OR JURY DUTY LEAVES
Teachers shall be excused for jury duty or witness duty (provided the teacher is not a party) with no jeopardy to
their employment or compensation. Compensation, r*..pt mileage and meal aiiowance, received by the teacher
for testiffing or jury duty shall be paid to the district.

CLASSIF'IED EMPLOYEE ABSENCES
(Clerical and Custodial Staff)

(fllnessesn Leaves, Etc.)
Classified employees-who are going to be absent will follow district and building reporting procedures:1. Noti$ immediate supervisor(s)

2' Notiff Office of the Principal by phone and/or voice mail as described in Teacher Absences above.3' Call LARS or go on-line to report absence as outlined under "Teacher Absences" and obtain LARS JOB
NUMBER.

Classilied Employee Personal Leave
Two (2) days of Personal Leave each year, without loss of pay, may be allowed each full-time classified
employee, upon approval by the Principal. Personal teave shatl not b, accumulative.
unused personal leave will be added to the employee's sick leave balance.
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CLASSROOM PROCEDT]RES

At the beginning of each semester teachers shall be responsible for informing students in their classes of the
procedures, policies and regulations related to their claisrooms. These incluie, but are not limited to grades,
expectations of conduct, attendance responsibilities, tardies, homework assignments, course requirements and use
of unscheduled time and other information which is related to satisfactory rJ*r. completion anld conduct.

LESSON OUTLIN-ES
The teacher shall assume the responsibility of preparing positive, appropriate, and thorough lesson plans, as well
as instructions for substitute teachers, and make them available to administraiors upon request.

EARLY DISN{ISSAL FROM CLASSES
STUDENTS WILL NOT BE DISMISSED EARLY FROM CLASSES.

STUDENT GRADE RECORDS
Teachers are required to maintain records for first and second semester of student grades in all classes in Infinite
Campus.

EXTRA CREDIT

legtnning January 3,2011 if extra credit is given, it must be for academic reasons only. The activity/assignment
should not cause a financial burden to students (such as the purchase of Kleenex, food, ioys, taking an exam that
the students must pay for such as the pSAT or pLAN, etc.).
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DEPARTMENT CHAIRPERSONS
2013-2014

Mission Statement:
Arapahoe lligh School Department Chairs will serve as a positive voice for our colleagues by workingcollaboratively to develop solutions related to academic 

"od 
professional issues that ultimately hetp ourstudents achieve their highest potential.

Adopted September 2005 byDepartment Chair Council

Chairman : Natalie Pramenko, Assistant principal

DEPARTMENT

ART

BUSINESS EDUCATION

GUIDANCE

LANGUAGE ARTS

LIBRARY MEDIA CENTER

MATIIEMATICS

PERFORMING ARTS

PHYSICAL EDUCATION

SCIENCE

SOCIAL STUDIES

SPECIAL SERVICES

TECHNOLOGY EDUCATION

WORLD LANGUAGES

InstructionalCoach: KarenGerlich
Mentor Coach: Jackie price

CI{AIRPERSON

Jill Hawthome

Caroline Swank

Kirk Bast

Maura Moritz
Jeff Krduse

TracyMurphy

Dan Swomley
Michelle Crookham

Kelly Parmenter

Jennifer Leyden

Jesse Craig

Brad Meyer

Travis Shaver

Mark Loptien

Jessica Greenless
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DEPARTMENT CHAIRPERSON
POSITION DESCRIPTION FOR ARAPAIIOE HIGH SCHOOL

The administration selects the department chairpersons based on input from departmental members.

Qualifications
Education/License:

l. Current Colorado teacher's certification
2. collegeAJniversity preparation in subject area preferable

Experience:
1. At least one year's teaching experience in the district; tenure status desirable.

Other:
1. Knowledge of department curriculum
2. Involvement in professional growth activities
3' Training in Professional Learning Cg1munities preferred, or commitment to pursue when provided.4. Interpersonal and communication skills
5. Demonstated instructional leadership

Line/Staff Relationship :

Major relationship - Staff
Immediate Supervisor - Building principal
Positions Directly Supervised - Department paraprofessionals or Aides

Key Result Areas and Attendant Responsibilities:
1. Cornmunication

1.1 Schedule and preside at building department meeting
l'2 Communicate information concerning district functions to deparfment members and building

administrators.
I 3 Represent deparknent at building level meetings
I'4 Represent his/her department at the district level in matters relating to subject area1.5 Recommend building representative on district committees when riquested.l'6 Identiff concerns and issues that need to be addressed at the buildinj or district level and communicate

to principal.
2. Planning

2.1 Provide leadership in establishment of goals and objectives for the departrnent.2.2 Recommend in-service activities for deparnnent members2'3 Plan and implement orientation of teaclers/staff members new to the department.2.4 Recommend a department teaching schedule as applicable

^ 2'5 Develop, recommend and implement annual deparhnent budget (general fund budget)3. Program Supervision/Evaluation \e-

3' 1 Monitor the implementation of the district curriculum and recommend program improvement.3'2 Conduct a classroom observation ofeach first year teacher in the departrnent twice a year; such
observation to be followed by a conference between the chairperson and teacher for the purpose of
improving classroom instruction.
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Department Chairperson Position Description - AHS (cont.)

4. Record Keeping
4'l Administer and coordinate distribution of deparlment equipment, textbooks, instructional materials4.2 Maintaindepartmentinventories
4'3 Develop and.maintain up-to-date department curricular files (course offerings, course outlines, and

course descriptions)
5. Other

5.1

5.2
5.3

Assist, when requested by a building administrator, with the interviewing and recommending of
applicants for department positions.
Coordinate assignment of student teachers to department staff members with administration
Cooperate with building administrator and counselors in the collection of student performance and
placement data

5.4 supervise andevaluate paraprofessionals and aides as assigned5'5 Assist in coordination, orientation and evaluation of supply teachers for their department as applicable.5.6 Reinforce the value of teamwork and our variable scheiule.5.7 organization and maintenance of departmental bookroom.
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Colorado

Schosl Safety Resource Center
0epartnr€nt of Pubi ;c 9afety

ESSENTIALS OF SCHOOL THREAT ASSESSMENT:

PREVENTING TARGETED SCHOOL VIOLENCE

t.

il.

il1.

tv.

V.

Sections:

ETEMENTS OF A SCHOOT THREAT ASSESSMENT PROCESS

THE CYCLE OF THREAT ASSESSMENT .5

THREAT ASSESSMENT INqUIRY STEPS ....5

SECRET SERVICE ELEVEN KEY QUESTIONS

SETECTED THREAT ASSESSMENT RESOURCES 18

July 2013

This document is intended as guidance to Colorado schools and was created with collaboration from the
Threat Assessment Work Group of the Colorado School Safety Resource Center.

Consultation with district legal counsel and local law enforcement is recommended.
Additional consultation and template formats may also be obtained from the Colorado School Safety

Resource Center, Department of Public Safety.
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Essentials of School Threat Assessment: Preventing Targeted School violence

Colorado School Safety Resource Center - Julv 2013

with Thanks to Participating Threat Assessment work Group Agencies

Academy School District 20

Adams i.2 Five Star Schools

Aurora Public Schools

Center for the Study and prevention of Violence, CU-Boulder

Cherry Creek School District

Colorado Department of Education

colorado school safety Resource center, Department of public safety

.Denver 
Public Schools

Jefferson County School District

Jefferson County Juvenile Assessment Center

Mapleton School District

John Nicoletti, Ph.D., Nicoletti-Flater and Associates, Inc.

Safe2Tell

700 Kipling street #1000, Lakewood, co 90215 www.colorado.gov/cssRC tP$s93ae*



Threat Assessment: Elements of a school Threat Assessment process
Colorado School Safety Resource Center -Julv 2013

l: Elements of a School Threat Assessment process

Information about the behavior and communications of the student of concern should be
gathered and analyzed by the authorities involved in a threat assessment inquiry or
investigation. This information will permit reasonable judgments about whether the student of
concern is moving along a path toward attack on an identifiable target.

The following four elements are essential to the development and operation of an effective
school safety threat assessment process:

1. ESTABLISH AUTHORITY AND LEADERSHIP TO CONDUCT AN INQUIRY.
2. DEVELOP A MULTIDISCIPTINARY THREAT ASSESSMENT TEAM THAT IS BASED IN THE

SCHOOL OR DISTRICT AND PROVIDE ONGOING TRAINING.
3. ESTABLISH INTEGRATED AND INTERAGENCY SYSTEMS RELATIONSHIPS AND

PARTNERSHIPS TO RESPOND TO PUBLIC SAFETY CONCERNS.
4. PROVIDE AWARENESS TRAINING FOR STAFF, STUDENTS, PARENTS AND COMMUNITY

PARTNERS IN WARNING SIGNS OF VIOLENCE AND REPORTING PROCEDURES.

700 Kipling Street #1000, Lakewood, co 80215 www.colorado.eov/cssRC Tel: Peoo



Threat Assessment: Elements of a schoorThreat Assessment process
Colorado School Safety Resource Center - July 2013

Explanation of Elements of a School Threat Assessment process

1. ESTABLISH AUTHORIW AND LEADERSHIP TO CONDUCT AN INQUIRY

a' Formal policy and procedures are recommended to authorize school officials to conduct a threat
assessment inquiry when any behavior of a student deviates from the norm and may pose a
th reat.

b' Building and district leadership should support, create, and designate the threat assessment
team(s). The building/district team also acts as an information "vortex" for student concerns
and for record-keeping.

c. Information sharing must support the school threat assessment process.
(1) Information must be gathered from various sources during the inquiry.
(2) Consider options for storing the information in an accessible format and keep information in

a central location.
d' Legal issues regarding information sharing requires advance consideration. Consult with legal

counsel and create appropriate memorandums of understanding. Training must be provided to
involved school staff and agency personnel.
(1) FERPA allows for various exceptions to privacy protection that have relevance to threat

assessment inquiries: Section 99.36 (December, 2008) makes clear that educationar
agencies and institutions may disclose information from educational records to appropriate
parties, including parents, whose knowledge of the information is necessary to protect the
health or safety of a student or another individuals if there is a significant and articulable
threat to the health or safety of a student or other individual, considering the totality of the
circumstances.

(2) colorado statutes (HB 00-1119 and SB 00-133) provide schools, and other agencies working
with juveniles, encouragement for open communication among appropriate agencies,
including criminaljustice agencies, assessment centers for children, school districts, and
schools in order to assist disruptive children and to maintain safe schools. 22-32-LOg.L(3,)
c.R.s.
7. Colorado law mandates that each board of education cooperote, and to the extent

possible, develop written agreements with law enforcement officiols, the juvenile justice
system, and social services to identify the pubtic sofety concerns for information sharing.
The Colorodo office of the Attorney General hos developed guidonce, in the form of o
Model lnteragency Agreement for the effective implementation of HB 00-L119 and SB
00-133.
Model Interagency Agreement can be found at

encv cooperation
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2. DEVELOP A MULTIDISCIPLINARY THREAT ASSESSMENT TEAM THAT IS BASED IN THE SCHOOL
OR DISTRICT AND PROVIDE ONGOING TRAINING

a. Multidisciplinary and interagency teams may already exist and respond or intervene in a wide
variety of situations.

b. Roles and responsibilities should be clearly defined for threat assessment, including the leadership
of the team.
(1) An information "vortex" should be identified as a centralclearinghouse for student concerns

and record-keeping.
c' Teams should be trained together in the use of best practices and lessons learned,

(1) Tabletops or experiential exercises are recommended.
d. The primary role of the team is to guide the assessment and management of the situation of

concern, and to provide ongoing monitoring.
e. Suggested mem bership of a tra ined multi-disciplinary team includes no less tha n three mem bers

with whom to counsel, with at least two being onsite, including:
(1) A senior, respected, and trained member of the administration who chairs the team, or

designee who is trained and chairs the team
(2) School disciplinary or safety personnel assigned to school (or faculty member with training)
(3) A mental health professional, such as a school psychologist, social worker, or counselor with

training in threat assessment (may also facilitate the team)
(4) Local law enforcement contact
(5) Others who may be able to contribute to the process, such as:

1. guidance counselors
2. teachers, coaches who know the student well
3. nurses

4. tronsportotion bus drivers
5. custodial and cofeterio staff
6. representative from lEp team, if opplicable
7. community members with information, such as:

a) probation officers
b) social serviceworkers
c) experts and consultants or
d) others providing service or knowledge of the student ( i.e. therapists)

**Note: suicide assessments must be conducted by a trained professional.
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3. ESTABLISH INTEGRATED AND INTERAGENCY SYSTEMS RELATIONSHIPS AND PARTNERSHIPS
TO RESPOND TO PUBLIC SAFETY CONCERNS

a' Community system relationships and relationships between individuals are required.
b. Individuals who can serve as "boundary spanners" are critical to interagency relationships,

developing written protocols, facilitating meetings, and resolution of any conflicts.
c. Interagency Information Sharing Agreements are suggested by Colorado law to identify public safety

concerns for each community (HB 00-1119),
d. ldentify Interagency Team support and clarify roles.

. Interagency Social Support Teams (ISST) or other integrated services teams (Collaborative
Management Program, HB 04-1451) may help to develop Action and Support plans or to provide
needed commu nity services.

o Collaborative Management program portal

httpr//col la boration.om n i.ore/sites/145 Usitepaees/Hom"..rpx

4. PROVIDE AWARENESS TRAINING FOR STAFF, STUDENTS, PARENTS AND COMMUN|TY
PARTNERS IN WARNING SIGNS OF VIOLENCE AND REPORTING PROCEDURES

a. Behavior of concern or threat to public safety, the safety and welfare of a student, the school or
community must be reported to school officials in a timely manner.

b. Reporting procedure must be clear and use a common language.
c. Multiple means of reporting should be encouraged (i.e. tiplines, calling, texting, tell a trusted adult).
d. Use of Safe2Tell Anonymous Reporting Line is strongly encouraged.
e. Breaking the code of silence must be reinforced: Telling keeps people safe.
f. Training should be updated and repeated yearly.

Adapted from:

Fein, R., Vossekuil, 8., Pollack, W., Borum, R., Modzeleski, W., & Reddy, M. (2OO2l. Threot Assessment in Schools: A
Guide to Monoging Threotening Situotions ond to Creoting Safe Schoot Climotes. Washington, DC: United States
Department of Education, office of Safe and Drug Free Schools Program and U.S. Secret Service, National Threat
Assessment Center. A complete copy of the guide is available online at
http://www2.ed.sov/ad mins/lead/safetv/th reatassessmentsu ide.pdf .
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II. THE CYCLE OF THREAT ASSESSMENT**
Refer to: Essentials of school Threat Assessment: l). Elements of Threat Assessment process, lll). Threat Assessment lnquiry steps

and lV). 11 Key euestions (U.S. Secret Servicel

Threat occurs, lmminent Warning Signs Reported, or Concerning Behaviors observed
(Signals a public safety concern or concern for the safety or welfare of the school or community)x

"Note: Law Enforcement should be contacted g4y time information suggests the need for immediate law
enforcement assistance.

- School Secures Safety*
- School Team Conducts Threat
Assessment Inquiry * **

Call Center Reports to School

and/or Law Enforcement

-Law Enforcement Responds

-School is notified-Public Safety

concern or threat to school (MOU)

Team Assembles and Evaluates Level of Concern
- Threat Assessment Inquirv Steps (part lll, p.G)

-Gather Information from Multiple Data Sources (part lll, p.g)
-[KeJ Ouestio4: (part tV, p.16)

- Use "vortex,, of information
**Note: Suicide Assessment should include a trained professional, prior planning is required.

Low Concern ***
(parr ilt)

- Continue monitoring
- Document concern for information ,.vortex,,

***Note: Some district protocols may suggest
additional possibilities. Consult with district
legal counsel as you move through the steps

your school or district.

Medium Concern ***
(Part l[)

- Develop Action & Support plan

- Use integrated systems or multi-
agency approach (ISST), as needed
- Continue monitoring

High Concsln ***

(Part lil)
-Refer to Law Enforcement for
Investigation or refer for Mental
Health Evaluation/Hold
-Re-entry meeting must be conducted
before student returns to school
- Develop Action & Support plan

- Continue monitoring

Concern is Stabilized - Develop Action and Support plan
- Action and Support Plan is implemented based on the level of concern
- Notification has been made to the potential target and their parent
- Student may stay in school or alternative setting
- Plan for re-entry

- Student monitoring continues

Document Concern and Action and Support plan
- Document the behavior of concern, inquiry/investigation and Action and support plan
- Centrally save documentation for information ,,vortex,,

Provide Ongoing Monitoring
- Reassess the effectiveness of Action and Support plan

; Re-engage the process, as needed
- Move the short term plan into an ongoing plan, as indicated
- Reevaluate the system process, as needed

Colorado School Safety Resource Center -July 2013
These are generol guidelines offered by cssRC. Pleose consult with school district legal courr", olf"po"Orl t??"r"



Threat Assessment: Inquiry Steps

Colorado School Safety Resource Center - July 2013

lll. Threat Assessment Inquiry Steps

An inquiry should be initiated immediately in any situation of concern. The threat assessment team
should also consider: "How much time do we have?" lf at anv time information suggests the need for
law enforcement assistance, that assistance should be requested immediately.

When a student's behavior or report of behavior and communications deviates from normal behavior for
student's peers, and indicates concern to this student's safety or the safety of others, school officials
should initiate a threat assessment inquiry for prevention of targeted school violence. The safety of the
school, the student and the community is a priority consideration. The student of concern should be
immediately and safely contained, based on the severity of the concern, until safety procedures are
initiated and assessment process is activated.

Care should be exercised to ensure that a student of concern is treated appropriately, since any
allegations regarding the behavior or perceived dangerousness of the student may be unfounded.

The Six Principles of Threat Assessment (Fein, et al., 2002)

1. Targeted violence is the end result of an understandable process of thinking and behavior.
2. Targeted violence stems from an interaction between the individual, the situation, the setting, and

the target.
3. An investigative, skepticol, inquisitive mindset is needed.
4. Effective threat assessment is based on facts, rather than characteristics or "traits."
5. An "integrated systems approach" is best.
5. lnvestigate whether or not a student poses a threat, not whether a student has made a threat.

Basic threat assessment inquiry steps include:

1. ASSEMBLE THE THREAT ASSESSMENT TEAM.
2. GATHER A VARIETY OF INFORMATION.

3. USE MULTIPLE DATA SOURCES.

4. ORGANIZE AND ANALYZE THE INFORMATION.
5. DETERMINE THE LEVEL OF CONCERN LEADING TO AN ACT]ON PLAN.

6. DEVELOP AN ACTION AND SUPPORT PLAN.

7. DOCUMENT THE THREAT ASSESSMENT AND KEEP RECORDS FOR THE INFORMATION "VORTEX".
8. CONTINUE MONITORING OF THE STUDENT AND THE EFFECTIVENESS OF THE PLAN.

700 Kipling Street #1000, Lakewood, CO 80215 Tel: 303-239
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Explanation of Threat Assessment Inquiry Steps

1. ASSEMBLE THE THREAT ASSESSMENT TEAM

a' Suggested membership of a trained multi-disciplinary team includes no less than three
members with whom to counsel, with at least two being onsite, including:
(1) A senior, respected, and trained member of the administration who chairs the team, or

designee who is trained and chairs the team
School disciplinary or safety personnel assigned to school (or faculty member with training)
A mental health professional, such as a school psychologist, social worker, or counselorwith
training in threat assessment (may also facilitate the team)
Local Law Enforcement contact
Others who may be able to contribute to the process, such as:
L. guidance counselors
2. teachers, cooches who know the student well
3. nurses

4. tronsportation bus drivers
5. custodial and cafeteria stoff
6. representative from lEp teom, if appticable
7. community members with information, such os:

a) probation officers
b) social service workers
c) experts and consultants or
d) others providing service or knowledge of the student ( i.e. therapists)

r Note: suicide assessments must be conducted by a trained professional.

700 Street #1000, Lakewood, CO 80215 Tel: 303-239
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2. enrngR A VARIETY oF INFoRMATIoN

a. The facts that drew attention to the student, the situation and the targets
(1) How did the student come to the attention of school officials?
(2) What were the triggering events and possible targets?
(3) What behaviors and/or communications were reported, and by whom?
( ) What was the situation?
(5) Who, if anyone, witnessed the reported behavior of concern?
(5) What was the context for the reported behavior, i.e. what else was going on at the time of the

reported behavior?

b. Information about the student

(1) ldentifying Information:

1-. Nome
2. Physicol description (hoir color, scars, clothes, etc.)
3. Dote of binh
4. ldentificotion numbers: student lD, etc.

(2) Background information:

L. Residences g. History of having been a victim of violence or
2. Family/home situation buttying
3. Acodemic performonce j.0. Known attitudes toward violence
4. Criminol behavior and law enforcement 11. Triggering events

history 1.2. Possibte targets
5. Sociol networks B. Mental Heatth/substance obuse history
6. History of relationships and conflicts 74. Access to and use of weapons
7. History of harassing others or of being 75. History or grievances and grudges

horassed by others 76. History of response to interventions
8. History of violence toward self and others 77. History of inhibitors to aggression

(3) Current life information:

1. Present stability of living ond home situotions
2. Nature and quolity of current relationships and personal support
3. Recent losses or losses of stotus (shame, humiliation, recent breakup or loss of significant relotionship)
4. Current grievances or grudges
5. Perceptions of being treated unfairly
6. Known difficulty coping with o stressfulevent
7. Any progression in social, academic, behavioral, or psychological functioning8. Recent hopelessness, desperation, and/or despair, inctuding suicidal thoughts, gestures, octions, or

ottempts
9. Pending crises or change in circumstances
70' Note whether the student has ony trusting relationships with adults who are emotionolly avoiloble to

him or her
17' If there is an adult who is "connected" to the student, that adult may have useful informotion about the

student's thinking and behavior and may also have the obitity to disrupt the negative behavior patterns
of the student

700 Kipling Street #1000, Lakewood, CO 80215 Tel: 303-239-4
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c. Information about boundary probing and "attack-related', behaviors

Examination of the thinking and behaviors of school shooters suggests that most attacks are preceded by
discernible behaviors, asthe student plans or prepares forthe attack. These behaviors are referred to as
bou nda ry probi ng or attack-related behavio rs.

Behaviors that should raise concern about potential violence include:

(1) ldeas or plans about injuring him/herself or attacking a school or persons at school
(2) Communications(includingviaanytechnologicalmeans)orwritingsthatsuggestthatthestudenthasan

unusual or worrisome interest in school attacks
(3) Comments that express or imply the student is considering mounting an attack at school, or has made a

threat, written or verbal, to his safety or the safety of others
(4) Recent weapon-seeking behavior, especially if weapon-seeking is linked to ideas about attack or expressions

about interest in attack
(5) Communications or writings suggesting the student condones or is considering violence to redress a

grievance or solve a problem
(6) Rehearsals of attacks or ambushes

d. Motives

Communicated motives for attack behaviors to self or others have included:

(1) Revenge for a perceived injury or grievance
(2) Yearning for attention, recognition, or notoriety
(3) A wish to solve a problem otherwise seen as unbearable
(4) A desire to die or be killed

Knowledge of the communications or writings of a student of concern may help the threat assessment team in
evaluating the risk of targeted violence. Understanding the circumstances that may have prompted a student to
consider attacking others may permit authorities to direct the student away from violence.

e. Target Selection

Information about a student's targets may provide clues to the student's motives, planning and attack-related
behaviors.

700 Kipling Street #1000, Lakewood, CO 80215 Tel: 303-
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3. usr MULTIPLE DATA soURcEs

a. Obtain School Information

A school threat assessment inquiry should begin with what is known about the student from school records,
teacher interviews, classmates and other information such as history from previous schools. Out of school
information, including technology sources, parents/families' information, law enforcement, and mental health
records, if available, are also important. ln utilizing information from school records in a threat assessment
inquiry, the threat assessment team should follow school policies and relevant laws regarding information-
sharing.

Answers to the followins questions mav be drawn from information at school:

(1) ls the student well known to any adult at the school?
(2) Has the student come to attention for any behavior of concern? lf so, what? (Email, texting, website,

posters, papers, class assignments, rule-breaking, violence, harassment, adjustment problems, depression or
despair, acting-out behavior, etc.)

(3) Has the student experienced serious difficulties or been in distress?
(4) ls there anyone with whom the student shares worries frustrations and/or sorrows?
(5) ls there information that the student has considered ending his or her life?
(5) Has the student been a victim and/or initiator of hostile, harassing or bullying behavior directed toward

other students, teachers, or other staff?
(7) ls the student known to have an interest in weapons? lf so, has he or she made efforts to acquire or use

weapons? Does the student live in a home where there are weapons (whether or not the weapons are
secu red)?

b. Interview the Student of Concern

Interviews with a student of concern oftentimes are critical in a threat assessment inquiry, School
administrators and law enforcement officials and their respective legal counsels should follow existing policies,
or develop policies regarding interviews with students of concern.

The primary purpose of a student interview is to learn about the student's thinking, motives, and behavior. The
tone of the interview should be professional, neutral, and non-confrontational, rather than accusatory or
judgmental. Student safety should be maintained as a priority while waiting for or during the interview.

lssues that should be considered include:

(1) When and who to notify parents/guardians of an interview
(2) Whether or when to invite parents/guardians to be present during an interview
(3) Whether and how to use information from an interview for criminaljustice proceedings
(4) Whether and when legal representation should be allowed, offered or provided
(5) The search of a student in any context is a sensitive and complex issue that should be examined thoroughly

by school administrators and their legalcounsel and should be addressed in school policies and in
accordance with law

Conducting an interview with a student of concern, the threat assessment team should:

(1) Be well acquainted with the facts that brought the student to the attention of school administrators and
others

(2) Have reviewed available information concerningthe student's background, interests, and behaviors.
Knowledge of background information concerning the student prior to the interview may help the threat
assessment team judge whether the student is forthcoming and straightforward. Generally, a student
should be asked directly about his or her intentions. An interview can also send the message to the student
that his or her behavior has been noticed and has caused concern.

700 Kipling Street #1.000, Lakewood, CO 80215 Tel: 303-239-44
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resource for interview guidonce: D. & Sheras, P. ( . Guidelines for responding to
student threats of violence. Longmont, CO: Sopris West.

Interview Others Who Know the Student of Concern

Students and adults who know the student who is the subject of the threat assessment inquiry should be asked
about communications or other behaviors that may indicate the student of concern's ideas or intent.

The focus of these interviews should be factual:

(1) What was said? To whom?
(2) What was written? To whom?
(3) What was done?
(4) When and where did this occur?
(5) Who else observed this behavior?
(6) Did the student say who he or she acted as they did?

Interview the Parent/Guardian

Theparentsorguardiansofthestudentofconcernshouldbeinterviewedinmostcases. parentsmaybe
protective of their children, frightened and/or embarrassed about the inquiry and the possibility that their child
may be contemplating a violent act. The threat assessment team therefore should make it clear to the student,s
parent orguardiansthatthe objective of thethreat assessment inquiry is not onlyto help preventtargeted
school violence and diminish the chance that the student and possibly others would be harmed, but also to hetp
their child and protect the safety of others. The threat assessment team should seek the help of the student,s
parents in understanding the student's actions and interests, recognizing that parents may or may not know
much about their child's thinking and behavior.

(1) Questions for parents should focus on the student's behaviors and communications, especially those that
might be attack-related.

(2) Parents should be encouraged to explore all methods of their child's communications including internet
messaging, cell phone communications, and postings on social network sites such as Facebook and
MySpace.

(3) The students'interest in weapons should be explored, as well as his or her access to weapons at home.

Obtain Outside Sources of Information

Information may come to the attention of schools through outside sources such as community organizations,
clubs, other schools, and anonymous reporting lines, such as Safe2Tell.

Interview the Potential Target

Individuals who have been identified as potential targets of the student of concern should also be interviewed.
The primary purpose of that interview is to gather information about any possible situation of concern.

700 Street #1000, Lakewood, CO 80215 Tel: 303-2
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4. ORGANIZE AND ANALvZE THE INFoRMATToN-ALso sEE THREAT AssEssMENT tNeUtRy: sEcRET
SERV|CE ELEVEN KEy qUEST|ONS (SECT|ON tV)

a' Information gathered should be examined for evidence of behavior and conditions that suggest the student of
concern is planning for an attack. ls the behavior of the student consistent with movement on a path toward
attack?

b. Do the student's cu rrent situation a nd setting incline h im or her towa rd or away from ta rgeted violence?
c. Consider if the student behavior is:

(1) normal behavior,
(2) boundary probing behavior,
(3) attack-related behavior, or
(4) attack behavior

d' Other assessment tools may also be used to help organize the information (See Selected Threat Assessment
Resource List)

r Note: suicide Assessments must be conducted by trained professionals

Threat Assessment Inquiry: Secret Service Eleven Key Questions {See Section lV}

1. What are the student's motives and goals?
2. Have there been any communications suggesting ideas or intent to attack?
3. Has the subject shown inappropriate interest in school attacks or attackers, weapons, incidents of

mass violence?
4. Has the student engaged in attack-related behaviors?
5. Does the student have the capacity to carry out the act?
6. ls the student experiencing hopelessness, desperation or despair?
7. Does the student have a trusting relationship with at least one responsible adult?
8. Does the student see violence as an acceptable or desirable way to solve problems?
9. ls the student's conversation and "story" consistent with their actions?
10. Are other people concerned about the student's potential for violence?
11. What circumstances might affect the likelihood of violence?

700 Kipling Street #L000, Lakewood, CO 80215 Tel: 303-239-44



Threat Assessment: Inquiry Steps
Colorado School Safety Resource Center - July 2013

5. DETERMTNE THE LEVEL oF coNcERN LEADTNG To AN AcloN pLAN - THREE BAstc posstBtLtnEs*

a. Low Concern -
(1) lf there is enough reliable information to answer the 11 Key Questions, and
(2) Theweightoftheinformationisconvincingthatthestudentdoesnotposeathreatoftargetedschool

violence nor display any indicators of proactive violence, !@
(3) The threat assessment team may conclude the threat assessment inquiry at this time, and continue

monitoring.

b. Medium Concern: Referral and Planning of Support Services and Monitoring -
(1) The Threat Assessment team may decide to close the assessment process, but conclude that the student is

still in need of assistance with problems or behaviors. An Action and Support Plan needs to be developed
and documented. In this case, the team should work with school and district administrators, school and
district services, community partners, and others to ensure that these individuals receive assistance,
continued support, and monitoring. Please notethatan IEP process is separatefrom boththethreat
assessment and an Action and Support Plan. The plan should be reviewed periodically and monitoring
should continue while the student remains in the system.

c. High Concern: Referral to Law Enforcement for Investigation or to Mental/Behavioral Health
Professionals for lmmediate Evaluation and/or Hold - when information suggests that a crime has
occurred or there is cause for a mandatory reporting.

(1) lfthereissufficientinformationforthethreatassessmentteamtobereasonablycertainthatthestudent
poses a threat to self or others, or

(2) The student appears to be on a path to attack, !@
(3) The team should immediately refer to the appropriate law enforcement agency for a threat assessment

investigation or mental/behavioral professionals for evaluation and/or hold.
(4) A re-entry meeting must be conducted before the student returns to school to develop a school and

community based Action and Support Plan. The plan should establish review dates, provide connection to
district and community mental health professionals and provide monitoring measures.

As the Threat Assessment Inquirv moves to an lnvestieation Status, and law enforcement has been notified.
the team misht continue to ask themselves the followine questions:

(1) Does the information collected prompt more concern or less concern about the possibility that a student is
moving on a path of attack?

(2) What information might prompt less concern?
(3) What information might heighten concern?
(a) What options exist for intervening in the behavior of or redirecting the student away from ideas of or plans

for a school attack?
(5) How should potential targets be contacted, warned, and protected?
(6) ltissuggestedthatyouconsultwithyourschool district'sattorneyaboutthe"dutytowarnand/orprotect."

*Note: Some district protocols may suggest additional possibilities. Consult with school district legal counset
as you move through the steps for your school or district.
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5. oevrloP AN AcTIoN AND sUPPoRT PLAN

An Action and Support Plan can be developed for any situation, but should be developed if evaluation indicates
medium level concern and/or upon re-entry of student of high concern. The purpose is to provide management of
the situation, to protect and aid possible targets, and to provide support and guidance to help the student deal
successfully with his or her problems. The plan also aids in monitoring of the student in the short-term and long-
term. Strategies selected should have the best potential for long-term preventative power, The focus of the process
is to connect the student to services and support systems that reduce the likelihood of future threatening behavior.

a. select actions and interventions related to the level of concern.
b. Notify the potential target and their parents.
c. Consider the history of previous actions, consequences, and interventions and evaluate their effectiveness.d' Start with an intense plan as needed, and then adjust based on progress. Timelines for review of progress can be

short, if needed.
e' Specify consequences, monitoring and supervision strategies, support for skill development and relationship

building.
Maximize the resources of the student, family, community agencies, other intervention providers, etc.
Use community collaborative teams for intervention planning or further assessment, as indicated, (See part l)
lf additional formal assessment is part of the plan, obtain parent permission as necessary.
Build-in formal follow-up meetings to review progress and response to the plan.
Adjust plans as necessary.

DOCUMENT THE THREAT ASSESSMENT AND KEEP RECORDS

Regardless of the outcome of the Threat Assessment Inquiry, the Threat Assessment Team should document the
behavior of concern, the inquiry process, and any actions taken. The school and/or district should have a central
"vortex" for the information record-keeping, such as an administrator and/or team who would have previous
records and information if future concerns are raised.

a' This should be carried out in compliance with any applicable school or other relevant polices and/or legal
considerations and should include a record of sources and content for all key information considered in the
threat assessment, as well as the date that the information was acquired.

b. lt also is important to document the reasoning that led the threat assessment team to its decision.

c' A well-documented record provides baseline information and can be useful if the student comes to authorities,
attention again, or if at some point in the future, investigators or school personnel need to determine whether
the subject has changed patterns ofthinking and behavior.

d' This documentation can also be an asset in demonstration that a threat assessment process was conducted
properly and in compliance with applicable laws, policies, and procedures.

CONTINUE MONITORING OF THE STUDENT AND THE EFFECTIVENESS OF ACTION AND SUPPORT PLAN

a' Transition the short-term plan to a longer-term plan, as indicated.
b. Reevaluate the plan and the system process, as needed.
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Adapted from:

Fein, R', Vossekuil, 8., Pollack, W., Borum, R., Modzeleski, W., & Reddy, M. (2002). Threat Assessment in Schools: A Guide to
Managing Threatening Situotions and to creating Safe School Climotes. Washington, DC: United states Department of
Education, Office of Safe and Drug Free Schools Program and U.S. Secret Service, National Threat Assessment Center. A
complete copy of the guide is available online at http://www2.ed.eov/admins/lead/safetv/threatassessmenteuide.pdf.

O'Toole, M.E. (2000). The school shooter: A threat assessment perspective. euantico, VA: National Center for the Analysis of Violent
Crime, Federal Bureau of Investigation.

For Additional Resources:
See Selected Threat Assessment Resources, July, 2013.

For samples of threat assessment documentation forms, consultation or technical assistance, please contact the
colorado school safety Resource center, Department of public safety.
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lV. Threat Assessment Inquiry:
A summary of the secret service Eleven Key euestions

How should the information from a threat assessment inquiry be organized and analyzed? lnformation
from research and interviews conducted during a threat assessment inquiry can be guided by the

following eleven key questions:

1. WHAT ARE THE STUDENTS MOTIVES AND GOATS?
2. HAVE THERE BEEN ANY COMMUNICATIONS SUGGESTING IDEAS OR INTENT TO ATTACK?3. HAS THE SUBJECT SHOWN INAPPROPRIATE INTEREST IN SCHOOT ATTACKS OR ATTACKERS,

WEAPONS, INCIDENTS OF MASS VIOLENCE?
4, HAS THE STUDENT ENGAGED IN ATTACK-REIATED BEHAVIORS?
5. DOES THE STUDENT HAVE THE CAPACITY TO CARRY OUT THE ACT?
6. IS THE STUDENT EXPERIENCING HOPELESSNESS, DESPERATION OR DESPAIR?7. DOES THE STUDENT HAVE A TRUSTING RETATIONSHIP WITH AT LEAST ONE RESPONSIBTE ADUTT?8. DOES THE STUDENT SEE VIOLENCE AS AN ACCEPTABTE OR DESIRABLE WAY TO SOTVE PROBTEMS?9. IS THE STUDENT'S CONVERSATION AND "STORY" CONSISTENT WITH THEIR ACTIONS?
10. ARE OTHER PEOPTE CONCERNED ABOUT THE STUDENT'S POTENTIAL FOR VIOTENCE?
11. WHAT CIRCUMSTANCES MIGHT AFFECT THE LIKELIHOOD OF VIOLENCE?

Use the information gathered to help determine the seriousness of the concern and to develop the
Action and Support plan.

Explanation of the Secret Service Eleven Key euestions

1. WHAT ARE THE STUDENT'S MOTTVE(S)AND GOALS?

a' What motivated the student to make the statements or take the actions that caused him or her
to come to attention?

b. Does the situation or circumstance that led to these statements or actions still exist?c. Does the student have a major grievance or grudge? Against whom?
d' What efforts have been made to resolve the problem and what has been the result? Does the

potential attacker feel that any part of the problem is resolved or see any alternative?

2. HAVE THERE BEEN ANY COMMUNICATIONS SUGGESTING IDEAS OR INTENT TO ATTACK?

a' What, if anything, has the student communicated to someone else (targets, friends, other
students, teachers, family, others) or written in a diary, journal, or website concerning his or her
ideas and/or intentions?

3. HAS THE SUBJECT SHOWN INAPPROPRIATE INTEREST IN ANY OF THE FOLLOWING?

a. School attacks or attackers
b. Weapons (including recent acquisition of any relevant weapon)
c. Incidents of mass violence (terrorism, workplace violence, mass murderers)

4. HAS THE STUDENT ENGAGED IN ATTACK-RELATED BEHAVIORS? THESE BEHAVIORS MIGHT
INCLUDE:

a. Developing an attack idea or plan
b. Making efforts to acquire or practice with weapons
c. Casing or checking out possible sites and areas for attack
d. Rehearsing attacks or ambushes

700 Kipling Street #i.000, Lakewood, CO 80215 www.Colorado.gov/CSSRC Tel: 303-2 age



Threat Assessment: secret service Eleven Key euestions
Colorado School Safety Resource Center -July 2013

5. DOES THE STUDENT HAVE THE CAPACITYTO CARRY OUT AN ACT OF TARGETED VIOLENCE?

a. How organized is the student,s thinking and behavior?
b. Does the student have the means, e.g., access to a weapon, to carry out an attack?

5. ls rHE STUDENT EXPERIENCING HOPELESSNESS, DESeERATION AND/OR DESpAtR?

a' ls there information to suggest that the student is experiencing desperation and/or despair?b. Has the student experienced a recent failure, loss and/or loss of status?
c' ls the student known to be having difficulty coping with a stressful event?d. ls the student now, or has the student ever been, suicidal or ,,accident-prone,,?

e' Has the student engaged in behavior that suggests that he or she has considered ending their life?

7. DOES THE STUDENT HAVE A TRUSTING RELATIONSHIP WITH AT LEAST ONE RESPONSIBLE
ADULT?

a. Does this student have at least one relationship with an adult where the student feels that he or she
can confide in the adult and believes that the adult will listen without judging or jumping to
conclusions? (students with trusting relationships with adults may be directed away from violence and
despair and toward hope.)

b. ls the student emotionally connected to - or disconnected from - other students?c' Has the student previously come to someone's attention or raised concern in a way that suggested he
or she needs intervention or supportive services?

8. DOES THE STUDENT SEE VIOLENCE AS ACCEPTABLE - OR DESIRABLE - OR THE ONLY WAY
TO SOLVE PROBLEMS?

a' Does the setting around the student (friends, fellow students, parents, teachers, adults) explicitly
or implicitly support or endorse violence as a way of resolving problems or disputes?b' Has the student been "dared" by others to engage in an act of violence?

9. IS THE STUDENT'S CONVERSATION AND "STORY" CONSISTENT WITH HIS OR HER ACTIONS?

a. Does information from collateral interviews and from the student's own behavior confirm or
dispute what the student says is going on?

10. ARE OTHER PEOPLE CONCERNED ABOUT THE STUDENT'S POTENTIAL FOR VIOLENCE?

a' Are those who know the student concerned that he or she might take action based on violent ideas or
plans?

b. Are those who know the student concerned about a specific target?
c' Have those who know the student witnessed recent changes or escalations in mood and behavior?

11. WHAT CIRCUMSTANCES MIGHT AFFECT THE LIKELIHOOD OF AN ATTACK?

a' what factors in the student's life and/or environment might increase or decrease the likelihood
that the student will attempt to mount an attack at school?

b' What is the res ponse of other persons who know a bout the student's ideas or pla n to mo u nt a n
attack? (Do those who know about the student's ideas actively discourage the student from
acting violently, encourage the student to attack, deny the possibility of violence, passively
collude with attack, etc.?)

Adapted from: Fein, R., Vossekuil, B., Pollack, w., Borum, R., Modzeleski, w., & Reddy, M. (2002). Threat Assessment in schools:
A Guide to Manoging Threatening situations and to Creating safe School Climates. washington, DC: United states Department ofEducation, office of Safe and Drug Free schools Program and U.S. secret service, National rhreat Assessment center. A complete
copy of the guide is available onlin" rt 

.
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V. Selected Threat Assessment Resources
July 2013

Bogue, (2002). Risk and resiliency checkup. J-SAT.

Borum,R.,Bartel,P.,Forth,A. (2002). Manual forthestructuredassessmentofviolenceriskinyouth
(SAVRY). Tampa: Louis de la parte Florida Mental Health Institute.

colorado school safety Resource center. (2010). Essentials of school Threat Assessment: preventing
Targeted School Violence. Lakewood, CO; CSSRC.

cornell, D. & Sheras, P. (2006). Guidelines for responding to student threats of violence. Longmont, co:
Sopris West.

cornell, D. & williams, F. (2006). student threat assessment as a strategy to reduce school violence. In
s'R' Jimerson & M'J. Furlong. (Eds.). (pp. 587-602). Handbook of schoolviolence and schoolsafety: From
research to practice. Englewood Cliffs, NJ: Earlbaum.

Fein, R., Vossekuil, F., Pollack, w., Borum, R., Modzeleski, w,, & Reddy, M. (2002; revised, 2oo4).Threat
assessment in schools: A guide to managing threatening situations and to creating safe school climates.
Washington, DC: US Secret Service and Department of Education. A complete copy of the guide is
available online at

Kanan, L.M. (April, 2010)' when students make threats. Principal Leadership. National Association of
Secondary School Principals.

Nicoletti, J' (2010, February). New perspectives on threat assessment. workshop presented at the
Colorado Safe Schools Regional Training, Thornton, Colorado.

Nicoletti, J. (2013, February). Detection, disruption & threat assessment in schools. Video recording of
keynote address presented at CSSRC's Threat Assessments in Schools: Latest Updates in Loveland,
colorado. Available rt htto,//n"*.liu.ttr"rr..orlcssRC/Thr".tArr"rrrn.n,.

o'Toole, M' E. (2000). The schoor shooter: A threat-assessment perspective. euantico, VA: National
center for the Analysis of Violent Crime, Federal Bureau of Investigation

Reeves, M.E., Kanan, L.M' & Plog, A.E. (2010). Comprehensive planning for safe learning environments:
A school professional's guide to integrating physical and psychological safety. New york, Ny: Routledge.

Reddy Ranzano, M', Borum, R., Vossekuil, B., Fein, R., Modzereski, w., & poilack, w. (2006). Threat
assessment in schools: Comparison with other approaches. In S.R. Jimerson & M.J. Furlong. (Eds.). (pp.

Griffiths, A., Sharkey, J.D., & Furlong, M.J. (2008, Winter). Targeted threat assessment: Ethical
considerations for school psychologists. School Psychology Forum, 2(2),30-4g. Retrieved from
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1'47-156). Handbook of school violence and school safety: From research to practice. Englewood Cliffs,
NJ: Earlbaum.

schneller, J. (2005). Psychosocial evaluation and threat risk assessment. Lutz, FL: psychological
Assessment Resources, Inc.

Vossekuil, 8., Fein, R. A., Reddy, M., Borum, R., & Modzeleski, W. (2002).The final report and findings of
the safe school initiative: lmplications forthe prevention of schoolattacks in the United states.
Washington, DC: U'S. Secret Service and the U.S. Department of Education. Access the report in its
entirety at htto://www2.ed.eov/ad m i ns/lead/safetv/oreventi nsatarksre nnrr nrtf

Additional Related Resources

Prlor lhowledge of Potentlal Schoot-Bosed Wolence: lnlormotton students Leorn Moy prevent A
Taryeted Attack This study aimed to further prevent attacks by exploring how students with prior
knowledge of attacks made decisions regarding what steps, if any, to take after learning of the
information' The study sought to identify what might be done to encourage more students to share
information they learn about potential targeted school-based violence with one or more adults. The
report is accessible at http://rems.ed.sov/docs/DoE Bvstanderstudv.pdf.

Campus Attack: Targeted wolence Afledtng lnstltutlons ol Hlgher Educatlon,developed by the U,s.
Secret service (USS), the U.s. Department of Education (ED), and the Federal Bureau of Investigation
(FBl) explores the issue of violence at institutions of higher education (lHEs) in response to the tragic
shooting at Virginia Polytechnic Institute and State University ("Virginia Tech") on April IG,2Oo7.
ED/uss/FBl initiated a collaborative effort to understand the nature of this violence and identify ways of
preventing future attacks that would affect our nation's colleges and universities. In total, 272 incidents
were identified through a comprehensive search of more than i-15,000 results in open-source reporting
from 1900 to 2008' The findings are pertinent and far-reaching, and the incidents studied include all
forms of targeted violence, ranging from domestic violence to serial killers. The report is available
electronically on the REMS TA center web site at http://rems.ed.eov/docs/campusAttacks 201004.pdf.

In November 2009, Virginia Tech published an additional resource document on threat assessment. This
document, lmplementlng Behovtorsl Threat Assasment on Campus,was produced by Virginia Tech
with the support of a grant from the u.s. Department of Education. In this publication, viriinia tech
documented their experience in developing and implementing a behavioral threat assessment process
in the time following the campus shootings on April 16,2007. Starting a campus behavioral threat
assessment process included creating a multi-disciplinary threat assessment team; strengthening and
developing necessary policies and procedures to enhance and support the team's efforts; training the
team; identifying and harnessing key resources on and off campus to intervene where necessary;
securing case management personnel to implement and monitor intervention efforts; and raising
awareness on campus regarding the team's existence, its purpose, and the role that everyone on
campus shares in reporting troubling behavior to the team. The report and numerous resources
collected during the course of developing this book can serve as a starting point for institutions to
consider in crafting their own policies, mission statement, public awareness message, and other relevant
materials. Accessible 

", 
ha,o'l/r"rt."d.*ouldo.r/w rhr"r,Arr"rrr"n,09.odf.
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The U.S Department of Education and the U,S. Secret Service have developed an interactive CD-RoM
that includes scenarios to be used by school threat assessment teams. The CD-RoM, "Safe School and
Threat Assessment Experience: Scenarios Exploring the Findings of the Safe School Initiative" is available
from the Department of Education's Publication center (ED Pubs) at www.ed.gov/pubs/edpubs.html or
by calling (toll free) I-877-433-7827 or by emailing edpubs(oinet,ed.sov. The publicati* to i, -
ED002738C.

The National Association of school Psychologists provides a succinct one-page fact sheet that includes
an overview of the Secret service and FBlfindings, a list of policies that should be addressed district-
wide, information on building an interdisciplinary team, and threat types and levels of risk. Access the
Fact Sheet, Threot Assessments: Predicting ond Preventing SchoolViolence, online at

700 Kipling Street #L000, Lakewood, CO 80215 www. Co lorado.gov/cssRc Tel:303-239-4435 20 | page



Threat Assessment: Secret Service Eleven Key Questions
Colorado Schcol Safety Resource Center 03.19.2010

Threat Assessment Inquiry: A Summary of the Secret Service Eleven

Key Questions

How should the information from a threat assessment inquiry be organized and analyzed? Information
from research and interviews conducted during a threat assessment inquiry should be guided by the

following 11 key questions:

T. WHAT ARE THE STUDENT'S MOTIVES AND GOALS?
2. HAVE THERE BEEN ANY COMMUNICATIONS SUGGESTING IDEAS OR INTENT TO ATTACK?
3. HAS THE SUBJECT SHOWN INAPPROPRIATE INTEREST IN SCHOOT ATTACKS OR ATTACKERS,

WEAPONS, INCIDENTS OF MASS VIOLENCE?

4. HAS THE STUDENT ENGAGED IN ATTACK RELATED BEHAVIORS?

5. DOES THE STUDENT HAVE THE CAPACITY TO CARRY OUT THE ACT?
6. IS THE STUDENT EXPERIENCING HOPELESSNESS, DESPERATION OR DESPAIR?
7. DOES THE STUDENT HAVE A TRUSTING RELATIONSHIP WITH AT TEAST ONE RESPONSIBTE ADUTT?
8. DOES THE STUDENT SEE VIOTENCE AS AN ACCEPTABTE OR DESIRABLE WAY TO SOTVE PROBTEMS?
9. IS THE STUDENT'S CONVERSATION AND "STORY" CONSISTENT WITH THEIR ACTIONS?
10. ARE OTHER PEOPTE CONCERNED ABOUT THE STUDENT'S POTENTIAT FOR VIOLENCE?
11. WHAT CIRCUMSTANCES MIGHT AFFECT THE TIKELIHOOD OF VIOTENCE?

Use the information gathered to help determine the seriousness of the concern and to develop the
action and support plan.

Explanation of the Secret Service Eleven Key euestions

t. WHAT ARE THE STUDENT'S MOTTVE(S)AND GOALS?

a. What motivated the student to make the statements or take the actions that caused him or her
to come to attention?

b. Does the situation or circumstance that led to these statements or actions still exist?
c. Does the student have a major grievance or grudge? Against whom?
d. What efforts have been make to resolve the problem and what has been the result? Does the

potential attacker feel that any part of the problem is resolved or see any alternative?

2. HAVE THERE BEEN ANY COMMUNICATIONS SUGGESTING IDEAS OR INTENT TO ATTACK?

a. What, if a nyth ing, has the student co m m u n icated to so meone else (ta rgets, friends, other
students, teachers, family, others) or written in a diary, journal, or website concerning his or her
ideas and/or intentions?

3. HAS THE SUBJECT SHOWN INAPPROPRIATE INTEREST IN ANY OF THE FOLLOWING?

a. School attacks or attackers;
b. Weapons (including recent acquisition of any relevant weapon);
c. Incidents of mass violence (terrorism, workplace violence, mass murderers).

4. HAS THE STUDENT ENGAGED IN ATTACK.RELATED BEHAVIORS? THESE BEHAVIORS MIGHT
INCLUDE:

a. Developing an attack idea or plan;
b. Making efforts to acquire or practice with weapons;
c. Casing or checking out possible sites and areas for attack;
d. Rehearsing attacks or ambushes.

Exhibit No.: b
Deponent:ME
DatdRPR: blPLlS

Hunter + Geist,
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Threat Assessment: Secret Service Eleven Key euestions
Colorado School Safetv Resource Center 03.19.2010

5. DOES THE STUDENT HAVE THE CAPACITYTO CARRY OUT AN ACT OF TARGETED VIOLENCE?

a. How organized is the student's thinking and behavior?
b. Does the student have the means, e.g., access to a weapon, to carry out an attack?

6. lS THE STUDENT EXPERIENCING HOPELESSNESS, DESPERATTON AND/OR DESpAtR?

a. ls there information to suggest that the student is experiencing desperation and/or despair?
b. Has the student experienced a recent failure, loss and/or loss of status?
c. ls the student known to be having difficulty coping with a stressful event/
d. ls the student now, or has the student ever been, suicidal or "accident-prone"?
e. Has the student engaged in behavior that suggests that he or she has considered ending their life?

7. DOES THE STUDENT HAVE A TRUSTING RELATIONSHIP WITH AT LEAST ONE RESPONSIBLE
ADULT?

a' Does this student have at least one relationship with an adult where the student feels that he or she
can confide in the adult and believes that the adult will listen without judging or jumping to
conclusions? (Students with trusting relationships with adults may be direct away from violence and
despair and toward hope.)

b. ls the student emotionally connected to - or disconnected from - other student?
c. Has the student previously come to someone's attention or raised concern in a waythat suggested he

or she need intervention or supportive services?

8. DOES THE STUDENT SEE VIOLENCE AS AN ACCEPTABLE - OR DESIRABLE - OR THE ONLY
WAY TO SOLVE PROBLEMS?

a. Does the setting around the student (friends, fellow students, parents, teachers, adults) explicitly
or implicitly support or endorse violence as a way of resolving problems or disputes?

b. Has the student been "dared" by others to engage in an act ofviolence?

9. IS THE STUDENT'S CONVERSATION AND "STORY" CONSISTENT WITH HIS OR HER ACTIONS?

a. Does information from collateral interviews and from the student's own behavior confirm or
dispute what the student says is going on?

10. ARE OTHER PEOPLE CONCERNED ABOUT THE STUDENT'S POTENTIAL FOR VIOLENCE?

a' Are those who know the student concerned that he or she might take action based on violent ideas or
plans?

b. Are those who know the student concerned about a specific target?
c. Have those who know the student witnessed recent changes or escalations in mood and behavior?

11. WHAT CIRCUMSTANCES MIGHT AFFECT THE LIKELIHOOD OF AN ATTACK?

a. What factors in the student's life and/or environment might increase or decrease the likelihood
that the student will attempt to mount an attack at school?

b. What is the response of other persons who know about the student's ideas or plan to mount an
attack? (Do those who know about the student's ideas actively discourage the student from
acting violently, encourage the student to attack, deny the possibility of violence, passively
collude with attack, etc.?)

Adapted from: Fein, R., Vossekuil, B., Pollack, w., Borum, R., Modzeleski, w., & Reddy, M. eao2). Threat
Assessment in Schools: A Guide to Managing Threotening Situations and to Creating Sofe School Climates.
Washington, DC: United States Department of Education, Office of Safe and Drug Free Schools program and U.S.
Secret Service, National Threat Assessment Center.

fr:.
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IMMEDIATE SAFETY ISSUE

. Involve Security, SRO or Emergency Responders if necessary

. Follow building crisis/lockdown procedures if necessary

. Physically intervene only if it is safe, brief, and absolutely
necessary (refer to LpS Restraint Guidelines)

o

I

REPORT OR SUSPICION

TARGETED THREAT

OF VIOLENCE

L. Assemble team and begin
Threat Assessment process

and paperwork
2. Contact Parent
3. Conduct Suicide Intervention

if necessary

4. Use Threat Assessment form
to assess risk and determine
action plan, including follow-
up and re-entry plan

5. Involve police if necessary
6. Update ESC/Administration,

LPS Security, communicate
action plan internally

rsoLATE STUDENT(S) OF CONCERN

AND REVIEW INITIAL INFORMATION

Contact ESC-Student Support
office to request district
assistance & resources

ABUSE ATLEGATION

1. Clarify and write down the
exact words a student said,
but don't investigate. When
in doubt about whether to
report something, it is better
to make the call.

2. Call Arapahoe County DHS

Hotline and make a verbal
report (303)636-1750

2. Complete the written report
and fax to ACDHS (303)636-

1765

* See Board Policy JLF

Littleton Public Schools
CRISIS RESPONSE FLOWCHART

surctDE/MH coNcERN

1. Begin Suicide Intervention
process and paperwork (use a

staff trained in ASIST if available)

2. Contact Parent
3. Use Suicide Risk Assessment

to determine level of risk
4. Create action plan based on

level of risk
5. Work with parents or

emergency responders if an

urgent MH evaluation is

needed
6. Send copy of documentation

to ESC

DISCIPLINE DECISION & PAPERWORK

Att FORMS ARE LOCATED

ON THE STAFF INTRANET

UNDER STUDENT SUPPORTUpdated Jon2010

LPS 02086
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Danger Assessment Training

Updates and Reminders for 2lt$-ts

Suicide Intervention
In consultation with our trainers and the implementation of the updated model of Applied suicide
Intervention Skills Training (ASIST), we have made changes to the suicide intervention forms. We no longer
will be making judgments on the "level" of suicide risk. Staff should follow the ASIST intervention model and
utilize the Suicide Intervention Report form as both guidance and documentation of the necessary steps.
In addition, we have added the parent advisement to the resources page to indicate that parents have been
notified of the concern and provided with resources. We are currently working to get these forms translated
into Spanish.

We no longer will be using the old Risk Assessment Worksheet or the Notification of Emergency form.

Threat Assessment
We have made some changes to the Threat Assessment & Action Plan form based on feedback from
administrators and mental health staff. Most of these address confusing checkboxes or terms. A section to
include the summary of team decision was also added. Additional clarification was made on Step 6:
Documentation & Notifications. We are currently working to get this form translated into Spanish.

In addition, two new guidance documents are now available. The Threat Assessment Intervention
HELPSHEET is designed to provide quick reference to key aspects of the process and intervention options.
The Threat Assessment Guidance Document provides specific clarifications about what is required versus
what is optional.

Lastly, as a part of ongoing continuous improvement, we have a new District-level Danger Review Meeting
each week that includes administrators from LPS Security, Student Support Services, and Social, Emotional &
Behavior Services. The team reviews all LPS critical incidents from the past week, including discipline
incidents, suicide interventions, threat assessments, Safe2Tell reports, physical restraints/seclusions,
notifications of new charges from the District Attorney and other reports to or from law enforcement. The
goal is to provide an overarching review and monitoring process and to support schools. you may have
communication from this team as necessary to gather information or as follow up to specific incidents. The
team will also review all HIGH levelThreat Assessments and meet with parents and students if necessary.

No changes this year
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Principles for ldentifying the Early warning signs of school Violence
r Develop caring, supportive relationships with students
o Do no harm - don't enflame the situation
e Understand violence and aggression within a context
r Avoid stereotypes such race, socioeconomic status, academic ability, appearance
o View warning signs within a developmental context
o Understand that children typically exhibit multiple signs (do not over react to one sole sign)

Earlv Warning Siens: When observing a child's behavior it is imperative that the examiner look for multiple signs and
considerthe appropriate context. The signs must be presented in combination and indicate a need forfurtheranalysis
to determine the appropriate intervention.

r Social withdrawal
r Excessive feelings of isolation and being alone
r Excessive feelings of rejection
. Being a victim of violence
r Feelings of being picked on and persecuted
r Low school interest and poor academic performance
o Expression of violence in writings and drawings
r Uncontrolled anger
r Patterns of impulsive and chronic hitting, intimidating and bullying behaviors
. History of discipline problems
r Past history of violent and aggressive behavior
r Intolerance for differences and prejudicial attitudes
. Drug use and alcohol use
r Affiliation with gangs
. Inappropriate access to, possession of, and use of firearms
o Serious threats of violence

lmminent Warning Signs: Indicate a student is very close or has a very high potential of being violent. Usually these
signs are apparent to both staff and parents. When these signs are evident safety is the first and foremost
consideration.

o Serious physical fighting with peers or family members
o Severe destruction of property
r Severe rage for seemingly minor reasons
o Detailed threats of lethal violence
o Possession and/or use of firearms and other weapons
o Other self-injurious behaviors or threats of suicide

ALWAYS REPORT WARNING SIGNS TO AN ADMINISTRATOR AND ALSO TO THE STUDENT'S COIJNSELOR, PSYCHOLOGIST
oR soclAL WjRKER. This can be done vio phone, email, verbally, or ononymously through Colorado,s Safe2Tel line.

Source: center for the study of violence prevention, lJ.s. secret service



Littleton
Public

Schools Threat Assessment Guidance Document

LPS DANGER ASSESSMENT
Suicide - Threats - Bullying

Key Concepts for Threat Assessment:
School staff, students, and parents need to know basic warning signs and how to report
concerns
Gathering information into a single vortex is essentialfor accurate assessment
Behavior patterns are better indicators of risk than a student's words or diagnoses:

o Normal Behavior (within the scope of typical developmental level/age)
o Boundary-Probing Behavior (challenging the established rules, norms, expectations)o Attack Planning Behavior (making threats, dehumanizing others, taking stepstoward

action)
o Attack Related Behavior (obtaining a weapon, attempting to cause violence, etc.)

A student's response to our interventions/barriers is a key indicator in potentiat risk
Inter-agency partnership is essential for effective violence prevention

lementati Guid for the LPS:

Exhibit No.: 7
Deponent: l\ -
DardRpR: (JlZ.dL.r

Hunter+ Geist, tnffi

m on Guadance for the Threat Assessment process in
QUESTION TIGHT (Requiredl LOOSE (Sugeestedl

What are the tPS

expectations for Danger
Assessment Training?

. Every administrator must attend
the training within their first year in
LPS

r Each year, secondary schools must
send at least one administrator and
1-2 mental health staff

o A review of warning signs and the
reporting process should be
reviewed annually with all staff in
your building

In rare special circumstances,
the training can be conducted
with your full team on site at
your building

When must a Threat
Assessment be conducted?

o When a student makes a threat to
kill, seriously harm, or inflict
violence

When there are significant warning
signs of potential violence

Schools can consult with an ESC

Director when they are unsure
whether to initiate the process

When should an ESC

administrator be notifi ed?

r Notify an ESC administrator every
time you initiate a Threat
Assessment process

e Notify LPS Security any time we are
unsure of a student's location or
concerned about immediate safetv

r Check in with an ESC

administrator if you are unsure
whether to start the process

LPS 02479



LPS Threat Assessment Guidance Document - lJpdated 2014

Who leads the process? r The Principal or Assistant principal

should lead the process and be the
primary point person for the family

r A school mental health professional
(counselor, psychologist, socia I

worker) should take the lead in
gathering mental health
information

o lf law enforcement initiates their
own investigation, we collaborate
with them, but still continue our
process.

Can we suspend a student
while we conduct the
Threat Assessment Process?

. Students should be suspended for
the purposes of investigation if we
have major unanswered questions
and/or have not been able to get
sufficient information from key
sources

o You always have the ability to
suspend a student for a Code of
Conduct violation related to the
incident

o School administrators can
choose to get an agreement
from parents to hold their
student out of school for the
purpose of investigation and
then decide later whether it will
stay as a suspension or an
excused absence

Who should be interviewed
during the process?
lnterviews con be conducted in
person or on the phone, but it is
preferable to always interview to
the student in person.

At a minimum, specific interviews
should include:
o The student ofconcern
r The student's parent(s)/guardian(s)
o Any staff member involved in the

situation (or at least one teacher
who knows the student well)

. Any outside provider
(thera pist/doctor/hospita l, etc.)
who has been working with the
student

o Additional interviews can be
conducted with any other
tea ch e rs/staff/stu de nts wh o
might have important
information

r Additional interviews can be
conducted with any other
outside persons who may have
helpful information (youth
minister, coach, etc.)

What information should be
gathered?
It is important to review key
informotion ond look for patterns
of behavior that classifu as:
A. Normal Behaviors
B. Boundary-ProbingBehaviors
C. Attock Planning Behaviors
D. Attock-Related Behaviors

o Review the student's Discipline,
Attendance, Counseling, and lEp
records

o Ask the student's current teachers
for feedback on this student's
recent progress/behaviors

. Any specific documents, writings,
or internet postings that relate to
the concern

r Reports or summaries from private
providers or facilities (will require a

consent form)

Ask parents for any other
information or documents that
would be useful in the process

Should we search a
student's personal items or

o lf the threat of a weapon is involved,
a search ofthe student's backpack,

r A more extensive search of
internet / virtual information
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online accounts?
Searches are allowed under the LpS

Code of Conduct when there is
"Reosonoble Suspicion" of risk, but
make sure to refer to the policy lor
specific detoils.

locker, and vehicle should always be
conducted. lf a high level of
potential danger is present, the
school can request that law
enforcement assist with the search.

. For all other situations, a basic
search of the student's backpack and
locker should be conducted by
school administrators.

r Administrators do have the option to
search a student's oersonal
possessions, including electronic
devices if there is "reasonable
suspicion".

can be conducted when
necessary. This may include
involving the LPS Technology
Department to assist with
accessing email accounts,
websites, etc.

o Make sure to document the
reasons for conducting a search

When should law
enforcement be involved?

r School Resource Officers should be
notified and involved from the very
start of the process. lf there is no
SRO on site, the school may contact
an SRO from another school or any
other police officer for assistance.

. Any specific threat to killsomeone
must be reported to law
enforcement im mediately.

. Law enforcement has a higher
burden of proofthan schools,
and may not initiate their own
investigation or citation. They
also may not address the mental
health concerns/risk.

. LPS Security can also provide
assistance to communicate with
law enforcement.

Who notifies the potential
target(s)?
lf there is o specific person
targeted, they must be notified ond
advised of their right to involve law
enforcement.

r lf the target of the threat is a

student, parent or staff, the school
staff should notify the person(s)
directly and advise them of their
right to involve law enforcement

o lf the target of the threat is not
connected to the school in any
way, we request that the
SRO/Law Enforcement assist us
with notifying those persons.

Do we also do a suicide
intervention?

. Ask the suicide question to the
student EVERY TIME you are doing
a threat assessment

o Initiate an ASIST Suicide
Intervention any time there is a

concern or suspicion of suicidality

It may be appropriate to also ask
the student's friends about any
red flags for suicide

When do we request an
emergency transport to the
hospital?
lf necessary, o law enforcement
officer can place a student on on
emergency (M1) hold ond
tronsport him/her to the hospitol.
LPS stalf cannot do this without the
agreement of law enforcement.

r lf a student is actively suicidal,
homicidal, or gravely disabled by
their mental state, urgent
hospitalization should be

considered
r lf there is disagreement between

school staffand parents, the law
enforcement officer makes the
ultimate decision

r A school staff must follow to the
hospital any time a parent cannot
be reached prior to the transport

r In situations where the level of
risk is unclear or parents are
resistant to law
enforcement/a m bu la nce
transport, you may agree to
have the parent transport and a
school staff follows to the
hospital.

o Sending a school staff member
may not always be possible, but
it ensures that accurate
information is conveyed

When does a higher-level
District review occur?
This process includes a review ov

. Any time a school indicates that
there is a HIGH level of risk

. Any time there is a specific credible

r Principals can request a district-
level review for a MEDIUM level
of risk if they have specific

3
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multiple ESC administrators, LpS

Security, and other key agencies
with the student and family.

threat to kill a student or staff
member

. Any time a firearm is involved

concerns

How are Threat
Assessments documented
and stored in student
records?

. Any Medium or Hieh LevelThreat
should be entered into the
Behavior Management section of
Infinite Campus (even if no
discipline is given). Use the TAAp
code and give a brief summary of
the incident and the outcome of
the Threat Assessment.

. A copy of all finalized Threat
Assessments should be kept in the
discipline file at the school.

. An copy of all Threat Assessments
and related investigation
documentation should be sent to
ESC attn: Nate Thompson

o Staff can enter other notes in
the lC Counseling Log related to
the concerns/interventions.
Anything entered will be subject
to records requests.

r Staff may keep private personal
working files on students, but if
those are ever shared with
colleagues or supervisors, they
can be subject to records
requests.

Who is responsible for
monitoring a student after
they have a Threat
Assessment?

r The school team, led by an
administrator should establish and
manage the safety and monitoring
plan for each student

. A District-wide review of all LpS

safety indicators is conducted
weekly by ESC administrators and
LPS Security

r SRO's and law enforcement can
be involved in ongoing
monitoring and sometimes even
for additional surveilla nce
measures

o Parents should be highly
involved and commit to report
any concerning behaviors

Who else in the school
should be told about the
Threat Assessment?

. Any student or staff who was a

potential target should be notified
. Any staff person who has a need to

act should be notified. (For
example, all of the current teachers
should know since they have a part
in monitoring the safety plan)

o School staff responsible for security
should be notified

r In certain situations, it may be
appropriate to notifli larger
groups such as the entire school
staff or groups of
students/pa rents.

Does a student ever get
"released" from a Threat
Assessment?

. As students are successful at
following the safety and
supervision plan, the plan and
monitoring should be adjusted

o The student's name will stay on a

district-level monitoring list
through the end of theirtime in
LPS.

. We want this to be recoverable
for students and families. lt is
important to share their
successes with your staff just as

much as we would share
concerns.
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Threat Assessment HELPSHEET

Notify parents as soon as possible, and request their assistance in the process
Advise parents of potentially expellable offenses & rights regarding student statements
complete the Threat Assessment process before the end of the day, oR:
Ask parents to keep the student home for the purpose of investigation oR:
Use suspension for the purpose of investigation
lf the student went to a hospital or detention center, complete the threat assessment process prior to their
return to school
AFTER HouRs: Work with LPS Security and Law Enforcement to address immediate safety issues

SEARCHES:

TI M I NG/NOTI FICATIONS: ,'Lffii alt

,/ Ask student(s) to show you online information
'/ search social media and other online sources for information{ Request support from lr Department to find additional digital informationr' search the student's locker, backpack, phone and car if you have reasonable suspicion of risk (see board

policy)

GA
{ Student
./ Pa rents
./ Peers
{ Staff (preferably multiple)
{ Staff from previous Schools
r' Outside Providers (Therapist, Doctor, etc.)
{ Review of Records

{ Consult with a school Resource officer or LPS Security regarding every Threat Assessment'/ Ask parents to consent to a weapons check / safety check in the home{ Ask law enforcement to do a criminal background check (or cBl check to see if a weapon has been purchased
if over age 18)

'/ Ask law enforcement to transport student to the Juvenile Assessment center{ Ask law enforcement to use a mental health hold and transport student to the hospital for evaluation{ In serious situations, law enforcement may lead the investigation, but we still need to complete our process
and plan for safety at school

MENTAL HEALTH INTERVENTION OPTIONS:,/ Ask the suicide question every time
'/ Request parents get the student an urgent mental health appointment (set specific timeline)
'/ Request parents take the student to the hospital for an emergency mental health evaluation{ Request written consent to speak with outside providers (theiapists, doctors, etc.){ In rare cases, LPS may contract with a specialist to evaluate the student
'/ lmportant to address the specific areas of tension and talk to the targeted person(s)

THE ENTM
Establish daily or weekly check-ins for a certain time period
Create a specific behavior plan or safety/supervision plan
Consider establishing "no-contact,, agreements between students
Consider changes to the student,s daily schedule
Notify staff who have a need to act



Littleton
Public

Schools

Threat Assessment / school safety Resources:

Colorado School Safety Resource Center
http: ,, safeschools.state.co.us

center for the Study of prevention of Violence
http: . colorado.edu .pv

National Threat Assessment Center
http: ,. secretservice.gov tac.shtml

Virginia Youth Violence project

http: ',thviolence.edschool.virpinia.edu

Cyberbullying Research Center
http:' '. .. cvberbullving.us
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SCHOOL-BASED THREAT ASSESSMENT IMPLEMENTATION PLAN

Note.: Tllis form is designed to help staff to develop and implement an ffictive threat assessment process Jbr theirschool' It is intended to complement, but not replace, tne ns Threat Assessment & Action plan (TAAp) form.

SCHOOL/PROGRAM: DATE:

1. EARLY WARNING SIGNS AWARENESS VENUES/COMMUNICATIONS:

_ Staff Meetings New Staff Training
_ Parent Meetings Newsletters/parent-letter
_ Student Clubs/Activities School Assemblies
_ Other Venues/Communication :

2. REPORTING PROCEDURES AND CONTACTS:

Staff In-service
School Website
Classroom Safety Unit

3. THREAT ASSESSMENT TEAM MEMBERS:

Primary Person: Back-up Person:

What: By Whom:

6' DOCUMENTATION: (Note: Original document is filed in student,s discipline file)

Building location of threat assessments:
Person in charge oftracking files:

7. KEY SUPPORTS AND PHONE NUMBERS:

_ Anonymous Tip Line Posters

_ Report to Threat Assessment Team
_ Other Reporting Options:

4. TEAM ASSIGNMENTS:

Locate Student:
Interview student:
Interview witnesses:
Contact parent/guardian :

Review Records
Contact Prior Schools:
Outside Agencies/Supports :

Other assignments/duties:

5. ACTION PLAN OPTIONS:

Disciplinary Measures'
Monitoring Measures:
Skill Development Measures:
Relati onship-B uilding Measures :

Other Measures:

District Consult/Supports :

SRO/Police (who/phone):
District Administrators (who/phone) :

Other Supportive Persons/Agencies:

_ Suggestion Box Safety Website
_ Report to Individual lNames: _ )

Guy Grace (x 3416 )

I

Nate Thompson (x 3570)
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Littleton Public Schools
INDIVIDUAL SAFBTY & SUPERVISION PLAN

Name of Student
School

Date
Date of Birth

To support the needs of the student and ensure safety of others, the following plan will be
implemented. This plan will be shared with all school staff members who interact with the student
andlor provide direct supervision during the school day.

I The student may not be in the building before the morning bell and must leave immediately after
dismissal.

! Upon arriving at school, the student will meet. . . ..

n The student may not be in the school hallways or bathrooms alone at any time.

n The student will be supervised during lunch, including restroom use.

! The student will use positive language and avoid threats or intimidation of others.

! (Staff name) will check in with the student each day. ....

n The student has identified the following persons to talk to when
school day:

frustrated or upset during the

n The student will make sure that no other student is in the restroom before entering. The following
specific restrooms will be used:

D The student will have the following contact restrictions at school: (list any restrictions, restraining
orders, etc.)

! The student will have the following technologylinternetrestrictions or guidelines while at school:

! School officials may monitor and review any writings and drawings in the student's possession at
any time during the school day or while on school property or in school vehicles.
D The student will follow all court orders, probation requirements, etc. while at school.

! The following bus plan will be in place:

This plan will be reviewed no later than:

Parent Sisnature Date Parent Signature Date

Bui lding Administrator Date School Representative Date

Date

;]ijil*@

Other Date Other
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LPS Threat Assessment / Danger Assessment Training
Overview

2004-2008 - Some LPS schools were using various versions of a threat assessment, but there is no
consistency or standardized method or procedure in place.

2008'09 - The first standardized LPS Threat Assessment protocols are developed (the Threat
Assessment and Action Plan form was adapted from models in Cherry Creek & DpS). The protocols were
aligned with the recommended model from the U.S. Secret Service, the FBI and Dr. John Nicoletti. The
initial Threat Assessment training was conducted in the spring semester.

2010 - Adaptations are made to make the forms more user-friendly and trainings were conducted in
Elementary and secondary sections. District administrators also begin to offer site-based consultations
and trainings.

20tL- Danger Assessment Training is developed to integrate the concepts of Threat Assessment,
Suicide Intervention and Bullying. This consists of a 2-3 hour session that reviews components of a
positive school culture/climate, warning signs of troubled youth and the essential procedures forThreat
Assessment, Suicide Intervention, and Bullying. The training is attended by administrators and mental
healthstaffandanyotherspecificstaffselectedbythePrincipal. ThistrainingisprovidedbyNate
Thompson who is currently the LPS Director of Social, Emotional and Behavior Services. (See the
attached slides from the prezi presentation used in the training.)

2ot2- LPS Security Department joins the Danger Assessment Training to help integrate generalsafety
and emergency concepts.

Exhibit No.: q
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LPS Danger Assessment Training Attended by AHS Staff

February 28,2OtL

Training provided by Nate Thompson, coordinator of student support services

AHS Training Participants: 5

Training Length: 2 hours

Training slides: LpS 2OIO-2OII Danger Assessment Training

April t2,2Ot2

Training provided by Nate Thompson, coordinator of student Support services

AHS Training Participants: 2

AHS 4h2/2012 Kelly Talen Counselor
AHS 4/12/2Or2 Scott Wadsworth Counselor

Training Length: 2 hours

Training slides: LpS 2Ott-2O1,2 Danger Assessment Training

February 6,20L3

Training provided by Nate Thompson, Coordinator of Student Support Services

AHS Training Participants: 1

AHS | 2/6/2013 Bryan Jesse Assistant Principal

Training Length: 2 hours

Training slides: LPS 2OLZ-20L3 Danger Assessment Training

AHS 2/28/2011 Darrell Meredith Assistant Principal
AHS 2/28/20L7 Esther Song School Psycholoeist
AHS 2/28/201.1 Kirk Bast Counselor
AHS 2/28/2071. Scott Wadsworth Counselor
AHS 2/28/2017 Steve Sisler Assistant Principal

February 24,20t4

LPS OO858



Training provided for AHS administration and counseling department by Nate Thompson,
Coordinator of Student Support Services

AHS Training Participants: 11-

AHS Feb 24,2014 Brvan Jesse Assistant Principal
AHS Feb24,2Ot4 DarrellMeredith Assistant Principal
AHS Feb 24,201-4 Esther Sons School Psvcholoeist
AHS Feb 24,2014 Jonathan Schuster Counselor
AHS Feb 24,2O74 Kelly Talen Counselor
AHS Feb 24,201,4 Kevin Kolasa Assistant Principal
AHS Feb24,2Ot4 Lindsay Gillespie Counselor
AHS Feb 24,2014 Natalie Pramenko Principal
AHS Feb 24,2Ot4 Rachel Conkev (lntern)
AHS Feb24,20L4 Scott Wadsworth Counselor
AHS Feb 24,2Ot4 Steve Sisler Assistant Principal

Training Length: 1.5 hours

Training slides: LPS 2Ot3-1,4 Danger Assessment Training

October 20,20t4

Training provided by Nate Thompson, coordinator of student support services

AHS Training participants: 6

Training Length: 2 hours

Training slides: LPS 2O74-LS Danger Assessment Training

AHS 1.0-20-14 Kelly Talen Counselor
AHS 1.0-20-1.4 Bree Dougan School Psychologist
AHS 1.0-20-1.4 scott wadsworth Counselor
AHS to-20-74 Kirk Bast Counselor
AHS 10-2444 Shannon Kershaw Counselor
AHS IO-2A-14 Julie Reillv Social Worker

February 3,20t5
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Training provided by Nate Thompson, coordinator of student support services

AHS Training participants: 2

Training lengthr 2.5 hours

Training Slides: 2OL4-75 Danger Assessment Training

AHS 2/3/zlts Brian Ceriani Assistant Principal
AHS 2B/2:a$ Lindsay Gillespie Counselor

LPS 00860
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BEFORE TIfi JUOTCIAL ARBITER GROTJP

MICHAEL and DESIREE DAVIS

Claimants,

and

LITTLETON PUBLIC SCHOOL DISTRICT"

Respondents.

$

$

$

$

$ JAG NO.:
$

$

$

$

2015-06654

LITTETON PI]BLIC SCHOOL DISTRICT'S ANSWERS AND RESPONSES TO
CLAIMANTS' FIRST SET OF INTERROGATORIES AND REQUESTS FOR

PRODUCTION OF DOCUMENTS

Respondent Littleton Public School District ("LPS"), by and through its undersigned

attorneys, respectfully submits the following Answers and Responses (and Objections) to

Claimants' First Set of Interrogatories and Requests for Production of Documents:

These Answers and Responses are being submitted on behalf of the Littleton public

Schools, a public corporation. These Answers and Responses, therefore, are based upon on the

knowledge and information available to the Administrators of the Littleton public Schools,

including the Administrators at Arapahoe High School. Conversely, these Answers and

Responses do not pqport to include the information and knowledge of all Arapahoe High School

staff members, including teachers, counselors, classified staff, and former employees, unless

otherwise expressly indicated. These Answers and Responses also do not include information

and knowledge obtained solely by LPS' attorneys pursuant to their inquiries subsequent to the

Shooting. Such information and knowledge is subject to the attomey-client privilege and work

product doctrines which LPS invokes herein, and shall constitute a continuing objection to the

Exhibir No.r I I
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Intenogatories and Requests for Production of Documents. Any other objections will be noted

with particularity to the specific lnterrogatory and Request for Production of Documents.

ANSWERS TO INTERROGATORIES

1. State the name, address, telephone number, and relationship to you of each person

who prepared or assisted in the preparation of the responses to these lnterrogatories. (Do not

include anyone who simply typed or reproduced the responses).

ANSWER: Superintendent Scott D. Murphy; Deputy Superintendent Connie Bouwman;

Assistant Superintendent for Business Services Diane Doney; Director of Secondary Education

Clay Abla; Director of Special Education/Student Support Services Melissa Cooper; Director of

Social, Emotional and Behavioral Services Nate Thompson; Director of Security Guy Grace;

Chief hformation Officer Mark Lindstone; Principal Natalie Pramenko; Assistant Principal

Danell Meredith; Assistant Principal Kevin Kolasa; Assistant Principal Steve Sisler; attorney

Stephen G. Everall. All the above LPS employees are based at either the LPS Education

Services Center, Arapahoe High School, or, in Mr. Kolasa's case, the Euclid Middle School.

Since all are clients of Semple, Farrington & Everall, they should be contacted through Mr.

Everall.

2. Were any reports made by any person concerning the Shooting? (You do not

need to identify the Report prepared by the Arapahoe County Sheriff's Office) If so, state:

(a) the name, title, identification number, and employer of the person who

made the report;

(b) the date and type of report made;

(c) the name, address and telephone number of the person for whom the

report was made.



ANSWER: Connie Bouwman issued a one-page report to Superintendent Murphy on or

about August 13,2014. A copy is submitted herewith in redacted form to preserve the attorney-

client privilege as Exhibit A. The law firm of Semple, Farrington & Everall has submitted

several repofts to the LPS Board of Education, Superintendent Murphy, Assistant Superintendent

Bouwman, Assistant Superintendent Michael Jones and the canier.

3. Describe the policies, procedures, repofis, and evaluations regarding Arapahoe

doors, safety, security and locl$ prior to December 13,2013.In responding to this Interrogatory,

please identify the employees responsible for preparing and implementing those policies and

procedures, and explain why the North doors of Arapahoe High School were not locked at the

time of the Shooting?

ANSWER: Arapahoe High School for many years has been known to be and operated as

an "open campus" during the school day. This originally was a site-based decision started long

ago by a former Arapahoe High School Principal. Ms. Pramenko became the Arapahoe High

School principal starting with the 20L2-2013 school year. Ms. Pramenko and the AHS Assistant

Principals decided to tighten the open qlmpus by adopting a "door schedule" for the primary

means of access to Arapahoe High School. This door schedule was as follows:

DoorName Time

o East (Bubble) Entrance Doors M-F 5:30 a.m.-6:00 p.m.

o North and South Caf6

West Athletic Entry

WestEvent Entry

North aka Forum (east

only)

M-F 5:30 a.m.-3:00 p.m.

M-F 5:30 a.m.-9:00 p.m.

M-F 5:30 a.m.-7:30 a.m.

door M-F 5:30 a.m.-8:00 a.m.



The other Arapahoe High school doors were to be kept locked from the outside and opened on

an as-needed basis' All of the above doors, except for the east North door were opened and

closed electronically at the respective hours. For the east North door, a custodian was charged

with opening it at approximately 5:30 a.m. each moming. At the beginning of the 2013-2014

school year, Mr. Meredith charged the tluee Campus Supervisors (cameron Rust, christina Kolk

and Rod Mauler) with the task to see that the east Norttr door was manually locked around g:00

a'm' The Campus Supervisors and custodians were generally charged with the responsibility to

check all doors throughout the school day to make sure all doors were locked and closed in

accordance with the door schedule. Students and staff were asked not to prop open doors, but

this sometimes happened anyway. The Campus supervisors and custodians were supposed to

remove the props and report to Mr. Meredith. Following the Sandy Hook tragedy in December

20L2' Mt' Grace was asked by LPS Administration to prepare an evaluation of the security

systems at the three LPS high schools for Ms. Doney and Mr. Abla. A copy is attached as

Exhibit B.

IVII. Grace has reviewed the surveillance videos of December 13, 2013, including the

North doors' Based on that review, Mr. Grace has concluded that the east North door was

opened as usual by a custodian around 6:00 a.m. that day, but that the Campus Supervisors did

not lock the door at any time thereafter. The apparent failure to lock the east door appears to

have been an oversight. Mr. Grace also believes that it is at least possible that those doors were

also propped open that day by some students who apparently thought the door was locked.

4' Identify each LPS or Arapahoe administrator, faculty member or employee who

expressed a concern about Karl Pierson's behavior, emotional state, psychological well-being,



mental health, or personality prior to December 1.3,2013 and describe the nature of the concem,

when and how it was expressed and what the response was.

ANSWER: Subject to the objections and restrictions noted previously above, LPS will

list in chronological order those individuals who expressed "concems" to the adminisffation

about Karl Pierson prior to December 13,2013:

1. kr November, 20ll teacher Jacqueline Price and counselor Kelly Talen

documented an incident that occurred in Ms. Price's classroom after class on or

about November 16, 2011, which was Karl's sophomore year. The incident is

described in Karl's Contact Log and Ms. Price's statement provided to the

Arapahoe County Sheriff's Office during its investigation. These documents

were produced previously. Both spoke to Karl. Ms. Price spoke to Mrs. Pierson.

Ms. Talen spoke to Mr. Pierson.

On March 15, 2013, Karl made some derogatory remarks to two students in

teacher Dan Swomley's class after the teacher had announced in open class that

Karl had received a poor grade. The students had laughed at Karl. The teacher

reported the incident to Mr. Kolasa who then met with Karl and suspended Karl

for one day. After a re-entry conference with Karl and his parents later that day,

Mr. Kolasa readmitted Karl to class on Monday, March 18. The teacher thought

the punishment was appropriate. Mr. Kolasa suggested to the parents that Karl

undergo some anger management therapy. This incident was documented with a

suspension form and supported by a written statement from Karl. Mr. Kolasa

later spoke with Mr. Meredith about the incident. Both thought Karl's reference

to the Ides of March in his written statement was "odd." but Mr. Kolasa attributed



it to Karl's attitude.of superiority. The incident was also mentioned in

sheriff's Report. These documents have been produced previously in

Sheriff s investigation.

During the first week or two of the 2013-2014 school year in August, Karl called

a freshman girl's remark in teacher Jeff Corsen's International Relations class

'ostupid." According to the sheriff s Report, Mr. corsen then spoke with another

teacher, Mr. Tracy Murphy, to obtain some information about Karl. Mr. corsen

then spoke with Karl about the inappropriate nature of the comment to a fellow

student. Mr. Corsen apparently had no fuither problems with Karl that year. Mr.

Kolasa was not advised of the incident which was not documented

on the morning of september 3,2013, trigonometry teacher Michelle crookham

noticed that Karl, one of her students, had written the initials,,Klyq:pM" on a test

paper that he had retumed to her that morning; puzzled,, she googled the term and

learned that it was the name of a German band and that the initials in German

stood for "No pity for the majority." Still later - perhaps the following week -
Ms. Crookham discussed the situation with Mr. Kolasa. They decided that each

would ask Karl what he meant. Karl said that it was just a band that he thought

might be of interest to Ms. Crookham. perceiving Karl's comment to be flippant,

Mr. Kolasa directed Karl not to do that again. Nothing further happened. This

incident was not documented.

During the aftemoon of september 3;2013, Karl shouted out in the Arapahoe

High School parking lot after school to no one in particular ttlat, "I'm going to kill

that guy''or words to that effect, referencing teacher Tracy Murphy who perhaps

the

the

3.

4.

5.



6.

5 minutes earlier at a meeting had demoted him as captain of the debate team.

Mr. Murphy was not present. Karl apparently thought that only his mother and

his sister had overheard his shout, but in fact teacher Mark Loptien, who also

happened to be Karl's calculus teacher, overheard it. Mr. Loptien reported it the

next day to Tracy Murphy and Ms. Pramenko after a faculty meeting. Ms.

Pramenko asked Mr. Kolasa to investigate the incident and take any appropriate

measures. Mr. Kolasa spoke with Mrs. Pierson over the phone that afternoon.

she acknowledged Karl's "outburst" and the background leading up to it. This

led to Karl staying home for the next three school days and the Threat Assessment

the following Monday morning. The matter was also reported to the sRo James

Englert who also looked into the matter but apparently decided not to prosecute

Karl for the remark. The incident was documented in Karl's Behavior Detail

Report.

During the Threat Assessment on Monday, september 9, Arapahoe High School

psychologist Dr. Esther Song and Mr. Kolasa expressed concerns to Mr. and Mrs.

Pierson and Karl about Karl's apparent inability to manage his anger. Among

other things, Karl expressly denied that he was serious about his threat,

characterizing it as an "outburst." He stated that he was just letting off steam,

because he was really upset about losing the captaincy. They also were told that

Karl had seen a therapist the preceding Friday, september 6, who had concluded

that Karl was not a threat to himself or ofhers. They were also told that Karl had

no access to nor interest in weapons. Based on these statements and others made

by Karl and his parents at the Threat Assessment, Mr. Kolasa and Dr. song



7.

deemed Karl a "low level threat," and he was allowed to return immediately to

class that day. However, he was to have no further contact with the Speech and

Debate Team nor Mr. Murphy pending a review of the situation. A follow-up

meeting was scheduled for september 26,2013. The incident is documented in

Karl's Behavior Detail Report and the Threat Assessment itsell both of which

were previously produced.

on the afternoon of September r.0, 2013, Karl appeared at a Speech & Debate

Team Meeting despite the specific direction not to. As Mr. Murphy related to Mr.

Kolasa, he [Mr. Murphy] asked Karl to leave, which Karl did immediately. Mr.

Murphy complained to Mr. Kolasa who met with Karl the following day. Karl

said that he didn't understand that he could not attend the team meetings. Mr.

Kolasa said that was not the case and that Karl should stay away from Mr.

Murphy too, until the review meeting later that month. Mr. Kolasa spoke to Ms.

Pramenko about this matter. she documented it in her notes.

on September 11, 2013, according to Mr. Murphy as he later related to Mr.

Kolasa, Karl and Mr. Murphy accidently passed each other in the hallway. Mr.

Murphy said, "Hello, Karl" but Karl walked by him without acknowledging him.

when Mr. Murphy later complained to Mr. Kolasa, the latter pointed out that

Karl, at Mr. Murphyns request, had been directed not to have any contact with Mr.

Murphy. No further action was taken. The incident was not documented.

Prior to the Action Plan review meeting on september 26fr,Mr. Murphy and Mr.

Kolasa met to review Karl's behavior over the last two weeks and to determine

Karl's future role with the speech and Debate team. During this meeting, Mr.

8.
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Murphy again expressed concerns about Karl, but Mr. Kolasa perceived these

concems to be subsiding as the date approached for the review. They eventually

decided that Karl could remain on the team but that he could not remain the

captain. He also would not be allowed to practice, but Mr, Murphy would coach

him for the upcoming debates which would begin in the late Fall.

At the Action Plan review meeting on september 26,2013, the decision was

communicated to Karl and his parents. They accepted this decision and expressed

appreciation. counselor Astrid rhumau, who also attended the meeting, offered

counseling to Karl. Ms. Thumau documented the meeting in Karl,s contact Log.

During the early part of october, 2013, campus supervisors Rust and Kolk

reported to Mr. Meredith that they had seen Karl .,looking at guns,, on his

personal computer in the Arapahoe High School cafeteria with four other students

earlier that day. Although he is not absolutely sure, Mr. Meredith believes that

this comment might have been made at one of the weekly campus security team

meetings. Mr. Meredith recalls that they could not say what types of guns that the

students were looking at. Mr. Meredith recalls saying that the students could look

at the guns on Karl's computer, but that the campus supervisors should continue

to observe Karl and note his behavior. Mr. Meredith does not recall any of the

campus supervisors, including Rust and Kolk, ever approaching him again about

Karl. This incident is not documented.

on November L, 2013, spanish teacher vicki Lombardi sent an email to Mrs.

Pierson that Karl had blurted out in her class that day ..'when do we get to drink

11.
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tequila?" The email was produced during the Sheriffs investigation. Karl's

comment was not reported to the fuapatroe High School administration.

According to the Sheriff's Report and documents subsequently produced by the

Sheriff, Karl made a "heckling" remark to some unidentified students during their

presentations in Mr. Robert Hansen's class. This incident was not reported to the

AIIS Administration at the time. LPS learned about it in conjunction with the

release of the Sheriff s Report in October, 2014.

On November 20,2013, Mr. Tracy Murphy approached Ms. Pramenko after a

faculty meeting at which surveillance and security measures in general had been

discussed. Mr. Murphy asked that security cameras be placed in the library now

that monies would be available following the successful bond election earlier that

month. kr the process, Mr. Murphy noted that "If anything happens, it's going to

happen here." On December 12,2013, Ms. Pramenko and others visited the

Iibrary, among other things, to determine the appropriate location for new security

cameras.

On December 11, 20L3,Kafl was locked out of Ms. Lombardi's Spanish class.

He knocked on the door seeking re-entry. Another student shook his head "no."

Then Karl began pounding on the door. After opening the door, and a brief

exchange, Ms. Lombardi told Karl to collect his things and leave the classroom.

Karl left. Ms. Lombardi then called Mr. Kolasa who came down to her

classroom. She told him what happened. By that time, Karl had gone off to the

cafeteria where he was escorted to Mr. Kolasa's office. Mr. Kolasa and Karl

discussed what happened. Karl wrote out a written statement. They called Mrs.

14.

15.
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Pierson. Karl asked to apologize to Ms. Lombardi, but Mr. Kolasa told him that

he would have to do that tomorrow. Karl was sent home. He returned to school

the next day. No inappropriate behavior was repofted to Mr. Kolasa that day.

Mrs. [ombardi later told Mr. Kolasa that Karl had apologizedto her. Mr. Kolasa

documented the incident in Karl's Behavior Detail Report.

5. Was any LPS or Arapahoe administrator, faculty member or employee disciplined

as a result of any action, omission, error or conduct related to the Shooting? If so, please describe

in detail.

ANSWER: No.

6. Identify and describe any documents that were destroyed since the Shooting or

removed from any LPS or Arapahoe files relating to Karl Pierson following the Shooting.

NEB: To the knowledge of LPS and AHS Administrations no documents have

been destroyed since the Shooting or were removed from any LPS or Arapahoe files relating to

Karl Pierson following the Shooting. To the contrary, LPS understands that all such documents

were produced to the Arapahoe County Sheriff's Office in conjunction with the latter's

investigation.

7. Identify all threat assessments performed by LPS, Arapahoe or Esther Song from

2011 to the present.

NEB: See Exhibit C summarizing approximately 100 Threat Assessments.

Please note that Esther Song conducted all Threat Assessments at Arapahoe High School

beginning the school year 2010-2011 through December 3L, 2013. Shortly thereafter, an

additional psychologist was assigned to Arapahoe High School for the remainder of the 2013-

2014 school year. Both Dr. Song and the other school psychologist participated in a total of five
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(5) Threat Assessments that semester at Arapahoe High School. Dr. Song left the employ of LpS

at the end of the school year. LPS understands that the Claimants have withdrawn their request

for the identification of Threat Assessments performed by LPS for the 2014-20L5 school year.

If additional information is sought beyond that contained in Exhibit C for Threat

Assessments, then the District objects. Such details - particularly with regard to other schools

than Arapahoe High School, including elementary and middle schools - have absolutely no

bearing on the dual objectives of this Arbitration, namely, "to discover the facts and

circumstances surrounding the Shooting, the conditions and events that gave rise to the Shooting,

the lessons to be learned from the Shooting, and the response of LPS to those events." Threat

Assessments are plainly "educational records" within the meaning of FERPA Section 20 U.S.C.

$ 1232(9. The purpose of FERPA is to "assure parents of students ... access to their education

records and to protect such individuals' right to privacy by limiting the transferability (and

disclosure) of the records without their consent." Alig-Mielcarek v. Jackson, 286 F.R.D. 521,

526 (N.D. Ga,20L2). While FERPA does not provide a privilege for any disclosure of student

records, the party seeking disclosure is required to demonstrate a genuine need for the

information that outweighs the privacy interests of the students. Id. The Claimants simply

cannot meet the higher burden of demonstrating a need for this information which would

outweigh the privacy interests of the students for whom such Threat Assessments were

completed. LPS recognizes that the Claimants have "directed LPS to redact certain information

from the Threat Assessments" implying that these redactions would eliminate "personally

identifiable information" thereby satisfying FERPA; but this is not the case because members of

the school community likely would be able to identify the students anyway. Finally, responding

to this overbroad Interrogatory would be unduly burdensome.
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8. Identify all suspensions andlor expulsions from Arapahoe from 2011 to the

present, including the grounds therefor.

ANSWER: See, Exhibit D. If more information is sought than that which is contained

in Exhibit D, then LPS objects on the basis of the reasons set forth in the answer to Intenogatory

No. 7. In this regard, LPS notes that there were 326 incidents which resulted in suspensions

and/or expulsions at Arapahoe High School during these three years. (Records for 2015 have yet

to be compiled.) Responding to this overbroad Interrogatory also would be unduly burdensome.

9. Describe in detail all actions taken by you to prevent the Shooting.

ANSWER: Objection: This is a contention Interrogatory which implicitly presumes

that LPS knew, or at least suspected, that the Shooting would occur sometime during the

2013-20L4 school year. This was not the case at all. That said, LPS took many steps before the

2013-20L4 school year to prevent school shootings in general. These steps generally included

increased school security from the previous year; including threat assessment training and mental

health counseling. The complete history of these District wide efforts is available on the District

website and includes a "Mental Health Position Paper'o prepared by LPS. Other documentation

concerning school safety is also being submitted.

10. Describe in detail any communications or contact that Natalie Pramenko, Kevin

Kolasa, Danell Meredith, Steve Sisler, Esther Song, Astrid Thurnau, or Kelly Talen had with

Karl Pierson or his parents between September 3 , 20L3 and Decemb er 13 , 2013 .

ANSWER:

(a) Natalie Pramenko - None.

(b) Kevin Kolasa - At least one and possibly two telephone conferences with Mrs.

Pierson between September 4 and 5 in which Mrs. Pierson acknowledged that
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Karl made the threat, that he would need to stay out of school the next three days

and that a Threat Assessment would be performed on Monday morning,

September 9, before Karl could return to class; the Threat Assessment

meeting/conference on Monday, September 9, in Mr. Kolasa's office; a meeting

with Karl on September 11 following his unauthorized appearance at the Speech

& Debate Team meeting; a meeting with Karl after he passed by Mr. Murphy in

the hallway; the Action Plan Review meeting with Murphy, Thumau, Mr. and

Mrs. Pierson and Karl on September 26; the meeting with Karl, including a

telephone conference with Mrs. Pierson immediately following the "door

pounding" incident on December llft; occasional greetings and observations of

Karl in the hallways and cafeteria but nothing of substance was discussed or

noted

(c) Darrell Meredith * None.

(d) Steve Sisler - None.

(e) Esther Song - the Threat Assessment conference/meeting on Monday moming,

September 9; an email exchange with Mrs. Pierson on September l0 regarding a

possible IEP assessment for Karl; a brief exchange with Karl about a possible Ie

test for Karl sometime in the time frame of mid-september through mid-October.

There may have been other contact of which LpS is unaware.

(f) Astrid rhurnau - the Action plan Review meeting on september 26.

(g) Kelly Talen -LPS is unaware of any contact.

11. Describe in detail the entire investigation, inquiry, analysis, or interviews

performed as part of the threat assessment performed with respect to Karl Pierson in September
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2013.In responding to this Interrogatory, identify every document that Esther Song reviewed,

every person with whom she spoke, and any other information that she considered.

ANSWER: After Mr. Kolasa was notified of Karl's threat on September 4, he spoke

with Teachers Mark Loptien and Tracy M.rphy. He then called Mrs. Pierson that afternoon.

She confirmed the circumstances and details of the threat and that she would be keeping Karl out

of school the rest of the week. She also said Karl would be seeing a private therapist later that

week. On or about September 5, Mr. Kolasa informed SRO James Englert of the incident and

asked him to talk to Mr. Murphy that afternoon. Mr. Englert said he would look into the matter.

Mr, Kolasa again spoke with Mr. Murphy. He reviewed Karl's records. At some point during

that week, he asked Arapahoe High School Psychologist Dr. Esther Song to participate in a

Threat Assessment. He then discussed the background with her. He then called Mrs. Pierson to

schedule a Threat Assessment meeting for the coming Monday, September 9. Mr. Kolasa

answered Mrs. Pierson's questions about the upcoming Threat Assessment. Aside from Dr.

Song's discussions with Mr. Kolasa leading up to the Threat Assessment, LPS does not know to

whom she spoke prior to the Threat Assessment on September 9 or which documents she

reviewed. Mr. Kolasa believes that Mr. Murphy spoke with Dr. Song later about the Threat

Assessment.

L2. Explain exactly how you came to the conclusion that Karl Pierson was a "low

level" threat, and precisely what information you considered in coming to that conclusion.

ANWE&: Mr. Kolasa concluded that Karl Pierson was a "low level" threat, based on

his prior contacts with Karl; his understanding of the events leading up to and including the

threat on September 3 which seemed implausible and which Karl had denied as being serious;

that the threat was made outside Mr. Murphy's presence after an emotional setback; his
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conversations with Mrs. Pierson that a private therapist had concluded that Karl was not a threat

to himself or others; and, of course, the Threat Assessment meeting itself which was extensively

documented in the Threat Assessment. Dr. Song's opinion ttrat Karl was a "low level" threat

reinforced Mr. Kolasa's thinking. Ms. Pramenko accepted Mr. Kolasaos and Dr. Song's

opinions.

13. Identify each Arapahoe administrator, faculty member or employee who was

aware or advised that Karl Pierson was looking at guns on his computer or tablet at school in the

falVwinter of 2013.

ANSWER: Cameron Rust, Christina Kolk, Darrell Meredith and perhaps Rod Mauler

and SRO James Englert. LPS notes that the latter two denied any such awareness in the Sheriff s

Report.

14. Describe and identify all training, classes, workshops or seminars in which

Arapahoe's administrators, faculty, counselors or employees participated relating to the proper

performance of a threat assessment. For each such training, class or seminar identified, state the

date, the length of any training, classes or seminars, who sponsored the training, classes or

seminars, and the persons who participated in such training.

ANSWER: Pursuant to C.R.C.P. 33(d), LPS produces pertinent documentation.

15. Describe in detail the criteria used to evaluate the performance of the Arapahoe

administrators, including the principal, vice principals and counselors, including in particular

how the disciplinary, suspension or expulsion rates at the school are considered in evaluating

such persorurel.

ANSWER: Pursuant to C.R.C.P. 33(d), LPS produces pertinent documentation. Note

that the criteria are applied district-wide * not just to Arapahoe High School. Please also note
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that the criteria do not contemplate that the assessment may be based, in whole or in part, on

"disciplinary, suspension or expulsion rates at the particular school.,'

16' Describe in detail the circumstances sunounding the statement by the Arapahoe

administrator to the effect that -- We all know Karl Pierson is going to snap; it just won,t be at

Arapahoe' In particular, identify when the statement occurred, what prompted the statement,

who was aware of the statement and what if anything was done to follow up on the statement.

ANSWER: No Arapahoe High School administrator remembers making a smrcment

"to the effect that - we all know Karl Pierson is going to snap; it just won,t be at Arapahoe.,,

t7 ' Describe in detail any formal or informal policies at Arapahoe concerning when,

whether and how to document information about student disciplinary, behavioral or

psychological incidents that occur at the school?

ANSWER: When a student is "disciplined" at Arapahoe, the disciplnary action

should be documented quickly, if not immediately, by an administrator in the student,s Behavior

Detail Report on Infinite campus and pertinent discipline forms. sometimes written statements

from the disciplined student or other students are also obtained. with regard to .,behavioral 
or

psychological" incidents which do not result in discipline, the administrator or counselor is given

greater discretion as to whether to document. Essentially, it comes down to the seriousness or

other noteworthiness of the "incident". If the administrator or counselor decides to document the

incident, it should be in the student's Contact Log on hrfinite Campus. There may also be other

specific documentation, such as a statement. Additional documentation is submitted herewith.

18' Describe in detail what reports LPS and/or Arapahoe prepares relating to

disciplinary or violence problems at the school, who prepares the reports, for what purpose the

reports are prepared, and to whom they are sent.
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ANSWER: See, ExhibitE.

19. Describe in detail the policies or procedures applicable to sharing disciplinary,

behavioral or psychological information about students among the administrators, faculty,

counselors, security personnel and other employees at Arapahoe.

AIISWER: The Arapahoe High School administration follows FERPA, its regulations

and applicable Colorado statutes with regard to "sharing disciplinary, behavioral or

psychological information about students." See also, Student Code of Conduct Board Policy

JRA/JRC; C.R.S. g 24-72-204(3XdXI[); C.R.S. * 22-32-126(5); C.R.S. S Z2-32-t09.3.

Essentially, such protected information is made known on a "need to know" basis. This

"sharing" necessarily entails the exercise of discretion. Additional documentation is submitted

herewith.

RESPONSES TO REOUESTS FOR PRODUCTION

l. Produce any documents that were referenced in the Interrogatory responses or

used in preparing the Interrogatory responses.

RESPONSE: No objection. LPS notes that to the extent that such documents were

previously produced in conjunction with the Arapahoe County Sheriff's investigation and report,

they will not be produced again, except where specifically noted otherwise.

2. Produce any communications between LPS and any person, including internal

communications concerning Karl Pierson, including but not limited to any communications

concerning the threat assessment performed with respect to Karl Pierson.

RESPONSE: Objection. This Request is overly broad, burdensome and not necessarily

designed to assist in attaining the purposes, goals and objectives of this Arbitration.

Notwithstanding the said Objection and without waiving it, LPS notes that it believes it has
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already produced all documents concerning Karl Pierson.up through and including December 13,

20t3 to the Sheriff's Investigative Team. These documents now have been released to the

public. They will not be produced again. With regard to communications subsequent to

December 13, 20L3, LPS will produce 'ocommunications" in the form of electronic mail from

selected individuals through December 13, 2014 pursuant to agreement with counsel for the

Davis's. These individuals are Scott Murphy, Natalie Pramenko, Danell Meredith, Kevin

Kolasa, Steve Sisler, Karl Pierson's teachers, Nate Thompson, the Arapahoe High School

Campus Supervisors, James Englert, Esther Song, Astrid Thumau, and Kelly Talen. These

communications will be released after review for privilege is completed.

3. Produce the complete personnel files, including Summative Evaluation Repofts or

any other performance evaluations for the following individuals for the period 2012-2015:

a. Scott Murphy

b. Natalie Pramenko

c. Darrell Meredith

d. Kevin Kolasa

e. Steve Sisler

f. Nate Thompson

g. Esther Song

RESPONSE: Objection. This Request is overly broad and not reasonably designed to

lead to the discovery of evidence or other information that would attain the purposes, goals and

objectives of this Arbitration. The privacy rights of these individuals must be respected,

particularly where documents produced in this Arbitration will be generally available to the

public after the discovery process is completed. See C.R.S. g 22-9-109. Federal courts in
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Colorado also have routinely held that requests for "complete personnel files," including. any

performance evaluations, are overbroad and must be denied. ,See, Regan-Touhy, 526 F.3d 641,

648-49 (10fr Cir.); See also Chung v. El Pqs-g School District No. 11, 2015 WL 1880372ar 6 (D.

Colo. 2015) (Court refused to permit a fishing expedition regarding the entire content of

supervisor's personnel file); Rivera v. UNUM Life Ins. Co. of America. 2012 WL 27Q9138 at 3-

4 (D. Colo. 2012) (Blanket request for personnel files in hopes to find evidence of bias

improper). Instead, a request must be nanowly tailored to seek the information in the personnel

file relevant to the issues. However, Superintendent Murphy's evaluations are produced

herewith since, by statute, they are public documents. C.R.S. g 22-9-109.

4. Produce any documents, communications, intemal reports or other

communications relating or referring to the Shooting.

RESPONSE: Objection. See Response to Request No. 2. With the exception of Exhibit

A attached hereto, no other intemal reports exist, except for those which are protected by the

attorney-client privilege and/or work product doctrine. Notwithstanding the objection and

without waiving it, LPS will produce electronic mail ("communications") of selected individuals

listed in Response to Request No. 2 through December 13,2014.

5. Produce the Cumulative Student Folder conceming Karl Pierson.

RESPONSE: No Objection. These documents were produced in conjunction with the

Arapahoe County Sheriff s investigation, but they are produced again herewith.

6. Produce any interviews, statements or recorded notes of any LPS or Arapahoe

administrator, faculty member, teacher or employee related to the Shooting.

RESPONSE: The only documented interviews, statements or recorded notes of which

LPS currently has possession were gathered during the Sheriff's investigation, except for the
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notes of LPS's attorneys arising out of interviews of LPS employees. These latter documents are

subject to the attomey-client privilege and/or work doctrine.

7 ' Produce any policies, procedures, manuals, guidelines or other instructions that

refer or relate to how, when or why to perform a tlreat assessment, including any such policies

concerning when how and who is responsible for performing any follow-up on such threat

assessments.

RESPONSE: No objection. They are produced herewith.

8' Produce any intemally or externally generated safety/security reports, evaluations

or reviews performed on AHS in the last 5 years.

RBSPONSE: No objection. They are produced herewirh as Exhibit D.

9' Produce any policies, procedures, manuals, guidelines or other instructions that

refer or relate to how, when or why to intervene with a student suffering from a mental health

concem' behavioral problem, or other personal crisis, including the LpS and/or AHS personnel

responsible for those interventions.

RESPONSE: No objection. They are produced herewith.

10' Produce any policies, procedures, manuals, guidelines or other instructions that

refer or relate to how, when or why to suspend or expel a student including ttre LpS/AHS.

RESPONSE: No objection. They are produced herewith.

11' Produce any documents that refer or relate to how LpS and/or Arapahoe

administrators are evaluated, and how student suspensions, expulsions or other disciplinary

actions are considered in such evaluations.
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RESPONSE: No objection. They are produced herewith. By way of clarification and in

specific response to the Request, LPS notes that "student suspensions, expulsions or other

disciplinary actions" do not factor into an administrator's evaluation.

12. Produce any cornmunications between LPS and/or Arapahoe and the Arapahoe

County Sheriff's office concerning the Shooting.

RESPONSE: Objection. Vague, overly broad, not reasonably calculated to lead to the

discovery of admissible evidence or information designed to attain the purposes, goals and

objectives of this Arbitration. In this regard, LPS assumes that the Request is not directed to

"communications" that were reported in the Sheriff's investigation. Notwithstanding the

Objection and without waiving it, LPS will produce electronic emails between Superintendent

Scott Murphy and the Sheriff's Office up through and including December 13,2014.

13. Produce Kevin Kolasa's "Karl Pierson" file.

RESPONSE: No objection. LPS notes that this file was produced to the Sheriff's Office

in conjunction with the investigation and that these documents have been released to the public.

See also ACSO Documents l5LL-1523. They will not be produced again.

14, Produce the "troubled kids" list, whether formally or informally maintained for

Arapahoe for the years2009-2013.

RESPONSE: Arapahoe High School does not have and did not have a "troubled kids"

list for the years 2009-2013. If this Request is meant to refer to a list of Arapahoe High School

students that certain Campus Supervisors prepared in the Fall of 20l3,no Arapahoe High School

administrator ever took possession of that list; therefore, LPS cannot produce it. Even if LPS

had it, production would be objectionable under FERPA.
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15. Produce all threat assessments performed by AHS for the years 2009-2014,

including any documents relating to any actions or follow up taken by LpS or AHS personnel.

RFSPONSE: Objection. See, Answer and Objection to lntenogatory No. 7. Note that

no Threat Assessments were done at AHS for the school year 2009-2010. The Request is

overbroad, burdensome, and violates the privacy rights of the individuals in question and

compromises the confidentiality of student records in violation IiERpA, 20 USC g 1232(9) and

C'R'S. I 24-72-20a(3XaXI). The Claimants simply cannot meet the higher burden of

demonstrating a need for this information which would outweigh the privacy interests of the

students upon whom such threat assessments were completed. See, Alig-Mielcarek v. Jackson,

286 F'R.D. 521,526-27 (N.D. Ga. 2012). LPS recognizes that the Claimants have "direcred LpS

to redact certain information from the Threat Assessments" implying that these redactions would

eliminate "personally identifiable information" satisfying FERPA; but this is not the case

because members of the school community likely would be able to identify the students anyway.

Notwithstanding the objection and without waiving it, LPS will produce statistical information in

Exhibit C.

16. Produce all documents that refer or relate to the termination, resignation, transfer

or reassignment of the following persons following the shooting:

a. Kevin Kolasa

b. Esther Song

c. Christina Kolk

d. Cameron Rust

RESPONSE: Objection. See, Response to Request No. 3.
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17. Produce any formal or informal policies, procedures, manuals, guidelines or other.

instructions that refer or relate to how, when or why student disciplinary contacts are or are not

documented.

RESPONSE: Objection. Vague as to the meaning of "student disciplinary contacts".

Nevertheless, certain documents are produced herewith.

18. Produce any materials related to any training you received, including any

materials from classes or seminars conceming school safety, violence prevention, school

shootings, or threat assessments in the past 5 years.

RESPONSE: Objection, overbroad and unduly burdensome both as to "youo'and "any

materials". Without waiving the objection, LPS will produce herewith representative materials

in the possession of Nate Thornpson and Melissa Cooper who are the LPS administrators that

oversee training for these subjects.

19. Produce any formal or informal policies, procedures, manuals, guidelines or other

instructions that refer or relate to how, when or why LPS and/or AHS share, centralize or collect

information about disciplinary or behavioral concerns about a student among administrators,

faculty, security persorurel and other employees.

RESPONSE: No objection. These documents are produced herewith.

20. Produce any formal or informal policies, procedures, guidelines or other

instructions concerning communications about the Shooting by administrators, faculty or other

employees to the LPS community, the public or the Arapahoe students and their families.

RESPONSE: No objeetion. These documents are produced herewith,

21. Produce any critiques, reports, recommendations, studies or evaluations

concerning mistakes made, areas of improvement or recommendations to be considered with
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respect to the handling of school violence, threat assessments, or students in crisis since the

Shooting.

RESPONSE: Except for any reports subject to the attomey-client privilege and/or work

product doctrine, no objection. Such documents are produced herewith, including the LpS

Administrative Review of LPS Threat Assessment Protocol dated June 24,2014. LpS also notes

that in the fall of 2014 the LPS Board of Education convened a community-wide Committee to

review LPS's safety and mental health practices. The materials and efforts of this Committee to

date can be found on the LPS website. The Committee's report is expected at the end of June,

201s.

I hereby swear that the above answers are true and conect to the best of mv information

and belief.

LITTLETON PUBLIC SCHOO

Scott D. Murphy, rintendent

STATE OF COLORADO

CITY & COI.JNTY OF DENVER

)
)ss
)

Sworn and subscribed to before me this lifr auvof June, 2Ill,byScott D. Murphy.

Witness my hand and official seal.

ELAINE D MONTOYA
NOTARY PU8[IC

gl4_rq oF coLoRAoo

", 9"$8,IA5I lP,f.33?!:331;J 1,.,,,
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AS TO OBJECTIONS AND RESPONSES:

SEMPLE, FARRINGTON & EVERALL. P.C.

By:

The Chancery Building, Suite 1308
1120 Lincoln Street
Denver, Colorado 80203
Telephone: (303) 595-0941
Facsimile: (303) 861-9608
E-mail: severall@semplelaw.com

ATTORMYS FOR RESPONDENT
LIT'TLETON PUBLIC SCHOOL DISTRICT
a/k/a LITTLETON PUBLIC SCHOOLS
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CERTIFICATE OF SERVIQE

I hereby certify that on the 19th day of June,20!5,the foregoing was hand-delivered tothe following:

Michael J. Roche, Esq.
Lathrop & Gage, LLp
950 17th Sfeet, Suite 2400
Denver, Co 80202
mroche @ lathrop ga ge.com

J. Andrew Nathan, Esq.
Nathan BremerDumm & Myers pC
79008. Union Avenue, Suite 600
Denver, CO 80237
anathan@nbdmlaw.com

(/j6;7n*
Brenda Westra, Paralegal
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INTEROFFICE MEMONANDUM

TO: SCOTTMURPHY

FROM: CONNIE BOUWMAN

SUBJECN SUMMARY OF ADMINISTMNVE THREAT ASSESSMENT REVIEW PROCESS

DATE: AUGUST13,2014

On Jane?4,2014,aoommittee came togethorforthe purpose of roviewing
Liltleton Public school's cunent threat assessment process and form. The following
people oroqanizations served on the commlttee:

Litfl eton Police D. epartment
Arapahoe County Sheriffs Department
Arapahoe -Douglas Mental Heatth (Lori Eliot)
Guy Grace
ClayAbla
Kathleen Ambron
Mellssa Cooper
Nate Thompson
John Nicoletti - expert in the field \

The cornmittee conducted a thorough revlew of the LPS process in comparison
with several area prclcesses includlng Cherry Creek, Jefferson County, Boulder Valley
and Douglas County. A few other protocols from outside of the state were also
revleured.

While the group felt that ilrere were no glaring gaps or enors in the current
prooess orform, the follouing recommendations wero made:

o lt should be clearly stated that more than two people should be Involved
In a threat assessment.

o Roles of the people included need to be clearly speoified. Forexarnple,
who is the leader of the process, who wlll serve as recorder, etc.

. Consideradding more descrlptive nana0ve to the coding of Low, Mlddle
and High or perhaps change the coding system to betterdescribe the
levelof risk.

r For cases wlth high concern. establish an extemalcase revlew process
and create a morofrequent check in such as monthly.. Gatherfeedbackfrom the building principals.

Prlncipal feedback will be gathered this fall durlng a K12 meeting.

p@ate also did a thorough review of the pro@ss
and form All in all, the threat assessment prooess
serves the district and etudents well. ln our efforb toward contlnuous impmvernent, the
changes listed above,ruill be rnade and Included in tfre trainlng that will take place this
fall.
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January 11,2013

Good morning,

After confening with other school security people, reading various articles, analyzing our access control
situation for the last decade, and reading what experts in the industry have to say, the consensus is that
the best access control practice for high schools is to reduce entrances into the schools. This best
practice would also include staffing the entrance doo(s)with a security officer, The security officer at the
door would be responsible for ensuring orderly egress of studentslstaff and the check-in of visitors to the
campus. This has always beeh the official recommendation fr.om District Security; however, the schools
have chosen different actions on egress and campus security staffing.

State of the High Schools

Heritaqe Hish School:

Security
In my honest assessment, the high school that is currently closest to meeting the above recommendation
is Heritage High School. However, there are several factors that are impeding HHS, The major issue for
this school is the number of Campus Securig Officers(CSos) that HHS has on staff. Currently the school
has two CSOs. The sohools took our recommendation several years ago and created a desk and
security office at the front main entrance. To facilitate this positive improvement, District Security instalted
a Security Command station in the main office with three video streams so that camps security could
utilize the system. When this was put in place in 2008, the school had 3.5 CSOs. Thus one CSO would
be on the cameras system and doing building check in. The C$O at the desk would look for things and
then communicate to the roving CSOs when something was noted. ln my observations, this anangement
was a tremendous benefit to the school.

ln addition, we installed call boxes for Heritage so that "buzzin" could be implemented for the lower south
entrance; however, budget cuts were initiated and 2 security employees were let go. The school did its
best to work around having only two CSOs, At this time the school does its best to have a CSO at the
front door for building visitor management, The front door is not manned during lunch hours orwhen
other situations internally arise, however. District Security did help security at the school by purchasing
the CSOs a small laptop so that they could monitor the school's surveillance system from anywhere within
the campus.

Student Egress
Currently Disttict Security has implemented the following door schedules for the school:

Doors are unlocked...
. Main Entrance door= M-F 5:30 am - 5:00 pm
r Teachers' Entry= M-F 5:30 am'7:30 am
. Lower Level Caf6= M-F 6:30 am - 7:30 am
r WestAthletic= M-F2:30 pm-4:30pm
. South Athletic= 2:00 pm - 4:00 pm

After reviewing this schedule, it appears that Heritage is reducing access at the school. Between 7:30 am
2:00 pm, there is only one door open at the school for access and that is the main entrance, l've
observed, however, that students are always exiting out the lower level caf6 and cafeteria doors.
Students exiting often open the doors for other students.

Recommendations:
Current:
Heritage should continue to limit access, as it is doing, I feel they are doing their best based upon the
manpower that they have, Perhaps reiterate to students that security is also their responsibility. The
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District Security Department can also offer different door schedules. Code entry for students could be
implemented at key entry points.

Future:
Heritage High School should go back to having four CSOs. The front desk should be manned for the
entire day while the school is accessed. The eSO at the front desk should monitor cameras and perform
the check in functions. The other three CSOs would perform patrols around the campus, At lunih times,
another station should be set up on the lower caf6 enirance. the door could be scheduled open, as this
is when students are most likely to enter and exit improperly. One of these CSOs should be iequired to
work a later shift that extends into the evening hours while ihe school is accessed for after-hours
functions., Currently Campus Security is donb for the day at 2:30pm. Perhaps the later shift CSO could
work 11:00 qm * 7,00 pm. lt must be noted that the LPS-Security System has many capabitities and can
be expanded to utilize new technology. Perhaps in the future, otirer"technologicat integiations should
take place. The school could be locked at all times but students and staff couid come ind go as they
P]eaqq.. There are many possibilities such as RFID and student lD cards and biometrics. pierhaps we
should look and entrance remodeling in the Bond that would allow for funneling and containment.

Arapahoe Hiqh School:

Security

{lapahoe is,large, lPrawlrlg campus. The same situation for Heritage regarding Campus Security
officers applies to AHS. The school only has two GSOs. The CSOI at A:rapah6e pe*orm more of an
e{erio.r security check of the campus and are very mobile. They do not perform any access control
check in duties. The District Security Office provided the CSOs-at Arapairoe with a CCTV command
station. In addition, security attempted to provide the CSOs with mobil'e technology, which was declined
by theformer principal. Security has recommended that Arapahoe reduce entranCds to two entrances: the
East Main Entrance and the West Entry,

Student Egress
The school currently operates under the following door schedules,

Doors are unlocked...
o Main entrance= M-F S:30 am - 6:00 pm
o North and South Caf6= M,F b:30 am - 3:00 pm
r West Entry= M-F 5:30 am - 9:00 pm
o West Event= M-F 5:30 am - 7:30 am

Security has noted that the school also manually unlocks other doors by Allen wrenching push bars
open, The school has been asked to avoid this but it continues to happen.

Recommendations
Cunent:
The school should reduce access into the schooleven further. Access should be reduced to the marn
entrance and west entry. The caf6 should only be opened for lunch. Code entry could be implemented
for tfie sJudents at key access points. The weit entry door being opened until gpm is very concerning
and that should be looked at very closely if this is stiil necessary. Tire practice oi ttre Rtten wrenching
doors should be halted.

Future:
Arapahoe High School shoutd go back to having five C$Os. A front desk should be built and ought to be
manned for the entire day while the school is accessed, The CSO at the front desk should moniior
camera$ and perform the check in functions, Another Security station could be set up in the west
entrance or in the athletic hallway. At lunch times the caf6 doors could be opened. One of these CSOs
should be required to work a later shift that extends into the evening hours while the school is accessed
for after-hours functions. _ Currently, Campus Security is done for fhe day at 2:30pm. perhaps the later
shift security officer could work 11:00 am - 7:00 pm. it must be noted tnat ttre tRS Security'Systern has
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many capabilities and can be expanded to utilize new technology. Perhaps in the future other
technological integrations should take place. The school cou6 66 bcked at a1 times but students andstaff could come and go as they pleasd, There are many possibilities such as RFID and student tD
access cards and biometrics. Perhaps we should loor anci entranCe iemodeting in ttre gono ihai woutd
allow for funneling and containment.

Littleton Hiqh,School

Security
Littleton, like AHS, is a large, sprawling campus. The school onty has three csos. The cSOs at LHS
le'fotT man mobile patrols and also utitize i CCTV system prouiorolo fllem by the District SecurityDepartrnent. They do not perform any access control check in duties. The schoolonry r.r"s ttriee accesspoints that are open all day. Until reeently, the east access door was monitored by an"otr-Juil i."cnet
and the school had teachers deployed duiing their off periods 6 ket-b;;tions throughout trrelcrroor.
Both of these practices have be'en iecenfly h-alteO.

$tudent Egress
The following door schedules are implemented at LHS

Doors are unlocked...

" Main Entrance= M-F 6:30 am - S:00pm
o South Alcove= M-F 6:30 am - 5:00 pm
rWest Forum= M-F 6:30 am - 7:30 am
r South Caf6= M-F 6:30 am - 7:30am
r EastAthletic= M-F S:10 am - 6:00 pm

Recommendatlons
Current:
The school should reduce access into the school even further. Access should be reduced to the main

::I?t::^:f :3J_"Illl. Code entry could be implemented for the students at key access poinrs. The
south alcove door should be secured at alt times, since this is more of a staff access point.

Future:
Littleton High School should employ four CSOs. A front desk should built and be manned for the entire
day while the school is accessed. tne cso at the front desk should *onitor cameras and fe*oim ttrecheck in functions. Another security station could be set up in the east Lntrance. one of these csos
$ou!d be required to work a later shift that extends into the evening hours while the school is accessed
for after'hours functions- . cu.rtgltty, campus security is done tor i6J oay at 2:30pm. RernJ[s rre later
shift security officer could-work 1 1:00 aI - 1i90 

pm. ft must be noted thit tne ms security'sysiem tras
many capabllities and can be expanded to utilize new technology. Perhaps in the future ogrer
technological integrations should take place, The school coulo 6l bcked at all times but studenb and
staff could c.orne 3$ go as they please. There are many possibilities such as RFID and student lDaccess cards and biometrics. Perhaps we should look ancj entrance remodeling in ttre gonJ that wouro
allow for funneling and containment.
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Threat Assessment Documentation

Threat Assessment Documentation for all LPS Schools
YEAR scHoot GRADE DATE OUTCOME

09-10 Goddard 7 10181200s Medium
HHS L2 t0/27/2009 High

Euclid 7 rL/3/2O0e Medium
Goddard 8 ruel2o0e Medium

Euclid 7 tutel2o0e Medium
HHS 10 tl2u20t0 Low
LHS t2 3/t0/2010 Medium

Euclid 7 3/t6/20t0 Low
Sandburg 3 3130120t0 Low

HHS 9 4/6/2010 Low
Goddard 6 4/7/20L0 Low

LHS 10 5/t4/20t0 Low

YEAR scHoor GRADE DATE OUTCOME

10-11 LHS L2 8/18/2010 Medium
Goddard 7 s/L/2010 Low

LHS 9 9lL3/20L0 Low
Optlons HS 11 L0l2l20L0 LoW

Euclid' 7 to/L8/2070 Medium
Euclid 5 LU12l20LO Low
Euclid 7 Lzl3/2070 Medium

Goddard 7 212s12071 Low
AHS 9 2/28120tr Low

Franklin 4 3/Ll20L7 Low
Pathways 9 3121207r Low

Options HS 77 3/7L/207t High
Moody 5 3lt4/20LL Low
Euclid 8 3/161207r Medium
Euclid 7 4l8l20LL Medium
Wilder 3 4/2UzAn Low

Hopkins 5 s/20/2071 Medium

YEAR scHooL GRADE DATE OUTCOME

tt-tz Options HS 10 9173/zOLt Low
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Goddard e/231201t Low

Peabodv 5 9/28/2011 Medium
Euclid 7 to/24/20t1. Low

Euclid 8 1"1/4/20tt Low

Field 3 tLlLOl20lL High
Field 4 Ll4120t2 Low

Euclid 6 2129/2012 Low
Twain I 4124120L2 Iow

Goddard 6 519120L2 Low

YEAR scHoor GRADE DATE OUTCOME
t2-13 Ootions HS Ll t0lLIl20t2 High

Powell 7 tu2/20L2 [ow
Centennial . 3 t2/14120L2 Low

AHS Ll 121t3/20L2 High

Moodv 4 L212u2072 Low
LHS 9 u2912073 Low

Moody 4 316/20!3 Medium
Redirection

AM 8 4ls/20L3 Low
Redirection

AM I 4ltl2013 Low
Goddard MS 6 4/L9120t3 Medium

YEAR scHoor GRADE DATE OUTCOME

t3-L4 LHS 9 8127120L3 Low
LHS 77 8/29/2073 Low
HHS 10 913/20L3 Low

Euclid 7 e/6/20L3 Low
AHS L2 s/9120L3 Low

Options HS 10 9/73120L3 Medium
HHS 10 912412013 Hieh

'Options MS 8 to/3/20L3 Low
Euclid 6 1017L/20t3 Low

Newton 6 70131/2013 Medium
Redirection

PM 9 LU6/2013 Medium
Voyager L7 tt/7/2073 Low
Hopkins 5 tL/7812013 Low
Powell 8 L2l9/20t3 Low

Centendial 4 12/t3/20L3 Low
Newton 8 L2/13/2013 Medium

HHS 10 Lzlt4l2OL3 Low
East t L2/18120t3 High
LHS 10 72/L8/20L3 Medium
EMS 7 L/7/2OL4 Low
AHS 10 tlTlzotc Low
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Moody 5

tltO/t4and
LlL4/t4 Low

Newton 6 rl14/20t4 Low
Euclid 6 Ll15/20t4 Medium

I.HS 9 u76/2014 Low

t-Hs 11 U20120t4 Low

LHS 12 Ll23l20L4 Low

LHS 9 tl23/2074 Low

Euclid 8 u28/2A74 Low

HHS 1L u3tl20t4 Low

AHS 72 zlslzA]4 Low

Powell 6 216120L4 Medium
Moody 5 2110120t4 High

tHs lt 2/1012014 Hieh

Goddard I 2lto12014 Medium
Options HS 11. 2/13/2074 Medium

HHS 9 2h8120L4 Medium
HHS 9 2179/2074 Hish

Redirection
PM IL 2/19120t4 Medium

Field 4 2/20120t4 Medium
HHS 9 2/20/2074 Low

Redirection
AM 9 2l20lt4 Hieh

LHS L0 2l2s/2074 Low
PRIOR DIST. 9 3/s/2014 High

LHS 10 3/s/20L4 Medium
HHS 10 slto/20t4 Medium

Centennial 5 3/7012014 Low

EMS . 7 3ltu20L4 Medium
Moody 3 3lL3/20L4 Medium

Redirection
AM 7 4/L/20L4 Medium

Redirect'lon

AM 7 4/2/14 Medium
AHS 77 4l4lL4 Low
AHS 11 4lt4/14 Medium
LHS 9 4lLs/t4 Low

HHS 11 4/17114 Hieh

LHS 10 4/Ut+ - 4lt8l74 Low

AHS LI s/2174 Low
LHS 9 s/14114 Low

Moody L s/8h4 Low
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Disciplinary Reports

School Level Reports
schools have flexibility in how to design behavioral/discipline refenalforms. School administrators
determine when a referral merits disciplinary action according to the guidelines ougined in the Code of
Conduct. School administrators or their secretaries enter disciplinary incidents into the Behavior section
of Infinite Campus (the student lnformation System used by LPS). These entries include an incident
code, a description, and a resolution code attached to the student(s) Involved. school principals review
discipline and attendance data each year as a part of their school improvement planning process.
Principals determine when and how their administrative team reviews this data,

Dis$ict Level Reports
A summary of expulsions is compiled by the Director of Social, Emotional and Behavior Services and
presented to the Superintendent and the Board of Education at the end of each semester. Discipline
and Attendance data is reviewed annually by multipte district administrators. other specific reports are
compiled and presented when requested by the Board of Education.

State Level Reports
The following reports are submitted by LpS per state requiremenb:

Colorado Department of Education safety & Discipline Indicator Report - submission deadline is July
15th after the school year has ended. The School Discipline and Attendance csllection contains school
level information for: (1) the numbers of students disciplined based on the type of incident (behavior of
the student) and the demographics of the student and the numbers of incidents; (2) the numbers of
students that brought or possessed a firearm and the action taken for those incidents and; (3) the
attendance information for each school. The data from the School Discipline and Attendance collection
is used to populate attendance and discipline information in the School View application that is made
public on CDE's website. The data for this report is extracted from the Infinite Campus system by central
office staff in the lnformation Technology department and then reviewed by each school for accuracy
prior to a final review bythe Director of Elementary Education, the Director of Secondary Education, and
the Director of social, Emotional, and Behavior services before submission to cDE.

CDE Safe Schools Act Accredltation Report (cRs 22€2-109.1) - Submission deadline is in June after the
school year has ended. This is an annual checklist cornpleted to indicate the district,s compliance with
state laws regarding school safety. lt is completed by the secretary for the Deputy Superintendent
based on review of LPS Board of Education policies.

CDE Special Education Discipline Report - Submission date May through August after the school year
has ended, The Special Education Discipline snapshot contains informatjon on children with disabilities
served under IDEA subJect to disciplinary removal. This information is used for Federal and State
Indicator reporting to monitor state performancg and to examine issues related to disproportionality
and in policy development decisions. The data for this report is compiled by the support staff in the 

'

Special Education Department and then reviewed and approved by the Director of Special Education and
Student Support Services.
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Expelled and At-Risk Student Services {EARSS) Grant - Submission date January and July of each year
until the grant expires in 2016. As part of our four-year EARSS grant that funds services for expelled and
at-risk students, we are required to submit reports that include discipline, attendance, academic, and
demographic data on students. Data is also collected regarding parent involvement. Student
identification numbers are also submitted as a required component. This report is reviewed and
approved by the Director of Social, Emotional, and Behavior Services.

OCR (Office of Civil Rlghts| - Timelines vary. The U.S. Department of Education [ED] conducts the Civil
Rights Data Colleetion (CRDC), formerly the Elementary and Secondary School Survey (E&S Survey), to
collect data on key education and civil rights issues in our nation's public schools, The CRDC collects a

variety of information including, student enrollment and educational programs and services,
disaggregated by race/ethnicity, sex, limited English proficiency and disability. The CRDC ts a
longstanding and important aspect of the ED Office for Ovil Rights overall strategy for administering and
enforcing the civil rights statutes for which it is responsible. Information collected by the CRDC is also
used by other ED offices as well as policymakers and researchers outside of ED. The data for this report
is compiled by staff from multiple departments and reviewed and approved by the Director of Special
Education and Student Support Services.

EXHIBIT E



20I3-zCI14
4 Arapahoe High Sehool

"J1r-zr-r-r-', Adminlstrative Team Meeting
fiur-, 1.,,, or':l)y-.r-,1. n^"- - August 20, 20L3

///
$tanding Agenda-Iteme

1. R.eview Weekly Calendan for Evening and Weekend Supervision

2. Activities Upelate
a. llomecoming RoYaltY (Warrior)
b. Back to School Dance
c. Student Initiated Clubs (policies, powderpuff)
d. Numbers for 50th OPen House

3" 3. Safety/SecuritY
a. Deputy Dialogue?
b. Locks on the facultY bathroorns
c, Locking classroom doors

4. Instruction/Curricul um
o.

5. Personnel: *r{f, &S
a.

6. Admin PLN

7. Educator Effectiveness Dialogue

Additi o nal Agenda .It-enrs

1. Staffing
o Enrollment UPdate

2. AHS Apparel
o District
o Middle Schools?
c Who else?

3. Election Table (ffi1

4. New Title for Deputy James Englert newsletter article?

5. Student Code of Conduct- Distribution August 28th? (rc

6, Reflect on Opening School- Inservice and First nay (ffi)

7. Student Concern- s, W
B. Supplies

9" Sharinq our Master Schedule

Exhibit No.: | 2)
Deoonent: lfPral,*t"
ortanpn, \.olSOll5

Hunter + Geist,
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1.0. LPS Accredited with Distinction!

11. Senior Class Photo

12. School Supply l-ists - teacher required on teacher web page

1.3. Bible Study
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AraBahoe High Sehool

Aeln'linistrative Teanr Meeting
August 20, 2013

,d*?/t-'t-'

Standing Agg:nda ltems-

!.. R.eview Weekly Calendar for Evening and Weekend Supervision

2. Activities tJpdate
a, Homecoming Royalty (Warrior)
b. Back to School Dance
c, Student Initiated Clubs (policies, powderpuff)
d, Numbers for 50th OPen House

3. 3. Safety/SecuritY
a. Deputy Dialogue?
b. Locks on the facultY bathrooms
c, Locking classroom doors

4. Instruction/Curriculum
A

5. Personnel: $, O &g
a.

6. Admin PLN

7. Educator Effectiveness Dialogue

Additional AEenda ltems

1, Staffing
r Enrollment Update

2. AHS Apparel
c District
o Middle Schools?
e Who else?

3. Election Table (mHF)

4, New Title for Deputy James Englert newsletter article?

5. Student Code of Conduct- Distribution August 2$th? (ffi$

6. Reflect on Opening School- inservice and l=irst Day (S&t

7. Student Concern- ery
B. Supplies

9, Sharing our Master Schedule LPS 02078



10. LPS Accredited with Distinction!

l- 1. Senior Class Photo

12. School Supply Lists - teacher required on teacher web page

1-3, Bible Study

LPS 02079



Adn'lin istrative Team Meeting
SePtember 3, 2013

Stancling Agenda ltems

1. Review Weekly Calenelar for Fvening and Weekend Supervision

2. Activities UPdate
e United Sports: have about LO students get involved and rotate ganxes/

not having all students participate at once, not just seniors'
o Tailgate vs, Colutnbine Yes
o MUSE box; no
c Homecoming-Tlrernes: olympics, Great Gatsby, llight in Europe
. 9/L1: trumPeters'
o Meet at tlre Pole: $ePt.24 @ 7

2. Safety/SecuritY
r Pla nned Drills
r Parking Permit UPdate

3. Instructi on/Curriculum
r pLC update: look at mrebsite each group update by eacfi'l FLe gro*lp.

Check oEr tCIth grade EnElish.

4. Discipline:
G {3 = IltHa& wants to corne back to A!'lS, check District policy

on recieving a diPlorna.
r Toilet Carneras:ilEKin EiO m hung up. Fut I signs in

the boys bathroonr about came!'as in the br. Call ffiFaneE"lts.
" l$=

Personnel:

Admin PLN

Educator Effectiveness Dialogue: lS? met with whole group, Hmait
reminder to teachers for goal and self-assessrment

Additional Agenda Items

1. Plato - notes on tests?

Z. Job Fair: here, we get $2000, can have concessions 7-5pm, Sat. March22nd,

3, Truatrcy Training:

5.

6.

7.

4, Faculty Meeting:ffiffiW andffiFffiF ffiffi|n csllab
classes]

5. Classroom Recording Policy: can stttdents record in class

LPS 02050



6, New Tab on website: Admissions or (prospective stuclents)

LPS 0205{



Administrative Team Meeting
September 9, 2013

Standing Agenda trtems

1. Review Weekly ealendar for Evening and Weekend Supervision

2. Activities Update

" 9l11 details (in tlre north hall, west-side)
o Dance Clr"rb FXH&rd?tF& andffil&. love it)
o Freslrmen Campaign (posters Eoing up)
s Powder Puff Football (no, too much going on)

2. Safety/Security
o Security"3S

3. Instruction/Curriculum
e Evaluations (elen'lent template {share} and initial conference

{share})o PD needs (let me know working with your teachers for Oct.
in-service)

o Special Service Professionals (what are the expectations for these
people's goals)

4. Disclpline
e Video deleted/pic Tweeted (a junior ftffiis going to ask for it off)
o Football game supervision ftre will help coordinate who is where)

5. Personnel
o Recording of a teacher

6. Admin PLN

7. Educator Effectiveness Dialogue
o flFcl[Fioins us at 9:15 a.m.

Additional Agenda Items

1. Secondary Princrpal's Meeting Update: reminder to all seniors le8ffiFt see
wi||bereleasedtoclass#,&,ffimovingkidsintoDismiss
students at745

2, Expulsion Training, Bullying - Counseling training? (&) We will train own
counselors

3. Bth Grade Flyer to other LPS MS

4. January 6: Facuity Luncl^r -'lan, 6Ideas (Dept Chair update do something together,
nothi ng)

LPS 02052



a, Do an aL.rtoclial

6, Freshman showcase date needs to be updated on the website. Sencl tfuis
nothing separate for slradowing days.

LPS 02053



Administrative Team Meeting
Septernber tr"6, 20L3

$tandirrg Agenda ltems

L, Review Weel<ly Calendar for Evening ancl Weekencj Supervision

2, Activities Update
o Depr-rties for Homecoming: 1- talent show,2 bonfire,4 parade, 3 dance,
o StuCo Class Meetings-Seniors-Tr-resdays, lsl- lurnch SB, Juniors,

Freshmen-Thursdays 6:4 5 N 1

2. Safety/Security
" Did son're tours for the cameras, Securitv-33
e DMT l- hour hallucinate

3. f nstruction/Curriculurn
c AHS Genius Scuad

4. Discipline
o potential Senior Boys Fight: ?fff&f,8ana&$l
o KP no empathy or remorse

5. Personnel:

6, Guidance Counselors at 9:0O a.rn.
x make sure thatftfrchows as HB for enroilments. Cdrefather TBi,
@tsBmfficheckherenro|lmentare-a,@motherbreastcancerand
now brain tumor mom going into surgery,m*lt Gffitfingerprintingcardacreativewritit-lgassignmentwithffifiF
x askffi about adding ffionto Bloomboard.
nfl'ffi grades. &Fisfllrur talking back to teachers. ffiKH6F's,
ffifftat Redirections, ffiCjffiI# absent a lot Social service call, a&mf,h
tough I

school,

7. Admin PLN

8. Educator Effectiveness Dialogue
o Self Assessments - "save and close"
o Goals - can go for longer than a year

i. Do not mark as Complete
e AP timeline?
. Google site

Additional Agenda ltems

1. Schedule Pick-ttp: Rerriew what went well. Open schedules to just Llpper grades.

2, June 4-5 LPS Admin Eifectiveness
a. Vt/ill affect our team retreat

ffiaddicted to ne!1?-ffir refusing to conre to
rts to be called #,#tflb in treatment to HB,

LPS 02054



LPS 02055



Adnn i nistrative Teanr Meeti ng
SePternber 23,2CI13

Standing Agenda ltemS

1. Review Weekly ealendar for Evening and Weel<end Supervision

2. Activities UPdate
c Linl< Crew Tailgate at LPSS 6ptn start
r 50th Open House

RoYaltY Nominations
r Homecoming overvrew
s Staff Shirts

2. SafetY/SecuritY
. frSlgt Incident - SusPect Vehicle

3. Discipllne
#expelled enrolled at Redirections,

4. Instruction/Curriculum
o Professional DeveloPment Needs

5, Personnel:
c Personal leave - PT Conferences
. O,& Split the credit can have I Eradebook should be put in as L

gru?-. 4 credits, 2 credits for 5S and 2 Credits for LA= 4 credits,
Impaits eiigibility unfairly. Check in witir Integrated bic 2 separate
gradebooks-can grade this way, but potentially can do L gradebook.

6. Admin FLN: DiiEo

7. Educator Effectiveness Dialogue
o Goal Discussion:f,F
o Standard Four & Five Indicator Discussion:

Additional Agenda Items

1. Supreme Court Visii:€m$p will continue to work mo!'e closely with &
on this andffiFwill email the whole school.

2. ARKENBRAf{D- rledia/ i'narketing (fi})

3, Special Education Modifications/Accommodations & HCAP

Modifica tions/Accommodations Distribution (ffis$

received HCAP information last week from District in electronic packet this is
just for the 9th graders'

LPS 02056
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were going to not allow hirn to attend games i{'he continues to curse at
the refs.

LPS 02057



20r.3-203.4
Arapahoe High Sehool

Administrative Tearn Meeting
Septennber 30, 2013

Standing AEenda ftems

L. R.eview lMeekly Calendar for Evening and Wee[<encl Supervision

2. Activities Update
o 75th Anniversary
o Homecoming
o Assembly assignments
e Stage location
e Advice on Band parent

2. Safety,/Security
o Dog Confirmation
o Creepers around school

3. Discipline
oKP

4. Instruction/Curricululm
o UIP Visit
o OPA labs

5. Personnel
c

6. Admin PLN
o Interesting Tweet Shared

7. Educator Effectiveness Dialogtre

Additional Agenda ltenrs

1. School Psychologist at Re-entries

2. Classified Ernployees Week Oct, 6-12

3. New Daily Bell Schedule?

4. Gift forffit?

5. AHS School Profile

6. Soccer Game

LPS 02049



,Asrntntsfrafrve I earn Meetrng
September 3O, 2$13

Standing AEencla ltems

1, Review \f,/eekly Calendar for Everring and Weekend Supervision

2. Activities Update
e 75tlr Anniversary
c Homecoming
o Assenrbly assiqnments
a Stage location
e Advice on Band Parent

2. Safety/Security
c Dog Confirmation: 1X-/1
o Creepers around school: buzz cut, limp,

3. Discipline
r KP,@Pdrugs,

4. Instruction /Curriculum
o UIP Visit: no needed and email teachers, CCdeeet? ry, ancldffi

to ($l!p we appreciate their suppori and not havinE the meeting. Having
the same goals this year and having the same initiatives to accomplish
goal

e OPA labs: if ihey have labs then yes it would be considered lab based.
c Admin PLC: no go!

5. Personnel
o ldlhh U|Slgt,things that she didn't see in the classroom.

6, Admin FLN
o Interesting Tweet Shared

7. Educator Effectiveness Dialogue

Additional Agenda Items

1, School Psychologist at Re-entries: make sure that slre is there.

2. Classified Employees Week Oct. 6-1-2

3.NewDai|yBe|lSclredu|e?ca|ltransportationrW)aboutthebel|
scheclule

4. Gift for Iffi: yes flowers

5. AHS School Profile: reviewed

6. Soccer Game

LPS 02058



As far Lrack as wlren?

LPS 02059



Adnrinistratlve Team Meeting
October 7, 2013

Standr@
1. Review Weekly Calendar for Evening and Weekend Supervision

2.Co|oradoSupremeCourtVisit(7:45a.m.)-Ws:pick2casesfelony
possessing guns, shackled in court you look guilty, Gov't and Econ classes will be
prepped for approx 3 days. l-st hour reception (last year was in library), 2nd 3rd
and 4tlr hour run cases, Done at noon, Then they go bacl< to class,40-45 eat with
jt.tstices in the library, They provide lunch. Senior class, B5 Suniors, Teachers can
do standing room in theater,

date: 10/30
time: l.-4th hour (130 over)
({re email the shadow families and share that we will have a visit l'rom tlre CO
Supreme Court therefore there will be no par[<ing on the east side for the building.
Please drop off your child at the entrance.)

3. Activities Update
o Homecoming Recap
r Senior Gift: frame for senior pic
c Illness Initiative

2. Safety/Security
c New Laur SRO - School Communication
c Lock Down Drill: coming-up

3. Discipline
e Truancy Intervention Plan: 4 absences in a month
o Whipped Cream incident: may have corroded the doors. Vandalism.

speak to all of the Eirls.r lose parking pass until Nov. lst (Austin Van)

4. Instruction/Cunriculum
c PLC visit feedback from Admin,
o In-service 10/17
o Department Chair Agenda Reviewed
o SPF

5. Personnel:

6. Guidance Counselors at 9;0O a.m.

7. Admin PLltl

8. Educator Effectiveness DialoEue

LPS 02060



r. best tiLly/llr[el Presentatlotli $5IJOU for local l-ls (us)

2-. Aclnrin l-loliclay Parl.y - December 20, 21 , 22'l

3, SAC clrarrges - Darrell

4. Soccer Conflicts- Westminster Advice

5, tlOE ReIirerrent Celebration - Oct.ober 30th

6, LASE - Dues/Social/Adrnin Eval Process Committee

7. Errrollment Update: 2L8E

LPS 02061



Adrn inistrative Teann Meeting
October" L4,zCI13

Standing- Agenda ltem"rs

x.. Review weekly ealendar for Evening anci weekend supervision

2, Activities Update
c NHS Induction: slart time Dec, 9 at 6pm#*unts at 7pm, Purb in s[udent

planner as 6
o Safe Schools Week (Oct.2j-25): Mon, Health, Wed, Yellow awareness, Fricl:

Unity day AHS

2. Safety/Security
r L.ockdown: revielv
o Radio Check In; can you cl'reck your text nlessages,

3. Disclpline
a

5

4. Instruction /Curriculume Google site template: let teachers experiment with this first and check what
they created.

o Oct. 17 In-service Session Sign-up: debrief 1230 lunch

5. Personnel
. 8L - drill/ $- classroonl: posters rrot pertaining to education, ger more

student work uo,

6. Admin PLN
a

7. Educator Effectiveness Dialogue
Standard L Review and Discussion
SSKF soat

Additional Agenda Iterns

1. Request by Yearbook
o student profile: kids be highlighted, think about this

2. PSAT:

3. College Fair:

4, Construction site; kids walking through, pulling down signs

5. Faculty Meeting Nov 20th: ffi Sheriff Eepurty tlrere

LPS 02062
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Admrinistrative Teanr Meeti ng
Sctober 2L, Z0lB

StandinE Agenda ltenrs

L' Review Weekly Calendar fclr Evening and Weelcencl Supervisiop

2. Activities Update
o DECA Dodqeball:ffiffiis parricipatinE 6-9e Food Drive; District will help haul foode Veteran's Week: hlov. l1-1S Speakers on fire lSthe Toys for Tots- Valverde Flementary: DPS ggo/o free and reduced

2. Safety/Security
e All cameras are Llp and runnina.

3. Discipfine.ry
4. Instruction/Curriculum

r LCEE update:
r i_:1 Directioni *{ilpand &talk about this AsApo No to PLC time b/c how does it help the PLC process/ how does ithelp student learning in Bio/IS, this is time is for content time. Scidepartment meetinE after-schoo! one day.

5. Fersonnel:.&p
6. Guidance Counselors at g:00 a.m.

ffipoem 
was disturbing, % may go to pathways, &

1Oth :

1 1rh:
12th:

buicidal ideation
she shared that 2 friends know and only 3 adultsWl nToft-ii wondering who shared with the students,

meet with him and discuss passing classes,

7. Admin PLN

8. Educator Effectiveness Dia!ogue
c Standard 2:
o Shared Observation Notes:
c Goal Discussion:

Additional Agenda ltenrs

1". Best Buy/Intel presentation
o November 13, 2013 at 12:13 p,m.

)

LPS 02064
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F\dmtntstrattve Team Meettng
October 28, zCI13

Stanciing Agenda ftems

1, Pictures for Easketball (7:30 a.m.) -ffiffi

2" Review \ffeekly Calendal'for EveninE and Weelcencl $upervision

3. Aetivities Update
. Fall Play: it was amazing
e One World One Roar: to raise $ for flood victims

2. Safety/Security
o Parking Lot: rnore signs about us being liable for car issues,
e Dogs: Fri at 930
e James out for the week;

3" Discipline

4. Instruction / eu rricu lurn
r PLC Review
r New Form Collection Method:

5. Fersonnel

6. Admin PLN
t

7. Educator Effectiveness Dialogue
o Review Standard 2
e Goal Discussion

Additional Agenda lternS

1. Supreme Court Day-Senior Dismissal- Who, When, Discussion, Cell Phones:

2, Faculty Meetings - ESC representation regarding assessments, grad
requirements, etc.(we will follow ffiffiemail)

3, Social Dues - pay them

+. $Email re PTO Request:

tr | ^^^ k^^-,..t:^^ ^^^:.-l^^+J. LL.,rrv rr\ro'uing accident

WthrewWffiffi keys up in the trees. (Who is&# Stop throwing keys in
thetrees,hearcjthisis-nottheon|ytimeofthemscrewingaround)w

trcpd I L Lr rd tl LPS 02066



Administrative Team Meetirrg
hJovern ber 4, 20 13

@
1 Review Weekly ealendar for Evening and Weekend Supervision

2. Activities Update
c The Tribe: the new You Matter Club
o Senior Class Gift: display screens.
o Toys for Tots kick off: Valverde Elem Scfrool, kicks off Monday
o Veterans Week: new flag and stand,
o Band Shed: looks terrible
c After Prom Preliminary inforntatiorr:

2. Safety/Security
o Dog Resclredule:

Discipline
. Ssuspension

3. Instruction/Curriculum
c 1:1 Expansion: 7z the school

4, Personnel:
. @.doc fronrd@have hirn write it up, was written up last year.
n f ano S ano poor
* $: parent blindsiding&at banquet

5. Guidance Counselors at 9:OO a.m.
o D/F Lists

,&dffimpturning things around; reqnrywants GED; \sffi$CEnr
arguing with morn truancy issue, qWrc cufting,-Skffih! meth called
social services; ffif back at AHS attempted twice last weekend, very angry mtg
on Thurs to look at Day Treatment;fip@ff; @;tffi going to
OPA; Q!|ftsfrfttrans_fer from cFlv crEffiSnnffi rrom ccHS

going to to get appendix out, ffiffi safety
5 Fts,

6. Admin PLN

7. Educator Effectiveness Dialogue
o Review Standard 2
o Goal Discussion

Additional Agenda ftems

1. OPA! 2 spots,

2. Freshman Showcase:

3, Thanksgiving maintenance: an\rone in the building

plan;

LPS 02067



rllr #upr.sl inen ffi
13= l-CAP Sched 1'or tfris vear

&ffi:qple
Wlrat are their anticipated outcotres? Gooci forwarcl thinlcing came out of 21st Ce'tury,
Could Lake next year and next sprinq to tall< in your own time and then if ideas come oLlt
that are worthy of posing sorlethirrg big here, Then we woulcl approve to n;rve nlore
[ime to discLtss. Also the topic of discussiotr is so general, flow ,io *e know if this vision
is congruent with our vision, Can you outiine what you want to discuss? Tlris proposal
sounds like a second step. Looks like we fully support, il'we give thern time for this ancj
money.

You come up with some good ideas with rationale to make changes. Start on yourown
Lime, Once you have this them you can potentially get paid for the second semester.

should be nrore balanced witl-r the people coming to represent,

Doesn't need to apply to the PTO for the $, We could pay for it. Maybe next year ask for
the $, Could present blue-print at end to the year or the semester? Need to have a lot o1.
discussion how it could potentially impact the Board.

There are so many other issues coming up, we need to go slow on this,
Don't feel pressure from PTO deadline.

from6F
v'ranted to open to entire staff. to have meetings, still want tinre within the school day,
- pay time during the summer or school time
-ii we knew the destination we would alreadv be doirrq it,

LPS 02068



rt, \/oyager lrletlgtDtltty: urnat has heen taklng place for helping hinr, use @
email. Surbrnit referrals to OPA of Tichey anel Eolarn.

5'wmeetin9recluestt.eviewec1:interestrequestouttoteachers,need
state to roll-sut grad requirernents first, no bell sclredule discussion or
start of school, group projections what Erad req" is going to give more
informatiern, if they want to talk about L:1 teeh,

Go ahead and meet on Monday of break and discuss, look at itenrs tlrat rrue

would be able to talk about as a bullding. Sffer the building

6. AHS Trivia

LPS 02069



A,dministrative Team Meetinq
f{ovemben 11,20}"3

ARAPAHOE VOTLEVEALL - 2013 RUNruER.I,JP STATH CF|AMPTONSI!

Standing ,Agenda ltems

1. Review Weekly Calenclar" for Evening and Weekend Supervision

Activities Update
o Veterans Week (refer to email)
o Toys for Tots:

Safety/Security
e Dogs rescheduled: Dec,4th at 1:40

Discipline
o Junior girls Harassment via Social Media 4ffinpand*filling

restraining order agairrst ffimffip (may need schedule changes),

I nstru cti on / Curri cu I ul rn
o STEM - update everyone on AHS plans,

- talk to 

- 
about concurrent enrollment through ACC.

- already approve Computer Science class
- add above classes with nrath and science (ex. Prob, Stats)

. Doing Better Things - 1st Meeting
-Bca|lbusinessofficeffi&r,seattimeby|aw,whatwedohereforseat
time, (number of kids in classes, l-st and/or 2nd)

Personnel

" p.: meeting with her this week
. .Cr: ffitaking 1 day a week to take care of &for therapy
c Paraprofessional interviews: ffl!ffiffi backed out.

" 4f,0, ' dEf,ffrgirls lacrosse coach
. $: Talk todp and keep it confidential, talk to Qp and share concern,

how are you ensuring that students are prepared for the class, how is the
class going, students are not passing assessments but still have a high
grade. Carol do some profession development with this semester??

. F,: fil$out again daY 7 (tz total)

. C: surgery next year

' ffffi strl{ haven't used the online resource, do you not want to teach AP
lrere (are you happy with this class),

e p: probationary?

" @ nominated Athletic Director of Year CADA.

Admin PLN

Educator Effectiveness Eialogue
c Review Standard 2
c Goal Discussion

2,

2.,

3.

4.

5.

6.

'7

LPS 02070



A cl drtrqnalAgfldaltems

l, Lisfening to Music in Class - when is it acceptable? one ear bucJ,

2. Carpet samples: looked at it

3' Freshman showcase Changes: Feedback from Departnrent Chairs on, move ssinto SmartBoards classes,

4, Pool Update: 1000 people

5. clOc Update: meeting Varor praced in which reaque.

LPS 02071



Adrnrnrstratrve I eanr Meettng
Novernber 3"8, 2013

Standing Agenda ltem$

l-. Review Weekly Calendar for Evening ancl Weekenel Supervision

2. Activities tlpdate
c National Anthem during Winter Sports: stop yelling during the arrthem

with live singers lrome ancl away.
o Dress up Days for Toys for Tots: holiday tie/sweater day
o Clip for Faculty Talent Show: pictures of us, need ideas

2. Safety/Security
o Doors, Change in Security shifts: on day that we have rneeting w/
d!&!F check doors after schaol. (8-3:30)

c Dogs:12l5 1:15
n @E&l&P- Faculty meeting 2o min.
" W: speed, sedative, looks like a vit clear capsule witt, sreen

powder.
e Fire Drill: cancel

Discipline
. & ExDulsion, potential to walk at graduation

3. Instruction/Curriculum
e Informational Text Article: Not saying tl'lat'.r.re are not dolng this, but

rather this supports our work.

4, Fersonnel:
. (D.; IEP was painful,
. O.: another year of prob, but can only give for 1 sem.

5. Guidance Counselors at 9:00 a.m.
ffimpushed for voyager' needs all 60 credits F in

not taking BYU classes, govt needs the English
cred its, homebound, need to call nd out how many credits
(what else can wb do? free test date for GED),

turned 18 was kicked out of the house
ffsne"SHESlo',',

Wstays on track. eq|ffilnl bit dog.
I.I.th:re,&8FmUpwantedtokil|himse|f(hospita|ized),W
going to OPA, ffi new,
loth: ffiWVoyager, reffiffi still faiting, ffiW7 F's,
ffiPEryt not coming to school, 8ffigF&&gbgtn:w@doesn,t|iketodoherworkmornwantstested,e
Wa lot of issues (wanting to harm self).

6. Admin PLN

7. Educator Effectiveness Dialogue
e Non-probationary teachers needing a mid-year review: LPS 02072



e t\otes oI l\l- rlleeilnq wl';rl@atlo rr
c Review Stzrnderrcl 2

* Goal Discl-tssion

Additional Agenda ltems

1.504Expectations3@observing,te||Wulhencomingup
2. Heritage Basketball Game:Fre*sale Mernday the Znd day of game

3, Gerrius Squad Str-rdelrt Approval: get back to@

4. Sports AuthoritY Commercial:

5, Holiday Gifts:bought Target gift cards'

6. Staffing Discussion:F4ental Flea!th, school social lvorl<er

7, PLC Update: talk to& about how many common assessments"

B. l#l@: we don't have to worry about student data until 2016

LPS 02073



zCI X3-201"4
Arapal'loe Fligh Scheio!

Adn'linistrative Team Meeting
Novernben 1S, zCI13

Standing Agendaitems-

!", Review Weekly ealendar for Evening and Weekenel Sulpervision

2. llctivities Update
c National Anthenr during Winter Sports
o Dress up Days for ToYs for Tots
c Clip for Faculty Talent Show

2. Safety/Security
o Doors, Change in SecuritY shifts
r Dogs: L2-5 Dogs at 1:30 Pm
c EHX[hfib FacultY meeting
. lfirtn
r Fire Drill

Discipline
. lDExPulsion
. t&&,- truancy
. Cla*, Follow up

3. Instruction/Curricul u m
c Informational Text Article

4. Personnel:

" fr- trP
. C.- Hear back from HR,

: {f: 
^dvice, 

what can you do? Test corrections? communication?
Misplaced?

5. Guidance Counselors at 9:O0 a'm.
r {HGIP chooses not to do it,.,borderline grades,

"&swwo ffiHt&-
o . AS6WLearning Disability Testing- Sanction letter- Noticed your

in band,..are you going on the trip? Set up a contract with her,
o flffib Inqr
e lWffi home school

" tfifP@effim &W IEP iestins

6. Admin PLN

7. Fducator Effectiveness Dialogue
e Non-probationary teachers needing a mid-year review- Probationary

teachers need a mid-year meeting. Put meeting notes in BloomBoard,
o Notes of AP meeting with @| and EE LPS O2O8O



s Review Standard 2

c Goal Discussion

Aclelitional Aqenda Items

1, 504 Expectations

2. Heritage Basketball Game-

o Signage Parents

3. Genius Squad Student APProval

4. Sports AuthoritY Commercial

5. Holiday Gif'ts

o Gift Cards

n $15,00

o Secretary- $50.00

o No Poinsettias

6. Staffing Discussion

o Mid-Year Staffing- Mental Health

LPS 02081



tJtUlItt!IlbLl' 6rLl\tg t edIIl lvleeLlclS
Deeenrber 2, 2CIL3

Standins Agenda ltems

t. Review Weekly Calenclar for Evening arrd Weekend Sutrrervision
a, Adnrin Meeting Adjustment I2l16/L3

Activities Update
o Photographics Freebies: coffee cups for all stal'f for free
c Prom Themes: Great Gatsby at Sports Authoriiy

Safety/SecuritY
e Dogs
o Blinds

" ql@al,@Wnry@@nrc,W,ffi
appropriate clreers leaders, when singers no calling out during National

Anthem

3. Discipline- - ;'1s!: expire May 20 pick-up cap and gown the 21st, and 6Fl Expulsion

o Cell Phone:
. |D.=went missing last week, but doing bettertlran when she was at PMS

'@doesn,twantanythingtodowithdad,custodyissue
4. Instruction/eurrieu lurn

c UiP At A Glance:
c Post Secondary Goal: Graduation Rate, Attendance, etc'

Increase and maintain a graduation rate of 95^5olo

o Better Things Mtg:
o 2nd Semesier Schedules: make announcement about when to do scheduling

changes. Talk to counselors'

5, Fersonnel
'p:"U,
" & and sub: 8n doesn't know what she is doing, she has lan 24 for

FMLA, need another sub ffipis not working out.ffiffi
sub for last week look into her and see if she could start second semester
Tuesday, look if *Pis getting long term sub pay,

Admin PLN
o "3 Strategies to Promote Independent Thinking irr Classroonrs" article

Educator Effectiveness Dialogue
c Teacher Perception SurveY
o Mid*year Conferences

2.

2.

6.

7.

Additional Agenda Items

LPS 02074



-r.. vvL| ru.LoltyLtclgtj). Llll:Ll( Lt-J 5tjc ll t,l lClC cl l€ rJlly L-lllile5e /-\L.L. CIaSS;eS, lS fl115 0Olng

l.rench?, 1.alk to lessica about hor,v to plrase oul Chirretse

2, Gradualiorr Fee - increase by l-1er1'Jones: every 5 yrs. it.rcrerase l.he qracluation {'ee,

wants to go Lrp $5

3, Final Exatr Mernorandum: coller;ting finals for Dec. 9

4. St-affing

5, Clerical Gifts; $45 each

LPS 02075



20L3-201_4
Arapahoe l"ligh School

A.drninistrative Team Meeting
Deeember 2, 2013

Standing Agenda ltems

1. R.eview Weekly ealendar for Evening and Weekend Supervisiotr
a, Admin Meeting Adjustment t2/L6/13

2. Activities Update
o Photographics Freebies

i. Mugs with 5Oth AnniversarY
e Prom Themes

i. Great Gatsby
ii, City Lights

2. Safety/Security
o Dogs
o W Upgrade cameras/ tech hall, freshmen

3. DisciBline
. 'lD. and&, Expulsion
e Cell Phone
-*:-uF

4. Instruction/eurrieulurn
c UIP At A Glance
r Post Secondary Goal: Graduation Rate, Attendance, etc.
o Better Things Mtg,
r 2nd Semester Schedules

5. Personnel.ffi.
c *trR.

' lP' and sub
i. January 24 is deadline...
ii, Swing through 3rd hour class

5. Admin PLFI
. "3 Strategies to Promote Independent Thinking in Classrooms" article

i. scquorrcirrg ..

ii, Discovery Period

iii.

7. Educator Effectiveness Dialogue
c Teacher Perception Survey
c Mid-year Conferences

LPS 02082



Additiona! Agenda ltems

l-. World Languages

2. Gradcration Fee - increase by Herf Jones

3, Final Exam Memorandum

4, Staffing
o Mental Health Person
o

5. Clerical Gifts

6. Heritage-
offifr
orq&ffi.
offiffi
o%oftreowoffiF
o {ffiKFr
o <irry
o rF*boffi&,-'F*ryifu
o gfrD
o @JtD
o Oet

7, Boys Basketball- Not Toys For Tots donations...

LPS 02083



Administrative Tearn Meeting
Decen"lber 9, zCI13

Staadtng-Agen da- Ite rnE

e Review Weekly Calendar for Evening ancl Weel<end Supervision

e Activities Update
r Toys for Tots \lJrap Up
e Prom 2015 &2016: Wildlife Experience May 2: trnfinite Park May 7th

e Safety/Security
o Dogs: Wed 1:15
o Friday the 6th, Wspoke to WW and&W,

o Discipline
o Review 8. Case: have Srccheck letters, (get safety plam tc rest

o'f tearm and eanrpus security)

o Instruction/Curriculum
c PLATO: summer school, u/e may not have ACC next year
o {run schedule announcerments throughout the week staggered}
a PLC Update: Hio s|'lare wfrat they do for interventions ask m (him

and &, how long mrould it take show the staff whet it looks like);
Econ and Gov't doing a class p!'oj. rnost of which takes place
after-school, Fresent after-schooi; Anner, Lit capstone project,

oStudentTeachers:2studentteachers@&(LA)andffin
@r(ss),o John irwin:

€ !-esearch more the Cornputer Science class to be able to offen it next
year"

e check wEth$ about the co-teaching nrodel
o Jan. 6: Xn*senvice,

o Fersonnel

Feb !.Zth= sinEers

e Guidance Counselors and Wthe intern at 9:OO a.m.
9th:Wcutting,
1oth:Wwentover,E|lwoodneedtofigureoutcredits
Llth: nffiUmnf*rsafe to tell tool< pills, in counseling now;
12th:ffiwfree/reduced(@fromESC),buspass/&UrbanPeak
referra|;ffiRErupVoyagernextsemester,Wstil|fai|ing3c|ass,hasn,t
completedanythingforBYU,WnotaskedbacktoVoyager,butgoingto
go to Options.

c Admin FLN
c Pocket hookahs

e Educator Effectiveness Dialogue
e BloomBoard: use reprocess

LPS 02076
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; ;;:;;.ro 2 Reriiew
e I Cl-.E L.lltclate: elone

Additional Agenda Xterns

1., Yearbook - Profilirig 1 Teacher

2. ACES / Pooll M,R,:

LPS 02077
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-'l of 3-

rEDrnAL BUn;AU 0r FlvfsTlcATloi{

a#a*,*.A'
si**r

fhrcofcu: 121184?Cll-

Jeff Corron, dtte
: ho&i addr.ss
contactad on 1?l';!/2013. Corson, a p*ychology lsachct at Araprhoe lllgh
scl.rool, 2?01 grgi Dry creet Rgad, ccntcnniaf, cof uas !ntcrvlered in the

loC of the B:rrger King rcross from iho $chool folloving lh€ Ehgoting that
occsrred on thc rrn€ date. After betng advised of thc ldinlity of Che

in;ervlErlng Agcnt and tht natute Oi tho intervic'r, Corson provlded :he
fcllouing :,nfo;nation ;

Co:goa nat !tacb.:.ng a clas: in clagg;ooo li-f, tlhcn ha hcard a Lou<i bang.

Af:er r gruss, :rc heard tvo noirar rhan sol.tndsd llke gunthots and eent, Lo

ahe door o! thc clrssroon. He sav a parson rearing drrk clothlng run donn

the hallray. l{e cto:cd and locked the door ro his claslroon and turnad off
rhe llghir, securlng the lrudent,s. Corson describad ihe perron runnlng rn
rhe hallvay a3 a vhlre or Hlspanic mal€, 1,5-1? years old, 5'6" - 5r8",
nrdiun bui1.d, shprt dark hair, r.reAtlng a lighl t-chirt and dark pants. ?he

prr3gn ran gut of the doo:g of thc schoOl r*hlle Corson st'.:i hr! door.

Corcon and sturrtnts fro-. hic classroo*r hed been separtttd by Arapahoe

County Sherttl's OlJice aAcso) ar eycnlt,neatss vho had poreibly tean thi
shootcr,

an L2/111201!, underttgned Ag:nt learned flon Rocky ltountaln Sale

rtrcets Ta:k force Sergcant Andrer Hovnrd thal corson had lnlornallon about

lhg ghoorer, Karl Pler3gn, Corson vas cgntagtcd on lril ccll phone on rhe
,rn€ dat. anC he provldcd Lhe folloring infomtcion:

?lorgon bcgan ths 20i3 fail senesler in tie lntelnatlgnal Retratlons
clals t|ught by Corson. Corgon handed Lhc rtudents a 'tGll *e" sheat and

Allenpted to haye {n opan dlscusslon vrth the c}os: uhereln ne cou:d
introduce h:.nself and they could :alt lrsely about tne&selv€s. ourlng t'his
:ir8i yeek, Blt:tg:l tAi nexi EA a treshnan 9!rl tfho arked 6 quetlion during
ttrit discusrion. fie $tated toudly, "fhttr: sfupld." Corson ggld Pierlon
and tlre clarc Eha:, thels }|9r€ no sBuptd quastronr. $eparately durlng o

dltCUtSlon Chat rleolr Pl*rrOn pcintedty arked Corson in class, "Are you a

Denocftt or a Republlctn?" Corson $tdeslepptd the quastion co avotd
Controyerty. nc lold Piarron to sCay aftcr clags but he did noi 5tty.

Cent;nnill, Coloredo, Unired $trtes lln Perronl

thcirtrGd :3/16/393-
6nus1ilc Jolln?lrAlt g

Thil &arrrar c6oar reirlrr *rxultrddoo nor col*t$leu sf .|lr fgl. h b i}a prof.fiy llf tha Pil rrtd ir lstcd to yqg r;rocy, r .d t|, co|ta*t a.t 3l
r' ba ait 6sr.a o|'ttrL !er, rrsrr.

phonc nusbtr :
l:Jras

bvrxi1*rlorrl W"
p;sp 356,A-DNf-38?8 l1 I

bry

birrh

Exhibit No.: I 7
o"non nt'fWldril,T
Date/RPR: dSOll<

Hunter iGeist, Inc.21,

ACSO AHS Investigation ACSO 0000999
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Contirnr*ionotFD-3gro; Intarviews of, Teacher Jeff Corson ,On t2/t3/20L3 r'4c 2 of 3

Corson asked around ihe AHS faculcy to det,ermine who kner Pierson so he

could find out nore about hin. He spoke with Karen Gerlach, who Eeacheg

social studies, Gerlach said that Pierson yas very involved in the debate
team and tha: Tracy Murphy, the debate teacher, knew hin !/tel1'

l{ithin the next day or two, Corson spoke with Murphy 1n Murphy's office
area. He told lilurphy about Pierson's disruption in class. Murphy told hin
ghat Prerson conpeted in Nationals for the debate tearn and uas starting to
cause lrouble.. He said that Pierson started one of his speecheg at
Reglonals or Nationals wi.th the rord "penis, " or somerhing sirnilarly
inappropriate, to geL attention. l.turphy Said [hat IaLely Pierson was no!
representinE the school uell trith such behavior.

The next, day, Corson heard from a senior ln one of his classes that
Murphy removed Pierson a$ the leader of the debate t,eam and that Pierson
had "flipped out." He learned Ehat Piersonts mother had to come lake him
from the schcol a$ the meeEing between }lurphy and Pierson r,ent poorly and

Pierson yelled at Murphy.

Corson found Murphy and spoke vith him about what happened. Murphy

coaflrned that. there was a conflict between him and Pierson'

Corson h,as concelned abouE Pierson because of that incident and he

called pierson's mocher. They spoke quice awhile and she said that Pierson
had been difficult to deal with for an extended period of time' They

talked about anger issues and she understood Murphy's position and decision
regarding the debate team issue, corson believed that the mother Lras

genuinely concerned about Pierson, buc he did not receive any significant
insight into why Pierson behaved like he dtd. Corson told her that he

wanted to help Pj.erson and would make every effort to do so.

ltichrn a day or t,vfo, Corson spoke again uith Murphy. They discussed
hon upset PLerson tdas when he ras removed a$ ghe debaEE team leader.
Murphy jokrngly lold Corson words Eo the effect of, "llhen Karl comes up

rrith a gun soneday, you know you caused Ehis." They continued the
conversalion with Assistant Principal Darrell Meredit.h, corson said thac
he E,hought Karl yas the t,ype of person who was vocal and veneed his anger,
not keeping it stored inside of him,

Corson did not see Piergon for a feu days and tlondered if he rag
suspended from 1he incident wlt.h ilurphy. When Plerson returned to cla$5,
Corson spoke with him after class and lold him t.hat he needed help vit.h the
Jreshmen. They walked down rhe haLlrray and Corson told Pierson chal he had

the knot,ledge and background to help bring the freshmen along in class'

Corson discovered thac Pierson Iiked the Soviet Union and identified

ACSO AHS Investigation ACSO 0001000
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Coruinurrionofrrp3g2ul lnterviews of Teacher Jef f Corson ,on 12/13/20L3 .rrsc 3 of 3

wrth cotflnunisn. He told Pierson t.hat he had lived in ltungary behind the
iron curtain and sholred Pierson a photo regarding such. Pierson uarmed up
to Corson and began to be rnore involved 1n class.

During a t,wo*neek resolution exercise on North Korean nuclear leaks,
Corson assigned rnedi.ators to Pierson's table co allow Ehen to see argument,s
from a dlfferent perspective. The students were dj.uided into cuo tables
and vr€re lnvolve<l in medratron to re3olve political differences. Although
Fierson got excited and aninrated about the debaces, he naintainecj his
conposure and performed uell,

Some rime during the senester, the same freshman girl said sqrneE,hing
which Corson kner', Lhat Pierson would find to be unintelligent. Co!son
vatched Pierson ind noti.ced he rest.rained himself from berating her. He

asked Pierson to st,ay after class and Pierson thoughE. he uas tn trouble.
Corson instead praised Pierson for not saying anyt,hing to the girl, though

he could have easilv nade her look foolrsh.

During the parenC-teacher conferencea, Pierson's father came to speak
wi.th Corgon. The father seemed haggard and sat. down with sJ.urnped
shoulders. Corson told hin thac Pierson was doing very r.rell in
IncernaEional Relations and offered exanples of his partlclpation. The
fathet cheered up and staced thac Pierson's grades were going dcrrn in his
Olher Ceurses because he was noc turning in hiS homework.

0n Thursday, thc day before the shootings, Plerson gave a presantation
on how China was providing better atd to Afriea-than the United States.

Pierson argued that the Chlnese aid ras provided wit.houE strings actached,
as conpared to the ald from che United St.ates. Pierson seemed well that,
day and gave no lndieation that he glanned to harrn the students or faculry.

ACSO AHS Investigation ACSO 0001001



ARAPAHOE COUNTY
_%

COIOBADO'S FIRST

To our Arapahoe County citizens,

David C. Walcher
Sheriff

OFFICE OF THE SHERIFF

13101 E. &oncos Parlway
Cenlernia!, Coiorado B0l 12

ft1crrle: 7n-gl4-4126
Fa:c 72&874-4158

rtllw,arapahoesheilff.og

shenfffi'arapahoegw corn

were recovered on scene were fired from the shotgUn

Attached is the Arapahoe county Sheriffs- offi1e summary Investigative Report related to the murder ofclaire Esther Davis, and the attempted murder of two other iersons, at Arapahoe High school on December13,2013. - - E

The person responsible for the murder, and attempted murders, was Karl Halverson pierson.

The summary is supported by approximately 4,000 pages of documents, over 200 interviews, 13 searchwarrants, 3 production of records requests, processing ofiu*"rous crime scenes, over 200 items of evidencgthe analysis of collected evidence, over 3,d00 imagi and photos, review of 9-l-1 calls, review of recordedradio haffic, review of Arapahoe High School surveillance video, review of school records and follow-upson numerous tips made to the Arapahoe county sheriffs office.

The vast majority of the investigation was done months ago, but there were two specific items of evidencethat needed to be anallzed by other organizations. Both wlre critical to the thoroughness and completenessof the investigation.

on January 2, 2014, we requested the colorado Bureau of Investigation do an analysis of the shotgun thatwas recovered in the library' cBI requested additional evidence from us as part of that analysis, which wasprovided to them. on Septemb er 4,2014,we received the report from CBI which indicated:

- the shotgun was capable of firing
- all of the shotgun shell rounds that

recovered
- The shotgun shell shot size, trajectories and pattems of impact ard consistent with the processingof the scene and witness statements

Inasmuch as there was no video from the library, this is critical to establish that no one else was involved inthe planning and execution of the shooting and there was no other firearm used.

The other item of evidence that needed to be-examined by another organization was an Asus tablet that wasrecovered from the Pierson residence through a search *urr*t affidivit. The tablet was submitted to theRocky Mountain Regional computer Forensics Laboratory for forensic analysis in December. Their effonsto see what was on that tablet were unsuccessful, and the tabret *u, ,.ni to the FBI,s cryptologic andElectronic Analysis unit in Quantico, virginia for examination. we did request a ..rush,, on the processing

@@ffiL@
An Internalionally Accredited Agency Exhibit No.: / +

::i#l; w
Hunter + Geist, Incfr\

comm?tted lo ouar;ry serv'ce wirh an Emphasis on rnregriry, proressronarism and communlty sprnt



of the tablet but that request was denied due to the fact that the "suspect" was deceased and there was noindication of anyone else's involvement at that.time- on septemb 
", 

6, zll4,we received a report detailingthe analysis of the tablet' Relevant information from the tablet included several photographs taken onDecember 13,2013 to- include photos of Pierson, trke; tthimsel{ wearing the same clothes that he waswearing when he was found in the library, along with photos of his gun, .u"t""t" *d ammunition.

Related to both of these. items, the shotgun and the tablet, I decided not to disclose the items and the reasonfor the delay in processing these items is it could have been detrimental to our investigation if anyone elsewas identified as being involved in the planning or execution of the shooting. As it turned out, it is clear thatno one else was involved.

we fully understand that many people will want to review additional documents related to this investigation.For the most part, any documents .ilated to this investigation are considered criminal justice records and wehave a responsibility. to thoroughly review those recJrds before rerease. As I have stated, the recordsassociated with this investigation are voluminour; toweuer,-our Records staffand Attorney,s office areactively engaged in this process and we intend to make avaiiable any records that can be released once thatreview is complete.

Sincerely,

fierJl.L
David C. Walcher, Sheriff
Arapahoe County



II{VESTIGATIVE REPORT

ARAPAHOE HIGH SCHOOL

CASE # CTl 3-44545

REPORT BY: trnvestigator Kristin Mccauley #03077

CASE TypB: Homicide

ACTION: Closed by Exception

David C. Walcher, Sheriff
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I. Surnmary

On December 13,2013, at approximately l2:33pm, Karl Halverson Pierson entered Arapahoe High
School (AHS), located at 22Al East Dry Creek Road, through an unsecured north entrance door
leading to the Trophy Hallway. He was carrying a Savage Arms Stevens Model 320 pump-action
shotgun, a large hunting knife, several shotgun rounds in bandoliers (one that was over his jhoulder
and another around his waist), three (3) Molotov cocktails and a backpack full of shotgun
ammunition. Immediately upon entering the school, Karl shot one round directly at two female
students who were sitting on a bench in the Trophy Hallway near the entry door. Karl fired a second
round, which hit one of the girls in the head, causing her to fall forward. The victim was later
identified as l7-year-old Claire Esther Davis. Karl fired a third round, which hit the brick wall
behind Claire. The ricochet from the third shot hit Claire in the back. Karl then ran through the
North Hallway and entered the library. As Karl entered the library he was yetling, "Where thi fuck
is Murphy?" and then fired two rounds toward the head librarian, Tracy Murphy, as he (Tracy) ran
out a door leading outside the school. Tracy was not injured. Karl then put down the shotgun on a
table, lit and threw a Molotov cocktail, setting a bookcase and books on fire. Students and staff in
the library were able to run into the hallway or hide in a closet.

Prior to entering the school, Karl was observed canying a gun and running toward the north doors
by a school janitor. The janitor notified the school administration, via the school's two-way radio
system, that they needed to go on lockdown. Arapahoe County Sheriffs Office (ACSO) School
Resource Officer (SRO) Deputy James Englert heard the lockdown transmission and notified ACSO
Communications Center via radio. Within seconds of Deputy Englert airing the school was going on
lockdown, he aired that there were shots fired in the school. Several 911 calls were made to ACSO
regarding the shooting. Deputy Englert and assisting ACSO deputies responded to the area of the
library. Once inside the library, Karl was found deceased from a self-inflicted gunshot wound to the
head.

Claire was carried to the south end of the Trophy Hallway to exit doors by Assistant principal
Danell Meredith and Littleton Public Schools Security Officer Rod Mauler. Claire was then
transported by Littleton Fire Rescue to Littleton Adventist Hospital, where she succumbed to
injuries eight days later on December 21,2013.

The school was searched for other suspects, possible explosives and other incendiary devices with
help from several responding law enforcement agencies. The school was cleared and evacuated with
no other suspects or devices located and without further incident.

Page2 of37



II. Assisting Agencies

The following agencies responded to assist ACSO with the initial response, evacuation of the school
and investigation into the shooting that occurred at AHS:

186 Judicial Dishict Attorney's Office
Arapahoe County Coroner,s Office
Aurora Probation Office
Bureau ofAlmhol, Tobacco, Firearms and Explosives (ATF)
Castle Rock Police Departnent
Cherry Hills Village Police Deparknent
Colorado Bureau of Investigation (CBI)
Colorado Parks and Wildlife
Colorado State Panol
Denver Police Departnent
DenverPublic Schools
Denver Sheriff Deparhnent
Deparhnent of Homeland Security
Douglas County Sheriffs Office
Englewood Police Department
Federal Bureau of Investigation (FBI)
Golden Police Deparhnent
Greenwood Village Police Deparhrent
Jefferson County Public Schools
Jefferson County Sheriffs Office
Littleton Fire Rescue
Li ttleton Pol ice Departnent
Littleton Public Schools
Lone Tree Police De,partment
Parker Police Deparhnent
Sheridan Poli ce Departrnent
South Metro Fire Rescue Authority

Page 3 of37



III. Background

The suspect was identified as I 8-year-old AHS senior:

Karl Halverson Pierson

Karl lived with his mother:

and sister:

Highlands Ranch, Douglas County, Colorado. Karl's father is:

Charles "Mark" Pierson

Karl's parents divorced when he was a junior in high school.

Karl was a member of the Speech and Debate Team at AHS. Karl was captain of the
Extemporaneous Team (subset of the Speech and Debate Team) during his junior year. Karl was
removed as captain of the team on September 3,2013,by:

Tracy Mumhy

-

Tracy was the coach for the Speech and Debate Team. During the interview with Tracy, he gave the
fol lowi ng information :

He is the head librarian at AHS and head coach of the Speech and Debate Team. As head coach,
Tracy is responsible for recruiting, prepping the students for events, and helping students take on
leadership roles as well as officer positions within the team. The leaderihip roles within the
team are never assigned; lhe students volunteer for them. The students are held responsible if
they sign up for events or for the leadership positions.

According to Tracy, the head coach position for the Speech and Debate Team has similar duties
to that ofany head coach position for any other sport. There are higher expectations for officers
such as they must attend most meetings, practices, and competitions; there is clearly more
commilment involved.

In the spring of 2013,Tracy had reservations about Karl being promoted to the captain of the
Extemporaneous Team. Tracy described Karl as "nerdy, socially inept and clunky." Tracy was
hoping that Karl rvould "grow and develop self-confidence" through participation in speech and
debate. Tracy saw things in Karl last year regarding Karl's leadeiship and felt that he was not
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suited for the position. Karl was not running the Extemporaneous Team practices as Tracy would
have liked. They discussed it and Karl was argumentative about it. Karl displayed poor decision-
making at the toumaments.

During the 2012/2013 school year, Karl participated in a competition that Tracy did not see.
Tracy heard other members of the team talking about Karl's opening statement, but no one
would talk to him about what Karl said. Tracy asked Karl what he said and Karl responded, "l'll
show you." Karl positioned himself in the front of the room and said, "l woke up this moming
and realized my penis had fallen off." Tracy told Karl that was inappropriate and he "crossed the
line." Karl acknowledged he made a mistake, but dismissed the incident as being over.

In April of 2013, Karl qualified to compete in the National Speech and Debate Toumament. Karl
saw his personal achievements and his qualification in the national toumament as more
important than being a good teacher and a role model for his teammates.

On the second day of the 201312014 school year, Tracy was approached by another teacher:

who is a social studies teacher. Jeff wanted to know how to deal with Karl because Karl was
telling other kids they were stupid. Jeff was concerned because Karl is associated with the
Speech and Debate Team and he is being seen as "a verbal bulty.,'

A few days later at the Back to School Night, the Speech and Debate Team participated in a
fundraiser in which they sold bottled water to the parents in attendance. Karl had signed up to
participate in the event, but was a "no call/no show." Tracy felt this was irresponsible. When
Tracy spoke to Karl about it, Karl stated that his phone was not working so that is why he did not
call.

Shortly after Back to School Night, Tracy decided Karl needed to be removed as captain of the
Extemporaneous Team. Tracy sent a text message to Karl and Karl's mom, Barbara, requesting a
meeting with them later in the day. The meeting was held in the Speech and Debate room (Cl5).
Tracy expressed his concerns about Karl's behavior and advised Karl that he was being removed
as captain. (It was later determined that this meeting occurred on Tuesday, September 3,2013.)
Tracy advised Karl that he was still on the team and wanted him to participate. Karl was "livid
and threatening." Karl referred to what the principal would think about removing the only
member of the team who qualified for the national tournament. Tracy told Karl that his decision
to remove him as captain was not about competitive success.

After Tracy told Karl that he had been removed as captain, Karljust looked at him. Tracy never
had a kid look at him with the look of hatred that Karl did that day. It was "haunting" how Karl
looked at him. After Karl and Barbara left the meeting, Tracy saw and heard Karl yelling at
Barbara. Tracy could not tell what Karl was saying. Tracy never filled the Extemporaneous
captain position because he worried that Karl would be mean to the successor.

Tracy had a bad feeling about Karl and decided the next day to do some follow-up regarding the
incident with Karl. Tracy spoke with school counselor:

{,&fr

Jeff Corson
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Tracy told Astrid that he had a bad "gut" feeling about Karl. Astrid told Tracy he had to go with
his "gut." That afternoon, while at a faculty meeting, another teacher:

pulled Tracy aside. Mark'told him that the day before he was out in the parking lot when he
heard someone screaming. Mark looked over and saw a male juvenile, a woman and a female
juvenile, who he later determined to be Barbara, I and Karl. Mark heard Karl state
something to the effect of, "I'm going to kill that Murffrfl
Tracy then spoke with the principal:

Natalie Pramenko

who referred Tracy to assistant principal:

Kevin called Barbara that night and Barbara held Karl out of school for the rest of the week
(Wednesday through Friday). Kevin wanted to have a "re-entry meeting" with Karl prior to him
coming back to school, although Karl was never formally suspended for his actions.

Tracy stated he was not aware of any direct threats; however, he was concerned about Karl
"snapping." Tracy spoke with the schoolpsychologist:

\l"
A\r

When Karl retumed to school, Kevin made the administrative decision to support the removal of ,\ .Ld\
Karl as captain of the Extemporaneous Team. It was Tracy's decision to allow Karl to still , N\
participate in speech and debate, against the wishes of the administration. Karl was open enrolled . l[rb"
and he lived in Douglas County. Tracy was told by an unknown school administrator the district U
would not support removing Karl from AHS and sending him back to Douglas County because
Karl was a senior and was near the end of his school career. Prior to Karl returning to school, he
had a re-entry meeting with Kevin and Esther. (lt was later determined that this meeting occurred
on Monday, September 9,2013.)

Kevin decided a fwo-to-three week cooling off period would be appropriate; therefore, Karl
would not be allowed to attend the speech and debate practices or events during that time. After
the re-entry meeting, it further confirmed Esther's belief that Karl was a narcissist.

Tracy recalled speaking with Kevin about the possibility of obtaining surveillance video of
Karl's actions that occurred on Tuesday, September 3,2013 (when Karl was in the hallway

Kevin Kolasa

Page 6 of37



yelling at Barbara and in the parking lot, where he made the indirect threat). Tracy felt the
surveillance video should be pulled to give an idea of what had happened. Two or three days
after that discussion, Tracy spoke with Kevin again and the surveillance had not been pulled.
Tracy got the impression that it was not going to be done.

Tracy spoke with the secretary for assistant principal:

about the video and she said she would look into it, but by then it was two weeks after the
incident. Tracy was told by Darrell's secretary that the video had been written over.

On Tuesday, September I0,2013, Karl went to the speech and debate practice, even though he
was told he could not participate in practices. Tracy told Karl he needed to leave. Tracy informed
Kevin that Karl had attended the practice.

Tracy relayed his concems about Karl to Kevin and Esther. Tracy seriously thought about
resigning from his position at AHS because he wanted to take himself out of the school as a
target. Tracy believed it would be safer for him and it would protect others Karl might hurt
trying to get to him. Tracy believed even if Karl's open enrollment was removed, Karl could still
come back to the school. Tracy's feeling that Karl was "trouble" never went away.

On an unknown date during the 2013/2014 school year, Tracy spoke with Esther. Esther told
Tracy that Karl requested an I.Q. test. During that interaction, Karl's behavior solidified Esther's
feeling that Karl was a narcissist.

During the fall semester of 2013, Tracy checked Karl's grades and realized Karlwas ineligible to
participate on the Speech and Debate Team. Karl was failing two or three classes and had D's in
a couple of others. Karl had a B average the previous semester. Tracy felt that Karl changed with
his status as team captain.

During an interview with Assistant Principal Kevin Kolasa, he provided the following information:

Kevin is the assistant principal in charge of the seniors. Kevin has dealt with Karl for the last
two years. Karl has had outbursts in school. Karl was suspended once, but on other occasions
he was sent home.

In September 2013, Kevin was pulled aside by Mark Loptein and Tracy Murphy. Mark told
Kevin he heard Karl yelling that he was going to "kill that guy." Mark believed Karl was talking
about Tracy. Kevin called Barbara who advised that Karl was upset about Tracy demoting him.
Barbara verified Karl had said he was going to kill Tracy. Barbara held Karl out of school for
the rest of the week, which was three days. Prior to returning to school, a threat assessment was
done on Karl by Esther.

After the threat assessment was completed, there was a meeting with Karl, his parents, Esther
and Kevin. (lt was later delermined that this meeting was held on Monday, Septembbr 9,2013.)
Esther advised that it was safe for Karl to come back to school. Tracy spoke with Kevin about
his concems and the fear for his safety. Kevin felt that Tracy seemed less concerned about the

Darrell Meredith
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threat as time went on. Kevin took the threat against Tracy seriously. Tracy did tell Kevin that he
thought about resigning. Kevin advised ACSO Deputy James Englert of ihe threat made toward
Tracy by Karl. (lt was later determined that Deputy Englert documented this information on
September 5,2013, the same day that he received this information, in report CTl3-322g2.)

After the re-entry meeting, Kevin decided that Karl could be part of the Speech and Debate
Team by going to the tournaments but he could not go to the practices. Kevin told Karl that the
decision was his and not Tracy's.

on wednesday, December 11,2013, Karlwas kicked out of spanish class by teacher:

Kevin was told that another student in Spanish class locked Karl out when he went to go get a
drink of water. WJren Karl could not get back into the classroom, he started banging u"ry touOty
on the door. Vicki opened the door and asked Karl if he was serious. Karl told her he was
"serious as a heart attack." Vicki then told Karlto leave the classroom. Kevin found Karl in the
cafeteria and he seemed calm. Karl told Kevin what happened. Kevin called Barbara and it was
decided that Karl would go home for the rest of the day. 

-

During an interview with Astrid Katzer-Thurnau, she provided the following information:

She retired from AHS, but was working there from August lg,2013 to October 25,2013, while
' the regular counselor was on leave. Astrid knew Karl when he was a freshman. Astrid was the
assistant speech coach for the Speech and Debate Team. Astrid did not have much interaction
with Karl on the team because he was on the debate side. Astrid stated Karl was quiet, but
always dressed well (in a suit and tie) for the debates. Astrid saw Karl at the beginning of the
2013 school year and she had a brief conversation with him. Karl talked to her about making it
to the national tournament and seemed upset that he did not get more recognition from ihe
Littleton Public Schools for doing so.

On Thursday, September 26, 2013, Astrid was asked to sit in on a meeting regarding Karl.
Others in the meeting were Esther, Kevin and Tracy. The meeting was about Karl retuming to
the Speech and Debate Team. During the meeting Astrid believed Karl was ,uppor.J to
apologize to Tracy, but he did not. Karl was quiet, agreeable and pleasant during the meeting.

During an interview with Barbara Pierson, Karl's mother, she provided the following information:

On Tuesday, September 3, 2013, Barbara had a meeting with Tracy and Kart. During the
meeting Tracy told Karl that he was no longer the captain of the debate team. Karl was very
angry and when they got outside of the building, Karl said he was going to kill Tracy. Barbara
kept Karl out of school for the next three days. Barbara was aware that Kart's grades were not
good and he was disrespectful in Spanish class.

On Monday, September 9, 2013, Barbara had Karl assessed at Highlands Behavioral Health,
after the incident where he threatened Tracy. Karl was seeing a therapist. Barbara was told that
Karl was not a threat to himself or others. According to Barbara, Karl did not do drugs. Karl did
get suspended in April of 2013 for "going off' on a teacher. Karl totaled his car in August of
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2013 after leaving work angry. Barbara does not believe that Karl could have planned the
shooting at AHS.

On Thursday, December 12,2013, Barbara received a text message from Karl stating he took
$800'00 out of his bank account to give to his friend I for flying lessons. Barbara told Karl
that he needed to put the money back.

During an interview with Karl's tirt"a J, she provided the foltowing information:

Karl was always kind toward her. He was a very compassionate person and would never
intentionally hurt anyone. He was always good to her and he was u good brother.

During an interview with AHS teacher:

Dan SwomlevI
he provided the following information:

Dan had Karl in his math class in the spring semester of 2013. Dan thought he gave a math test
in March' Dan was unable to give the test back to the class due to some students that had not yet
taken the test. Dan told the students that he would give them their grade, and that it was up to
each student how he told them (out loud, come up and look, or wait until the test was handed
back). Dan read Karl's grade out loud and Karl said, "Fuck." Another student said something
that Dan did not hear. Karl said, "Fuck you," to the other student. Dan pulted Karl out of class,
and the school administration took over. Dan was told by the adminisiration that they did noi
need anyhing further from him. Dan believes that Karl was suspended for one day.

Mark Pierson, Karl's father, advised that he did not want to be interviewed; however, he did provide
the following information:

As far as Mark knew, Karl did not own any weapons and he did not believe that Karl was old
enough to legally purchase a shotgun. Mark stated Karl participated in the Venture Crew
Program, which runs a program in the summer called RAMS (Rifle Archer Muzzleloader and
Shotgun). Those who participate in RAMS get together one time a year to shoot guns. The
participants camp out at Chatfield Reservoir, and shoot at a Lockheed Martin facilitv. Mark
believed that Karl had become a proficient shooter.

The following individuals were interviewed, all of whom stated they had no prior knowledge of
Karl's plan:

L
F
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I
T
T
In
T

They provided the following information:

I n" I) was not in school on Friday, December 13,2013, because he went to the
Broncos game the night before and did not feel well. He did not know about Karl's plan. Karl
was the type of person who blamed others for everything. Karl wds angry about being ki.kra off
the debate team. Karl did have anger problems. Karl did show him a piciure of a gun he bought.
Karl told him that he (Karl) named his gun "Kurt Cobain." Karl said he had a giitfriend named
I, but I did not ihink ,h" wai real. on Thursday, Decembe r 12, 2013, he saw Karl
pacing near the library which he thought was weird behavior for Karl.

;f He hung out with Karl sometimes during their free periods. Karl showed him a picture
of his gun and a machete he bought. Karl did not tell him about what he was planning to do. He
would have told someone if he knew what Karlwas going to do. He was very shocked that Karl
was the one who entered the school and shot people.
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f Karl told him that he (Karl) was going to buy a shotgun. Karl also told him abour the
machete, and showed him a picture of it on Thursday, December 12,2013. Karl said he bousht
the machete at Sports Authority.

tllarl wa-s a sweet kid. Karl told her that he was going to get Tracy Murphy fired.
Karl hated Tracy. Karl did have a short temper

I He knew Karl from the Speech and Debate Team. He was friends rvith Karl at school,
but did not associate with Karl outside of school. Karl began to withdraw about three to four
months ago. In hindsight, he believed Karl may have been thinking about conducting a school
shooting before it occurred. He and Karl had a conversation about school shootings aid he tolo
Karl it was unlikely to occur because it was a small school and the shooter would be stopped in
ninety seconds to four minutes. Karl showed him a picture of a shotgun. Karl never told him
specifically about his (Karl's) plan regarding a school shooting.

;Il Karl told him that he (Karl) should kill Tracy. He did not take Karl's threat seriously.
Karl was quick to anger. He was aware that Karl purchased his shotgun from Cabela's around
Saturday, December 7 , 2013. He believed Karl was seeing a therapist.

On Thursday, December 12, 2013, he had lunch with Karl and Karl was happy and joking
around. He was shocked that the shooter was Karl. He now realizes all the r.puiut" little events
make sense. Karl did seem more aggressive the tast coupre of weeks.

l:lt Karl was intelligent and liked to get his point across. Karl thought of himself as a
liberal; Karlwore a CCCP (Central Committee of the Communist Party) shirtlo be ironic.

f He described Karl as intelligent. Karl liked to shock people to see their reactions. Karl
could be verbally aggressive but was never physically aggressive.

tf Karl was an aggressive, outspoken, atheist, li!"rul, impulsive, self-serving narcissist.
E?iThreatened to burn-Jown I "hurch 

u.fuur, 
-;; 

Cultori". Karl wouldiften ,.blow
a gasket-" He heard Karl say, "ltm going to kill Mr. tvt@try; he is now on my list.,' He heard
Karl call the list "the hit list." Karl had problems with teaCheis because,he did not like authoritv.
Karl read The Anarchist Cookbook and Communist Manifesto.

She was I on the Speech and Debate Team with Karl. one time Karl said he
kill Tracy for kicking him off the team. Karl ..had it in,, for Tracv.

- 
shemet Karl-at a speech and debate competition. she anends I school

inDouglasCounty.Karlwassociallyinept,quirky,kindoffunnyund@itoldher
once through text message that he was bullied in elementary and middle school. Karl also told
herthat he was kicked off the debate team for indirectly thrlateningto kilt the coach. Karl told
her that he becomes a monster when he is mad.

I, He was in Spanish class with Karl. He locked Karl out of the classroom on
Wednesday, December 11,2013. Karl was veryangry about being locked out. Karl scared him.
He text messased with a friend of his, f (no furthei information), and stated Karl
was crazy. I responded that KiliTas insane. He responded Karl was ',honestly scary,

I
should
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like he is going to hurt us, I'm a little nervous. He obviously has the potential to be a threat if
little stuff like that makes him crazy.,'

I Karl had anger issues. Karl was going to.snap one day, but she did not think it would be of
this magnitude.

I Karl seemed to become angry after his parents' divorce. She had known Karl since he
was a freshman- Karl was not the same person as he was when she first met him as a freshman.
She thought Karl had some kind of mental health problem. She saw Karl on Thursday,
December 12,2013, and he seemed happier than normaf.

Several students, not specifically mentioned in this investigative report, stated that Karl had shown
them pictures of a shotgun that he bought. Some of the students believed that Karl bought the
shotgun because he could, since he recently turned I g years old.

During this investigation, a girl who Karl had claimed to be his girlfriend was identified as:

f provided the following information:

lf*-*t on three dates with Karl. f and Karl had discussed firearms as a cornmon
interest. On the third date, Karl showed hil-shotgun. The shotgun was in the trunk of Karl,s
car. Karl told her that he kept a journal, but it comes off more likeloetry.

AHS teacher Jeff Corson provided the following information:

Karl was in his international relations class during the fall semester of the 21:p72gg school
year. During a class 

-at 
the beginning of the year, Karl loudly said, "That was stupid,', when

another student asked a question. Jeff briefly spoke with Tracy about Karl's behavior because

fragy was the Speech and Debate Team coach. Jeff also spoke with Barbara pierson about
Karl's behavior, who told him that Karl had been difficult to dlal with for an extended period of
time.

AHS teacher:

provided the following information:

Michelle was Karl's trigonometry teacher. The only issue Michelle had with Karl was when he
wrote the letters KMIDM on the top of a test. KMFDM is a band from Germany that translates
to "no pity for the majority." Michelle went to Kevin Kolasa about it and he said lt was probably
nothing. Karl told her he thought she might like the band.
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AHS teacher vicki Lombardi provided the following information:

On Wednesday, December ll, 2013, Karl got locked out of Vicki's classroom. By the time
someone opened the door for Karl, he was yelling and pounding on the door. Kari was very
angry over the incident and Vicki asked him to leave the classroom. Vicki called for assistancl
from administration and Kevin responded. Vicki told Kevin that Karl scared her. Kevin told
Vicki he was sending Karl home for the rest of the day and she was fine with that. Vicki did not
think that Karl's behavior warranted a suspension.

AHS psychologist, Esther Song, provided the following information:

Esther did the threat assessment for Karl after he made the threat toward Tracy. (lt was later
confirmed that this threat assessment occurred on Monday, September 9, 2013). Esther did not
provide any further information regarding Karl.

AHS student:

provided investigators with a Lexar USB drive and provided the following information:

During AP Economics class Karl was talking about The Anarchist Cookbook.I totO Karl he
did not know what.Th7 Altarclist C,ookbookwas and Karl told him he could givfl 

" dt ";a.USB drive. ! looked at the USB drive and it coqlaiqed a copy of The Anarchist Cookbook
along with a copy of another book that was similar. I aia took at the book and remembers
seeing instructions on how to make Molotov cocktffi ! ao.s not remember when this
conversation took place.

During interviews with:

it was learned that the victim:

had known Karl since their freshman year. Claire did not have much interaction with Karl until
their senior year when they had one class together. Claire had recently commented to her parents
that Karl was being disrespectful in class, and that the teacher was not doing anyhing about
Karl's behavior.
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IV. Friday,Ilecember 13, 2013 - Day of the Shooting

ACSO Deputy James Englert was at AHS when the shooting occurred. Deputy Englert is the School
Resource Officer (SRO) for AHS. Deputy Englert gave a u"rbul account as to what occurred:

He was eating lunch in the staffdining area with:

Steve Sisler
Assistant PrincipalI'

and Assistant Principal Danell Meredith. They heard over the school radio system an excited
voice speaking in Spanish. They kept talking and then Deputy Englert heard a voice yell,
"Lockdown!" Deputy Englert ran out of the dining area and saw piopleiunning. Deputy Engtert
got on his ACSO radio and requested assistance. Deputy Englert itated he still did not know
what was going on at that time.

Deputy Englert advised he somehow received information that he needed to go down the North
Hallway toward the library. Deputy Englert believed he saw haziness, almosilike smoke, in the
hallway. As he was running down the hallway, Deputy Engiert updated the ACSO
Communications Center.

Deputy Englert unholstered his gun and ran toward the library. Deputy Englert said it was very
hectic in the school. Deputy Englert was listening for shots. Rod was running down the hall with
Deputy Englert. Rod told Deputy Englert that he heard a "pop" sound and asked if Deputy
Englert heard it. Deputy Englert was looking for an active shooter. He looked into the library
and remembers seeing two little fires and a lot of smoke. He aired there was a fire in the library.

As Depufy Englert got to the end of the North Hallway, which is near the library entrance, he
saw a female lying there with severe injuries. He asked Rod to stay with the female and then
Darrell came up the hallway. Deputy Englert then saw Kevin go into the library. Deputy
Englert saw shotgun shells on the floor near the injured female. o.puty Englert did not know
who the victim was, but later learned the femare *ui cluir" Davis.

Deputy Englert was still trying to locate the threat. He directed Rod to take Claire out the south
doors by the Study Center. Rod and Darrell carried Claire down the hall to responders from
Linleton Fire Rescue.

ACSo Deputies Rob Bratsch and James Mason arrived on scene. As deputies continued to listen
for gunshots, Deputy Englert noticed the fire alarms had been activated. Deputy Englert heard
over the school radio system that the fires were out in the library. Deputy fnglert de"cidea they

Rodney "Rod" Mauler
Sqhool Security Officer

Brian Jesse
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needed to go into the library. They started toward the library. Deputy Englert stepped into the
library, saw a person's legs and ordered the person out. The person complied and Deputy
Englert patted him down (the person was determined to be a victim/witness).

Deputy Englert saw Kevin and the Assistant Librarian:

open a door from a room inside the library. They advised the suspect was Karl pierson. Deputy
Englert knew Karl and aired a description of him over ACSO radios.

The deputies begln clearing the library and found Karl lying on the ground in between two rows
of bookshelves- Deputy Englert recognized the person on th" grJund as Karl pierson. Karl
appeared to be dead from a gunshot wound to the head. Deputy Englert moved the shotgun out
of Karl's reach for safety purposes.

Deputy Englert knew that Karl did not like the librarian, Tracy Murphy. He got on the school
radio system and asked if anyone knew Tracy's location. Deputy engieri was a-clvised that Tracy
was okay. Deputy Englert smelled gasoline in the library. Members of the ACSO Bomb Squai
were requested to respond to the library to search for incendiary devices.

Deputy Englert exited the library and went to Karl's locker. Deputy Englert knew that Karl was
a smart kid and was concerned Karl could do a lot of damage if nL puitris mind to it. Deputy
Englert remembered writing a report in September of 2013 iegarding an incident between Karl
and Tracy. He did not remember exactly what occurred during the incident, but it is documented
in his report (later determined to be CT13-32292).

Deputy Englert did remember that Kevin wanted to tell him something, but Kevin advised it was
"no big deal'" Kevin told him that Karl got kicked off the Speech and Debate Team and made
comments to Tracy..Deputy Englert spoke with Tracy regarding his safety. He told Tracy that if
something happened, Tracy should exit the school through thelxterior library door. Tracy told
Deputy Englert that Karl gave him a weird feeling. Deputy Englert told Tracy that if unything
happened, Tracy needed to report it to him.

After this, Deputy Englert would speak to Karl from time to time. Karl would always make a
point to say hello to Deputy Englert. The last time he saw Karl was within the last week, prior to
Friday, December B,2AB. When he last saw Karl, Deputy Englert made a point to say iello to
him- Karl did not say anything back or acknowleage nim, which Deputy Englert thought was
unusual' Deputy Englert advised that Karl was always hanging out with frieids. Kart seemed
smart, and Deputy Englert never heard of Karl being builied.

Deputy Rob Bratsch provided a verbal account of his response to the schoolas follows:

He heard Deputy Englert air over the ACSO radio system the school was going into lockdown
and Deputy Englert did not know why. Deputy Bratsch started toward Depuiy Eiglert's location
from Newton Middle School. He arrived on scene and met with Deputy Mason. ieputy Englert
opened the north entrance door leading to the Trophy Hallway to allow them to enter the school.
Deputy Bratsch listened for shots fired, but did not hear anything. They went toward the library.
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Depufy Englert and Deputy Mason entered the library while he stayed outside the library to
cover the hallway.

Deputy James Mason provided a verbal statement as foilows:

He heard Deputy Englert air over the ACSO radio system the school was on lockdown but
Deputy Englert did not know why. Deputy Englert advised that there was a fire in the library.
He arrived on scene with Deputy Bratsch and they entered the school. Upon entering, he couid
smell a strong odor of gun powder and saw a heavy haze. They started down the North Uallway
and Deputies Mason and Englert made entry into the library. b.puty Englert came across some
students. While they were searching the students, a male poked iris heaa out of a door and said
the shooter was Karl Pierson.

Deputy Mason observed an area of carpet and the first row of a bookshelf had been bumed.
While they were clearing the right side of the library, near the bookshelves, they could see a
male on the ground with an apparent head wound. There was a large pool of blood undemeath
his head and the male was not moving. Deputy Englert got on the ACSO radio system and
advised that the shooter was "down" in the library. After being in the library for a while, the
smell of gunpowdSr changed to gasoline. They then began to clear the students out of the library
so that the Acso Bomb squad could search for incendiary devices.

ACSO Bomb Technician/lnvestigator Craig Clark searched Karl's body and the remainder of the
library to check for any incendiary devices and observed the following:

Upon arrival in the library, Investigator Clark observed a black shotgun lying on the ground to
the south of the suspect, approximately 20 feet away. (lt should Ue noted that oeputy Englert
moved the shotgun away from Karl when he first found him.) Investigator Clark observed Karl
lying on his back rylth a backpack still attached to his body. Investigator Clark saw a gunshot
wound to the left side of Karl's face. ACSO Deputy Troy Waller arrived and assisted with the
search for incendiary devices.

Investigator Clark observed a blackened area on the north wall of the library that continued to
the east on the floor to a bookcase. Books in the bookcase had bum marks ani there were pieces
ofa broken green glass bottle scattered around the burned area. There was a very strong odor of
gasoline. Investigator Clark found a bottle next to Karl's left shoulder, which was similar to the
broken bottle found by the bookcase. The bottle next to Karl's body contained a small amount of
what appeared to be gasoline. The boftle had a white cloth/paper wick.

Investigator Clark observed an additional bottle next to Karl (against his left side) and near a
bookcase. The bottle appeared to be empty and did not contain a wick. Investigator Clark cut
open Karl's zipped sweatshirt and observed two separate shotgun belts lbanioliers) around
Karl's body' One belt was around Karl's waist and thcother was around his shoulder. The belts
contained shotgun ammunition. Karl also had a large knife in a sheath on his belt. Investigator
clark searched the body for any other devices; non" *"r" located.

School Security Officer Rod Mauler was interviewed at ACSO Headquarters. Rod stated that:

He was in the staff dining area eating lunch with Deputy Englert, Danell and Steve Sisler. The
staff dining area is in the east end of the school. Rod heaid something on the school radio system
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about a shooter. Rod started toward the library. On his way there, he heard a pop. The pop
sounded like it was coming from the library. Rod looked in the library and saw a fire. The fire
appeared to be in the back of the library. Rod yelled into the library and asked if anyone was
there. Rod did not get a response.

Rod then went down to the Trophy Hallway with Deputy Englert. There was a student injured
on the floor of the hallway. Deputy Englert directed him to stay with the student, later ideniified
as Claire. Rod and Darrellcarried Claire down to the south end of the hallway to the doors and
waited for paramedics from Littleton Fire Rescue

Rod advised that school security knew of Karl and he had a reputation of being troubled.

Assistant Principal Danell Meredith was interviewed at ACSO Headquarters and stated that:

On Friday, December 13,2013, he was having lunch when he heard someone speaking Spanish
on the school radio system. Darrell believes it was:

Fabian Vidrio Llerenas
Custodian

because when Fabian gets "rattled" he starts speaking in Spanish. He believes sometime between
l2:20pm and l2:30pm, he heard on the school radio system, "shooter, shooter, lockdown,', from
two different voices. He heard Fabian say there was a shooter in the buildins. Darrell heard
School Security Officer:

say, "Lockdown." All the information was coming over the school radio system.

Darrell, Rod and Steve ran out of the staff dining area on the east side of the building. Rod and
Darrell were running down the North Hallway. Darrell saw smoke and could smelliomething
that wasn't quite right. Deputy Englert rvas directly in front of him and Rod. Danell saw Deputy
Englert stop at the library with his gun drawn. Rod was in front of Darrell and Darrell went to
the left. Kevin was on the left and stopped at the language art class. Darrell went to the South
Hallway. Darrell was pulling doors shut as he was trying to get to the Trophy Hallway. Rod and
Deputy Englert were saying on the school radio system, "Where is the ihooter? Where is the
shooter?" Someone said in the library. Darrell started working back toward the north and saw
Rod helping the injured student, later identified as Claire.

When he got to Rod and Claire, Rod said they needed to move her. Darrell was thinking that
they needed to get Claire into a bathroom because it could be locked from the inside. Rod said
they needed to get Claire out of the building. He said to take her out through the Study Center
Entrance (located on the south side of the school). Danell asked Deputy Englert if he knew who
the shooter was. Tracy got on the school radio system and said it was Karl Pierson.
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School Security Officers Cameron Rust and:

rvere both interviewed at Shepherd of the Hills Church and later at ACSO Headquarters on Friday,
December 13,2013. Christina advised that:

Christina knew of the threats Karl made to Tracy. She saw Karl looking at gun websites in the
lunchroom and informed her co-workers. She is aware that Karl got kicked oirt of Spanish class
a couple of days ago (it should be noted that Deputy Englert was not advised about Karl looking
at gun websites).

Prior to the shooting, she was heating up her lunch when she heard a loud pop. Cameron was
with her. Christina and Cameron both went running out of the security office, which is in the
cafeteria. They went running down the North Hallway, saw smoke and kept hearing pops.
Christina knew the pops were gunshots. Christina looked down the hallway and saw students
running out of a classroom. She and Cameron were running toward the studlnts when they saw
smoke. Christina and Cameron tumed when they got to thi library. Cameron went to open the
door and that is when Karl turned toward them. Karl was standing about l5 to 20 feet away with
his rifle and a bandanna wrapped around his face. Karl just looked at them. Christina and
Cameron ran down a central hallway and locked down with the students in the pACE room. She
heard one pop after she left the library.

Christina reiterated that Karljust looked at them but could have easily shot them. Kart did not
point the gun at them; he just looked at them.

During Cameron's interview he gave the following information:

On Friday, December 13, 2013, he and Christina were eating lunch in the security office.
Cameron propped the door open to the office because it gets hot in the room. Cameron heard a
loud bang and then a couple more bangs. Cameron and Christina left the office and saw students
running north out of the cafeteria. Cameron yelled, "Lockdown," on his school radio. Cameron
and Christina started running down the North Hallway and could see and smell smoke.

As they got to the library doors, he told Christina to stop because they did not see the shooter
yet. They looked into the library and saw the shooter, who was wearing a black "Air Force',
hoodie; so he knew it was Karl. Karl saw them and raised the gun aithem. Christina and
Cameron ran down the hallway and locked themselves in the room with the PACE students.
Cameron heard one more gunshot after he locked down.

Custodian Fabian Vidrio Llerenas was interviewed, and provided the following information:

Fabian first saw Karl when he (Fabian) was near the boiler room, outside of the school. Karl
was running toward the building on the north side by the science area. Fabian saw Karl enter the
doors on the north side of the building by the gymnasium. These doors are supposed to be
locked. Fabian noticed that Karl was carrying a gun, so he aired on the school radio system what
he had seen. Fabian then heard two shots, followed by a third shot from inside the school. Fabian

Page l8 of37



got into his truck and called 9l l. As Fabian was leaving the parking lot, he was waived down by
Tracy, who told him that Karl took a shot at him (Tracy).

Tracy Murphy gave the following information as to what happened after Karl entered the library:

On Friday, December 13,2013, shortly after fifth period started, he grabbed the newspaper and
went into the work area of the library to eat. He heard two loud bangs. He and his coworker,
Karla Brachtenbach, walked toward the main door to the library. Karla was in front of him and
began to peek through the doors. The doors burst open and a male voice yelled, ,,Where's
Murphy?" Tracy knew it was Karl.

At that point, all Tracy could see was a gun. He turned around and started running as fast as he
could, back toward the work area when he heard a gunshot. Tracy felt somethingllow past his
head, over his left shoulder, and he ducked. Tracy thought if he could get out of the library, and
if Karl followed him, he could play hide-and-seek in the parking lot until the cops got theie. He
exited the exterior library door and hid between cars. He waved Fabian down as Fabain was
driving through the parking lot.

During the interview with Karla Brachtenbach, she provided the following information:

On Friday, December 13, 2013, Karla heard two loud bangs and went to the main library
entrance. Karl walked into the library. She knew who Karl was from the Speech and Debatl
Team. Karl was holding a gun in a downward position. He was approximatety for. to five feet
from her. Karl said,^"Where's Murphy?" Karl then cocked the gun ana .not toward Tracy,s desk.
Karl was about ten feet from Tracy,s desk.

After the first shot in the library, Karla went down to her knees and crawted into the editing
room. Prior to Karl entering the library, Tracy was eating his lunch. After the first shot in the
library, Karl walked in the direction of the work room *1i"." Tracy had been. Karl appeared to
be angrier at this time and asked again, "Where's Murphy?" Karla then heard another shot.
When Karla was being evacuated from the library, she saw a shell on the ground where the first
shot in the library was fired.

Assistant Principal Kevin Kolasa provided the following additional information during his
interview:

On Friday, December 13,2013, Kevin heard on the school radio system what he thought was
someone speaking Spanish. Kevin heard someone say, "Lockdown," three times. Kevin went
down the hallway behind Rod and Deputy Englert. Kevin could see Deputy Englert looking at
something in the comer by the trophy area. Kevin saw smoke in the library and he went into the
library, where he observed two fires.

Once Kevin was in the library, he saw a shotgun shell in front of the desk. He noticed the desk
and a box on the desk had been shot. Kevin started filling vases with water to put the fires out.
Kevin saw a Molotov cocktail and kicked it away from the bookshelf. Kevin d'umped water on
the bookcase and put a vase over the Molotov cocktail to suffocate the flame. Karla opened the
computer lab door and said that Karl came after Tracy and she didn't know where Tracy was.
Kevin looked for Tracy, but could not find him. He thought Tracy may have gone out the back
door. He went over to the back door and looked outsidi. He dicidei not to- go out the door
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because he did not want to get shot by responding officers. He saw three students huddled under
the desk in the back corner. He told the studenis to stay there and not to move. Kevin stayed
with the kids in the computer lab until they were evacuated. He never saw Karl in the library.

The female sitting with Claire Davis on the bench was taken to Swedish Medical Center and was
identified as:

f provided the following information:

She was sitting with Claire on a bench in the Trophy Hallway near the north entrance door.
During fifth period, she and Claire would get cookies and sit on the bench. A male, later
identified as Karl, came through the door by the science u."u. ! did not recognize Karl. Karl
shot down the hallway and Claire yelled, "Karl, what ur. you?ffi?,' Karl tu.n'.a toward them
and shot Claire. Claire slumped over on f Karl never said inything to them. I ,;;
down the hallway to the cardio room.

Students who were in the library at the time of the shooting were interviewed. All students in the
l.tlTty stated they hear{ t!ryg.loud bangs and then u rul, subject ran into the library yelling,
"where the fuck is Murphy?' The majority of the students ran out of the library at this time ihrougii
a connecting classroom that led out into the Trophy Hallway. All of the students that ran out of the
library stated they saw a female (Claire) lying on the ground and bleeding. Some of the students ran
to nearby houses. Others flagged down people in vehicles and got rides aiay from the school.

The following students had further information as to what occurred in the librarv:

Ir
-xL
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- 

she heard shots and then the shooter burst through the library doors. when the shooter
burst through the doors, she heard more shots. The shooteitook someihing out of his backpack.
After that she saw liquid dripping from the table onto her backpack. The slhooter fired two shots
before putting the gun down.

IltA guy (Karl) stormed in the library asking, "Where is Murphy?" Karl fired two more
shots aElr entering the iibrary. f then ran out oithe library.

f He heard the shooter, Karl, yell, "Where is Murphy?" two times. ! then crawled under a
desk..Karl walked by him, and he heard two more shots. He thought hifrdrd what sounded like
reloading before the two shots. He also remembers smelling gas, but does not remember seeing
smoke or flames.

-t 
He.hid when the shooter came into library. f could see the shooter's legs and feet.

The shooter kept wal$ing and went behind the librariaffik. The person shot into the ceiling and
then shot once more. I heard the person reload the gun.

l|l'.S|e heard three shots. She turned and recognized Karl as the person with the gun. Karl
yelled, "Where the fuck is Murphy?" She heard unoih.r shot but did nbt see it because she was
hiding. She heard footsteps and then another shot. She ran out into the parking lot. She advised that
Karl could have easily shot them in the library. She described Karl as verballyiggressive and that he
did not like to be wrong. She said that Karl's friends described him as a swiet,l-ice person, but she
never saw that side of him.

l} When the male came into the library, she crawled under a table. She heard three gunshots in
the library. Two of the shots were close together. The third gunshot was seconds later.

I|t He sawthe shooter enter the library but could not understand what the shooter was saying.
J!r- sh-ooter fired two.shots. I ran to a bookcase, saw smoke and locked eyes with the shooter.
I ran out of the library *ffi unknown girl.

The following information was provided by student and teacher witnesses:

Andrea Bradle

Karen Gerlich
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I!}' She was in the science room near where claire was shot, when she heard a loud bang.
She looked out the window and saw a girl leaning over. She heard and saw one girl fall on top of
another girl. The two girls were on the hallway bench.

Andrea: She was in the cardio room when f .an in. She stated that I ran in the class and
said, ''l\ly friend has been shor!'. | *us-frfrerical and hype
covered in brood. f upp"ured to be going into shock. at:iil1'Hfiifjllli:Jl;
receive medical attention.

Stuart: He was in classroom Sl4, which is a classroom off the Trophy Hallway. Stuart heard a
student yelling, "Someone's been shot!" He never saw the shooter, Uui oia see Claire on the ground
in the hallway. He heard a shot, juniped back into the room and locked the door. He felt debris after
the shot. He decided to leave the classroom because he was concerned about Claire.

As he was going toward Claire, he saw Christina and Cameron running in the South Hallway (it was
I-ateldelelmined by AcSo that Stuart saw Christina and Cameron *nning away from the libiary to
the PACE Room)- He !h9n saw Deputy Englert look around the cornei. oeputy ingtert yelled,
"Where is he?" Stuart told Deputy Englert that he did not know. Deputy Englert *ur n.i. Claire, so
Stuart went back into the classroom and locked down. He could treai Roa t.iiing officers arriving on
scene where to go.

Karen: She saw a white male carrying a gun and believes the male went into the library. She heard a
single shot followed by two more shots in succession.

Stacv: She was in the hall when she saw a white male with a gray hoodie carrying a long gun. She
heard two shots and saw the male subject level the gun and shoot.

The following individuals were in the Study Center, at the opposite end of the hallway from where
Karl entered the school:

lllt She looked down the hallway and saw a male with blonde hair holding a gun with rwo
hands. She saw the male fire the gun in the direction of the bench. She heard one of itr" shots and
saw the subject fire the second and third shots.

r
T
}
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l: While in the Study Center, he heard a loud noise and saw a male running with a gun.
ran out of the school through the gym.

Charlene: She heard a shot and glass breaking. She told everyone to lockdown. The second shot that
she heard sounded a lot closer than the first shot.

f, He.heard a shot and got hit in the shoulder with shrapnel, but he was not injured. He
recognized the shooter as Karl because they used to be friends.

I .": was. between the gym and classrooms in the west hallway (down by the Study Center)
when he heard a gunshot and pellets hitting the wall.
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V. Crime Scene

The crime scene was processed by Criminalists from the ACSO Crime Lab with assistance from the
FBI and CBI. The crime scene was split into four sections: the Trophy HallwayA{orth Hallway;
Northeast Library Area; central Library Area; and Library Media Room.

A. Trophy Hallway/1.{orth Hallway

This area was processed by Team 4, which was led by ACSO Criminalist Steve Adams, with
assistance from the FBI. This area includes the main north/south hallway on the west side of
the school. The entrance is on the west side of the Library/Ir4edia Centei. At the south end of
the hall is the Study Center. There is another set of exit doors on the east side of the Study
Center- There are numerous wall-mounted trophy/display cases on the east side of the
hallway. Along the east wall are several benches. ih","rit side of the hallway has built-in
display cabinets as well as some wall-mounted cases.

There was a metat bench on the east wall just south of the doors to the library hallway (also
referred to as the North.Hallway) and a watl-mounted trophy case was at the stuth end of the
bench. On the bench was a black backpack, a bottle of wateE a cell phone with a pink cover
and a folded piece of paper. A pan of the bench seat was covered wit-h blood. The floor under
the bench was also bloodstained. On the floor in front of the bench was a black and pink
backpack, notebook papers and a fired shotgun shelt. A couple offeet from the bench was a
pool of blood. On the floor under the trophy case, next to the bench, was a cell phone and a
substantial amount of brown hair. The brick wall behind the bench s'howed pro;ectite impact
areas; onejust north ofthe center ofthe bench and one at the edge ofthe trophy-case.

Criminalist Adams summarized the following based on the scene reconstruction:

Three shots were fired from a shotgun from the north end of the hallway toward the
bench where the victim (Claire) was seated. One shot hit the trophy case. One shot hit the
brick wallat the north edge of the case. One shot hit the brick *uil ubou, the back of the
bench.

The pellets found scattered down the length of the hallway and into the Study Center
most likely ricocheted from the shots into the wall and trophy case at the north end of the
hall.

One shot shell apparently was the result of a misfeed, causing damage to the shell, and
was discarded/ejected in the hallway.

The blood stains indicate the victim bled over the north end of the bench before her
position changed and her head was on the floor west of the bench.

B. Northeast Library Area

This area was processed by Team l, which was led by ACSO Criminalist Erinn Dominguez,
with assistance from the FBI. 'Ihis is the area of the library where the suspect was found
deceased. All of the items belonging to the suspect were taken as evidence.
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Criminalist Dominguez, along with ACSO Supervising Criminalist Andrea Stephen, took
photographs of the suspect's right index finger for ldentification pulposes. briminalist
Dominguez compared the photographs they took of the suspect's right index finger to that of
the Colorado Department of Motor Vehicle (DMV) dossiei of Karl-pierson. The"fingefrints
were examined by both Criminalist Dominguez and Supervising Criminalist Stepien and
they concurred that the deceased suspect was:

Karl Halverson PiersonI
Arapahoe County Coroner's office Investigator Cherry Goodman arrived on scene at
l2:00am on Saturday, December 14,2013.lnvestigator doodman noted a gunshot entrance
wound on the lower left side of Karl's jaw. Investigator Goodman did not-observe an exit
wound.

C. Central Library Area

This area was processed by Team 3, which was led by ACSO Criminalist Ewelina Bajda,
with assistance from CBI. Included in this area was the main library entrance, the area west
of the front desk, the area west of first bookshelf in the center of the room and the west
computer lab.

It was noted that there was a burn pattern on the corner of the north wall between a set of
bookshelves, opposite the entrance to the library. Burn pattems were also noted on the carpet
in the area of the burned bookshelf. There was a piece ff bumed white cloth in the center of
the burn pattem on the carpet. There were blackened pieces of a green glass bottle at the
bottom of the bumed bookshelf. There was also a blackened gre"n gtuis Mountain Dew
bottle, which was broken at its neck and was standing up near the burned bookshelves. There
was a strong odor of gasoline in the library.

D, Library Media Room

This area was processed by Team 2, which was led by ACSO Criminalist Erick Bryant, with
assistance from CBI. The Media Room is to the right after passing through the main doors to
the library. A curved circulation desk separated an office arru lrom the rest of the media
room.

The room was in a disorderly state with books and backpacks on the floor of the study area.
Paper debris and other items were on the floor throughout the media area. A shotgun shell
was located on the floor adjacent to the edge of the iirculation desk. A large areiof what
appeared to be shotgun pellet ricochet marks was located on the eastem m-ost edge of the
circulation desk. The trajectory marks appeared to align with the holes in a metal i'ook cart
and a nearby chair. A printer paper box with shotgun pellet damage was on the floor adjacent
to the book cart. A spent shotgun shell was on the floor at the base of the dividing wall. A
plastic water bottle with a large hole was on the floor in the circulation area. A seriJs of four
printer boxes stacked together with holes that appeared to be from shotgun pellets were
located on a table in the media shelf area. There was shot pattern on the no.tn portion of the
upper east wall of the media room.
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VI. Follow-up fnvestigation

A. Gun Information

The Savage Arms Stevens Model 320 pump-action shotgun, bearing serial number 134200p,
was purchased on Friday, December 6,2013, from Cabila's, locatJd at 10670 Cabela Drivein Lone Tree, Co.lorado. The gun was purchased for $229.99. A background check was
completed on Karl prior to the purchase of the gun. Cabela's provided viJeo surveillance of
the purchase made by Karl. The gun and the spent casings were sent to CBI for analysis.

The gun was analyzed by CBI Examiner Alicia Vallario. Examiner Vallario found that the
shotgun was capable of firing when examined. It was also determined that the Winchester
shotgun shells contained 122 steelpellets and consistent with #l shot size. The Royal Buck
rounds contained 2l lead pellets and were most consistent with either #3 or #4 buckshot size.
The spent shells found at the crime scene were found to be fired from the Savage Arms
stevens Model 320 pump-action shotgun, bearing serial number 134200p.

B, Search Warrants and Production of Records

l. A search warant was obtained for Karl,s residence:

-

Highlands Ranch
Unincoqporated Douglas County, Colorado

Prior to the issuance of the search warrant, ATF agents. alon
Sheriff s Office deputies, responded to Karl's residenle on I
agents stated that there was a strong odor of gasoline "frffifr-?f!agents, along with Douglas county deputies, forced entry into th-e residence

las County

to render the
house safe.

ATF agents observed several live shotgun rounds, a box of shotgun rounds and a wrapper
that said "Savage Arms" on the floor in an upstairs bedroori. A search warrant'was
obtained later that day to search the house.

The search warrant was served on Friday, December 13,2013,and the following items
were taken as eyidence:

r Torn white t-shirt
. Gas can containing possible gasoline
o Treatment plan for Karl from appointment at Advanced Integrative Mediciner Mountain Dew bottle cap
r RAMS (Rifle Archery Muzzle Loading shotgun) ID badge for Karl pierson
. Miscellaneous ID's for Karl pierson
r NRA qualification certificates for Karl pierson
. Toshiba external hard drive
o 3 loose USB drives
. Dell Inspiron 530 computer tower
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o Walmart receipt for ammo
. Packaging for a Butler Creek long gun sling
r Instruction manualfor Savage Arms stevens Model 320 pump shotgunr Torn Royal Buck shot shell box, 25 rounds, empty
o Grovtec sling swivels packaging
o Cabela's brand shotgun shell belt packaging and stock shetl holder band

packaging
r Remington shotgun slugs box of 5, empty
r Altoid box containing Cabeta's receipt for Savage Shotgun and background check

dated 12/A6113 (no time noted on the receipt)
. Winchester shotgun shells box of 25, empty
r Receipt from Brunswickzone for bowling on l2/13/r3 at 9:r ramr Target receipt for a Mountain Dew four pack from l2ll3/13 at9:44amo Nexus tablet
. Sony l6GB USB drive
. Sling swivel attachment accessory
r Samsung laptop
. Green Cabela's bag

l1t9::. Pierson provided ACSO with the following items which were not raken during
the search warrant:

o The book Cohtmbine: A True Crime Story
r Cabela's receipt dated 12/12/13, for the purchase of two shotgun shell belts, a

shotgun shell band, a one inch locking swivel, an Alaskan magizinerifle sling, a
l2 gauge 2/4" rifles item, and two boxes of l2 gauge,25 roundi, 4 buckshoto A document titled "Acceptance of Referral/Recornmendations for Service,, from
the Highlands Behavioral Health System for Karl, dated 09/09/13. The document
advised that Karl was not recommended for inpatient care.r An Arapahoe High Schoot Daily planner

The daily planner contained the foltowing information:

' The first page had Karl's name and phone number, along with a notation of
"Saguntum88." On October 27,2013, the number *47' i; handwritten on the
bottom left corner. The page for each subsequent day has a handwritten nurnber
one number less than the previous day, which appears to be a countdown.
Handwritten on the bottom left corner on Decembe, ii,2013, is.,r.,,r on December 13,2013, is a handwritten notation, ',Get pumped.',

' The pages for the week of December 5,2013 through December ll,20l3 were
missing.

2. Karl's vehicle, a beige Toyota coroila, bearing colorado license prat" f, *as
located parked in the fire lane on the north side of the school n"u, th" poffiu. rn.
vehicle was rendered safe by the ACSO Bomb Squad and turned over to ACS9 Deputy
James wightman. Deputy wightman had the u"hi"l" towed by l', clus to*ing to
ACSO Headquarters. The vehicle was sealed and secured in the ACSO Crime Lab for
further processing once a warrant was obtained. A search warrant was served on the
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vehicle on Thursday, December 19,2013. The following items were taken from the
vehicle:

o Mountain Dew four pack with one sealed Mountain Dewo Two Mountain Dew caps
. Bellco Credit Union withdrawal receipt for $g00.00

3. A search warrant was obtained to search Littleton public schools for:

. All records pertaining to Karl pierson

. All records pertaining to Tracy Murphy
e school rosters to incrude student and facurty informationo Records of what teachers were in classrooms f, l, f""O fI rn F.oay, uecemDer rJ,.aurJ

A review of these records revealed the following:

Karlwas suspended from school in March of 2013.
There were behavioral reports for the incidents with rracy, as well as when Karl
was removed from Spanish class on Wednesday, December ll,Z0l3.
Karl's threat assessment, which was completed by Dr. Esther song, indicated Karl
was a low level of concem. A follow-up meeting was to be conducted two weeks
after the threat assessment. This conesponds to the meeting on Thursday,
september 26, 2013. The threat assessmint documents that Karl would see-a
psychologist once a week, and he would discuss with them strategies on anger
management. Under early warning signs there is a check mark in the box n"*ito
"significant History" with a handwritten notation, ..Mom reports ,deep 

seeded,
Tg:r & Karl agrees that he's had anger mgmt issues for a while." under the At-
Risk factors the following boxes were checked:

: fi ii:T,; ffl;:i # i*ffi ;":'j#ff:v,Vri 
sconduc,

: iffli::X[f::5::i;:'or disproportionate to the situationr Student curently reports or appears: angry
. Student,s relationships at school: average

Reacts to discipline: calmly

4' Search warrants for the following items were obtained and the items were sent to theFBI's Rocky Mountain Regional Computer Forensics Lab (RMRCFL), located in
Centennial, Colorado, for evaluation:

o Karl's cell phone (found on his person) had pictures of a gun and machete. The
cell phone did not provide any other evidence to the crime.o The Lexar USB drive (obtained from an AHS student) was examined and found
to contain two documents: "A Field Guide to Monkeywrenching, 3'd edition.pdf'
and "The Anarchist Cookbook by William powell iDZty.paf.,, 

-

a

a
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The followin items were obtained through the search warrant of the residence at

' The Dell Inspiron 530 computer tower was examined and appeared to be used
mostly by Barbara and f. Several emails were found in Barbara's account
regarding Karl's anger problems and getting him help. Barbara also had emails
on the computer that she had sent to the school. One lmail, sent to Esther Song,
asked if they could get Karl on an IEP (lndividualized Ed'ucation plan). Esth;;
r:plied stating that. in order to be placed on an IEp there had to be a leaming
disability that would warrant the IEP. Esther advised she would be willing ti
work with them to determine if Karl needed to be on an IEp.r The- samsung laptop was examined and showed to have one user-configured
profile name "Grand exalted leader" and listed the user name as ..Karl pierion."
The browser history was searched and webpages related to ,,rampage,, 

and
"school massacre" incidents, to include columbine and sandy H'oof, *"."
located. There were also pictures of columbine and sandy Hook on his
computer.

o The Toshiba extemal hard drive was examined and did not contain any
information relevant to this investigation.

r All three loose USB drives were examined and did not contain any information
relevant to the investigation.

r A sony l6GB usB drive was examined and contained pornography, political
articles, miscellaneous documents for school, and a phoiogrupf, *rri"n'depicts
what appears to be a father, mother and three daughters at-Fenway park. The
photograph is titled "4 targets." It also contained a password document titled, ..A
diary of a madman.doc." The password was retrieved and the document was a
diary which appeared to have been written by Karl. The diary started on Tuesday,
september l7, z0l3 and ended on Friday, becember B,;0]F.. A copy of the
diary is on the RMRCFL findings DVD which was ptaced into ACSO evidence.

The following excerpts from Karl's diary contain specific information relevant to this
investigation (the complete diary is not documented in this report):

"Tuesday September 17, 2013, enter project saguntum, a l0 year
subconscious project for me to exact revenge, not on the individuals who
perpetrated wrong, but instead by those I believe have done me wrong. I will
shoot up my school, Araplhoe high schoor before the year is over. ihope to
choose a date with the following criterion. Finals week- everyone is at
school, and it will be winter during finals week, I hope I can find a day it is
actually snowing, or just incredibry cold. I am a psychopath with a supeiiority
complex.

I intend on going as follows: I walk through the asshole in the north side of
the trophy hall, waltz in shooting ru.ryone in my vygllg_lhe (shouldn't

tr"::"#r,*lf *ir;i{iff n'}ilj . From there,
where I will do something I have

wanted to do for a *hile-masiffiTbe in a place of power where I and
I alone arejudge,jury and executioner"
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"Sunday, September 22,2013, I am filled with hate, I love it. The serotonin
supplements I am taking don't do jack shit, I am still ready to start a riot, I
feel like a bomb, ready to let the worrd feel and experience my hatred for all
things of pleasure- Nothing makes me happy. when I db commit my
atrocities, I want the conversation to be about elernentary school teasinj.
words hurt, can mold a sociopath, and will lead someone a decade later to
kill."

"Monday, September 30,2013,1feel like a bomb. My head has happy, anger
and confusion hormones. I feel rike an aneurism couli happen at any second.
Besides constantly being pissed off, I doubt the medication is worlcing. I need
a real doctor, one who doesn't give medication that has the disclaimer not
approved by the FDA. The serotonin is a joke, it makes my bowels upset,
doesn't effusively make me huppy, and I hite taking them. Ii is important to
note I rarely take my meds for this reason.,'

"Tuesday, october l, 
.zal3.,Saguntum is the project to shoot up (and maybe

PoTul Arapahoe High school. No date hai been set, but I would like it
before new years. Finals week wourd do nicely, but a date with snow should
be sooner. I also imagine rhe idea of what I troiegiljjEryen. I take f,""''#;i,ili E;'flH"#H;ilHJ fff ifl

the most). I would also loveE6ffi
, so much destruction."

"Thursday, october j, 2013, since day l, my job has been to conspire to
shoot up the school. Every semester, I had a ctass t despised, and it was on
the list- Now, I have means to achieve this diabolical eni, and I am excited.
The date is set for mid-November, I need time to build my arsenal.,,

"Friday, october 11,2013, I had a shrink appointment at 4, which was a
massive waste of time. she doesn't know about-saguntum, nobody does.,,

"Monday, october 15,z0l3,I had an interesting idea today. In first hour, I
thought about shooting up the asyrum or whatever the fuck it was that my
mother took me for that psych evaluation. Let the records show I lied throusir
my teeth through the test."

"Saturday, october 26, 2013, the I 3th of December is a great date, as the 347th
s7 is a great number) date of the year, there are r g (my age) days left. It is a
day of gore, filled with murder, suicide.,'

"wednesday, November 6,2013,1 am estatic right now. That December l3
date I chose is perfect, it is 38 days after the fifth of November. I love that
date, that number, everything about it.,'

"sunday, November 24, 2013,lt's weird going through life knowing that in
l9 days, I'm going to be dead. That makes school moie boring, work torture
and everyhing I love to do, a little ress fun. The hardest part is not being able
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to tell anyone. I can't just say fuck it, I'm going to shoot up my school soon. I
need to make sure that kind of stuff doesn,t show up."

"Friday, November 2G, 2013,1 can't believe in a fortnight, I'll be dead. I
went to the library to see if they had NBK. They didn't, uutl had highly
recommended Perks of being a wallflower. I HATED it. ffiially, I iaw
me, freshman year. No, I had never been sexuaily abused, but I had no
friends at Arapahoe, and I was trying to fit in."

"Sunday, December 8, 2013, it was productive weekend. I bought my
Stevens 320. It was not the initial gun I was expecting, but I think it witl
work better. I like the pistol grip. It was quite ihe pr:o."r, to buy, it was
waiting, and waiting, but I loved it. Mom doei not know about it.',

"Thursday, December 12, z0l3,l went to cabela,s and I bought a sling,
ammo belts, and of course, ammo. It included 5 sabot stugs! I think I'll need
more. Luckily, I'll take off tomorrow."

"Friday, December l3,20l3,.today is going to be fun. I dropped! off
at school today, and went to walmart, bought some ammo. I ttren dffii,ny
weapons' loaded my belts, got my backpack ready. I then went to Brunswick,
bowled, got some mountain dew (l bought it for the glass botttes). I'm going
to make some Molotov cocktails-shaken, not stined. update 45 minutes I
built my Molotov cocktails, and I think they look g."ut. I only had oil for
three, but I think 3 will be more than enough. I am dressed to kill, long
underwear, then cargo pants, under armor shirt, cccp shirt. I have mi
machete on my belt, but I may re-attach that in lhe car."

"The plan:

5'h hours starts at 1214. I wourd want to strike 15 minutes into the hours,
everyone is settled in.

1250: Assault on

(End of Diary)

The Nexus tablet was originally sent to RMRCFL for examination on
wednesday, December 18, 2013. RMRCFL was unable to examine the tablet due
to it being password protected, and they did not have the ability to unlock rhe
tablet. RMRCFL contacted the FBI Lab in euantico, Virginia, who advised they
possibly had the ability to unlock the password at their lab. The tablet was sent to
the FBI in Quantico shortly thereafter. A rush examination was requested by
RMRCFL; however, due to other higher priorities, the FBI was not able to unlock

ffi 
,,'l'ffiiHl'*ltli"iil:: I rwav, wa,tz inro
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5.

6.

7.

8.

the tablet until August of 2a14. RMRCFL received the tablet on Monday, August
25' 2014- RMRCFL examined the tablet and a report was receiveo Uy eCSd on
Tuesday, September 9,2014. The tablet contained photographs of Karl taken on
the morning of Friday, December 13,2013. The photographs show Karl dressed
in the same clothing he was wearing when he *ut rou-na deceased. There were
also photographs of the gun, ammunition and machete taken on the morning of
Friday, December 13, 2013. The tablet did not contain any further informaion
relevant to this investigation.

1.f:^l"lllg$tds was served on CenturyLink for the records relating to phone
:'-'i'-* |ll rv! vur'x,utrp artu ttcumlng pnone cails. llte phone number risted
-.-;.*-:..=i-..-tniralillr,nii.lr|-FF|Ars^n";-;
responded that they do not track rocar calls to and friil-iiiEiiil
A production of records was served on Verizon Wireless for the records relating to phone

:-"lb:] 
-f. 

rhe ;ho;;;;r;;. was known to be Karrs celt phone. rhe
records indicate that there were no text messages sent on Friday, Decembei 13,2013.
The last outgoing call made lvas on wedneiday, December I l, 2013 and the last
incoming callwas on Thursday, December 12,201a.

surveillance video from the cabera's, rocated at 10620 cabera Drive, Lone Tree,
Colorado, was obtained through consent. The video confirmed Karl was in the storepurchasinglhe shotgun on Friday, December 6,2013. No one else was observed to be
accompanying Karl during this purchase.

Surveillance video from the Walmart, located at 6675 Business Center Drive, Highlands
Ranch, Colorado, was obtained through consent. The video confirmed rurf pui"t ur.a
ammunition on Friday, December 13,2013, at7:24am. No one else was observed to be
accompanying Karl during this purchase.

C. Video Surveillance - Arapahoe High School

Y!"n reviewing the surveillance video of this incident, it was noted that each camera system
had conflicting time stamps. It should be further noted that none of the camera systems were
synchronized with.real time. The best possible time approximations are listed below and are
as accurate as possible after all systems were analyzed. 

-

The video surveillance showed at approxim ately l2:33pm (time obtained from ACSO
Communications Center radio transmisiions), on Friday, becember 13, 2013, Karl entered
AHS through the exterior entrance doors of the Trophy 

-[iallway. 
Karl was observed opening

these doors, which appeared to be unsecured. Within seconds of entqing the second set of
doors in the Trophy Hallway, Karl fired three shots at Claire and l, *rr" *rrrlitting on
the first bench on the east side of the hallway. The second shot appeared to have hit Claire.

9' Surveillance video from the BrunswickZone,located at 9255 Kimmer Drive, Lone Tree,
Colorado, was obtained through consent. The video confirmed Karl was ai BrunswickZoneonthedateandtimep'int"d@/|3,9:|lam),whichwas
recovered from the search warrant at . No one else was observed
to be accompanying Karl during this tiil?
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Karl entered the library approximately l9 seconds after opening the first set of doors to the
Trophy Hallway. The School Security officers are seen running down the North Hallway
approximately 59 seconds after Karl entered the school. Deputy Englert is seen in the North
Hallway approximately r 03 seconds after Karr entered the schoor.

D. ACSO Radio Traffic and 9ll Ca[s

After review of the ACSO radio traffic, the following is heard (ending at the time Karl is
located deceased in the library):

l2:33pm lP31 @eputy Englert): school is going into lockdown, not sure why
Reports of shots fired, not sure where
Going to library

There's smoke north side of school, athletic hall
Fire in library - come to forum

l2z34pm 1P31 (Deputy Englert): North side student down in athletic hall, student
bleeding
Heavy smoke, no shots heard
Rescue to south side
Shotgun shell on floor

l2:37pm 14.11 @eputy Mason): On scene
1P36 (Deputy Bratsch): On scene
lP31 (Deputy Engtert): one student down, 3 shotgun shels on ground

Rescue respond to south side of Dry Creek to
study center, glass area
Fire is out in library

l2:40pm T82 (Deputy Finley): On scene with fire
W2t @eputy Stokes): With fire bringing them in
1431 (Deputy Daley): Bring fire to rescue to glass doors

lZ:4lpm lP31 (Deputy Engtert): Going to library rast prace shots heard
Coordinate people coming in on south side

l2:42pm lP31 (Deputy Engtert): Student is Karl Pierson, blonde hair about 509
Get with Littleton school to get picture

l2:43pm lA21 @eputy Dirmore): coing with rescue, transporting severery
wounded

l2:44pm lP3l (Deputy Englert): With Karl in library looks like shotgun wound
to the head

l2:45pm lP31 (Deputy Englert): Adam I I and I have Karl in library norrh side of
school
Keeping him covered has a shotgun
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l2:49pm lP3l @eputy Englert): Karl has big black backpack with shotgun shells
under him

H50 (Sergeant Anselmi): Veriff subject is down and doesn't need rescue
he needs to be searched by a bomb tech

The ACSO Cornmunications Center 9l I calls were reviewed. The first call regarding this
incident was received at l2:34pm. Several calls were being received simultaneously by the
ACSO Communications Center. Most callers were not ideniined and they could not provide
specific information pertaining to the identity of the suspect. There were several calls
received where a deputy responded to their location to take tireir information. Several of the
calls were from students who ran from the school.

Th-e following calls received by the ACSO Communications Center provided specific
information related to the suspect:

At l2:37pm, a call was received from Cameron Rust, who advised the suspect was last
seen in the library and the fire alarms had been pulled. Cameron saw the suspect but hedid not know-his identity. Cameron tumed, ian and locked down in a classroom.
Cameron stated the suspect was wearing a btack hoodie with Air Force blue on it and had
a black rifle.

Atl2:39pm,aca||wasreceivedfro1AHS.studenIn,whoadvised
hesawthesuspectandthesuspecthadwhattoot.@un.Heheard
gunshots and said a student was shot.

E. Autopsy - IfurI Halverson pierson

The autopsy of Karl was conducted by the Arapahoe County Coroner's Office, located atl3l0l East Broncos Parkway, Centennial, Coloiado, on Monday, December t6i,z1tz. or.
Dobersen performed..the autopsy and was assisted by D. wiggs and c. catterall. ACSo
Supervising Criminalist Stephen and ACSO Investigator Bruce Isaacson \ryere present during
the autopsy- Criminalist Stephen collected all of Kirl's clothing and personal items as they
were removed from Karl's body. Karl was wearing the foltowin[ it"-r,

r Greer/gray cargo pants
o Black nylon belt with machete and flashlight

' Bfack nylon belt with twenty-one (21) live rounds of Royal Buck 2 la white
shotgun ammunition

o Black nylon bandolier on right shoulder across the body with twenty (20) rounds
of Winchester shotgun ammunition

. Gray in color West point hooded sweatshirt

. Short sleeved red t-shirt with,,CCCP,, across chestr Short sleeved gray t-shirt under described red shirt. Black watch on right wrist
r Two pair of black socks
r Blue underwear

' A red disposable lighter recovered from the right leg lower pants pocket
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All items were collected and placed into ACSO evidence.

Karl's hands were bagged prior ro his body being removed from AHS.
removed and placed into ACSO evidence.

Karl had the following handwritten information on his left inner forearm:

The bags were

r Faintly written was,.Alea lacta Esf,
o Written in black marker was I The letter number

combinations correspond to room nffi
According to an internet search conducted by Investigator Isaacson,,,Alee lacta Est,
translates from Latin to English as "The die has-been 

"o"r-j' 
Th. phrase is still used today in

Italy to mean events have passed a point of no return; that somethiig inevitably ,iit t upp"n.

According to rhe opinion in the Autopsy Report by Dr. Dobersen:

"This 18 year-old man sustained a self--inflicted gunshot wound afler entering a high
school, armed with multiple weapons. He was prJnounced dead at the scene.

At autopsy, there were no other injuries which could be considered a contributing
cause of death. His death is attributed to severe craniocerebral trauma due to a
penetrating near contact/close range shotgun wound to the head.

Toxicological analyses of body fluids obtained at the tirne of autopsy were essentially
negative.

In view of the scene and circumstances surrounding the death and autopsy findings,
the manner of death is classified as suicide."

F. Medical Records/Autopsy - Claire Esther Davis

-Cll* was ransported to Littleton Adventist Hospital, located at 77aa South Broadway,
Littleton, colorado, by Littleton Fire Rescue MediJ 15. when Littleton Fire Rescue arrived
on scene at AHS, Claire was found lying supine on the floor, unconscious and unresponsive.
Claire was found to have a gunshot woundlo the head and'had active bleeding from above
the right eye and from unknown wounds to the back of the head.

Claire was admitted to Littleton Adventist Hospital and underwent immediate decompressive
craniotomy with removal of subdural hematoma on Friday, December 13, Zll3.Claire wenr
lafk to surgery on Tuesday, December 17,zol3,for uncontrolled intracranial pressure and aleft craniectomy performed for decompression. Claire failed to improve from a neurological
standpoint.

On Saturday, December 21,2013,it was noted that Claire had flexure posturing seen in theIeft upper extremity and extensor posturing seen in the left lower eitremityl runi"n **
consistent with decorticate posturing consistent with a right hemispheric cve. claire
succumbed to her injuries at approxirnately 3:30pm.
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On Monday, December 23, 2013, an autopsy was performed on
from the Arapahoe County Coroner,s Office. According to the
Report by Dr. Lear-Kaul:

"This 
-17-year-old 

girl, Claire Davis, died of complications of a penetrating shotgun
wound ofthe head.

Per reports, the decedent was shot by a gunman at her high school (ref, ACCO case
2013-2531). She was transported to a local hospital wheie she underwent multiple
therapeutic procedures; she ultimatery expired g days after the initial injury. 

-r--

Autopsy examination revealed a penetrating shotgun wound of the head with multiple
separate pellet wounds involving her scalp. Based on the separation of pellets with no
soot or gunpowder stippling, the wound does not appear to be intermediate or close
range of fire. Several pellets perforated her skuft and entered her brain with
associated brain injury. She developed marked cerebral edema with hypoxic-ischemic
injury. No additional preexisting natural disease or injuries were noied. Toxicologic
analyses of body fluids obtained at the time of hospital admission were negative for
alcohol, drugs of abuse and significant medications.

The manner of death is homicide."

Claire by Dr. Lear-Kaul
Opinion in the Autopsy
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VII. Case Disposition

After thorough revierv of all evidence and information obtained during this investigation, it has beendetermined that Karl Halverson Pierson entered Arapahoe High School with the intent to shoot andkill teachers and students. Karl Halverson Pierson murdered-one student and attempted to murderanother student and teacher before committing suicide. It was further determined that KarlHalverson Pierson acted alone and no other person(s) participated in the planning anj execution ofthe^shooting at Arapahoe High school. Karl Halverson-lig.sfilLg.tely responsible for the murderofC|aireEstherDavis,andtheattemptedmurderofIrunar,u,yMurphy.

The case will be exceptionally cleared due to the death of the offender.

END OF REPORT
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PROGRESS NEPORT.,
cR#
CA$E TYPE;

cTl3-44545
Activc $bootrr

REPORT 8Y: Invcstigtlor Joni Gordalier
ACTION DATE: lU!,3t13
DATETY?8D: lztttil}
SUBJECT: Fof low-up lnveti gation

&r lUlSllS u rbout 1240 houn, this fnresiigator rcspordcd to Arapahoc High $chool
located at:

220t [ast Dry Crcck Road
City ofCentennial, Araprhoc County, Colorndo

on rcPorl of an actiw *rooter. Upon rnival, this lnvcstigrtor rrns askd to assisr rryit]r
inlcrvien's of studcnls that nryn localod nw thc high *hml oudoor aack Upon rrrival
of *!al lm$ioo, thir Inrcxi3aor assispd vrith pal dovrn search.r of fcxnslc shrdffrr gd
l€chert. At thc conclusion of tlrt scarrkr, thr initial intcrvirws il that loeation welr
complctcd by oher pcose ofricers.

lfpt*- County Lt. DAVfi THOMpSON askcd this lnvxtignor ro respond to Shcphcrd
of $c Hillr Churdt lo .scist wit} intcrrricws ar rhat locstion. Upon arrirrd, thi;
Invcsrigrtorsrw Araphoc counry $gr. BR{.:CE pETER$o}i, Arapalrcc cotxtty
Invcstigolor KRISTTN McCAULEY rnd ourside jwisdicrion Invasrigatcn ascislag wirh
inleniews. This Investigator lster lcamcd that thc suspt in thc {rl3e is iden{firdag:

PIER$ON, KARt HALVERSOI{DOB:f
This lnvestigaror kler lcamcd rhar tb* vicrim is i&nrified as:

DAV|S, CLAI&S
DOB:f

Thir Investigator bcgan assisting wirh intcrvie$nl.

Qr turSllS ar 1445 hours, rhir lnvcstigrror inrervicw?d a ftmale idsntificd rs:

I slaled lftEl:

On lTl3ll3 rometime dtning hcr 5D hour pcriod, shc was in a study grorrp in *re
Snrdy Center.
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PROCRgSS REPORT
CllCTll"f4yJ

Stx wt: ritting wirh other studenr only known ro bsr s, f :II
'llrcrc qan also a trachcr who *as latcr idcntificd rs:

BROCK, CIIARISNT
DOB, I

Tbey ucre tdling and gtrting r:rdy ro worl on a finals packcr.

Abou 30 ninutcs into the 5e hour, shc hcard a shot rhat gounded rcally closc.

It was loud arough lo m.kc hcr jump which is *hord 
to do".

she looksd up and xw r rcar lar, real ftin guy; hc uas pole and looled likc a
shdow.

$hc thinks hc war a whits rnale but is unsurs bccausc rlrc only rccalls a shdow.

h lwkd like *rerc was smokc.

A couplc of laords lrlcr, thm uas a sceond slrot rnd evcrybody ran into a Elogct
rcsm, whicb this lnvrstigator larer tsarncd ig callcd rhc Epc ctoret.

shs bslievcc ri6r rhs uas in t x *to{ui!! lgr-EBeQ& Mr. cHAo sAvyE&
asirl a&nd n: I I nd anorbereirr ifui d,;
did not loow.

f srarcO rhat:

H;r parcnu nro idenritied ss:

snd

Shc liw: ar;
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PROCNES$ RIPCIRT
CR fi'13-4rt54J

&1l?l3tl3 al aboul 1500 hourq this Invertigator spok€ wirh ano*g; srudcnr idcnrilisd
as:

#
fxrrcdrhrt:

During 5n t**, rtrc @ in tle library and oining nrxr ro.malckrowrrtoherxn

Shc thirls $r heard rhrce shots and thcn hcand a..guy's' voicc say, ,,lvhat thc
fuck k Mr. MURpHy?"

she hsad morc shots and gor up to srsrt running out of thc libr-rry.

)ft1 *r 1fgot lo rhe wesr lullway, ,hc {f sar'snolh'
temah rtudcr* who was $anding wirh a rot of blocd onhcrtnrd rnd shc
nsaw tlre injured fcrnalt studsrt droping falling and frying rlw.

ltt {:was in thc doonvay when s|r saw tlx girl wilh blood on her hcad
f.ll.

Sle continued and ran cul

I r*** visibly upret rtuoughout lhe inrcrvicw. f idcnrified hcr mother6:

and hg f*hcr as:

f rp*ler'sddrcssis:

on tawB at l5t5 hours, this lnvcrtigrror spolc wirh a rtaffmembcr for Anpahoe
High $shool, iderxificd as:
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PTOCRF]SS RSFONT
CRrCTl3.f{t45

EROC|(, CltARtgNg
DoB: f

who it.t?d &.t:

SIE is rhc full time Study Ccntcremptoyee.

$hc wrs in rbs Snrdy Ccatcr dudng ltr hour with l group of sudents sld hrard I
dtol rld hrard glass brcating.

It *rs wry loud and shc almos fclt rike rhere nns rushing'airgoing pasr her.

$he and rhe Susines Teachsr, CHAD SAWYE& sr.rring shuflling strrd€nrs intu*r EPC elosst bccau$ it is all concrtrc.

$hc believ$ rhat slre nas in rhe closct wi&

Thc sccord bang seem*t Jouder od eloscr.

CHARLENE statcd ftal her addrcsr is:

O,r l2ll3/13 ar about 1545 hours, this Invcstigator wts askcd to lransport onc of the
Assistant Primipls, lsrer idcntifid se:

MERSD'T}', PAITNHLL
OO8:J

lo thc Arapahoc County Shcriffg Oflicc Invcsrigations Section fcr a rccordcd intcrview.
Anpnhoc county lnv;rnigator MlcHAEt McrBqar was also going ro rsis snd
lfinnsporl a Carnpus Sccuriry employcc, idcntifred as:

MAUIER, ROONEYr
to *. An'par$c cornry shcriffs ofiiee fir a rccordd inlervicw" DARRELL and
R0DNTY borh hd blood cvidencc on rlrcir cfohx duc ro moving CLAIRE to al ara
wlrere rcscqc could trcnt hlr.
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PROCn9S$ xtrPoR?
cRfcTt3.rr45{t

The intcrview wilh IIARRILL was condrr&d by Invcstigaror McKENZIE a'|d rhi:
Inraestigrtor in lntervicw Roorn 1406. Althoughiltc inreriiew wrc rccordcd using rlre
Araryhoc Counry Inv$tigr$ons intcrvicw sysicm, the micmptr,one in room 3406 rryac not

Iy.t$ propcrty and thc audio is vcry hint in tln rccording. nCSO Invcsrigaror1im
EVANS dowlloded md boofsd t}re recoding *,on the inirvicw rcon inu thc AC$O
evidsncg refiion rvcn though t}c audio could not bs hard. lnve$igatror McKSNZIE had
hir diginl rccding dcvlcc, nrhich recording nas larer dswnloaded onto a cD md
bookcd into thc ACSO cvidcncc scclion by invcsrigrtor EVANS. lnforrralion in ths
inlcrview has been paraphrased as follows:

DARRELL gncd rhc foltowing:

On l?13/13 Nt aboul 1220 hours, he war having lunch and hc hcrd somc Spanish
ard he{DARJULL) thinls irwas FABTAN, rareridenriried as:

VIDRIO, TAB|AN LLERSNAS
DOS: f

bgaurc hc &inla thu *tlsn rABlAN got rattcd, hc bcgan spcaking spani*.
(Thic irvc$ig*or larcr lcanpd that FABIAN is a custolian.)

At nbout 1225 houn to lr0 hour3, DARRILL hcard, shoorsr, sl.toorer,
lockdown, lockdownl from rxn dilfcrtnt voi ces.

DARR€LL trcad rAgrAX *y, strmrcr is lhe building and hcard GAMERON,
latcr idcntified a* a Campus Sesurity employee as:

RUST, CAMURON
DOS:f

saying lockdown.

DARRTLL nas hcaring all thc information over tlrc,qwatkic talkie",

He (DARRELL), ROD, larcr idcnrified m:

MAULE& NO'NEY
DOB: f

ad ST8VE SISLER nn oul of thc staffs lounge 0a the ca3t ridc of rle building.

ROD rnd DARRETL wcrc running down rlr north lrall.

DARRTLL saw smokc and could smelr somcrhing $ar wasn'r quirc right.
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PROG&ESS REFORT
CR'CTl3.445,lt

Arlrhe counryDcpuv JAMES INOLERTwar righr in fronr of RoDand
DARf,ELL.

DARRELL $opPd in t}e cafcteria a littls bit bcc&ir3c thcrc wcrp kids nmning and
s0mconc trying ro g* in rhe kitchcn which *as alrcady locksd.

DARRELL grabbcd a couplc of kids and tmk thcm to rhc mEin officc a:rd said ro
gel in therc.

Thcn hs (DARRSLL) got kids out of the wcst end of the cafcrerie ard hallway.

DARRELLssw Dqury EX0LIRT srop er the tibraT wirh hir (Dspury
ENOLIRT's] gun drawn.

RoD wrs in fronr of DARR€LL and DARRELL nenno lhe rcff.

KEVU{ KOLASO (who rhis invcstigator l*cr lesrncd is an Assirtsnt Principte)
rlrr$ on thc leR.

KEYIN rtoppcd rt thc Langoage Arrs class.

DARRELL wsnr hft ro grt ro rhe sourh haltway,

Thcy *ryc running rnd rying to get to rlr rrcdry hrll which is rhc wesr hall and
rwre plling doors rhut.

Thc,sclrool keepr all thc firc doors lockd m if somerhing likc *ir happcns, it
sectiotrs otr rhe bui lding.

Thcy wcrc worl,ing down lowards ROD.

RoD rnd Dcpury ENGLERT ree'* saying on rbc radio, wherc is thc slrootcr;
whcre ir th shoorcr, on the walkie railie.

DARRILL hcard :onxone $&y ribrary on rhc ursrkic rarkic.

DARRELL startcd working bsek towards the north ud ss$/ ROD down hclping a
hr.rt studrnt who had been shot.

DARRTLL got to hcr and RoD said, "DARRELL, we'vc got lo movc her,'

Thcy picld up $x $ldenq lerr idsnriticd as:
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PRCSNff$ RgrcRT
ctrrcTl]44t45

up in a two.man carry.

OARRELL war thinting about gctting hrr into a barhmorn brcrusc it can bc
lockcd from rhe inside.

Rol) mid no, thar rtry n€.d€d ro gel hcr o$ Bnd b rakr her alt rhe way m tho
stdy cenrr cntrrrce wtrre *re lire rescuc can ger rigbl to hsr.

DARR8IL and ROD got CLAIRF to thc $tudy Centcr and pur her oo rhc carpe
by the entrance.

That iswhen Depury rxGLgRThad already enrs"d the library.

DARruLL and ROD wrre wahing for firs and rgscue,

DARRELL sav firc a$d rcscue at thr ca$ cotmnce and wdvcd thc|n ovcr.

Rrrclc loodod CtAIRg and rhey rook hr.

Thc first Dcputy strowsd up at the study entraoce and wanrd to know if
DARRII,L kncw who rhs shoorer was.

DARRTLL dd hury INCLERT on &e watkie ralkic if rhey k s$, wlro rhE
shooter nns and fABlAX, wlp sas with tlrc librarrian, larer idcntificd ar:

MURr$Y,IX"ACY
. DOS::

lyl Pvs kelad his mic on rhc radio and hc'd TRAcy *ay, ir's KARL
PIERSON.

Deput FilaLERT wns stilr securing thc librry and rhar,s whcn more Deprtics
str(cd to rhow up.

Thfi the Ampalroe Counly Sbcriffs Offic€ roo* ovsr.

DARRTLL:aid thar hc nori{:cd rlnr CLAIR€ had a significanl hcad injury.

It sccmcd like thc hck of her hcad was preiry messcd up.

t#hen DARREI-L saw cl,AlnE, she war lying in g fss$m rhlr was conts*cd md
rhc jointr didn't look riglr.
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PROCRESS REPORT
cRfcTt344s45

,M.
W When asked about KARL PIERSON, DARRELL said rhat:

KARL had a run-in wirh TRAcy MURpHy ar lhe End of seprcmbr,

It was a pretty volatile exchange.

KARL was seen that afternoon by another teacher leaving thc building wirh who
DARRELL believes was KARL'S molher, and KARL was screaming, ,,I'rn gonna
get that guy."

Lasl spring and this semester, KARL had enatic behavior.

[,ast spring, KARL had a run-in with a Math reacher whcre KARL was quoting
JULIUS CAESAR, a $hakespEare Play about the ldes of March, and a conspiracy
that pcople are oul to get him.

This started when KARL would be blowing up at his classmates, stating that they
were all fucking morons and stupid idiots and stuffrike that.

Thc incoherent rambling started when KARL was talking to another Assisunt
Principal.

DAR&ELL doesn't know the identity of the victim at this time and if there is a
relationship belween CLAIRE and KARL.

DARRELL recognized her as a student but not a name.

He just got her out.

I'le could see a pulse in her neck and that she was seizing.

DARRELL trsvct saw KARL and tlidn't go past the north hall and the library is
north of that.

About two to three weeks ago, campus security saw KARL tooking at a weapons
site on his (KARL's) computer which, besides the volatile outbreak-s, is another
reason that security was aware of KARL and keeping an eye our.

KARL was just one of those kids rhat you kind of get afeering,

At lhe conclusion of the interview, DARRELL compteted a written stalemerl.

Inv^estigator M0KENZIE and this Investigator then interyiewed RoD MAuLER in Room
3406 and ROD srated the following:

Pagc E of l3
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rRocRcss Rf,ponl-
cRrcTt344Nt

Hc lAl9rks Carnpus Security al Arapsho. ltigh Sctrool .rd hrs dorc that for ncarly
five years.

On lUl3/13 about l2l5 ar l22[hourl it uas bis tunch tirrx which varics from
dry to day bur on l?13/13 hc had $e lats lunch.

Hs wcs in rhc rcaeha'r lounge jusr srirting his lunch wirh Dcprry ENGLER:I,
DARI{ELI. sTgvE stsLER, and hc is lnsurs who elsc *as in *re rcrlrcr's
lounge.

lvkybc l0 to l5 minutc aflcr ROD shrtcd ca$ng lunch, bs heard romcone$ay
oYcr lht school rpdio romcthing about a shootq snd somsons in rln hrilding;
somcthing about thc library,

'ftcy all nn out of rhc door.

canprs sccuritycars in shifu so fcilow campur sc'rrirycmproye*
cHilsrlxA and CAMERON werc our This invcsrignror tater idcntificd
CHRISTINA as:

KOLK, CHRISTINA
DO8: f

They *arrod rurniry down thc nonh hallway from rhc rcarhgr's toungc whieh is
on tlncast erxl of rhc building.

The libraly ic rnore towards rhe *cn crd of rhe building.

Shortly bcforc he got to tlrc library, hc hcard & pop.

It coutd have bccn a gunrhor bul hc rcally didn,r knos

It sounded like ir w*r coming lbom thc library.

Lockdown hsd bectt rnnourred srd he na; raying, l*kdovm; stay out ofsfuh.

As thty gol down thc hallthcrr was more radio rrlk that was kind ofconfusing.

Depuly EltCtERT.td ROD wenr to rtrr library door ard saw 3o{nc kind of tire
in a $rcarn ar *ough ligber fluid or sonrahinghad been lit.

Ttc librery is on rhr nonh ri& of rk north hall.

The libnry door is giass rnd RoD could rce the fire towads thc hck of the
libnry through thc gtcrs.

prgc g of l!
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PROGRESS REPOR?
cR#CTl3-44545

The strcam looked like ir had been ser and was unusual.

He was unsure who, but cither Deputy ENCLER'| or him (RoD) crackcd the
library door a little and said, ..is there anybody in here".

ROD yelled a couple of times and no one responded.

Somebody indicated something abour something going on around the corner, jusl
past-lhe library as you continue west in the trophy halhlay which runs north and
south at the end.

ROD got to rhe end of the trophy hallway with Depury ENGLERT.

They were still unsure where the shoorer was.

They were going thar direction for some reported disturbance that way.

As soon as rhey got around rhe corner, they sawGLAIRE rying on the ground.

There was a large amounl of blood but she was clearly alive.

As ROD got a closer, it tookod like she had some kind of firearm exil wound on
the left side of her head with a fairly large opening.

Deputy ENGIERT told RoD to stay with cLAIRE and Deputy ENGLERT wcnr
looking for the shooter.

ROD stayed and his focus was on CLAIRE.

He was trying to see what was going on with her.

She looked really bad and rhere was quite a bit of btood.

DARRELL anived quickly and ROD had said over the radio about the need for
rescue.

RoD said he didn'r know where the shooler was and rold DARRELL to move
CLAIRE to the Study Center because ROD believed that was the besr place for an
ambulance to come.

RoD picked CLAIRE up around her neck; DARRELL gabbed rhe other side.

She had been lying on her back close lo the east wall to the left around where the
doors are.

Page l0oflJ
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PR,OORESS REPORT
cR#cTt344545

There was a backpack there ,

CLAIRE's head was facing wcst o, northwest.

They picked her up and canied her to the Study Center and awaited rescue.

She was very much alive.

He just tricd to rnake her as comfortable as much as he courd.

Rescue showed up pre$y soon and transported her.

He had heard diflerent things on the radio that KARL was in the library or dead or
shot; a lor of stuffon the radio bur he didn't get any more than rhat,

DARRELL had information thar rhe shoorer was I(ARL plERsoN.

KARL does have a reputation about being troubled and Security was definitely
aware of him.

ROD had seen KARL around and becn aware of him because hc hcard I(ARL gets
pretty mad obout things and therr were people concemed about KARL

ROD wasn't awareof anything that KARL had advertcntly done other than he
would gel upset and bc inationat at times or angy.

After rescue left, ROD stayed at the Study Center.

KARL's nams had come up in a security meeting recently.

ROD is aware that there was some kid that had an issuc with TRACY MURpHy
but he wasn'l surc if that was KARL.

ROD docsn't know any fricnds of KARL.

Every dme ROD ssw KARL, KARL was alone.

ROD indicated that there is an entrance by the library called The Forum which is
kind of the tiered classroom arca that joins rhe library.

oncc thE kids ars in for the moming, that door is lockcd, but if a 
,,kid" 

knocks,
other kids will open the door for them.

There is a West Team entranse that is always unlocked but most of the doors are
kept secure.

Page ll of13
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PROCRESS REPORT
cR#cT1344545

At the conclusion of the intervicw with ROD, he completed a writrel staternent.

InvcstigatorMcKENZIE and rhis Invesfigaror rhen inrervjcwcd campus security
employee CHRISTINA in Interview Room 3406 which interview has been paraihrased as
follows:

she has worked campus security at Arapahoe High school for six years
consecutivcly and previously worked tbere in 2004 ascampus security.

At the beginning of the school year of 2013, she noriced that KARL was kicked
oul of the library and had made threats to the Librarian.

she thinls KARL was suspended on thar becnuse he was saying rhings like, ..1

want you dead,"

She ir unsure how many days I(ARL was suspended.

she saw l(ARr in rhe tunchroorn area on his laptop looking at gun sights and
stufflike rhat.

when she questioned KARL, KARL would say,',oh, just looking" and would
shut his compurer down.

she would let cowo*ers know about wbat she had seen on the computer.

The.othsrday, KEVIN KoLASo asked her to watch KARL because I(ARI had
left his Spanish class wirh Ms. LOMBARDI very angrily.

KEVIN and CHRISTINA were borh dealing with srudents.

KEVIN talked to KARL and KARL said that thc Spanish Tsacher kicked him our.

CAMERON was atso there with her on l?/l3tl3 and at abour 1210 to l2l5 hours,
she was heating up her lunch and she heard a loud pop.

CAMERON and CHRISTINA both went running out of the office which sits off
of the cafeteria in &c center of the school.

They went running down the north hall and saw srnoke and kept hearing pops.

They knew it was gunshots.

She looked down towards the Spanish classroom and kids werr running out of the
classroom so they-were running towards the kids when they saw smokJcoming
and they tumed when they got ro rhe library.

Page 12 of 13
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PROCRESS REPORT
cR#cTt344545

They went t0 open rhe library door,

CAMTRON was on herrighr side.

She was jusl a linle bit past ths f ibrary door.

CAMERON went to open the door and that's when KARL PIERSON rumed and
was standing about 15 toag feetaway from CHRISTINA and CAMERON wirh
his riflc and a bandana wrappcd around his face.

' 
He just looked at them.

CAMERON grabbed CHRISTINA and pushed her up the hall and then rheyjust
wenr up and down the ,C' hall.

CAMERON was on his radio yelling, lockdown; lockdown.

Sle was yelling inlo the classroorns, there is a shoorer in tbe building; lock your
classroorn door; shooter in the library.

They were shutting es many doors as they could, yelling at the reachen to get in.

They ran to the PACE kids which are the kids that are in wheetchairs and that are
deal to help get the kids out of the wheelchairs and onto the floor.

They shur that door and called 9l I from that phone.

KARL had been looking right at rhem.

. CHRISThJA heard one pop after rhey left the library.

KARL had pointed rhe weapon ar them but just rooked at them.

CHRISTINA didn't sce anyone etsc in rhe library.

She said that the library is always crowded at ftat time but there was nobody
there ,

At the conclusion of that inrerview, CHRISTNA comptered a wriuen sratement.

Page l3 of l3
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PeocRS$s REpoR?
cAsE l c?l3-{{5{3
CA$E ?YPE; *osj'ctd€
R8PORI 8Y: Investigarcr Jeff it:mee
DA?E ?YPED: Al/Wlz9lq

Ao */18/13 at approx:.nately 13.:22am, t,hie Inveetigalor llas ai
Araparoe High Schoor {Al|s) and inlerviered a teacher rith
Srapahoe County Sheriff,s Office (ACSO) Invastlgagor Krlstin
McCaulcy. 3he teacher 1c ldentified as:

Crookhan, ltichel leI
!,ls' crcokham stared she i.s a nath teacher at Alls and her
classrocn is 3-12. us. crookhan tulther Edvisad that sh€ is the
'.lh tercber for the rusp€cL, Karj. picrson. *ls, crookham advtsed
Lhst in Septernberr sho had an incident xith Mr. pierron. $lregald thet !lr. Pierson had failed a test, and hao been misling
clagseg. !'ls. crookhan st,a;ed thar ltr. plerson had recelved arcola of ilSt on a lest and che gava ih3 l€3t back to It!. pi€rson.
xr. Pierson didn't say anychlng but when she collectgd rh€ t€st
back f,ron hin, the letters sK!{FsM" vere $rrtten on top of thepap€r. l{s . crookhar,r said that she GoogLed rhe aern and learnedthat it j,s * rauric band and X}IFDH translates to, ..No pity for theMajority.' ys. crookhan said she becane concerned abcut this anctrook !h€ .e3t alrd the i.nf,ornation ghe had discovered on soog.l.e to&ssisrant Principal Kevl,n (olasa. t't. Kolasa told her tha: it, ,aagrobably nothing, but thls upset her b*cause she knE{ t,hat !tr,
Piers3n hsd threatcned to k.lLl anoihar :eachel, ur. Murphy, Ms.
crockhan ratd that the Lett€rs IQIFDI| ,refe put on .!tr. pi6tson's
t€rt paper after he threatened ro kill l{r. Murphy.

xs. croohbam asked Mr. pierson nhy he wrcts thls and !!r. p:erron
gai.et it rras a Gernan band and he rhought ghe n:.gh: llkc thisband. !ts. Crookhan sald Lhat Mr. plergon tol,d lier this in a,*gnart allecky" tone. Mg. crsokhcrn sa":,d the t ur. piergon's
father cil!€ to a parentlteachar conference rnci statect lhar hisscn is a Jack ass.

xr. crooishan advired rha[ rhE AH$ aibninistratlon ui]l not t,ellths teachers anythlng abou: ctu{ient dlscip).in€ a3 it :.S aviolati,on of the st.rd€nEs p:ivacy rights.

PrC. I ot I
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consider how to better track T.A.'s in Infinite campus without putting too much in the student's record.Consider using Nicoletti,s 4 stage model for district_wide planning.
Get clarification on legal issues related to student interviewing, siudent statements, SRO involvement, searches, etc.Develop a District-level Threat Assessment committee / Review Team to be a clearinghouse for incidents and monitorlists, cross-reference information and names, etc.
consult/involve sRos in all Threat Assessments; use them to herp gather information, run reports, etc.

:::;:tt 
how to involve Dept' of Human services, possibty 

", " 
,our." of data or parr of an interagenry team when

continue gathering data and refine how to summarize and interpret for continuous improvement.Review protocor for foilowing-up on safe2Terr reports, rook for ways to improve consistency.continue discussing whether "Threat Assessment', is the best name for the process.continue developing training modules for the core site teams, all staff, and for a district team.work to develop additional options for high risk students such as higniy supervised education settings.

List gf N.ext Steps / Recommendations:

" :,:rlf;::H:#flt 
Expectations guidance document for schoots (what, who, principar rore, training, etc,) to furrher

SUMMARY
Participants:
Guy Grace, LPS Director of Security
Sergeant Rod pacheco, Arapahoe County Sheriff,s Office
Commander Hal Mandler, Littleton police Department
Laurie Elliot, Division Director - Arapahoe Dougras Mentar Hearth Network
Clay Abla, LpS Director of Secondary Education
Kathleen Ambron, [pS Director of Elementary Education
Merissa cooper, Lps Director of speciar Education/student Support
Nate Thompson, LpS Director of Social, Emotional, & Behavior Services
Dr. John Nicoletti, Expert consultant - Nicoletti-Flater & Associates

Obiectives:
o Examine current Lps rhreat Assessment data, procedures, and training processo Review updated research, best practices, and exampres from other organizationso Consider various options for high level risk reviews and interventionso Determine what information and resources we need to successfully impfement changes to the processr Establish timelines and next steps for moving forward

Aeenda:
1. Introductions & Review of Meeting Objectives2. Summary of Current tpS procedures, Data, and Challenges3' Review comparison Moders from other Districts and oiganizations4, Break
5. Four-Tier Framework for Examining Our process

Al pre-event - preparation prior io on 
"r"rt.Bl Event Threshold - The person gets on our rador,

C) Horizon/Event-The person oitorkr.
D) Post-Event- Recovery afrer on event accurs.6. Closing & Next Steps

LPS 04040
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Administrative of LPS Th

Obiectives:
o Examine current Lps rhreat Assessment data, procedures, and training processr Review updated research, best practices, and examples from other organizationso consider various options for high level risk reviews and interventions

' Determine what information and resources we need to successfully implement changes to the process. Establish timelines and next steps for moving forward

AGENDA

1-. Introductions & Review of Meeting objectives (L:00 - 1:15)

2. summary of current Lps procedures, Data, and challenges (L:1_5 - t:451

3. Review Comparison Modets from Other Districts and Organizations (L:45 - 2:15)

,4. Break (2:15-Z:2Sl

5. Four-Tier Framework for Examining our process (2:2s -3:4sl
A) Pre-event - preparotion prior to on event.

Training
Awareness
Communication
Reporting

B) Event Threshold - The person gets on our rodor.
Threat Assessment process

C) Horizon/Event- The person ottacks.
Emergency Protocols, Inter-agency Response, and lntervention

D) Post-Event - Recovery after an event occurs.
Crisis Response & Recovery

6. Closing & Next Steps

ssment Proto
June 24th 1:00 - 4:00 pm
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alt Littteton Pubtic schools

THREAT ASSESSMENT & ACTION PLAN

The Building Team should initiate a Threat Assessment when a student poses a threot, makes a threot, or if there is
concern thqt o student moy be dbout to act out violently. This document does not need to be comoleted for every threat

in which there is a concern about or there aopears to be a nlan for specific targeted violence. lf the primary 
"on."rn 

ii
about a student being at risk for self-harm, utilize the Suicide Risk Assessment. In some cases, both the Threat
Assessment and the Surclde Risk Assessment will need to be completed.

An administrator should assemble the building Threat Assessment Team and any other staff with information about the
situation. The Threat Assessment Team usually consists of:
r Administrator r School Resource officer (as needed/available)
. School Psychologist Or Social Worker . Teacher, Counselor, other person who knows the student. Counselor (assigned to Threat Assessment Team) r District Administrator (as needed)

It is important that information be shared among all the team members. The information for this assessment can be
gathered from sources that include eye-witness reports, academic and discipline records, staff/parent observations, and
student interview. lf the immediate danger is sufficiently contained, the team may want to consider gathering additional
background information from other sources to cross reference facts, etc.

Please contact Nate Thompson, Coordinator of Student Support Services at (303)347-3570 for assistance regarding the
Threat Assessment process.

O sulrruRny lruroRnnRnoru

Student: School:

,DOB: Student Number: Grade:-* Age:_
Ph:Parent/Guardian Name(s):

Date of Incident: *Attoch photo and other identifuing inlormotion if ovoiloble

Brief Description of the Incident:

i srrp r: uRre sgRe Ru sruoerurc Rruo starr RRr sRrr
I Locate and detain the student(s] under constant adult supervision*
I Do not allow student(s) access to his/her coa! backpack, or locker.
*NOTE: lf the student cannot be located or detained, and the threat is helieved to pose an immlnent threat ol harm to others,
delay filling out thls form dnd contoct the Law Enforcement lmmediatelv.

I sfrp z: ruRre lnnnneonte uonrtcRnorus
contact school Building Administrator(s) - review need for threat assessment
Contact Emergency Responders, School Resource Officer, District Security 303-347-3420 as needed based on the situation
Contact District Administration (Level Director or Student Support) if the level of threat is school, district or community-wide
The parent/guardian has been notified prior to conducting the assessment
The parent/guardian to be notified after conducting the assessment, because:

The following warning signs are offered to guide the threat assessment process. The purpose of this process is to determine whether a student
)poses a threat to the safety of others. The Building Threat Assessment Teom should onswer the lotlowing questions to the degree possibte, The
teom should check all thot opply and provide notes exolainino the evidence next to eoch statement checked.

Updated Apr2Ol I
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t:
THREAT FAC|ORS:
Threatwas: I oirect Itndirect/veiled
Threatwas: ! verbat I Nonverbal
ifarget of the threat was: I specific

I ttand orbodygesture fl written fl via TechnotogyI Symbolic

fl vague
ldentified Target(s) :

Threat was: E tmpulsive, spontaneous I Calculated, planned ahead

fl Unrealistic, improbabie I Vague wittr minimaldetails
tr
tr

Plausible, possible

Specific with lots of detail
Student has communicated ideas or intent to attack. ! ves D ruo

Access to weapons: I None known I vague references n specific and verified
Ability to carry out plan: fl No abitity or training D possibte abitity n
Motive to threat or harm targeted others; fl None known fl possibte reasons f]
Other relevant details:

I lthome Intfriend,s
Reported ability and training

Defi nite motive/triggers

EARLY WARNING S'6ru FACIORS:
D Violent behavior towards others n 1-2 isotated incidents f] Significant history

fl Violent/threatening themes conveyed in stories, diary entries, essays, letters songs, drawings, or videos
[ "Practicing behaviors" (e.g., progression of harmful acts related to current threat concerns)
I Fascination with weapons, bomb making, or other acts of violence/destruction
I Depression, self-harm, and/or suicide issues
D History/perception of being bullied or victimized by others

Other relevant details:

AT.RISK FACTORS:
I nistory of school discipline: D oppositionar/Misconduct Isuspension
fJ eoor student achievement or academic progress
I Violence/abuse is modeled at home or in the community
fl Difficulty controlling impulses or emotions
fl lrrational beliefs and ideas

I Significant psychiatric/medical condition(s) or medication needs:
1]l faiteO love relarionships

fl Student externalizes blame
I Peers are fearful of the student
fl staf is fearful of the student
fl Rngry reactions are extreme or disproportionate to the situation
I orug or alcohol concerns:

fJ Sensitivity to feedback/criticism

D Student currently reports or appears: I nopetess I Anxious I Depressed E nngry [ Detached
fl nistory of violence toward objects, animals, or property (e.g., vandalism, torturing animals, fire setting)
f] Student tends to hold on to resentments or harbors a grudge
fJ Studentrecentlyexperienced: I Emotional trauma I nelectionorhumiliation I Lossoffamitymemberorpeer

I victimizationbypeers f] severedisctplinaryaction
! Student's peer group reinforces antisocial/violent attitudes
Student's relationships at school: O eooo I Average I Roor
Home environment concerns: D Inconsistent discipline I Limited control I Lack of supervision
Reacts to discipline: fl catmry fl Wlth agitation/viotence fl Unpredictabte

n Student is receiving Special Education/504 services. Disability: Contact person:

f] Expulsion fl Incarceration

Family history of: IMentalHealth IViolence I SubstanceAbuse f] Legaltssues
I Bizarre or concerning behaviors:
Other relevant details:

PROTECTIVE FACTORS:
When in distress, student will: I lsolate
Adult Supervision: I No monitoring

I Leave I Engage negatively fl Seek positive support
E Sometimes monitoring fl Closely monitoring

Name(s) of people monitoring:
Community agencies: E Not involved I In process of becoming involved E Are involved:
5upportive Relationships: fJ None fl Sometimes Who:
Level of self-control: fJ Limited at all times fl Ot<ay with supports fl Consistently present
Previous measures that have been effective to inhibit student's violent/threatening behaviors:
Updated Apr20l I
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t EVIEW
ConvenetheThreatAssessmentTeamanddiscussallrelevantinformationregardingthestudent, Asateam,askthequestionr',To*hatext"rt

ldoes the student Dose o threat to schoot/student sofety?" As a team, consider the risk factors identified and determine the levet of concern
regarding the threat. lf you have difficulty determining the level of concern, please consult with Nate Thompson, Coordinator of student support
Services at {303}247-3570.

3 Low Level of Concern - COM4LFTETHE ACIIION ?LAN (STE? SI
r Risk to the target(s), students, staff, and school safety is minimal. Threat is vague and indirect. Information contained within the tnreat

is inconsistent implausible or lacks detail; threat lacks realism. Available information suggests that the person is unlikely to carry out the
threat or become violent.

tr MCdiUM LEVCI Of CONCETN -CONTACT LPS SECURIW ANd DISTRICT ADM//Nr'TRAT'ON IMMEDIATELY
r The threat could be carried out, although it may not appear entirely realistic at present. Threat is somewhat plausible and concrete.

Wording in the threat and information gathered suggests that some thought has been given to how the threat will be carried out {e.g.,possible place and time). No clear indication that the student of concern has taken preparatory steps (e.g, weapon, seeking), although
there may be an ambiguous or inconclusive references pointing to that possibility. There may be a specific statement seekinf to convey
thatthethreatisnotempty:"l'mseriousl" Moderateorlingeringcon€ernsaboutthestudent'spotentialtoactviolently.

D High Level ol concern 
- coNTACr LPS sEclt&tw dnd DtsTNCr ADMINI'TRATION \MMED,ATELY (and g77 tf needed)

' Thethreatorsituationofconcernappearstoposeanimminentandseriousdangertothesafetyofothers. Threatisspecificand
plousible. There is an identified target and the student haslhe copocityto act. lnformation suggests concrete steps have been taren
toward acting on threat. For example, information indicates that the student has acquired or practiced with a weapon or has a victim
under surveillance or a gun has been found. Information suggests strone concern about the student's potential to act violently.

I step s: ogvelop Rlt Rcnol ptRw
Use the following guide to formulate on qction and supervision plan. Not oll steps wlll oppty in every sltuation,
SAFETY MEASUBES

fl Medical Care: ! rmergency lvredicat Response / Ambulance flschoot Nurse

I Police Response: Inoactiontaken f]ticketed/charged f]apprehended/detained f] weaponscheckatschool/home
fl Intended victim warned and /or parents or guardian notified on: _ by:
I Suicide Risk Screening completed on: _ by 

--

.n Mental Health Evaluation: I parent taking to hospital ER for evatuation ! ambutance I mobile crisis team evatuation

.rD Additional measures to ensure safety;
n Child Abuse Report to Dept. of Human Services on:
DISuPLINE & MONITORING

fl Disciplinary action taken:
I Safety Contract (attached)

lf suspended, student will return on:
signed by: I student I student and parent

D Modify daily schedule:

by

fJ Daily or flWeekly check -in with (Title/Name):

I Backpack, coat and other belongings check-in and check,out by
I lncreased supervision in the following settingsi
[ Student consent to abide by a "no contact" contract in regards to;
I Follow up Intervention contact bysupportstaff: I psychologist tr
fl Specific steps to address the precipitating/aggravating circumstances

Nurse I Counselor D Case Manager fl
or alleviate tension:

Other:

D Schedule review of IEP or Section 504 Plan to review goals and placement options, and consider updating assessment, services
or change of placement. DATE: _
NOTIFICAT'ONS

! LPS Security notified for all Medium and High Level Concerns. Date:
fl Staff and teachers alerted on a need to know basis. Date:

fl Building Administration has discussed "need to know" issue of informing community,
n DistrictAdministration informed. Administrator: _ Date:
PARENT / GUARD'AN FOLLOW I'P STEPS

I Parents will provide the following supervision and or intervention:
E Will parents give permission to share information with community
fJ Community resources and interventions have been reviewed with
E Other agreements made:

partners (e.9., legal systems and therapists)? tr vrs u no
parents or caretakers.

Parent/Guardian Signature :

Updated Apr20l I

Date:
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File the original Threat Assessment form in the discipline file at the building level and keep copy in a predetermined confidential
ientral file for threat assessments. Also fax copy to Nate Thompson, student support services, (303) 347-3547 (Attn: cathy carr). lt
is best practice to review this plan within a specified period and modify it as appropriate.

! Plan will be reviewed on _ by

I Confidential building location and contact for document and plan:

! Enter in Infinite Campus under Behavior Event/TAAP (Medium and High Level Threats Only)

I Copies of this plan have been given to :

,/ BuildingAdministrator
{ NateThompson, ESC-StudentSupportServices
,/ LPS Security (Medium and High Level Concerns only)

I ste Nnrunes

Administrator, Plan Supervisor Teacher or other staff who knows student Other

School Psychologist / MH Professional counselor from Building Team Other

School Resource Officer Other Other

Date

Theresu|tsofthisscreeningdonotpredictspecificepisodesofvio|ence,noraretheviio
potential to harm others' The purpose of this screening is to identify circumstances that may increase risk for potential youth
violence and to assist school staff in developing a sa

This screening form was developed by Littleton Public Schools with information adapted from the U.S. Department of Secret Service,
Federal Bureau of Investigation, U.S. Department of Education, Nicoletti-Flater Associates, Cherry Creek School District, and Denver
Public Schools.

Updated Apr20l I
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Lirtle(on public Schools

REQ $EST FOII STITDENT'S ATTENDANCE
AivDi oR DIs ctrlt,t:\ An y REc onDs .r*n ianiirl cA Tr oN

'\genc-v thc arrendancc;tndior ciiscrpirnary.-recorcts *J ;;;;;";;;,{i.;; ;; ff''?''T:lt:tr*? l:

On behalf r:ri

Ju.srrcc "{gency), I, lname of Cnrnrnal
(name of :nciividual) hereby

ffffi;i;nfi*:::"|;:::':::fi:-ii':::y*i"'fi d*'sil p*"'d.'. il'ilffi;il';'J#Jff':1"
namc of Siudent), case t:umber

ln ronJuncilon rvrdr l.his rcquesq ! hercby ccni$,:

i. That I arn an enrployee of the requesung Cnminal Justice Agency.

2' That I have ihe express aruhority fr<lrn the cnnrinal Justice Agenc,v to make this requesr.

3' That I ira'e personel knowledge that lhe rcquesdT^!1lyl Justrce Agency rs acrivel-r, investieatrng.cnmrnal ntaner, or x maner oischool ghenoancg, ooncernlng the Sfudcnl

'; T1rat thc srud1t's anendance and/or discrpinary rccords and rntbrnrari*n wrli ntx bc <jiscloscd to anv
;fi:l,,TrJ:"ff}ilHif,:r,t authorizctl or required bt i';;,;ffi;; th* p,,or,',nn.,, ,""*", 

"i,r,.
5' That the crimjnal Justrce Agcncl' beiievcs thc shrdent's recor<is and inibrmatron are necessaqy f:or tlreJuverrile.)usrrce s:.'!srem r0 effecdvcry, seils pnor ro acijudicatron. ihe sturjenr.

6. Thar rhe reQuestrng*tlrirninal Justrce:\$ency receirrng tbe Student,s records and information shall usc ir
:#iJi#rl"tJffnancc 

oriu lcgai.iuiies untl rcsponiibiliii.i."u *r,.ii,*io,rrn rhe corriidentiarity of

? -flrat 
I will dclivcr tbe Stuccnt's records and infonnation. along rvith a copy oi ihis form, directiy to thcrequcsting Cyimtnal Justicc Agency.

8' Thar thc requestlng Criminal Justice Agency has no oblecrron to Littleton public schools notifyng theStudent's parsnrs or guardians of this Riquesr and Cenificauon.

9' That the srudcnt's rccords and information, and any copies. will be retumed to Lrrtieton pub'c sciroois ordestoyed w.hen no ionger needed,

Signature oi lndivictual

Pnnt ljame of Indivrduai

Badge number Dgtc

Request E aoproved I ricnretl

By:
SlErature oisup*rrnrend"nt or destsnge Date
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Date:

#ffiii .*
Threat Assessment Review Meeting

Student Name: School:

Participants:

tr Review initial concerns and threat assessment screening results.

Ll Summarize interventlons implemented - including discipline, mental health, and current
level of concern.

tr Discuss current concerns, recommendations, and options.

I Establish next steps for educational placement and safety planning, including all agreements
made in the meeting.
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Early and lmminent warning signs for school violence

Principles for ldentifying the Early warning signs of school violence
r Develop caring, supportive relationships with students
o DO NO HARM
o Understand violence and aggression within a context
o Avoid stereotypes such race, socioeconomic status, academic ability, appearance
o View warning signs within a developmental context
o Understand that children typically exhibit multiple signs (do not over react to one sole sign)

Earlv Warning Signs: When observing a child's behavior it is imperative that the examiner look for
multiple signs and consider the appropriate context. The signs must be presented in combination
and indicate a need for further analysis to determine the appropriate intervention.

r Socialwithdrawal
e Excessive feelings of isolation and being alone
o Excessive feelings of rejection
r Being a victim of violence
r Feelings of being picked on and persecuted
r Low school interest and poor academic performance
r Expression of violence in writings and drawings
o Uncontrolled anger
. Patterns of impulsive and chronic hitting, intimidating and bultying behaviors
r History of discipline problems
r Past history of violent and aggressive behavior
e Intolerance for differences and prejudicial attitudes
. Drug use and alcohol use
o Affiliation with gangs
. Inappropriate access to, possession of, and use of firearms
r Serious threats of violence

lmminent Warqing Slgns indicate a student is very close
violent. Usually these signs are apparent to both staff and
safety is the first and foremost consideration.

o Serious physical fighting with peers or family members
r Severe destruction of property
o Severe rage for seemingly minor reasons
r Detailed threats of lethal violence
r Possession and/or use of firearms and other weapons
. Other self-injurious behaviors or threats of suicide

or has a very high potential of being
parents. When these signs are evident

Source: http://www.colorado.edu/cspv/pubticotions/foctsheets/safeschoots/Fi-sco6.htmt
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Littleton
Public

Schools

Threat Assessment / School Safety Resources:

Colorado School Safety Resource Center
http: vww.safeschools.state.co.us'

Center for the Study of Prevention of Violence
http: ' ryww.col_orado..gdu spv/

National Threat Assessment Center
http://www.secretservice.gov L*ac.shtml

Virginia Youth Violence Project
http: '),o-uthvio lence. ed.sch ool .virgin ia. ed u

Cyberbullying Research Center
http:' vww.cvberbullying.us
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SCHOOL.BASBD THREAT ASSESSMENT IMPLEMENTATION PLANNote" This.form is designed to help slqfflo develop and implentent an elfective threst assessnrct't process.for rheirschool' It is intended to complenrcnt, but not rrplace, ft; LPS Thraat Assessment & Action ptan (TAAp) form.

SCHOOL/PROGRAM: DATB:

I. EARLY WARNING SIGNS AWARENESS VENUES/COMMUNICATIONS:

_ Staff Meetings * New Staff Training

- 
Parent Meetings Newsletters/parenileuer

_ Student Clubs/Activities School Assernblies
_ Other Venues/Conrmun ication:

2. REPORTING PROCEDURBS AND CONTACTS:

_ Anonynous Tip Line Posters Suggestion Box

- 
Report to 'fhreat Assessment Teanr - nep6,t to Individual (Names:

_ Other Reporting Oplions:

3. THREAT ASSESSMENT TEAM MEMBBRS:

_ Staff In-service

_ School Website

_ Classroorn Safety Unit

_ Safety Website

4. TEAM ASSIGNMENTS:

Locate Student:
Jnterview student:
Interview witnesses:
Contact parent/guardian :

Review Records
Contact Prior Schools:
Outside Agencies/Suppofts:
Other assiglr nrents/d ut ies:

5. ACTION PLAN OPTIONS:

Disciplinary Measures:
Monitoring Measures:
Skill Development Measures:
Relationsh ip-Bui Id ing Measures:
Other Measures:

Primaly Person: Back-up Person:

What: By Whom:

6' DOCUMBNTATION: (Note: Original document is filed in student,s discipline fite)

Building location of threat assessments:
Person in clrarge of tracking files:

7. KEY SUPPORTS AND PHONE NUMBERS:

District Consu ltlSupports:
iRO/Pol ice (who/phone):
District Admin istrators (who/phone):
Otlrel Suppoftive Persons/Agencies:

Gqt Qvat, (x 3416 )

"./

Nate Thompson (x 3570)
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Threat Assessment I school safety Resources:

Colorado School Safety Resource Center
http :'/www,safeqchqols,state.co. us

center for the Study of Prevention of violence
http:'www.colorado.ed u/cspv/

National Threat Assessment Center
http: ,'w,secretservice.gov tac.shtml

Virginia Youth Violence Project
http :/'vouthviol ence. edschool.vi rgi I ia. ed u

Cyberbullying Research Center
http:'''ww.cvberbullving.us



Littleton Public Schools
INDIVIDUAL SAFETY & SUPERVISION PLAN

Name of Student
School

Date
Date of Birth

To support the needs of the student and ensure safety of others, the following plan will be
implemented. This plan will be shared with all school staff members who interact with the studenr
and/or provide direct supervision during the school day.

fl The student may not be in the building before the morning bell and must leave immediately after
dismissal.

n Upon aniving at school, the student will meet.....

fl The student may not be in the school hallways or bathrooms alone at any time.

tr The student will be supervised during lunch, including restroom use.

n The student will use positive language and avoid threats or intimidation of others.

n (Staff name) will check in with the student each day.....

tl The student has identified the following persons to talk to when fiustrated or upset during the

, school day:

' n The student will make sure that no other student is in the restroom before entering. The following
specific restrooms will be used:

tr The student will have the following contact restrictions at school: (list any restrictions, restraining
orders, etc.)

tr The student will have the following technology/internet restrictions or guidelines while at school:

D School officials may monitor and review any writings and drawings in the student's possession at
any time during the school day or while on school property or in school vehicles.

n The student will follow all court orders, probation requirements, etc. while at school.

n The following bus plan will be in place:

This plan will be reviewed no later than:

Parent Signature Date Parent Signature Date

Building Administrator Date School Representative Date

Date' Other Date Other

LPS 04060
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Adams 12 Flve $tar schools Threat Assessment screening
BUILDING LEVEL

The Building Team should initiate a Building Level Threat Assessment Screening when a student makes athreat, or if there is concern that a student may be about to act out viotentty. Infdrmation should be shared
among all members of the Building Threat Assessment Team, The Building Team is directed by a trained
Administrator and typically consists of:

o Administrator (Principal, Assistant principal)
. Psychologist or Social Worker
. School Resource Officer

r Dean, Student Advisor or Counselor
. Teacher, Nurse or other Staff Member

This Threat Assessment.screening will guide your inquiry, document concerns, and help you develop asupervision Plan to maximize student safety. contaci adminishative offices as necessary tor guioance.
Activelv seek information from:

O Current and previous school/discipline records
I Law Enforcement, Probation, Diversion, etc.
I lnterviews with school staff, students, parents,

the target of the threat, the student of concern

E Searches of the student(s), lockers, and cars
B Agencies: mental health, human services, etc.
I nctivities: internet histories, diaries, notebooks
tr Parent interview: offer support, seek help in

understanding, clarify weapons interest / access.

Student:

DOB: Student Number:_Grade: Age:

Parents Name:

Home Phone:

Date of Incident:

Other Phone:

Step {l Make Sure All Students Are Safe
B Catt 911 if imminent danger exists
tr Do not allow access to coats, backpacks, lockers or vehiclesI Detain students as appropriate

step 2: Notify safety & securier seruices - Tza-gzz-4gli
E Report threats of imminent danger to safety & security communication center -720-972-4911.

step 3; Gonsider Notification of the parent(s) or Guardian(s)
I Parents/guardians notified prior to completing the Threat Assessment Screening.fl Parents/guardians to be notified iiter compteting the Threat Assessment Screening.

$tep 4: Initiate the Building Level rhreat Assessment screening
The following warning signs are offered to guide the threal assessment process. The purpose of this process
is to determine whether a student poses a ihreat to the safety of others.

Descrihe incident or concern. (Attach Report) what happened, who witnessed, where/when did itoccur?

LPS O406tuoa
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The Building 'i-hreaf Assessmenf Team should answer the fotlowing guesfions to the degree possib/e. Ihe' team should check allthat apply and provide notes exptaining he iviaence supponing each checked box.

[ 1, Target(s) of the threat is clearly identified.

E 2' threat is specific as to time, location and / or means to carry out the threat.

O 3. student details threats / violent ideas in stories, journals, essays, letters, songs, drawings, videos.
O +. StuOent has expressed subtle threats, boasts, innuendos, or predictions.

O 5. Student has expressed homicidal ideation.

Q O. mere is evidence of a plan to hurt others.

tl 7. Student has expressed suicidat ideation.

tl 8. There is evidence of a plan to hurt setf.

E g. Stuoent displays a sense of hopelessness, failure and/or depression.

C 10. Student feels treated unfairty.

U 1 1. Student has experienced recent changes in home, or traumatic emotional event.
tr 12. Student has demonstrated obsessive thoughts.

n 13. Motives for the student's threat are understood by staff.

n 14' Student has previously engaged in behaviors relevant to carrying out this threat.
tr 15. There have been "practice sessions" for carrying out this threat.

D 16, Student has an interest in weapons.

fl 17. Student is known to have sought to attain weapons.

tr 19. student has access to firearms at home or through friends.

tr 19. Student has a history of witnessing violence in the home / neighborhood to solve problems.
f,] zo. student has a history of using viorence to sorve probrems.

Q Zl. Student has a history of aggressive behavior.

Q ZZ. Student has been suspended from school.

tl Ze. Student has been expelled from school.

Q Zq' Student has a history of difficulty controlling emotions or impulses.

n 25' Student has a history of extreme reactions which are disproportionate to the situation at hand.
tr 20. Student has a history of academic difficulties.

Q 27. Student displays irrationat beliefs or ideas.

tl 28. Student denies responsibility for his or her actions.

tr Zg. Peers have expressed being fearful ofthe student.

[ 30. staff members have expressed being fearfur of the student.

O 31. Student takes rnedications which may be impacting his or her thought process.

tr 32. Student is known to engage in video games which are generally considered to be violent.
tr 33' Student is known to listen to music or watch programs that are generally considered to be violent.

G'l 
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O 34. Student is known to frequent websites that are generally considered to be violent.

tr fS. Student has a history of drug or alcohol use.

tr gO. Student is a victim of harassment or bullying.

I SZ. Student has a history of harassing or bullying others.

O gg' Student has a history of juvenile crime (including vandalism or property crimes).

I gg. Student is a member of a closed peer group.

D +0. Student's peer group reinforces antisocial attitudes.

Q +1. Student lacks positive, quality relationships with peers.

J qz. student lacks positive, quality relationships with adults at school.

tr aS. Student has a history of reacting inappropriately when given disciplinary sanctions at schoot.
tr ++. There is evidence to suggest that the student's parents are not likely to closely supervise him or

her following this incident.

tr +S. There is evidence to suggest that the student's parents are !gl! likely to be supportive of the
student in providing resources necessary to help recover from this incident.

tr +0. Search of locker, backpack, or personal items revealed further evidence of a threatening nature.
Q +l ' There is evidence of violence-related behavior showing progression from thought to violent action.
tr ae. Threat is ptausibte.

fl +g. Student initially appears to have the resources, intent, and motivation to carry out the threat.

step 5: Review Findings with the school Building Team
Convene the school Building Team and discuss all relevant information regarding the student, As a team, askthe question: "To what extent does the sfudenl pose a threat to school/stulaentt sZfetyi

tr Low Level of Concern -Typicaily ln.ternal tnterventions
Risk to the target(s), students, staff, and school safety is minimar.r Threat is vague and indirect.
r lnformation contained within the threat is inconsistent, implausible or lacks detail; threat lacks realism.o Available information suggests that the person is unlikely to carry out the threat or become violent.

tr Medium Level of Concern - Schoo/ Directed & District SupportedResponse
The threat could be carried out, although it may not appear entirety realistic at present.r Threat is somewhat plausible and concrete. Wording in the threat and information gathered suggeststhat some thought has been given to how the threat will be carried out (e.g., possibie ptace ano"timl).r No clear indication that the student of concern has taken preparatory steps (e.g., weapon, seeking),

although there may be an ambiguous or inconclusive references pointind to tnit'possioitity. rn"rJ rnaybe a specific statement seeking to convey that the threat is not empty: "im serious!"r Moderate or lingering concerns about the student's potential to act violenly.

tr High Level of concern - District Directed schoo/ supportedResponse
The threat or situation of concern appears to pose an imminent and serious danger to the safety of others.r Threat is specific and plausible. There is an identified target and the student has tfre capacityto act.
' Information suggests concrete steps have been taken toward acting on threat. For example, information

indicates that the student has acquired or practiced with a weapon or has a victim under surveillance.o lnformation suggests strong concern about the student's poteniialto act violengy.

G-1
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Step 6: Decide on a Gourse of Action
With the input of a// Building Team members, decide on a course of action. lf there is a tow to medium level of
concern, the student can likely be managed at school with appropriate (increased) supervision.

fl Low Level ofConcern
E me Building Team will develop an action and supervision plan.

tr Medium Levet of Concern
tr ]ne Building Team will develop an action plan and may request District support and/or a District

Threat Assessment as determined necessary based upon the circumstance's.I n copy of the threat assessment will be submitted to the Manager of Intervention Services for review.Q High Levet of Concern

' The Building Team has determined that a District Level Threat Assessment is needed, or that Law
Enforcement investigation is needed, (Most students must be removed from schoot, at least for aperiod of time, to allow for further assessment and intervention.)t lf there is imminent danoer, call the Potice Depaftment at g11 (e.g., a gun is found).

c lnmediately notify Safety & Security Communications Center - iZSS, A request a District Level Threat
Assessrnent Review.

' The District Threat Assessment Team may be available for immediate consultation, or for a scheduled
meeting on short notice depending upon the situation,

r While awaiting contact from the District Threat Assessment Team, complete the Supervision plan in
Step 7 for use in providing for student's own and others immediate satety. Document all interim steps
take by the Building Team.

$tep 7: Develop an Action and Supervision plan
Use the following guide to formulate an action and supervision plan. Nof a// steps will apply in every situation.

D Summarize all disciplinary action taken.

tr lf suspended, student will return on .-.-.
n lf District Threat Assessment referral, note date, time and person contacted at District to request,
tr Intended victims have been warned and parents / guardians notified.

n Suicide assessment has been completed, by whom and when.

D Staff and teachers have been provided as much information as is practical.

E Consideration for what, if any, notification should be released to the public.

I Safety plan will be developed, by whom, and when will the planning meeting occur.

E Travelcard required.

tr Backpack, coat and belongings to be checked in and out.

tr Supervision to be increased, in what settings.

n Schedute modified.

I Support staff to monitor student's progress.

tr Behavior plan developed or updated,

tr Precipitating or aggravating factors have been identified, and a plan developed to alleviate those.
O Drug or alcohol intervention willoccur.

I Counseling outside of school will occur.

O Appropriate confidentiality releases have been secured to allow open discussion with providers.

G-1
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tr Student Assistance Team willreview student's case.

tr IEP Team will review student's individual plan.

tr Follow up schedule, including "checkpoint" meeting, is planned.

I Community resources have been made available to parents.

E Other school notes.

tr Parents commit to the following supervision strategies.

tl Other parent commitments.

Monitor this $upervision Plan 1:gularly and modify it a
DateAdministrator, Plan Supervisor

(Maintains responsibility until reassigned or modified)

School Psychologist, Sociat Worker, Advisor Other (please specify titte)

$tep 8: {. Fax completed form to Safety & Security Services, (TZOI gT2-
6943 for all threats determined to be a Tnedium OR high concetn,
2. File in student discipline folder,

t- 
- - - 

E 
- - - 

r 
- 

_ _ n _ _ _ _ i..e _ E _ E _ r _l

I The results of this screening do not predict specific episodes of violence, nor are they a foolproof method of I
' assessinq an individual's potential to harm others. The purpose of this screening is to identify factors shown to ,f:.' Increase the risk for a student to carry out violence, and to assist school staff in developing a safety and I

llol"'T":'"Trol:rn:":"3'_ r __ _ _ _ _ _ _ _ __ _ _ _l
Adams 12 Five Star Schools acknowledges the significant support of the Denver Public Schools Emergency Management Commiftee
members in the development of this Threat Assessment Screening protocol. This Threat Assessment scriening is guided by findinls andrecommendations published in the Safe School lnitiative, Threat Assessmenf in Sc/roo/s (U.S. Department6f E-Oucation, U.S.3urr*tService, 2002)' Threat Assessmenr; An Approach to Prevent Targeted Violence (Nationai Institute of Justice, 1995), anci i" Sinoot
Shooter: A lhreal Assessment Perspective (Federal Bureau of Investigation, U.S. Department of Justice, 1-SSS) anO other sources,
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. This informatiott is provided as part of the Cherry Creek School Districr's comnitment to create safe, rupectful, and inclusivelearning environments where all mentbers work togelher to promote academic success, civil behaviois, and social competence. All
staf, students and parents help create safe schools.

CHERRY CREEK SCHOOL DISTRICT

DANGBR ASSESSMENT
AND INTERVENTION PLAN (DAIP)

The objective of this screening is to determine if a student poses a threat to the safety of others or to
the school. The school danger assessment team shoutd initiate a Danger Assessment and
Intervention Plan when a student makes a threato uses threatening bihavior, or if there is concern
that the student's behavior indicates an escalation in the potentiaifor violence. These concerns may
include (check those that apply):

Student directly or indirectly threatens to harm person, group, and/or entire school
Artistic, written, or symbolic expression with disturbing andfor violent content is presented
Belief that someone possesses a weapon on campus
The student is demonstrating any imminent waming signs or a cluster of early warning signs
Student makes threat to harm or kill self (along with indicators of harm to others)
Student has escalating pattern of behavior that has been resistive to intervention at school
Other reason for assessment:

ff
T
T
n
T
n
The school must secure the school's safety by appropriately detaining the student and not allowing
the student(s) access to coats, backpacks, Iockers, or cars. If there is concern for imminent danger,
contact the Building Administrator, School Resource Officer, or call gll immediatelv.

Student:

DOB:

School:

Student ID#: Grade: Age:

If there is imminent danger,

f sno
f Classroom Teacher

n Other relevant adults:

Gender: tu.f r I E$nicity code: North, Central, or South American Indian/Alaskan Native (l) fAsian (2) n Black 
13) .F-Hispanic (4) n whiie (5) - N.ttr";;uiiunrpu"inc Islander (6i E2 or more fnon-Hispanic] (7) I

Date of incident: SpecialEducation: Yn N I
Disability: Autisg! physical-ADHD I physical-other !

srED n sLD n st.rc I s& n 'i'sr I
For best practice, co4plete IZI of the following:

1. Assemble the school danger assessment team and determine facts.
contact the SRO or local police immediately.

check those school team members involved in this screening:
I eOministrator f Counselor
f] oean I Nurrc
f, Mental Health f Special Education

CCSD/Octobet2012
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This information is providd as part of the Cherry Creek School District's commirment to create safe, respectful, and inclusive learningenvironmenls where all menbers work together to promote acadenilc success, civil behaviors, and"social' coip*"""".'iiTi"il'"rtr4u,rt,
and parents help ueate safe schools.

Describe the incident or behavior of concern. Who/what was your source(s) of inforrnation? What
happened, who was present' where and when did the incident occur, who was the target of the
threat?

Information gathering (consider all of the following & check sources of information gathered):
Current school academic and discipline records
Previous school academic and discipline records
Law Enforcement records of student
Search of student, locker, car (if applicable) on school property, according to district policy
Initiate search (or search walrant) of room/home/vehicie with iaw enforce]nent, if appropriate.
Interview with student of concem
P arent/guardi an interview

I Parent/guardian has not been notified because:
Interview with school staff and/or classroom teacher
Interview with target individual(s) ofthreat
Interview with other student (s)
Intemet histories, written and artistic material, etc.
Contact with: 0 Probation 0 Diversion 0 Human Services 0 other involved agencies
Other contact(s):

4' Evaluate information. Mark the level of risk that best describes the situation. Consider both riskand protective factors.

Tlpe of threat I no threat f] threat was vague f, threat was indirect but possiblef| ttt.ut was direct, specific/plausible
Target: f] target not identified f target is identified but not accessible

l_J target is identified and accessible

Th:u, was: I impulsive I somewhat planned f, extensively planned
student has communicated ideas or intent to attack. Details:
student has: [] no access to weapons f possible access to weapons fJ definite access to weapons
Student has: f,lo ability n some auilit/ f-l gonsiderabie ability to carry out plan
The plan itsell ,[ no plan f] plan is tdrrE has some artuii.'j il;;;;amount ordetails
student has: I no violent history f one or two episodes 

"r"iJr@---i;;"rive violent hisroryMotive: fJno known reason for student to act on plan at tnis time--[ frrtbt.;asons due to recenrcircumstances |l oefinite triggers or events that would make student likely to act now
List of Triggering Event(s):
Other:

BEITAWOR RISK FACTORS TO CONSIDER:

I Student is identified Special Education. Diqabiliry: Case Manager:
I Student has been discipiined by school: - ,*#"y f suspensions f expulsion(s).

Details:

I Student has expressed suicidal ideation/attempt (date/nature of incident(s):
[-J Legal concerns: I prior assault charges fiottt"r charges -;;;t;;i;;

Details:
f] Student has conflict or grievances with: I other student(s) f] parent f sibling I school.

Details:

l
ulI
Tu
n
u
n
nn
n
T
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This information is provided as part of the Cherry Creek School District's comrnitnent to create safe, respectful, and inclusive learning
envirownents where all members work together to pro,note academic success, civil behaviors, and-soeial'competence. All staff, stud.ents

andparents help create safe sclrcols.

! Family has issues with:
fJsubstance abuse

I mental health needs I physical violence ! sexual violence
I legal/divorce conflict

Student has experienced: ! a recent loss f, emotional trauma fl symptoms of depression,
hopelessness or despair

Student has shown inappropriate interest in: f, weapons f, school attacks (attackers)
f] incidents of mass violence, terrorism, or murder

E Student has been victim of bullying/harassment: f mild ! moderate f severe
f] Student has engaged in bullying/harassment of other studeilG: I mild [ *oJ"t.te f] severe
E Student sees violence as acceptable or desirable way to solve problems
fl Practicing behavior: tr no known practicing behavior f ro*e practicing but no apparent

escalation f a definite escalation of practicing behavior.
I Chronological list of practicing behavior(sj:
I Otirer people are concerned about the student's potential for violence.

Details:

I Student's behavior appears motivated by:
|-l Student uses illegal substances (kind ofiubstance/frequency):
I Student has been known to associate with peers of concern.-Name(s) of peers (s):
I other:

PROTECTIVE FACTORS TO CONSIDER:

When distressed student: fl does not seek hefu [ sometimes seeks help I often seeks help
If yes, name(s) of resource:

Peers or adults are: flnot monitoring f sometimes monitor fl constantly monitor the student,s
actions. If yes, name(s) of peers/adults who monitor:

Supportive agencies: f *. not involved f *uy soon be involved [ *, currently involved
If yes, name of agency:

fl Student has a trusting relationship with at least one responsible adult:
fl Student has shown ability to self-monitor or self-restrain
Previous measures have been effective inhibiting the student from acting violently: f] never

I sometimes f] often. List the effectiveinterventions:

5. Based on the factors listed in #4 and after consideration of the Secret Service questions,
determine the level of concern. If team is unable to determine level of risk, calt foi consultation (Dr.
Ronald Lee,720-554-4252, Dr. Marla Bonds, 720-554-4491). Check the determination of
threafldanger level.

f low LEVEL: Risk to target(s), students, staff, and school safety is minimal.o Threat is vague and indirect.
o Information contained within the threat is inconsistent, implausible, lacks detail, or realism.o Available information suggests that the person is unlikely to carry out the threat or become violent.o Identify appropriate interventions and document intervention plan.

I n'rnnruM LEVEL: The threat could be carried ou! although it may not appear entirely
realistic. Violent action is possible.
o Tkeat is more plausible and concretE than a low level threat. Wording in the threat and information

gathered suggests that some thought has been given to how the threat would be carried out (e.g. possible
place and time).

l
n
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This information is provided as part of the Cherry Creek School District's commitntent to create safe, respectful, and inclusive lear,urg
environments where att ntembers work together to pronote,ri:ff{::::::#iilrrij"!f!*r*, and'sociat competence. Aa sraff, studenis

' No clear indication that the student has taken preparatory steps (e.g. weapon seeking), although there may
be ambiguous or inconclusive references pointing to that possibility, There may be a specific-statement
seeking to convey that the threat is not empty (e.g. ,,I'm serious").

e Moderate or lingering concerns about a student's potential to act violently.
o Building administrator should be notilied. Create intervention plan and document referrals to resources.

Include active case management.

fl glCn LEVEL: The threat or situation of concern appears to pose an imminent and serious
danger to the safety ofothers.
r Threat is specific and plausible. There is an identified target. Student has the capacity to act on the threat.o Information suggests concrete steps have been taken to act on the threat. (e,g. acquired or practiced with

weapon has victim under surveillance)
o Information suggests a shong concern about a student's potential to act violently.c Threats at this level almost always require immediate law enforcement intewention or hospitalization.o If High Level of concern, notify Building Principal, Executive Director. SRO notifies supervisor.

Develop an Action and Supervision Plan (Use the following suggested intervention areas to help
address all concerns identified during the danger assessment screening and consider the ure of u
Functional Behavioral Assessment, if needed).

E nor MEDTUM/HIGH LEVEL concern. principal was notified on:
fl tr'or HIGH LEVEL concern: Executive Director was notified on:
I for HIGH LEVEL of concern: Director of Safety and Security (Randy Councell, 720-554-
4489\ was notified on:
fl action and Supervision Plan was communicated to student and parenuguardian on:

f] StoOrnt 
"ottt 

Ur rorpe"A.a for days for violation of
f, Student will be ticketed by police for charge(s) of
f] student will be apprehended and detained by - poti". for charge(s) of
I Student will be pliced on Habitually Disruptive stuient plan. Level:
fl Student will be reviewed for expulsion for violation of
fl other:

Date:

Student will check in every
Student will check out every

with
with

l*J Student will maintain a safety contract with and promise to contacr
_ (s)he feels close to hurting self or others.
I Student's attendance and whereabouts on campus will be monitored by
f] Student will have a "no contact contract" with

Student's daily schedule will be modified by:
Parent(s) or guardian(s) will be contacted every
communication between school and home.

by the school to maintain ongoing

Parents will provide the following intervention/supervision:
Notify target and/or target's parents of threat.
Agency will be contacted everv by the school to maintain ongoing communication
between school and community setting.
Probation/Juvenile Diversion will be contacted regularly by school. Name of contact(s):
Mental Health professional (s) will be contacted regularly by school. Name of contact(s):

and/or if

n
u
n
T
u
n
tr

DISCIPLINE MEASURES:
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This information is provided as port of the Cherry Aeek School Distict's commitn ent to create safe, respectful, and inclusive learning
environments where all mentbers work together to promote academic success, civil behaviors, and social competence. All stalf, students

and parents lrclp create safe schools.

Other agencies to be contacted regularly:
Permission to exchange/obtain information was obtained.
Student will be detained, incarcerated, placed at/by:
Other:

P
Student will begin: I conflict resolution f anger management n social skills group

f other: Contact person:

Student will work with (name of community professional or agency):
to focus on the development of

Student will be considered for special education assessment by (date):
A behavior intervention plan (BIP) will be developed for the student using a Functional Behavioral

Assessment (FBA): I needed I not needed
Student will be considered for a change in placement in order to
Other:

Student will seek support from: counselor I mental health f] dean f mentor

I other:
Individual will participate in one or more school activities:
Individual will participate in the proglam

Contact:
Individual will participate in the community-based

Agency involved:
Other:

program to develop support.

7. Documentation and review. File original School Danger Assessment Screening and Intervention
PIan form in discipline file at building level and keep copy in confidential central file. Fax copy
to district Intervention Office, 720-554-5980.

Plan will be reviewed on
Confidential building location and contact for document and plan:
District location and contact for document: Intervention Office, ESC.

Administrator Date

Mental Health Counselor

Dean School Resource Officer

Other Other

The results of this screening do not predict specific episodes of violence, nor are they a foolproof method ofassessing an individual's potential to harm
others. The purpose of this screening is to identify circumstances that may increase the risk for potential violence and to assist school staff in

a safety and intervention plan.

This screening form was developed by Linda Kanan, Ph.D. and Ronald Lee, Psy.D. with information adapted from the U.S. Department of
Secret Service, Federal Bureau of Investigation, U.S, Department of Education, John Nicoletti, Ph.D., Nicoletti - Flater Associates and
Christopher Saiz, Ph.D., Denver Public Schools.
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CLARK COUNTY SCHOOLS STUDENT THREAT ASSESSMENT PROGRAM
PIan to Protect Targeted Student

Student Name: Date:

DOB:_ School: Date of lncident:

F-z'
uJ.cl
.;ri
;z

Attached is a copy of the lncident Report dated It was determined that the following
Plan to Protect Targeted Student should be implemented.

U)-&
IJJ LU.LL:O
<2.'t? rO.o

The issues of concern are:

:i
.::,1

., i '
:,i: .:':,::t:::i

tjttt:,:.: ,t

,r,ir:'.,,.;,,
;:. _ i

After meeting with: o Administration o Gounselor o Liaison Officer o Guardian/Parent
o Special Education o Other the following Plan to Protect has been
implemented:

o Law Enforcement has been notified of this incident.
oTheparenUguardianoftheabovestudentwasnotifiedofthisincidenton-anda

(date)
follow-up letter was sent to parenVguardian on __..o{e)__.

o The parents of the offending student were notified of this incident on _ 1oai6j--'
o The Site Team screened the offending student through a Level I Threat Assessment on _-" 

-Eae)-o The Site Team initiated a Level llAssessment on
(date)

The student will aid in his/her own protection by:

The student will receive the following support from the schoot:

The student will receive the following support from the community:

The student will receive the following support from home:

', Administrator, Plan Superuisor Date
i (WIl malntain responsibility until reassigned or modified)
!t
',,

,'".. Liaison Officer Date

Studenf

:IOOO
oao
O. EDUCATIONAL

SERVICE
DISTRICTTT2

Counselor Date

ParenUGuardian Date

DateDate Other

LplitwOT2
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Clark Gounty Schools Student Threat Assessment Prograrn
Parent / Guardian Questionnaire - Level I

This questionnaire is to be completed in person or by phone as a supplement to the Level I' Screening Protocol. The parent/guardian can provide crucial information regarding the situation. Do
not delay the Level I Screening if the parent is not available, is unwilling, or if the School Team
determines that the parent should not be included at this time.

The Level I Screening is an examination of current circumstances and as these circumstances
change, so too does risk potential. Each question is a prompt for exploration of circumstances that
may involve the escalation of violence.

Directions for Adrninistrator or School Gounselor: Contact parenVguardian and describe
threat, dangerous situation or violent action that has brought the student to your attention.
Explain your obligation and responsibility to investigate and assess any situation that may be
dangerous for the student, other students and/or staff.

Student's Name: Date:

Parent's(s') / Guardian's Name:

Person completing the questionnaire:
Please attach to Level I Screening Form

Please address the following questions through conversation or direct inquiry:

1. What do the parent(s) / guardian(s) know about the incident /issue? (1,2)*

2. What are the parent(s) / guardian(s) (or other family / community members) cnncerns about
behavior or potential violence? (5, 11, 15)*

3. Has the student communicated any threats, ideas of violence, or wishes / intentions to harm
anyone, animal or object (at school, at home or in the community)? (1,2,4).
[J Yes fl No lf yes, explain:

4. Has the student expressed a desire / plan to hurt himself / herself?
Desire n Yes n No Plan tr Yes [] No
lf yes to either, please explain details of the desire and/or plan. (3).

5. Has the student made any communication about a desire to obtain a firearm or other weapon?
fl Yes tr No lf yes, what was the reason? (3).

aooooot
O. EDUCATToNAL
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Glark county schools student rhreat Assessment program
Parent / Guardian Questionnaire - Level I

. 6' Are firearms or other weapons accessible? Are firearms available anywhere in your house or
within the houses of regularly visited relatives or friends? (g)*
n Yes tr No lf yes, where?

7. Does the student have private space such as bedroom, car, etc. that you as a parent do not
access due to agreements, past practices, locks, etc? tr yes fl No (gr

I' What are the student's attitudes towards violence and the justification to use or not use it? How
are these attitudes expressed? (10,12).

I' Does the student express interest, fascination or identification with violence? D yes tr No
Are there indications of interest in especially vindictive or vengeful acts of violence expressed in
movies, music, music videos, games, literature, internet sites? (10,11,12)*
fl Yes tr No lf yes, explain:

10. Has the student become increasingly focused or agitated about a particular issue such as social
problems, girlfriend i boyfriend, justice, bullying, revenge, etc.? (4,s, 17,2s)"! Yes I No lf yes, explain:

11. Have there been any recent mood / belief or behavior changes? n yes fl No (13)-
Has the student experienced a loss of relationship? tr Yes n No please describe:

12' Are there certain situations that agitate the student's inclination to vlolent activity, ideas, or
communication? tr Yes tr No lf yes, explain:

13. Any changes at home that may have increased student's stress? (S,7,13,g2)"
n Yes n No lf yes, explain:

14. Has the student hurt animals or engaged in fire-play? (16).
Yes fl No lf yes, explain:

15. ls there an adult that your child is close to? I yes t] No lf yes, who?

16. Does the student have a best friend? n yes tr No lf yes, who?

17. Does the student hang out with a group of kids at school? tr Yes n No lf yes, who?

18. How does the student view himself / herself?
I follower D leader ! victim n loner D outcast (1g,26).

oooaooo
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Clark County Schools Student Threat Assessment Program
Parent / Guardian Questionnaire - Level I

19. Are there drug or alcohol concerns with the student, the student's friends or with any members
of ihe household? (31).
student ! Yes fl No Friends: n yes n No Family: I yes fl No

20. ls the student involved with any mental health agency related to the above noted concerns?
[J Yes tr No ls communication between this agency and schoola possibility? ! yes n No

lf not, any particular reason? (30)-

21. ls the student involved with: tr Juvenile Dept. ! Police tl DCFS/Child Welfare! Other agencies: (33,34).

22, What kind of relationship do you have with your child? (difficult, positive, etc.) (7)"Describe:

23. What are student's positive activities and interests? tr scouting n church tr sports clubs
D recreation; types ! other gf

24. Are there any other concerns that relate to the student's situation? tr yes I No (3S)"
Please explain:

: "Corresponds to Level I Screening Protocol ltem Number

otooooa
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j....,-". Talking Points for A Staff Meeting

About the Student Threat Assessment Svstem

o lt's our obligation as a school to make sure our school is safe for both students and staff.

If you observe a situation in which a student makes a threat, tries to hurt someone
physically, or says or writes something that worries you because it might lead to harm to
the student or others, report it right away.

When a student is involved in any potentially dangerous circumstance-ones that involve
a threat, an act of violence, or even a conceming communication-it,s our job to
investigate and if necessary, intsrvene to insure the safety of everyone in our school.

In responding to some situations, it may be necessary for our school to conduct a formal
screening of a student who is involved in a dangerous behavior or circumstance.

, and I have all been recently trained in how to conduct such
a screening.

The purpose of the screening will be to gather enough information from all appropriate
sources (e.g. staff members, parents, etc.) to make good decisions about howtl intervene
effectively to manage the situation or the student concemed.

You, as a staff member, may be invited to such a screening, or you may be asked to
complete a brief teacher interview form that will provide the screeningteam with
important information.

Once the screening is completed, we may invite an outside team to conduct a formal
assessment of the situation. That would involve a team of three threat assessment trained
professionals (one from law enforcement, one from mental health and one from the
education field) 

-coming 
out to our school at short notice.

We would call in such a team ifwe needed more information about risk or if we were
concerned that we couldn't manage the situation safely without community assistance
and resources.

This screening and assessment process is known rocally as the
Student Threat Assessment System. It is a best practicl approach us it fotto*s th"
recommendations of the U.S. Secret Service and U.S. Department of Education's recent
guide entitled "Threat Assessment in Schools.,,

By participating in this approach, we can help keep all of us safe.

Are there any questions?

LPS 04076
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Denver Public Schools

THREAT APPRAISAL
iThe building Threat Appraisal Team should initiate a Threat Appraisal when a sludenf poses a threat, makes a
threat, or if there is concern that a student may be about to act out viotently. This document does not need to be
completed for student discipline issues involving threats between students that occur in the heat-of-the-moment.
This document addresses the cases in which there is a concern about or there appeari to O. a plan for targetedviolence- lf there is a concern about a student being at risk for self-harm, complete the Suicide itist< Revieiv. tn
some cases, both the Threat Appraisal and the Suicide Risk Review will need io be completed.

Instructions: Assemble a meeting of the building Threat Appraisal Team and all other faculty and staff who have
information about the situation being reviewed. This meeting must be facilitated ny i OnS emptoyee *no nui n""ntrained to facilitate the completion of this protocol. lf no hainbd employees are aviilable, call Dr. barbara Downing
at (720) 423-8223 or Liz Jagielto at (220) 423-8034 for support.

This Threat Appraisal.protocol will guide your inquiry, document concerns, and help you develop an Intervention
Plan to maxirnize student safety. Activety seek information from any of the followirig ;s appropriate:

I Currentand previorls school/discipline records B Searches of the stude"n(s), lockers, and carsn Law Enforcement, Probation, Diversion, etc. tr other agencies: mental ireartn, human services, etc.D lnterviews with schoolstaff, students, parents, tr Activities: internet histories, diaries, notebooks
the target of the threat, the student of concern O Parent interview: offer support, seek their help in

understanding, clarify interest in/access to weapons

Complete this protocol electronically. Print it out. Have allteam members print and sign their names. Follow step
B for routinq.
Today's Date:
Student: School:

Student Number:DOB: Grade: Age:
)arents Name: Datellncident:

Step 'l: Make Sure All Students Are Safe
E Appropriately detain the student(s) being assessed untilthis protocol is completed.
E Oo not allow access to coats, backpacks, or lockers.
E lf tnere is imminent danger, call DPS safety and security dispatch at720-423-3g1 1, and the Denver potice
Department at 911.

Step 2: Gomplete Incident Report
[] Complete a copy of the District Incident Report.
E Fax it to DPS Safety and Security atT20-423-3474,

step 3r Notify the student's parent(s) or Guardian(s)
D Parents/guardians have been notified of the situation and this screening.
f,l Parents/guardians have NOT been notified because

step 4: Initiate the Level I Threat Appraisal screening
The following warning sig.ns are offered to guide the threat assessment process. The purpose of this process is todetermine whether a student poses a threai to the safety of others. Does the studeni ipp"", to have theresources, intent, and.motivation to carry out the threat? ls there evidence of attack-relaied behaviors that suggestmovement from thought to violent action? Document and discuss all warning signs that appty.

Who are the Targets of the threat?
Describe the incident or concern. WF6Tas present? Where did the incident occur? What happened?

Updated fuly,2013
LPS 04077
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Assess and Discuss All ltemsl
Provide narrative of discussion

f, ls there evidence of a plan to hurt se/f or others? ls
the threat vagrle, or specific, plausible and detailed?

I Violent ideation or threats conveyed in stories, diary
entries, essays, letters, songs, drawings, or videos?
Subtle threats, boasts, innuendos, or predictions?

tl Homicidal ideation? Suicidal ideation? Obsessive thoughts?

tr Motives for the student's threat or behavior?

n Has the student engaged in behaviors relevant
to carrying out the threat? "Practice sessions"?

I Access to firearms in home or home of extended
family or friends? (Confirm with parenUguardian)

O Interest in weapons or acts of violence? Weapon-
seeking?

D Violence seen as a way to solve problems?

El Difficulty controlling impulses or emotions? Are emotional
reactions extreme or disproportionate to the situation?

n History of disruptive behavior? Aggressive
behavior? Suspension? Expulsion?

n Nature of the student's achievemenVacademic progress?

tr lrrational beliefs or ideas? Mental health concerns?

0 Student accepts responsibility for actions? Denials?

E Rre peers fearful of the student? Staff fearful of the student?

tr Drug or alcohol concerns? Nature of substance use/abuse?

D lnitiator or victim of harassment or bullying?

D Student experiencing hopelessness,
personal failure, desperation, depression?

tr History of violence toward others, objects or
property (e.9., fights, vandalism, fire setting)?

n Student feels treated unfairly? Grievances, grudges?
Against whorn? Result of attempts to solve these problems?

tr Recent loss or emotional trauma? Loss of status:
Shame, rejection, humiliation, failed love relationship?

Q Member of a closed peer group? Does the
student's peer group reinforce antisocial attitudes?

J Quality of support? Quality of the student's
relationships with peers/adults at school?

Mental Healtlr & Assessment Services Updated ]uly,2013
LPS 04078



D Wnat support will parents provide? Lack of supervision?

o How will the student react to discipline in the current situation?
Student's reaction to recent or past disciplinary incidents?

Mental Health & Assessment Services updatedJurv'tFs 
o4ozg



$tep 5: Review Findings of this Threat Appraisal process
As a team, ask the question: "To what extent does the studenf p-gse a threat to school/student safety?'

Risk to the target(s), students, staff, and school safety is minimal. Example: In the heat of the moment, a
student becomes angry and makes a statement such as, "l am going to blow you all up!"
" Threat is vague and indirect.

' lnformation contained within the threat is inconsistent, implausible or lacks detail; threat lacks realism.. Available information suggests that the person is unlikely to carry out the threat or become violent.

Q medium Levet of Concern
The threat could.be caried out, although it may not appear entirely realistic. Violent action is possible.
Example: A stud,ent with history of inadequate anger management makes a statement to a peer that he is
going to pull the fire alarrn and shoot people as they come out of the building. Call to family indicates no
weapons in the home.
c Threat is more plausible and concrete than a low level threat. Wording in the threat and information gathered

suggests that some thought has been given to how the threat will be cbrried out (e.g., possible place-and
time).

I No clear indication that the student of concern has taken preparatory steps (e.g., weapon, seeking), although
there may be an ambiguous or inconclusive.references pointing to that possiOiiity. There may be 

-a 
speci1C

statement seeking to convey that the threat is not empty: "My uncle has a knife iollectionl"
o Moderate or lingering concerns about the student's potential to act violenflv.

tr High Level of Concern
The threat or situation of concern appears to pose an imminent and serious danger to the safety of others.
Example: A student shares parts of a plan with his friends to target specific stud;nts in their school. He has
more thoroughly explained plans for targeted violence in a Language Arts essay. When family is contacted, it
is discovered that there are handguns in the home.
r Threat is specific and plausible. There is an identified target. Student has the capacityto act on the threat.r Information suggests concrete steps have been taken toward acting on threat. For example, information

indicates that the student has acquired or practiced with a weapon or has had a victim under surveillance.. Information suggests stronq concern about the student's potentialto act violenfly.

$tep 6: Decide on a Course of Action
Using the Level of Concern from above, decide between the two following courses of action.

I Low to Medium Level of Goncern
o Complete the Step 7 Action and lntervention Plan on page 4. (Mostsfudenfs can be managed at schootwith

increased support and interventions.)

tl Medium to High Level of Concern

' lmmediately notify DPS safety and security at 720-423-3911 and Dr. Barbara Downing at720-423-331g.
' lf there is imminent danger, catl the Denver Police Department at g11 and DpS Safefy ind Security at

720-423-3911 (e.9., a gun is found).

' Complete the Step 7 Action and Intervenlion Plan on page 4 and use it to provide for student safety.
Document all interim steps taken by the Building Team. 

-

This Threat Appraisal screening is guided by findings an-d_recommendations published in the safe sc/rool lnitiative, Threat Appraisat in schools'U'S' Department of Education,_U.S, Secret Service, 2002), Ihreat Appraisail: An Approach to prevetnt i"i"tra violence (National Institute ofJustice, f995)' and rhe school shooter: A Threat Appraisal Perspective (Federat guieau of rnvesiigititn, uT.s. Department or Ju.ti.",-isssl inaddition to other sources.

Updated fuly,201.3
LPS 04080

The results of this screening do not predict specific episodes of violence, nor are they a foolproof method of
assessing an individual's potential to harm others. The purpose of this screening is to identify circumstances that
may increase the risk for potential violence and to assist school staff in developiig a safety and intervention plan.
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Step 7: Develop an Action and Intervention plan
Use the following Plan to address all concerns identified during this Threat Appraisal process.

jGHOO_L (attach additionat pages as needed)

n Adult supervision is needed and will be conducted by:

tl lf suspended, student will return onl

tl Intended victim warned and/or parents or guardian notified.

tr Suicide assessment initiated on: by

I Contract not to harm self or others created (please attach).

n Alert staff and teachers on a need{o-know basis.

tl Daily or E Weekty check-in with (Tifle/Name):

tl Travel card to hold accountable for whereabouts and on-time arrival to destinations.
tl Backpack, coat, and other belongings check-in and check-out by:

n Late Arrival andlor Early Dismissal:

n Increased supervision in these settings:

tr Modifications to daily schedule:
" E Behavior plan (attach a copy to this Threat Appraisal Screening),

tr lntervention by support staff (psychologist, socialworker, counselor).
tr ldentify precipitating/aggravating circumstances, and intervene to alleviate tension. Describe:

fl Drug and/or alcohol intervention with:

Referralto IEP team to consrderpossib/e speciat Education assessrnenf.

lf special Education or 504 student, review goats and placement options.

lf Special Education student, refer to your Program Manager for consideration of change in placement.
Review community-based resources and interventions with parents or caretakers.
Name and phone # of probation or parole officer:

Intervention Plan case manager:

D
tr
tr
tl
u

PARENTSIGUARDIANS

I Parents will provide the following supervision and/or intervention:

tr Parent signatures:

Type in and siqn all participant names:
Administrator
Discipline Faculty Member
Support Services

Classroom Teachers

Campus Security Officer
Denver Police Department Officer
Additional Team Members

Updated July,2013
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$tep 8: Part {: Email this completed screening to Dr. Barbara Downing at
barbara downins@dpskl2,ors and Liz Jagiello at

, Elizabeth iagiello@dpskl2,org
Patt 2r $can and email p. 4, the Action/lntervention Plan and
Signature page with signatures, to barbara downing@dpskt 2.or$ and
Elizabeth iasiello@dpsk{ 2.ors
Part 3: File this copy in the student's Discipline Folder. Do not
destroy this copy.

:

Mental Health & Assessment Services Updated July,2013
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Protocol for the Assessment of Risk and Threat (pART)
Douglas County Schools, Re. 1

Student of Concern:
School:
DOB: _

Grade:
Name of Parent(s):
Date of Incident:
Primary lnterviewer:
Threat Assessment Team Members/Consultants:

l. Reason for Referral:

Describe the incident of concern,

r What was the specific threat that was made?

. Who are the target(s) of the threat?

r Who was present when the threat was made?

. Where did the incident occur?

. ls there imminent danger? lF SO, G0 T0 Section ll.i

ll. Conduct the threat assessment screening

Sfep 1; Make sure allsfudenfs are safe

! Appropriately detain the student(s). lf it is necessary to escortthe threatening student, two adults should
accompany student during transport.

I lf there is imminent danger, call 911.
I Do not allow student(s) access to coats, backpacks or lockers.
E Whgre appropriate, restrict student access and use of personal cell phones. Keep telephone lines open for

crisis or emergency responders.

Step 2: Conduct Search (if appropriate)

The school principal with the support of the school resource officer or central district security representative should
conduct the search.

D Student Locker

tr Backpack

D Purse

n Car (if available)

I Personal Belongings (i,e. Cell phone or Pdm Pilot that may have important records)
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0 Threatening Student

Sfep 3: Notity DCSD Security and Communications Office

n Report the situation to the DCSD Security Office, 303/387-9999

! Complete a copy of the Threat and Risk Assessment Protocol and FAX to DCSD Safety and Security at
303/387-0294,

tr Notify School Resource Officer (if available in the school).

Step 4: Conduct a lfireaf Asses sment Screening

A, Convene the Building Threat Assessment Team

The building levelteam is directed by the school administrator and consists of:

I SchoolAdministrator

tr School Psychologist

! School SocialWorker

tr SRO (School Resource Officer) or central district security representative

E School Counselor (if available)

n Other: To be determined by core team

Either the school psychologist or the school social worker should be designated as the primary interviewer. The
primary interviewer is responsible for leading the evaluation, bringing the gathered data before the core team for
review, and compiling a brief written summary report of the findings.

School mental health professionals who are providing direct services to the student making a threat or those with pre-
existing relationships should consider removing him/herself from the evaluation process to prevent dual role conflicts.
In this case, an alternative school district mental health professional from inside or outside the building will be
assigned by the Mental Health Coordinator to assist in the assessment.

B. Responsibilities of the Threat Assessment Team

a. The fhreaf assessment team should complete the following:

1. Review cunent and previous school academic and discipline records.
2. Conduct lnterviews, The recommended sequence forthe interviews is as follows:

n Administrato(s)

tr Person(s) threat was made against

u Teachers with concerns aboutthe student and/orgood knowledge ofa student
I Peers of the student who may be familiar with the threat or concerns regarding the student
I Threatening Student

n Parent(s) or guardian(s)

! Other people identified with information about the threat or threatening student (local police, other school
mental providers, siblings, etc,)

The purpose of this process is to determine whether a student poses a threat to the safety of self or others.

2
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b. Document and discuss all guesfions listed below,

1, Who are the targets of the threats?

2, Describe the incident or concern, Who was present? Where did it occur? What happened? (please record direct
quotes, Be very specific about the exact nature of the threat,)

3. ls there evidence of a plan to hurt self or others? ls the threat vague, specific, plausible, and detailed?

4. ls there violent ideation or threats conveyed in stories, diary entries, essays, letters, sgngs, drawings, videos, and
web sites? Are the threats subtle, boasts, innuendos, or predictions?

5. Describe any homicidal or suicidal ideation reported. ls the student engaging in obsessive thinking? Has the
student ever attempted suicide?

6' What are the student's motives for the threat or behavior? (i.e. revenge, recognition or notoriety, getting out of an
unbearable situation, desire to die, etc.)

7. How was the threat timed as compared to the triggering event? Was the threat an immediate or delayed
response?

8. Has the student engaged in behaviors relevant to carrying out the threat? (i.e, practicing)

9. Does the student have an interest in weapons or acts of violence?
Has the student sought out a weapon? Does the student have access to weapons (at home or through friends or
rela{ives)?

10. Does the student view violence or aggression as a method for solving problems?

1 1. Does the student have difficulty conholling impulses or emotions? Are emo1onal reactions extreme or
disproportionate to the situation?

12. Does the student have a history of disruptive behavior, violent and/or aggressive behavior? Does the student
have a history of violence towards others, objects, or property? (i.e. fights, fiie setting, violence towards pets or
animals, sexual misconduct, etc.)

13' Did the student have disciplinary or legal action taken against him/her based upon this behavior? How will the
student react to discipline in the current situation? What has been the student's reaction to previous disciplinary
incidents? Out of school suspensions?

14. How is the student performing in school? (i.e, academic progress, CSAP proficiency, student achievement,
aftendance)

15. Does the student have a history of mental health concerns? Does the student have a history of inational qr
impulsive behavioil ls the student experiencing hopelessness, personal failure, desperation, oi depression? Has the
student recently experienced a loss or emotional trauma? lf so, what was the loss and what was the resulting
emotion? (i.e. shame, rejection, loss of status, humiliation, loss of love, isolation, etc.)

16. ls the student accepting responsibility for his/her actions? ls the student in denial? To what degree does the
person "own" the threat that he/she made?

a
J
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17 . Are peens fearful of the student? Are staff or family members fearful of the student?

18. Describe the student's drug and alcohol use, To what extent has this use been problematic for the student?

19. Does the student have a history of bullying/harassment or being bullied/harassed by others?

20' Does the student feel that he/she has been treated unfairly? Does he/she have any known grudges or grievances
lf YES, who is the target of these grudges and grievances? How has the student attempted to resolve his/hlr feelings
in the past?

21. Does the student have any identified medical issues? (i.e. diagnoses) What current medications is the student
using? Medications?

22. ls this student the member of a peer group? Does the student's peer group reinforce antisocial attitudes?

23, What is the student's support structure in and out of school? What is the quality of relationships between the
student and his/her peers/adults at school?

24. What support are the student's parents/guardians willing to provide? Describe the supervision provided by the
parents after school hours?

25. Have people noticed recent changes in mood or behavior of the student making the threat?

26. Does the student making the threat have a history of child abuse or neglect?

27. Are there any other possible concerns or issues that need to be addressed?

Sfep 5: Notrty fhe Sfudenf's Parent(s) or Guardian(s)

NorE: Parental notification is not required to initiate a threat assessmenf.
[ Once a threat assessment has been initiated, the parent(s)/guardian(s) of the student making the threat

should be notified that a threat assessment is being conducted. Addiiionally, the parent(s)/griardian(s)
should be notified that they will be interviewed as part of that process,

Step 6: Review frnding. Determine the level of threat.

Convene the school building threat assessment team, Discuss all information and data gathered regarding the
student. Remember, it is the responsibility of the team to gather and respond to facts and to limit the amount of
subjectivity in this analysis. As a team answer the following three questions:

I Does the student appear to have the resources, intent, and motivation to carry out the threat?! ls there evidence of aftack-related behavions that suggest movement from thought to violent action?D To what extent does the student pose a threat to school/student safety?

One outcome of the threat assessment is the determination of the level of risk involved, Risk for hann categories
provide a framework for schools to conceptualize risk based upon a review of early warning signs, 1sk fact6rs,
precipitating events, and stabilizing factors, The descriptors following each category are no-t ari exhaustive list of
behaviors and possible responses, but are provided as a frame of reference.

4
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n LowLevelofConcern

Risk to the target(s), students, staff, and school safety is minimal,
r Threat is vague and indirect,
. lnformation contained within the threat is inconsistent, implausible or lacks detail: threat lacks realism,. Available information suggests that the person is unlikely to carry out the threat or become violent.

I Medium Level of Concern

The threat could be canied out, although it may not appear entirely realistic. Violent action is possibler Threat is more plausible and concrete than a low level threat. Wording in the threat and information
gathered suggests that some thought has been given to how the threat will be carried out (e.g. possible
place and time,)

. No clear indication that the student of concern has taken preparatory steps (e.g, weapon, seeking), although
there may be an ambiguous or inconclusive reference pointing to that possibiliiy. There may be Jtpecific 

-

statement seeking to convey that the threat is not empty: 
,,1,m 

serious.oc A moderate or lingering concern about the student's potential to act violenlly.

! HighLevelofConcern

The threat or situation of concern appears to pose an imminent and serious danger to the safety of others.. Threat is specific and plausible. There is an identifled target. Student has the capacity to act on the threat.o Information suggests concrete steps have been taken toward acting on the threat. For example, information
indicates that the student has acquired or practiced with a weapon or has had a victim under surveillance,r Information suggests strong concern about the student's potential to act violenly.

Once a level of risk has been assigned, a coune of action must be collaboratively determined by the Threat
Assessment Team, DCSD Security Office, and the building level School Resource 0fficer (if available.) A "low level"
threat would wanant minimal supervision and intervention regarding the incident that prompted the threat
assessment. A "medium level" of threat would require that prior to the student's return to school, a written 1sk
management plan be developedand implemented to minimize potential harm. This plan should be regularly reviewed
until the perceived threat is significantly reduced. This plan should be disseminated io all school personnel with a
legitimate educational interest and the parent's of the student. Student's judged to be a'high level" threat will be
removed from school until the student is judged to no longer pose a threat for imminent haim. Further, the school
administrator is responsible for notifying the potential victim identified in the threat. Prior to the return of the student, a
risk management plan must be developed and implemented. lf the percon posing the threat iq an identified special
education or Section 504 student, the ISS Regional Director should be notified anC tne IEP team convened.

Sfep Z Develop a superuision plan

Supervision plans need to be created for the student of concern before their reentry in the school. Supervision plans
should be built based upon the findings of the case. The following five areas shouli be considered foi inclusion in the
plan' A completed supervision plan should be submitted and regularly reviewed by the bui6ing-lev4 administnator,

A' Develop a behavior contract delineating expectations and consequences for behaviors.

B. Perform scheduled and unscheduled searches ofperson and property,

C. Maintain regular contact with the student. The purpose of the contact is to ensure supervision plan
compliance and to build rapport between a student and an adult.

J
LPS 04087



D. Participate in skill building activities that support the student's use of positive desirable behaviors.

E, Establish a communication plan between school and home to ensure the student is adequately
supervised and they are fully engaged in the supervision plan,

Sfep 8: Document the threat assessmenf process

I A copy of the working Protocol for the Assessment of Risk and Threat (PART) should be maintained in the
primary interviewer's professional files.

The primary interviewer should compile the finding of this assessment in a brief (1 page max) Threat
Assessment Report.

The Threat Assessment Report should be stored in the interviewer's professional files, the student's
discipline file, and a copy should be faxed to the DCSD security Ofiice (303) 397-0294.

The Supervision Plan must be developed for any student returning to school, The plan must be written,
submitted to the building principal, and communicated to all people responsible for monitoring compliance
with the plan.

6
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Jeffco Schools

District Level Threat Assessment
AGENDA

f . Welcome / Introductions / Confidentiality Forms

ll. Purpose / Overview

lll. Outcome of School Threat Assessment

lV. Precipitating Incident / Current Status / Concerns

A, Timeline / plot

B. Motive
C. lntent
D. Means (weapon / targets)

V. Student Background

A' School - attendance, grades, special needs, activities, teachers/adults, assessments,
discipline

B. Family-- members, location, history, living arrangements
C. Peer -- school, ages, interests, concerns
D. Community

1. Law Enforcement _ legal status, previous involvement
2. Social Services -- present or past involvement
3. Courts -- orders, special circumstances
4. Therapeutic community -- current, previous, rerease of information

E. Other

vl. ldentify euestions and Focus for Time with student/parent(s)

Vll. Student / parent{s) Join Team (approximately 45 minutes)

A' student / parent impressions of concerning behaviors / events
B. Specific questions for family

Student/parent(s) ore dismissed.

Vlll. Outcome of District LevelThreat Assessment
lX. Safety Interventions and Support Recommendations
X. , ldentified Vortex (one person, point of contact)
Xl. NeK Steps / Follow-up
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Jefferson County public Schools
Building Level Threat Assessment Form

(Please complete online)

School Name:
Name of Person Completing Form:
Position of Person Completing Form:
Work Phone#:
After Hours or Cell#:
Date of Assessment:
Date Learned of Thr.eat:

Student Being Assessed:
Name:
Student ID #:
Birth Date
Current Grade Levei;
Gender:
Special Programs:

Assigned Level of Threar (1-5): (Ieyglg-Af,l hlear)
I t uigir Threat of Potential violence-;ay qualify for immediate arrest or mental health hold
! z Higtr Tiueat of Potential Violence-does not qualify for immediate arrestn : gviaence for violence Potential-evidence roi intentionui inflirtion for emotional distress onothers

f + Possible IndicatoY for Violence Potential-evidence for unintentional infliction of emotional
distress on others

fl s tnsuffrcient Evidence for violence Potential- insufficient evidence for infliction of emotionaldistress on others

Describe the Threat and Situation

-\dentify the.fype of Threat (check one of the F,ive types)
[J Direct - clear, specific threat made against an individuaior group of individuals (e.g., Johnny
.- is going to die tomorrow)
[-J Indirect - vague, ambiguous threat not directed at an individual or group (e.g., someone is_ going to die)
l-J veiled - implies violent behavior withoutactually identifying what the behavior is (e.g., wewould be better off wjthout Johnny around anymore)
fl conditional - extortion (e.g., if you don't do this,I will do this)fl oth"" behaviors of concei'- (r.g., hu. g*, knife, othertype of weapon, gestures)

-1-
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Does the student indicate a plan?
Deiails of the plan a..: (LqvJiu trt 'J t,,r+,ut)
flSpecific Time Frame
[Specific Action(s)
nTargeted Towards Specific Individual/Group/Facility
lFixed/ Organized
[Disorganized

Access to Weapons:
IHave in Hand
[Available/Easy to Obtain
lAvailable/Diffrcult to Obtain
nNO Access

Viabilify of Plan:
flPlan Realistic
[Some Details are plausible

lPlan Unrealistic

Time Imperative:
fllmmediate
XWithin a Few Hours
flFuture Date
[No Specific Time

l4*ary Targets of Thrcat are:
lJstdent fTeacher [pare't [administrarion fnuitdi'g fJother

f] au Parties Invorved Have Been Notified (including their parents)

Interviews com Ieted attach uesttons/answels

r__rn. VerbalfWritten Behaviors
LJUlrecvrnclrrect threats

Verbalizing a violent plan
suicide threats or statemenm

presses a wish to kill, be killed and/or die
or brags about bringing weapon to school
ring e-mails, phone calls andlor pager messages

less statements
ragging about violent behavior or fantasies

ces sive profanity (contextual I y inappropriate)
ntimidating statements

Affiliation (parenr,
victim, witness, allcged

Additional info

Name calling or abusive language
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flother

Biaarre Thoughts
[Delusions in general (false thoughts of somethingTnai is not there)
l__JPersecution delusions with self as victim
flGrandiose delusions (involve power, control, or destruction)
fHallucinations (voices tell individuaito do something)
[-JParanoid behavior (others and/or entities are conspiriig againsr individual)
f Significantly deteriorated thought prooesses
LJOther

physical Clues
[Physical a-ltercations/assault on others, frequent fighting
LJlnappropflate weapons possession or use

llSwinss and other creative outlets (i.e. writing) with persistent violent themes
l-*J v.r ol ent attue (camouilage fati gues, violent message T-shirts)
[JPhysically intimidates others, bulrying or victim oibullyi.,g
lJFollowing or suryeying targeted individual(s)

H*:::-T:9, l:* of emotional contror, mood.swings, bad temper, demonstrates depression
LJrJesirucuon oI property
l_JDeteriorated physical appearance and self car.e
l-JPossession of inappropriate violent literature and hate groups
l_Jlsolated and withdrawn
lCurrent and/or history of substance abuse
f Rebellion against autirority
[JViolent tattoos
fottier

Obsessions
f]sees self as victim of specific individual(s) or group or organization
f]HotOs grudges and deep resentmentsf--1, : ^LJIS the ob;ect of particular desire
lPerceives self as recipient of injustices, humiliation and disrespect

of death or violence
Sees no way out, narrow focus

ve about publicized acts ofviolence
ve about violent figures

,istens, fixated on music or other media with violent themes
ixated on weapons and destruction

Factors to Consider Checklist Below: Place an "X" in the appropriate box for indicators toconsider in determining level of threat.

--t-
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Peers

fJbehaviors on the part of peers that may give the
student an excuse or rationalization to cornmit
violence

flperceived disparities in peer featment - special

_ groups get special treatment

Ljpeer encouragclnent of violent acts

_Up".r accomplices for violent acts

[_Jneed to fit in/ few friends
flno supponive peers

[_Jother (explain)

Familv
nparents clivor ced/seporut"d, marital issues

fJviolence in the home
flemotional, physical, sexual abuse

[excessive harsh/severe disoipline
Isubstance abuse/dependency

nneglectful and/or ineffectivi parentin g
nweak or absent same sex parent
flother (explain)

Psychological fssues (if documenterl in
medical/mental health records)

lnsVchiatric diagnosis
l_Jhope lessness/d esperati on
flsuicidal
[other (explain)

Su bstance abuse/dependency
lsubstance dependency and use

floflrer (explain)

Self Esteem
flfeelings of inadequacy, low self wofth
l__lsense of being powerless, shame, isolation

_ inadequacy

l_Jother (explain)

Law Enforcement Contact
Iexplain

Peer support
[has law abiding pr.o-ro"iul friendships
l_lhas numelous friendships not limited to one

_social group

Ljfriends are suppoltive and caring
l_Jother (explain)

Coping Skills
l_lbalance irnportant issues simultaneously and

without difficultv
lmanage multiple life issues

l_Jresponsible and values commitments to others
fJirnpulse control
[other (explain)

lnterpersonal skills
[Jmultiple and/or enduring friendships
Ljability to mix well with a variety of other.s

[sense of self and self worth
f]connections with frionds and familv
flother (explain)

Familv
f]positive parontal involviment
f]parents care about student's performance at

school, respect for authority, exposure to drugs
and alcohol, types of friends, type of media
student is interested in

[parents set and implement limits
fleffective and appropriate parenting skills and

_modeling exhibited

Ljcontrol and restrict access to weapons
lother (explain)

Mental health resource$
fJinvolvement in mental health treaftnent
[takes prescribed medication as prescribed
lJparticipates in drug/alcohol intervention

programs

[participates in self help programs
l_Jother (explain)

ist continued on next naqe

-4-
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Non-acceptance of Rcsponsibiiity
l_Jblames others

flexternal izes responsibil ity
[lother (explain)

Attachment issues

f]intense and/or absent aftachments
flunwillingness to let go of

attachments/relation sh i ps

lsuperficial friendships on their part or others
other (explain)

Academic Issues
flidentified learning disabilities
lanHn resulting in impulsive behaviors
[history of poor acadernic performance
[_Jattendance Issues

fJother (explain)

Background fssues
flgeographic mobility
l_Jearly initiation of behavior problems (see

_ behavior report)

l_lcriminal backeround
Ipoverty
f]tristory of bullying behaviors
Llprevious su icide anempts/threars
flother (explain)

Pregipitating Events (catalyst for violence)
Llvictim of bullying, ridicule
LJsigni fi cant personal rejection
lloss of romantio or personal relationship
f]discipl inary action/invesrigation
l_Jextreme jealousy

[_Jchange or loss of status

[change or loss of affiliated groups
lsuicide/suicide threat by siinificant other
Iintervention(s)
flother (explain)

Other Outside Influences
Icult involvement (advocating violence and/or
_ negative social activities)
flemphasis on or fascination with Satanic

_ influences, rituals, or other violent themes
[fantasies with violent themes, power and control
_ components

lother (explain)

Rules and boundaries
[student accepts consequences appropriately
l__Jstudent undemtands difference between right and

wrong

fJstudent fotlows school rules and expectations
[student unclerstands the difference between a truth

and a lie

flother (explain)

Other Support
[active participation in scirool related activities
lJactive parlicipation in outside organizations

providing positive social-emotional/spiritual
suppon

[other (explain)

Note:
The presence or absence offactors does not
necessarily indicate a student will engage in violent
behavior at school and no one factor is decisive. The
number of boxes marked in this checklist is not
meant to be added to arrive at a number that
suggests the need to take action. Rather, each
situation is different. In some situations one, very
intense warning sign might be enough to trigger
concerns and actions by the Threat Assessment
Team. In others it is the overall picture that defines
threat potential. We have to be careful not to use
them to unfairly label or stigmatize a student. Care
must be taken to avoid stereotypes or false cues such
as race, socio-economic status, academic ability or
physical appearance. We should be aware thai even
when a serious rish of violence is not indicated, the
presence of some factors may certainly indicate that
a student is in need ofsupport and intervention.

-5-
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Level Threat Assessment and Follow
ORGANIZATION/
PHONE # PONSIBILITY

Attach the following information from Infinite Campus to this rcferrai:
lstudent Summary Sheet

[.lBehavior History
fecademic Infonnation
fAttendance
fEnrollment History

ATTACH ANY ADDITIONAL INFORMATION NECESSARY! (504/IEP records as appropriate, alternative
school/program placements, health/medication records, mental health assessments, witness riutrtnrntr, teacher/staff
interviews, law enforcement records/information, behavior records, etc.)

Building Outcome:
fsituation Resolved By Building Level rhreat Assessment
[nuitoing Level Threat Assessment Team is Still Concerned: Contact Area Community

Superintendent or Executive Director for further action

-6
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' Begin s mefital health ewlustisn of ttte shdent.
r Disctpline student as appropri,ate.
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!49,9!!g!: l hrs torm shou-ld be completed by the school administrator when conducting a threat assessment. This form should[
maintained in the cumulative file of the student's scholastic record if the threat is determined to be substantive. If the tlrreat is
determined to be transient, the form may be maintained in the student's scholastic record at the discretion ofthe administrator. Record
specific account(s) of the threat made from the student making the threat and from the recipient(s) of the threat and witness(s) as
applicable.

Aomlnlsrator completlng forrn:

School:
Position:

Informatioq on studppt {nphipg.thrgaji

Name of student Date of birth Grade

Address Home phone

Emergency contact Relationship

Is there a history ofviolent behavior in school?

Is there a history ofviolent behavior away frorn school?

Yes E N; tr U"k""*" Ef

Yes E No tr Unknown E
Is there a history of discipline refenals? yes E No tr Unknown E

Other information:

Informatio$ about the ;thrgat:

Date threat occurred: _J___J_Date administrator learned of threai: / |
Where the threat was made:

Who reported the threat:

what was reported (quote as possible; use quotation marks to identify dire-i quotes)

Has the intended targeVvictim(s) been identified? yes E No tr
Name(s) & grade of victim(s):

Primary recipient(s) ofthe threat (check all that apply):

E Student I Teacher E Parent E Administrator tr Other

Numberofvictim/recipientsofthreat: E one D two fl three f] f"* n i",r"r."*

A{aqted from Guidelines for Responding to Student Thr11* of Yiotlnce by Dewey Cornell and peter Sheras, (Sopris l4esr, 2006)* Prior to releasing these documents to parents/guardians, all identiflng information relating to other students shall beredacted

ss/sE-233 (5/08)
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Student Intelview Directions: Use these questions as a guide,to interview the student rnaking the threat.
other questions should be asked, if appropriate and relevant. This should not be completed Uylne student.
Use quotation marks to indicate student's exact words when applicable.

Do you know why I wanted to talk with you? Tell me.

2. What happened today when you were [place of incident]? (record student's exact words as possible)

3. What exactly did you say? And what exactly did you do?

4. What did you mearl when you said or did that?

5. How do you think [person who was threatened.l feels about what you said or did? (Probe to see if the
student believes the person who was threatened was frightened or intimidated.)

6. What was the reason you said or did that? (Probe to find out if there is a prior conflict or history to this
threat.)

7. What are you going to do now? Do you intend to carryr out the threat?

8. Additional wifnesses; Other relevant infonnation:

Adapted from Guidelines for Responding ro Student Threa* ofViolence by Dewey Cornell and Peter Sheras, (Sopris West, 2006)* Prior to releasing these documents to parents/guardians, all identifying information relating to other students shall be
redacted

ss/sE-233 (s/08)
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Witness Intervie*Directions: Use these que'stions as a,guide for individualslwho d;;diltE,i4dil
knowledge of the threat; cornplete this form for each individual,intervie*ed. Other questions should be asked,
if appropriate and relevant. This should not be completed bythe student; Write the iiudent's exact words as
possible and use quotation marks to indicate student's exact words.

Is the witness the E Recipient (target) of threat or

If the witness is the recipient are they a El student or E
Has the recipient been threalened before by this individual

D Witness to threat, but not recipient

staff member

DYes trNo

Wrat exactly happened today when you were [place of incident]?

2' What exactly did [student who made the threat] say or do? (Write the witness's exact word.)

3. What do you think he or she meant when saying or doing that?

4' How do you feel about what he or she said or did? (Gauge whether the person who observed or received
the threat feels frightened or intimidated.) Are you concerned that he or she might actually do it?

5. Why did he or she say or do that? (Find out whether witness knows of any prior conflict ot |iJtory U"itind
this threat.)

6. Additional witnesses; Other relevant information:

Adapted from Guidelines for Responding to Studenl Threats ofViolence by Dewey Cornell and peter Sheras, (Sopris llest, 2006) ?* Prior to releasing these documents to parents/guardians, all identifying information relating to other stujlents shalt be
redacted

ss/sE-233 (s/08)
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This summary sheetis used,to,determinethe.lev-el of threatand',to,;guide,the:response,tofhe,
Name of student:

To vour knowledse did the sta4ent makine the thrcat:

Have or seek accomplices:

Report the threat as a specific plan:

Write plan(s) or a list:

Repeat the threat over time:

Mention weapon in the threat:

Use weapon in the threat:

Have prior conflict with recipient:

Previously threaten the recipient:

Experience being bullied by the recipient ofthe threat:

Follow or approach the recipient ofthe threat:

Have the ability to develop and carry out the threat:

EI Yes

E Yes

E Yes

fl Yes

I Yes

D Yes

D Yes

D Yes

E Yes

D Yes

E Yes

trNo
trNo
DNo
DNo
trNo
trNo
fl No

trNo
trNo
trNo
El No

El Unknown

E Unknown

fl Unknown

D Unknown

I Unknown

E Unknown

E Unknown

E Unknown

D Unknown

E Unknown

El Unknown

Based on the interviews and the responses above, determine the type of threat 1r"t", to fCFS fnr*t,essessment Guidelines ai
necessary). Check appropriate box and once identified, follow the prescribed response.

D Transient E Serious Substantive tr very ierious Substantive

RESPOND TO SERIOUS TIIREAT RESPOND TOVERY SERJOUS TIIREAT

I Mobilize threat assessmenr ream
! Notify student's parents

l_l Protect and notify intended victim and
parents ofvictim

fl Noti4, cluster assistant superintendent or

_ designee

ll Caution the student about the

_ consequences ofcarrying out the threat
ll Provide direct supervision ofstudent

until parents assume control
I Consult with safety and security

_ specialisVpolice

[J Follow discipline procedures as per
Regulation 2601

I Conduct mental health assessmenr

I Develop Behavior Intervention
Plar/contract

D Maintain threat assessment
documentation in the cumulative file of
the student' scholastic record

n
n
n
D

!
tr
n
U

Mobilize threat assessment team
mernbers as needed
Noti$ student's parents
Protect and notify intended victim
and parents ofvictim
Caution the student about the
consequences of carrying out the
threat
Provide direct supervision of student
until parents assume control
Consult with safety and security
specialist/SRO
Refer for conflict resolution or
counseling
Follow discipline procedures as per
Regulation 2601

fl Develop Behavior Intervention plan

! Maintain threat assessmenr
documentation in the cumulative file
of the student's scholastic record

RESPOND TO TRANSIENTTHREAT

I Contact student's parents ifnecessary
f] Notify intended victim's parents if

necessary

fJ See that ihreat is resolved through
explanation, apology or making amends

I Consult with safety and security
specialist/SRO if necessary

D Refer for conflict mediation or
counseling, to resolve problem if
appropriate

fJ Follow discipline procedures as per
Regulation 2601

I Develop Behaviorlntervention Plan/
contract as appropriate

ll Maintain threat assessmenr

documentation in the cumulative file of
the student's scholastic record, if
completed, as appropriate

Print name of administrator: Date:

Signature of administrator:

(signature indicates agreement with identified Ievel ofthreat indicated above)
Adapted from Guidelines for Responding to Student Threats ofViolence by Dewey Cornell and peter Sheras, (Sopris ltest, 2006) 4* Prior to releasing these documents to parents/guardians, all identifying information relating to otherstudents shalt be
redacted
ssisE-233 (5/08)
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FCPS THREAT ASSESSMENT AND RESPONSE PROTOCOL
Adapted ftomthe Guidelines .for Responding to Student Threats of Yiolence, VirginiaYgrlth Violence Project (Cornell & Sheras, 2006)

,IDENTIFY AND EVALUATE THREAT 
.

A threat is an expression of intent to harm someone that may be spoken, written, or gestured. An expression of intent to harm someone is considered
a threat regardless ofwhether it is communicated to an actual or prospective victim and regardless ofwhether the actual or prospective victim ts
aware thereof, existing in any fashion, whether orally, visually, in writing, or electronically. This protocol does NOT address threats to damage
properfy' threats made by non-students, fights with no threat, or language such as slurs, insults, or verbal abuse that does not constitute a threat.
WHEN IN DOUBT, treat the expression as a thrcat. See Regulation 2l I I for more specific guidance.

Student threats shall be reported to the school administrator (principal, assistant principal, or principal dcsignee) ifthey cannot be easily and readily
resolved by other staff. Criteria for reporting threats should include age of the child, and the context of the threat or remark.

The administrator makes a preliminary determination of the seriousness of the threat. If the threat has not been resolved, and the admjnistraror
determirres it is potentially serious, then the Threat Assessment Documentatiott and Threat Assessment and Rxponse Summary Sheer should be
completed.

The student, recipients of threat, and other witnesses shall be interviewed to obtain a specific account of threat in context using the Threat Assessment
I)ocu.mentation form.

Student lntervierv
o Do you know why I wanted to talk with you?
. What happened when you were [place of incident]?
o What exactly did you say? And what exactly did you do?
. What did you mean when you said or did thal?
c How do you think he/she feels about what you said or did?
. What was the reason you said or did that?
. What are you going to do now that you have made this threat?

Witness Interview
. What exactly happened when you were [place of incident]?
. What exactly did [student] say or do?
o What do you think he,/she meant when saying that?
o How do you feel about what he/she said ordid?
r Why did he/she say or do that?

DETERMINE WHETHER THREAT IS CLEARLY TRANSIENT OR SUBSTANTIVE

Transient Threat
A trsnsient threst meets one or more of the

following:

. Non-genuineexpression

Non-sustainable intent to harm
, Temporary feelings ofanger
o Tactic in argument
. Intended asjoke or figure ofspeech
o Resolved on scene or office (timeJimited)
o Conflict is resolved and ends with apology,

retraction, or clarifi cation
. WHEN IN DOUBT, consider threat as

substantive and assess further

Substantive Threat
A substantive threat meets one or nrore of the followi[g:

. Specific, plausible details such as a specific victim, time, place, and method

' Threat has been repeated over time or related to multiple persons
o Threat is reported as a plan or planning has taken place
o Recruitment ofaccomplices or invitation foran audience
. Physical evidence of intent to carry out threat (e.g., lists, drawings, written plan)

Factors to consider in which substantive threats nre more likely:
Age ofstudent credibility ofaccount Documented history ofaggression

DETERMINE IF SUBSTANTIVE TIIREATIS SERIOUS OR VERY SERIOUS

Serious
A threat to assault

Very Serious
Threat to kill, rape, or inllict severe injury or involves

the use ofweaoons
RESPOND TO TRANSIENT THREAT RESPOND TO SERIOUS THREAT RESPOND TO VERY SERJOUS THREAT

Contact student's parents if necessary
Noti$r intended victim's parents if
necessary
See that threat is resolved through
explanation, apology or making amends
Consult with safety and security
specialist/SRO if necessary
Refer for conflict mediation or counseling,
to resolve problem ifappropriate
Follow discipline procedures as per
Regulation 2601
Develop Behavior Intervention Plan
/behavior contract as appropriate
Maintain threat assessment documentation
in the cumulative file of the student's
scholastic record, if completed, as
appropriate

t
r'.

.i

+

.t

{.

.!.

Mobilize threat assessment team
members as needed
Notify student's parents
Protect and notifu intended victim and
parents ofvictim
Caution the student about the
consequences ofcarrying out the threat
Provide direct supervision of student
until pafents assume control
Consult with safety and security
specialis/SRO
Refer for conflict resolution or
counseling
Follow discipline procedures as per
Regulation 2601
Develop Behavior Intervention
Plan/behavior contract
Maintain throat assessment
documentation in the cumulative file of
the student's scholastic record

j,

*
.t

*
*

Mobilize thrcat assessment team
Notify student's parents
Protect and notifu intended victim and
parents ofvictim
Notifu cluster assistant superintendent or
designee
Caution the student about the
conseguences ofcarrying out the threat
Provide direct supervision of student until
parents assume control
Consult with safefy and security
specialist/police
Follow discipline procedures as per
Regulation 2601
Conduct mental health assessment
Develop B ehavior Intervention
Plan/behavior contract
Maintain threat assessment documentation
in tbe cumulative file of the student's
scholastic record

t
*

*

Adapted from Guidelines for Responding to Student Threats of Violence by Dewey Cornell and Peter Sheras, (Sopris West,2006)* Prior to releasing these documents to parents/guardians, all identifying information relating to other students shag be redacted 5
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IN CASE OF ACCIDENT NOTIFY:
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Name of Guidance Counselor
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A Message to All Warriors,

You are receiving this STUDENT PLANNER because we
believe students do better when they know what is

expected, understand how to organize, study and make
good use of their time. . . This instructional tool will help,
but only if YOU USE lT!

At Arapahoe we truly believe that teenagers make a
difference. A strong historical example of this is displayed
near the Arapahoe main office entrance in the famous
World War ll mural of the "Flag Raising on lwo Jima."
Two of the six US Marines were teenagers, and they
helped save the world! At Arapahoe we need your help,
spirit and commitment to do the right things right.

You should approach your schoolwork with the attitude of
doing it because YOU want to learn it, not just because
your teacher requested you to do so. Do it for yourself!
Doing it well, and to the best of your ability, will not only
help you learn, it will help you prepare for college and for
life.

Make the most out of your high school experience by
getting involved in school activities. There are so many
wonderful extracurricular clubs and activities that
Arapahoe has to offer! Choose something you enjoy.
See it as an opportunity to learn, develop strength and
leadership skills, and to make new friends.

Take advantage of the opportunities this new school year
has to offer you. We sincerely hope it is both meaningful
and enjoyable. Have a great year! And remember . . .

It's always a great day to be a Warrior!

Sincerely,

Mrs, Pramenko
Princioal

LPS O{624



Mission Statement
Our mission is to create an engaging teaching-learning
environment that values student individualitv and
encourages students to:

. recognize and achieve their full potential,

. collaborate in the learning process,

. become lifelong learners, and

. participate actively in their local and global societies.

Adopted 12110107

Vision Statement

Arapahoe High Schoolcommits itself to continued excellence in

education while utilizing the ever-changing innovations in

communication and technology. While looking to the future, we
also honor our unique and long-held relationship with the
Arapaho Tribal Nation by appreciating their values of respect
and dignity. Through positive interpersonal relationships,
relevant learning, and rigorous curriculum, Arapahoe will
continue to produce responsible and empowered participants
who make meaningful contributions in the greater society.

We will foster a culture of excellence by:
. Upholding a positive learning environment.
r Promoting physical, emotional, and socialwell-being.
. Raising self-awareness, positive relationships, and

unity through participation in extra-curricular activities.
o Exhibitingself-disciplineandembracing responsibility.
o Acknowledging and valuing individuality by celebrating

individual efforts and achievements.
. Building open relationships that foster a trusting,

thoughtful, caring school community.
. Seeking input from staff, students, parents, and

community members and valuing the influence this
input can have on every student's future.

LPS 01625



Vision Statement (cont)

We will promote best practices by:
. Continuing to integrate technology to keep pace with

21" century learning.
r Fostering and rewarding new, creative, and imaginative

approaches and ideas.
. Providing practical, differentiated learning experiences.
. Ensuring meaningful, relevant essential learnings.
. lmplementing common assessments to measure

academic grov'rth.
. Developing cross-curricularintegration.
. Using a variety of resources to solve problems.
. Remaining flexible and adaptable through times of

change.

We will develoo Drocedures to:
o Foster collaboration to fuel student achievement and

continued school improvement.
. Utilize positive intervention strategies to allow all

students to reach their full potential.
. Nurture students to become academic achievers who:

o Take ownership and pride in their education.
o Realize and develop their creative talents.
o Read, write, listen, and speak with purposeful

reflection and intent.
o Develop meaningful communication skills that

utilize creativity and technology.

Arapahoe High School dedicates itself to a vision that extends
far beyond the walls of the classroom. By recognizing the full
potential of each student along with the rapidly changing
demands of the 21" century, Arapahoe compels its students,
staff and community members to achieve a higher level of
education-one that weaves together the world of intellectual
pursuit with the spirit of responsibility, compassion and courage.
Welcoming the challenge of these opportunities, Arapahoe
students will not only embrace but enrich the world that awaits
them.

Adopted 1213108
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LIBRARYiMEDIA CENTER

Mr, Tracy Murphy, Librarian
Mr, Karl Fisch, Director of Technology
Mrs. Karla Brachtenbach, Library Clerk

Hours: 6:45 a.m. - 3:30 o.m,
Students seeking to do research or have a place to study may visit the
Library/Media Center before school, during unscheduled time, during
lunch time or after school. The Library/Media Center provides students
with information from a variety of sources and technologies.

BORROWING PERIODS
o Regular Collection - three weeks
r Reference and Reserved Materials - overnight
. Magazines - one week

FINE AND FEES
. Regular Collection - .25 per day
r Overnight Materials - $1.00 per day
. Magazines - .25 per day
. Maximum Fine per item - $5.00
r Lost Materials - Replacement Cost
r Printing of School Assignments - .1 0 per sheet after the 2nd sheet

of one document and for each page of multiple copies of any
document.

r Personal Copies - .10 per page
r Color Printing - .50 per page

SERVICES
The library staff is available to assist with
o Research assignments / Class assignments
r Readingrecommendations
r Technology related to completing school assignments
r Reserving materials
r Requesting materials from other LPS schools
r Reference ouestions
r Faxes / Photocopying

OPPORTUNITIES
r Students may use the Library/Media Center on their unscheduled

hours for studying individually or in small groups
o The intensive study area is designated as a quiet area where

students can work individually.
. Computers, including netbooks, are available for school

assignments.

LPS 01627



EXPECTATIONS
. Food and drink are not allowed in the Library or Computer Labs.
r Use of electronic devices (iPods, MP3 players, cell phones, laptop

computes) should not distract others nor call attention to yourself.
r No talking on cell phones is allowed. This includes checking voice

mail as doing so may give staff the impression that you are talking
on your phone.

. See the Library's webpage for detailed guidelines regarding student
behavior expectations and policies on the use of electronic devices
in the Library.

o To check out materials, students must show their school l.D. cards.

INTERNET OPT OUT POLICY
Student use of the Internet for purposes of research and retrieval of
current information related to curricular content areas is a generally
accepted practice and is considered an essential instructional tool, thus
it comes under the opt-out category. Littleton Public Schools uses a
district wide filtering service. lf a studenUparent decides that the
Internet should not be used as an instructional/learning tool, the parent
must so indicate on the LPS Parent Permission Form. The form is
included in the August newsletter and available in the AHS Main Office.
It is the responsibility of the student to notify his/her teachers that
he/she cannot use the Internet for class assignments. lt is also the
responsibility of the student to refrain from using the Internet at
Arapahoe High School.

Works Cited Model for AHS based on
The MLA Handbook for Writers of Research Papers,

Seventn Edition
r MLA recommends double-spaced citations. (Although examples

are shown single spaced, properlyformatted should be double
spaceo,)

. Titles of books, periodicals, websites, and online databases should
be italicized rather than underlined.

Book bv one author
Author's last name, first name. Title of Book. City of publication:

Publisher, year of publication. Medium of publication.
Example:

Philbrick, Nathaniel. ln the Heaft of the Sea: The Tragedy of the
Whaleship Essex. NewYork: Penguin, 2000. Print.

Book bv two or three authors
Cite the first author by last name, first name and all other

author names in normal form. Title of Book. City of
publication: Publisher, year of publication. Medium of
publication.

Example:
Jacobs, Lynn F. and Jeremy S. Hyman. Professors'Guide to

Gening Good Grades in College. New York: Collins,
2006. Print.

LPS 01628



Book bv more than three authors
Cite the first author listed by last name, first name followed by a

comma and "et al". Title of Book. City of publication:
Publisher, year of publication. Medium of publication.

Example:
Lambert. Linda. et al. Who Wiil Save Our Schools?: Teachers

as Constructivist Leaders. Thousand Oaks, CA:
Corwin Press, 1996. Print.

Book with an editor
Editor's last name, first name - followed by a comma and "ed."

(use eds. for two or more editors). Title of Book.
City of publication: Publisher, year of publication.
Medium of publication.

Example:
Gallo, Donald R., ed. First Crossing: Storles about Teen

lmmigrants. Cambridge, MA: Candlewick Press,
2004. Print.

Multivolume Work with Editor
Editor's last name, first name, followed by "ed." Title of the

Set Volume number. City of publication: Publisher,
Year of publication. Medium of publication.

Example:
Newton, David E. and Lawrence W. Baker, eds. Chemical

Elements.
Vol.2. Farmington Hills, Ml: UXL, 1999. Print.

Multivolume Work with Author and Editor
Author of article by last name, first name. "Title of the Article."

Title of the Set. Editor's name with "Ed." before the
name.
Volume number. City of publication: Publisher, Year
of publication. Pages where the article is located.
Medium of
oublication.

Example:
Hobbs, Susan. "Panic Disorder." Gale Encyclopedia of Mental

Disorders. Ed. Ellen Thackery. Vol. 2. Detroit: Gale,
2003.717-722. Print.

Print Vaoazine nrtl
Note: lf no author is given, begin a magazine or newspaper citation with the

title of the article.

Author's last name. first name. "Title of the Article." Title of
the Magazine. Day Month Year of the lssue: Pages
where the article is located. Medium of publication.

Example:
Brill, Steven. "On Guard, a Year Later." Nevvsweek. 16 Sept.

2002:38-41. Print.

LPS 01629



Author's last name, first name. "Title of the Article." Title of the
Newspaper. Day Month Year ofthe lssue: Pages
where the article is located (include section and page
numbers).
Medium of oublication.

Example:
Overbye, Dennis. "Physicists Create Anti-atoms." Denver

Post.19
Sept. 2002:A1+. Print.

*ln this example, the plus sign placed immediately after the number
one indicates to the reader that the article is not orinted on consecutive
pages.

(commonly associated with research using literary criticism and
analysis) *Give the complete data for the earlier publication and then
add Rpt. in (Reprinted in) or Rpt. of (Reprint of), the title of the
collection and its publication information.

Book as the Original Source example:
Dessner, Lawrence Jay. "Lawrence Jay Dessner."

Contemporary Ltterary Criticism. Ed. Roger Matuz.
Vol. 56. Detroit: Gale, 1989. 359-61. Print. Rpt. of
"The Salinger Story, Or, Have lt YourWay."
Seasoned Authors for a New Season: The Search
for Standards in Popular Writing. Ed. Louis Filler.
N.p.: Bowling Green University, 1980. 91-97.

*N.p. indicates no place of publication given. This abbreviation may
also be used if the publisher's name is not available. lf no date of
publication was known, n.d. would be used.
Magazine as the Original Source example:

Coles, Robert."Reconsideration: J. D. Salinger." New
Republic 28 Apr 1973:
30-32. Rpt. in Contemporary Literary Criticism. Ed.
Roger Matuz. Vol. 56. Detroit: Gale Research, 1989.
348. Print.

Journal as the Original Source example:
Rosen, Gerald. "A Retrospective Look at'The Catcher in the

Ry e' ;' Ameri c a n Q u afterly 29.5 (1 97 7 ): 547-62. Rpt.
in Contemporary Literary Criticism. Ed. Roger Matuz.
Vol. 56. Detroit: Gale Research, 1989. 355-59. Print.

An alternative method from the above examples omits publication
data from the original source, treating the citation simply as an entry in
a multivolume work. The first example would appear as

Dessner, Lawrence Jay. "Lawrence jay Dessner."
Contemporary Literary Criticism. Ed. Roger Matuz.
Vol. 56. Detroit: Gale Research, 1989. 355-59. Print.

"Check for your teacher's preferred option.
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anlne.Sclrce.:
Note: Uniform standards of citation have not evolved as quickly as the
explosive growth of online sources. Although sites have developed
devoted to this issue, they often vary slightly in their interpretations of
MLA Style. Ultimately, it is important to give the reader, in a clear and
concise manner, as much essential information as possible.

Web Site
Author or organization responsible for the content. Title of the

web
page. Publisher or sponsor of the site (if not
available, use
N.p.), Date of publication (if not available, use n.d.).

Medium of publication. Day Month Year accessed.
<URL>.

Example:
Schrock, Kathleen. Kathy Schrock's Guide for Educators.

Discovery
Education, 1 June 1 995. Web. 28 Apr 2010.
<http://school.discoveryed ucation.com/sch rockguide>.

Blogs and Wikis
Name (or alias) of the author. "Title of the Posting;' Title of the

S,te.
Publisher or sponsor of the site. Date of the Posting.
Medium of Publication, Day Month Year accessed.
<URL>.

Example:
Fisch, Karl. "All Work and No Play..." The Fischbowl. N.p., 1

May 2007. Web. 28 Apr. 2010.
<http://thefi schbowl. blogspot .qml2007 I 051

a I l-work-and-no-play. html>.

To indicate a comment to a posting, insert "Re:" before the title of the
posting as shown below.

Mmarchino. "Re: All Work and No Play..." The Fischbowl.
N.p., 2 May 2007. Web. 28 4pr.2010.
<http://thefi schbowl. blogspot.goml2007 | 05/all-work-
and-no-play. html/>.

AHS Online Subscriotion Services
Notes:
' Do not attemot to include a lenothv permanent link address in the

citation..lnstead, use the datab6sd'd main or search page URL (web
address).

' ldentifvinq the orioinal source of the information orovided bv the
databdse-will detdrmine the best method for credtino the cifation
You should ask yourself, "Was this information eveipublished
previously elseWhere and, if so, where?"
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An example of a database reprinting information from another
SOUTCC

' Databases that might fit into this category include, but are not limited
lo, Academic Search Elite, Global /ssues rn Context, GreenFlLE,
MAS Ultra, Newspaper Source, Opposing Viewpoints, Ortord
Reference Online Premium, Points of View Reference Center, and
Science Resource Center.

' In the example below, the original source is a magazine article.

Author. "Article Title;' Original Source of the Afticle Date of
the original source: Pages of the original source.
Name of the Database. Medium of Publication. Most
recent date ofaccess. <URL>.

Example:
Begley, Sharon. "True Or False: Global Warming ls A Cause

Of This Year's Extreme Weather." Newsweek 14
July 2008: 52. Science Resource Center. Web. 25
Aug. 201 0. <http://galenet.galegroup.com/>.

An example of a database providing original information
' Databases that typically publish their own information include, but

are not limited to, American History, CountryRepofts, lssues and
Controversies, /ssues and Controversies in American Histoty,
Maps101, Salem Health, Teen Health and Wellness, Today's
Science, World and l, World Geography, World History-Ancient and
Medieval Eras, and World Histoty-Modem Era.

' In the example below, no authorship is provided by the database.

Author. "Article Title." Name of the Database. Publisher, Date
of oublication. Medium of publication. Most recent
date ofaccess. <URL>.

Example:
"Update: Global Warming." /ssues and Controverslbs. Facts

on File News Services, 12 Od.2009. Web. 28 Apr.
2010.

<htto ://www.2facts. com/>.

ln the middle of difficulty lies opportunity!
-AIbert Einstein

STUDENTS:
Many quotes in your STUDENT PLANNER come from

"The American Patriot's Almanac"
by William Bennett and John T. E. Cribb
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In some cases a database will reprint a chapter from a book
' Databases where this is most likely to happen include Global Issues in

Context, Lilerature Resource Center, Opposing Viewpoints, and Points of
View Reference Center.

' In the example below, the citation is heated as a short work from an

anthology.
Author of the specific work. "Title of the specific work." Title of the

book in which the work originally appeared. Editor(s) of
the book (include Ed. before the editor's name). City of
publication: Publisher, date of publication. Page numbers
(if not available, use N. pag.). Name of the Database.
Medium of publication. Day month year accessed.
<uRt>.

Example:
Howden, Daniel. "Deforestation Contributes to Global Warming."

Opposing l/iewpoints: Global LVarming. Ed. David
Haugen and Susan Musser. Dehoit: Greenhaven, 2010. N.
pag. Opposing Viewpints Resource Center.Web.28 Apr.
2010.
<http ://fi nd. galegroup. com/ovrc>.

Inleryiess - conducted by you

' Interviews can be conducted in various ways: in person, through a telephone

conversation, via email, and so on.

' This type of citation is quite simple. It requires the name of the person

interviewed, the kind of interview, and the date of the interview.

Example:
Fisch, Karl. Personal interview. 28 Apr. 2011.

*All AHS students may create their own Easy Bib account, good until they
graduate, to assist them with citing sources accurately. In addition, this is an

excellent resource for organizing their research information. To make sure you
are authenticated as an Arapahoe student, access Easy Bib for the first time at
school. Thereafter, the account may be accessed from anlrvhere in the world.

THE FOURSUREFIRE
RULES FORSUCCESS

#1. Show Up
#2. Pay Attention
#3. Ask Questions
#4. Don't Quit
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GUIDANCE CENTER

The Arapahoe Guidance Center is open from 7:00 a.m. until
3:30 p.m. daily to accommodate students. Our facility offers
opportunities for students to pursue independent college/
career/scholarship computer searches. Parent Guidance Office
Volunteers assist students daily with these searches.

COU NS E LORS/ADM I N ISTRATORS
All students are assigned by grade and remain with that same
counselor throughout high school. However, you may request to
see any counselor.

Mr. BasVMr Sisler Freshmen
Mr, Wadsworth/Mr Jesse Sophomores
Ms. Gillesoie/Mr Meredith Juniors
Mrs Talen/Mr. Kolasa Seniors

Dr Song - School Psychologist
Mrs, Lewallen - Post Grad Center Coordinator

GUIDANCE SERVICES:
Counseling Personal, Social, Developmental
Guidance College, Career, Academic, Military
TestingAvailability Preparation, Administration and

Interpretation
Registration Course Selection and Scheduling
SpecialPrograms AlternativeEducationOpportunities

Community Referrals
Liaison Home, Faculty

Parent appointments and phone calls are welcome,
Please call 303-347-601 0

ARAPAHOE HIGH SCHOOL
SCHOOL CODE FOR COLLEGE AND TESTING

REGISTRATIoN: 060928

STUDENTS MAY REGISTER FOR THE ACT AND SAT
TESTS ON-LINE AT:
www,act.org
www colleoeboard.com
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ARAPAHOE HIGH SCHOOL
GRADUATES RECOMMEND

HOMEWORK AT ARAPAHOE IS ESSENTIAL!
Not all learning takes place in class, With the Variable Schedule
homework ties the days of instruction together. Homework
prepares you for college rigor, offers opportunity for review of
class instruction, teaches self-discipline, autonomy and study
habits, reinforces focus on learning and is good for youl Our
teachers may not all grade homework every day, but it wi ll be
reviewed and
vatueo.

. Do homework Sundaythrough Thursday.

. Take Friday and Saturday off!

. Average nearly two hours of homework
each night, Our Variable Schedule requires it,

. When you don't have homework-
REVIEW notes. tests. etc,

. Prepare questions to ask in class.
"Once students begin with a strong commitment to academics

tend to stay strong",

ARAPAHOE HIGH SCHOOL

..WARRIOR FIGHT SONG"

Whenever we compete we want our opponents to hear our
Warrior Pride!

Very few high schools have a Student Bodywho knows its
fight song. Warriors, learn it!

We're Warriors of the Tribe Arapahoe
Courageous, loyal braves where e'er we go
Beneath our colors bold, the black and gold
We'll cheer our team to victory! Fightl Fightl
Dear alma mater, now we sing to thee,
A symbol brave and strong you'll always be.
Our pride in you will ever grow
'Cause that's the soirit of Araoahoel
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THE VARIABLE SCHEDULE
A Privilege - Not a Right!

The Variable Student Scheduling system was established at Arapahoe
High School in 1967. lt enables students to gain a more diversified
educational background, to become independent learners, as well as
more self-disciplined, to deal with responsibility and develop time
management skills. The scheduling system is similar to the college
semester system. Class periods are less than one hour; however most
classes meet fewer than five periods each week. The periods per
week vary with the time demands of the course. For example:
Western Civilization meets Monday, Wednesday, and Friday for three
periods every week; Chemistry Labs meets for two consecutive periods
on Tuesday or Thursday for a total of two periods a week; Mythology
meets on Tuesday and Thursday, two periods every week. Credit is
awarded on a semester hour basis; the number of credits is equal to
the number of class periods the class meets. Thus, Western
Civilization, which meets Mon.-Wed.-Fri., is worth three semester
hours of credit.

UNSCHEDULED TIME
Variable Scheduling allows students the opportunity for "unscheduled
time." Students should use unscheduled time for working on
class assignments, seeking out teachers for additional help,
meeting with counselors about course and career planning,
visiting the Study Center, computer labs or the Llbrary/Media
Center, and pursuing other endeavors. (Unscheduled time is not
synonymous with "Free Timel") When unscheduled, teachers are
generally available in their departmental offices. Variable Scheduling
affords students unscheduled time during the school day so students
may become independent learners, develop self-discipline and
experience some control over the school day. Violators of
unscheduled time may lose this privilege. Freshmen-Sophomores are
required to take a minimum of four courses everyday. Juniors-
Seniors are expected to take a minimum of three courses
everyday,

Because half of the classrooms are being used during lunch periods, it
is important that students not use the hallways near occupied
classrooms. Congregating or loitering in the hall during class time
is discouraged. The Library is open from 7:00 a.m. to 3:30 p.m.

Students may have unscheduled hours which may not occur during the
same time as their classroom teachers. lt is important to remember
TEACHERS ARE AVAILABLE TO ASSIST STUDENTS IN EACH
DEPARTMENTAL OFFICE THROUGHOUT THE SCHOOL DAY
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STUDY CENTER
All students are encouraged to use the resources provided in the

Study Center. This includes teacher and peer tutors, computers
and study space. The Study Center is designed to provide
academic assistance to any student in addition to help available
through departmental offi ces.

The student may choose to simply drop-in or he/she may

register for the Study Center class through their counselor for
credit. The Study Center is located at the west end of the

buildins in the atrium next to the gymnasiums.

Reducing Stress
o Exercise and eat regularly
o Avoid excessive caffeine
o Communicate
. Make prioritized lists of assignments and tasks
o Estimate the amount of time you think each task will require

and add l5%o to accommodate for unplanned delays and

intemrptions
e No negative self:-talk! Challenge yourself to think positive or

neutral thoughts: "Things are hard now, but they will get

better as I complete my work and get some help."
o Procrastination almost never pays off; don't wait for

additional information to come your way. Start working as

soon iN possible, especially on large projects.
. Take a break from stressful situations: listen to music, play an

instrument, walk, workout, hang with family and friends,
draw, *rite, whatever your passion is!

. Build a great support network from family, friends, teachers,

or staff at school who will help you cope in a positive way.
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STUDENT COUNCIL OFFICERS
Executive Officers:

President
Vice President
Secretary
Treasurer
Publicity Officer

Senior Class - Class of 2014
President
Vice President
Secretary
Treasurer
Publicity Officer

Junior Class - Class of 201 5
President
Vice President
Secretary
Treasurer
Publicity Officer

Sophomore Class - Class of 201 6
President
Vice President
Secretary
Treasurer
Publicity Officer

Freshman Class - Class of 201 7

Megan Moore
Grace Marlowe
Taylor Hamilton
Madeline Jekot
Garrett Daly

Lauren Carpenito
Hannah Bailey
Maggie Hurlbut
Adam Quiat
Savannah Carlson

Sanjay Patil
Jayla Hodge
Erica Petercen
Chris Foster
Jaylin Hodge

Sam Bartolome
Aly Decolati
AtleeWitt
Zach Hall
Capri VanGilder
Elected in Fall 2013

Do not let what you cannot do interfere with what
you can do!

-John Wooden

WARRIOR ATHLETICS
(M=Male, F=Female)

FALL WINTER SPRING
Cross Country (f/m) Basketball (m/f) Baseball (m)
Football (m) Wrestling (m) Golf (f)
Golf (m) Swimming (f) Lacrosse (f/m)
Soccer (m) Soccer (f)

Softball(fl Swimming (m)
Tennis (m) Tennis (f))
Volleyball (0 Track (f/m)

YEAR ROUND - Cheerleaders (f) and Tom Toms (0
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WARRIOR ATHLETICS - CENTENNIAL LEAGUE

Philosophy
At Arapahoe High School, we believe that the athletic/activity programs
are an integral part of the total school program. There are educational
values and experiences in athletics that cannot be found in the
classroom. Athletes are subject to mental and physical discipline,
make decisions, exhibit courage, and work hard. Even in team sports,
athletes compete against themselves, striving always to improve their
own oerformances.

We ask that every athlete give 100% when making a commitment to an
athletic program. We believe our primary objective is to teach
wholesome attitudes: An appreciation for physical fitness, personal
health, team loyalty, personal sacrifice, teamwork, cooperation,
dependability, and the ability to accept challenges. A winning program
depends upon effort and attitude as well as performance.

The LPS Athletic Code of Conduct will be in elfect 24 hours a day, 7
days a week for 365 days a year. (24171365") lt applies to all athletes
whether in season or out of season, on school property, at school
sponsored/sanctioned events, on or off campus. Consequences of
code violations may carry over from year to year and may be in effect
for the duration of the athlete's high school participation.

Sporlsmanship
Because athletics must operate withih the framework of sound
educational principles, it follows that:
1. athletic teams at Arapahoe High School come under the jurisdiction

ol and are required to abide by, the rules of the Colorado High
School Activities Association, so that all athletes may compete
under identical standards.

2. those who take advantage of the privilege of athletics either as a
participant or spectator are expected to conduct themselves in a
manner that does not detract from the educational principles, which
direct the basic organization.

3. athletes and officials are human beings-they are not perfect and
never will be. Everyone involved in a contest may make a mistake.
Competiton, coaches, officials and spectators enter into
competition knowing that errors are a normal part of an activity and
are likely to happen.
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Fans and Spectators elgjlpg!99|!g:
1. show Warrior Spirit and encourage our team without insulting our

opponents.
stand and remove head gear during the National Anthem.
cheer !91 their team rather than against their opponents.
maintain self-control at all times while conducting themselves as
responsible citizens.

5. show RESPECT for opponents in every way possible.

6. bring School l.D. card foradmission.
7. be humble in victory, and gracious and not bitter in defeat.
8. leave the site of an activity-including the parking lot-as soon as

possible after the activity is completed.
9. wear appropriate clothing at sporting events (no body paint).

Fans and Soectators will not:
1. use neqative chants, tn'iffiGon or exploit mistakes.
2. participate in chants or behaviors, which use obscene or insulting

language, gestures, or which mention or imply topics, which would
tend to ridicule, taunt, harass, intimidate, humiliate, demean or
embarrass others in attendance, incite or abuse opponents, or bring
disrespect upon game officials.

3. engage in any action that endangers the safety of participants,
spectators, or officials.

4. bring music devices, or radio equipment to athletic contests or
make use of noisemakers in the stands.

5. throw anvthino onto the playing surface or at players, coaches,
officials, cheerleaders, band members, supervisors, police, fans or
guests.

6. leave an athletic event before it is over and expect to return at a
later time.

7. wear costumes, including but not limited to; masks inappropriate
representations of the warrior mascot or banels.

EXTRACURRICU LAR ACTIVITI ES
Arapahoe offers students membership in a wide variety of school
sponsored activities, clubs and organizations.

Academic Peer Coaches
Art Club
Color Guard
DECA (Assoc. of Marketing Students)

Drama Club
Enrichment Programs
FBLA (Future Business Leaders)
FCCLA (Family/Career Leaders)
French Club
lnstrumental Music

Key Club
LINK Crew
"MUSE'
National Honor Society
Journalism
Soanish Club
Soeech & Debate
Student Council
TSA (Technology Student Assoc.)
Vocal Music
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Academic Eligibility
Eligibility for competition in interscholastic athletic and spirit squads at
Arapahoe High School is determined in accordance with the rules and
regulations of CHSAA (Colorado High School Activities Assoc.), the
Centennial League, and Littleton Public Schools requirements. In
order to participate in activities sanctioned by the CHSAA, a student
must be actively enrolled in a minimum of 2.5 Carnegie units of credit.
Eligibility will be checked once a week and will be effective for the
following week. To maintain eligibility, a student cannot fail more than
.5 Carnegie units of credit. To translate Arapahoe High School
Variable Scheduling hours to Carnegie Units:

Variable Schedulino Hours Carneqie Unrts
3, 4 or 5 hour course
2 hour course

5

25

There has been a growing concern over the increasing number of
athletes with D's and F's. Athletes who are ineligible, of course, cannot
compete, but it is felt that a more positive approach is needed to
remedy this situation.

Student Activity Tickets
All students are encouraged to purchase Activity Tickets which are
good for most activities/athletic contests throughout the year. The cost
is $30. The ticket provides free admission to home extracurricular
events with the exception of theater productions. Otherwise, student
admission is $3 per event. These fees are used for school
organizations, clubs and teams to assist in funding various activities,
i.e., forensics, vocal music, orchestra/marching band, newspaper, spirit
squads, and athletic teams. All students who participate in these
programs are expected to purchase Activity Tickets to support these
groups.

ln addition to free admission to most "home" school sponsored events,
the Activity Ticket provides each student with a copy of each edition of
the student newspaper, the Arapahoe Herald, finances guest
entertainers at school assemblies, finances athletic, academic and
forensic chenille letters, end of the year achievement award plaques
and pays membership fees to CHSM.

Recent HOMEWORK research/study by METLIFE AMERICAN stated:

. Homework helps students practice and apply information/ learnings
shared in class.

o Homework review of class material helps students prepare for tests.
. Homework provides teenagers with a sense of responsibility and

accomplishment.
r Students who believe homework is not imoortant tend to receive

below average grades, do not plan to attend college, and are more
stressed about school.

. Achieving students do homework at least 5 out of every 7 days.
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HOMEWORK

Homework is an expectationl

We are getting you "college ready" and we know you will be doing
substantial homework in college.

With our Variable Schedule, not everything can be learned in the
classroom. You are expected to do your part independently at home, in

the library or in our cafeteria. Stay prepared by following up on school
work outside of class.

Arapahoe is a rigorous high school, but we offer a lot of opportunity to
get help from teachers in our Study Center, our departmental offices or
any office wherever there are adults available to you. Advocate for
yourself. Ask for help if you need it, and don't wait until you are
earning a D or an F. See a teacher for help anytime you are achieving
below a "C".

HELPFUL HINTS
. Focus on the daily learning goal.
r Learn the vocabulary of the course. Learn basic facts, ideas,

principles, definitions. Be able to state them in your own words.
r Think! Thinking is the manipulation and application of facts and

principles. Your thinking will be as clear as your understanding of
these facts and principles. This is not easy and requires effort.

. Test yourself. Try to answer your own questions. Check your
answers with the book and/or the teacher.

o Review your work. Review today's work before you study
tomorroWs. Put the current assignment in perspective. Does it make
SCNSC?

. Questions. Prepare questions to ask in class. The Arapahoe staff is
very good at answering questions and it values student questions.

. Meet with Teachers - Review your study plan to be sure you are
focusing on the most important points.

. AHS Seniors tend to do more homework than freshmen!
r Eat Breakfast - Starting your day off with a healthy breakfast will

make you feel great and perform better in school and sports. You
will perform better in school, meet your vitamin and mineral needs
for the day, eat more fiber and less fat, and are less likely to be
overweight. Fiber and protein are the most filling and keep your
blood sugar levels steady for the longest period of time. That's great
if you have a late lunchr
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TEN WAYS TO STUDY - THAT WORKI
Use your STUDENT PLANNER every day.
Study in a quiet place-the same place each day.
Gather all the materials you'll need before you begin.
Don't wait for "inspiration" to strike-it probably won't.
Awell kept 3-ring notebook for each coufse can help you keep
organized.
Study in "spurts" of 30 minutes with a five minute break
between. We recommend at least three or four "spurts" each
evenrng.
Good notes are your insurance against forgetting. Don't try to
memorize what the teacher says...write down the meaning in your
own words. Have a separate notebook for each course.
Frequent review of your notes, quizzes, tests and related material
will help improve grades. Most of us forget that this is homework,
too. There is a purpose for homework.
Read for meaning. Put the meaning in your own words. lt must
make sense to youl
Research shows that studying and preparing for class is "good
for you, " Study two hours per day and take Friday/Saturday off.

Whether you think you can or think you
can't, you are right!

-HenrV Ford

10
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ARAPAHOE HIGH SCHOOL
GRADUATION REQUI REMENTS

Minimum Graduation Reouirements:
Students must pass a !U!l!l!!l of 1BB semester credits in
grades 9-1 2.

Please notel
The Colorado Commission on Higher Education (CCHE) recommends
students intending to attend Colorado four year colleges/universities to
have as minimums:

. 4 years of Language Arts

. 4 years of Mathematics (Algebra 1-higher)

. 3 years of Science (two must be laboratory courses)

. 3 years of Social Studies

. 1 yearof World Language

. 2 years of academic electives

Take more courses than the minimum. Rigorous courses are important
for college admission

l. Language Arts - 35 semester credits (4 years) distributed as
follows:
A. English 9-S1 and 52, or Integrated English 9/US History-S1

and 52, or Honors English 9-S1 and 52 or Honors English 9-
S1 and 32.

B. English 10-S1 and 52, or HonorsAmerican Literature S1 and
s2.

C. Electives - remaining semester credits necessary to total 35
semester credits.

D. Alternate electives - Journalism classes qualify for elective
credit, a maximum of three credits of 3'o year World Language,
Drama: History/Literature.

ll, Social Studies - 30 semester credits (4 years) distributed as
follows:
A. U.S. History 51 and 52, Honors U.S. History 51 and 52, or

Integrated U.S. History/English Sl and 52.
B. World Geography and Civilizations S1 and 52, or

Honors World Geography and Civilizations S1 and 52.
C. Western Civilization 51 and 52 or Honors Western Civilization

S1 and 52.
D. American Government or Advanced Placement American

Government and Politics.
E. Economics or Advanced Placement Economics.
F. Electives - 3 semester credits.

lll Mathematics - 4 semesters (8 semestes strongly recommended)
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lV, Science - 4 semesters (6 semesters strongly recommended)

V. F ine Arts - 6 semester credits selected from any one or
combination of the following: Visual Arts or Performing Arts
A. Alternate Courses - Public Speaking and two credits of

Technology Studies.

Vl. Practical Arts - 6 semester credits distributed as follows:
A. Business Technology I

B. Other credits may be selected from one or combination of the
following: Business and Marketing Education, Journalism,
Technology Education, Area Career Technical Education
(ACTS) or Culinary Essentials.

C. Alternate Courses - Stagecraft (Theatre)

Vll. Physical Education - 12 semester credits distributed as follows:
A. Health in the eleventh grade
B. One course in swimming or proficiency demonstrated by

passing the swimming skills waiver test. (Completed in the
ninth or tenth grade.)

C. Two semester credits of Physical Education may be waived for
completion of four seasons of Marching Band.

D. Alternate Course - Theatre Movement

Vlll, Electives - In addition to the required credits, each student must
select sufficient elective courses to complete a total of 188 credits
for graduation from Arapahoe High School. (2 years of same
World Language strongly recommended)

Single Gender Classes are popular and available throughout our
course offerings for all grades. Placement is voluntary and students
may OpfOut or Opt-ln to Single Gender Classes.

OPT.OUT PROCEDURES
Parents can expect the use of consistent standards at AHS for opting
out of programs, events or activities. Under no circumstances will
students intentionally be made to feel different, nor will parents
choosing to exercise their right to opt-out be criticized for their decision.
Opt-out applies to the Board-adopted curriculum and related activities
that occur regularly or as a matter of course. Opting-out of an

assignment always requires a showing of a bona fide reason.
Replacement of assignments/activities will be provided at the
Administration/Teacher discretion.

Confidence means bel ievi nq
that vou can succeedl

LPS 01645



Develop success from failures.
Discouragement and failure are two

of the surest stepping stones to successl
-Dale Carneoie

VALE DI CTO R I AN/SALUTATORIAN
Traditionally, Valedictorians and Salutatorians are chosen
based upon their academic record through eight semesters of
high school.

Arapahoe High School believes these two honored positions
should also reflect the values held by community, students and
staff. Those values include not only high academic
performance, but the integrity and high moral character of
students as well. Scholars violating laws, policies or school
rules may lose this honor.

Therefore, the administration at Arapahoe High School reserves
the right to bestow the honor of Valedictorian and Salutatorian
based upon academic performance and qualities of good

citizenship as demonstrated by all students.

I do the very best I know how,
the very best I can and mean to
keep on doing so until the endl

-Abraham Lincoln

NON DISCRIMINATION STATEM ENT
Littleton Public Schools does not discriminate on the basis of race,
color, sex (which includes marital status), sexual orientation, religion,
national origin, ancestry, creed, age, disability, or need for special
education services. The following individuals have been designated to
handle inquiries regarding the non-discrimination policies: Lori Kinney,
Assistant Suoerintendent of Human Resources or Melissa Cooper,
Director of Special Education and Student Support Services; Littleton
Public Schools; 5776 S. Crocker; Littleton, CO 80120; 303-347-3330.
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YOUR TEACHERS'
UNSCHEDULED HOURS

One of the tremendous benefits of the Variable Schedule is the
UNSCHEDULED TIME. This provides time for students to
meet with teachers during the school day. lf your particular
teacher is unavailable during your unscheduled time, feel free to
see any other teacher in the department. Arapahoe teachers
are very good at providing assistance. . . .just ask.

First Semester

1

7:21-
8:20

2
8:25-
9:24

3
9:29-
10:30

4
10:35-
12:09

5
12"14-
1:12

6
1:17-
2:16

Mon.

Tues.

Wed

Thurs.

Fri.
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1

7:21-
8:20

2
8:25-
9:24

3
9:29-
10:30

4
10:35-
12:09

5
12:14-
1:12

6
1:17-
2:16

Mon.

Tues.

Wed.

Thurs.

Fri.

The Variable Schedule
requires students to spend considerable

time outside of class on school work.

Second Semester

201 3-2014 PLC WE DN ESDAYS
(Late start days-First Period begins 9:2.1 a m )

August 28 December 4

September 'l.l January 29
October 2 February 26
October 23 April 9
November l3 April 30
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You can make more friends in two months
by becoming interested in other people than
you can in two years by trying to get others

interested in youl
-Dale Carneoie

ARAPAHOE POST GRADUATE CENTER
The Araoahoe Post Graduate Center is located in the Guidance
Center. lt is designed to assist students and their parents in all aspects
of planning students' post graduate years: college and scholarship
searches, personality assessments, and career and military
information. Sophomores, juniors, and seniors receive invitations for
scheduled visits. All students are welcome at any time during school
hours or by appointment outside of school hours. Parents are
encouraged to call or make appointments. Please call Mrs, Jan
Lewallen, Post Graduate Center Coordinator, at 303-347-6089.

ACT/SAT EXAM DATES
ACT Test Date Reoistration
American
f nllono

Test

Scholastic
Aptitude
TeSt

September 21 ,2013
October26,2013
December 14,2013
February 8,2014
April12.2Q14
June 14,2014

October 5,2013
November 2,2013
December 7,2013
January 25,2014
March 8, 2014
May 3,2014

August 23,2013
September 27,2013
NovemberS,2013
January 10,2Q14
March 7 ,2Q14
May 9,2014

September6,2013
October 3,2013
November 8,2013
December 27,2013
February 7,2014
April4,2014

SAT Test Date Registration

June7.2014 Mav 9.2014
PSAT
PLAN

Oct. 1 6, 2013 (Prelim. Scholastic Achievement)
Nov.2,2013 STATE ACT April23,2014

OUR NATIONAL SCHOOL CODE #060928

QUESTIONS ABOUT COLLEGE PLANNING?
VISIT OUR "POST GRADUATE CENTER''
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SAT and ACT
Individual colleges and universities will request either the SAT or ACT
for admissions. Most schools will accept either test. Remember, all
juniors at Arapahoe will take the State ACT during a school day in

April. Students wishing to retake the ACT to improve their scores, or to
take the SAT, may do so by registering for a national test date.

Where Do I Register Online for the SAT or ACT?
r Register at actstudent.org for the ACT.
r Register at sat.collegeboard.org for the SAT.
r Choose your test date and test center.
r Get and send your scores online.
. Register for the SAT Reasoning Test, SAT Subject Tests, ACT and

ACT Writing Tests. ACf Writing and SAT Subject Tests may be
required by ceftain colleges - see the Post Graduate Center for
more information.

How Can I PreDare for the SAT?
r Get extensive oractice with Ihe Official SAT Online Course.
. Sign up for "SAT Question of the Day" at sat.collegeboard.org.
. Participate in SAT review/prep classes at Arapahoe High School.
r Access SAT prep books at the Post Graduate Center.
r Register for sat.collegeboard.org and take the free online prep

course.

How Can I Preoare for the ACT?
. Get extensive oractice with Choices Test Gearin the Post Graduate

Center.
o Participate in ACT review/prep classes at Arapahoe High School.
o Access ACT prep books at the Post Graduate Center.
o Register for actstudent.org and take the free online prep course.

Why Should I Take the PSAT and PLAN Tests?
r The PSAT and PLAN give you feedback on your academic skills to

help you prepare for college.
. PSAT and PLAN results predict your scores on the SAT and ACT

tests.
o The PSAT is a qualifying test for National Merit scholarships.

PLAN FOR COLLEGE
. Visit our Post Graduate Center.
. Take challenging coulses.
r Get involved in extracurricular activities, internships, and volunteer

worK.
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ADVANCED PLACEMENT COURSES
GENERAL INFORMATIOI\.

WhaT iS AP?
AP can change your life. College-level AP Courses allow you to enter a

universe of knowledge that might otherwise remain unexplored in high

school. AP Exams give you the opportunity to earn credit or advanced
placement at most of the nation's colleges and universities, as well as

colleges and universities in 28 other countries.

Why Participate?
It's the highest level of learning in high school, and you can earn
college credit by scoring the required number for each respective
college or university the AP exam in May. With 34 courses and exams
in 19 subject areas, AP offers something for everyone. The only
requirements are a strong curiosity about the subject you plan to study
and the willingness to work hard. Here are just a few reasons to sign
uo:

Gain the edge in college preparation.
. Get a head start on exactly the sort of work you will confront in

college.
. lmprove your writing skills and sharpen your problem-solving

techniques.
r Develop the study habits necessary for tackling rigorous course

work.
. Juniors and seniors are eligible to take college courses that can

count as both high school and college credit through a program

called Concurrent Enrollment.

Stand out in the college admissions process.
r Demonstrate your maturity and readiness for college.
. Show your willingness to push yourself to the limit.
. Emphasize your commitment to academic excellence.
. Study subjects in greater depth and detail.
r Take the risk of rigorous course work. You are smarter than you

think!

FIELD TRIPS
Arapahoe considers field trips an important part of a student's high

school experience, but also considers participation in field trips to be a
privilege. lt is the responsibility of the student to see teachers in
advance of the field trip to make arrangements for any work that will
be missed. While a field trip is considered an excused absence, any
work not completed in accordance with teachers' instructions or within
the agreed-upon time frame, may be treated as late and may not be
accepted, per classroom policies. At times, a teacher may be

concerned that a student's participation in a field trip may be
inadvisable because of that student's academic status. In that case,
the teacher may recommend that a student not participate in a field
trip.
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STU DENT ATTEN DANCE
Variable Scheduling provides students with "unscheduled time" during
the school day. This allows for student pursuit of additional
opportunities. Since most classes meet two, three or five days per
week it is imperative that students be in attendance at every scheduled
class session. With the privilege of "unscheduled time" comes the
responsibility to attend ALL scheduled classes.

EXCUSED ABSENCES
Absences may be excused for student illness, family emergencies,
family vacations or medical or court appointments that can be made at
no other time than during school hours. Absences will be excused
when parents telephone the Attendance Office the day of the
absence or by 3:30 p.m. the following day. The school reserves
the right to determine whether an absence is excused or not and
may require medical verification or other documentation if there is
a pattern of excessive absences.

The Attendance Office number is 303-347-6030 from 7:00 a.m.-3:00
p.m. The 24-hour voice mail number is 303-734-6500. Daily
attendance can be checked on the Arapahoe "Home Page" through the
Parent Portal. Parental written notes are NOT acceptable in releasing
students and/or excusing students from classes. Phone calls must be
made to validate the absences. Messages to students are delivered
only in cases of emergencies from immediate family members and/or
employers. We protect class instruction from interruptions.

Students must pick up a pass from the Attendance Office in order to
leave school for an appointment during the school day. A parent must
call the Attendance Office early that morning, or the day before, to
arrange for the pass. The student is responsible for pickino uo the
oass before the scheduled deoarture time, The student may not
pick up the pass until a parent has called in the absence. Passes are
not delivered and teachers do not allow students to leave class without
a oass.

IF YOUR PARENTS ARE UNAVAILABLE
Students, if your parents are unavailable, )pgruL! in to the
Attendance Office yourself and identifo yourself as the student. Tell the
Attendance Office when your parents will return. The Attendance Office
will expect a call within 24 hours of the parent return. This "temporary"
excuse is an example of our trust in our students' judgment.

Sure we have high expectations at AHS,
but there also is a lot of help available,

Whenever vou feel overwhelmed,
see a staff member. Thev reallv carel

UNEXCUSED ABSENCES
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An unexcused absence is one which the parent does not excuse
or which the school does not approve, Unexcused absences will
normally be absences not covered in the categories of pre-arranged
and excused. In general, they are absences taken to take care of
business which could normally be done outside school hours.

ABSENCES FOR FINAL EXAMS
Parents should make a request in writing to the School Administration
two weeks before the exam date. After approval, the student may
arrange with the teacher for an alternative exam date and time.

PRE.ARRANGED ABSENCES
Parents and students should consider carefully before deciding to
participate in any activity which necessitates the student being
absent from school, When an extended absence is necessary, the
Darent must:
1. Call the Attendance Office with the special request at least three

school days prior to the absence to secure the necessary
attendance form.

2. To secure the necessary make-up work, the student must present
the pre-arranged form to his/her teachers.

3. Return the form, with teacher signatures and assignment
information, to the Attendance Office prior to leaving on the pre-
arranged absence.

TARDINESS
Being tardy to class or leaving before a class is over may be
considered an unexcused absence. Tardies are to be worked out
between student and teacher. Students more than ten minutes of
unexcused tardy to class are considered absent. Parents need to
call to excuse the student if the student will be late to a class. lf
students have a scheduled class, they are expected to attend it.

Students will not be excused from classes and be allowed to "hang out"
in any area of the school.

Knowledge grows exponentially The mote we know the
greater our ability to learn and the faster we expand our
knowledge base.

Keep your face to the sunshine
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and you cannot see the shadows.
-Helen Keller

THE PROMISE
Ever since that painful day,
I made a promise l'd always stay.

l'll stay up with you all night.
l'll help you win the fight.

I won't lose another friend.
We'll make it through this 'til the end.

Life is allthat matters.
And to lose you, my heart would shatter.

I made a promise and l'll see it through.
Because, honestly, I love you.

Can you make this promise to me...too?

By Lacy Rogers
Arapahoe High School - Class of 2010

The entire Arapahoe staff/faculty sincerely cares about the
welfare and safety of every Warrior. Any student needing help,
support or just a non-judgmental listener should seek an AHS
adult. Hopefully students will feel they can refer themselves, but
friends and others can make referrals, too. We know that we
need to do more regarding "Teen Suicide Prevention" than we
had previously done.

Colorado - 303-692-2539 National - 1-800-273-TALK

I MATTER!
YOU MATTERI
LIFE MATTERS!

Perseverance means not giving up
even if somethinq is difficult.

LPS DANCE POLICY
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In order to promote a healthy, safe, enjoyable evening for all students,
the following procedures will be in place for all Littleton Public Schools'
dances. Dances are school-related events, and all LPS and school
rules apply.

DRESS
Students will not be admitted into the dance if dressed inappropriately
for a school function.

Lad ies : Semi-Formal/Formal Dress
. Strapless/spaghetti straps are allowed
r Dress/skirt length must be within school dress code
. No jeans
. No excessively low cut or revealing dresses or tops
r Public health code requires you to wear shoes at all times

(bring something comfortable for dancing)
Gentlemen : Semi-Formal/Formal Attire

. Collared dress shirt (tie recommended)
o Dress pants or slacks; no jeans
r No bandanas, chains, orcanes
r Public health code requires you to wear shoes at all times

(bring something comfortable for dancing)

Casual/lnformal Attire: Follow and maintain all LPS and Arapahoe
High School dress code rules throughout the dance.

DANCING GUIDELINES
Students who do not maintain an appropriate style of dance will be
asked to stop.

. No inapproPriate, graphic or suggestive dancing will be allowed
o No simulated sex acts (excessive grinding, etc.)
. No dancing which could cause harm to oneself or others

(moshing, slam dancing or crowd surfing)
. Hands on waists or shoulders only

Violation of these guidelines may result in removal from the
dance by an Arapahoe administrator.

MOST HIGH SCHOOLS HAVE ONLY TWO DANCES
Homecoming and Prom

WE ARE FORTUNATE TO HAVE MORE.
High School dances are a privilege.

Let's make ours the best!
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STUDENT POLICIES
One of the major objectives of formal education is to teach student
citizenship and responsibility. We believe that this is of primary
importance in today's society. Arapahoe High School students
recognize the conduct appropriate for a given situation and they
behave themselves accordingly. We expect that this custom will
continue and that students will exhibit the courtesy that has brought
many compliments to our school.
At Arapahoe we don't have numerous rules, but the ones we
have.,,we enforce:
1. Everyone has the right to learn (and no one has the right to

interfere with the learning of others).
2. We believe that everyone's dignity, welfare, and material

possessions should be respected.
3. Everyone is expected to attend all scheduled classes.
4. Individual teachers may have additional expectations about

student behavior for their classes.

It's the start that stops most people.

STUDENT DRESS
Students dress appropriately and groom themselves for school
attendance in a way, which reflects personal pride. This might be
described as neat, clean, attractive, tasteful, moderate, modest dress.
Students who are not appropriately dressed will be asked to change
clothes. Following is a list of specifics, which can be helpful when
faced with questions of inappropriate school dress. This list is not
exhaustive. Administrators will use their discretion to decide about
student dress in individual cases. Students who are not dressed
appropriately may be sent home to change.
1. Shoes or sandals must be worn for obvious hygiene and safety.
2. Hoods/hoodies are not to be worn "up" in school. Everyone must

be recognized.
3. School apparel with offensive slogans which could be considered

sexist, promote or display weapons, alcohol, tobacco, or drug use
is unacceotable.

4. No sunglasses are to be worn in the school.
5. Clothes must be worn in an appropriate manner.
6. Masks, excessive markings on face are not allowed.
7. Tops must not reveal cleavage, midsections or be open on the

back (no halter tops or spaghetti strapped tops).
8. Clothes that are inappropriately revealing or transparent are NOT

to be worn by boys or girls. Pqlamas, togas and/or slippers are
not allowed.

9. Hats are re! to be worn during the school day in instfuctional
areas. (Classrooms, departmental/g uidance/main offices, theatre,
gym, library, Forum, etc.) Hats or head coverings of any sort are
limited to the cafeteria, halls, outside of school and anywhere after
school is dismissed.
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10. Bandanas, of any color or design will not be tolerated. Bandanas
are defined as colored or patterned handkerchiefs, or textiles,
often tied around the head. Bandanas are not to be worn in hair or
as a clothing accessory.

11. Clothing reflecting gang affiliation, including "sagging" pants,
oversize "skatef' pants or bandanas will not be tolerated. "Doo-
rags" are not allowed at school. The primary purpose of the school
program is education. Students, in their manner of dress and
grooming, must be considerate of their fellow students so as not to
distract them, cause disruption or intimidation.

12. Jewelry or clothing "spiked," harmful or in any way intimidating to
others is not acceptable. Chains may not be worn, including wallet
chains.

13. Coats are not to be worn to classes. Every student has a locker
issued for this purpose. Full length trench coats are not allowed.

14. Clothing must be worn as intended by the manufacturers.

PHYSICAL EDUCATION DRESS
P.E. uniforms are not required, but all students are required to wear
appropriate clothing to class each day for active participation.
ARAPAHOE ATHLETIC shirts/shorts will be available for purchase in
P.E. classes the beginning of each semester. Failing to abide by this
requirement will result in a zero grade for that day. This expectation is
in the best interests of hygiene and safety. Jewelry (bracelets and
necklaces of rope, cloth or metal, watches, earrings, and rings) must
not be worn to P.E. classes due to possible injuries. Students are to
place all clothing and personal items in their locked locker for
safekeeping. The Arapahoe staff is not responsible for the security
ofjewelry, money, valuables, or personal clothing,

BULLYING
Facts About Bullying:
r A bully is someone who tries to hurt, embarrass, or threaten you

physically or verbally.
. A bully is someone who makes you fear for your safety.
r Bullying is a behavior that occurs repeatedly and over time.
r Bullying is not just a boys' issue. Although boys usually bully using

verbal or physical behaviors, girls are more likely to use hurtful or
untrue gossip and rejection when they bully.

r The effects of bullying can follow a person into adulthood in the form
of low self-esteem, depressions, anxiety, addiction, and negative
body image and relationship problems.

o Bullying is against the law and school district policy.
r Bullying is taken seriously by teacherc, schools, parents and law

e nforcement off icials.
What You Can Do About Bullying:
r Bullying is not allowed at any school in the Littleton Public Schools.
o Did you know that your teachers and parents may not realize you are

being bullied unless you tell them?
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. Do you know that you are not alone and that there is somewhere to
turn?

r lf you or someone you know has a problem with any form of bullying,
call 303-347-6019. Your report will be kept confidential.

ACADEM IC DISHON ESTY POLICY
Definition of Academic Dishonesty
Students are responsible for acting with honesty and integrity, and for
following the Littleton Public Schools' Student Code of Conduct. Each

incident of academic dishonesty will result in a referral to
administration. All consequences will be determined on an individual
basis in a fair and consistent manner. To ensure clarity for all
concerned, Arapahoe High School further defines academic dishonesty
to include, but not be limited to the following:
o Cheating or knowingly helping another student in committing an act

of cheating or other form of academic dishonesty. Cheating is unfair
to other students and includes, but is not limited to:

o Use of any unauthorized assistance or collaboration in taking
quizzes or examinations, completing homework, papers, projects or
labs.

o Dependence on the use ofsources beyond those authorized by the
individual classroom teacher in writing reports, papers, solving
problems, or carrying out other assignments.

r Acquisition, without permission, of tests or other academic material
belonging to a member of the school staff.

r Unauthorized use of computer translators, programmable
calculators, personal digital assistants, cell phones, or other
electronic devices.

. Plagiarism or knowingly assisting another student in committing an
act of plagiarism. Plagiarism includes, but is not limited to:

. The use, by summary, paraphrase or direct quotation, of the
published or unpublished work of another person without full and
clear acknowledgement. lt also includes submitting exams, themes,
reports, drawings, laboratory notes, undocumented quotations,
computer-processed materials, or other material as one's own work
when such work has been prepared by another person or copied
from another person.

r The unacknowledged use of materials prepared by another person
or agency engaged in the selling of term papers or other academic
materials, including electronic media.

. Unauthorized possession of examinations, answer keys, library
materials, computer software, computer codes, or laboratory
materials.

o Sharing of information regarding examinations or quiz content with
students in other sections ofthe class.

. Unauthorized changing of grades on an examination, quiz,

homework assignment, pro1ect, or in an instructo/s grade book or
grade report, or the unauthorized access to academic computer
records.
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. Intentional beneficial grading of assignments by one student for
another.

o Selling or purchasing of examinations, papers, computer programs

and/or assignments of any kind.

Consequences for Academic Dishonesty
Disciplinary proceedings will not violate the student's rights to due
process and will be conducted in accordance with the accepted
disciplinary policies of Littleton Public Schools.

Each incident of academic dishonesty will be handled through
col laboration between student, teacher and adm i n istrator,

CAFETERIA
We are proud of our Food Service, which offers a wide variety of types
of food. Arapahoe students prefer choice when it comes to food.
Food and beverages may only be consumed in the cafeteria or outside.
No open containers will be allowed in the halls. Food and drink,
including water bottles, are not allowed in the classroom.

The cafeteria is a popular area at A.H.S. and also serves as our
student center so it is important every student does his/her share of
cleaning up. lt makes sensel lf we don't care about keeping our
environment clean, who will? Arapahoe students are environmentally
conscious, and it begins with each of us individually. We can make a

difference! Just ask a member of A.W.A.R.E. . . .Arapahoe Warrios
Against Ruining the Environment. A.W.A.R.E. and Student Council
encourage each student to clean up his/her own space for others.

HAZING/INITIATIONS
All our students are unconditionally accepted as "Arapahoe Warriors."
"Kidnapping" of students or any other types of verbal or physical

initiation, hazing or disruptive initiation activities are not school
sponsored or condoned at Arapahoe High School. At our school we will
p! tolerate students bullying other students.

S KATE BOARDS/B ICYCLES/RO LLE RBLAD ES
Skateboards and rollerblades are not to be brought on campus. With
the volume of auto and pedestrian traffic on our mmpus, and young

drivers, skateboards create a hazard and danger. Bikes are to be
parked and locked in the bike racks. Playing hackeysack is an outside
activity.

LOITERING
Loitering in the parking lots during the school day is not permitted.

Loitering in the parking lots of neighborhood businesses is also not
permitted and may result in police intervention and/or student loss of
unscheduled time. Students should depart from campus by 3:00 p.m.

unless remaining for club meetings, rehearsals, athletic practices or
other school related events.
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Personal Electronic Devices
Personal Electronic Devices are not permitted in classrooms, unless
being used as an instructional tool as determined by the teacher. They
should be used only in the common areas of the school during class
passing times/unscheduled times. Personal Electronic Devices will be
allowed in the library if being used with headphones. Cell phones are
not to be used for talking in the library. Upon the first offense, the
teacher will take the personal electronic device and give it to an

administrator. Parents will be notified and the device will be returned to
the student or oarent no sooner than the end of the student's school
day. The second offense results in a one day suspension.

PARKING
Student parking is provided in the west parking lot and a designated
area in the east lot. Areas not reserved for student parking are
designated for staff and visitors. Seniors and juniors may purchase
parking stickers for $50.00 on a space available basis. Freshmen and
sophomores are NOT given parking privileges. Because space is

limited in the student parking lot, the Assistant Principal for Student
Services may limit the number of stickers and set up a waiting list on a
first come-first serve basis by grade level. The Fire Department
inspects the parking lot on a regular basis. They often phone the
Sheriffs Office if student cars block fire lanes. The Sheriffs Deputy will
write tickets on their own volition. Parking fines are also assessed by

AHS Campus Security for parking without a parking sticker, parking in
a fire lane, designated non-parking space or handicapped space.
Students parking in the east lot designated for staff and visitors may be

ticketed/towed/booted. Parking fines are: $10 00 per violation.
Parking privileges may be revoked for flagrant or persistent violations.
Loitering in parked cars is prohibited.

I.D CARDS
STUDENTS MUST CARRY IDENTIFICATION CARDS AT ALL
TIMES DURING SCHOOL AND AT SCHOOL SPONSORED
ACTIVITIES Student l.D. cards will be issued to all students at the
beginning of each school year. The initial cost for an l.D. card is $10.
Should an LD. card be lost, the replacement is $5. Although l.D.s will
be processed during August Schedule Pick-Up, new students and
students who lost their l.D.s may obtain them in the Guidance Center.
EVERY A H.S STUDENT MUST HAVE AN I D. CARD and carry it at
all times. lf a school official asks to see an 1.D., the student must
produce it promptly and cooperatively. Failure to carry or refusal to
show an l.D. upon request may result in disciplinary action.
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CANINE DRUG SEARCH - School District POIiCV JIH
"Student Interrogations and Searches"
Locker/Desk/Storage Area Searches
All lockers, desks, and other storage areas provided for student use on
school premises remain the property of the District and are provided for
the use of the students subject to inspection, access for maintenance,
and searches, including "canine sniff searches," with or without
reasonable suspicion, pursuant to this policy. Backpacks may be

searched. Therefore, no student has a reasonable expectation of
privacy of or in the lockers, desks, and other storage areas made
available to the students. No student shall lock or otherwise impede
access to any locker, desk, or storage area except with a lock provided
by or approved by the principal of the school in which the locker, desk
or storage area is located. Unapproved locks shall be removed and
destroyed.

Motor Vehicle Searches
Students, by virtue of having the privilege of parking a motor vehicle on
school property, are deemed to have given prior consent for search of
a motor vehicle that has been brought by the student onto the school
premises. The principal, or member of the administrative staff, may
authorize a search of a motor vehicle on school premises, if there is
reasonable suspicion that the search will result in the discovery of
contraband. The principal, or designee, may utilize canines to sniff
student motor vehicles on school premises, with or without reasonable
suspicion that the search will result in the discovery of prohibited items.
A positive alert by a canine shall be deemed reasonable suspicion to
search the motor vehicle in question.

STUDENT LOCKERS
Student lockers are the property of the school district. Students may
use these lockers as a convenience. Lockers do not belong to the
students. Arapahoe High School retains a record of all locker
combinations as well as keys to all of the lockers. Lockers may be
periodically inspected for cleanliness or storage of illegal items; i.e.,
drugs, alcohol, weapons, or stolen property. lllegal material found in a
locker is presumed to belong to the students assigned to that locker. A
student is also held responsible if he/she was aware of illegal material
stored in a locker and did not report it. In either case students are
subject to disciplinary action. Students are encouraged, in the interest
of neatness and concern for locker partners, to keep lockers clean.
Students should not leave money or valuable items in school
lockers, lf a locker or lock is defective, students must notify a Campus
Supervisor or the Main Office Receptionist immediately. Kicking
lockers to open the locker is prohiblted and may cause damage to
the locker. Many students lose valuable books or other items by storing
them in defective lockers. Students may be required to pay for school
items lost from assigned lockers.
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STUDENT ILLNESS OR INJURY AT SCHOOL
The school clinic is located in the Guidance Center. A student who
leaves school because of illness or injury must be checked out
through the clinic in order to be excused. A list of students who
have checked out through the clinic will be given to the Attendance
Office daily. In case of illness or injury, the parent or guardian will be
contacted and asked to take the student home or provide the
transportation. Transportation of an ill or injured student is not provided
by the school. lf the parent cannot provide transportation and the
student is ill or injured, an ambulance may be called at the parent's
exoense.

STUDENT CONDUCT (Refer to the LPS Code of Conduct for
further information )

We are proud that Arapahoe students exhibit mature and acceptable
behavior. Courtesy and consideration for others is a value of A.H.S.
students. In order to ensure the best possible educational environment
for all students, unacceptable behavior as described in the following
sections shall be prohibited and students subject to disciplinary action
if such actions occur while the student is under school jurisdiction. In

compliance with the policies of the Board of Education of the Littleton
Public Schools, the following are examples, not an exhaustive list, of
unacceptable conduct at Arapahoe High School:
1. Obscenities, vulgarities, or profanity will not be permitted within

the building or at any school-sponsored activity
2. Disobedience, disrespect, or open defiance of proper authority

will not be oermitted.
3. Cheating on school assignments is a serious matter and will not

be tolerated. The penalty is loss of credit for the assignment and
could result in the student failing the class. lf a student
demonstrates a pattern of cheating, it could result in further
disciplinary action.

4. Using, possessing, selling, giving, or being under the
influence of illegal drugs or alcohol and/or possessing drug
paraphernalia, including cigarette rolling papers, will result in

suspension, expulsion, and/or legal action. STUDENTS MUST
UNDERSTAND IF THEY ARE IN A VEHICLE WHERE ONE OR
MORE OF THE ABOVE SUBSTANCES IS DISCOVERED, OR
THAT THEY ARE IN THE IMMEDIATE COMPANY OF ANOTHER
INDIVIDUAL OR INDIVIDUALS USING OR POSSESSING ONE
OR MORE OF THE ABOVE SUBSTANCES, AND REMAIN
AFTER SUFFICIENT TIME TO LEAVE, THAT THEY, TOO, WILL
BE CONSIDERED TO BE IN POSSESSION AND MAY BE
SUSPENDED FOR FIVE (5) SCHOOL DAYS ON FIRST
OFFENSE, AND RECOMMENDED FOR EXPULSION ON THE
SECOND OFFENSE. AND MAY BE REFERRED TO THE
SHERIFF'S OFFICE.
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Smoking or use of all tobacco products is prohibited on all
sites. lt is illegal to possess tobacco products in the City of
Centennial for anyone under the age of eighteen (18). First time
offenders will pay a $75.00 fine plus $25.00 court costs. For
subsequent offenses a judge can impose a fine between $100.00
and $300.00. As per L.P.S. Board of Education policy, the
following consequences will be administered:
First Offense - will result in detention, work detail, smoking
cessation class, or other measures as deemed appropriate by the
building administrator. lmplementation of these consequences will
be based on specific circumstances and individual student
situations. Open campus privileges may be eliminated.
Second Offense - will result in a one-day suspension.
Third Offense - will result in a three-day suspension with
completion of a designated smoking cessation program.
Fourth Offense - will result in a five-day suspension or a two-day
suspension with completion of a designated cessation program.
Smoking off campus during "unscheduled hours" is discouraged
and offenders may lose "off campus" privileges.
Intimidation by GANGS or gang appearance will not be tolerated.
Our goal is to keep district schools and students free from the
threats or harmful influence of any GANG. For purposes of this
policy, gang is defined as any group, secret society organization or
association that advocates or engages in disruptive, intimidating or
illegal behavior.
The L,P.S, Board of Education finds that gang symbols are
inherently disruptive to the educational process, and therefore
prohibits the presence of any insignia, apparel, jewelry accessory,
notebook or other school supply or manner of grooming which by
virtue of its color, arrangement, trademark, or any other attribute
denotes membership in gangs. The Board further prohibits any
demonstration of gang membership through the use of hand
gestures, graffiti, or printed materials. This policy shall be applied
as the need for it arises at individual school sites. A student may
be suspended or expelled for failure to comply with the provision
of policy.
Assault and/or battery, or threats, upon any student or school
employee, or the use or possession of weapons, explosives,
concussive devices or knives of any length are not permitted at
school. Violators may be subject to suspension, expulsion, and/or
legal action.
Disruption of the learning atmosphere will not be tolerated.
Incidents of teasing and horseplay often escalate into harmful
and/or dangerous altercations and may result in disciplinary
action. Continued violations may result in removal from class.
Vandalism (willful destruction or defacing of school property) will
not be permitted. Violators may be subject to suspension,
restriction, expulsion, and/or legal action. Exterior security
cameras operate2417.

8.

o

10.
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11. Tampering with fire alarm systems and/or fire safety equipment
(fire extinguishers) will not be tolerated. Violators will be subject to
suspension, expulsion, and/or legal action.

12. Theft of any kind on or off campus during the school day or a
school activity will not be tolerated. Student violators may be
subject to loss of unscheduled time, suspension, expulsion,
restitution, and/or legal action. A copy of the Board of Education
policies is available upon request in the Main Office.

13. Public Display of Affection is not allowed (kissing, sitting on
laps, etc.)

14. Students from other schools may not visit during the school day
without permission. Such conduct may be considered trespassing
in some cases.

15. Dry Creek Road and University Boulevard are dangerous streets
to cross. Students who'lay-walk," i.e., do not cross at a crosswalk,
or cross the street against the traffic pedestrian light, may be
ticketed by the Sheriffs Deputies and/or disciplined with
elimination of Open Campus.

16. Students are not permitted to gamble on campus.
17. Hackysack is permitted only outdoors.

CRIMESTOPPERS
Arapahoe students do not commit nor tolerate criminal behavior and
will most often report offenses. This year we will continue our
Crimestoppers Program. Students who are victims of thefts, vandalism
or other "crimes" should report them through the Crimestopper's
reporting system. Crime "tip" reporting forms are located in the
Attendance Office, the Guidance Offlce and the Main Office.
Anonymous tips on crimes are solicited. Students who help solve
crimes can earn rewards as well. Most often the students who provide
the "campus security" with tips are not even interested in the reward.
They only want the crimes stopped.

DUE PROCESS
Everyone at A.H.S. has personal and civil rights and the commitment
from the Arapahoe staff that the right of each individual will be upheld.
Students should be aware that if their right has been violated they are
expected to exhibit cooperation at all times and then see an

administrator for support and assistance. The incident will be
investigated and fairness will prevail.

Responsibility means being accountable for
your actions to yourself and to others.
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SUSPENSION AND EXPULSION
Due process is guaranteed to all students in suspension or expulsion
situations. Under both the law and the written policy of the Board of
Education, students and their parents have the right to review the
reasons for the action and to discuss the situation with school
administrators The State of Colorado "Safe Schools" legislation
mandates suspension and/or expulsion and/or denial of admission for
the following:

1. Habitually disruptive students
lfa student demonstrates conduct on school grounds, in school
vehicles or at school sponsored activities which is overly disruptive
they may be suspended. A remedial "discipline plan" will be developed
after the third disruptive incident. After six such disruptive acts they
must be expelled by state law.

2. Students charged by the District Attorney with a crime of
violence - The juvenile courts are required to notify the school board
of students charged with a crime of violence. The board may decide
the student is a threat to others and start expulsion proceedings.

3. Weapons, Drugs or Violent Acts
a) Expulsion is mandated by the Colorado State law for carrying,
possessing or using a weapon (or, in some cases, a weapon
facsimile/toy guns) at school, at school sponsored events or off school
grounds in some circumstances, knives, cigarette lighters and items
other than firearms may be considered weapons.
b) Expulsion is the penalty for selling drugs on school grounds, at
school sponsored events (or, in some cases, off school grounds).
c) Expulsion will result if a student commits a violent act which would
be a crime if committed by an adult at school, at school sponsored
events (or, in some cases, offschool grounds).

According to Colorado school laws and L.P.S. Board of Education
policies, students will be suspended for: Physical assault, disorderly
conduct, harassment, or any alleged offense under the Colorado
Criminal Code directed toward any student, patron or school employee.
Any damage caused by students and occurring on the school premises
to the personal property of a school employee is a violation of school
policy. Students who are suspended must leave campus and may not
return to c€lmpus or attend school activities until the suspension is
over.
.For additional information about behavioral expectations in all LPS
schools, please refer to the Code of Conduct, provided to every
student each fall.
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IMPORTANT INFORMATION - Off Camous Behavior
One of the most far reaching parts of "Safe Schools" legislation is the
provision allowing school administrators to impose discipline on
students for disruptive acts OFF school grounds and/or after school
hours. Under the proper circumstances school officials can suspend or
expel students for misbehavior even if they are miles from school and it
is on a weekend. Off Campus is a privilege not a right and can be
revoked for student behaviors, truancy and academic failure.

SEXUAL HARASSMENT
Sexual harassment is a behavior of a sexual nature that makes a
person feel uncomfortable or unsafe. Sexual harassment comes in

many forms. What may be harassment in one situation may not be in

another. In general, sexual harassment is repeated or severe
words/behaviors that:

. give unwanted sexual attention

. are degrading to people of one sex or the other

The effect on individual school performan@ can include:
.absenteeism
.damaged reputation
.delayed graduation
.drop in quality of work
.dropping a class
.dropping out ofschool
.feelings of distraction

.inappropriate behavior

.loss of friends

.loss of trust in educational system

.lower grades

.switching classes

.switching schools

.tardiness
.inability to concentrate .truancy

Students, please report any mses of sexual harassment to teachers,
counselors or administrators so that the harassing action may be
appropriately stopped. Do your part to make Arapahoe High School a

comfortable place for everyone!

No photos or videotaping of teachers and/or staff without prior
permission.

PROUD TO BE A WARRIOR!

PROUD TO BE AN AMERICANI
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Students shall not turn in, present, publish, or distribute any
expression, in any media, that is obscene, profane, vulgar, libelous,
slanderous, defamatory or othenivise unlawful under state law. In

addition, students shall not use any expression that:

. falsifies information as to any person who is not a public figure.

. creates a clear and present danger of the commission of unlaMul
acts.. violates the rights of others to privacy.

. threatens violence to property or persons.

. attacks any person because of race, color, sex, age, religion,
sexual orientation, national background or disability.

. tends to create hostility or otherwise disrupt the orderly operation of
the educational orocess.

. advocates illegal acts.

(Please see the LPS Student Code of Conduct, which contains all
student behavioral expectations.)

TRANSFER OF STUDENT RECORDS
lf parents and students move to another school district during the
school year or summer months, the student's records will be sent to
the appropriate school at the request of that school, providing all
school fines and fees are paid. Parents, or students eighteen (',|8)
years of age or older, are entitled to receive a copy of the records. A
request form in order to receive a copy is available in the Guidance
Center at the school. Transcriots of students will be mailed to
colleges/universities at the request of the student and/or parents. A
cost of $7 is charged for the initial transcript and college application
processed. A $2 charge will be made foreach subsequent request.

CHANGE OF ADDRESS
A student who changes address or phone number during the school
year or the summer must report this change to the Guidance Office at
303-347-601 1.

IMMUN IZATION CERTI FICATE
Colorado law states: All school age children (K-12) must have a
comDlete immunization certificate on file. lf the child does not have this
certificate on file, he/she can be suspended from/denied admission to
school.

You must know what to do
when you don't know what to do!
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Prose is architecture, not interior decoration.
-Ernest Hemingwa

STUDENT SAFETY PRECAUTIONS
Arapahoe provides a safe campus with visible staff as well as two
campus supervisors circulating. However, we know our society is not
always safe so we need to take reasonable precautions.

Students are to report to the Attendance Office, or any available adult
in the building, any unusual activity or questionable strangers on the
Grmpus or in the school vicinity, including routes to and from school.
Strangers encountered on mmpus are questioned, and if suspicious,
the Arapahoe County Sheriffs Office is contacted.

All student vehicles are expected to be registered for authorized
parking on our c€lmpus. Non-registered vehicles "cruising" the parking
lots are reported to the Arapahoe County Sheriffs Office.

Students walking to and from school and school activities are
encouraged to do so with friends or in groups. Students leaving school
during the school day are required to check out through the "clinic," if
ill, or the Attendance Office for other reasons. Access to our students
during the school day is allowed only by immediate family members
who can verify relationship by some form of identification.

Arapahoe believes in an orderly, safe learning environment and
employs the services of the Arapahoe County Sheriffs Office - School
Resource Officer (S.R.O.) Our uniformed officer is on campus daily to
provide security, as well as legal advice for our students. The S.R.O.
is another significant adult linking our school with our community. The
S.R.O. is a student oriented, professionally trained legal expert.

ARAPAHOE COUNTY CURFEW for anyone under age 1 8:
. Sunday through Thursday - 11 :00 p,m.
. Fridav and Saturday - 12:00 midnight

STUDENT VISITORS
Students are not allowed to bring visitors to school during the school
oay

SNACKS FOR TEST TAKING
. Keep your energy up without sugary foods, which may cause

quick bursts of energy leading to a crash during the test.
r Protein bars, granola bars, nutri-grain bars, yogurt, kiwi,

bananas, string cheeses, pretzels, nuts, fruits and/or
vegetables cut up into bite-size pieces and water are great
choices.
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TORNADO DRILLS
Tornado drill procedures are posted in each classroom. Four short
rings of the school bells alert us to proceed immediately to the shelter
area as dictated on the classroom posting. Personal protection is
important and we are expected to lie face down, drawn knees up with
the back ofthe head covered with hands.

FIRE DRILLS
Fire drill procedures have been posted in each classroom. Students
are to exit the building in a quiet, orderly manner. Upon leaving the
building students are to remain with their class and proceed at least
100 feet from the building, beyond the red painted line encircling the
building. The PA system will signal your return to the building.
Students should return to the building in the same manner and route in

which they left. Pulling a fire alarm is a serious matter and may result
in suspension from school, and appropriate legal action.

LOCKDOWN DRILLS
During classroom orientation students will be informed of Arapahoe
High School procedures during school lockdowns.

TITLE IX/SECTION 504 .FEDERAL REQUIREMENT-
STUDENTS AND EMPLOYEES
Title lX of the Educational Amendments of 1972 prohibits
discrimination on the basis of gender. Section 504 of the Rehabilitation
Act of 1973 prohibits discrimination on the basis of handicap. These
acts provide that schools adopt public grievance procedures providing
for prompt and equitable resolution of any complaints alleging any
action which would be prohibited by Title lX and Section 504. People
who feel that they have been excluded from participation in, have been
denied the benefits of, or have been subjected to discrimination under
any activity or program of Arapahoe High School may appeal such
discrimination. The complete procedures and forms are available in

the Main Office.

AMERICANS WITH DISABILITIES ACT
The Americans with Disabilities Act prohibits discrimination on the
basis of physical disability. The A.H.S. staff is committed to making
reasonable accommodations so that otherwise qualified disabled
persons can participate in A.H.S. programs.
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August 23-24, 1993 Former Arapahoe High
School Principal, Ron Booth, traveled to the Wind
River Indian Reservation in Riverlon, Wyoming.
The purpose was to council throughout the night
with the Arapaho Tribal leadership and Tribal
Elder Anthony Sitting Eagle for endorsement of
the authentic Araoaho Warrior. Tribal Artist
Wilbur Antelooe created our Warrior as we Know
itt
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DON'T QUIT

When things go wrong as they sometimes will,

When the road you're trudging seems all up hill,

When the funds are low and the debts are high,

And you want to smile, but you have to sigh,

When care is pressing you down a bit,

Rest if you must, but don't you quit.

Life is unique with its twists and turns,

As every one of us sometimes learns,

And many a failure turns about

When you might have won had you stuck it out;

Don't give up though the pace seems slow -
You may succeed with another blow.

Success is failure turned inside out -
The silver tint of the clouds of doubt,

And you never can telljust how close you are,

It may be near when it seems so far;

So stick to the fight when you're hardest hit -
It's when things seem worst that you must not quit.

-Clinton Howell
American Poet

WARRIORS ALWAYS TAKE CARE OF ONE
ANOTHER!

Anthony Sifting Eagle
Arapaho Tribal Elder
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..BUDDY SYSTEM''
List below the names and phone numbers of students who have
agreed to inform me of assignments and class activities any time
I miss class. "Warriors always take care of one another!"

FIRST SEMESTER

Phone
Phone_

Period 1 Subject_
Student "Buddy"name
Student "Buddy"name

Period 2 Subiect
Student"Buddy"name
Student "Buddy"name-Phone

Period 3 Subject_
Student"Buddy"name_Phone
Student "Buddy''name

Period 4 Subject-
Student "Buddy" name-Phone-
Student "Buddy"name Phone

Period 5 Subiect
Student "Buddy"name Phone_

Phone_Student "Buddy"name

Period 6 Subject_
Student "Buddy"name Phone_

Phone_Student "Buddy"name

SECOND SEMESTER

Period 1 Subject_
Student "Buddy" name
Student "Buddy'' name

Period 2 Subject_
Student "Buddy'' name
Student "Buddy'' name

Period 3 Subiect
Student "Buddy" name
Student "Buddy" name

Period 4 Subject_
Student "Buddy" name
Student "Buddy" name

Period 5 Subject-
Student "Buddy" name
Student "Buddy" name

Period 6 Subject_
Student "Buddy'' name
Student "Buddy'' name

Phone_
Phone_

Phone_
Phone_

Phone

Phone
Phone

Phone
Phone
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Arapahoe High School
Student Plan ner/Handbook

2014-2015
Littleton Public Schools

"WARRIORS"

2201 East DryCreek Road

Centennial, Colorado 80122
Main Office - 303-347-6000

Attendance Office - 303-347-6030

Attendance Night Line - 303-734-6500

Main Office Fax - 303-347-6004

Library Fax - 303-347-6090

http : //a ra pa h oe. I ittl eto n p u b I i csc h ool s. n et

Mrs. Natalie Pramenko, Principal

Ms. Angela Boatright
Assistant Principal

Mr, Darrell Meredith
Assistant Principal

Mr. Brian Ceriani
Assistant Principal

Mr. Steven Sisler
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Property of:

Address

Phone

In case of emergency, please notify:
Name Phone

Parent Work/Cell Phone

lf found. please return this book to mv Enqlish teacher. Exhibit No.: 5O
Deponent: Prarnenko
Date/RPR: rrlrpIrg eL

Hunter + Geist, Inc.
Name of Guidance Counselor
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Table of Contents
Use your Student Planner! Write in it often, and fill your pages completely, lf you keep your

student planner, it will become a journal of your high school experiences that you can keep

forever. Save all of your Arapahoe Student Planners and cherish your days as a Warrior.

(This needs to go on the page that you create for the table of contents)
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A Message to All Warriors,

You are receiving this STUDENT PLANNER because we believe

students do better when they know what is expected, understand

how to organize, study and make good use of their time. . . This

instructional tool will help, but only if YOU USE lT!

At Arapahoe, we truly believe that teenagers make a difference. A

strong historical example of this is displayed near the Arapahoe

main office entrance in the famous World War ll mural of the "Flag

Raising on lwo Jima." Two of the six US Marines were teenagers,

and they helped save the world! At Arapahoe we need your help,

spirit and commitment to do the right things right.

You should approach your schoolwork with the attitude of doing it

because YOU want to learn it, not just, because your teacher

requested you to do so. Do it for yourself! Doing it well, and to the

best of your ability, will not only help you learn, it will help you

prepare for college and for life.

Make the most out of your high school experience by getting

involved in school activities. There are so many wonderful

extracurricular clubs and activities that Arapahoe has to offer!

Choose something you enjoy. See it as an opportunity to learn,

develop strength and leadership skills, and to make new friends.

Take advantage of the opportunities this new school year has to

offer you. We sincerely hope it is both meaningful and enjoyable.

Have a great year! And remember . . .

It's always a great day to be a Warrior!

Sincerely,

Mrs. Pramenko
Principal
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Our mission is to create an engaging teaching-learning environment that values student
individuality and encourages students to:

. recognize and achieve their full potential,

. collaborate in the learning process,

. become lifelong learners, and

o participate actively in their local and global societies.

Adopted 12110107

Arapahoe High School commits itself to continued excellence in education while utilizing the

ever-changing innovations in communication and technology. While looking to the future, we also

honor our unique and long-held relationship with the Arapaho Tribal Nation by appreciating their

values of respect and dignity. Through positive interpersonal relationships, relevant learning, and

rigorous cuniculum, Arapahoe will continue to produce responsible and empowered participants who

make meaningful contributions in the greater society.

We will foster a culture of excellence by:
. Upholding a positive learning environment.
. Promoting physical, emotional, and socialwell-being.

. Raising self-awareness, positive relationships, and unity through participation in extra-curricular

activities.

. Exhibitingseltdisciplineandembracingresponsibility.

. Acknowledging and valuing individuality by celebrating individual efforts and achievements.

. Building open relationships that foster a trusting, thoughtful, caring school community.

. Seeking input from staff, students, parents, and community members and valuing the influence

this input can have on every student's future.

We will promote best practices by:
. Continuing to integrate technology to keep pace with 21st century learning.

r Fostering and rewarding new, creative, and imaginative approaches and ideas.

r Providing practical, differentiated learning experiences.
. Ensuring meaningful, relevant essential learnings.

. lmplementing common assessments to measure academic growth.

r Developingcross-curricularintegration.
. Using a variety of resources to solve problems.

r Remaining flexible and adaptable through times of change.

We will develop procedures to:
. Foster collaboration to fuel student achievement and continued school improvement.

. Utilize positive intervention strategies to allow all students to reach their full potential.

. Nurture students to become academic achievers who:

o Take ownership and pride in their education.

o Realize and develoo their creative talents.

o Read, write, listen, and speak with purposeful reflection and intent.

o Develop meaningful communication skills that utilize creativity and technology.

Arapahoe High School dedicates itself to a vision that extends far beyond the walls of the classroom.

By recognizing the full potential of each student along with the rapidly changing demands of the 21st

century, Arapahoe compels its students, staff and community members to achieve a higher level of

education-one that weaves together the world of intellectual pursuit with the spirit of responsibility,

compassion and courage. Welcoming the challenge of these opportunities, Arapahoe students will not

only embrace but enrich the world that awaits them.
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Library/Media Center

Mr. Tracy Murphy, Librarian
Mr. Karl Fisch, Director of Technology
Mrs. Karla Brachtenbach, Library Clerk

Hours: 6:45 a.m. to 3:30 p.m. M-TH

6:45 a.m. to 3:00 p.m. F and before holidays

Students seeking to do research or have a place to study may visit the Library/Media Center before

school, during unscheduled time, during lunch or after school.

During the spring and summer of 2014, the library was extensively remodeled. When planning the

design for the new library, much thought was placed in not only updating the facility, but in making it a

place that will meet multiple learning styles. Within the walls of the library, students should be able to

find space and resources to meet their individual learning needs. Areas of the library have been

specifically designed for a wide variety of uses.

These areas include
r I food and drink area near the front of the library. With a tile floor and comfortable, but non-

upholstered furniture, this is the only area of the library where food and drink are permitted.

Students pressed for time may bring their lunch or snacks into the library and work on their

school assignments in a much quieter environment than that of the school's cafeteria. Students

are expected to keep this area clean by picking up after themselves before they leave. A water

dispenser for filling water bottles is also located in this area.
r I quiet study area with individual study carrels. This area is located in the northwest corner

adjacent to windows looking west. Also found in this area is a laptop counter along the windows,

Students in this area are asked to work independently and silently.
o I comfortable seating area is found in the northeast corner next to a large window facing east.

Upholstered chairs and ottomans along with tables with built-in laptop swivel tablets are

scattered throughout this area. For those who work best in a less conventional environment, this

might be the place for them.
. Small group table seating is located in the southeast corner, immediately to the right as one

enters the library. Seating for up to sixty-four students is found at round, square and rectangular

tables. This area works well for students that need to spread out individually, work with a partner

or in small groups. Although talking is permitted, even encouraged, in this part of the library,

students are expected to respect the needs of others by using quiet voices.
. Five small group study rooms are located next to the table seating area. Each of these rooms

may seat up to eight people and contain a large (10' x 4') table, large LCD monitor, and two

white boards. The tables provide power for charging portable devices and students may connect

their devices to the wall mounted monitor via HDMI, VGA, or USB2 connections. Students

working on a group project, studying for an exam, or preparing a group presentation may use

these rooms.
. Teacher conferencing area has been set aside for teachers to meet with students. This space

is located right at the front of the library as one walks in and is located next to the book shelves

found in the middle of the facility,
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Services
The library staff is available to assist with

. Research assignments

. Class assignments

. Reading recommendations

. Technology related to completing school assignments

. Reserving materials

. Requesting materials from other LPS schools

. Reference ouestions

. Faxes/photocopying

Borrowing Periods
. Regular Collection - three weeks
. Reference and Reserved Materials - overnight
. Magazines - one week

Fines and Fees
. Regular Collection - .25 per day
. Overnight Materials - $1.00 per day
. Magazines - .25 per day
. Maximum Fine oer ltem - $5.00
. Lost Materials - Replacement Cost
. Printing of School Assignments - .10 per sheet after the 2nd sheet of one document and for

each page of multiple copies of any document.
. Personal Copies - .10 per page

. Color Printing - .50 per page

Expectations
. Food and drink is permitted only in the food and drink area located near the front of the library.

. Use of electronic devices (iPods, MP3 players, cell phone, and laptop computers) should not distract

others nor call attention to yourself.
. No talking on cell phones is allowed. This includes checking voice mail as doing so may give staff the

impression that you are talking on your phone.

. See the library's webpage for detailed guidelines regarding student behavior expectations and policies

on the use of electronic devices in the library. .

. Students are expected to be courteous to one another and to the library staff.

. To check out materials, students must show their school lD cards.

Internet Opt-Out Policy
Student use of the Internet for purposes of research and retrieval of current information related to curricular

content areas is a generally accepted practice and is considered an essential instructional tool, thus it

comes under the opt-out category. Littleton Public Schools uses a district-wide filtering service. lf a

studenUparent decides that the Internet should not be used as an instructional/learning tool, the

studenVparent may pick up and complete an Internet Opt-Out Form in the Arapahoe High School Library

Media Center, lt is the responsibility of the student to notify his/her teachers that he/she cannot use the

Internet for class assignments, lt is also the responsibility of the student to refrain from using the Internet at

Arapahoe High School.

Works Cited
. For citing resources, Arapahoe High School follows the MLA Handbook for Writers of

Research Papers, Seventh Edition
o MLA recommends double spacing citations.

o Titles of books, periodicals, websites, and online databases should be italicized

rather than underlined.
. Easy Bib SchoolEdition

All AHS students may create their own Easy Bib account, good until they graduate, to

assist them with citing sources accurately. In addition, this is an excellent resource for

organizing their research information. To make sure you are authenticated as an

Arapahoe student, access Easy Bib for the first time at school. Thereafter, the account

may be accessed from anywhere in the world.
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In the middle of difficulty lies opportuni$!
-Albert Einstein

Many quotes in your STUDENT PLANNER come from "The American Patriot's Almanac" by Wlliam Bennett and John T.

E. Cribb

Guidance Center
The Arapahoe Guidance Center is open from 7:00 a.m. until 3:30 p.m. daily to
accommodate students, 0ur facility offers opportunities for students to pursue independent

college/ career/scholarship computer searches. Parent Guidance Office Volunteers assist

students daily with these searches.

Counselors
All students are assigned by alpha and remain with that same counselor throughout high

school. However, you may request to see any counselor.

Mr, Kirk Bast A-Cl
Ms. Rachel Gonkey Co-Go

Ms. Lindsay Gillespie Gr-La

Ms. Shannon Kershaw Le-O

Mrs. Kelly Talen P-So

Mr. Scott Wadsworth Sp-Z

Ms. Bree Dougan School Psychologist
Mrs. Jan Lewallen Post Grad Coordinator

Administrators
All students are assigned by grade and remain with that same administrator throughout

high school.

Mr. Brian Geriani Class of 2018

Mr. Steve Sisler Class of 2017

Ms. Angela Boatright Class of 2016

Mr. DarrellMeredith Class of 2015

Guidance Services:
Counseling Personal, Social, Developmental

Guidance College, Career, Academic, Military

Testing Availability Preparation, Administration and

Interpretation

Registration Course Selection and Scheduling

Special Programs Alternative Education Opportunities

Community Refenals

Liaison Home, Faculty

Parent appointments and phone calls are welcome. Please call 303-347-6010.

Arapahoe High School

School Code for College and Testing Registration: 060928

Students May Register for the ACT and SAT Tests On-Line at:

www.act.org
www.collegeboard.com
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Arapahoe High School
Graduates Recommend

Homework at Arapahoe is Essential!
Not all learning takes place in class, With the Variable Schedule homework ties the days of
instruction together. Homework prepares you for college rigor, offers opportunity for review of
class instruction, teaches self-discipline, autonomy and study habits, reinforces focus on

learning and is good for you! Our teachers may not all grade homework every day, but it will
be reviewed and

valued,
. Do homework Sunday through Thursday,
. Take Friday and Saturday off!
. Average nearly two hours of homework

each night, Our Variable Schedule requires it,
. When you don't have homework-

REVIEW notes, tests, etc.
. Prepare questions to ask in class.

"Once students begin with a strong commitment to academics they tend to stay strong".

Arapahoe High School
"Warrior Fight Song"

Whenever we compete, we want our opponents to hear our Warrior
Pride!
Very few high schools have a Student Body who knows its fight song.
Warriors, learn it!

We're Warriors of the Tribe Arapahoe
Courageous, loyal braves where e'er we go

Beneath our colors bold, the black and gold

We'll cheer our team to victory! Fight! Fight!
Dear alma mater, now we sing to thee,

A symbol brave and strong you'll always be.

Our pride in you will ever grow

'Cause that's the spirit of Arapahoe!

WARRIORS AttlYAYS TAKE CARE OF ONE ANOTHER!
Anthony Sifting Eagle

Arapaho Tribal Elder
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The Variable Schedule
A Privilege - Not a Right!

The Variable Student Scheduling system was established at Arapahoe High School in

1967. lt enables students to gain a more diversified educational background, to become

independent learners, as well as more self-disciplined, to deal with responsibility and

develop time management skills. The scheduling system is similar to the college semester

system. Class periods are less than one hour; however most classes meet fewer than five
periods each week. The periods per week vary with the time demands of the course. For
example: Western Civilization meets Monday, Wednesday, and Friday for three periods

every week; Chemistry Labs meets for two consecutive periods on Tuesday or Thursday for
a total of two periods a week; Mythology meets on Tuesday and Thursday, two periods

every week. Credit is awarded on a semester hour basis; the number of credits is equal to

the number of class periods the class meets. Thus, Western Civilization, which meets

Mon.-Wed.-Fri., is worth three semester hours of credit.

Unscheduled Time
Variable Scheduling allows students the opportunity for "unscheduled time." Students
should use unscheduled time for working on class assignments, seeking out
teachers fgr additional help, meeting with counselors about course and career
planning, visiting the Study Genter, computer labs or the Library/Media Center, and
pursuing other endeavors. (Unscheduled time is not synonymous with "Free Time!")
When unscheduled, teachers are generally available in their departmental offices. Variable

Scheduling affords students unscheduled time during the school day so students may

become independent learners, develop self-discipline and experience some control over
the school day. Violators of unscheduled time may lose this privilege. Freshmen-
Sophomores are required to take a minimum of four courses everyday. Juniors-
Seniors are expected to take a minimum of three courses everyday.

Because half of the classrooms are being used during lunch periods, it is important that

students not use the hallways near occupied classrooms. Congregating or loitering in

the hall during class time is discouraged. The Library is open from 7:00 a.m, to 3:30
p.m. Students may have unscheduled hours which may not occur during the same time as

their classroom teachers. lt is important to remember TEACHERS ARE AVAILABLE T0
ASSIST STUDENTS IN EACH DEPARTMENTAL OFFICE THROUGHOUT THE SCHOOL

DAY.

Study Genter
All students are encouraged to use the resources provided in the Study Center.

This includes teacher and peer tutors, computers and study space. The Study

Center is designed to provide academic assistance to any student in addition to

help available through departmental offices,

The student may choose to simply drop-in or he/she may register for the Study

Center class through their counselor for credit, The Study Center is located at the

west end of the building in the glass atrium next to the gymnasiums.
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Reducing Stress
. Exercise and eat regularly

o Avoid excessive caffeine

o Communicate
. Make prioritized lists of assignments and tasks

o Estimate the amount of time you think each task will require and add 15% to accommodate for

unplanned delays and interruptions
. No negative self-talk! Challenge yourself to think positive or neutral thoughts: "Things are hard

now, but they will get better as I complete my work and get some help."

o Procrastination almost never pays off; don't wait for additional information to come your way. Start

working as soon as possible, especially on large prolects.

. Take a break from stressful situations: listen to music, play an instrument, walk, workout, hang with

fami[ and friends, draw, write, whatever your passion is!

o Build a great support network from famiV, friends, teachers, or staff at school who will help you

cope in a positive way.

Student Council Officers
Executive Officers:

President

Vice President

Secretary
Treasurer

Publicity Officer

Senior Class - Glass of 2015
President

Vice President

Secretary
Treasurer

Publicity Officer

Ambassador
Ambassador

Junior Class - Class of 2016
President

Vice President

Secretary

Treasurer

Publicity Officer

Sophomore Class - Class of 2017
President

Vice President

Secretary
Treasurer

Publicity Officer

Freshman Class - Class of 2018

Sanjay Patil

Jayla Hodge

Erica Petensen

Chris Foster

Jaylin Hodge

Whitney Byrd

Natalie Betts

Nikita Wyant

Matthew Borcic

Mandee Middleton

Kaytee Dobbs

Tram Nguyen

Sam Bartolome

Aly Decolati

Atlee Witt

Caroline Carman

CapriVanGilder

Allison Swomley

Tia Decolati

Nicole Seavall

Christopher Keiffer

Matthew Parone

Elected in Fall2014

Do not let what you cannot do interfere with what you can do!

-John Wooden
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Warrior Athletics
Centennial League

(M=Male, F=Female)

Fall Winter Spring
Cross Country (M/F) Basketball(M/F) Baseball (M)

Football (M) Swimming (F) Golf (F)

Golf (M) Wrestling (M) Lacrosse (M/F)

Soccer (M) Soccer (F)

Softball(F) Swimming (M)

Tennis (M) Tennis (F)

Volleyball (F) Track (M/F)

Year-Round - Cheerleaders (F) and Tom Toms (F)

Philosophy
At Arapahoe High School, we believe that the athletic/activity programs are an integral part of the total

school program. There are educational values and experiences in athletics that cannot be found in the

classroom. Athletes are subject to mental and physical discipline, make decisions, exhibit courage, and

work hard. Even in team sports, athletes compete against themselves, striving always to improve their own

performances.

We ask that every athlete give 100% when making a commitment to an athletic program. We believe our

primary objective is to teach wholesome attitudes: An appreciation for physical fitness, personal health,

team loyalty, personal sacrifice, teamwork, cooperation, dependability, and the ability to accept challenges.

A winning program depends upon effort and attitude as well as performance.

The LPS Athletic Code of Conduct will be in effect 24 hours a day,7 days a week for 365 days a year. lt

applies to all athletes whether in season or out of season, on school property, at school

sponsored/sanctioned events, on or off campus. Consequences of code violations may carry over from year

to year and may be in effect for the duration of the athlete's high school participation.

Sportsmanship
Because athletics must operate within the framework of sound educational principles, it follows that:

1. Athletic teams at Arapahoe High School come under the jurisdiction of, and are required to abide by,

the rules of the Colorado High School Activities Association, so that all athletes may compete under

identical standards.

2. Those who take advantage of the privilege of athletics either as a participant or as spectator are

expected to conduct themselves in a manner that does not detract from the educational principles,

which direct the basic organization.

3. Athletes and officials are human beings-they are not perfect and never will be. Everyone involved in a

contest may make a mistake. Competitors, coaches, officials and spectators enter into competition

knowing that enors are a normal part of an activity and are likely to happen.

Fans and Spectators are expected to:
1. Show Warrior Spirit and encourage our team without insulting our opponents.

2. Stand and remove head gear during the National Anthem.

3. Cheer for their team rather than against their opponents.

4. Maintain selfcontrol at all times while conducting themselves as responsible citizens.

5. Show RESPECT for opponents in every way possible.

6. Bring School lD card for admission.

7. Be humble in victory, and gracious and not bitter in defeat.

8. Leave the site of an activity including the parking lot-as soon as possible after the activity is completed.

9. Wear appropriate clothing at sporting events (no body paint).
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Fans and Spectators will not:
1. Use neqative chants, which focus on or exploit mistakes.

2. Participate in chants or behaviors, which use obscene or insulting language, gestures, or which mention

or imply topics, which would tend to ridicule, taunt, harass, intimidate, humiliate, demean or embarrass

others in attendance, incite or abuse opponents, or bring disrespect upon game officials,

3. Engage in any action that endangers the safety of participants, spectators, or officials.

4. Bring music devices, or radio equipment to athletic contests or make use of noisemakers in the stands.

5. Throw anvthinq onto the playing surface or at players, coaches, officials, cheerleaders, band members,

supervisors, police, fans, or guests.

6. Leave an athletic event before it is over and expect to return at a later time.

7. Wear costumes, including but not limited to; masks inappropriate representations of the warrior mascot

or barrels.

Violations of the spectatons' code of conduct may result in dismissal of the event, prohibition from future

event attendance, and/or suspension from school.

Arapahoe offers students

organizations.

Academic Peer Coaches

Extracu rricu lar Activities
membership in a wide variety of school sponsored activities, clubs, and

Art Club

Color Guard

DECA (Assoc. of Marketing Students)

Drama Club

Enrichment Programs

FBLA (Future Business Leaders)

FCCLA (Family/Career Leaders)

French Club

lnstrumental Music

Academic Eligibility
Eligibility for competition in interscholastic athletic and spirit squads at Arapahoe High School is determined

in accordance with the rules and regulations of CHSM (Colorado High School Activities Assoc.), the

Centennial League, and Littleton Public Schools requirements, In order to participate in activities

sanctioned by the CHSM, a student must be actively enrolled in a minimum of 2.5 Carnegie units of credit.

Eligibility will be checked once a week and will be effective for the following week. To maintain eligibility, a

student cannot fail more than .5 Carnegie units of credit. To translate Arapahoe High School Variable

Scheduling hours to Carnegie Units:

Key Club

LINK Crew
"MUSE"

National Honor Society

Journalism

Spanish Club

Speech & Debate

Student Council

TSA (Technology Student Assoc.)

VocalMusic

Variable Schedulinq Hours
3, 4, or 5 hour course
2 hour course

Carneqie Units
.5

.25

There has been a growing concern over the increasing number of athletes with D's and F's. Athletes who

are ineligible, of course, cannot compete, but it is felt that a more positive approach is needed to remedy

this situation.

Student Activity Tickets
All students are encouraged to purchase Activity Tickets which are good for most activities/athletic contests

throughout the year. The cost is $30. The ticket provides free admission to home extracurricular events

with the exception of theater productions. Othenruise, student admission is $3 per event. These fees are

used for school organizations, clubs and teams to assist in funding various activities; i.e., forensics, vocal

music, orchestra/marching band, newspaper, spirit squads, and athletic teams. All students who participate

in these programs are expected to purchase Activity Tickets to support these groups,

In addition to free admission to most "home" school sponsored events, the Activity Ticket provides each

student with a copy of each edition of the student newspaper, lhe Arapahoe Herald, finances guest

entertainers at school assemblies, finances athletic, academic anO actgp$Utl$Shtnd of the year

achievement award plaques and pays membership fees to CHSM.



Homework
Homework is an expectation!

Recent H0MEWORK research/study by METLIFE AMERICAN stated:

. Homework helps students practice and apply information/ learnings shared in class.

o Homework review of class material helps students prepare for tests.

r Homework provides teenagers with a sense of responsibility and accomplishment.

. Students who believe homework is not important tend to receive below average grades, do not plan to attend

college, and are more stressed about school.

. Achieving students do homework at least 5 out of every 7 days,

We are getting you "college ready" and we know you will be doing substantial homework in college.

With our Variable Schedule, not everything can be learned in the classroom. You are expected to do your

part independently at home, in the library or in our cafeteria. Stay prepared by following up on school work

outside of class.

Arapahoe is a rigorous high school, but we offer a lot of opportunity to get help from teachers in our Study

Center, our departmental offices or any office wherever there are adults available to you. Advocate for
yourself. Ask for help if you need it, and don't wait until you are earning a D or an F. See a teacher for help

anytime you are achieving below a "C".

Helpful Hints
. Focus on the daily learning goal.
. Learn the vocabulary of the course. Learn basic facts, ideas, principles, definitions. Be able to state them in

your own words,

. Think! Thinking is the manipulation and application of facts and principles. Your thinking will be as clear as

your understanding of these facts and principles. This is not easy and requires effort,

o Test yourself, Try to answer your own questions. Check your answers with the book and/or the teacher.

o Review your work. Review today's work before you study tomorrow's. Put the current assignment in

perspective. Does it make sense?

. Questions. Prepare questions to ask in class. The Arapahoe staff is very good at answering questions and it

values student questions.

o Meet with Teachers - Review your study plan to be sure you are focusing on the most important points.

. AHS Seniors tend to do more homework than freshmen!

o Eat Breakfast . Starting your day off with a healthy breaKast will make you feel great and perform better in

school and sports. You will perform better in school, meet your vitamin and mineral needs for the day, eat

more fiber and less fat, and are less likely to be overweight. Fiber and protein are the most filling and keep

your blood sugar levels steady for the longest period of time. That's great if you have a late lunch!

Ten Ways to Study - That Work!
1. Use your STUDENT PLANNER every day.

2. Study in a quiet place-the same place each day.

3. Gather all the materials you'll need before you begin.

4. Don't wait for "inspiration" to strike-it probably won't.

5. A well kept 3-ring notebook for each course can help you keep organized.

6, Study in "spurts" of 30 minutes with a five minute break between. We recommend at least three or four

"spurts" each evening.

7. Good notes are your insurance against forgetting. Don't try to memorize what the teacher says...write down

the meaning in your own words. Have a separate notebook for each course.

8. Frequent review of your notes, quizzes, tests and related material will help improve grades. Most of us

forget that this is homework, too. There is a purpose for homework.

9. Read for meaning. Put the meaning in your own words. lt must make sense to you!

10. Research shows that studying and preparing for class is "good for you." Study two hours per day and take

Friday/Saturday off.

Whether you think you can or think you can't, you are right!
enry Ford



Arapahoe High School Graduation
Minimum Graduation Requirements:

Students must pass a minimum of 188 semester credits in grades 9-12,

Please note:
The Colorado Commission on Higher Education (CCHE) recommends students intending to attend Colorado four

year colleges/universities to have as qi4iryg:
. 4 years of Language Arts

. 4 years of Mathematics (Algebra 1-higher)

. 3 years of Science (two must be laboratory courses)

. 3 years of Social Studies

. 1 year of World Language

. 2 years of academic electives

Take more courses than the minimum. Rigorous courses are important for college admission

l. Language Arts - 35 semester credits (4 years) distributed as follows:

A. English 9-S1 and 52, or Integrated English 9iUS History-S1 and 52, or Honors English 9-S1 and 32 or Honors

English 9-S1 and 52.

B. English 10-S1 and 52, or Honors American Literature 51 and 32.

C. Electives - remaining semester credits necessary to total 35 semester credits.

D. Alternate electives - Journalism classes qualify for elective credit, a maximum of three credits of 3rd year World

Language, Drama: History/Literature.

ll. Social Studies - 30 semester credits (4 years) distributed as follows:

A. U.S. History 31 and 32, Honors U.S. History 31 and 52, or Integrated U.S. History/English Sl and 52.

B. World Geography and Civilizations S1 and 32, or Honors World Geography and Civilizations 51 and 52.

C. Western Civilization 51 and 32 or Honors Western Civilization 51 and 52.
D. American Government or Advanced Placement American Government and Politics.

E. Economics orAdvanced Placement Economics.

F. Electives - 3 semester credits.

lll, Mathematics - 4 semesters (8 semesters strongly recommended)

lV. Science - 4 semesters (6 semesters strongly recommended)

V, Fine Arts - 6 semester credits selected from any one or combination of the following: Visual Arts or

Performing Arts
A. Alternate Courses - Public Speaking and Technology Studies.

Vl. Practical Arts - 6 semester credits distributed as follows:

A. Business Technology I

B. Other credits may be selected from one or combination of the following: Business and Marketing Education,

Journalism, Technology Education, Area Career Technical Education (ACTS) or Culinary Essentials.

C. Alternate Courses - Stagecraft (Theatre)

Vll. Physical Education - 12 semester credits distributed as follows:

A. Health in the eleventh grade

B. One course in swimming or proficiency demonshated by passing the swimming skills waiver test. (Completed

in the ninth or tenth grade.)

C. Two semester credits of Physical Education may be waived for completion of four seasons of Marching Band.

D. Alternate Course - Theatre Movement. Beginning with the class of 2017, this course will not be offered

as Physical Education credit.
Vlll. Electives - In addition to the required credits, each student must select sufficient elective courses to

complete a total of 188 credits for graduation from Arapahoe High School. (2 years of same World Language

strongly recommended)

Single Gender Glasses are popular and available throughout our course offerings for all grades. Placement is

voluntary and students may Opt-Out or Opt-ln to Single Gender Classes.

OPT-Out Procedures
Parents can expect the use of consistent standards at AHS for opting out of programs, events or activities. Under

no circumstances will students intentionally be made to feel different, nor will parents choosing to exercise their

right to opt-out be criticized for their decision. Opt-out applies to the Board-adopted curriculum and related

activities that occur regularly or as a matter of course. Opting-out of an assignment always requires a showing of a

bona fide reason. Replacement of assignments/activities will be provided at the Administration/Teacher discretion.

Confidence means believing that you can !S${){ 686



Develop success from failures, Discouragement and failure are two of the surest stepping-stones to
success!

-Dale Garneoie

Va led i ctorian/Sal utatori an
Traditionally, Valedictorians and Salutatorians are chosen based upon their academic record through eight

semesters of high school.

Arapahoe High School believes these two honored positions should also reflect the values held by

community, students, and staff. Those values include not only high academic performance, but the integrity

and high moral character of students as well. Scholars violating laws, policies or school rules may lose this

honor.

Therefore, the administration at Arapahoe High School reserves the right to bestow the honor of

Valedictorian and Salutatorian based upon academic performance and qualities of good citizenship as

demonstrated by all students.

Your Teachers' Unscheduled Hours
One of the tremendous benefits of the Variable Schedule is the Unscheduled Time. This provides time for

students to meet with teachers during the school day. lf your particular teacher is unavailable during your

unscheduled time, feel free to see any other teacher in the department, Arapahoe teachers are very good

at providing assistance...just ask.

First Semester
1

7:21-8:20

2

8:25-9:24

3

9:29-10:30

4

10:35-12:09

5

12:14-1:12

6

1:17-2:16

Mon,

Tues.

Wed.

Thurs.

Fri.
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The Variable Sche dule requires sfudenfs fo spend constUe rable

time oufsrde of class on scho olwork.

Knowledge grows exponentially. The more we know the greater our ability to learn and the

faster we expand our knowledge base.

2014-201 5 PLC Wed nesdays
(Late start days-First Period begins 9:21a.m.)

August 27 December 3

September 10 January 28

October 1 February 25

October 29 March 18

November 12 April 29

You can make more friends in two months by becoming interested in other people

than you can in two years by trying to get others interested in you!

f etde Carnegie

Second Semester
1

7:21-8:20

2

8:25-9'.24

3

9:29-10:30

4

10:35-12:09

5

12:14-1:12

6

1:17-2:16

Mon.

Tues.

Wed.

Thurs.

Fri.



Arapahoe Post Graduate Genter
The Arapahoe Post Graduate Center is located in the Guidance Center. lt is designed to assist students

and their parents in all aspects of planning students' post graduate years: college and scholarship searches,

personality assessments, and career and military information. Sophomores, juniors, and seniors receive

invitations for scheduled visits. All students are welcome at any time during school hours or by appointment

outside of school hours. Parents are encouraged to call or make appointments. Please call Mrs, Jan

Lewallen, Post Graduate Center Coordinator, at 303-347-6089.

ACT/SAT Exam Dates
ACT Test Date Reqistration
American September 13,2014 August 8,2014
College October 25,2014 September 19,2014

Test December 13,2014 November7,2014
February 7,2015 January 9,2015
April 18,2015 March 13,2015
June 13,2015 May 8,2015

SAT Test Date Reqistration

Scholastic October 11,2014 September 12,2014

Aptitude November 8,2014 October 9,2014
Test December 6,2014 November 6,2014

January 24,2015 December29,2014
March 14, 2015 February 13,2015
l,Aay 2,2015 April6,2015
June 6.2015 Mav 8.2015

PSAT/NMSQT Oct. 15, 2014 (Preliminary SAT/National Merit Scholarship Qualifying Test)

ASPlREformerly PLAN) Nov . 1, 2014

STATE ACT April28, 2015

0ur National School Code #060928

Questions About College Planning?
Visit our "Post Graduate Center"

SAT and ACT
Individual colleges and universities will request either the SAT or ACT for admissions, Most schools will

accept either test. Remember, all juniors at Arapahoe will take the State ACT during a school day in April.

Students wishing to retake the ACT to improve their scores, or to take the SAT, may do so by registering for

a national test date.

Where Do I Register Online for the SAT or ACT?
. Register at actstudent.org for the ACT.

. Register at sat.collegeboard,org for the SAT.

. Choose yourtest date and test center.

o Get and send your scores online.

. Register for the SAT Reasoning Test, SAT Subject Tests, ACT and ACT Writing Tests. ACI Writing and

SAf Subiecf Tests may be required by certain col/eges - see fhe Post Graduate Center for more

information.

How Can I Prepare for the SAT?
. Get extensive practice with lhe Official SAT Online Course.

. Sign up for "SAT Question of the Day" at sat.collegeboard.org.
o Participate in SAT revieilprep classes at Arapahoe High School.

o Access SAT prep books at the Post Graduate Center.

. Register for sat.collegeboard.org and take the free online prep course.
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How Can I Prepare for the ACT?
. Get extensive practice with Choices Test Gear in the Post Graduate Center.

o Participate in ACT review/prep classes at Arapahoe High School.

. Access ACT prep books at the Post Graduate Center.

. Register for actstudent,org and take the free online prep course,

Why Should lTake the PSAT and ASPIRE Tests?
. The PSAT and ASPIRE give you feedback on your academic skills to help you prepare for college.

. PSAT and ASPIRE results predict your scores on the SAT and ACT tests.

. The PSAT is a qualifying test for National Merit scholarships.

Plan for College
. Visit our Post Graduate Genter.

. Take challenging courses.

. Get involved in extracurricular activities, internships, and volunteer work.

Advanced Placement Gourses
General Information

What is AP?
AP can change your life. College-level AP Courses allow you to enter a universe of knowledge that might

otherwise remain unexplored in high school. AP Exams give you the opportunity to earn credit or advanced

placement at most of the nation's colleges and universities, as well as colleges and universities in 28 other

countries.

Why Participate?
It's the highest level of learning in high school, and you can earn college credit by scoring the required

number for each respective college or university the AP exam in May. With 34 courses and exams in 19

subject areas, AP offers something for everyone. The only requirements are a strong curiosity about the

subject you plan to study and the willingness to work hard. Here are just a few reasons to sign up:

Gain the edge in college preparation.

. Get a head start on exactly the sort of work you will confront in college.

. lmprove your writing skills and sharpen your problem-solving techniques.

. Develop the study habits necessary for tackling rigorous course work.

. Juniors and seniors are eligible to take college courses that can count as both high school and

college credit through a program called Concurrent Enrollment.

Stand out in the college admissions process.
. Demonstrate your maturity and readiness for college.

. Show your willingness to push yourself to the limit.

. Emphasize your commitment to academic excellence.

. Study subjects in greater depth and detail.

. Take the risk of rigorous course work. You are smarter than you think!

Field Trips
Arapahoe considers field trips an important part of a student's high school experience, but also considers

participation in field trips to be a privilege. lt is the responsibility of the student to see teachen in advance

of the field trip to make arrangements for any work that will be missed. While a field trip is considered an

excused absence, any work not completed in accordance with teachers' instructions or within the agreed-

upon time frame, may be treated as late and may not be accepted, per classroom policies. At times, a

teacher may be concerned that a student's participation in a field trip may be inadvisable because of that

student's academic status. In that case, the teacher may recommend that a student not participate in a field

trip.
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Student Attendance
Variable Scheduling provides students with "unscheduled time" during the school day. This allows for

student punuit of additional opportunities. Since most classes meet two, three or five days per week it is

imperative that students be in attendance at every scheduled class session. With the privilege of

"unscheduled time" comes the responsibility to attend ALL scheduled classes.

Excused Absences
Absences may be excused for student illness, family emergencies, family vacations or medical or court

appointments that can be made at no other time than during school hours. Absences will be excused when

parents telephone the Attendance Office the day of the absence or by 3:00 p.m. the following day,

The school reserves the right to determine whether an absence is excused or not and may require
medical verification or other documentation if there is a pattern of excessive absences.

The Attendance Office number is 303-347-6030 from 7:00 a.m.-3:00 p.m. The Z4-hour voice mail number is

303-734-6500. Daily attendance can be checked on the Arapahoe "Home Page" through the Parent Portal.

Parental written notes are NOT acceptable in releasing students and/or excusing students from classes.

Phone calls must be made to validate the absences. Messages to students are delivered only in cases of

emergencies from immediate family members and/or employers. We protect class instruction from

interruptions.

Students must pick up a pass from the Attendance Office in order to leave school for an appointment during

the school day. A parent must call the Attendance Office early that morning, or the day before, to arrange

for the pass. The student is responsible for pickinq up the pass before the scheduled departure time.

The student may not pick up the pass until a parent has called in the absence. Passes are not delivered and

teachers do not allow students to leave class without a pass.

lf Your Parents Are Unavailable
Students, if your parents are unavailable, vou mav call in to the Attendance Office yourself and identify

yourself as the student. Tell the Attendance Office when your parents will return. The Attendance Office will

expect a call within 24 hours of the parent return. This "temporary" excuse is an example of our trust in our

students' judgment.

Unexcused Absences
An unexcused absence is one which the parent does not excuse or which the school does not
approve. Unexcused absences will normally be absences not covered in the categories of pre-ananged

and excused. In general, they are absences taken to take care of business which could normally be done

outside school hours.

Absences for Final Exams
Parents should make a request in writing to the School Administration two weeks before the exam date.

After approval, the student may arrange with the teacher for an alternative exam date and time.

Pre-Arranged Absences
Parents and students should consider carefully before deciding to participate in any activity which
necessitates the student being absent from school. When an extended absence is necessary, the
parent must:
1. Call the Attendance Office with the special request at least three school days prior to the absence to secure

the necessary attendance form.

2. To secure the necessary make-up work, the student must present the pre-arranged form to his/her teachers.

3. Return the form, with teacher signatures and assignment information, to the Attendance Office prior to leaving

on the pre-arranged absence.

Tardiness
Being tardy to class or leaving before a class is over may be considered an unexcused absence. Tardies

are to be worked out between student and teacher. Students more than ten minutes of unexcused

tardy to class are considered absent. Parents need to call to excuse the student if the student will be late

to a class. lf students have a scheduled class, they are expected to attend it. Students will not be excused

from classes and be allowed to "hang out" in any area of the school. LpS O{ 69{



Perseverance means never giving up even if something is difficult.

The entire Arapahoe faculty and staff cares about the welfare and safety of every Warrior. Any

student needing help, support or just a non-judgmental listener should seek an AHS adult. In the

spirit of taking care of one another, always refer a friend in need.

Suicide Hotlines Colorado 303-692-2539 National 1-800-273-TALK

Safe 2 Tell 877-542-7233 or online at safe2tell.org

Keep your face to the sunshine and you cannot see the shadows.

-Helen Keller

LPS Dance Policy
In order to promote a healthy, safe, enjoyable evening for all students, the following procedures

will be in place for all Liftleton Public Schools' dances. Dances are school-related events, and all

LPS and school rules apply.

Dress
Students will not be admitted into the dance if dressed inappropriately for a school function.

Ladies: Semi-Formal/Formal Dress

. Strapless/spaghetti straps are allowed

o Dress/skirt length must be within school dress code

. No jeans

o No excessively low cut or revealing dresses or tops

o Public health code requires you to wear shoes at all times (bring something comfortable for

dancing)

Gentlemen : Semi-Formal/Formal Attire
. Collared dress shirt (tie recommended)

o Dress pants or slacks; no jeans

. No bandanas, chains, orcanes

. Public health code requires you to wear shoes at all times (bring something comfortable for

dancing)

Casual/lnformal Attire: Follow and maintain all LPS and Arapahoe High School dress code rules

throughout the dance.

Dancing Guidelines
Students who do not maintain an appropriate style of dance will be asked to stop,

. No inappropriate, graphic or suggestive dancing will be allowed

. No simulated sex acts (excessive grinding, etc.)

. No dancing which could cause harm to oneself or others (moshing, slam dancing or crowd surfing)

. Hands on waists or shoulders only

Violation of these guidelines may result in removal fiom the dance by an Arapahoe administrator.

Most high schools have only two dances,
Homecoming and Prom,

We are fortunate to have more.

High school dances are a privilege.

Let's make ours the best!
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Student Policies
One of the major objectives of formal education is to teach student citizenship and responsibility,

We believe that this is of primary importance in today's society. Arapahoe High School students

recognize the conduct appropriate for a given situation and they behave themselves accordingly.

We expect that this custom will continue and that students will exhibit the courtesy that has

brought many compliments to our school.

At Arapahoe we don't have numerous rules, but the ones we have..,we enforce:

1. Everyone has the right to learn (and no one has the right to interfere with the learning of others).

2. We believe that everyone's dignity, welfare, and material possessions should be respected.

3. Everyone is expected to attend all scheduled classes.

4. Individual teachers may have additional expectations about student behavior for their classes.

lD Cards
STUDENTS MUST CARRY IDENTIFICATION CARDS AT ALL TIMES DURING SCHOOL AND AT

SCHOOL-SPONSORED ACTIVITIES, Student lD cards will be issued to all students at the beginning of

each schoolyear. The initialcostforan lD card is $10. Should an lD card be lost, the replacement is $5.

Although lDs will be processed during August Schedule Pick-Up, new students, and students who lost their

lDs may obtain them in the Guidance Center. EVERY AHS STUDENT MUST HAVE AN lD GARD and

carry it at all times, lf a school official asks to see an lD, the student must produce it promptly and

cooperatively. Failure to carry or refusal to show an lD upon request may result in disciplinary action.

Student Dress
Students dress appropriately and groom themselves for school attendance in a way, which reflects personal

pride. This might be described as neat, clean, attractive, tasteful, moderate, modest dress. Students who

are not appropriately dressed will be asked to change clothes. Following is a list of specifics, which can be

helpful when faced with questions of inappropriate school dress. This list is not exhaustive, Administrators

will use their discretion to decide about student dress in individual cases. Students who are not dressed

appropriately may be sent home to change.

1. Shoes or sandals must be worn for obvious hygiene and safety.

2. Hoods/hoodies are not to be worn "up" in school. Everyone must be recognized.

3. School apparel with offensive slogans which could be considered sexist, promote or display weapons,

alcohol, tobacco, or drug use is unacceptable.

4. No sunglasses are to be worn in the school.

5, Clothes must be worn in an appropriate manner.

6. Masks, excessive markings on face are not allowed.

7. Tops must not reveal cleavage, midsections or be open on the back (no halter tops or spaghetti strapped

tops).

8. Clothes that are inappropriately revealing or transparent are NOT to be worn by boys or girls. Pajamas,

robes, togas, and/or slippers are not allowed.

L Hats are not to be worn during the school day in instructional areas. (Classrooms,

departmental/guidance/main offices, theatre, gym, library, Forum, etc.) Hats or head coverings of any sort

are limited to the cafeteria, halls, outside of school and anywhere after school is dismissed.

10. Bandanas, of any color or design will not be tolerated. Bandanas are defined as colored or paisley-patterned

handkerchiefs, or textiles, often tied around the head. Bandanas are not to be worn in hair or as a clothing

access0ry.

11 . Clothing reflecting gang affiliation, including "sagging" pants, oversize "skater" pants or bandanas will not be

tolerated. "Doo-rags" are not allowed at school, The primary purpose of the school program is education.

Students, in their manner of dress and grooming, must be considerate of their fellow students so as not to

distract them, cause disruption or intimidation.

12, Jewelry or clothing "spiked," harmful or in any way intimidating to others is not acceptable. Chains may not

be worn, including wallet chains.

13. Coats are not to be worn to classes. Every student has a locker issued for this purpose. Full length trench

coats are not allowed.

14. Clothing must be worn as intended by the manufacturers. LPS 0{693



Physical Education Dress
PE uniforms are not required, but all students are required to wear appropriate clothing to class each day

for active participation. Arapahoe Athletic shirts/shorts will be available for purchase in PE classes the

beginning of each semester. Failing to abide by this requirement will result in a zero grade for that day. This

expectation is in the best interests of hygiene and safety. Jewelry (bracelets and necklaces of rope, cloth or

metal; watches, earrings, and rings) must not be worn to PE classes due to possible injuries. Students are

to place all clothing and personal items in their locked locker for safekeeping. The Arapahoe staff is not

responsible for the security of jewelry, money, valuables, or personal clothing.

Bullying
Facts About Bullying:
. A bully is someone who tries to hurt, embarrass, or threaten you physically or verbally.

. A bully is someone who makes you fear for your safety.

. Bullying is a behavior that occurs repeatedly and over time.

. Bullying is not just a boys' issue. Although boys usually bully using verbal or physical behaviors, girls are more

likely to use hurtful or untrue gossip and rejection when they bully.

. The effects of bullying can follow a person into adulthood in the form of low self-esteem, depressions, anxiety,

addiction, and negative body image and relationship problems.

r Bullying is against the law and school district policy.

r Bullying is taken seriously by teachers, schools, parents and law enforcement officials.

What You Can Do About Bullying:
. Bullying is not allowed at any school in the Littleton Public Schools.

. Did you know that your teachers and parents may not realize you are being bullied unless you tellthem?

o Do you know that you are not alone and that there is somewhere to turn?

r lf you or someone you know has a problem with any form of bullying, call SAFE 2 TELL 1-877-542-7233.

Hazing/lnitiations
All our students are unconditionally accepted as Arapahoe Waniors. Kidnapping of students or any other

types of verbal or physical initiation, hazing or disruptive initiation activities are not school sponsored or

condoned at Arapahoe High School. At our school, we will not tolerate students bullying other students.
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Academic Dishonesty Policy
Definition of Academic Dishonesty
Students are responsible for acting with honesty and integrity, and for following the Littleton Public Schools'

Student Code of Conduct. Each incident of academic dishonesty will result in a referral to administration. All

consequences will be determined on an individual basis in a fair and consistent manner. To ensure clarity

for all concerned, Arapahoe High School further defines academic dishonesty to include, but not be limited

to the following:
. Cheating or knowingly helping another student in committing an act of cheating or other form of academic

dishonesty. Cheating is unfair to other students and includes, but is not limited to:

. Use of any unauthorized assistance or collaboration in taking quizzes or exam inations, completing homework,
papers, projects or labs.

r Dependence on the use of sources beyond those authorized by the individual classroom teacher in writing

reports, papers, solving problems, or carrying out other assignments.
. Acquisition, without permission, of tests or other academic material belonging to a member of the school staff.

r Unauthorized use of computer translators, programmable calculators, personal digital assistants, cell phones,

or other electronic devices.

. Plagiarism or knowingly assisting another student in committing an act of plagiarism. Plagiarism includes, but

is not limited to:

. The use, by summary, paraphrase or direct quotation, of the published or unpublished work of
another person without full and clear acknowledgement. lt also includes submitting exams,

themes, reports, drawings, laboratory notes, undocumented quotations, computer-processed

materials, or other material as one's own work when such work has been prepared by another
person or copied from another person.

. The unacknowledged use of materials prepared by another person or agency engaged in the

selling of term papers or other academic materials, including electronic media.

o Unauthorized possession of examinations, answer keys, library materials, computer software, computer

codes, or laboratory materials.

. Sharing of information regarding examinations or quiz content with students in other sections of the class.

. Unauthorized changing of grades on an examination, quiz, homework assignment, project, or in an

instructo/s grade book or grade report, or the unauthorized access to academic computer records.

. Intentional beneficial grading of assignments by one student for another.

. Selling or purchasing of examinations, papers, computer programs and/or assignments of any kind.

Consequences for Academic Dishonesty
Disciplinary proceedings will not violate the student's rights to due process and will be conducted in

accordance with the accepted disciplinary policies of Littleton Public Schools.

Cafeteria
We are proud of our Food Service, which offers a wide variety of types of food. Arapahoe students prefer

choice when it comes to food.

Food and beverages may only be consumed in the cafeteria or outside. No open containers will be allowed

in the halls. Food and drink, including water bottles, are not allowed in the classroom.

The cafeteria is a popular area at AHS and also serves as our student center so it is important every

student does his/her share of cleaning up. lt makes sense! lf we don't care about keeping our environment

clean, who will? Arapahoe students are environmentally conscious, and it begins with each of us

individually, We can make a difference!

S kateboards/B i cycl es/Ro | | erb lad es
Skateboards and rollerblades are not to be brought on campus. With the volume of auto and pedestrian

traffic on our campus, and young drivers, skateboards create a hazard and danger. Bikes are to be parked

and locked in the bike racks. Playing hackeysack is an outside activity.
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Loitering
Loitering in the parking lots during the school day is not permitted. Loitering in the parking lots of

neighborhood businesses is also not permitted and may result in police intervention and/or student loss of

unscheduled time. Students should depart from campus by 3:00 p.m. unless remaining for club meetings,

rehearsals, athletic practices or other school related events.

Personal Electronic Devices
Personal Electronic Devices are not permitted in classrooms, unless being used as an instructional tool as

determined by the teacher. They should be used only in the common areas of the school during class

passing times/unscheduled times. Perconal Electronic Devices will be allowed in the library if being used

with headphones. Cell phones are not to be used for talking in the library. Upon the first offense, the

teacher will take the personal electronic device and give it to an administriator, Parents will be notified and

the device will be returned to the student or parent no sooner than the end of the student's school day. The

second offense will result in a one day suspension.

Photographing, videotaping, or audio recording of teachers and/or staff is permitted ONLY with prior

permission.

Students shall not turn in, present, publish, or distribute any expression, in any media, that is obscene,

profane, vulgar, libelous, slanderous, defamatory, or othenuise unlawful under state law. In addition,

students shall not use any expression that:
. falsifies information as to any person who is not a public figure.
. creates a clear and present danger of the commission of unlavuful acts.
. violates the rights of others to privacy.
. threatens violence to property or persons.
. attacks any person because of race, color, sex, age, religion, sexual orientation, national background or

disability.
. tends to create hostility or otherwise disrupt the orderly operation of the educational process.

. advocates illegal acts.

Parking
Student parking is provided in the west parking lot and a designated area in the east lot. Areas not

reserved for student parking are designated for staff and visitors, Seniors and juniors may purchase parking

sticken for $50.00 on a space available basis. Freshmen and sophomores are NOT given parking

privileges, Because space is limited in the student parking lot, the Assistant Principal for Student Services

may limit the number of stickers and set up a waiting list on a first come-first serve basis by grade level. The

Fire Department inspects the parking lot on a regular basis, They often phone the Sheriffs ffice if student

cars block fire lanes. The Sheriffs Deputy will write tickets on their own volition. Parking fines are also

assessed by AHS Campus Security for parking without a parking sticker, parking in a fire lane, designated

non-parking space or handicapped space. Students parking in the east lot designated for staff and visitors

may be ticketed/towed/booted. Parking fines are: $10.00 per violation, Parking privileges may be revoked

for flagrant or persistent violations. Loitering in parked cars is prohibited,

Canine Drug Search - School District Policy JIH
"Student Interrogations and Searches"

Locker/Desk/Storage Area Searches
All lockers, desks, and other storage areas provided for student use on school premises remain the property

of the District and are provided for the use of the students subject to inspection, access for maintenance,

and searches, including "canine sniff searches," with or without reasonable suspicion, pursuant to this

policy. Backpacks may be searched. Therefore, no student has a reasonable expectation of privacy of or in

the lockers, desks, and other storage areas made available to the students. No student shall lock or

otherwise impede access to any locker, desk, or storage area except with a lock provided by or approved by

the principal of the school in which the locker, desk or storage area is located. Unapproved locks shall be

removed.
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Motor Vehicle Searches
Students, by virtue of having the privilege of parking a motor vehicle on school property, are deemed to

have given prior consent for search of a motor vehicle that has been brought by the student onto the school

premises. The principal, or member of the administrative staff, may authorize a search of a motor vehicle

on school premises, if there is reasonable suspicion that the search will result in the discovery of

contraband. The principal, or designee, may utilize canines to sniff student motor vehicles on school
premises, with or without reasonable suspicion that the search will result in the discovery of prohibited

items. A positive alert by a canine shall be deemed reasonable suspicion to search the motor vehicle in

question.

Student Lockers
Student lockers are the property of the school district. Students may use these lockers as a convenience.

Lockers do not belong to the students. Arapahoe High School retains a record of all locker combinations as

well as keys to all of the lockers. Lockers may be periodically inspected for cleanliness or storage of illegal

items; i.e., drugs, alcohol, weapons, or stolen property. lllegal material found in a locker is presumed to

belong to the students assigned to that locker, A student is also held responsible if he/she was aware of

illegal material stored in a locker and did not report it. In either case students are subject to disciplinary

action. Students are encouraged, in the interest of neatness and concern for locker partners, to keep

lockers clean. Students should not leave money or valuable items in school lockers. lf a locker or lock

is defective, students must notify a Campus Supervisor or the Main Office Receptionist immediately.

Kicking lockers to open the locker is prohibited and may cause damage to the locker. Many students

lose valuable books or other items by storing them in defective locken. Students may be required to pay

for school items lost from assigned lockers.

Student lllness or Injury at School
The school clinic is located in the Guidance Center. A student who leaves school because of illness or

injury must be checked out through the clinic in order to be excused. A list of students who have

checked out through the clinic will be given to the Attendance Office daily. In case of illness or injury, the

parent or guardian will be contacted and asked to take the student home or provide the transportation.

Transportation of an ill or injured student is not provided by the school. lf the parent cannot provide

transportation and the student is ill or injured, an ambulance may be called at the parent's expense.

Student Gonduct
(Refer to the LPS Code of Conduct for further information,)
We are proud that Arapahoe students exhibit mature and acceptable behavior. Courtesy and consideration

for others is a value of AHS students. In order to ensure the best possible educational environment for all

students, unacceptable behavior as described in the following sections shall be prohibited and students

subject to disciplinary action if such actions occur while the student is under school jurisdiction. In

compliance with the policies of the Board of Education of the Littleton Public Schools, the following are

examples, not an exhaustive list, of unacceptable conduct at Arapahoe High School:

1. Obscenities, vulgarities, or profanity will not be permitted within the building or at any school-

sponsored activity.

2. Disobedience, disrespect, or open defiance of proper authority will not be permitted.

3. Cheating on school assignments is a serious matter and will not be tolerated. Each incident of academic

dishonesty will be handled through collaboration between student, teacher, and administrator,

4. Using, possessing, selling, giving, or being under the influence of illegal drugs or alcohol and/or
possessing drug paraphernalia, including cigarette rolling papers, will result in suspension, expulsion, and/or

legal action. STUDENTS MUST UNDERSTAND lF THEY ARE lN A VEHICLE WHERE ONE OR MORE 0F
THE ABOVE SUBSTANCES IS DISCOVERED, OR THAT THEY ARE IN THE IMMEDIATE COMPANY OF

ANOTHER INDIVIDUAL OR INDIVIDUALS USING OR POSSESSING ONE OR MORE OF THE ABOVE

SUBSTANCES, AND REMAIN AFTER SUFFICIENT TIME TO LEAVE, THAT THEY, TOO, WILL BE

coNStDERED T0 BE rN POSSESSToN AND MAY BE SUSPENDED FoR F|VE (5) SCHooL DAYS ON

FIRST OFFENSE, AND RECOMMENDED FOR EXPULSION ON THE SECOND OFFENSE, AND MAY BE

REFERRED TO THE SHERIFF'S OFFICE,
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5. Use or possession of all tobacco products, including e-cigarettes, is prohibited on all sites. lt is illegal

to possess tobacco products in the City of Centennial for anyone under the age of eighteen (18). First time

offenders will pay a $75.00 fine plus $25.00 court costs. For subsequent offenses a judge can impose a fine

between $100.00 and $300,00. As per LPS Board of Education policy, the following consequences will be

administered:

First Offense - will result in detention, work detail, smoking cessation class, or other measures as deemed

appropriate by the building administrator. lmplementation of these consequences will be based on specific

circumstances and individual student situations. Open campus privileges may be eliminated.

Second Offense - will result in a one-day suspension.

Third Offense - will result in a three-day suspension with completion of a designated smoking cessation

program.

Fourth Offense - will result in a five-day suspension or a two-day suspension with completion of a
designated cessation program, Smoking off campus during "unscheduled hours" is discouraged and

offenders may lose "off campus" privileges.

6. Intimidation by GANGS or gang appearance will not be tolerated. Our goal is to keep district schools and

students free from the threats or harmful influence of any GANG. For purposes of this policy, gang is

defined as any group, secret society organization, or association that advocates or engages in disruptive,

intimidating, or illegal behavior.

7. The LPS Board of Education finds that gang symbols are inherently disruptive to the educational

process, and therefore prohibits the presence of any insignia, apparel, jewelry accessory, notebook or other

school supply or manner of grooming which by virtue of its color, arrangement, trademark, or any other

attribute denotes membership in gangs. The Board further prohibits any demonstration of gang membership

through the use of hand gestures, graffiti, or printed materials. This policy shall be applied as the need for it

arises at individual school sites. A student may be suspended or expelled for failure to comply with the

provision of policy.

8. Assault and/or battery, or threats, upon any student or school employee, or the use or possession of

weapons, explosives, concussive devices or knives of any length are not permitted at school. Violators may

be subject to suspension, expulsion, and/or legal action.

9. Disruption of the learning atmosphere will not be tolerated. Incidents of teasing and horseplay often

escalate into harmful and/or dangerous altercations and may result in disciplinary action. Continued

violations may result in removalfrom class.

10. Vandalism (willful destruction or defacing of school property) will not be permitted. Violators may be subject

to suspension, restriction, expulsion, and/or legal action. All security cameras operate 2417 .

11. Tampering with fire alarm systems and/or fire safety equipment (fire extinguishers) will not be tolerated.

Violators will be subject to suspension, expulsion, and/or legal action.

12. Theft of any kind on or off campus during the school day or a school activity will not be tolerated. Student

violators may be subject to loss of unscheduled time, suspension, expulsion, restitution, and/or legal action.

A copy of the Board of Education policies is available upon request in the Main Office.

13. Public Display of Affection is not allowed (kissing, sitting on laps, etc.)

14. Students from other schools may not visit during the school day. Such conduct may be considered

trespassing.

15. Dry Creek Road and University Boulevard are dangerous streets to cross, Students who "jay-walk," i.e., do

not cross at a crosswalk, or cross the street against the traffic pedestrian light, may be ticketed by the

Sheriffs Deputies and/or disciplined with elimination of Open Campus.

16. Students are not permitted to gamble on campus.

17. Hackysack is permitted only outdoors.

Due process
Everyone at AHS has personal and civil rights and the commitment from the Arapahoe staff that the right of

each individual will be upheld. Students should be aware that if their right has been violated they are

expected to exhibit cooperation at all times and then see an administrator for support and assistance. The

incident will be investigated and fairness will prevail.

Responsibility means being accountable for your actions to yourself and to
others.
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Suspension and Expulsion
Due process is guaranteed to all students in suspension or expulsion situations. Under both the law and

the written policy of the Board of Education, students and their parents have the right to review the reasons

for the action and to discuss the situation with school administrators. The State of Colorado "Safe Schools"

legislation mandates suspension and/or expulsion and/or denial of admission for the three examples listed

below. For additional information about behavioral expectations in all LPS schools. please refer to

the IPS Code ofConducf:
1. Habitually disruptive students - lf a student demonstrates conduct on school grounds, in school

vehicles or at school sponsored activities, which is, overly disruptive they may be suspended. A

remedial "discipline plan" will be developed after the third disruptive incident. After six such disruptive

acts they must be expelled by state law.

2. Students charged by the District Attorney with a crime of violence - The juvenile courts are

required to notify the school board of students charged with a crime of violence. The board may

decide the student is a threat to others and start expulsion proceedings.

3. Weapons, Drugs, or Violent Acts
a) Expulsion is mandated by the Colorado State law for carrying, possessing, or using a dangerous

weapon at school, at school-sponsored events or off school grounds in some circumstances.

b) Expulsion is the penalty for selling drugs on school grounds, at school sponsored events (or, in

some cases, off school grounds).

c) Expulsion will result if a student commits a violent act which would be a crime if committed by an

adult at school, at school sponsored events (or, in some cases, off school grounds).

According to Colorado school laws and LPS Board of Education policies, students will be suspended for:

Physical assault, disorderly conduct, harassment, or any alleged offense under the Colorado Criminal Code

directed toward any student, patron or school employee. Any damage caused by students and occurring on

the school premises to the personal property of a school employee is a violation of school policy, Students

who are suspended must leave campus and may not return to campus or attend school activities until the

suspension is over.

lmportant Information - Otf Campus Behavior
One of the most far reaching parts of "Safe Schools" legislation is the provision allowing school

administrators to impose discipline on students for disruptive acts OFF school grounds and/or after school

hours. Under the proper circumstances school officials can suspend or expel students for misbehavior even

if they are miles from school and it is on a weekend, Off Campus is a privilege not a right and can be

revoked for student behaviors, fuancy, and academic failure.

Harassment
Sexual harassment is a behavior of a sexual nature that makes a person feel uncomfortable or unsafe.

Sexual harassment comes in many forms. What may be harassment in one situation may not be in another,

In general, sexual harassment is repeated or severe words/behaviors that:
. give unwanted sexual attention
. are degrading to people of one sex or the other

Students, please report any cases of sexual harassment to teachers, counselors, or administrators so that

the harassing action may be appropriately stopped. Do your part to make Arapahoe High School a

comfortable place for everyone!

(Please see the LPS Student Code of Conduct, which contains all student behavioral expectations,)

Nondiscrimination Statement
Littleton Public Schools does not discriminate on the basis of race, color, sex (which includes marital status),

sexual orientation, religion, national origin, ancestry, creed, age, disability, or need for learning support services.

The following individuals have been designated to handle inquiries regarding the non-discrimination policies, Mike

Jones, Assistant Superintendent of Human Resources or Melissa Cooper, Director of Special Education and

Student Support Services.; Littleton Public Schools; 5776 S. Crocker; Littleton, CO 80120; 303-347-3330.
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Transfer of Student Records
lf parents and students move to another school district during the school year or summer months, the

student's records will be sent to the appropriate school at the request of that school, providing all school

fines and fees are paid. Parents, or students eighteen (18) years of age or older, are entitled to receive a

copy of the records. A request form in order to receive a copy is available in the Guidance Center at the

school. Transcripts of students will be mailed to colleges/universities at the request of the student and/or

parents. A cost of $3 is charged for the initial transcript and college application processed.

Ghange of Address
A student who changes address or phone number during the school year or the summer must report this

change to the Guidance Office at 303-347-6011.

lmm un ization Certificate
Colorado law states: All school age children (K-12) must have a complete immunization certificate on file.

lf the child does not have this certificate on file, he/she can be suspended from/denied admission to school.

Student Safety Precautions
Arapahoe provides a safe campus with visible staff as well as two campus supervisors circulating.

However, we know our society is not always safe so we need to take reasonable precautions.

Students are to report to the Attendance Office, or any available adult in the building, any unusual activity or

questionable strangers on the campus or in the school vicinity, including routes to and from school.

Strangers encountered on campus are questioned, and if suspicious, the Arapahoe County Sheriffs Office

is contacted.

All student vehicles are expected to be registered for authorized parking on our campus. Non-registered

vehicles "cruising" the parking lots are reported to the Arapahoe County Sheriffs Office.

Students walking to and from school and school activities are encouraged to do so with friends or in groups.

Students leaving school during the school day are required to check out through the "clinic," if ill, or the

Attendance Office for other reasons. Access to our students during the school day is allowed only by

immediate family members who can verify relationship by some form of identification.

Arapahoe believes in an orderly, safe learning environment and employs the services of the Arapahoe

County Sheriffs ffice - School Resource Officer (S.R.O.) Our uniformed officer is on campus daily to

provide security, as well as legal advice for our students. The S.R.0. is another significant adult linking our

school with our community. The S.R.0. is a student oriented, professionally trained legal expert.

Arapahoe County Curfew for anyone under age 18:

' Sunday through Thursday - 11:00 p.m,
. Friday and Saturday - 12:00 midnight

Student Visitors
Students are not allowed to bring visitors to school during the school day for any reason.

Tornado Drills
Tornado drill procedures are posted in each classroom. Four short rings of the school bells alert us to

proceed immediately to the shelter area as dictated on the classroom posting. Personal protection is

important and we are expected to lie face down, drawn knees up with the back of the head covered with

hands.
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Fire Drills
Fire drill procedures have been posted in each classroom. Students are to exit the building in a quiet,

orderly manner. Upon leaving the building students are to remain with their class and proceed at least 100

feet from the building, beyond the red painted line encircling the building. The bells will ring to signal your

return to the building. Students should return to the building in the same manner and route in which they

left. Pulling a fire alarm is a serious matter and may result in suspension from school, and appropriate legal

action.

Lockdown Drills
During classroom orientation students will be informed of Arapahoe High School procedures during school

lockdowns.

Title lXSection 504 - Federal Requirement-Students and

Employees
Title lX of the Educational Amendments of 1972 prohibits discrimination on the basis of gender. Section

504 of the Rehabilitation Act of 1973 prohibits discrimination on the basis of handicap. These acts provide

that schools adopt public grievance procedures providing for prompt and equitable resolution of any

complaints alleging any action which would be prohibited by Title lX and Section 504. People who feel that

they have been excluded from participation in, have been denied the benefits of, or have been subjected to

discrimination under any activity or program of Arapahoe High School may appeal such discrimination. The

complete procedures and forms are available in the Main Office.

Americans with Disabilities Act
The Americans with Disabilities Act prohibits discrimination on the basis of physical disability. The AHS

staff is committed to making reasonable accommodations so that otherwise qualified disabled persons can
participate in AHS programs.

Don't Quit
When things go wrong as they sometimes will,

When the road you're trudging seems all up hill,

When the funds are low and the debts are high,

And you want to smile, but you have to sigh,

When care is pressing you down a bit,

Rest if you must, but don't you quit.

Life is unique with its twists and turns,

As every one of us sometimes learns,

And many a failure turns about

When you might have won had you stuck it out;

Don't give up though the pace seems slow -
You may succeed with another blow.

Success is failure turned inside out -
The silver tint of the clouds of doubt,

And you never can telljust how close you are,

It may be near when it seems so far;

So stick to the fight when you're hardest hit -
It's when things seem worst that you must not quit.

-Clinton Howell

American Poet

LPS 01701



"Buddy System"
List below the names and phone numbers of students who have agreed to inform me of

assignments and class activities any time I miss class.

"Warriors always take care of one another!"

First Semester

Period 1 S

Student "BLrddy"name Phone

Student"Buddy"name Phone-

Period 2 Subiect

Student"Buddy"name Phone

Student"Buddy"name Phone

Student"Buddy"name Phone-

Student"Buddy"name Phone-

Period 4 Subject_

Student "Buddy"name Phone.

Student "Buddy"name Phone-

Student "Buddy"name Phonq

Student"Buddy"name Phone-

Student"Buddy"name Phone

Student"Buddy"name Phone-

LPS 01702



Second Semester

Period 1 Subiect_

Student "Buddy"name Phone

Student "Buddy"name Phone

Period 2 Subiect

Student "Buddy"name Phone

Student"Buddy"name Phone

Period 3 Subject

Student "Buddy"name Phone

Student"Buddv"name Phone

Period 4 Subject_

Student "Buddy"name Phone

Student "BrJddy"name Phone-

Student "Buddy"name Phone

Student "Brlddv"name Phone

Student"Buddy"name Phone

Student"Buddy"name Phone

LPS 01703
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cbrirtina xrlk, uo"n t, hone addrels ru,
n :r GElruLar phcne nu:nber ---: -'-"T ltar
e?neacDed at thB Sheppard cf the ftj lls Church
appr*xin€tely 3:00 p.!r, AfEer ldentifylng che
Off,ieer t?FO) and the nature ct the lnterview,
inforngtion:

on 12/13/2013 ac
interviening Ta$h Foree
Kolk provided the folloning

Ks!.k.is en*ployed aE sanpus security fer Arapahoe i{iEh $choc} ancl hac
been so employed for about six years. Kolk kne* the shooter in the
incident today vrrs KarI Pi.erson. She vas posirive.:.b was him because she
sau hln in the library holdlng a rlfle.

ttolk [hen talked abcue Pierscn ond i{hac $he kn6u about hi.?, ShE

cemembered earlier in tbe year, Ftr, Murphy approached her and the
adrrlnisfration about his concern ulch Pierson. Hr, t{urphy described a
dlsagreement Ehat E,ook place between hln and Pierson in Ehe library.
Slurphy evenlually fo).d Piargsn to leave and Pierson responded by staCing he
uas golrrg *o hill Hurphy. This upset and concerned Hr.lrphy rhich is r{hy he
$;:ouglit it to th* atEentlon of catnpus seeurity.

OurlnE anothef, incideni, Kolh re*e&bered seeing Pierson in che school
cafeterra sfie day a couple of $onEhe prior. She cou]d see fierson raa oR ir
peragnal poriable conpuf,er and she sould s*e he was lopking at guns and
$rone.s of mas* shoollngs. Kolk approached Pierson abouc *hat he xa* doing
and he tee[ed he wa* Just looking ag guni, 'Kotk also knew tha€ piersqn
was ktcFed out of M$. Lorsbardi's Spanruh cLass the previous day. ShE did
not thiflk Pisrson na$ srrspsnded for this incidenL, but just ntde t.a }aEve
Class fgr ehe ddy.

Kolk describad Kari. as a senror aL Arapahos lligh School t.h6u everycne

.? .l
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-1 i,l .r,1. q -9
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Cencennl;1, Colorado, Unjted Srares {In ?ersonl

o.n.rnff.c 12/16/2A13

k. CHRISTCP1ER t'l . LANCIEY

Tltit &axmnr cadcirr nii*t t!corr$xt!C$toor ! f caBcJ$NRs of dn f8t. ll lr lhc propsry Dt tto F8l b{t k loracd b }'our rt€rcy; il r*t, i{r rortcnrr {r Do{

ro !c *irtr&et rl utrid€ your rgs|t,].
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knew uas a loose cannon. lle uas very emotional and gulck Eo anger. Kolk
drd not know of any friends he had at the school and did not think he had
any sibling lhere. Kolk nas unauare af any medication or special needs
that Pierson had

Kolk then recounted tbe eve$ts of thi.s date. Kolk remembereri ar about
lunch tine on Lhis date, she ta,as in t.he cafeEeria area rrrhere she heated her
Iunch and saE dor,rn in her office, She rhen heard gunshots. Kolk
immediatety ran toward the where she heard the gunshols, along uith cameron
Rust. The sound rdas coming from the Norch hall and she ran Lo thaL area.
Kolk thought she heard a total o.f abouE 7 gunshots, She saw sE,udents
running from the cl.ass N13 and thought that uas where f,he gunman uas. She
l"ooked down the trophy hallway and she could see a cloud of smoke. $he and
Rust then approached the library. She looked in the library and saw 6 nale
she inmediately recognized as Karl Pierson. Pierson was holding a dark
colored rifle in boch hands. Pierson saw her and turned his body and looked
at her, keeprng his rifle in both hands poinEed in an upward angle. She
cold Rust, '*There he is, " and Rust cal,Jed ib out on the radio.

Russ. rben pulled KoIk back by her shirt and EhE two of uhem moved our
of Ehe way ind down Lhe hallway. They r*enE down lhe cenEer of the hallr,ray
yelling for all the classrooms to lock down, and !o lock their doors and
turn off their lights. They then lrent directly Eo Ehe special needs
classrqom in the south hall and heJ.ped those children onto the ground.
They locked t,hat. dqor and sLayed wieh chose children as Kolk called 911 and
t.old operafors what happened. Kolk later responded to the church rvhere she
waited to be interviewed.
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Q. Do you know what I'm referring to? A. Absolutely not. I never discussed
2 A. Yes. | 2 anvthine I told the detectives with Mr. Kolasa.
3 Q. Tell me what you know about thi. I 3 Q. Have you ever had any discussion with
a discrepancy about whether you told Mr. Kolasa that you I 4 Ms. Pramenko about these incidents?
5 and your students were scared that day. I 5 A. Yes.
6 A. Well, I know he heard me because he said, I 6 Q. Tell me about those conversations.
7 I can tell you're scared, and I can tell your students | 1 A. I told her the same thing that I told
B are scared by the way they acted when I walked in. I I 8 Kevin Kolasa. I told her that Karl had scared me.
e absolutely said it. I said it more than once, and I I g This was after the shooting though. I didn't talk to

10 am 100 percent sure about it. I 10 her before the shooting.
11 Q. Okay. And how did you learn that I tt Q. And I appreciate that clarification. Had
12 Mr. Kolasa isn't sure that you told him that you were | 12 you ever talked to Ms. Pramenko about Karl Pierson
13 scared? | 13 prior to the shooting?
14 A. Because the detectives re-interviewed me I 14 A. Never.
15 and said am I certain I said it, and I said, I t , Q. Now, tell me if you would, just so we're
16 Absolutely 100 percent, more than once. | 16 clear, this is after the shooting you had --
11 Q. Okay. And does it bother you that I 11 A. Yes. Sorry.
18 Mr. Kotasa either denies that or doesn't remember you j 1B Q. - a conversation with her?
1e telling him -- I t, A. Yes.
20 A. Very much so. | 20 Q. Tell me about that conversation, if you
2r Q. - that you were scared? | ,, would.
22 A. Yes. | 22 A. Well, she called me several times. She
23 Q. And does that make you question whether | 23 called me on Saturday night after the shooting to
24 Mr. Kolasa was taking this incident as seriously as | 2n check on me, and then she said, When I was at the
25 you had initially thought he was? I ,, church, the kids were saying that Karl came to your
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1 A. Yes, it does.
2 Q. Have you had any discussions with
3 Mr. Kolasa about that?
4 A. No. Mr. Kolasa and I reallv never spoke
5 second semester.
6 Q. And was that in part because of the

1 door. And I said, Absolutely not. I said, That was a
2 police detective. And she said, Well, the rumor is
3 going around that he came to your door. And I don't
a know where that statled. The police officer did shake
5 my door, but it was long after the last gunshot. And
6 then I've talked to her several times about what

7 disagreementyouhadaboutwhetherornothetookthis 1 t happenedthatday. I-sheknewl--ltoldherthat
B incident seriously enough?
e A. I have no idea. I iust know that we

8 | was scared of him that day. We've had several
9 conversations about it.

i0 didn't speak. The one time I spoke to Mr. Kolasa was I to Q. Okay. Did you have any conversations
11 February -- either the2Tth or 28th when we were both I tt with Ms. Pramenko about your perception that
L2 called down to meet with the detectives to talk about 1 12 Mr. Kolasa had not taken the incident on December 11

13 the fact that Karl had written in his diarv about us. 13 as seriously as he should have?
L4 And I got a phone call from Mr. Kolasa's secretary i tn A. I think I did. I can't remember exactly,
L5 asking me to come down to the office, so I went down I tt but I remember -- because I was upset about that
16 there. He was very upset, crying, and he said that he i t u because I made that very clear to him. And obviously
11 was sorry this happened and that he also had been l't by him saying, I can tell you're scared, I can tell
18 written about or something. And he just wanted to i tu your class is scared by the way I walked in, he heard
Le tell methatheunderstoodwhatIwasgoingthroughor I te me.AndsoIdidtell NataliethatIwasdisappointed
2a something like that and that was it.
2r Q. How long of a conversation was that?
22 A. Verv short.

2a about that.
2r Q. And do you recall what, if anything, she
22 said about that or anything that she was going to do

23 Q. Okay. Was there any discussion about who 1 23 about that?
24 was going to say what to the detectives or anything
25 like that?

24 A. No. I remember thinking that she's
25 protecting -- or she's an administrator with Kevin. I

Davis v. Littleton Public Schools VIGTORIA D. LOMBARDI 7t2t2015
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are reluctant to acknowledge any mistakes that may

have occurred with respect to this tragedy?

MR. EVERALL: Same objection.

A. The information I have is based on rvhat

you've seen in the media.

Q. (BYMR.ROCHE) Okay.

A. So based on that, yes.

Q. And have you had any discussions with
anybody from Arapahoe or LPS about that reluctance and

what we've seen in the media?

A. No.

Q. Okay. Sorry, I'm going to go off on just

a bit ofa tangent here.

A. Okay.

Q. We all know that Karl entered the school

through the north doors into the trophy hallway,

right?
A. Yes.

Q. And we also know that those doors were

unlocked on the day of the shooting, Do you know, was

that a common occurrence?

A. I do not know.

Q. Had you ever expressed a concern about

those doors being left open to anyone?

A. No, because I wasn't aware that they

Q. OkaY.
MR. EVERALL: Mike, you've kind of wore

me out. It's been about an hour.

MR. ROCHE: It is, and I'm happy to take

a break.

Q. (BY MR. ROCHE) But I will tell you -
and frankly I'll tell you, I am ending all of my
depositions in this case the same way. And it's by

asking you -- and I'm happy to take the break, but I'm
going to give you a preview. What do you think can be

done and what changes would you like to see to improve
school safety? So I will leave it to the group if you

want to take five minutes and take a break, that's
fine, but I will tell you that's going to be the next
question I ask you.

MR. ROCHE: Let's take a break.

(Recess taken. 3:37 p.m. to 3:48 p.m.)

MR. ROCHE: Back on the record.

Q. (BY MR. ROCHE) Ready to keep going?

A. Yes.

Q. Great. Well, as I said, I wanted to
finish up my questions ofyou to find out -- because

you're one of the people who is in there with the kids
everv dav.

A. Yes.

Q. And, again, your devotion to the kids is
very evident.

A. Thank you.

Q. I want to know from you what changes you

would like to see to improve school safety and the
school's ability to help kids in crisis because that's
what going to come out of this arbitration is
recommendations about those very issues.

A. I think that we need to work on

communication. For instance, I had an incident in May
of 2014. I had a student that was in the same class

with Karl who had been increasingly disrespectful the

last part of the semester. And I had him for two
years. He retook me -- he took me his sophomore year

and took me again his junior year.

On May 2,wehad a particularly bad day.

He was coloring. He was just being very rude to me in
the class. I would call on him, and he would say

something very rude. And so I e-mailed his mom that
aftemoon, and I told her the situation. And I said

it had been getting increasingly worse to the point

where I needed to contact her. And she wrote me back
and she said, Can we talk on the phone? And I got it
as soon as I sot home and so I called her.
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And she said, you know, that she was

sorry and that that wasn't norrnally how he acted. But
she said, I don't want to scare you or worry you, but
he blames the school shooting on you and said that
everyone does. And he's been exhibiting questionable

behaviors at home like sitting in his room, listening
to strange music. She gave me a whole bunch of
things. And she said, I know he's doing illegal drugs

and I'm in, I think she said, Washington, D.C., some
place back east, and tomorrow is prom, and I won't be

able to talk to him about this until Sunday.

So she also said that this young man was

angry with Ms. Pramenko for firing Cameron Rust,

because that's what he thought, is he was fired. So I
got offthe phone. I talked to my husband and he

said, I think you need to call Natalie. So I called
Ms. Pramenko, and I told her the story, and I said,

I'm very concerned about this young man and she was

too. And she said, I want you to call Darrell
Meredith right now. By this time it's 7:30 or
8 o'clock on a Friday night. Wait, it was later than
that because Natalie didn't call me right back because

they were setting up prom. They were at the school
doing after prom stuff.

So by the time I finally got ahold of

1

2

3

4

5

6

1

8

9

10

11

72

13

I4

15

16

11

18

19

20

2T

22

23

24

25

1

2

3

4

5

6

1

8

9

10

11

L2

13

I4
15

I6
I1
18

19

20

27

22

23

24

25

schedu ling@huntergeist.com HUNTER + GE|ST, tNC.



Davis v. Littleton Public Schools VIGTORIA D. LOMBARDI 7t2t2015

1

2

3

4

5

6

1

I
9

10

11

12

13

I4

15

16

I1
18

19

20

2I
22

23

24

25

Darrell, it was like 9:00. And I apologized, and I

said I'm so sorry to call you, but I'm really
concemed about this student. I told him the story,

and he goes, Well, what do you want me to do about it?

And I said, Well, I'm just concemed about it. I

wanted to make you aware of it. His mom is not
around, and I'm scared. And I said based on what
happened in December, I am hopefully overreacting, but
I am very sensitive to this. And he said, I can't do

anything. I'll look for him at prom, and I didn't
hear anything else.

So on that Sunday night, the 4th -- or I
think it was Sunday moming, I wrote an e-mail to -- I
looked up on his grades, and I saw he was failing two
other classes. And you have those e-mails. And I
wrote an e-mail to the teachers, and I explained what
happened. And I said, I'm reaching out to you because

I see he's failing your classes as well, and I want to
know if you're seeing the same behaviors. And one of
them wrote me back, and wrote in my e-mail that I had

asked for a threat -- I want him removed from my
class, and I wanted a threat assessment done.

So Monday moming I was in Mr. Meredith's
office at 6:15 in the morning, and so was

Ms. Pramenko. I was balling. I was so upset because
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I wanted something done with this kid, and I didn't
want him coming to fifth hour. So Natalie wanted him
suspended. She said, I want him suspended right now
for insubordination. And Mr. Meredith said, I can't

suspend him, he didn't threaten you. And I said,

Neither did Karl. And he said -- and I -- he made it
very clear to me that the school policy was that he

was unable to suspend him.
So he said, I will tell you that he won't

be in your class fifth hour, and we'll take care of
this and put him in another class. So I left, taught

my t'irst hour, and I had second hour of| And so

Christina Kolk came to see me second hour, and she

said. I don't want to scare you. but I saw this young
man before school, and he didn't show up for lirst or
second hour. So I was told by administration to come

down and tell you that we're looking for him and that
you need to lock the office doors. And so I did. And
I'm the only one in the office second hour. I thought

about going home, but I stayed there.

And then I went to the bathroom right
before third hour. Christina Kolk came and said, I'm
going to walk you to class. I said. Okay. She walked

me to class. And I did ask that morning -- I asked to

have Deputy Engleft around my classroom which was S 5
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because we srvitched after the shootins fiom C 20 to

s5.
Q. Right.
A. And he was -- he came around, he checked

on me foufth hour, and then they came and told me that

they had fbund (THE STUDENT), and they were having a

meeting with his parents at l2;15, which is the time

during my fifth hour. So I was okay. I said, Okay.

And I went to staft my class befbre the

bell rang, and I was putting my agenda on the board.

And I tumed around, and that young man is sitting in
his seat. I immediately got my stuff, and I walked

out of the classroom down the hallway where I ran into

Mr. Sisler and Mr. Rod Mauler, the security guard, and

I said, He's in my class, please get him out. They

went down and took him out, took him down to the

office, and I had my class and taught sixth hour.

Well, I was told that they -- during the

meeting, they did a threat assessment on him, and then

that aftemoon, Mrs. Pramenko called me and said, I
want you to know that this person has been suspended

for tomonow because we told him to go to sixth hour,

he slammed the conference room door, and so he has

been suspended for tomorrow. So he won't be at

school. I didn't have him at class on that Tuesdav
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anyway, but she said he's not going to be at school.

So I came to school the next day, and

this is what I don't - I don't remember exactly what

day this was, but the guidance counselor came up to me

when I was standing in front of my door to start

teaching and said, Hey, just so you know, we did a

threat assessment on (THE STUDENT), and he does have

some triggers. He's very angry with you and his dad,

and he can't tell us why, but I think you're okay and

he walked off.

Q. And did that -
A. So - sorry, go ahead.

Q. And did that incident give rise to

concerns in your mind that Mr. Meredith or other
members of the administration were still not taking
student threats or student safetv as seriouslv as vou

would have liked?
A. Yes. I was upset. And the next day,

Tuesday. when (THE STUDENT) -- solry, when this young

man --

MS. GOMEZ: She said his name twice now.

THE DEPONENT: I'm sorry.

MS. GOMEZ: Can you say "student" instead

ofthe name, because rve don't have a protective order.

MR. ROCFIE: Yes. of course.
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A. l'm so sorry. I'm trying not to.

Q. (BY MR. ROCHE) That's okay. And we'll
fix that after the fact.

MS. GOMEZ: We'll llx it when we set an

opportunity.

Q. (BY MR. ROCHE) No, it's okay. And just
as a part ofhousekeeping, you'll have the
opportunity, and so will Ms. Gomez, to review this
transcript before it's finalized and make changes and

edits and that kind ofthing.
A. Thank you. I don't want his name in

there.

Q. No, you're totally fine.

A. So flfth hour --

Q. The next day?

A. No, on Tuesday when he was supposed to be

suspended --

Q. Okay.
A. -- he came up to me, behind me, and

handed me some missing work. And I typed Ms. Pramenko

and I said, I thought he was suspended? And she said,

Oh, we didn't suspend him, he apologized, and I forgot

to tell you and you're okay. I'm sorry ifthat scared

you, but welll discuss it later. And she did
apologize profusely and said she was sorry.

Well, then the next day, he was being

transferred out of my class, and he was going into my

coworker's class. And I did tell my coworker the

situation, and I did say that there had been a threat

assessment done on him. So this teacher goes to

class, and this boy just shows up in his class. No
one ever told him that he was going to his class. And
so he called 6,000 and said, I've got a young man

sitting here, because he shouldn't - he felt like he

shouldn't hear it from me. And somebody came down,

and I don't know who, and said, I'm sorry, so-and-so

was supposed to tell you that he's in your class for
the rest of the semester.

Q. Okay. And all of that points to, it
sounds like, two things in your mind, so correct me if
I'm wrong. One, is it's your belief that the
communication at the school about school safetv has to
be much, much better?

A. Yes. And when I got -- because I wrote a
ref'erral for him because I didn't -- I wrote a
ref-erral right away and explained what happened. And
some of my students came to me and said that he was

calling me names in the back of the classroom, like
really awful names. So they interviewed.those girls.

I never saw the interviews. They didn't tell me about
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the interview, the students told me.

But I wrote a referral, and when the

referral came back, it said that they had had a

meeting. It did not say a threat assessment was done.

I was just told it was done. But it said there was a

meeting with the parents, the student, the counselor,

and the psychologist, but I know Mrs. Pramenko was

also in the meeting, because she's the one who told me

some of the things that (TFIE STUDENT) said -- sorry,

the student, and then my understanding after the

shooting is that if we did a threat assessment, there

was supposed to be teachers there, because it doesn't

make sense to me, in my mind, to do a threat
assessment with people who don't know the student. So

Q. Why not?
A. Because the administration doesn't know

the student, the counselors have 500 kids. We know
our students. I know all of my students very well.
That's what I take pride in is knowing my kids. And
so if we give a threat assessment, and we don't have a

teacher involved, I don't think it's a good

assessment.

Q. Okay.
A. And if they did a threat assessment and
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they told me they did, there were no other teachers

involved.

Q. Okay. And that's another -- I take it
that would be another recommendation that you would
like to see adopted at the school?

A. Well, I was told it was. We were told
when we had our training on threat assessments that

there would be teachers involved in the threat

assessment. I personally in my seven years have never

had a threat assessment, never asked for one except

for this one in the spring. I didn't know anything

about the other ones. But I have never sat in one. I
have never been a party to one. I have seen the form
at a training and that's it.

Q. Okay. Have you discussed with other
teachers whether or not they've participated in threat
assessments on students?

A. I know one teacher in my world language

deparlrnent that did one this past spring, yes.

Q. Okay. What other improvements or changes

would you like to see the school make to enhance

student and faculty safety and the attention given to
kids in crisis? Better communication is obviously
one?

A. Better communication is huse because --
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1

?

3

Q. Right.
A. -- it would encompass a lot of things.

Q. Absolutely. And my question is what else
a would you like to see done?
s A. One of the things that I would like to
6 see done -- within the confines of FERPA, I understand
7 we have to work under FERPA.
8 Q. Sure.
e A. But in my mind, it doesn't make sense if

10 another teacher has a student that they feel is
11 threatening and going to hurt themselves or hurt
12 someone else, and they ask for a threat assessment or
13 a threat assessment is done, I'm not going to know
14 about that, even though that student might be -- have
15 his locker outside of my classroom or might be best
76 friends with one of the students in my class or any
1-'7 number of things. I think there should be a way that
18 we know ofevery student in trouble in that school.
1e Q. Okay.
20 A. And I don't know if that's possible. But
2r it's a big school and there's a lot of kids. And I
22 think the more of us that are watching after these
23 sweet creatures, that we could do a lot better.
24 Q. Anything else?
25 A. No, I don't think so.

r7 Q. But you're a cross-country runner, aren't 1 ,' it --
18 you?
.te A. I am.
20 a. Do you still do that?
2L A. I don't coach anymore, because the

7 and you need to know that.
8 A. Thankyou.
e MR. ROCHE: Do you want to trade seats? 1 e the police?

10 MR. EVERALL: Sure.
11 EXAMINATION
12 BY MR. EVERALL:
13 Q. So how are you doing?
14 A. lt's a little stressful. In 54 almost

1 distance. Marathons are too long.
2 THE DEPONENT: Well, the half marathon I
3 did was up in Georgetown.
4 MR. ROCFIE: Oh, that's a great one.
5 THE DEPONENT: I did it with my
6 24-year-old daughter.
7 MR. ROCHE: You have a24-year-old?
8 THE DEPONENT: Yes. well. she's 25 now.
e MR. ROCHE: I would have never suessed

10 that.
11 THE DEPONENT: Oh, yeah, right. I'm
72 going to be 54 in a couple of weeks, but running is so
13 therapeutic, it truly is. It'sjust kind ofhard on
14 my body.
1s Q. (BY MR. EVERALL) Well,I'm glad you're
16 here too.
r'7 A. Thank you.
18 Q. And glad to meet you.
1e A. Thank you. Nice to meet you too.
2a Q. And I enjoyed talking to you that one
2r time we did.
22 A. Several times.
23 Q. That's right. It was two times, wasn't
24 it?
25 A. yep.

? A. Yes.
B Q. You had that available and gave that to

10 A. No.
11 Q. How did that all come out?
72 A. They interviewed me Wednesday morning fbr
13 a couple hours and then --
14 Q. Could I interrupt?

16 Q. Who interviewed you? Do you recall? Was

18 MS. GOMEZ: Can I interrupt? You're
7e . rel-erring to this Exhibit 23? This one?
2a MR. EVERALL: Well, whatever it is.
27 MS. COMEZ: Just for the record. that's

86i 88

Q. Okay. I think that's all the questions I 1 Q. You know, just some clarifying detail
2 that I've got for you. I know that Mr. Everall | ' questions. As I understand it, that written report
3 probably has some. And this isn't a question, but it I 3 that's exhibit whatever that you prepared, typed
a is something I want to tell you. I heard you say that I n written --
s there was this young man who blames you for the I 5 A. Yes.
6 shooting. I can tell you, Mike and Desiree do not, I u Q. -- December l8?

ls years in a couple ofweeks, I have never done one of I 1. A. Yes.
16 these.

22 running four days a week, I'm just too old. But I run i 22 what you're referencing, that's the right document.
23 on my own. I ran a half marathon last summer, my i 23 A. It was Officer McCauley and officer --
24 third one and, yeah, I still like to run. 24 Q. (BY MR. EVERALL) Himes or something like
25 MR. ROCHE: That was always my favorite 1 25 that?
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A. Yes. Yes. Thosetwo.

Q. So did you ever speak to the CBI or FBI
people?

A. Yes.

Q. Okay. When did you speak to them?
A. I mean, it wasn't like an interview, but

they interviewed my students, and I never left the

classroom when my students were being interviewed. So

they had like four ofthem there, and they kind of
chatted with me.

Q. When was that?
A. The Thursday and Friday when the kids

came to get their backpacks.

Q. And then you had the second interview
with the Arapahoe County Sheriff people?

A. Well, the first interview was the day of
the shooting, that was with someone I don't know. I
don't know who it was. I barely remember talking to
her. I was sitting on a step in the back of the

church, that's about all I remember.

Q. Is that -- now that wasn't --
A. That's the one that's incorrect.

Q. Oh, you went through that?
A. Yeah, that's the one that is not done

correctly. And I literally found out it was Karl, and
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they came and got.me and told me they needed to talk
to me. And I just wanted to stay with my students. I
was so frazzled, and they dragged me away, and I don't
really remember it.

Q. So did you ever actually give Exhibit 23,
the written report, to anybody?

A. Yes. She asked me to e-mail it to her
that night, so that's what I did. I went home and

wrote it, she said, E-mail it to me, so I did.

Q. And that was the interview -- that
followed the interuiew on December l8?

A. Yes.

Q. Okay.
A. I had not done a statement before that

that I wrote.

Q. Okay. Just a couple of questions on this
threat assessment of this other student.

A. Uh-huh.

Q. You didn't participate in that?
A. No.

Q. Did you ask to participate in it?
A. No. I was teaching. Actually, I don't

-- | think that they did it based -- they were
planning on having a meeting with the parents at

l2:15, and whatever happened at that meeting, they
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decided to do the threat assessment after that. And I

teach llfth and sixth hour. I didn't know if they did

a threat assessment until afterwards.

Q. Okay. So you simply weren't available
then?

A. Right. I asked to have one done. I told

them I wanted one.

Q. Before?

A. Before that moming, but I wasn't . . .

Q. And who did you ask?

A. Mr. Meredith.

Q. And did he say, Yes, we're going to do

one, or what did he say?

A. I don't think he committed. He hadn't

even met with (THE STUDENT) yet. It was just based on

my -- oh, sorry.

Q. That's all right. We'll take it out.
A. I'm so sorry.

Q. No, don't worry. We'll take it out.
A. He hadn't met with the student yet, so he

was waiting to meet with that student on Monday

morning.

Q. Okay. And then something happened that
you don't know about that triggered the threat
assessment?
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A. Right.

Q. Do you know who actually conducted the
threat assessment?

A. I don't.

Q. And did you ever see the threat
assessment?

A. No.

Q. Did you ask to see the threat assessment?

A. No, I didn't. Mr. Bast is the one who

told me the results.

Q. You know when -- back when Mrs. Pierson

picked up Karl, and as I understand didn't acknowledge
you --

A. Yes.

Q. -- I assume you were somewhat affronted
by that?

A. I called my husband on the way home, and

I said, I.just can't believe that a parent would do

that.

Q. Did you discuss that with anyone other
than your husband?

A. Oh, yeah, I told the cross-country

coaches.

Q. Okay. And what did they say about that?
A. Well. we had kind of a little deal where
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coroRAOO SURFAU S lXVeSTlgAlpn 20r3-289121

SYNOPSIS:

Octwcs Friday, Dcccmbcr t3, 20t1, and Friday, Dcccmbs 20, 2013, Colomdo Burcau of
Inve$igaion agrnts rssic&d Arapahoe Sheriffs Departmcnl invcstigaton rrith lheir erimind

invcttigation of tla Araprbor Xigh Schoot shooting that transpircd o: l:33 PM on friday, Dccember

13,2013.

ACT1ON TAKf,}I:

On fridtn Dccsmb* 13, 2013, ar approximatcly ?:00 PM, l lsrned thot tbcre hrd bccn r Sooting rt
dre Anp&oc iligh Srhool, located sr ?201 tast Dry Crcek ioad, Centcnnial, Anphw County,

Colondo E0122. lnidal repo* indicated iha! $. gunmrn hcd injurcd Et lca$ on* clrdcnl pior to
bkrs hic own lifc. On Friday, Dccenbcr 13,2013, al approximrtcly 2:30 Plt4, I rtecived a eall fiom

Colorxlo Eurcsu of lnvestigrtipn (C8l) Agcm.in Charge ( fC, CHruS ANDRJST, rrqrcsling &rt I
lrspord o Amphoc Higb Scltool to arsist tlc Aapahoc Sheriffs Ocpartrnent wilh tlrir invcstigrtion.

| ,rrivcd ol rceia rt ;ppmxiqlatcly 4:00 PM rnd rtood by Nt lhe Anpahoe Skrifll Dgpartrncnt

mobilc comnmd pst, whilc the schsol wrs sccurcd by polir: tedcal tcams. Ome 8|r rcbof was

dcclarcd socuri, I csirtcd with lhc crcatign of dn initial crimc scenc log rnd subscqxntly tumd lvct
r h*nd uryircn srirnc sccnr log to furynhoc Shcritr* Dcprnmnt invrstigrtors. I thar stood by for

firthcr assignment rntil I rxas uhirnalely rclcascd by Arapahor Sleriffs s&ff at rpproxirnrrcb 9:30 PM

on Fridey, Dercmbcr 13, 2013.

On Twsday, thcember l?,2013, $ 3:00 PM, I reryondsd to thc Araphoe Shcdfr Dcpsmen
hsadquslcrs and prrticipatEd in an inve*igrtion updatc bric0rg. During tlc bricfing I lcsm€d llxt
Arspdtoc Shcriffs iovcslig$on bclirvcd thc dsralcd ruxpcrt in the Arry*oe Uigb &hool tb{stingt
l(.lBt PIERSOX, rprcificdly targctcd fru n and poxib$ U tt
rk school. tnyc$igsro* indicstcd rhat ?IsRSO[f had wrinen: on hig fprwm and

advisd rnat *il whgrc hc commi*cd suicide hrd bsn n Anphac
$hEriffs nryartmcnt cornmand suff lhcn rcqtxtcd sgsi;lmce frun thc Colmdo Burcau cf
lnwrtigation (CB| and t}r Fcdcml Burcaq of lnwrrigation (FBl) regrrding inbrvicwing posriblc

witncss:.

&r l?'cdncsdal Deccmber |t,2013, ot 7:30 AM, I rvrpondcd ro Araphoc Xigh School tnd

prrlioipttcd in a bdcfing led by Aropdnx Shrriffs Dcprtmcnt invcrtigrton, Oudng tht bhfing I

lcarncd tha thc Amprhoc Higk $chool tcrching rnd odnini*tratire 5lstrwrre seln&lcd !o mccl at lht
school bsrvocn 90 AM and l:00 PM. I sbo karmd that school of{ieialg and tcaching slaff wcle

up*el that larv enforccmcni personnel wsr an scanf tt the school.

NOROGREN, COlLlN tGAlffig t Colondo Euuu d lnuwlrgrtna) Pn$mt3 tfa,g! |
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COLORADO SUNEAU ff I}IIIESTIGATION 2913-X9t2t

Aftcr &c initial briefing it ua* deicrminsd lhd l*w cnfbrecnrnt persmncl would nol actively cooltct

tcbool stnff lnrrad, law enforcmcnt pgfsornd were asked to stlnd by in &t sthod ruditodun md

thc school staff*€rt rcportedly $ked to check in with law etforcsm:nl prior to lcaving fu *s day, I

thcn :tod by tn dK auditoriunr from 9:00 AM until rypmximarly l:30 PM, Honercr, during that

tine not qx Arapahoe High School stal? mcnrbcr attcmplcd to contitct law cnforccmcnt and

irwcstiptors ullimatcly leff $c rhool witlroul conducling rny saffintervicws.

On Thumday, Dccanbcr 19, 2013, rt 7:30 Alvl I again rcspondcd to Arapahoc Uigh School nrd
prtieipatcd in c bicfing lcd by Arad&c Skrifs Dcpartment inve*igraars. During thc kicftng I

lcarncd 0rg: illt jwiar *nd senior clasc€s of Arrpalnc Higlr School wcrE rchc&tled to rchrn n thc

lchool bar+'en 9:S AM and l:00 PM, to mctt with their tcsdten and gdhlr penonal bdonging:. l
alss ls.rr*d tltt Int cnforcrment prsomfl rryuuld bc deptowtl to n *xa eoncrpo*ded

I war thcn asrigrcd to ctasroam; I
f *dackcd io idcntify posiblc rvitnerscr.

I subscqrrntly r*pondcd to: abng with orhr nrcmbcx of borh the CBI ard FBf and

sootacld tlr usc}* rcsponriblc for rtnt clasrrcom,:. : rlas infornrcd fi.t
tpnt$ wirtrd ro ryak with the $udcnts that had kcn prrscnt ln hir clns.$oorn on Fridry Dccembsr

l3,20t3'gthctimcofthcshooting'Agcnlrinformednthdhhl*rndthcrtudcnts
rcre rmdcr no obliprion to spsak to lgw cnibrcsnrnl n gtied *rt he wqrld ark thc

applicrblc r&&n$ w €.on&ct &gmb, but rcquxtcd that all lsx cnfotccmrnr pasonnel wait oulsidc of
ttc ch:soom, to cs nol to disturb the sludcnts.

Baxd on f rcque$ sgcnr stood by outside ufnrnd walad to be ccmacted

by *nr&ntr. senlccn 9:00 AM ad l:00 Phd, I uas eonhclrd outsi& sf ;by rbE ldforring
sodco6: n (Ou* of Eirth: fx m prtt of Eirdr:

I I: 0*rc or Birrh, ll:: I (t)rtc of Binh:

frgl"n (orrc of Birrh [, und n (DoG of Birrn

il1, fdm to incnicwing crch s$dcnt, rhey wcrc madc awarc ttrat bw cn*rrcrncnt rxas

atlemping to idcntify wilnesses anrf adviscd 0ut thcy wrrc $rdc no obligntion to :pak rrlh hw
rnforccmenl pcrsonncl. I rlso provided cach juvcnile tlut I contaded rvilh a CBI burincss cnrd tbct
conhincd ny nsff &nd Eontacr informalion

IfOROGB€N. @t-LlN {GAfrNg , Cols.da Btle&, qf Invr6t0.trrn} lil? zltl Pw2
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coLoRAo0 6LEEAU of lt{t E$TlgATloN

$tod.rf infFticcr

2s13..?$,9124

: r{rlrd tM hc hd bxn in on friday, Occcmbqr 13,2013, rt thc timc of

rlr shooting. I.avired lhx there hsd nn been anyhing o* of thc ordinrry sbgu drrl dry *rd

said rhsi hc first knew rlrsrc was a ptrrblem at thc school whcn ho hcrrd forrt gun sltat; :
rcponcd h*riry onc ioitial gun lhot, follorvd by $rcc mon slmtr in rnpid lucccrrioa, ?|tc tshool

thsn inhiared {re rarryts locldorvn pocdurc "nd: ead hc hid insi& of : wilr his

chstl*ss *d l: unril *rcy ncrs nseued by policc SWAT t,;rnr affer appo:rimately

forry five rninrlcr. : repwtcd thx hc had mt bccn fricndr with F'ARL PK&5ON and

describcd PIERSON 0s vcrt aryumcnlrlivc and cxlrcrncly lc&wing polilically.

n contirnlcd &rt strc had besn prsscot in X on Friday, Dccctabr 13,

2813, x thc tirp of thc shooting and confinned csscntially the same secoont of eve$l givcn by

nngatedthrtshlhadnolbecnfri:ndswithP|El5oNandprovidcdnofrrrtlrcr
dcvant information.

I r;urrrtrEu ural rtE r.u lrEso tr on Friday, Dcccmbcr 13, 2013, at thc

timr of thr rhooting. I rcporrrd tbrt nothing hrd bscn ou of tk ordinarywr rlxt drrc pior
o hcaring gunrlpt$ scmrng frern thr dirccrion of rlx lilrary, : rmfinrxd rhs account of
3vc'l$pvcnsf"odnmda|roc|rirnedmttohavcbccnfricndswilhPlf,f,SoN.
: pruvirlcd nE furthcrrctsvrnt informrtion.

I advi*d thlt hc hd bron i" n on Friday, Dccsmbcr 13, 2013, al lln tims

of thc clto{d$g ad csnfirmcd th* m*ing hrd bcrn o*t of lh; ordinary on thrt dnc pior n helring
gun**. I $portd hcadng forn gr.nrho* rtrninf fionr thc dirertion of rb* library and

confirmcd ** arcount of cveirts glvcn bym -d .f,. : $atd hc

lrrd not bcen fiicrtds with PERSON and providcd no furthcr trlevrnt infonnation.

NOiOCRFN. COtLlir {GA}t }t6 l Colorado Surxl oilnreeQdion) nnwuS Prgs t
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cotoRADo SURCAU S li$rg$TIGATION 201$289n4

n
: codimcd thrt he hd btcn io Xon friday, Decctnbcr 13, 2013, rr fie

t;ne of ttrc rln6ing, : rerd n$hing l'.ad becn urxrsual about thd date pror to lxadng

gul5hdl, Infsdrd hraring fow grnshots and also confirmcd thr xcornt of wents given by

:::sdr
n
: itatcd tlr.l shr had b€cn in n on friday, Dccembsr 13,2013, at &s timc

of tlu dnoting md confirmed t}s 3emnl ssc*uct of cyents givtn by hsr clrsrnatcs :
I:I.d : I** cdvitad rlrll she hd bccn frinrds

wiltr ?IERS()}'| .rd ?n8f0l\l'3 do;e fri!$d, Jl n *aid that strc hnd both

PIERSOX urd: in hcr t cbx ard hd lirqtnnlly hrd intcractions with

thqn in rko. I dcrcrikd nf,nSON as gawdly being humorous and &rn, but aho gt*ed

thal lre hgd s bd ternpcr srd tikd tp win srgrrrrrentN. : said rhat cltt knrrry Plf,R$ON likcd

grne, bur clrimql that shc hd nor bEcn awrm rhar Pltlt$ON owncd a ircann I ul*n ctainrd

&rt shs had ffvcrgsr{,ciatcd with PIERSON o*sidt of sclrool and cl$seg.

Irx nr frat sn thc dsr of rl* shouing both P|ERSON *d n nixing from h*
n dlc$. nrdviscd that approximarcly filtccn minutcs bcfon thc lhcotiog

rrnrpircd, *rc rpk; wirh f I ptpnc and hc lold her thrt hc wx rick from being out in thc

cold rk previour nighr anendirg r Sroneos football grme : oH mc that slr did not drink

rbolr PTERSOX urd lrnir*kgclars until lrter wlren thc *hooting happcned rnd slr ultirnxely

h.ind PI9RSON wsr thr rhoo*r, Howcvcr, : wls sdarnnl *et shr did not bclicvc

rurrd any priorknotlcdgr of PIER$ON'I pkns.

AOcr corrrpleling my witnc*c intervicws on Thwsdny, l)ecsnrbcr 19, 2013, I prrricipatcd in *
dckic$ry lcd by Arapahoc Strriffs lkgartnrcu invrstigaror" Ouring thc dctrieling I conveycd all
rcLvgrr infsnn*isr *quind during thr sludcnt ir*srvis*e aod spccilicrtly povi# 0rc namc il
: ar n poxibk inv*tigrrivc lead. Dsring trc dcbricfing agcnts wsrc sbo givcn rd{itionrl
arsigrrrrrss rld .skrd lo laerte and inkrview mcmbcrs of thr Arapahoc Hign $chnol dcbat* aam.

CBI Agerx TA}IMY LEE and I yntc thcn xsigncd thc fotlowing three s$drlrti h'r follnw-up; I
:I:m,lm

tfOROGRfX, C0tl.ft{ {GAlrlt'lG lCobrado Buoau of lmnsfQrtbn, l2f73n|13 Prget
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COI.ORADO SUREAU OF INVESNGANON 2A13-.26*24

On thrrgry, Occsmbcr 19, ?013, at rppmximatcly 2:00 PM, I aciornpanird Agcnt LEE to I
Or1 sggtc, sgrot$

congctod n.nd hb motlrr, n ;*d hi; mothcrrvcrc informcd

rhat ogcn* rrrr€ rnarlpling to locatc witnerr.$ and b*h wcrr informad rhat : wag undcr no

obligation o rprl to agrnts. goft I and his mothsr communicaled thst thel undcrstood ard

borh invit$d agsnlc inu rheir rrsidencc 1o spcak furthcr. For funher informatirn tcga diry :
imcrvirw, sco Agcnt Ltx,'s suppbmcnal rcpon.

Afi;r conchding orn conlea wirh I Agenr Lf;€ and I rcs.ivd inforrnation dtat lh€ Arupalne

High School dcbac tcrm ryas holding e holiday porty at ttn Shcphcd of the Hilk Church, loc*od at

769f Sou& Unilc6lry Boulevard, in thc City of Csrtcnnirl, Arap*roc Counly, Colorrdo 80r?'.
Agw Lef nd I tlln pro*edcd lo llrc $lxpherd of ths l"lills Church to sittrnpi to locatc xtd inlcrview

rnd
lryas

ultimrtcly intcrrrlcrrcd by Agenl L[8 by phone and lo drte lnd not bccn

ir*crvicwcd. fo"" furthcr infornretion rqrrding : iilcrvicw, scc Agent Lt['r supplsrncnbl

rcport.

Whilc on *cn€ at thc Shcphcrd of the Xills Churcl,r" t rvar conac&d by the Anpalro? High $chool

assistgrt dchate &rrn coach, CNOER CLODOWSKE (Dctl of Birrh: 03-16.1%5).

Tercter intenlcw

(€I}.;Gr"R $LODOrry$Kl)

GLODOWSKE infonncrl mc tha chc was r subrtitutc tsach* ia thc Littlcton School tlistrict rrx, htd
al*o rsned as $s Ar.p.hoe High Sehool es$istsnl debnle tcrm co*h for nro ycan. 0LODOWSKE
adviscd th* shc had frcqrcnt conlacl in thc parl widr PIF,R$ON; but stxd tlrar chc h.d bcar ruf&ring
frorn hcal*r isucs rccrlfy nnd had not sen P|CRSON in ovcr six wsekr CI.0DOWSKE, dc*&lrtbed

f"gRSOX ar a ralentrd ud passioua dcbate tearn mcmber, CLODOWSKH rrsbd that Plt8,$ON
hld ttcvcr stt?d inappropriatcly in hcr prescncc. Howcvcr, GLODOWSKE dld sry thx r}c hrd bccn

awcre (hat PHRSON and thc hcad &bsts lorra cosch, Mr. MLlRPllY, did not get along

NORDGREII, COLUT\I {GAtdlrG l Cdors{to 8*rean d Invedigarix} 12n&n0t3 Paoe 5
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COLORAOO BUREAT' OF ITWESYICATIOX 201&2$gn4

CLODOWSKE s{tvi$rd lhat shs knsw Mr. MURPHY had ren'pved PIERSON from his positicn ar

dcbrre ream ceprCIin in Scptcmbr 2011. CLODOWSKT told ms that shc hd no finth.Dd knoudtdgc

of cvcors, btrr srad that rhc hcard PIERSON thrcstcned to liarm Mr. MURPHY in !+tcmbcr ?013,

afui he los his tcan clptrin rtrtur. CLOPOW$Kf, said that it was har undcrstsndirg thrt PIERSON

rtrrs nwsr swpcrdrd for thrcatcning Mr. MUf{9llY, evcn though thc school odministntion was .ware

of thc ttrc*s. GTOOOW$KE statsd that shc was vrry shosked and sad&ncd by whd ?|fnS0li hrd

do* md pnrvidd no furthcr informslion of invrrdgnivc valw.

On Fdrley, Dceornbsr 2Q,2013, at 73A AM, I agpin res;rondd to Arapehoc High $shool snd

pnicipcled in a hicfing lcd by Anphoe $bcrifft Dspartmsnt investiplom. During thc bricfing I

lcarned thst hc frchmrn and rophonnn chsscr of Arapaluo H[h $chaol rrcrc rchdrdcd lo relum ts

*c gchool bctr*cn 8{r0 AM and l:ffi ?M, to mcsl with tlreirlrlcho* urd prher pc*onol bclongingr.

I ako learned frrt law eofotgcmcr* pcnronn l ssrld agrun br deployrrt m f *rnr

cwcrpwdcd *itl I xns tirn *signrd to
trdrould tr ds{id t}rarad tsfi;{ to idcnti$ posrible rritnc:lcs.

sr *c timc of th. *osing cn F*day, Dccainbcr 13, 2013,

T
t nrbscqrx*ly rcspcn& b : nlong with orhsr rnembcrs of both rh. CBt and ml nd
ontactd J. n nas infsrmed *rt agcnts wishcd lo spc* wittr ths

srudrn$ tb* lrd btcn prescrl in her clas$illorfi on Friday, Dcccmber 13, 2S13, at thc time of thc

*rooting, Agtnu irrfomred f thrt both shc ard lhe rtudants carc ua&r no obligation

to spak to l$r mfgrcmrent and adviscd that agcnts upuld rrait outside nf :fcr rtudcn$ w
cont st thrn. n rgrc*t $xl st4cd thlt rhc xoulqi have rtudents contrct agonb,

9crrrun 910{l A},1 and l:fr! PM on Friday, Dsccnbcr 29,2013, I war only pcnonally conrrctd outri&
nf I by fn whils addirional agenrs conracrad rlrc othcr aplicablc eru&nrs.

Pdor to rycrkiag titb : I informsd him that law cniorccmc$t lrrs atrcrnping to ldstti&
witterses and adviscd }im tfrat hc rryas undcr no obligotion to spcak with me. I olrc providrd:
wi& rnyCBI h$incss card thar contnincd ny rufiic ard sontact infonnalion.

IIOROGREil, C0ttll{ {GAftStG I W Surear st lnwsttgrlron) 12f6t28la Prye6
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Strdc4 irtrrricr

n

201r265n4

Irwedt|xthehndbcruinXanFriday,DrccrnbErl3,20l3,ntthc|imc
of tk shootiq, : dvird thd *rsre had nat bccn anything out pf thc ordirury rbo* lhrt dry

ard srid &rt hc fint hrcrry thcrc *m r pmblcm at the school udtrtr he htrd f,nr gun shots conring

flon whst soundcd lilc rlrc library rrs of the school. I rcponrd hcaring onc initial gun rhot,

followcd by thrcc more shots in npid sucsslsion. n said the rshool iniri*rd tbc eanrprr

lmkdown proccdurc and hc and hic ctssnrsteg thrn hid insi& of f *idt f
until ttcy wcrc latcr rescucd by policc.

: &W thar trc hxl nol bccn fricnds wirh PIERSOX 4d raid he only knc* hirn frotn :
: abo ldvis.d tlut PI8RSON hrd bccn kickcd out of Mr:.

LOMSARDI'E clesr hvo day: bcforc thc rhooting for losing his rcrnp* oftcr hs was accidcnblly

loskcd out of thl clusroom. ; providcd not furthsr relcvant information.

A&tr comptrrlng my vrirlnrs intervicw on Frirlny, Otccmber 20,2013, I p*ticip*d in r co$uhiivc
invcetigaion dchieling led by Araprhoe Sbcriffs Dcprtmcnt inrtstigatorr. Drnng tbc dckiding I

provided Aryrlxrc $hrrif?s lkpartnrcnt invrstigatorr with all rcfevant detrils that I ltrd leadduring
ry*itncrs inlrniwr

Thir concludes my involvcmcnt ln this crsc, nolhing funherx thir timc.

I{OR0GREN, COTUH {gAi$ls r Cot'& Buraau d lmstrgEtion} nrz6rZ$3 Paga 7
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Notes from AHS Hotwash Activity- Crisis Response Debnief

June 1A,2A14

What worked well

o Reunification went well as possible given circumstances, with some areas that

could be imProved
e r*f&s communication from AHS to the ESC

o Administration and other staff facilitating the movement of students and ensuring

all students were where they needed to get to
o Communication with allwho needed to know in a timely manner (texting locations

in the building to one another, use of radios, etc.)

e The TEAM (lnstinct)
o practice in the past really hetped (Lesson: don't blow off your drills) (Training);

practice in a variety of times of day (ie: fifth hour) paid off
r Facutty kept things calm; administrative team did not have to worry about the staff

knowing what to do
o lnvolve law enforcement in training
o SRO!- he was in command, he used the school radio

Areas for lmprovement

e Format for roster- jump drive, cd, etc?
o internet failure
r Roster for re-unification
o Two sites for re-unification (confusion for parents- where to 9o....); as well as kids

who went to King Soopers; even within Shepherd of the Hills, there were several

sites within sites; needed one site, despite
o Contact faculty families- a process for doing this?
o Faculty of parents of middle school and elementary schoolstudents
o Clearly marked rescue and emergency equipment
o Evacuation support for special needs?
o More support at the command center, especially to connect with AHS

administration (ie: an admin point of contact)

" Ongoing suPPort from SecuritY
.mcalleddistrictsecuritytoreportashooterinthebuildingandthe

dispatcher hung up (when he called, he clearly identified himself); no other

conversations with security happened
r District security radios- inefficient? not easily accessible
r Kids on the track- where do they go? (lack of clarity, decisiveness), needed to get

them out the cold
o Campus security were not following their schedule Exhibir No.: 5L{

Deponent: Pramenkc
Date/RpR: itlt"trS Si

Hunter + Geist. lnc.

LPS 03952



Challenges in the months to follow

oAdditionalsecurityhiredtosupportA'Hswerenoteffective
rRemotedoor|ockschedu|esarenotfo|lowed/setbythesecurity
e Walkie talkies- static
o Lack of follow through on additional security measures- no additional safety

measures appear to have been put into place (ie: visitor check in systems' etc')

What measures have you taken to improve

o strict door lock schedule (district programs the doors)

o Walkie talkies to all staff with hall duty

r Added checking doors to hall duty

r Guest security check-ins will be at the east hall

o Admin team eats with the door oPen

rCampussupervisorsadheringtotheirschedu|e,nowtheystayoncampus
o SRO staYs on campus

oAdminmoredeliberatewa|kthroughs(doorchecking,etc.)(awareness)
o Car traffic on north side

r Threat assessment on more students (when in doubt do a threat assessment

Resources/SuPPort needed

rVisitorcheck-insystemtoscanlDsandprintbadges(ie:RaptorSystem)
o when the door lock schedule needs to be changed' District security needs to

efficienttY make the changes

o Buzzersystem for summer needs to be installed still!

o SRO Ratio
o AdministrativesuPPort
estudentsupportservicestrainingca|endar-supporttobuildingsnotpu|lingfrom

bui|dings;organizationtothetrackingandcommunicationsystemofwhohas
been trained

Other comments
ePo|icetakeover-needtorespondandre|inquish
rNeedtodebriefwithffiEuclidstaff(reunification}

LPS 03953



rt

eontin uous I nt provement

Since December of 2013, LPS has taken the following steps for continuous improvement in the area of

Danger Assessment:

o Reviewed LPS Danger Assessment Procedures with AHS administrators and mental health team -
February 201a (Led by Nate Thompson.)

e Reviewed LPS Threat Assessment Process & FERPA with AHS Faculty - February 201a (Led by Nate

Thompson and Melissa Cooper in the AHS Staff Meeting.)
o Conducted an interagency "Administrative Review of LPS Threat Assessment Protocols" including

LPD, ASCO, Arapahoe/Douglas Mental Health, Dr. John Nicoletti, and LPS Administrators - June

2014 (See attached document with materials and executive summary from this session.)

r Started weekly District Danger Review & Data Monitoring meetings - August 2014 (These meetings

include the Director of Security, the Director of Social, Emotional, and Behavior Services, and the

Coordinator of Student Support Services. This includes a review of all behavior incidents, Safe2Tell

reports, suicide interventions, threat assessments and other critical incidents districtwide. lf
needed, follow up contacts are made with school staff to ensure appropriate measures are taken.)

. Began conducting a formal District-Level Danger Review Process - August 201-4 (This is a district-

level meeting that is held when there is a HIGH Level of Concern indicated on a threat assessment

or in other specific circumstances related to safety concerns. The meeting includes administrators

and staff from the school, parents, the student, school resource officer and multiple district

administrators including LPS Security.)

o Revised LPS Suicide Intervention procedures to align with Applied Suicide Intervention and Skills

Training (ASIST) model - August 2014 (See attached Suicide Intervention documents.)

o Gathered Feedback from Principals and Staff regarding the Threat Assessment process - September

2074
o lssued new LPS Guidance Documents for Threat Assessment - October 20L4 (See attached

documents.)
c Facilitated a focus group session with AHS Staff regarding Social and Emotional needs of students -

October 2OI4 (Led by Nate Thompson, AHS Counselor Scott Wadsworth and the AHS administrative

team and mental health team.)
o The LPS Board of Education established a Safety and Mental Health Advisory Committee to review

LPS policies, programs and procedures related to Safety/Security, Mental Health, and

Communications - October 2014
o Held a Threat Assessment Review and Q/A Session with AHS Faculty - November 2.0'J.4 (Led by Nate

. Thompson and the AHS administrative team and mental health team.)

o Reviewed new Colorado Crisis Services resources with all LPS mental health staff - February 20L4

LPS 03954
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INTRODUCTION

Public schools continue to be among the safest places in America. Even so,

each day, serious offenses, including violent crimes and weapon and drug-
related offenses, are committed by and against schoolchildren. These offenses
endanger the welfare of children and teachers, and disrupt the educational
process. The situation requires a decisive response.

One of the best ways to maintain a safe and secure atmosphere in our schools,
and to keep weapons, drugs, tobacco, alcohol, and other forms of contraband
out of our schools and away from children, is to make clear that school
officials will keep a watchful eye and will intervene decisively at the first sign
of trouble. It is essential for school officials to be vigilant and to pursue all
lawful means to maintain school safety and to keep guns and other weapons,
drugs, and alcohol offof school grounds. This Manual is intended to inform
teachers and school officials of legal tools available to address the security
problems posed by students who engage in violent or disruptive behavior or
who use, possess, or distribute drugs, alcohol, or weapons.

This manual was first published in I99g. Since that time, there have been
significant changes in Colorado law related to school safety. These changes
have been incorporated into every subsequent Edition of this Manual. The
2007 Edition reflected statutory additions to Colorado law that grant good
faith immunity to school personnel acting pursuant to a conduct and
disciplinary code. (SB 07-227). The 2008 Edition reflects statutory additions
to Colorado law affecting mandatory reporting of non-attendance. The Manual
also updates Colorado case law related to sfudent searches.
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EXECUTIVE SUMMARY

For your convenience, the following is a short summary of the topics
discussed in more detail in this Manual:

School district discipline codes are required. and reasonable phvsical
intervention bv teachers and school officials is permitted in limited
circumstances.

r School district discipline codes are required. School Districts are

required by law to adopt a wriffen conduct and discipline code, including
policies for dealing with disruptive students, policies goveming the removal
of disruptive students from the classroom, policies governing physical
intervention or force in dealing with disruptive students and an anti-bullying
policy.

o School personnel have immunity from civil liability. Any school
offrcial or employee acting in good faith in carrying out the provisions of a
District's conduct and disciplinaiy code will be immune from civil liability
and criminal prosecution.

o Reasonable physical force may be used. Teachers and school officials
may use reasonable and appropriate physical force upon a student to the extent
it is reasonably necessary and appropriate to maintain school discipline and to
promote the safety and welfare of students or school personnel.

o Anti-gang policies must be adopted. School districts are now required
to adopt policies regarding gang-related activities in school, as well as dress

code policies. Thus, school districts may consider adopting policies that
restrict the display of gang symbols or "colors" in schools.

. Safe school plans are required. Each district is now required to adopt
a safe school plan that includes a written conduct and discipline code, annual
reporting regarding the school environment, a crisis management policy, and a

safety and security policy.

Schools may suspend, expel, or denv admission to students in certain
circumstances.
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o Schools may suspend students. The school principal may suspend a
student for up to five days for school rule violations, and up to ten days for
serious violations. The superintendent may extend the suspension for an
additional ten days. The total term of suspension may not exceed twenty-five
school days.

. Schools may expel students. A District board of education may expel a
student for violation of any of the grounds for suspension. The board may also
decide to deny admission to any student who was expelled from any school
district during the preceding twelve months, and any student whose behavior
in another school district during the preceding 12 months was detrimental to
the welfare or safety of other students or school personnel.

o Schools must expel students in certain circumstances. Expulsion
shall be mandatory for declaration of a student as "habitually disruptive"; and
for possessing a dangerous weapon, sale of a drug or controlled substance,
robbery, or assault on school grounds.

Specific School Related Crimes.

o Possession of deadly weapons is prohibited. It is a class 6 felony if
any person knowingly and without legal authority possesses a deadly weapon

;H:.il"#f .?*?,,*'.ff;"T::r,"*r:?"H'#,f**J#;:JJif ii,:'
manner it is used or intended to be used is capable of producing death or
serious bodily injury: a firearm, a knife, a bludgeon, or any other weapon,
device, instrument, material, or substance whether animate or inanimate. $ 18-
12-105.5, C.R.S. There are, however, three very precise exceptions to this
general rule regarding concealed weapons. Assuming the person has lawfully
obtained a permit, carrying a concealed weapon onto school grounds is
permitted when: 1) the handgun remains in a locked vehicle on school
properly and, if the permittee is not in the vehicle, the handgun is in a
compartment within the vehicle and the vehicle is locked; 2) school security
officer carries while on duty; and 3) a permittee may carry a concealed
handgun on undeveloped property owned by the school district used for
hunting or other shooting sports. g l8-12-21a (3XaXb)(c), C.R.S.

o Making false bomb reports is a crime. It is unlawful to make a false
f:ii.Y:'.1i:*1-\::::'"-.:::'.i.::r*gF8rt,&afamsexptg*i\a@dwi.ee.&as&ee*r,.@{Lis.elco4}$lew.s}.l.=..

to carry a firearm or explosive onto a school bus.

4

LPS 03270



o selling drugs on school grounds is a crime. selling drugs inside a
school or a school bus will subject the offender to enhan..d r.ni.ncing.

. Bullying other students is serious and may constitute a crime.

e Several laws may make bullying a crime. Generic bullying could be
considered the crimes of harassment, menacing, or assault; given the factual
situation, bullying could also be considered ethnic intimidation or, could
expose the perpetrator to enhanced liability under the at-risk victim statutes.

. Impeding students and faculty is unlawful. It is a class 3
misdemeanor for a person, through the use of force or violence, coercion or
intimidation, to disrupt students, faculty or administrators in their educational
activities. It is also unlawful for a person engaging in these activities to refuse
to leave the school grounds when requested to do so by the school
administration.

o Parents may be required by a court to attend proceedings, undergo
training, and pay restitution. The parent, guardian, or legal custodian of a
juvenile is required to attend juvenile justice proceedings regarding that
juvenile. The parent, guardian, or legal custodian may also be legally required
by the court to affend parental responsibility training cooperate in treatment
plans or the performance ofpublic service, or make restitution to the victims
of the juvenile.

Law Enforcement and schools mav share information related to students.
crimes and delinquency.

o Law enforcement must report certain criminal charges. Whenever a
student is charged with committing a crime of violence, information
concerning the student and details of the alleged offense must be f,orwarded to
the school district in which the student is enrolled. Upon receipt of the
information, the District's board of education may proceed with suspension or
expulsion procedures against the student, or wait until the conclusion of
juvenile proceedings to consider the expulsion matter, or provide the student
with an appropriate alternative education program during the pendency of the
juvenile proceedings. If the student is found guilty or adjudicutrO a.nnquenr,
the board may then proceed to expel the student.
|],]!t::l3]],7,ilj9:}1t.;-.fs:].]],,,,-,i!iil]:::|il],]yia1].]::::,,-:i1,:::],fi::n:r::]:']qtj.l.!z1::]l:],]:1l$

o Law enforcement must report the filing of delinquency petitions.
Whenever a delinquency petition is filed against a studeniin.luvenite court,
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the prosecuting attorney must notify the principal of the student's school.
Furthermore, the principal must be notified whenever a student under the ase
of 18 is convicted of a crime of violence, a crime involving controlled
substances, or a crime that subjects the student to mandatory expulsion.

o Schools must disclose certain student records. Criminal justice
agencies are authorized to request and receive the disciplinary and attendance
records of students under criminal investigation. Schools are required to report
criminal offenses committed against teachers and school employees to the
appropriate law enforcement agencies.

under S 22-l-124, c.R.s, public schools shall now provide to parents of
children attending school a statement identifying where and how the parent
can obtain information concerning registered sex offenders. This information
also can be posted on a school website.

under 5 22-32-109.1 (2XbXIVXD, c.R.S., schools and school districts are
now required to provide the Department of Education with an additional
category of information under the subsection "safe School Reporting
Requirements." This new category, "Fights," would encompass acts
committed on school grounds that if committed by an adultwould be
considered Third Degree Assault and Disorderly Conduct, but excludes
Disorderly Conduct involving firearms or other deadly weapons, as they are
already covered in other subsections.

o school officials may obtain designated criminal records on
students.
Principals, superintendents, or their designees are authorizedto obtain records
on students maintained by criminal justice agencies, including court records,
probation records, and law enforcement records.

o The Fourth Amendment applies to schoots. The Fourth
Amendment's prohibition against unreasonable search and seizure applies to
searches conducted by public school officials.

r Reasonable suspicion is required for a search. A search of a student
will&,e1iuos,i&ed*e${8.il1oep$ion*N,&ereth ig,.4€a$onablo",guspio;on.$hat*hc*1.i..s-,:,*,-,Rj.
search will uncover evidence that the student is violating either the law or the
rules of the school.
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o The search must be reasonable in scope. A search will be permissible
in its scope when the measures adopted are reasonably related to the
objectives of the search and are not excessively intrusive in the light of the age
and sex of the student and the nature of the violation.

o Nondiscriminatory random searches are permitted.In certain
limited circumstances, such as nondiscriminatory and random checks of
lockers, it is also appropriate for school officials to conduct administrative
searches without reasonable suspicion.

Ten concrete steps to developing safer schools - (Ron Stephens. The
National School Safetv Center)

o Mission Statement. Include safety in school mission statement.

o Safe School Plan. Craft individual safe school plans.

r Discipline Code. Prepare and publicize discipline code.

o Written Agreements. Develop wriuen agreements with other youth
focused agencies such as memorandum of understanding with law
enforcement.

o Crisis Management Policy. Establish crisis management policies.

o Annual Evaluation. conduct annual school safety assessments.

o Crime Reporting System. Establish systematic crime reporting

process.

o Custodial Control Over School Property. Exercise full custodial

responsibility over school and school property.

. Information Sharing. Share information among schools and staff

members about dangerous conditions or people.

o Screen Employees. Screen new and existing employees.
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I. SCHOOL DISTRICT DISCIPLINE CODES,
REASONABLB PHYSICAL INTERVENTION BY
TEACHERS, AND GOOD FAITH IMMUNITY

Schools have the power to regulate student conduct.

The right to freedom of movement enjoyed by students in public schools is far
more limited than the right of liberty enjoyed by adult citizens. Thus, school
employees can compel students to attend particular classes and to be present at
certain events or assemblies without in any way implicating the rights
embodied in the Fourteenth Amendment.

Schools may also impose significant restrictions not only on students'
freedom of movement, but also on their ability to use and possess personal
property. School authorities may, for example, prohibit students from bringing
onto school properly objects or items that are not per se illegal when carried
by adults, such as personal stereos, cellular telephones, pagers, pocket knives,
tobacco products, or any other object that might conceivably disrupt the
educational environment. Schools may also regulate and impose significant
restrictions on the zse of student property that is allowed on school grounds.
For example, school employees may prohibit students from carrying
backpacks into the classroom and may require students to keep backpacks
stored safely in assigned lockers while school is in session.

Schools must adopt discipline codes.

School Districts are required by law to adopt a written conduct and discipline
code relating to the discipline, conduct, safety and welfare of all students
enrolled in the public schools of the District. g 22-32-109.1(2)(a)(I), C.R.S.
This code must be concisely wriffen and must be enforced uniformly,
c ons i s t ently, and fair ly fo r all s tudent s . S 22-32-109 .1 (2)(a), C.R. S. These
codes are required to include the following:

1. General policies on student conduct, safety, and welfare;

2. Policies for dealing with students who cause a disruption in the

r,::?*rqa1,:,:zs?r =***rd,,- .pr,sl,::!og,lrsouL9!.,*.vg.lrg19},-3t-:.h,.ro.o'|.?:liffi*9i,gv.eLLs*r*
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3. Provisions for the initiation of expulsion proceedings for students who
qualify as habitually disruptive by causing such disruptions at least
three times during a single school year or calendar year;

4. Policies and procedures for the use of acts of reasonable and
appropriate physical intervention or force in dealing with disruptive
students, consistent with the statutory definitions of child abuse;

5. Policies on disciplinary actions, including suspension and expulsion;

6. Policies goveming gang-related activity in the school;

7. Awritten prohibition on students bringing dangerous weapons, drugs,
or other controlled substances to school;

8. A written policy concerning searches on school grounds, including
student lockers;

9. A dress code policy that defines and prohibits students from wearing
apparel that is deemed disruptive to the classroom environment or the
maintenance of a safe and orderly school; and

10.A specific policy concerning bullying prevention and education,
including information related to the development and implementation
of any bullying prevention programs. g 22-32-109.1(2)(a)O through
(x), c.R.s

Note that a school's "disciplinary rules need not be as detailed as a criminal
code which imposes criminal sanctions." Fuller ex. rel. Fuller v. Decatur Pub.
Sch. Bd. of Educ. Sch. Dist.61,251F.3d662,667 (Ill.App.Ct.2001).

In order to comply with the law, a district's bullying prevention and education
policy should incorporate the definition of bullying provided by g 22-32-
109.1(2XAXX), C.R.S., so that students have a consistent understanding of
prohibited conduct. In addition, the law explicitly requires that the policy
include a "reasonable balance between the pattern and severity of the bullying
behavior." Presumptively, the policy is to balance the pattern and severiry of
the bullying behavior with the severity of negative consequences or discipline

i3p"':.d"}v=the&qliwfo-5*spg66':''BX#".'@tip.-rJ.irr.&l{..!p',arp...g.uirp.'@*@,]i]:111]l1|1|.i']],]]]@''a:-:1l|].:j:::||||::':,-
the pollcy also tdenttty the negative consequences or discipline applicable to
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students who engage in the bullying behavior. Other aspects of the policy are
left to the discretion of the district.

The Center for the Study and Prevention of Violence has conducted extensive
research into the bullying problem. The Center's website
(www.colorado.edu/cspv) is a useful resource for assisting districts in
developing their bullying prevention and education policy. The Center
suggests that there are four basic principles to guide a school district in
adopting an effective policy to address the bullying problem. The district
needs to:

o Promote awareness and involvement of adults;
o Set firm rules limiting unacceptable behavior;
. Apply consistent negative consequences for rule violations; and
o Encourage adults to act as authorities and role models.

While a District's individual needs will dictate the details of its policy, based
on the requirements of statute and the general principles developed by the
Center, a sufficient and effective policy would likely include the following
elements:

1. An affirmation of the district's commitment to providing a safe and
positive learning environment, free from bullying.

2. Astatement of the purpose of the policy to specifically set forth the
district's bullying prevention and education program in compliance
with $ 22-32-r09.1(2)(a)(X)

3. A statement identifying the behavior addressed by the policy by
restating the definition of bullying that appears in g 22-32-
10e.1(2)(a)(x).

4. Astatement that any student who engages in bullying behavior is
subject to appropriate discipline, up to and including, but not limited to,
suspension, expulsion or referral to law enforcement authorities.

5. A statement that the discipline imposed will be reasonably balanced
with the pattern and severity of the bullying behavior.

r:!il*t].ill1l1i.]i::::ii5.a:T;ff;iff,,*r,r",i.,i"ir;d;;f#ifry>'..:...:.y.ai.'.'.

education program which may include, but need not be limited to,
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reducing existing bullying, preventing new bullying and achieving
better peer relations among students.

7. A statement of how the goals will be accomplished. The policy may
require the superintendent to implement the schools program on
bullying prevention and education or it may be self-executing. To
achieve its goals, the policy might direct the District to:

r Incorporate into communications with students, staff, parents,
and the community the message that bullying will not be tolerated;
. Train staff and students to be aware of bullying, to take steps to
prevent it and to report it to appropriate authorities;
o Institute corrective measures for students engaged in bullying,
including training in acceptable behavior, discussion, counseling and
appropriate discipline;
o Create opportunities for dialogue to take place among staff,
parents and community members on how they can help prevent
bullying;
o Provide support and counseling for bullying victims to assist
them in coping with the effects of bullying and to help them learn
techniques that will discourage further bullying;
r Develop programs that involve all students in leaming positive
social skills, confidence and developing peer support networks;
o Instruct staff in the use of concrete methods for recognizngand
praising positive, supportive behaviors of students toward one
another; and
o Implement procedures for immediate intervention, investigation,
and, if necessary, separation of students in the event of reported or
observed bullying.

The law also requires that the conduct and discipline code include "[p]olicies
and procedures for the use of acts of reasonable and appropriate physical
intervention or force in dealing with disruptive students; except that no board
shall adopt a discipline code that includes provisions that are in conflict with
the definition of child abuse in g l8-6-401(l) C.R.S., and g 19-1-103(1),
C.R.S. S 22-32-109.1(2)(a), C.R.S. (It should be noted parenthetically that
school districts are now requirgd to also adopt a dress code policyfor
teachers and other school employees). 5 22-32-109(1)(cc), C.R.S.

:-1:,31il1|i:l.r]]]]:'Pi:]:j]]]*:7:::1]:.]1li.'l1llwi94441115.=.,.{11:::?.|]].,al1?:]::],:..:-':llai.l]j

The written conduct and discipline codes are required to be distributed to each
student in elementary, middle, junior high, and high school at least once, and
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must be posted or kept on file in each public school. S 22-32-109.1(2)(a),
C.R.S.

The Center for the Study and Prevention of Violence reports that in the fall of
1999 The Safe Communities - Safe Schools initiative launched a statewide
effort to help create safe schools and safe communities. The initiative sought
to develop an understanding of youth violence in Colorado and promote
effective solutions to address the challenge of youth violence in our
communities. As pan of this effort, over 60 youth violence prevention forums
were held throughout Colorado. The report set forth the recommendations of
the Colorado Attorney General, The Colorado Trust, and the Center for the
Study and Prevention of Violence at the University of Colorado at Boulder.
These recommendations included the following:

. Colorado schools should implement character education training for
our youth.
. Colorado schools and communities need additional assistance to
undertake effective safe school planning efforts (Safe School planning
is more than developing a crisis response plan).
. Each Colorado school should go through a safety assessment to
determine the issues that must be addressed in each school.
o Schools and communities should implement proven, effective
programs to address the violence issues in their schools. These are
programs that have been evaluated and have shown concrete, positive
results which are sustainable over time.
o Colorado schools and communities should look at the 30 Blueprints
and Promising Programs of the Center for the Study and Prevention of
Violence at the University of Colorado at Boulder, and other innovative
promising programs, for implementation in their schools if the school
safety assessment identifies issues that can be addressed by those
programs. When new, innovative programs are implemented, they must
be evaluated for effectiveness. (Exhibit A, information on the
Blueprints programs, is attached to this report.)
r Colorado should undertake a review of existing drug prevention
programs for youth, and develop recommendations to make changes
and implement only programs that have proven demonstrated results in
reducing the onset of drug usage.

]..j|?:,]*il..111.i!i}.]'....P......'Schoo{smusfwdoptrroeedu,res'*fo

employees.
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Each District is required to adopt mandatory procedures to protect teachers
and school employees. These procedures must be used following instances of
assault upon, disorderly conduct toward, harassment of, making a knowingly
false allegation of child abuse against, or any alleged criminal offense against,
teachers or school employees, or damage to the personal properly of a teacher
or school employee on school premises, by a student.

These procedures must include a provision allowing teachers or employees to
file a complaint with the school administration or board of education. Upon
determination that the teacher's or school employee's report is supported by
adequate proof, the policy must require a minimum of three days suspension
for the offending student, as well as procedures for further suspension or
expulsion of the student where personal ittjury or property damage has

occurred. Furthermore, the school administrator must now report the incident
to either the district attorney or to the appropriate law enforcement agency. $
22-32-109. 1 (3)(c), C.R.S.

Disruptive students may be removed from the classroom.

Amendments to the law passed by the General Assembly in 2000 require that
school districts promulgate a policy allowing a teacher to remove a disruptive
student from his or her classroom. Upon the third such removal by the teacher,
the student may be removed from the teacher's class for the remainder of the
term. This policy must include a due process procedure, requiring at a
minimum that the teacher or principal contact the parent or legal guardian of
the student and request his or her attendance at a parent teacher conference on
the removal. The policy may allow for the development of a behavior plan for
the student after the first removal from the class, and requires the development
of such a plan after the second removal from the class. Finally, the policy
adopted by the school district must comply with applicable federal laws
regarding students with disabilities. S 22-32-109. 1 (2)(a)(I), C.R. S.

t3
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School personnel have immunity from liability.

Any board of education, teacher, or any other person acting in good faith in
carrying out the provisions of a District conduct and disciplinary code will be
immune from civil liability or criminal prosecution unless that person acted
"willfully or wantonly." $ 22-32-109.1(9Xb), c.R.s. A law passed in2007
allows a teacher or any other person claiming immunity from criminal
prosecution to file a motion heard prior to trial to establish the right to
immunity by a preponderance of the evidence. g 22-32-109.1(9)(a), c.R.s.
Furthermore, a teacher or other person shall be entitled to his or her costs and
attorneys fees upon dismissal of a civil action under this section. $ 22-32-
109.1(a)(b). Good faith compliance with a District conduct and disciplinary
code is also an affirmative defense to any action against a teacher or other
person in any criminal action, and for contract nonrenewal or other
disciplinary proceedings. g 22-32-109.1(9)(c) and (e), C.R.S. Furrhermore, a
2007 law allows a person to sue a school district if the district disciplines a
person who acts in good faith pursuant to a school safety plan. S 22-32-
109.1(9)(e), C.R.S. Finally, the act of a teacher or any other person
shall not be considered child abuse pursuant to g 18-6-401(l), c.R.s., and $
19-3-103(l) C.R.S., if the act was performed in compliance with the conduct
and discipline code, or if the act was an appropriate expression of affection or
emotional support, as determined by the district board of education. $ 22-32-
109.1(9), C.R.S.

rn Fredrickson v. Denver Public scho,ol Dist. No. I,8lg P.2d 1068 , 1072
(Colo. App. 1991), the District initiated a disciplinary action against a teacher
for using force against two students to maintain order after one student pushed
and slapped the teacher's hand as the teacher attempted to intercept a note
being passed, while another student struck the teacher in the back. In
overturning the disciplinary action, the Colorado Court of Appeals concluded
that student behavior reflecting a breakdown in, breach of, or serious threat to,
a state of order in the classroom or school requires conduct by a teacher in
furtherance of the maintenance of order. To this end, the Court concluded that,
as a maffer of law, a serious threat of order exists whenever a student, without
reasonable provocation, touches a teacher in a hostile, an+ry,refractory, or
otherwise unconsented to manner on or within school property during school
hours, or during school sponsored activities. Given the Court's decision in this
case, it appears that, subject to the specific provisions of the District's conduct

:n::?*1ili1{!,,,s:}p*i'i,*n@I}d@liffi@dgc-@{q{g,,eoud*11qy,,& sangtlopdJ[,q ,{$Qof,rqgpos0bk.*,:rg:.::,r"i
and appropriate force by a teacher to maintain order in the classroom when
that teacher is the subject of a student assault or hostile physical action.
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InKerinv. Board of Educ., Lamar School District,860 P. 2d574,578 (Colo.
App. 1993), the Board of Education dismissed a teacher for fostering a parent-
child type relationship with a fourth-grade student outside of school hours,
and then commencing a custody battle with the parent. The dismissed teacher
argued that the hearing officer erred in concluding that the school district
established "other good and just cause" for his dismissal. He specifically
argued that the district failed to show that his conduct had a substantial
adverse effect on his performance. Good and just cause includes "any cause
bearing a reasonable relationship to a teacher's fitness to discharge his duties"
or "conduct which materially and substantially affects performance."
Fredriclrson v. Denver Public School Dist. No. 1,819 P.2d 1068 , 1072 (Colo.
App. l99l). The hearing officer concluded that the teacher fostering a

relationship with his student bears a reasonable relationship to his fitness to
discharge his duties, materially and substantially affects his performance, and
was detrimental to students and the efficiency of the service, thus constituting
good and just cause for his dismissal. Kerin,860 P. 2d 574 at 582.

Physical intervention is permissible, consistent with the school
district discipline code.

Many teachers and school ofhcials express concern regarding whether the
reasonable and appropriate use of force against a student would subject the
teacher or school official to lawsuits or to potential prosecution for criminal
child abuse. In this regard, it is important to remember that ateacher or school
offrcial will be immune from civil liability and criminal prosecution so long as

they are acting within the parameters of the District's conduct and discipline
code. In addition to the immunity provided by following the District's conduct
and discipline code, teachers and school offrcials should be aware that the
reasonable and appropriate use of physical force is a recognized affirmative
defense to the crime of child abuse when it is employed by one entrusted with
the care of a child for the purpose of maintaining discipline. People v.

Taggort, 621 P .2d 1375 (Colo. 1981) [reversed on other grounds, 727 P .2d
850 (Colo. 1986)]. Under common law, a person standing in loco parentis of a
minor child, including a teacher, was privileged in using a reasonable amount
of force upon a child for purposes of safeguarding or promoting the child's
welfare. So long as the use of force was moderate and reasonable in light of
the child's age and condition, the misconduct to be restrained, the extent of

.t::*tt6..!,.t':'r,..:,r*srrydegree:o*hanr*donv*gdrgghild:ffi$:r,flS{s[ft,,fglgvantt:t,
circumstances, the custodian of the child would incur neither civil nor
criminal liability, even though identical behavior against a stranger would be
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grounds for an action in tort or prosecution for assault and battery. This
common law privilege has been codified in Colorado as follows:

The use of physical force upon another person which would
otherwise constitute an offense is justifiable and not criminal under any of the
fo llowing circumstances :

(a) ... a teacher or other person entrusted with the care and
supervision of a minor, may use reasonable and appropriate physical force
upon the minor or incompetent person when and to the extent it is reasonably
necessary and appropriate to maintain discipline or promote the welfare of the
minor...

$ 18-l-703(1), C.R.S. See, People v. Jennings,64l P.2d276 (Colo.l982).

Consequently, when facing the necessity of physical intervention of the use of
force against a student, it is crucial that the teacher or school official know the
District policy on the maffer and operate within its parameters. school
offrcials should also be aware that some districts empower school principals to
adopt procedures further limiting the use of physical intervention and force by
a teacher. School personnel should make themselves aware of such policies
and procedures and comply with them at all times in order to avoid ihe
possibility of a disciplinary or other legal action. See, Board of Education of
West Yuma School Dis! RJ-I v. Flaming,938P.2d 151 (Colo.1997).

One way to reduce the likelihood that actual or threatened force will be
necessary is to always have more than one teacher or school official on hand
when the student is confronted. Police departments, when making arrests, and
especially when conducting house searches or "raids," will often use what is
called a "show of force" as a means to convince outnumbered suspects that
resistance is futile. This tactic has, in the law enforcement context, proven
successful in reducing the need to resort to actual force, resulting in fewer
injuries to suspects as well as to police officers. Likewise, in the school
context, confronting the student with several school officials will likely
convince the student that physical resistance is futile and reduce the likelihood
that actual force or physical intervention will be necessary.

t6
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Follow the District's conduct ond Disciplinary Code. Teachers and
school officials should know the District's policy on use of physical
force against studentsprior to using any physical intervention with
students, and should follow its provisions. This includes both the
District's written policy and any additional directives or procedures
required by the school principai.

use the Minimum Level of Force Necessary. The use of force or
physical intervention must be both reasonqble and appropriate given
the student's age and sex, the conduct of the student, and the threat of
harm to the school official and to others. Generally, this will mean
using only the minimum amount of force necessary, given the situation,
to maintain order in the school and to protect the school official and
others from an unreasonable risk of harm.

Isolate the studentfrom Peers. The necessity to use force can often be
avoided by first confronting the sfudent away from other sfudents, such
as in the principal's office or at some location away from the student
body.

If Possible, Don't confront the student Alone.The necessity to use
force can also be avoided through having two or more school offrcials
present at the frst confrontation with the student, thereby convincing
the student that resistance would be futile.

t7
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rI. RESTRICTING GANG SYMBOLS IN SCHOOLS
AND DRESS CODES

School districts are required by statute to adopt "a specific policy concerning
gang-related activities in the schools, on school grounds, in school vehicles, or
at school activities or sanctioned events;' $ 22-32-109.1(2)(a)(VI), C.R.S.
School districts are also required to adopt a "dress code policy that defines
and prohibits students from wearing apparel that is deemed disruptive to the
classroom environment or to the maintenance of a safe and orderly school." $
22-32-109. 1 (2)(a)(IX), C.R. S.

School districts fr&y, as part of this dress code, require students to wear a
school uniform or establish minimum standards of dress. In light of these
requirements, schools and districts may consider adopting a written policy
restricting the display of gang symbols or'colors.' While the precise
constitutional limitations on such a restriction have not been directly
addressed by the Colorado courts, there is sufficient legal authority
nationwide to guide a district in drafting such a policy. As always, school
districts should contact their attorney for guidance in drafting these policies.

The display of gang 'colors' or symbols in the form of clothing, tattoos,
jewelry and the like amounts to conduct rather than verbal speech. It
nonetheless may be considered'symbolic speech' forpurposes of a First
Amendment analysis. Generally, conduct is classified as 'symbolic speech' if
the actor intends to display a particular message, and if there exists a great
likelihood that the message would be understood by those who view it. Texas
v. Johnson, 491 U.S. 397 (1989). Thus, whether conduct such as wearing
certain clothing or displaying certain symbols is entitled to some level of
protection under the First Amendment will depend on the circumstances. The
bare display of gang symbols, unaccompanied by some other overt gang-
related conduct, will usually amount to nothing more than wearing a certain
symbol on a piece of clothing, or showing a tattoo of initials or numbers, etc.
In Texas v. Johnson, 491 U.S. 397 (1989) ".., In deciding whether particular
conduct possesses sufficient communicative elements to bring the First
Amendment into play, [one asks] whether an intent to convey a particularized
message was present, and whether the likelihood was great that the message
would be understood by those who viewed it." (quoted in Greenberg v.

Woodward,---F.2d---,2001 WL 1688902 (D. Mass 2001). For purposes of
,,...,...l.:-,,,,,.:,..'l-.:lt!m:fLi.r5]6i$fiEfof,3d.If1,,'widepolie5rrstri,gpr.-@;.$c1ioo':)):.:.:::.:..|!,|..

officials should assume that such generic display of gang symbols is symbolic
speech protected to some degree by the First Amendment. Thus, the policy
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should be drafted in a way (i.e., with reasonable time, place, and manner
restrictions) that will meet with a court's approval even though it may be
found to restrict symbolic speech. See Tinker v. Des Moines Independent
School District,393 U.S. 503 (1969); Stephenson v. Davenport Community
School District,l 10 F.3d 1303 (8tn Cir. 1997); City of Harvard v. Gaut, 660
N.E. 2d 259 (Ill. App. 1996). (For the opposite conclusion, see Bivens by and
through Greenv. Albuquerque Public Schools,899 F. Supp. 556 (D. N.M.
1995)). See also, Fuller ex. rel. Fuller v. Decatur Pub. Sch. Bd. of Educ. Sch.
Dist. 61,251 F .3d 662 (Ill. App. Ct. 2001) (concluding that the phrase "gang
like activity" in a school rule is not considered unconstitutionally vague).

The unique purpose and special needs of the educational system dictate that
within the context of the school environment, students do not enjoy the same
level of freedom under the First Amendment as do adults. Bethel School
District No.403 v. Froser,478 U.S. 675 (1986); Graynedv. City of Rocffird,
408 U.S. 104 (1972); see also, People in the Interest of P.E.A.,754P.2d382,
387 (Colo. 1988). In short, school officials may restrict students' symbolic
speech when that speech materially and substantially interferes with the
requirements of appropriate discipline in the operation of the school, or when
it invades the rights of others. Tinker v. Des Moines Independent School
District,393 U.S. 503, 513 (1969); Bethel School District No. 403 v. Fraser,
478 U.S. 675 (1986). The key to drafting a gang symbol restriction that will
survive constitutional scrutiny is to avoid the pitfalls that appellate courts have
mapped out in similarly situated cases.

Schools can use the following seven-step guide for drafting gang
symbol restrictions in schools.

1. Schools or districts should objectively analyze the need for the
restriction. If there is no demonstrable need for the restriction (for
instance, if your community has never had any problems with gangs or
gang symbols in schools), then a restriction is vulnerable to a
constitutional challenge. However, school officials do not necessarily
need to wait until gang symbols contribute to actual violence or
significant disruptions to adopt a restrictive policy . See, Guzick v.

Drebus, 431F .2d 594, 600 (6*' Cir. 1970). The crucial factor is the
ability to demonstrate a legitimate need for the restriction that is

i?er.:,,ii?i:!@:??y2f.---@r {:*=::WY::,l*9-.t:_*:_:*3:i:rl*f$:.1,-:j,,**r:,..=:._*r*
2. Document the basis for the need. Any violent or disruptive incidents

caused in whole or part by the display of gang symbols should be
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recorded. The documentation should also include the detailed testimony

of teachers, parents and students who may feel in any way intimidated,
threatened or distracted from their educational goals by the display of
gang symbols in school. Finally, the school board might solicit
testimony from local 'gang unit' police officers familiar with the
reasons for, and significance of, displaying gang symbols.

3. Clearly articulate the purpose of the restriction. The restriction as

drafted should include a preamble articulating the historical context
developed through the comprehensive documentation process discussed

above. It should also state clearly that the purpose of the restriction is to
maintain the educational mission of the school by eliminating
substantial distractions and ensuring the security of the students and

staff. The fact that students and teachers, inasmuch as they are required
to be in the school, constitute a 'captive audience' should also be noted
in the preamble. Bethel School District No. 403 v. Fraser,478U.S.675
(1986); See also, Cohen v. Califurnia,403 U.S. 15, 22 (1971).In
Cohen, the court held that the state could not prohibit Cohen from
wearing a message on his jacket conveying his profane but distinct
sentiments concerning the draft merely because unwilling viewers
might find it shocking or distasteful. The Court said nothing about what
the state could have done if Cohen had plastered a number of flyers
containing the same or a difference message on the courthouse walls.
Later cases make clear that the government is on firm constitutional
ground when it regulates visual displays so as to protect the aesthetic

character of a given area. Gaylor v. Thompson,939 F. Supp. 1363

(w.D.Wis. 1996).

4. Provide a meaningful due process procedure. Distribute copies of the
gang restriction policy to all students, parents and staff before it is ever
enforced. See, Martinezv. School District No. 60, 852 P.2d 1275, 1279
(Colo. App. 1992). Students should receive an informal waming before
any suspension or other disciplinary action is taken. This way, there

will be less ambiguity as to the nature or purpose of the display at issue,

and the student can coffect the situation without suffering an

intemrption in the educational process. Also, the restriction should be

specifically subject to an 'appeals' process. Depending on the
circumstances as well as the history of the student, a particular symbol

*-*'*-&@#9$gsenfa{Qli4{ion,w,ilba,a'om{norrreligion,.or*if*urqy.4qprgqqq!-
membership in a gang. A student must be given the opportunity to
demonstrate the display did not qualify as a gang symbol. See, City of
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Harvard v. Gaut, 660 N.8.2 d 259 (Ill. App. 1996); Srephenson v.
Davenport community School District, 110 F.3d 1303 (8th cir. 1997).

5. Define all pertinent terms. Words and phrases such as "gang," *gang

symbol," "gang color," "gang sign," or "gang activity" must be defined
or the restriction is vulnerable to a claim that it is unconstitutionally
vague because students must guess at its meaning, and because school
officials can enforce it in an arbitrary fashion. Stephenson v. Davenport
Community School District, I l0 F.3d 1303 (8th Cir.1997). "Gang',
officers or units in local police and prosecution agencies can provide
valuable assistance in this regard, as they generally define those terms
as part of their policies and procedures, and have experience in this
area. The U.S. Department of Justice articulated the following factors in
defining a"gang": A self-formed group ofpeople, united by mutual
interests, that has a geographic territory, a regular meeting pattern, uses
symbols in communication, and is collectively involved in illegal
activity. Juvenile Justice Bulletin, U.S. Department of Justice Office of
Juvenile Justice and Delinquency Prevention, August, 1998; Fact Sheet,
U.S. Department of Justice Office of Juvenile Justice and Delinquency
Prevention, December 1997. Finally, the Colorado legislature defines a
"gang," as that word is used in the juvenile delinquency code, as
follows: "Gang... means a group of three or more individuals with a
common interest, bond, or activity, characterizedby criminal or
delinquent conduct, engaged in either collectively of individually." $
r9-1-103(s2), C.R.S.

6. Maintain suffrcient flexibility. Gang symbols can change over time for
avariety of reasons. Any policy restricting gang symbols must therefore
be capable of adapting to these changes in order to contribute to the
educational mission in a meaningful way, and to minimize sweeping
within its purview non-gang related conduct or displays. Any policy
should have a provision for annual updates based on documented
incidents and the input of local 'gang'officers.

Maintain neutrality and universal application. Any restriction should
avoid targeting only gangs of a particular type, or from a particular
neighborhood, or comprised of members of a particular race. singling
out a particular gang or gangs gives rise to significant constitutional
lg- t{,$gr9rI,i,,,.@h.u.D.fd.,,,.. ,,!nd-e,p,,,ggd.-ay,p,1Lop!*Di;kic,t 3.83
U.S. 503 (1969), while restricting display of any gang symbol
regardless ofthe identity of its members or its name is less susceptible
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to constitutional challenge. See Guzick v. Drebus,43l F.2d 594 (6tnCir.
1970). Maintaining a policy that is at the same time neutral and
universally applicable, sufficiently flexible to be effective, and that
provides sufficient definition to avoid vagueness challenges is a
difficult task. Adoption of a school uniform or minimum standard of
dress policy, pursuant to g 22-32-109.1(2)(a)(IX), C.R.S., is the most
effective way to avoid this problem. However, if that is not a viable
option, the problem is alleviated to some degree by adequately defining
"gang" and "gang symbol," and in conjunction with those definitions,
providing an explicitly non-exhaustive list of symbols or displays that
are prohibited. such a list of examples should be supported by the
comprehensive documentation process discussed above, and it should
be compiled with the cooperation of 'gang' officers or law enforcement
agencies familiar with local gang dynamics. see, Melton v. young, 328
F. Supp. 88 (E.D. Tenn. l97l).
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III. SAFE SCHOOL PLANS AND SAFE SCHOOL
REPORTII{G REQUIREMBNTS

Colorado law requires each school and each school district to put into effect
certain plans and agreements intended to improve school safety and crisis
management.

Schools must adopt a safe school plan.

Each district is required to adopt a mission statement for the school district,
making safety a priority in each public school. S 22-32-109.1(l), c.R.s.
Additionally, in order to provide a safe and conducive learning environment
free from unnecessary disruption, each school district is required to adopt and
implement a safe school plan. S 22-32-109.1(2), c.R.s. Such a plan must be
adopted following consultation with the school district accountability
committee and school advisory councils, and with parents, teachers,
administrators, students, sfudent councils, and the community atlarge. Each
safe school plan must include the following:

A written conduct and discipline code is required. A concisely written
conduct and discipline code in conformance with the elements described in
Chapter I above;

Schools must report violations of the code. A policy requiring each
principal to submit an annual written report to the school district board of
education concerning the learning environment in the school during that year.
These reports are required to be compiled annually by the board of education
and submitted as a report to the Department of Education in a format specified
by rule of the state Board; they will be made available to the public. Each
report must include the following specific information:

. The total enrollment for the school;

r The average daily attendance rate atthe school;

o The dropout rates for grades seven through twelve, if appricable;

,,,o,,..,...-..,,.,,,,,,,?1 ,,,..@,,nu+b,St,pf eondu.et aq{dqq,.bJine egde-yiolgs+*jqs]pdiqg**
specific information on the number of violations, and actions titen Uy''
the school, by category of violation. This report must also specifically
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identify each conduct and discipline code violation by a student with a
disability; and

. The average class size for each school.

Incidents described as "Fights." Under S 22-32-109.1 (2XbXIV), C.R.S.,
"fights" encompass acts committed on school grounds that if committed by an
adult would be considered Third Degree Assault and Disorderly Conduct, but
excludes Disorderly Conduct involving firearms or other deadly weapons, as
they are already covered.

Written agreements with law enforcement are required.

Each local board of education is required, unless it is not possible, to develop
written agreements with local law enforcement officials, the juvenile justice
system, and social services departments for the pulpose of keeping each
school environment safe. S 22-32-109.1(3), C.R.S. Furthermore, each board of
education is now required to establish a crisis management policy that sets
forth procedures for taking action and communicating with local law
enforcement agencies, community emergency services, parents, students, and
the media in the event of a crisis. 5 22-32-109.1(4), C.R.S. Each such policy
must provide for school district employee crisis management training. S 22-
32-109.1(4), C.R.S.

Schools must adopt a safety and security policy.

Finally, each district school board must adopt a safety and security policy
requiring annual school building inspections to address the removal of
hazards, vandalism, and any other barriers to the safety and supervision of
students. 5 22-32-109. I (5), C.R.S.
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IV. STUDENT SUSPENSION, EXPULSION, DENIAL
OF ADMISSION

Student suspensions are authorized in certain circumstances.

Section 22-33-105(2)(a), C.R.S. authorizes a District board of education to
delegate to the principal of any school or the principal's designee the right to
suspend a student from classes for not more than five days for the following
grounds: continued willful disobedience or open and persistent defiance of
proper authority; willful destruction or defacing of school property; behavior
on or off school property which is detrimental to the welfare or safety of other
pupils or of school personnel, including behavior creating a threat of physical
harm to the child or to other children; and repeated interference with a

school's ability to provide educational opportunities to other students. $$ 22-
33-106(1)(a)-(c) and (e), C.R.S. Furthermore, a District board of education
may delegate to the principal of any school or to the principal's designee the
right to suspend a student from classes for not more than ten days for serious
violations in a school building or in or on school property, including but not
limited to carrying, bringing, using or possessing a dangerous weapon; the
sale of a drug or other controlled substance; or the commission of an act
which if committed by an adult would be robbery or first or second degree
assault. 5 22-33-106(1)(d), C.R.S.

In addition to the powers delegated to the principal outlined above, the
District's board of education may also suspend a student on these grounds for
an additional ten days, or delegate this responsibility to its chief executive
officer (usually the superintendent). The District's superintendent may also

. extend the term of any suspension for an additional ten days if necessary to
present the matter to the next board of education meeting, except that the total
period of suspension imposed under these provisions may not exceed a total of
twenty-five school days. 5 22-33-105(2Xb), C.R.S.

A pupil suspended for a period of ten days or less is entitled to receive an
informal hearing by the school principal or his designee prior to the student's
removal from the school, unless an emergency, such as an imminent threat to
the health and safety of students or faculty, requires immediate removal, in
which case the informal hearing must take place as soon as practicable

?.@(s!g',:]i:ite.],,l:::::,::,.'..&llQ!9:'l',-..4s{'.smoY.'al.AsIudQnJ'suspggdedfq!m0re..lhaI1.!'.9.q.{qy,q'..I4411...sI'.a..
review of the suspension before an appropriate school district official. 5 22-
33-105(3)(c), C.R.S. A student suspended from school is required to leave the
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school building and grounds immediately. 5 22-35-r05(3XbXI), c.R.S. The
principal or superintendent is required to immediately notiff the parents of the
student of the suspension and grounds for suspension, and the student may not
be readmitted to the school until a meeting between the parent or guardian and
the suspending authority has taken place, or in the suspending authority's
discretion, until the parent or guardian has substantially agreed to review the
suspension with the suspending authority . S 22-33-105(3)(a)-(b), C.R.S.
Finally, as an alternative to suspension, each District must establish a policy
allowing the student to remain in school if the student's parent or guardian,
with the consent of the student's teachers, attends class with the student for a
period of time specified by the suspending authority . S 22-33-105(4), c.R.s.

These statutory procedures for temporary suspensions of up to 25 days have
been found by the courts to be reasonable:

There is no evidence that the suspension period of
twenty-five days is an unreasonable time to allow the
principal and superintendent to attempt to resolve
problems of discipline and behavior which is inimical to
the welfare, safety, or morals of other pupils, before
resorting to expulsion.

The Court concludes that the statutory procedures for
temporary suspension are not a denial ofprocedural due
process and their application in this case did not deprive
the plaintiffs of the procedural due process required by
the Federal Constitution.

Hernandezv. School Dist. No. one, Denver, colo., 315 F.supp.289,293-294
(D. Colo. 1970).An institute charter school authorized by the State Charrer
School Institute may carry out the functions of the suspending authority
pursuant to $ 22-33-105, C.R.s. Furthermore, the State Charter School
Institute is authorized to carcy out the functions of a school district and its
board of education with respect to the suspension, expulsion, or denial of
admission of a student to an institute charter school. S 22-33-105(7), C.R.S.

Expelling or denying admission to students is explicitly allowed.

".r-r::l-+,{}'3:,r:::{,1r,.1115,-.;,11,.-1rf

one calendar year for violation of any of the grounds for suspension outlined
above. The District board of education may also decide to denv admission to
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any student who was expelled from any school district during the preceding
12 months; and any student whose behavior in another school district durinq
the preceding12 months is detrimental to the welfare or safety of other
students or of school personnel. g 22-33-106(3), C.R.S.

In addition to these grounds, the statute states that expulsion shall be
mandatory for the following grounds: declaration of a student as "habitually
disruptive," defined as a student who was suspended for willful, material and
substantial disruptive behavior at least three times during the school year;
carrying, bringing, using or possessing a dangerous weapon on school grounds
without the authorization of the District; sale of a drug or controlled
substance; and commission of an act which if committed by an adult would
constitute robbery or first or second degree assault. $g 22-33-106(1)(c.5) and
(d), c.R.s.

As used in this statute, "dangerous weapon" includes a firearm, whether
loaded or unloaded, or a firearm facsimile that could reasonably be mistaken
for an actual firearm; any pellet, "B-B" gun, or other device, whether
operational or not, designed to propel projectiles by spring action or
compressed air; any fixed blade knife with a blade measuring longer than
three inches, or a spring loaded or pocket knife with a blade longer than three
and one-half inches in length; or any object, device, instrument, material, or
substance used or intended to be used to inflict death or serious bodily injury.
S 22-33-106(lXdXII), c.R.s. (please note that the term "dangerous weapon,,
used in S 22-33-106 is defined differently in $ l8-12-102 and is
distinguishable from the term "deadly weapon" as it is used in $ lg-1-901
(3Xe), c.R.s.). Any student enrolled in a public school may be subject to
being declared a habitually disruptive student and the parent and legal
guardian of such student must be notified in writing or by other means of the
definition of "habitually disruptive" student and of the mandatory expulsion of
such students. g 22-33-106(l)(c.5), C.R.S.

A public school employee may not use a student's statement concerning an

:ffJ,T"'11'"?il;Ti:::il:if;J."#Ji'*'l;;:Hil1T.liil:fff#llo,n.
student's parent, guardian, or legal or physical custodian, or unless the school
made a reasonable attempt to contact the parent, guardian, or custodian prior
to the student signing the statement. A "reasonable attempt" means that the
schoo.l has called each ofthe telep_[one ngm_bers provided to the school by the
parent, guarolan or custodran and any telephone number provided by the
student. Additionally, the student uni hir or her parent oiguardian may waive
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this requirement in writing, after full advisement of the student and his or her
parent or guardian of the student,s rights. S 22-33-106.3, C.R.S.

Any student denied admission to or expelled from a public school may requesr
a hearing before the District board of education. The District board may
delegate authority to act as hearing officer in such cases to the District's
superintendent or another designee, who shall render a written opinion within
five days after the hearing is conducted. An appeal of this decisibn may be
taken by the student to the District board of education. An appeal of a board of
education's expulsion or denial decision may be taken by the student to
juvenile court under S 22-33-108, C.R.S.

rn People in Interest of K.P., 514 P.2d 1 131 (Col o. 1973), a student expelled
for assault challenged the school board's action, contending that the statutory
ground of suspension for "[b]ehavior which is inimical to the welfare, safety,
or morals of other pupils" was unconstitr"rtionally vague and overbroad and did
not afford notice of the type of conduct it proscribed. In rejecting this
argument, the Colorado Supreme Court noted that courts have.,expressly
recognized the importance of an education in modern society and the
necessity of providing school authorities with the means to maintain an
atmosphere conducive to learning." Id. at 1133. The court found that the
legislature had provided factors in sufficiently clear and definite language to
apprise students of the type of conduct that is prohibited:

First, the statute focuses its prohibition only on conduct
r.vhich is directed toward other pupils -- a naffowed class
of individuals, second, the conduct proscribed is strictly
limited to conduct which is hostile to welfare, safety, or
morals and could not be utilized to prohibit all forms of
socially unacceptable conduct. 1d.

In implementing these statutes, school districts should be aware that
Colorado case law appears to limit disciplinary actions involving students to
conduct bearing some reasonable relationship to the educational environment.
rn Martinez v. school Dist. No. 60, 852P.2d l27s (colo. App.1992), two
students were suspended from school under a policy that called for automatic
suspension for any student "who has used, consumed, is affected by, [or] has
in hislher possession..." alcohol. The two students had the smell of an

..i.,'],]]--|:i.K:]:]']::..,*......'.-.,,',,,''.''$.$Qholie..beve,ragc,on:.{heir.&re*thgb..utwere.&gt@thenv,is@.*&,c*eds

prior consumption of alcoholic beverages, at a school-sponsored dance. In

28

LPS 03294



remanding the case for further proceedings, the Colorado Court of Appeals
stated that:

A school district's regulation of students' conduct must
bear some reasonable relationship to the educational
environment; a school district cannot regulate purely
private activ-ity having no effect upon that environment...
For example, while the private, oflpremises, use of
alcohol by a student athlete may have an effect upon his
athletic performance and may, therefore, be a fit subject
for regulation, even these circumstances do not provide
to a school an opporfunity for unlimited regulation.

Id. at 1278. The Court also found that "a school district may not discipline a
student for violating a school regulation unless the student has previously
been fairly apprised of that regulation.. Id. at 1279.

Thus, disciplinary action requires some reasonable relationship between the
student conduct and the educational environment. School districts would be
wise to limit their use of suspension and expulsion procedures to conduct
demonstrating a relationshipto the school or to the health and ruf.tn of
sfudents and teachers.

The school administrator should be cognizant of the differences between
actions which can result in the expulsion of a student versus those actions
which can result in the prosecution of a student. By way of exampl e,Title 22
of the Colorado Revised Statutes can permit the expulsion of students for
conduct that is not necessarily criminally punishable under Title l8 of the
Colorado Revised Statutes. More specifically, a student who carried a firearm
facsimile, which could reasonably be mistaken for a firearm, on school
grounds could be subject to expulsion. g 22-33-106 (r)(dXID(a), c.R.s.
However, under Title 18 the same "r4ere carrying of a firearm replica" off
school grounds would not subject an individual to criminal proseiution. Thus,
the administrator should know that behaviors that could result in an expulsion
are not necessarily offenses subject to prosecution.

'1 ...ry:' : ::....-7t'.,t..4
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V. SPECIFIC CRIMINAL VIOLATIONS RELATED
TO SCHOOLS

Deadly weapons are prohibited in schools.

Under $ 18-12-105.5(1), C.R.S., it is a class six felony if any person
"knowingly and unlawfully and without legal authority carries, brings, or has
in such person's possession a deadly weapon ... in or on the real estate and all
improvements ericted thereon of any public or private elementary, middle,
junior high, or high school..." A "deadly weapon" is defined as any of the
following which in the manner it is used or intended to be used is capable of
producing death or serious bodily injury: a firearm, either loaded or unloaded,
a knife, a bludgeon, or any other weapon, device, instrument, material, or
substance, whether animate or inanimate. $ l8-l-901(3)(e), C.R.S.

There are, however, several exceptions in the stafute to this offense, such as
carrying a weapon on school grounds for the pu{pose of presenting an
authorized demonstration, for the purpose of carrying out the necessary duties
and functions of an employee of an educational institution, when the person is
a peace officer, and when the person has possession of the weapon for use in
an educational program approved by the school. g 18-12-105.5(3), c.R.s.
Section 18-12-214 (3Xa) through (c) creates three precise exceptions for
carrying a concealed weapon on school properly. A permit to carry a
concealed weapon does not authorize a person to carry a concealed weapon on
real property or improvements of any public elementary, middle, junior high
or high school, except:

a) The permit holder may keep the handgun in his vehicle. If the permit
holder is not in the vehicle at the time, the handgun must be in a
compartment in the vehicle, and the vehicle must be locked;

b) A permit holder who is employed as a school security guard for a
public elementary, middle, junior high or high school may carry a
concealed weapon while on duty at school;

c) A permit holder may carry a concealed handgun on un-developed
school properfy that is used for hunting or other shooting sports.
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It is illegal to make a false report of a bomb, or to bring
explosive materials onto a school bus.

It is a class 6 felony to knowingly make a false report to any person that an
explosive, chemical or biological agent, poison or weapon, or any harmful
radioactive substance has been placed in any public or private place, or
vehicle. $ l8-8-1 10, c.R.s. It is also a class 6 felony to possess , cany or
bring, or caused to be carried, any loaded firearm, explosive or incendiary
device in any facility of public transportation. g l8-9-11g, C.R.S. ,,Inceniiary
Device" means a flammable material or container containing a flammable
liquid or material whose ignition by fire, friction, concussion, detonation, or
other method produces destructive effects primarily through combustion

ryther than explosion. g 9-7-103(4), C.R.S. ..Facility of public Transportation,,
includes a school bus. It also includes any area or structure which is used to
facilitate the movement or servicing of the bus or used for the loading or
unloading of passengers or goods. g l8-9-l 15(2-4), C.R.S.

Enhanced penalties apply to drug sales in schools.

Any person convicted of a drug felony, under $ I 8- l8-405, c.R.s., that
involves distribution, sale, or possession with intent to sell, is considered a
"special offender" for enhanced sentencing purposes if the crime was
committed within or upon the grounds of any elementary, middle, junior high,
or high school. $ 18-l s-a07Q)@), C.R.s. The "special offender', siatus also
applies to those who commit these crimes in a public access areathatis within
one thousand feet of the perimeter of any such school. The "special offender,,
status also applies to those who commit these crimes while on a public school
bus, while such school bus is engaged in the transportation ofpeisons who are
students at any public or private elementary, middle, junior hiih, or high
school. Vehicles used in informal car pools arranged by parenis or others do
not qualify as a school bus under the special offender law. A person who is l8
years of age or older and who is convicted as a special offender faces
anywhere from eight to forty-eight years in prison.
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VI. BULLYING IS SERIOUS AND MAY
CONSTITUTE A CRIME

"Bullying" means any written or verbal expression, or physical act or gesture,
or pattern thereof, intended to cause distress upon one or more students in the
school, on school grounds, in school vehicles, at a designated school bus stop,
or at school activities or sanctioned events. g 22-32-109.1(2)(a)(X), C.R.S. As
mentioned on page 8 above, a written policy concerning bullying prevention
and education is required in each school's conduct and discipline code.1d.
The school district's policy shall include a reasonable balance between the
pattern and the severity of such bullying behavior.Id.

Although there is no Colorado statute prohibiting "bullying" per se, there are
several laws that apply to behavior commonly associated with bullying
situations. Of course, the appropriate law enforcement authority must assess
the applicability of any given criminal statute to any situation before criminal
proceedings are initiated, such as formal arrest.

The applicability of a given statute to a bullying incident will depend in part
on the following circumstances:

1. Location ofthe event;
2. Use of a deadly weapon;
3. Number of times it has happened;
4. Presence of physical touching or physical pain;
5. Nature of threats;
6. Taking a thing of value;
7. Motivation and intent ofperpetrator;
8. Number of perpetrators;
9. Presence of unwilling confinement or movement;
I O.Presence of property damage; and
1LStatutory status and age of victim.

School officials have a duty to protect students from assaults by other students
if the "danger creation" theory applies. As stated in (Ihlrig v. Harder, a school
or school official is liable under the "danger creation" theory if five
circumstances exist. The five circumstances include:

i.,''Tfdtidi:"':z1t:|7'2*{:im{ffioftliniiGU'ild''sffcifi6diyrumffifliiinp;
2. The claimant is subject to a substantial risk of serious immediate harm;
3. The risk is obvious and known;
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4. The school or school official acted in reckless, conscious disregard of
the risk; and

5. The school's or school official's conduct viewed in total is "conscience
shocking."

The Tenth Circuit's "shock the conscience" test may be met if a school or
school official acts with deliberate indifference to previous assaults. Uhlrig v.

Harder,64 F.3d 567 (l0tr' Cir.), cert. denied, 116 s.Ct.924 (1996); Graham v.
Indep. Sch. Dist. No. I-89,22F.3d 991 (Okla. Civ. App. 1:99g; Castaldo v.

Stone,192 F.Supp.2d ll24 (D. Colo. 2001).

A school may also be liable for damages for student-on-student sexual
harassment.In Davis v. Monroe County Board of Education, 526IJ .5. 629,
119 s.ct. l66l (1999), the parent of a fifth-grade student sued the school
board and officials under Title IX for failure to remedy the classmate's sexual
harassment of the student. The Supreme Court held that: a damages action
could be pursued by the parent against the school board under Title IX in
cases of student-on-student harassment, but only where the school district 1)
had actual knowledge of the peer sexual harassment;2) actedwith deliberate
indifference to the peer sexual harassment; and 3) the harassment is so severe
that it effectively barred the victim's access to an educational opportunity or
benefit. The Supreme Court did not mandate any particular response or
disciplinary action that a school must take when it has actual knowledge of
such incidents, but indicated that the school's response to known peer
harassment must be in a manner that is not "clearly unreasonable." See also,
Murcel v. Sch. Dist. No. I Denver, I 86 F. 3d 1238 ( 1 Otn Cir. 1999) (allowing a
suit on both Title IX and 42 U.S.C. $1983 theories for student on student
sexual harassment).

Inaction by the state in the face of a known danger is not enough to trigger a

constitutional duty under the due process clause to protect unless the state has
a constitutional or other special relationship with the victim; the affirmative
duty to protect arises not from the state's knowledge of the individual's
predicament but from the limitation which it has imposed on his freedom to
act on his own behalf. Sanders v. Board of County Com'rs of County of
Jffirson, Colorado, 192F. Supp. 2d 1094,1 108 (D. Colo. 2001).

Interfering with the students or faculty of a school is a crime.
':).......'.::.:.:.:.)y.:.*|1\ii]:-!1:.]1]|]!i1:.:]|]:fl,',...il|1l].:..wj]:iii:i]],,

The closest thing Colorado has to a statute explicitly applicable to bullying
among students is $ l8-9-109(5), C.R.S. Because of the broad language
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articulating the prohibited results, and because it is specifically applicable to
incidents on or near school grounds, any bullying conduct which amounts to a
separate and distinct criminal violation will likely also result in liability under
$ l8-9-109, C.R.S.

It is a class 3 misdemeanor for any person on or near the premises or facilities
of any educational institution to willfully deny students or school employees
lawful freedom of movement or use of the facilities, to impede the staff or
faculty in the lawful performance of their duties, or to willfully impede
students in the lawful pursuit of their educational activities through the use of
restraint, abduction, coercion, or intimidation or when force or violence are
present or threatened. $ 18-9-109(l) and (2), C.R.S. It is also a violation for
any person to refuse or fail to leave the properly of an educational institution
when requested to do so by the school's chief administrative officer or his
designee if such person is committing threatens to commit, or incites others to
commit any actwhich would disrupt, impair, interfere with, or obstruct the
lawful missions, processes, procedures, or functions of the institution. $ lS-9-
109(3), c.R.s.

Generic bullying may constitute harassment, assault or other
crimes.

It is class 3 misdemeanor harassment for anyone, with intent to harass, annoy
or alarm, to strike, shove, kick or otherwise subject another to physical
contact; or repeatedly insult, taunt, challenge or use offensively coarse
language to communicate with another, in a manner likely to provoke a
violent or disorderly response. g l8-9-111(1)(a) and (h), C.R.S. "Repeatedly"
means more than one time. $ l8-9-111(1)(c)(IV). The likelihood of a violent
or disorderly response must be immediate, and is judged by an objective
"average person" standard.

It is class 3 misdemeanor menacing to knowingly use threats or physical
action to place, or attempt to place, another person in fear of imminent serious
bodily injury. $ 18-3-206, c.R.s. It is a class 5 felony if such actions are
accomplished by use of a deadly weapon, or any article used in a manner to
cause a person to reasonably believe that the article is a deadly weapon.
"Serious bodily injury" means bodily injury, which at the time of occurrence
or later, involves a substantial risk of death, serious pennanent disfigurement,

""*protraeted{oss:,or'drmpairment*er.Feny?art',or.fir*efion*f*he&edy;CIr.:brokena.:*:*:*ia:''?:,11
bones, or second or third degree burns. g I 8- 1-901(3)(p), C.R.S. Additionally,
it is class 3 misdemeanor Reckless Endangerment to recklessly create a
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substantial risk of serious bodily injury to another person. $ l g-3-209 C.R.S.
Third Degree Assault is considered an extraordinary risk crime that subiects
the perpetrator to an increased penalty under g 18-1.3-501(3), c.R.s. Itls
class 3 felony First Degree Assault to intentionally cause serious bodily injury
by means of a deadly weapon, or under circumstances manifesting extieme
indifference to the value of human life, to knowingly create u gruu. risk of
death to another person, and thereby cause serious bodily injury to any person.
$ 18-3-202(l) and (2Xb), c.R.s. If the perpetrator engages in this conduct
under extreme provocation from the victim, it is a class 5 felony. $ l g-3-
202(2)(a), C.R.S. Both Felony and Misdemeanor Child Abuse are considered
extraordinary risk crimes that subject the perpetrator to an increased penalty
under $ l8-1.3-401(10), C.R.S. and g l8-1.3-501(3), C.R.S

It is a class 4 felony Second Degree Assault to intentionally cause bodily
injuty by means of a deadly weapon, to recklessly cause serious bodily injury
by means of a deadly weapon, or to intentionally cause serious bodily injury.
$ l8-3-203, C.R.S. If the perpetrator engages in this conduct under extreme
provocation from the victim, it is a class 6 felony. $ l g-3-203 (2)(a), c.R.s.
"Bodily injury" means any physical pain, illness, or any impairment of
physical or mental condition. $ l8-1-901(3Xc), C.R.s. Furthermore, it is class
I misdemeanor Third Degree Assault to knowingly or recklessly cause bodily
injury to another person. g l8-3-204, C.R.S.

It is child abuse to do any of the following: cause injury to a child,s life or
health, permit a child to be unreasonably placed in a situation that poses a
threat of injury to the child's life or health, or engage in a continued pattern of
conduct that results in cruel punishment or mistreatment. $ lg-6-401(tXu),
c.R.s. "child" means a person under sixteen years of age. $ 1g-6-401(2),
C.R.s. Child Abuse is a class 3 felony if done knowingly or recklessly and
serious bodily injury results, and it is a class 4 felony if done with criminal
negligence and serious bodily injury results. $ l8-6-401(7)(a)(IIf & (IV),
C.R.S. Child Abuse is a class 1 misdemeanor if done knowingly or recklessly
and any injury other than serious bodily injury results and it is a class 2
misdemeanor if done with criminal negligence and any injury other than
serious bodily injury results. $ 18-6-401(7)(a)(v) & (vI), c.R.s. child Abuse
is a class 2 misdemeanor if done knowingly or recklessly and no injury
results, and it is a class 3 misdemeanor if done with criminal negligente and
no injury results. $ lS-6-401(7XbXI) & (ID, C.R.S.

It is crim inut Mi'ihi;i; ;#;;Jil. ;A;$;;;;;;i ti;;6 ;i il;#, li
done knowingly, and if it is perpetrated in the course of a single criminal
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episode. $ l8-4-501(1), C.R.S. The classification of the offense of Criminal
Mischief depends on the aggregate damage. It is a class 3 misdemeanor for
damage totaling less than $100.00. Stalking is considered an extraordinary
risk crime that subjects the perpetrator to an increased penalty under $ l8- I .3-
401(10); $ l8-1.3-401(I0XbXXIII), C.R.S.

Repeat bullying may constitute stalking.

Bullying often involves more than one incident between the perpetrator and
the victim. The crimes listed below provide criminal sanctions for such
"pattern" situations.

The following conduct, if done knowingly, constitutes class 5 felony Stalking,
but it is a class 4 felony if the perpetrator and victim are parties to an existing
restraining order at the time of occuffence: making a credible threat to the
victim, and in connection with the threat, repeatedly following, approaching
or contacting the victim; making a credible threat to the victim, uno in
connection with the threat, repeatedly making any form of communication
with the victim; or repeatedly following, approaching, contacting or making
any form of communication to the victim, if done in a manner that would
cause a reasonable person to suffer serious emotional distress, and the conduct
does in fact cause the victim serious emotional distress. $ 1g-9-l l l(4XbXI),
(II) & (III), c.R.s. "credible threat" means a threat, physical action oi'
repeated conduct that would cause a reasonable person to be in fear for his or
her safety. $ 18-9-l l l(a)(c)(II), C.R.S.

Bullying on a school bus may constitute endangering public
transportation.

In addition to other applicable crimes, bullying incidents occurring on a

**mf ffi 11: Tff.;ll:! l%ti:;r 
itv under the Endangering Pubr ic

rhe following conduct constitutes class 3 felony Endangering public
rransportation: on a public conveyance, knowingly threatening any passenger

X":3'i"#i;H:::H,H*y,"'l;ffi 
.l;:ln:';'#'*Tff 

'jff :;aXJ""
intended to induce belief that the perpetrator is armed with a deadly weapon. $?:@1l.::P2,r]]i....l..l,,,l,..,,..ll.:r*&8l8'.sr5(eXIX4&e=Rs;€!Pub1ic??,,means-offr

school or school district to pupils (preschool through twelfth grade) regularly
enrolled in public or nonpublic schools. g 1g-9-l r5(2), c.R.s.
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'Lunch money' and 'forced conduct' bullying may be
considered theft or extortion.

The common' shake-down-for-lunch-money' or' do-this-or-else' scenario
exposes the perpetrator to liability under multiple criminal statutes. It is
criminal Theft to knowingly, by threat or deception, obtain or exercise control
over anything of value belonging to another person without that person's
authorization. The perpetrator must also either intend to permanently deprive
the victim of the use or benefit of the item in question, or demand
consideration to which he or she is not legally entitled for the return of the
item. $ 18-4-401(1Xa) & (d), c.R.s. The classification of the crime of rheft
depends on the value of the item. It is a class 3 misdemeanor for any item
valued at less than $100.00. $ 18-4-401(2), C.R.S. Furthermore, it is class 4
felony Robbery to knowingly take anything of value from the person or
presence of another by the use of threats, intimidation or force. $ 18-4-301(1),
C.R.S.

It is class 4 felony Criminal Extortion to make a substantial threat to the
victim to confine, restrain, cause the victim economic hardship, cause the
victim bodily injury, or damage the victim's property or reputation. $ 18-3-
207, C.R.S. The perpetrator must threaten to cause one of these enumerated
results by performing or causing the performance of an unlawful act, or by
invoking action by a third-party whose interests are not substantially related to
the interests pursued by the perpetrator. Finally, this conduct must be
accompanied by the specific intent to induce the victim to perform an act or
refrain from performing a lawful act, against the victim's will. $ 18-3-
207(l)(b)(I) & (II), C.R.S. "substantial threat" means a threat that is
reasonably likely to induce a belief that it will be carried out, and that involves
"significant" confinement, restraint, injury or damage. $ 18-3-207(3), C.R.S.

Hazing as an initiation ritual is prohibited.

The applicability of the "Hazing" statute is narrow. The legislature
specifically indicated that it did not intend to alter the penalty for more
egregious activity that is covered by other criminal statutes. Rather, it sought

..*gpk,,b,d,*e€ilp&qgli as"tivi._IJ,,qsJ add-r.esse"d.el.$.q-rv.hs,re, g 1919;124(QftJ
C.R.S.
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It constitutes class 3 misdemeanor Hazingto recklessly endanger the health or
safety of another, or cause risk of bodily injury to another. $ l8-9-124, C.R.S.
This conduct must be for the purposes of initiation or admission into, or
affiliation with, a student organization. g l8-9-124(2)(a), C.R.S. Authorized
training and customary contests or athletic events are excluded. $ l8-9-
I2aQ)@), C.R.S. Hazingactivities include, but are not limited to, forced and
prolonged physical activity, forced consumption of food, beverage, controlled
substance, or any substance not generally intended for human consumption, or
prolonged deprivation of sleep, food or drink. g l8-9-124(2XbXI)-(I[), c.R.s.
The statute does not define "student organization."

If the victim of ahazing incident is forced to engage in illegal conduct, the
Hazingperpetrator is exposed to liability under the contributing to the
Delinquency of a Minor statute. It constitutes class 4 felony Contributing to
the Delinquency of a Minor to induce, aide or encourage a person under
eighteen years of age to violate any federal, state, municipal or county law, or
court order. $ 18-6-701, C.R.S.

confinement and forced movement may constitute false
imprisonment.

In addition to other statutes addressing unlawful restraint, bullying incidents
involving forced confinement or movement expose the perpetrator to criminal
liability under the False Imprisonment and Second Degree Kidnapping
statutes. It constitutes class 2 misdemeanor False Imprisonment to knowingly,
without the victim's consent, and without legal authority, confine or detain the
victim. $ l8-3-303, C.R.S. Additionally, it constitutes class 4 felony Second
Degree Kidnapping to knowingly, without the victim's consent, and without
lawful justification, seize ahd carry the victim from one place to another. $ l8-
3-302(1), c.R.s. If the kidnapping victim is also robbed pursuanr to g 18-4-
301, c.R.s., it is a class 2 felony. The movement to which the victim is
subjected need not be significant if it substantially increases the risk of harm
to the victim. This analysis involves comparing the location from which the
victim was forced, to the location where the victim was taken. Moving a
victim from relatively high-traffic areato a more secluded place will usually
satisff the "seize and carry" requirement.

Group or gang bullying may constitute inciting a riot.

It constitutes class I misdemeanor Inciting a Riot to incite or urge a group of
five or more persons to engage in a current or impending riot, or to command,
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instruct or signal to a group of five or more persons in furtherance of a riot. $
l8-9-102(lXa) & (b), c.R.s. If properry damage or injury resulrs, Inciting a
Riot is a class 5 felony. It is a class 2 misdemeanor to engage in a riot. g iS-l-
104(1), C.R.S. "Riot" means a public disturbance involving an assemblage of
at least three persons which, by tumultuous and violent conduct creates grave
danger of property damage or personal injury, or which substantially obstructs
the performance of any govemmental function. g lg-9-l0l(2), c.R.s.
"Governmental function" includes the education of students in public schools.

^lee, 
g l8-l-901(3Xi), (i) & (o), C.R.S.

Hate crimes subject the perpetrator to enhanced penalties.

In addition to enhanced penalties under the Harassment statute, $ l8-9-111,
c.R.s., bullying conduct motivated by certain prejudices exposes the
perpetrator to liability under the Ethnic Intimidation statute. $ l8-9-121,
C.R.S.

It constitutes Ethnic Intimidation, if accompanied by a specific intent to
intimidate or harass the victim because of his or her actual or perceived race,
color, religion, ancestry or national origin, physical or mental disability, or
sexual orientation, to knowingly cause bodily injury to another, or by word or
conduct likely to produce bodily injury or damage to the victim or victim's
property, or to knowingly place the victim in fear of imminent lawless action
directed at the victim or his or her property. $ ls-9-121(2)(a)(b)(c), C.R.s.
Ethnic intimidation is a class 5 felony if bodily injury results. It is a class I
misdemeanor otherwise, except that it is a class 4 felony if bodily injury
results and the perpetrator is aided or abetted by another person during the
commission of the offense. g 1S-9-l2l(3), C.R.S

Harassment is bumped from a class 3 to class I misdemeanor if accompanied
by the intent required to establish Ethnic Intimidation. g lg-9-l ll(2),C.R.S.

Bullying at-risk victims subjects the perpetrator to enhanced
penalties.

The target of bullying is often a child with some physical or mental
impairment. These scenarios expose the perpetrator to enhanced penalties
under the Crimes Against At-Risk Juveniles statute, $ l g-6.5-103. C.R.S. If
the victim of a Third Degree aiiautt, pursuant to $ 1"8-3-204, c.R.S., is an at-
risk juvenile, the offense is bumped from a class I misdemeanor to a class 6
felony. $ 18-6.5-103(3)(c), c.R.s. If the victim of a Robbery, pursuant to g
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18-4-301, c.R.s., is an at-riskjuvenile, the offense is bumped from a class 4
felony to a class 3 felony, and the offender is subject to mandatory sentencing.
$ l8-6.5-103(4), c.R.s. If the victim of a Theft, pursuant ro g I g-4-401,
C.R.S., is an at-risk juvenile, the offense becomes a felony regardless of the
value of the item taken. $ l8-6.5-103(5), C.R.S.

"At-Risk Juvenile" means a person under eighteen years of age who suffers
from one of the following maladies: impairment due to loss of a hand or foot
or pernanent loss of their use; impairment due to blindness or..virhral"
blindness; inability to walk, see, hear or speak; inability to breathe without
mechanical assistance; any developmental disability which substantially
affects the victim and is attributable to mental retardation or related
conditions, including cerebral palsy, autism or any neurological condition that
results in an impairment of intellectual functioning or adaptive behavior in a
way similar to mentalretardation; any mental or psychological disorder,
including organic brain syndrome, mental illness, or "specific learning
disabilities"; and any substantial disorder of the cognitive, volitional or
emotional processes that grossly impairs judgment or capacity to recognize
reality or control behavior. $ 18-6.5-102(1.5),27-10.5-102(ll),27-10-t02(7),
and 24-3 4-3 0 | (2.5), C.R. S.
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VII. PARENTS CAN BE HELD ACCOUNTABLE FOR
THE ACTIONS OF THBIR CHILDREN.

Parents are required to attend juvenile proceedings.

The parent, guardian, or legal custodian of any juvenile subject to proceedings
in the Colorado Juvenile Justice system is required to attend all proceedings
concerning the juvenile. Furthermore, the court may impose sanctions against
a parent, guardian, or legal custodian who fails to attend the proceedings
without good cause. $ 19-2-109(6), C.R.S.

Juvenile courts may impose requirements on parents.

For any juvenile adjudicated in the Colorado Juvenile Justice system, the court
may speciff its expectations for the parent, guardian, or legal custodian, so
long as they are apar:ty to the proceedings. Thus, any treatment plan
developed by the system may include requirements to be imposed on the
juvenile's parents, including parental involvement in senteniing orders,
parental responsibility training, cooperation in treatment plans for the
juvenile, performance of public service by the parent, cost of care
reimbursement, supervision of the juvenile, and any other provisions the court
deems to be in the best interests of the juvenile, the parent's other children, or
the community. g 19-2-l l3(2), c.R.s. Any sentence imposed in a juvenile
justice proceeding may require the parent to perform volunteer community
service, to attend parental training, or to perform services for the victim
designed to contribute to the rehabilitation of the juvenile.
5 19-2-919(1), c.R.s. The court may also order the parent or guardian to
make restitution to the victims of thl juvenile, not to exceed $-3,500.00, for
each delinquent act (note: Under 19-2-919 the limit is now $25,000). g 13-21-
107, l9-2-919(2)(a), C.R.S. If the juvenile's parenr is a parry to the
delinquency proceeding, the court may brder the parent or guardian to make
restitution in an amount not to exceed $25,000.00 for each delinquent act. $
l9-2-919(2)(b), c.R.s. However, if in either case the courr finds that the
juvenile's parents made a diligent, good faith effort to prevent or discourage
the juvenile from engaging in delinquent activity, the court must absolve the
parents or guardian from liability for resritution. g r9-2-919(2)(a) and (b),
C.R.S.

42

LPS 03308



School districts may recover damages from parents.

School districts are entitled to recover damages in court, not to exceed
$3,500.00, from the parents of each minor under the age of eighteen years,
living with such parents, who "maliciously or willfully damages or destroys
properfy, real, personal, or mixed...belonging to" the school district. $ l3-21-
107(l), C.R.S. Furthermore, any person is entitled to recover damages, not to
exceed $3,500 from the parents of each minor, living with such parents, who
knowingly causes bodily injury to that person on school district property. $
13-21-107(2), C.R.S. If however, the school is treated as a victim and awarded
restitution, under $ l9-2-919(2Xb), the court may order the parent or guardian
to make restitution in an amount not to exceed $25,000.00 for each delinquent
act. $ 19-2-919(2)(b), C.R.S.

The court may not enter an order of restitution against a juvenile's parent
unless the court, prior to entering the order of restitution, holds a restitution
hearing at which the juvenile's parent is present. If the court finds, after the
hearing, that the juvenile's parent has made diligent, good faith efforts to
prevent or discourage the juvenile from engaging in delinquent activity, the
court shall absolve the parent of liability for restitution under this paragraph
(b). S 19-2-919(2)(b), c.R.s. For purposes of paragraph (b), 'parent" includes
a nafural parent having sole or joint custody, regardless of whether the parent
is designated as the primary residential custodian, or aparent allocated
parental responsibilities with respect to a child, or an adoptive parent. $ l9-l-
103(82)(a), C.R.S.

rn some circumstances, parents can be prosecuted for providing
a handgun to a juvenile.

Finally, it is a class four felony for any parent or guardian to intentionally,
knowingly, or recklessly provide a handgun to a juvenile, or to permit a
juvenile to possess a handgun, if the parent or guardian is aware that there is a
substantial risk that the juvenile will use the handgun to commit a felony
offense, and fails to make reasonable efforts to prevent the commission of that
offense. $ I 8- I 2- I 0 8.7 (2)(a), C.R.S.

43

LPS 03309



44

LPS 03310



VIII. MANDATORY REPORTING REQUIREMENTS
RELATING TO CRIMES AND DELINQUENCY

Cooperation with other agencies is required.

All boards of education are required to cooperate, and to the extent possible,
develop written agreements with law enforcement offrcials, the juvenile
justice system, and social services, as allowed under state and federal law, to
keep each school environment safe. S 22-32-109.1(3), C.R.S. Each board of
education shall adopt a policy whereby procedures will be used following
instances of assault upon, disorderly conduct toward, harassment of, the
making knowingly of a false allegation of child abuse against, or any alleged
offense under the "Colorado Criminal Code" directed toward a school teacher
or school employee or instances of damage occuring on the premises to the
personal property of a school teacher or school employee by a student. Such
procedures shall include, at a minimum, the following provisions:

a) Such school teacher or school employee shall file a complaint with the
school administration and the board of education.

b) The school administration shall, after receipt of such report and proof
deemed adequate to the school administration, suspend the student for
three days, such suspension to be in accordance with the procedures
established therefore, and shall initiate procedures for the further
suspension or expulsion of the student where injury or property damage
has occurred.

c) The school administration shall report the incident to the district
attorney or the appropriate local law enforcement agency or officer,
who shall, upon receiving such report, investigate the incident to
determine the appropriateness of filing criminal charges or initiating
delinquency proceedings. g 22-32-109. l(3), C.R.S.

Law enforcement agencies and courts must report certain
charges and convictions to school districts and schools.

Crimes of Violence and Sex Offenses

whenever a student between the ages of 12 and l8 is charged with
committing an offense constituting a crime of violence or unlawful sexual
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behavior, basic identification information concerning the student and details
of the alleged offense must be forwarded by the juvenile justice agency
(defined as any investigating policy agency, prosecuting attorneyk office, or
court) to the school district in which the student is enrolled. S 22-33-105(5)(a)
and $ l9-l-304(5), c.R.s. For purposes of this reporting requirement, a
"crime of violence" means any of the following crimes if the student, during
the commission of the crime, used, or possessed and threatened the use of, a
deadly weapon, or caused serious bodily injury or death to any person; any
crime against an at-risk adult or at-risk juvenile; murder; first oi second
degree assault; kidnapping; sexual assault; aggravated robbery; first degree
arson; first degree burglary; escape; or criminal extortion. A icrime of
violence" also includes any unlawful sexual offense in which the student
caused bodily injury to the victim, or in which the student used threat,
intimidation or force against the victim. $ r8-1 .3-406, c.R.s. For purposes of
this reporting requirement, "unlawful sexual behavior,'means anyof the
following crimes; sexual assault in the first, second or third degree; sexual
assault on a child; sexual assault on a child by one in a position of trust;
enticement of a child; incest; aggravated incest; trafficking in children; sexual
exploitation of children; procurement of a child for sexual exploitation;
indecent exposure; soliciting for child prostitution;pandering of a child;
procurement of a child; keeping a place of child prostitution; pimping of a
child; inducement of child prostitution; or patronizinga prostituteO clitA. g
t6-22-102 (9), C.R.S

upon receipt of the information pursuant to g 22-33-105(5Xa), c.R.S., the
district's board of education or its designee is required to make a
determination whether the student has exhibited behavior that is detrimental to
the safety, welfare, and morals of the other students or of school personnel in
the school and whether educating the student in the school may disrupt the
learning environment in the school, provide a negative .xa.pie for other
students, or create a dangerous and unsafe environment for siudents, teachers,
and other school personnel. If the board of education determines that the
student should not be educated in the school, it may then proceed with
suspension or expulsion procedures as outlined in chapter IV.

Alternatively, the board of education may decide to wait until the conclusion
of delinquency or criminal proceedings to consider the expulsion matter, and
to provide the student with an appropriate alternative education program of
th...g. ho, g{dls .9rlussilu,".!u-eh.,a1aa.gn;lin9p,1gg,a,&€Lbqnre:hassd 9q}4g4&$program, during the pendency ofjuvenile pioCeedings. Howevei, no studeni
being educated in an alternate education program shall be allowed to return to
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the education program in the public school until there has been a disposition
of the charge. Should the student plead or be found guilty, or be otherwise
adjudicated a delinquent juvenile or convicted, the school district may proceed
to expel the student. 5 22-33-105(5)(a) and (b), c.R.s. other than using the
information obtained through S 22-33-105(5), C.R.S., in accord wittr iti stated
pu{pose, this information must remain confidential unless otherwise made
available to the public by operation of law. S 22-33-105(5)(a) and g l9-l-
304(5), C.R.S.

Under 5 22-l-124, C.R.S., public schools shall provide to parents of children
attending school a statement identi$ing where and the procedures by which
the parent can obtain information conceming register.d se* offendeis. The
information can also be posted on a school website. S 22-l-124, c.R.s.

Filing of Charges and Convictions

Whenever a petition is filed in juvenile court involving a felony or a class I
misdemeanor or the following offenses of any degree: menacing, harassment,
fourth degree arson, theft, aggravated motor vehicle theft, criminal mischief,
defacing property, disorderly conduct, hazing, or possession of a handgun by a
juvenile, the prosecuting attorney, within three working days after theletition
is filed, shall make good faith reasonable efforts to notify the principaiof the
school in which the juvenile is enrolled and shall provide such principal with
the arrest and criminal records information, as defined in section g z4-lz-
302(l), c.R.s. In the event the prosecuting attorney, in good faith,is not able
to either identiff the school which the juvenile attends or contact the principal'
of the juvenile's school, then the prosecuting attomey shall contact the
superintendent of the juvenile's school district. $ l9-l-304(5.5), c.R.s.

Whenever a student under the age of 18 is convicted or adjudicated for an
offense constituting a crime of violence or involving contiolled substances,
the adjudicating or convicting court must now notify the school district in
which the student is enrolled of the conviction or adjudication. S 22-33-
106.5(2), C.R.S. The same reporting requirement applies to a student who is
under 18, but at least 12years of age, when that student is convicted or
adjudicated of an offense constituting unlawful sexual behavior. S 22-33-
106.s(2), c.R.s.

p.lgngfer,a,:Luds,n!.qndprlheage of13-is*eo,,11,yieted,or a{judicale*of,,9J}.qpf-,**_
the following crimes occurring in a school building oi in oi on ichooi
property, the
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convicting district court or adjudicating juvenile court must now notifr the
school district in which the student is enrolled that the student is subject to
mandatory expulsion based on the adjudication or conviction: Carrying,
bringing, using or possessing a dangerous weapon without authorization of the
school or school district; sale of drugs or controlled substances; robbery; or
first or second degree assault. S 22-33-106.5(l) and g 22-33-106(lxd), c.R.S.

Thus, the prosecuting attorney must notify the principal or school district each
time a delinquency petition is filed against a student in juvenile court, and
each time a student is charged in any court with a crime of violence or
unlawful sexual behavior. Furthermore, each time a student is convicted or
adjudicated in any court for an offense involving a crime of violence,
controlled substances, unlawful sexual behavior, or an offense subjecting the
student to mandatory expulsion, the court must notify the school district of
that conviction or adjudication. It should be noted, however, that not all direct
filings or convictions of criminal charges in "adult" district court are subject
to these mandatory reporting requirements. See, $ 19-2-517, C.R.S. (setting
forth the requirements'for direct filing against a juvenile in district court). If
charges against a student under 1B years of age are filed directly into adult
district court, the mandatory reporting of thoJe charges to school personnel is
limited to crimes of violence and unlawful sexual behavior. If the conviction
of a student less than 18 years of age occurs in adult district court, the
mandatory reporting of the conviction to school personnel is limited to crimes
of violence, unlawful sexual behavior, and those crimes occurring on school
propefty which subject the student to mandatory expulsion. However, records
and information related to charges or convictions in adult district court which
are not subject to mandatory reporting may be obtained by school district
personnel upon request, as outlined below.

School officials may inspect certain juvenile agency records.

Inspection of Criminal Justice Agency Records

Records or information on students which are maintained by the judicial
department or any agency that performs duties with respect to deiinquency or
dependency and neglect matters, may now be obtained by school peisonnel
when
the information is required to perform the school officials' legal duties and
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Certain records or information concerning a particular child, and which are
maintained by any criminal justice agency or child assessment center, may be
obtained by the principal of the school where the child attends or will attend,
or by that principal's designee. If the school is public, the information may
also be obtained by the superintendent or superintendent's designee. $ 19-1-
303(2Xb), C.R.S. School officials receiving information pursuant to this
section may use it only in the performance of their legal duties, and must
otherwise maintain the confidentiality of the information. $ l9-l-303(2)(d),
C.R.S. The following records or information are open to inspection under this
statute:

1. Any information or records, except mental health or medical
records, relating to incidents that, in the discretion of the agency or
center, rise to the level of a public safety concern, including but not
limited to, any information or records of threats made by the child,
any arrest or charging information, any information regarding
municipal ordinance violations, and any arrest or charging
information relating to acts that, if committed by an adult, would
constitute misdemeanors or felonies. $ l9-l-303(2XbXI), C.R.S.

2. Any records of incidents, except mental health or medical records,
concerning the child that, in the discretion of the agency or center,
do not rise to the level of a public safety concern, but that relate to
the adjudication or conviction of a child for a municipal ordinance
violation or that relate to the charging, adjudication, deferred
prosecution, deferred judgment, or diversion of a child for an act
that, if committed by an adult, would have constituted a

misdemeanor or felony. $ 19-1-303(2Xb)(II), C.R.S.

Inspection of Juvenile Delinquency Records

Regarding juvenile delinquency records maintained by the various agencies
responsible for delinquency proceedings, such records are now open to
inspection by school officials as outlined below:

l. court records in juvenile delinquency proceedings or proceedings
concerning a juvenile charged with the violation of any municipal
ordinance except a traffic ordinance are open to inspection by the
princFal or superintendent of the school in which the juvenile is
or will be enrolled, or ro their designees. g l9-l - 304(l )(a)(XVI),
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Juvenile probation records, whether or not part of the court file,
are open to inspection by the principal or superintendent of the
school in which the juvenile is or will be enrolled, or to their
designees. $ l9- I -30a(l )(c)(X), C.R.S.

Law enforcement records concerning juveniles are open to
inspection by the principal of the school in which the juvenile is
or will be enrolled, or to the principal's designee. If the school is
public, inspection is also open to the superintendent or
superintendent's designee. $ l9-l-304(2)(a)(XV), C.R.S.

Parole records are open to inspection by the principal of the
school in which the juvenile is or will be enrolled, or to the
principal's designee. If the school is public, inspection is also
open to the superintendent or superintendent's designee. $ 19-l-
304(2.5), C.R.S.

Schools must provide certain information to criminal justice
agencies.

Mandatory Reporting Pursuant to Criminal Investigations

Whenever a criminal justice agency is investigating a criminal matter
conceming a child, and if it is necessary to effectively serve the child prior to
trial, that agency may now request disciplinary and attendance records from
the principal of the school in which the child is or will be enrolled, or from the
superintendent if the school is public. g 19-1-303 (2)(c), C.R.S. Upon such a
request, accompanied by wriffen certification that the criminal justice agency
will not unlawfully disclose the information without proper consent, the
principal or superintendent must provide the criminal justice agency with such
records. $ 19-l-303(2)(c) and $ 22-32-109.3(3), C.R.S.

Mandatory Reporting of Assault or Harassment of Teachers

The school administration must now report the following to the District
Attorney or the appropriate local law enforcement agency or officer: Any
incident involving assault upon, disorderly conduct toward, harassment of, the
making"of u knor"ingly'false aliegatiod o-f;fii1d'abnsti"&diii$;-oi;nt alteged '
offense under Colorado's criminal code directed toward a teacher or school
employee, or any incident involving damage occurring on the premises to the
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personal property of a teacher or school employee by a student. As a practical
matter, while the new laws refer to mandatory reporting to the District
Attorney or to the local law enforcement agency (usually the police or
sheriff s department), it is the local law enforcement agencies that do the
preliminary investigation of crimes as opposed to the District Attorney;
therefore, to satisfy the reporting requirement, schools should report to both
the District Attorney and to the local law enforcement agency. S 22-32-
109.1(3)(c), C.R.S.

Mandatory Reporting of Non-Attendance

If a student is required to attend school as a condition of release pending an
adjudicatory trial, or as a condition of or in connection with any sentence
imposed by a court, including probation or parole, and the student fails to
attend all or any part of a school day, the school district must now notify the
appropriate court or parole board of the failure to attend. 5 22-33-107.5,
C.R.S.

New legislation, effective August 5, 2008, has redefined the phrase
"habitually truant" to include a child who has attained the age of six years on
or before August I of the year in question and is under the age of seventeen
years having four unexcused absences from public school in any one month or
ten unexcused absences from public school during any school year. Absences
due to suspension or expulsion of a child shall be considered excused
absences for purposes of this subsection (3). $ 22-33-107(3)(a), C.R.S.

Federal Confidentialify Restrictions

In complying with the above-referenced statutes, school officials must still
comply with the provisions of the Federal Family Educational Rights and
Privacy Act ("FERPA"). under FERPA, educational institutions may not
disclose information about students nor permit inspection of their records
without written permission of the student, unless such action is covered by
certain exceptions permitted by the Act.20 U.S.C. g 1232g(aX6Xb). The
restrictions on disclosure in FERPA apply to all educational institutions which
either receive funds directly from the federal Department of Education or
which have students in attendance who receive funds through programs
administered by the federal Department of Education. 34 C.F.R. $ 99.1. Thus,
every public school in Colorado is required by federal law to comnlv with the
discioiure requirements of FERPA. Violations of FERPA Uy u puiti. r.nooi
may result in termination of federal funding. 20 U.S.C. g 12329(1.
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The restrictions in FERPA apply to personally identifiable information
contained in educational records maintained by the school. As discussed
above, Colorado law allows for the disclosure of disciplinary and truancy
information, attendance records, incidences of student criminal misbehavior
directed against the person or property of teachers, and student failure to
affend school when court ordered to do so. Each of these categories of
information would either constitute educational records or contain personally
identifiable information on the student as defined under FERPA. Fortunately,
Colorado's disclosure provisions have been drafted with the exceptions to
FERPA's confidentiality provisions in mind.

Thus, a request from a law enforcement agency complying with State law will
comply with the restrictions of FERPA as well. Additionally, adisclosure by a
school of a student's failure to attend school, when such attendance was a
condition ordered by a court or parole board, would also fit within this
exception to the FERPA restrictions.

The officers, employees, and agents of the law enforcement agency receiving
the information from the school may only use the information for the purposes
for which the disclosure was made. 34 C.F.R. g 99.33(a)(2).

The law enforcement agency may not disclose the information to a third party
unless 1) it obtains prior consent from the parent of the student; or 2) the
further disclosure also meets the requirements of the law, and the school has
made a record of the further disclosure pursuant to the provisions of 34 C.F.R.
$ ee.32(b).

Schools May Provide Certain Information to Criminal Justice
Agencies

Regarding permissible reporting of other information by schools to law
enforcement, state law requires local boards of education to comply with the
applicable provisions of FERPA and the federal regulations promulgated
thereunde r. g 24-72-204(3Xd)(III), C.R.S.

Reporting with the Student's Consent

.Under,FE.RPA;:;persona}ly,,iderrtifablestudentinfimtion,tnay;.of8t}t}f;,.,,.,,

be disclosed by the school with the written consent of the parent of the
student, or with the consent of the student if the student is over 18 years of
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age. 34 C.F.R. $99.30 and 34 C.F.R. $ 99.3. The written consent must specify
the records to be disclosed, the purpose of the disclosure, and the parfy to
whom the disclosure will be made. Id.

Reporting Directory Information

The school may also, under certain circumstances, disclose directory
information. "Directory information" includes information contained in the
education records of the student which would not generally be considered
harmful or an invasion ofprivacy if disclosed. This includes the student's
name, address, telephone number, date and place of birth, participation in
extra-curricular activities or sports, weight and height for members of athletic
teams, dates of attendance, and degrees received, and the most recent previous
school attended. 34 C.F.R. $ 99.3. In order to disclose directory information,
the school must have given public notice to parents of students and (if over
18) the students in attendance of the types ofpersonally identifiable
information the school has designated as directory information, and the
parent's or (if over l8) the student's right to refuse to let the agency designate
any or all of those types of information as directory information. A school
may disclose directory information about former students without meeting
these conditions concerning notice and right to refuse. 34 c.F.R. $ 99.37.

Reporting of School Law Enforcement Unit Records

Another applicable exemption from FERPA relates to school district
disclosure of the records of its own law enforcement unit. FERPA does not
prohibit the disclosure of the records of a school's law enforcement unit. The
term "law enforcement unit" in this context relates to an individual, office, or
department of the school, such as a unit of commissioned police officers or
noncommissioned security guards, who are assigned to the school to enforce
the law or provide security services. 34 C.F.R. $ 99.S. Law enforcement unit
records include those records created and maintained by the law enforcement
unit for a law enforcement purpose. However, law enforcement unit records
do not include records created by the law enforcement unit that are maintained
by a component of the school other than the law enforcement unit, or records
created and maintained by the law enforcement unit that are exclusively for a
non-law enforcement purpose. 34 c.F.R. $ 99.8(b). Finally, educational
records do not lose their protection under FERPA solely by being in the
p-a$F9SSia.u.ofas-c,.hao!.|..q.y1'.g1forc'e"1pen!*gli!31C..,nR''s.9|8(

Reporting in Emergencies
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Finally, under FERPA a school may disclose personally identifiable
information to appropriate parties in connection with an emergency if
knowledge of the information is necessary to protect the health or safety of the
student or of other individuals. 34 C.F.R. $ 99.36.

Checklist for Information Exchange

. Juvenile justice agencies are now required to provide schools with
basic identification information whenever a student is charged in any court
with commiuing a crime of violence or unlawful sexual offense; arrest and
criminal records information whenever a delinquency petition is filed in
juvenile court; notice whenever a student is convicted or adjudicated for an
offense constituting a crime of violence, involving controlled substances, or
unlawful sexual behavior; notice whenever a student is convicted or
adjudicated for a crime that would result in mandatory expulsion proceedings
under Colorado law; and notice whenever a court makes school attendance a
condition of release, probation, or sentencing.

o Law enforcement agencies may now, upon request, provide certain
school officials access to records or information on students which are
maintained by the judicial department or any agency that performs duties with
respect to delinquency or dependency and neglect matters, when the
information is required to perform the school officials' legal duties and
responsibilities. This includes information or records of threats made by the
student, arrest or charging information, records relating to the adjudication or
conviction of a child for a misdemeanor or felony, court records in juvenile
delinquency proceedings, and probation offrcer, law enforcement, and parole
records.

o School districts are now required to provide the following
information to law enforcement authorities: truancy, disciplinary, and
attendance records upon proper request; reports of incidents on school
grounds involving assault or harassment of a teacher or school employee; and
notification of failure of a student to attend school, if school attendance is a

'"'conditiorofthat.student?s sentence,or,release:,Howeverfihe.disclosurgof--,'---
student information must comply with the provisions of FERpA.
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o School officials may also disclose personally identifiable student
information with the consent of the student's parents, if the information falls
under the category of "directory information," if the records are of the
school's own "law enforcement unit," or in an emergency if knowledge of the
information is necessary to protect the health or safety of the student or of
other individuals.
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IX. LEGAL GUIDELINBS FOR STUDENT
SEARCHES

Colorado law requires all school districts to establish written policies
concerning searches on school grounds, including student locker searches.
The following guidelines should be used in drafting and consideration of these
policies. Although student searches are appropriate in many circumstances,
school districts should be aware that an improper search may constitute an
invasion of the student's privacy. Therefore, school districts should contact
their school attorneys and local prosecutors for guidance and training in
formulating their district policies concerning searches on school grounds.

The Fourth Amendment applies to searches of students and
their belongings by school officials.

The Fourth Amendment's prohibition against unreasonable search and
seizures applies to searches conducted not only by law enforcement officers,
but also by public school officials. Even so, in vernonia Sch. Dist. 47J v.
Acton,515 u.s. 646,115 s.ct. 2386 (1995), rhe u.s. Supreme court stated
that, while "children assuredly do not 'shed their constitutional rights ... at the
schoolhouse gate,"'students within the school environment have a lesser
expectation of privacy than members of the population generally. Id. at 655-
656, see also, Bd. of Educ. of Indep Sch. Dist. No. 92 of pottawatomie County
v. Earls,122 s.Ct.2559 (2002).

Thus, the student's expectation ofprivacy is balanced against the substantial
interest of teachers and administrators in maintaining discipline in the
classroom and on school grounds, and the school's legitimate need to maintain
an environment in which learning can take place. New Jersey v. T.L.o., 469
U.S. 325, 339-340,105 S.Ct. 733,741-742, (1985).In New Jersey v. T.L.O.,
the Supreme Court articulated the following two-prong test to determine the
legality of school searches:

[t]he legality of a search of a studenr should depend simply on
the reasonableness, under all the circumstances, of the search.
Determining the reasonableness of any search involves a twofold
inquiry: first, one must consider "whether the ... action was
justified at its inception"; second, one must determine whether
the search as actualiy conducted "was reasonably related in scope
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to the circumstances which iustified the interference in the first
place."

1d.,469 u.S. at 341,105 s.ct. at742-43. According to the united States
Supreme Court, a search of a student will be justified at its inception where
there are reasonable grounds for suspecting that the search will uncover
evidence that the student has or is violating either the law, or the rules of the
school. Such a search will be permissible in its scope when the measures
adopted are reasonably related to the objectives of the search and not
excessively intrusive in the light of the age and sex of the student and the
nature of the infraction.Id.

This test has been interpreted by the Colorado Supreme Court as requiring
"reasonable suspicion" of a violation, defined as "whether there *.i. specific
and articulable facts known to the officer, which taken together with rational
inferences from these facts, created a reasonable suspicion of criminal activity
[or of school rule violations] to justifu the intrusion into the defendant's
personal security." People in Interest of P.E.A.,754P.2d 382, 388 (colo.
1988) (quoting People v. Thomas,660P.2d 1272 (Colo. 1983).

The U.S. supreme court, in the case of Bd. of Educ. of Indep. sch. Dist. No.
92 of Pottawatomie County v. Earls,122 S.Ct.2s59 (2002), eased a school
district's ability to conduct suspicionless searches in some circumstances.
Earls concluded that if a school is attempting to prevent drug abuse, then
individualized suspicion is not needed. Therefore, the reasonableness
requirement does not always imply the least intrusive means available. Id. at
2568.

What is a ooSearch"

A "search" means conduct by a school employee that involves intrusion into a
person's protected privacy interests by examining items or places that are not
out in the open or exposed to public view.

The following are examples of searches:

. Examining items or places that are not in the open and exposed to
public view.

,;1':11i11' ,'11!',,,1,1;11;8hy'sieally.,',,exarniningor-.patting,down,a student?rs:,body,,or.elothing,.,*
including the student's pockets.
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. Opening and inspecting personal possessions such as purses,
backpacks, bags, books, and closed containers.
. Handling or feeling any closed, opaque item to determine its
contents when they cannot be inferred by the item's shape or other
publicly exposed physical properties.
. Using any extraordinary means to enlarge the view into closed or
locked areas, containers, or possessions, so as to view items not in plain
view and exposed to the public.
. Drug testing through urinalysis.

What is not a "Search"

The following are real searches:

. Observing an object after a student denies ownership of an object.

. Observing an object abandoned by a student.

. Observing any object in plain view, exposed to the public.
o Peering into car windows, so long as this is done without opening
the door or reaching into the vehicle to move or manipulate its contents.
o Detecting anything exposed to the senses of sight, smell or hearing,
as long as school officials are located in a place where they have a right
to be and extraordinary means were not used to gain avantagepoint.

What is a "Seizure"

A "Seizure" describes two distinct types of governmental action. A seizure
occurs (1) when a school official interferes with a student's freedom of
movement (seizure of a person), or (2) when a school official interferes with a
student's possessory interest in properly (the seizure of an object).

In considering whether a juvenile is in custody for Miranda purposes, a court
may consider, within the totality of circumstances, the age of the juvenile and
whether the parents were present or had knowledge of the interrogation.
People v. Howard, 92 P.3d 445, 450 (Colo. 2004).

Student searches by school officials must be justified at their
inception and reasonable in scope.
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. The Fourth Amendment to the United States Constitution protects
students from unreasonable searches by public school officials on school
property, school buses and at school events.

. Unless they are acting as agents of the police, school officials and
school security offtcers do not need to establish probable cause to justify the
search ofa student on school grounds, school buses, and at school events;
reasonable suspicion of a violation is sufficient.

Student searches by school officials and school security guards on school
property, school buses, and at school events are justified if the following two-
prong test is met:

l. Justified at its Inception. The search must be justified at its inception.
A student search is justified when there are specific and articulable facts
known to the school official, which taken together with rational
inferences from these facts, create reasonable suspicion of criminal
activity or of school rule violations.

2. Reasonable Scope. The search must be reasonably related in scope to
the circumstances that justified the initial interference. In other words, a
search will be permissible when the measures adopted are reasonably
related to the objective of the search and not excessively intrusive given
the type of infraction and the age and sex of the student. New Jersey v.
7.L.O.,469 U.S. 325,105 S. Ct. 733 (1985); People v. Interests of
P.E.A.,754P.2d332 (Colo. 1988); See, State v. Crystal,24p.3d77I
(N.M. Ct. App. 2000). (Concluding that a principal violated a student's
Fourth Amendment rights because he seized the student off campus to
conduct a search when no evidence of a school rule was being violated).

A. To initiate a student search, school officials must meet
the reasonable suspicion standard.

To initiate a lawful search, a school official or school security officer must
have reasonable suspicion to believe all of the following:

1. A criminal law or school rule has been or is being violated;::'''': :2' 
.:'A"paiticnrai'ffilabntli $onp'of ditdenii'ifrs;offiirGd'd'ciifin?l "'' '

law or school rule violation;
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3. The suspected criminal law or school rule violation is of a kind for
which there may be physical evidence; and
4. The sought-after evidence would be found in a particular place
associated with the student(s) suspected of committing a criminal law
or school rule violation.

The concept of "reasonable suspicion" is founded on common sense. A
school employee will have "reesonable suspicion" if he or she is aware of
objective facts and information that -- taken as a whole -- would lead a
reasonable person to suspect that a rule violation has occurred, and that
evidence of that infraction can be found in a certain place. "Reasonable
suspicion" means a suspicion that is based on reasons that can be articulated.
It is more than a mere hunch or supposition.

Specific X'actors that Justify a Search

In deciding whether there are reasonable grounds to initiate a search, the
teacher or school administrator may consider all of the attending
circumstances. Moreover, the attending facts and circumstances should not be
considered in artificial isolation, but rather should be viewed together and
taken as a whole. For example, a piece of information viewed in artificial
isolation might appear to be perfectly innocent, but when viewed in relation to
other bits of information might thereafter lead to a reasonable suspicion of
wrongdoing. In other words, the whole may be greater than the sum of its
parts.

The following factors may be considered in determining whether reasonable
grounds exist to initiate a search:

. Observed criminal law or school rule violation in progress.

. Observed weapon or portion of weapon.

. Observed illegal item.
r Observed item believed to be stolen.
o Student found with incriminating items.
. Smell of burning tobacco or marijuana.
. Student appears to be under the influence of alcohol or drugs.
. Student admits to criminal law or school rule violation.
. Student fits dpcriplion of pusoect of recentlv reporred -qtinin.ll tey
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o Student flees from vicinity of recent criminal law or school rule
violation.
. Student flees upon approach of school official.
. Reliable information provided by others.
. Threatening words or behavior.
. Evidence incriminating one student turned over by another student.
. Student to be searched has history or previous similar violations;
o Student was previously disciplined for a similar infraction or
criminal offense; or Student was already subject of investigation for a
similar infraction or criminal offense.
o Report of stolen item, including description and value of item and
place where item was stolen.
. Student seen leaving area where criminal law or school rule
violations are often committed.
o Student became nervous or excited when approached.
o Emergency situations, where school official can provide immediate
assistance to avoid serious injury.

B. Schools may conduct searches with the consent of the
student.

If a school official has information meeting the reasonable suspicion standard,
the student's consent is not required to initiate a search. However, a student
may also consent to a search of his or her belongings, thereby waiving Fourth
Amendment rights. To be valid, the consent must be knowing andvoluntary.
As a practical matter, the most reliable way to establish that the student giving
consent knew that he or she had the right to refuse is to inform the student of
that right. This notice can be given orally, or can be printed on a consent-to-
search form like the one included in the Appendix to this manual. Be sure to
obtain the student's signature on the consent form prior to the search. Because
a student's consent to search must be clear and unequivocal, a written waiver
is the preferred method of obtaining permission, although a search will not be
invalid merely because the permission is given orally. It should also be noted
that, if the school official is acting as an agent of the police, different rules
apply and any statement the student makes may be suppressed at a criminal
trial unless a parent or guardian is present and the student is advised of his or
her Miranda rights.

It is a good practice for the school employee to inform the student why
permission to search is being sought, and what the school employee believes
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will be revealed. while not necessarily required by law, providing such
information will help demonstrate that the consent was informed, or lcnowing.
To be voluntary, the request for consent must not be made in an inherently
coercive or intimidating environment. The consent must be given without
threat of punishment. Under no circumstances may the school employee
seeking consent threaten a student with punishment if the studentiefuses to
give permission to search.

The fact that astudent refuses to give consent cannot be used as evidence that
the student has "something to hide." Also, a sfudent may terminate consent at
any time, and the student's request to terminate the search must be honored.
However, any evidence observed before consent was terminated may be
seized. Also, if during the consent search a school employee develops
reasonable suspicion that evidence of an offense or school rule infraction will
be found in the place being searched or any other place, considering the
totality of the circumstances, then the school official may continu.io search
even after the consent has been withdrawn and over the student's objections.

c. The factors justifying a student search should be
documented.

The Fourth Amendment only prohibits searches that are unreasoncible.'The
key to meeting the reasonableness test, simply stated, is to document all the
reasons justiffing the school employee's decision to undertake the search.
Most Fourth Amendment violations are thoughtless ones. When school
employees think carefully about what they are doing and try consciously to
minimize the intrusion upon the students' privacy rights, they are far less
likely to violate the Fourth Amendment.

Thus, school employees should carefully documentall of the facts that were
known before conducting a search, as well as any information learned during
the course of conducting a search. The timing and sequence of events is
crucial. An investigation must be thought of as a step-by-step process where
each step in the unfolding sequence of events is justified by the information
learned in the preceding steps. For example, a school employee must have a
reasonable suspicion to believe an offense or infraction was committed before
opening a locker or bookbag to search for evidence of the infraction. School
officials should carefully document not only all relevant facts and

'*s$5g646fionq4ut'A{se*the:feasoqfab,le;:eemmon*engerinfuence54hat,,gan,,,bg...,,-,, ,

drawn from the information at hand based upon that official's training and
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experience. Schools may wish to adopt a Student Search Report Form like the
one included in the Appendix to this manual.

D. Recommended procedures for searching students.

Once reasonable grounds to conduct a search have been established, the next
step is to discuss the scope of the actual search, that is, the degree to which the
teacher or school administrator may peer into or poke around a student's
belongings. The general rule is that a search will be allowable in scope when
it is reasonably related to the objectives of the search and not excessively
intrusive in light of the age and sex of the student and the nature of the
suspected violation. once again, the permissible scope of any search is
bounded by the dictates of common sense. At all times during the search, the
school employee conducting the search has to keep firmly in mind what he or
she expects to find. School officials are never permitted to undertake a
"fishing expedition" during a reasonable suspicion search.

The school employee conducting the search must follow a logical strategy
designed to minimizethe intrusiveness of the search and to complete the
search as quickly and easily as circumstances allow. He or she should begin at
the location where the sought-after item is most likely to be kept, based upon
available information, reasonable inferences, and customary practices. School
officials should not begin by searching a student's person where there are also
reasonable grounds to believe that the sought-after item(s) are being kept in a
locker or a backpack that can be easily separated from the student (unless the
information available to the school official indicates that the item will most
likely be found in the clothing the student is wearing).

A search should be no broader in scope or longer in duration than'is
reasonably necessary to fulfill its legitimate objective. There must be a logical
connection between the thing or place to be searched and the item that is
expected to be found there. For instance, a school teacher's reasonable
suspicion that a student stole a textbook would not justify a search of that
student's clothing, or of containers such as a purse too small to conceal the
missing textbook. Nor would a suspicion that a student's book bag conceals
drugs permit a school official to read a diary kept in the book bag.
Furthermore, school officials should be careful never to damage the property
belonging to a student.

When a school official has reasonable suspicion to conduct a search of a
student's locker, the school official would also be authorized to open and
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inspect any closed containers or objects that are stored in the locker, provided
there are reasonable grounds to believe that the sought-after item could be
concealed in the container that is to be opened.

Even though school officials are empowered to use reasonable and appropriate
physical intervention or force to maintain order, school teachers and school
officials are urged to avoid using force to effectuate a search whenever
possible, and where force must be used, it should be no greater than that
necessary to restrain the student and protect against destruction of evidence or
the use of a weapon. Furthermore, before actually using physical force, school
officials should, if appropriate under the circumstances, tell the student that
his or her behavior will make the use of force necessary to effectuate the
search and seizure, thus providing the student a last opportunity peacefully to
submit to authority.

One way to reduce the likelihood that actual or threatened force will be
necessary is first to confront the student and conduct the search in the
principal's office or at some other location away from the student body. By
isolating the student, school officials can eliminate the incentive for the
student to try to impress peers by resisting. Once the student is isolated, be
sure to confront the student with more than one school official or teacher on
hand. This tactic also serves to reduce the possibility that other students might
come to the suspect's rescue, create a disturbance, or otherwise try to interfere
with the search or intimidate outnumbered school officials.

Recommended Student Search Guidelines

In conducting student searches, the school teacher or officials should always
adhere to the following general guidelines:

A. Remove students to a private area. Personally escort the students to
be searched to the office. Maintain visible contact with the students from the
time they are retrieved from the classroom to the time they reach the search
location to ensure they do not abandon contraband. At least two staff members
should escort the students to provide extra support in monitoring that the
students do not flee or resist the school officials. Stops along the way to the
search location should not be permiued.

having a weapon or drugs, the student may try to discard it if the opportunity
arises. This can occur from the time the student is told to accompany aschool
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official to th-e office up to and including the time when the student is actually
in the office and being searched. Never allow a student to follow behind a
staff member where the student cannot be observed.

C, Always have another school official present as a witness from the
inception of the search until the evidence is properly secured. This will
strengthen any case brought against the student and protect the searcher from
charges of improper conduct.

D. Student searches should be conducted and witnessed by school
officials of the same gender as the student. This will help protect the student's
rights as well as protect the searcher from claims of impropriety.

E. Searches should be conducted in a discreet manner to cause the least
amount of embarrassment possible. Only the searcher, wifiresses and sfudent
should be present. A student should never be searched in front of another
student. Student searches should be conducted in a private area where there
will be no intemrptions.

F. Tell students what you are looking for and give them a chance to
surrender the item. Before beginning the search, ask the students if they have
anything in their possession that violates the criminal law or school rules. If
they hesitate, tactfully advise them that you have reasonable suspicion that
they do possess such an item. Further explain that you plan to conduct a
search and that it would save everyone time and unnecessary embarrassment
if the student cooperates. see, Section B, page 56, on "Consent Searches."

G. Students should first remove all outer clothing such as coats,
sweaters, hats, and shoes. Students should not necessarily be required to
remove inner layers of clothing in direct contact with the skin, unless school
officials have authorization from the school district to conduct strip searches
and justification to conduct a strip search. ,See, discussion of strip searches
below. Students should remove all objects from their pockets. These items
should be laid aside until the student search is complete. Conduct apat down
search on the side of the student's body working from top to bottom on each
side. Do not stop if contraband is found. Continue until all places have been
searched. Next, turn attention to items that had been set aside. Items that could
conceal contraband should be searched. Remember: The scope of the search

jt::.l)']]].]].-,,,,,.1.-..ls...,,...*.:...II}ust5q.r.e'as

the item sought.
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H. seize any item that violates a criminal law or school rule or
provides evidence of a criminal law or school rule violation. Each seized item
should be placed inside a separate sealed envelope. The envelope should be
marked with inventory information including a description of the item seized,
date and time of the seizure, source of item, name of the person who seized
item, and name of the person who witnessed the search. Seized evidence
should be secured in a locked storage area with restricted access. Where a
potential criminal violation is involved, the seized evidence should be
transferred to police in a timely manner.

Checklist for Searching Students

Remove student to private area.
Closely observe student during removal and search.
Have another school official present during procedure.
Have school officials of same gender as student conduct and witness
search.

Offer student opportunity to surrender item.
search student for item connected to criminal law or school rule
violation.
Seize any item that violates a criminal law or school rule or provides
evidence of a criminal law or school rule violation.
For each item seized, prepare the following chain of custody
checklist:

Chain of Custody Checklist

A. Write down inventory information for the seized item.

B. Inventory information should include:
l. Description of item seized.
2.Date and time of the seizure.
3. Source of seized item (from whom and location obtained).
4. Name of person who seized item.
5. Name ofperson who witnessed the search.

C. Place each item seized in separate sealed envelope marked with

D. Secure evidence in locked storage area with restricted access.

o

a

a

a

o

o
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E. Do not leave evidence unattended before it is placed in locked
storage
area_

F. Transfer evidence to police in sealed envelopes in timely manner.

Car searches on school property are permissible in certain
circumstances.

A student's car brought on school property is subject to no greater protection
than a student's purse or book bag and, thus, may be subject to a search
conducted by school offrcials provided, of course, that the facts meet the
reasonable suspicion test.

It is a good idea to provide advance notice to students that vehicles brought on
school property may be subject to search by school officials when there is a
particularized reason to believe that evidence of a crime or violation of school
rules would be found in the vehicle. It is especially important to provide such
advance notice if any such vehicle searches are to be conducted pursuant to a
suspicionless or random inspection program (discussed in the next section).
Providing such advance notice to students that vehicles parked on school
grounds are subject to search provides students with an opporfunity either to
keep highly personal items out of these vehicles or to choose another means of
transportation to and from school. In regards to such notice, school districts
may wish to post signs in school owned parking lots notifying students that all
crrs are subject to school searches, thus lowering the students' expectation of
privacy. School districts can also adopt the application for school parking lot
access included in the Appendix of this Manual. If a school district adopts this
application, the school district should provide each student and each student's
parent with a copy of the application to be returned and signed at the
beginning of the school year.

Schools should exercise caution if they conduct strip searches of
students.

The term "strip search" includes "nude" searches, a search that reveals a
student's undelel{ents,^and a search that includes the removal or re-
affangement of clothing for the purpose of visual inspection of the student's
buttocks, genitals, or breasts. The term "strip search" does not include
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removal of outer layers of clothing not in direct contact with the student's
skin, such as jackets or sweaters worn over other clothing. Although strip
searches may be appropriate in certain circumstances, strip searches constitute
a gross invasion of privacy, especially when the subject of the search is a
child. Therefore, school districts should contact their school attorneys and
local prosecutors for guidance and training on when it is appropriate to initiate
such a search.

The Courts have noted that "the Fourth Amendment applies with its fullest
vigor against any indecent or indelicate intrusion on the human body." Horton
v. Goose creek Indep. sch. Dist., 690 F.2d 470 (5th cir.), cert. denied, 463
U.S. 1207, 103 S.Ct.3536 (1982). For this reason, school officials should be
especially cautious before undertaking a search of a student's person. School
officials should be mindful that courts will more closely scrutinize the facts
justifying a search where the search is particularly intrusive, such as one that
involves the strip search or physical touching of a student's person.

In Horton, the court held that an up-close canine sniff of students while in
school without reasonable suspicion was unreasonable. 690 F.2d at 481-482.
Horton is easily distinguishable from the facts presented in U.S. v. Kelly,303
F .3d 291(5* Cir. 2002). "... Becau se Hortonis not a border case but rather
analyzed canine sniffs in the context of a school environment." Id. "The
balance between the government's intrusion on the individual's Fourth
Amendment interests and the promotion of legitimate govemment interests is
struck much more favorably to the govemment at the border." Id at295.

As a general rule, students should not be subjected to strip searches or
physical touching to find evidence of comparatively minor infiactions of
school rules, such as possession of chewing gum, candy, or cigarettes. School
officials must use common sense and should carefully consider the
seriousness of the suspected infraction before,conducting a physical search of
the student's person. In short, courts are likely to afford school officials with
more latitude in conducting a search for a suspected gun or switchblade or
drugs than a search for cigarettes. Also, many school districts have policies
prohibiting strip searches of students; school officials should familiarize
themselves with their school district's policies in this area.

Like other non-random searches, a strip search must be justified at its
!l@.g,tt-o-nr,.giQq,sj..+g,tha! L[gry,Qxis,tq4,eq.Qgneb!,e$]tlp].cisuJhe!,the*ssa'rch will",.
turn up evidence that the student has violated or is violating eiahei the law or
the rules of the school. The search itself must also be reasonable in scope;
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meaning that the extent of the search must be reasonably related to its
objectives and not expressly intrusive in light of the age and sex of the student
and the nature of the infraction. See, Kennedy v. Dexter Consol. Schools, l0
P.3d 115 (N.M. 2000) (concluding that the strip search of a student to locate
another student's missing ring violates the student's rights to be free from
strip searches that are excessive in scope).

Courts have upheld strip searches when there exists reasonable suspicion that
the search will reveal evidence of drug possession, weapons, or theft, but have
found the generalized strip search of an entire 5m grade class over a missing $5
bill, and a strip search involving a student "acting suspiciously,, in a parking
lot, to be invalid . Cornfield v. Consolidated High School Dist. No. 230rJ, gtl
F.2d 1316 Qh cir. 1993); Bellnier v. Lund,+:s-p. supp. 47 (N.D.N .y. 1977).

Individualized reasonable suspicion is also required for a school official to
conduct a strip search. Kennedy,l0 P.3d at 120. "A child cannot be stripped to
his boxer shorts by school officials who have no reason to suspect him
individually." Id. at 12L Therefore, it is important to have individualized
suspicion of wrongdoing before conducting a strip search to avoid liability.

If school officials have reasonable suspicion to believe that aparticular
student is hiding drugs or weapons under his or her clothing, a strip search
may be deemed reasonable in certain limited circumstances if the search is
conducted in a careful manner. The strip search should always be conducted
in private by school officials of the same sex as the student. Two school
officials should be present during any strip search. School officials should
always seek approval from school administrators before commencing a strip
search. Nobody else should be present in the room. The school official may
wish to attempt to seek the consent of the student for the search. ,See Section
B, page 56. The student should be ordered to remove his or her street clothes.
The school officials may then visually inspect the student and physically
inspect the clothes. The scope of the search should be strictly limited to what
is necessary to identif'the type of contraband sought -- a search for a
suspected handgun, for instance,may necessitate removal of the student,s
buggy pants or sweater, but not the student's undergarments.

..
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Search of Students on School Property by or on behalf of police
Officers

Although school officials may conduct student searches based upon
reasonable suspicion, police officers must have probable cause and a valid
searchwarrant or a valid search warrant exception to participate actively in a
student search on school property. Additionally, a school official who
undertakes a search of a sfudent, locker, or student vehicle at the request of or
in cooperation with a law enforcement officer must also have probable cause
or a valid search warrant to undertake such a search. For instance, if law
enforcement offrcials are invited onto the campus to conduct a locker
inspection with drug detection canines, courts would likely hold that probable
cause and a warrant would be required to open a locker when the dog alerts to
the presence of illicit substances. See, page 71.

However, the reasonable suspicion standard may apply to school resource
officers when undertaken at the request or direction of a school official. In re
Josue 7.,989 P.2d 431 (N.M. ct. App. 1999). rn Josue, a school resource
officer searched a student, but only after the school offrcial initiated and
conducted the entire investigation. The court concluded that the officer
searched the student "in conjunction with school offrcial s." Id. at 437 . The
character of the search suggested that a reasonable suspicion standard should
apply.

Summary of Student Searches by School Officials
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Search Area Expectation
of Privacv

Required Justification for Search

Student's Person
Or property

Yes Reasonable Suspicion (see page 54-55)
and/or Consent (see page 56)

Car Yes Reasonable Suspicion (see page 54-55)
and/or Consent (see page 56)

Lockers, Desks,
Other Storage
Areas in School

Yes or No
Depending
on

School
Policv

No justification for random search (see
page 58)
Reasonable Suspicion standard (see page
54-55) or Consent (see page 56)



Abandoned property,
denial of ownership
and property in
plain view

No No justification
page 53)

for search required (see

E. Generalized or suspicionless searches are appropriate
in certain circumstances if conducted in a
nondiscriminatory manner.

Given the serious security and discipline problems existing in some school
districts, it is sometimes appropriate and necessary to conduct routine searches
that are not based upon a suspicion that a particular student has commiued an
offense or infraction. These suspicionless search or inspection programs are
sometimes referred to as "sweep" or "blanket" searches.

A suspicionless search may be permissible when the search seryes "special
needs, beyond the normal needs of law enforcement." skinner v. Railway
Labor Executives Ass'n,489 u.s. 602,109 s.ct. 1402 (1989). "In limited
circumstances," the united States supreme court has observed, "where the
privacy interests implicated by the search are minimal, and where an
important govemment interest is fur{hered by the intrusion would be placed in
jeopardy by a requirement of individualized suspicion, a search may be
reasonable in the absence of such suspicion." ld.

Suspicionless searches are not designed to catch offenders, but rather serve to
prevent students from bringing or keeping dangerous weapons, drugs, alcohol,
and other prohibited items on school grounds. These inspection programs are
intended to send a clear message to students that certain types of behavior will
not be tolerated.

In most cases, such suspicionless searches should be conducted by school
officials acting entirely on their own authority, without the assistance of or
active participation by a law enforcement agency. It is critical to note that
where a law enforcement agency does participate in the search, for example,
by providing the services of a drug detection dog, the rules governing the
legality of the search could become quite different. As a general proposition,
the greater the involvement and participation of a law enforcement agency, the
€F€at€r.+ikelihood,*hatthe,la.w'en{brsem€nt.ihvolvement,,w,i*}trigger.strieter-,=,.,,,,,.,
rules and subject the entire inspection program to enhanced scrutiny by the
courts.
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It is important to note that, while demonstrably effective, random searches
pose a greater risk of a successful legal challenge, especially since the state of
the law remains unsettled in this area. Additionally, because all legal
challenges will tum on the individual facts of the case presented to the court, a
search policy that is perfectly suitable for one school district facing certain
problems may be less suitable or even unreasonable if undertaken by a
different school district or building facing less severe problems. Thus, school
officials are urged to consult with legal counsel when planning to implement
any particular random search or inspection plan in their school.

1; Drug Testing

There are few subjects more controversial than whether and when schools
may compel large numbers of students to submit to random urinalysis. To
discuss all the legal issues involved in random drug testing would be another
manual in itself. Consequently, any school or school district contemplating
implementing any random drug testing program would be wise to closely
consult with legal counsel.

The Colorado Supreme Court's most recent case on the subject held that
random testing of students involved in non-athletic, extra-curricular activities
violates the student's Fourth Amendment rights under the U.S. Constitution.
The testing was not deemed justified by the existence of a serious drug
problem within the school district. Trinidad School Dist. No. I v. Lopez by
and through Lopez, 963 P .2d 1095 (Colo. 1998). Random drug testing appears
to be disfavored by the Colorado courts. See, University of Colorado v.

Derdeyn, 863 P .2d 929 (Colo. 1993).

A more recent U.S. Supreme Court case suggests that under certain
circumstances, requiring students who participate in non-athletic, extra-
curricular activities to submit to suspicionless drug testing does not violate the
U.S. Constitution. Bd. of Educ. of Indep. Sch. Dist. No. 92 of Pottawatomie
County v. Earls, 122 S.Ct.2559 (2002). This case broadened the Court's
holding in Vernonia School Dist. 47J v. Acton,5 l5 U.S. 646 (1995), which
permitted such testing of school athletes. The Court's decision was premised
on a fact-specific balancing of the intrusion on the student's Fourth
Amendment rights against the promotion of legitimate governmental interests.

":Bgcause,,ofthe&erspegific'flaf,ufg',,ofthe',C,ourtrs'decision;,andSecause the-- '

Colorado Supreme Court may or may not follow this holding when
interpreting the State Constitution, the case should not be viewed as an
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invitation to abandon the safeguards set forth below for development of a
constitutional random school drug testing program.

o Solicit Parental Input. School officials are strongly encouraged to
solicit input from parents, teachers, and other members of the school
community before implementing a random drug testing policy.
Soliciting parental input not only provides school officials with an
opportunity to solicit the opinions of the "primary guardians" of the
district's schoolchildren, but also affords an opportunity to engage in a
fact-finding inquiry to learn firsthand from parents their views
concerning the scope and nafure of the school's substance abuse
problem.

o Investigate the scope and nature of the drug problem. School officials
should engage in a fact-finding inquiry about the substance abuse
problem at the school and carefully document their findings to
demonstrate why it is necessary and appropriate to implement a random
drug testing policy. These findings must spell out the nature and scope
of the problem as it exists in the school and why the proposed policy
will help alleviate the problem. It is also critical that the findings relate
specifically to the particular school and population of students who will
be subject to random drug testing, for example, student athletes.
Finally, school officials must carefully consider whether there are less
intrusive alternatives to accomplish their legitimate objective, which is
to discourage students from uring alcohol oi d*gr.

o Advance Notice. All students and parents should be afforded notice in
writing of the nature and purpose of the random drug testing policy.
Students who are or wish to be members of the category of students to
be tested (for example, student athletes) should additionally be required
to sign an acknowledgment of the program as a precondition for
participation. Advance warning is consistent with the true goal of the
program, which is not to catch and punish students but to discourage
substance abuse.

o Limited purpose.Random drug testing policies have been upheld as
constitutional when undertaken in furtherance of the public school's
responsibilities as guardian and tutor of children entrusted to its care.

'""''r"r""r,17ft195;th'ey rnust,be,und ken'forprophylaotic,anddistinctly':norli:::,,:,,' ''
punitive purposes. A random school drug testing policy must be
designed to deter substance abuse and not to catch and punish users. For
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example, a random drug testing policy for student athletes should state
as its purpose protecting student athletes from injury and deterring drug
use in the student population. The policy must make clear that positive
test results will not be disclosed to law enforcement agencies.

Minimize the Invasiveness of the Intrusion. A random drug testing
policy must specify the procedures for collecting and handling urine
samples, so as to minimize to the greatest extent possible the invasion
of student privacy.

Neutral Plonfor Selecting Studentsfor Testing. The policy must
establish a neutral plan that clearly prescribes the random selection
method that will ensure that students selected to submit to urinalysis are
not singled out on the basis of an individualized suspicion, or on the
basis of some impermissible criteria, such as race, ethnicity,
socioeconomic status, or membership in a "gang."

Preserving the Chain of Custody and Ensuring Accuracy. Thepolicy
must specify the procedures to preserve the so-called "chain of
custody" of all samples to be taken, and must also include procedures to
ensure reliable test results.

o Preserve confidentiality.It is critically important that the policy include
provisions to make certain that the identity of students who test positive
for drugs be kept confidential.

The Seventh Circuit has upheld random, suspicionless drug testing as a
condition to participate in non-athletic extracurricular activities. Joy v. Penn-
Harris-Madison Sch. Corp., 212 F .3d 1052 (Ind. Ct. App. 2000). The ruling
extended to student drivers, but did not allow testing of student drivers for
nicotine. Id. at 1053.

2. Locker Searches

School districts are required to include a specific policy conceming the
student locker searches in their school district policy. Locker searches by
school officials are lawful when there exists a reasonable suspicion that
ayjdspcq ,ofaxiolatiog of law oLa,sehoql .S+lq.wil!-b,*foulrd,4r.e_rgb, a&d- the.
search of the locker is properly limited in scope. People in Interest of P.E.A.,
754P.2d 382 (Colo. 1988).
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However, school districts may reduce or even eliminate the students'
reasonable expectation of privacy in school lockers by notifying students and
parents in writing that lockers are the property of the school district and are
subject to dearch by school officials at any time. In zamora v. pomeroy, 639
F.2d 662
(lOtn Cir. 1981), fwo high school students claimed that their school unlawfully
used drug sniffing dogs to discover marijuana in their lockers. In rejecting
their claim, the court found that the school had given wriffen notice to the
students that lockers were subject to being opened through their school
handbook entitled "Rights, Responsibilities and Limitations of Students." The
school policy stated that lockers remain under the jurisdiction of the school,
notwithstanding the fact that they were assigned to individual students, and
that the school reserved the right to inspect all lockers at any time, without the
presence of the student. The court found that the school retained joint control
of the students' lockers, and that the Fourth Amendment was not violated by
either the use of drug sniffing dogs to indicate the presence of marijuana in the
lockers, nor by the subsequent warrantless search of the lockers by school
officials.

In addition to reducing the students' expectation of privacy in school lockers,
school districts may also adopt a school-wide policy of randomly selecting
lockers to be periodically and routinely inspected for items that do not belong
on school grounds. School officials would then have the flexibility to establish
a random locker inspection program that involves inspections occurring on a
persistent and regular basis. Such a program would not only convince students
to remove prohibited items, but would also serve to discourage students from
bringing contraband back on to school grounds in the future.

To successfully pass legal muster, any random locker inspection program
adopted by a school should meet all of the following criteria:

o Findings. The local board of education, school district superintendent,
and/or school principal should adopt and memorialize specific findings
that detail the nature, scope, and magnitude of the problem sought to be
addressed by the locker inspection. The findings should explain why it
is necessary and appropriate to adopt an inspection program.

"'""'.t','',,,Adv.snee:':Nsticeaf,the,,.Pragrawt'.,All.studen8,end,parerss,shsuld.be.:::,::i'*
afforded notice in writing of the nature and purpose of the locker
inspection program, and students should additionally be alerted to the
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program in their homeroom classes and/or in a school assembly.
Students need not, however, be notified in advance of each separate
locker inspection. Advance warning is consistent with the true goal of
the program, which is not to catch and punish students but to discourage
students from bringing or keeping prohibited items on school grounds.
Students and parents should be notified that any closed containers kept
in lockers selected for inspection may be opened and their contents
examined.

Neutral Plan. A "neutral plan" is one based on objective criteria
established in advance, and not on the discretion of the school officials
conducting the random search. The plan should be developed in
advance by a high-ranking school official, like the principal or
superintendent. It is preferable that school officials use a random
selection method for lockers to be inspected, or where feasible to
inspect all lockers. A lottery system would be ideal. Lockers should
never be selected for inspection on the basis of associations, such as
membership in "gangs" or troublesome groups or cliques. where any
particularized suspicion exists, the locker should only be searched in
accordance with the reasonable suspicion standard.

o Execution. The inspections should be conducted in a manner that
minimizes the degree of intrusiveness. Inspections should be limited to
looking for items that do not belong on school property or in a locker.
School officials would be authorizedto open and inspect any closed
containers or objects stored in a locker that has been selected and
opened pursuant to a neutral plan. Law enforcement officers should not
participate in the conduct of these inspections and should not be present
or "standing by" in the corridor. Rather, it is crucially important that
these random inspections be based solely on the authority of the school
officials to take steps to preserve discipline, order, and security in the
school.

3. Search of Students by Using Metal Detectors

Random searches using metal detectors (both walk through and "wand" style)
are reasonable administrative searches. However, the search may not be used
as a pretext to target particular individuals or groups. School districts should
ad6pt'thefibwingpfccdufes'iffbtaldetectorsareu5ed:=.:.:i.1..s:].',]9.],],::
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The local board of education, school district superintendent, and/or
school principal should adopt and memorialize specific findings that
detail the problem sought to be addressed by the use of metal detectors.
The findings should explain why it is necessary and appropriate to use
metal detectors in the school.

All students and parents should be afforded notice in writing of the
metal detector program, and students should additionally be alerted to
the program in their homeroom classes and/or in a school assembly.

A "neutral plan" for selecting sfudents for a metal detector search
should be established in advance; such searches should not be left to the
discretion of the school officials conducting the random search. The
plan should be developed in advance by a high-ranking school official,
like the principal or superintendent. It is preferable that school officials
use a random selection method for such searches. or where feasible to
search all sfudents.

Request all students to empty theirpockets and belongings of all metal
objects before the search.

. Request a second walk-through when the metal detector is activated.

. use a hand-held magnetometer, if available, to focus on and discover
the location of the metal source if a second activation results.

Expand the scope of the search if the activation is not eliminated or
explained. school officials responding to the metal detection alarm
should be instructed to limit any search to that which is necessary to
detect weapons. If no less restrictive altematives remain available a
limited pat-down search may then be necessary.

Ask the student to proceed to a private area for any greater subsequent
intrusion.

conduct any expanded search, such as a pat down or a request to open
purses or book bags, by school officials of the same sex.
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The United States Supreme Court has held that the use of a law enforcement
drug detection dog to sniff the exterior surface of a container is, at most, a

"minimally intrusive" act -- one that does not constitute a search for purposes
of the Fourth Amendment. United States v. Place, 462U.5.696, 103 S.Ct.
2637 (1983). Though the U. S. Supreme Court has ruled that dog sniffs are not
a "search" requiring awanant, Colorado law affords broader protections and
has ruled that a dog sniff can be a "search" when it intrudes upon a reasonable
expectation of privacy, which requires a reasonable suspicion of criminal
activity. People v. Haley,4l P.3d 666 (Colo. 2001). This is generally not
problematic as long as the school has in place the suggested policies for both
lockers and parking areas wherein the student and parents give consent to
search in exchange for the privilege of using that school property. With those
polices, there is no requirement for even reasonable suspicion of illegal
substances or activities. Without those policies, the school would need
reasonable suspicion of criminal activity to conduct the "search" by the dog.
See generally, People v. Boylan,854P.2d 807 (Colo .1993).

It must be emphasized that, while the act of exposing a locker or book bag to a
trained canine might be a reasonable search, depending on the circumstances,
opening the locker or container or entering a vehicle in response to the dog's
alert would constitute a search requiring reasonable suspicion (or probable
cause, if the drug detection canine is provided by a law enforcement agency).
However, it is probable that a positive alert by a scent dog would constitute
evidence sufficient enough to meet the reasonable suspicion test, giving
school offrcials reasonable grounds to open and inspect the locker, container,
or vehicle. However, according to the Eleventh Circuit, a positive alert by a
scent dog to a person's property would "supply not only reasonable suspicion,
but probable cause to search that propefi." Hearn v. The Bd. of Pub. Educ.,
191 F. 3d 1329, 1333 (l 1t' Cir. 1999). See also, Marner ex rel. Marner v.
Eufaula City Sch. 8d.,204 F.Supp.2d 1318 (M.D. Ala. 2002). Therefore,
when properfy is alerted to by a scent dog, it can be searched immediately
without a warrant.

5. Search incident to a *Medical Emergency"

The medical emergency exception will support a warrantless search of a
person's book bag, purse or wallet when the person is found in an unconscious
or semi-conscious condition and the purpose of the search is to discover

"€vidcneeffiidcntiryand'othe?inforfnadon that,might'€nhaneethe,pfospeet.of "

administering appropriate medical assistance to the person. See generally,
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People v. wright,804 P.2d 866 (colo . l99l), citing, Mincey v. Arizona,437
U.S. 385 at 392-93 (1978).

The rationale for this exception is that the need to protect or preserve life or
avoid serious injury to another is paramount to the right of privacy and thus is
justification for what would otherwise be an invalid search in the absence of
an emergency. Compare, State v. Newman, 292 or.216, 637 p.2d 143 (1981)
(search of intoxicated adult's purse to obtain identification during
transportation to detoxification center not justified under medical emergency
exception, since no real emergency existed and public intoxication was not a
crime, and illegal drugs found in purse properly suppressed); State v. Loewen,
97 Wash.2d 562, 647 P.2d 489 (1982) (officer's search of defendant's tote bag
at hospital for identification and officer's recovery of illegal drugs from bag
constituted unlawful search because defendant at that time was under
treatment by trained medical personnel and no emergency existed under
objective analysis of facts). Once again, a search during the course of a true
medical emergency is generally not problematic as long as the school has in
place the suggested policies for both lockers and parking areas wherein the
student and parents give consent to search in exchange for the privilege of .

using that school property.

F. Colorado case law on student searches.

Information received by a police officer from a student that two other students
had brought marijuana to school has been held to justify the search by the
principal and school security officer of those students' persons, school lockers
and car, considering the limited ways the students could have transported the
marijuana to school and concealed it on school grounds and the magnitude of
the threat of having marijuana sold and distributed at the school. People in
Interest of P.E.A.,754P.2d 332 (Colo. 1988).

Information that a student had been in the company of another student on
school premises under the influence of alcohol gave rise to reasonable
suspicion that the student had also consumed alcohol, and warranted attempts
to veriff that fact. Martinez v. school Dist. No. 60, 852 p.2d 1275, 1278
(Colo. App. 1992).

The existence of a serious drug abuse problem within the student body of a
::"'69fts:sl :{istrietdid 'nuljustify'a'poliry '6f,slandatcry'drug,testing .for" l ,,,,,.- ... .-

students wishing to participate in an extracurricular activity, given that the
policy swept within its reach students who were enrolled in for-credit classes

79

LPS 03345



as their extracurricular activity, who were not demonstrated to have
contributed to the drug problem in the district, and that there was no
demonstrated risk of immediate physical harm to the students participating in
the extracurricular activity. Trinidad school Dist. No. I v. Lopez by and
Through Lopez,963 P.2d 1095, 1109 (Colo. 1998).
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APPENDIX _ FORMS

Consent to Search Form

I, voluntarily consent to a search by a school official and/or
(student's name)

school security guard of
(list place or item to be searched)

I authorize the school official and/or security guard to seize any item that violates
criminal law or school rule or provides evidence of a criminal law or school rule
violation. My voluntary consent is not the result of fraud, duress, fear, or
intimidation.

School Official Name and Title School Official Signature

Date

Student Name Student Signature

Date
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STUDENT SEARCH REPORT FORM

Name of the student suspected, including age, grade, sex:

Name address, and phone number of school official andlor school security
officer conducting and witnessing search:

Time and location of search:

What criminal law or school rule violation is suspected?

Why is this particular student suspected of the criminal law or school rule
violation?
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What is beins searched and how is it beins searched:

How is the item sought connected to the criminal law or school rule violation?

Why is the item sought suspected of being presently located in the place
searched?

Does the search involve more than one student?

If YES, answer a, b, and c

a. How many students?

b. Explain your reasonable grounds for believing that each student to be
searched is in possession of the sought item.

c. What investigative steps were taken before searching a group of students to
nalrow the field of suspects?
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was information concerning the student provided by another person?
(check oppropriate line)

_ School staff member

_ Student

_ Parent
Other (identify)

a. What did the person providing this information see or hear concerning the
student and criminal law or school rule violation?

b. How did the person learn about the student's involvement with the criminal
law or school rule violation?

c. Was the information provided by a person involved in the violation of the
criminal law or school rule? (If YES, answer "d" through "j")

d. Was the information provided by a person with a reputation for telling the
truth?

e. was the information provided by a person with a motive to lie or
exaggerate?
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g. Did the person make a statement against his or her own interest?

h. Does the person providing the information have a motive to lie or minimize
his/her culpability by falsely accusing another?

i. Did the person provide information in exchange for leniency?

j. Explain why the information is credible and how the information was
corroborated.

k. List any items found and where the items were found.
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Application for School Parking Lot Access

r, (student's name), agree to the terms and responsibilities stated below in
connection with obtaining authorization to use the school parking lot.

I understand that the parking lot is the property of (name of school district).1
agree that the car driven by (student's name) will not be used to transport or
store
illegal items on school property. I agree that (student's name) will not use the
school parking lot to violate a criminal law or school rule.

I understand and give school officials and/or school security guards consent
search the car driven by (student's name) and the car's contents at any time
when
it is parked on school property.

I authorize school officials and/or school security guards to seize any item
violates a criminal law or school rule or provides evidence of a criminal law
school rule violation. j

School Official Name/Title School Official Sisnature Date

Student Name Student Signature Date

Parent Name

Vehicle Description:
Color:

Make:

Model:

Parent Signature Date
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RESOURCES

Resources available for schools and communities in helping address school
violence and safety issues include the National Association of Attorneys
General web site at ht tp : //www. naag. o r g/fe atur e s/ b rus e d _ins i de. P D F and a
document entitled "A Guide to Safe Schools," prepared by the U.S.
Department of Education and the U.S. Justice Department.

Another excellent resource for school violence prevention is the Center for the
Study and Prevention of Violence at the University of Colorado at Boulder,
particularly a publication entitled "Bullying Prevention Program," included
in the Center's "Blueprints for Violence Prevention" series. Information on
resources provided through the Center can be obtained from their web site at
www. c o I o r ado. e du/ c spv .

In addition, nationally noted school violence and safety expert Dr. Ronald
Stephens of the National School Safety Center offers "Ten Steps to Safer
Schools." A copy of his article is affached.
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ADDITIONAL RESOURCES

Colorado Coalition Against Sexual Assault (CCASA) is a statewide
coalition of individuals and organizations working together for freedom from
sexual violence.
Website: http://www.ccasa.org/
Phone: 303-861-7033 or toll free at L-817-37-CCASA for those outside
the Denver metro area.

Colorado Rape Crisis Hotlines

Moving to End Sexual Assault (MESA) 303-443-7300
Located in Boulder and seryes Boulder Countv.

Rape Assistance and Awareness Program (RAAP) 303-322-7273
Located in Denver. Counties served include: Denver, Jefferson, Douglas,
Adams, Arapahoe, Elbert, and Lincoln.

Sexual Assault Services Organization 970-247-5400
Located in Durango. Counties served include: LaPlata and San Juan.

Sexual Assault Survivors, Inc. (SASI) 970-352-7273
SASI is located in Greeley, Colorado and serves Weld County.
1-800-656-4673

Sexual Assault Victim Advocate (SAVA) Team 970-472-4200
The SAVA Team is located in Fort Collins. Colorado. Counties served
include Larimer and Jackson.

Deaf Community

Denver Victims Service Center
TTY 303-860-9555
Located in Denver serving the Denver metro region.

DOVE
TTY 303-831-7874

Denver metro resion.
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Rape Assistance and Awareness Program
TTY 303-329-0023
Located in Denver. Counties include: Denver, Jefferson, Douglas, Adams,
Arapahoe, Elbert, and Lincoln.

WEBSITES

Larimer Center for Mental Health - The Sexual Assault Victim Advocate
(SAVA) Team, is comprised of specially trained victim advocates who are
on-call 24 hours a day for emergency services or to answer your questions
about sexual assault.
hffp ://www. savacenter.org

Moving to End Sexual Assault - Boulder County. MESA provides avariety
of sexual assault assistance and prevention programs, including az4-hour
Hotline - a first critical point of contact for victims to obtain immediate crisis
assistance. Victims can also receive counseling, medical, legal, and criminal
advocacy, ongoing support, therapy, and referrals.
http : //www.m ovingtoendsexual assault. org/contact. aspx

RAAP (Rape Assistance and Awareness Program) - Denver
http ://www.raap.org/index.html

Sexual Assault Survivors, Inc. - Greeley
hup ://www. survivori nfo. org/

CHILD ADVOCACY CENTERS

Blue Sky Bridge
Serving Boulder County
P.O. Box 19122
Boulder, Colorado 80308-2122
Phone: 303-444-1388
Fax: 303-444-2045fr;illll;ffi
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MESA (Moving to Bnd Sexual Assault)
Serving Boulder County
2885 E. Aurora Ave., Suites 10

Boulder, Colorado 80303
Phone: 303-443-0400
E-mail: info@joinmesa.com
Website : http ://www.movingtoendsexualassault.org/contact. aspx

Colorado Organization for Victim Assistance
Serving the State of Colorado,
2460 W .26^ Ave., Suite 255-C
Denver, CO 80211
Phone: 303-861-l 160 or l-800-261 -2682
Fax: 303-861-1265
E-mail: COVA789@.ao1.com
Website:

Children's Advocacy Center for the Pikes Peak Region ('oSafe Passage")
Serving El Paso and Teller Counties
423 South Cascade Avenue
Colorado Springs, Colorado 80903
Phone: 719-636-2460
Fax: 719-636-1912
E-mail: cacppr@earthlink.net
Webs ite: http ://www. safepassagecac. org/

Denver Children's Advocacy Center
Serving Denver City and County
2149 Federal Blvd.
Denver, Colorado 80211
Phone: 303-825-3850
Fax: 303-825-6087
E-mail: dcac@vs2000.org
Website: http://www.denvercac.org/
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Jeffco Children's Alliance
3 sites serving Jffirson, Gilpin, and Clear Creek Counties
Cheryl Fugett, Executive Director
1875 Wadsworth Blvd.
Lakewood, CO 80214
Phone: 303-462-4001
Fax: 303-462-4000
E-mail: Jeffcocac@aol.com

Kempe Children's Center
Serving the Denver Area
1825 Marion Street
Denver, Colorado 80218
Phone: 303-864-5300
Fax: 303-864-5302
E-mail: questions@Kempe.org
Website: http ://kempecenter.org

Platte Valley Children's Alliance Center
Serving Adams & Broomfield Counties
2360 West I 12ft Ave.
Northglenn, CO 80234
Phone: 303-864-5271
Fax: 303-254-6696

Children's Advocacy and Family Resources, fnc.
Serving Arapahoe, Douglas, Elbert, and Lincoln Counties
P.O. Box 24225
Denver, Colorado 80224-0225
Phone: 303-368-1065
Fax: 303-368-1089
E-mail: sungate@ecentral.com
Website: www.sungatekids.org

Larimer Counfy Child Advocacy Center
Serving Larimer County

Ft. Collins, Colorado 80528
Phone: 970-407-9739
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Fax: 970-407-9743
E-mail: info@larimercac.org
Website: www.larimercac.org
Four Corners Child Advocacy Center
Serving the Four Corners Area
140 North Linden
Cortez,Colorado 81321
Phone: 970-565-8155
Fax: 970-565-8279
E-mail: fccac@fone.net

A Kid's Place
Serving.Weld County
924llth St., Suite B
Greeley, Colorado 80631
Phone: 970-353-5970
Fax: 970-353-9577
E-mail: akidsplace@qwest.net
Website: http://www.akidsplace.org

Pueblo Child Advocacy Center
Serving Pueblo, Freemont, Otero, and Bent Counties
425 W.14m St.

Pueblo, Colorado 81003
Phone: 719-583-6332
Fax: 719-583-4545
E-mail: pkesterpcac@yahoo.com
Website: www.pueblochildadvocacy.org

Western Slope Center for Children
Sening Mesa County and the Western Slope
P.O. Box 3978
Grand Junction, Colorado 81502
Phone: 970-245-3788
Fax: 970-245-7550
E-Mail: wscc@gi.net
Website : http ://www.wscchildren. org/

Naiional Ch ildreni.s .Advocacy Center, a n a t i o na' I Advoeaqy Center
210 Pratt Ave.
Huntsville, AL 35801

'":"
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Phone: 256-533-KIDS (5437)

Fax: 256-534-6883
E-mail: webmaster@.ncac-hsv.org
Website: http://www.nationalcac.org
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FORMAL OPINION No. 00-7
FORMAL
OPINION

of

KEN SALAZAR
Attorney General

No.00-7

Law Enforcement and School
Authorities Sharing of Information

Alpha No. LW CJ AGBAI

Issued August 3,2000

This opinion sets forth guidelines for schools and law enforcement agencies

about information that can be exchanged between law enforcement and school

authorities. It is meant to present and clarif'these complex issues.

Recent statutory changes have greatly expanded the ability of school districts
and law enforcement agencies to cooperate in the transmission and sharing of
information. Juvenile justice agencies are now required to provide schools

with basic identification information whenever a student is charged in any

court with committing a crime of violence or unlawful sexual offense; arrest

and criminal records information whenever a delinquency petition is filed in
juvenile court; notice whenever a student is convicted or adjudicated for an

offense constituting a crime of violence involving controlled substances or
unlawful sexual behavior; notice whenever a student is convicted or
adjudicated for a crime that would result in mandatory expulsion proceedings

under Colorado law; and notice whenever a court makes school attendance a

condition of release, probation, or sentencing. Moreover, law enforcement

agencies may now, upon request, provide certain school officials access to
records or information on students which are maintained by the judicial
department or any agency that performs duties with respect to delinquency or

dependency and neglect matters, when the information is required to perform

the school officials' legal duties and responsibilities. This includes information
or records of threats made by the student, arrest or charging information,
records relating to the adjudication or conviction of a child for a misdemeanor

or felony, court records in juvenile delinquency proceedings, and probation
officer, law enforcement, and parole records.

School districts are now required to provide the following information upon

request from law enforcement authorities: truancy, disciplinary, and

attendance records; reports of incidents on school grounds involving assault or
.,,,,,.,,',,.*har,aggm&xat*et,,:,&,,,[eaebenor,,sohoolernployee; and.notifcation of {bilure ,..o{,,Q',,,,-.,

student to attend school, if school attendance is a condition of that student's

sentence or release. However. the disclosure of student information must
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comply with the provisions of the federal Family Educational Rights and
Privacy Act ("FERPA"). School officials may also disclose personally
identifiable student information with the consent of the student's parents if the
information falls under the category of "directory information," if the records
are of the school's own "law enforcement unit," or in an emergency if
knowledge of the information is necessary to protect the health or safety of the
student or of other individuals.

QUESTIONS PRESENTBD AND CONCLUSIONS

ISSUE l: Under Colorado law, what information must law enforcement
officials provide to school authorities concerning students enrolled in schools?

ANSWER 1: Law enforcement must provide schools the following
information: (1) basic identification information whenever a student is
charged with committing a crime of violence or unlawful sexual offense; (2)
arrest and criminal records information whenever a delinquency petition is
filed in juvenile court; (3) notice whenever a student is convicted or
adjudicated for an offense involving a crime of violence, illegal use of
controlled substances, or unlawful sexual behavior; (4) notice whenever a
student is convicted or adjudicated for a crime that would result in mandatory
expulsion proceedings under Colorado law (i.e., while on school grounds,
possessing a dangerous weapon, sale of drugs, robbery, or first or second
degree assault); and (5) notice whenever a court makes school attendance a
condition of release, probation, or sentencing.

ISSUE 2: Under Colorado law, what other information may law enforcement
authorities share with school authorities concernins students enrolled in
schools?

ANSWER 2: Upon request of school personnel, law enforcement authorities
may share with school authorities' records or information on students
maintained by the judicial department or any agency that performs duties with
respect to delinquency or dependency and neglect matters, when the
information is required to perform the school officials' legal duties and
responsibilities. The information shared may include information or records of
threats made by the student, arrest or charging information, records relating to
the adjudication or conviction of a child for a misdemeanor or felony, court
records in juvenile delinquency proceedings, and probation officer, law
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ISSUE 3: What information concerning students must school officials provide
to law enforcement agencies under Colorado and federal law?

ANSWER 3: Upon request from law enforcement personnel, school officials
must provide the following information to law enforcement agencies: truancy,
disciplinary and attendance records; reports of incidents on school grounds
involving assault or harassment of a teacher or school employee; and
notification of failure of a student to attend school, if school attendance is a
condition of that student's sentence or release. These disclosures of student
information must comply with FERPA.

ISSUE 4: What student information are school authorities permitted, but not
required, to provide law enforcement authorities under Colorado and federal
law?

ANSWER 4: Permissible disclosure of information to law enforcement is
governed by FERPA. Generally, personally identifiable student information
may be disclosed with the consent of the student's parents, if he or she is over
18, with the consent of the student. Personally identifiable student information
may also be disclosed if it falls under the category of "directory information"
(i.e., the student's name, address, telephone number, etc., if such information
has been designated as directory information by the school in accordance with
law); if the records are of the school's own "law enforcement unit"; or in an
emergency if knowledge of the information is necessary to protect the health
or safety of the student or of other individuals.

BACKGROT]ND

The Colorado legislature enacted laws in the 2000 term of the General
Assembly governing the sharing of information between law enforcement
agencies and schools.

Senate Bill 133 requires school boards to establish written policies for
reporting criminal activity occurring on school property to the District
Attorney or a law enforcement agency, and provides for the greater exchange
of information between school districts and law enforcement. Greater
exchange of information between schools and law enforcement agencies is
also authorized by House Bill 1119. These new enactments also require
boards of education to cooperate with law enforcement, and to the extent

*-possible.,z{6'',4lgrlrglgpand,ir.nplemer**writte&::agrgemeRts'{fir{th,'law,enfurceffiefit,.

officials, the juvenile justice system, and social services, as allowed under
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state and federal law, to keep each school environment safe. Section 22-32-
109.1 (3), c.R.s. (2000).

ANALYSIS

Issue 1: Under Colorado law, what information must law enforcement
officials provide to school authorities concerning students enrolled in
schools?

A. Crimes of Violence and Sex Offenses

Whenever a student between the ages of 12 and l8 is charged with
committing an offense constituting a crime of violence or unlawful sexual
behavior, basic identification information concerning the student and details
of the alleged offense must be forwarded by the juvenile justice agency
(defined as the investigating police agency, prosecuting attorney's office, or
court) to the school district in which the student is enrolled. Sections 22-33-
105(5)(a), and 19-l-304(5), C.R.S. (2000). For purpo'ses of this reporting
requirement, a "crime of violence" means any of the following crimes if the
student, during the commission of the crime, used, or possessed and
threatened the use of, a deadly weapon, or caused serious bodily injury or
death to any person: (1) any crime against an at-risk adult or at-risk juvenile;
(2) murder; (3) first or second degree assault; (4) kidnapping; (5) sexual
assault; (6) aggravated robbery; (7) first degree arson; (8) first degree
burglary; (9) escape; or (10) criminal extortion. A "crime of violence" also
includes any unlawful sexual offense in which the student caused bodily
injury to the victim, or in which the student used threat, intimidation or force
against the victim. Section 16-11-309(2), C,R.S. (2000) (2006 School
Violence Prevention Guide Editor's Note: this statute has been chaneed to 18-
| .3 -406(2)(aXI), C.R. S. (2005).

For purposes of this reporting requirement, "unlawful sexual behavior" means
any of the following crimes: (1) sexual assault in the first, second or third
degree; (2) sexual assault on a child; (3) sexual assault on a child by one in a
position of trust; (4) enticement of a child; (5) incest; (6) aggravated incest;
(7) trafficking in children; (8) sexual exploitation of children; (9) procurement
of a child for sexual exploitation; (10) indecent exposure; (11) soliciting for
child,prostitution;{12)pandering'of'achild; (13) prosurem6nt,.,ofe*ehildl{"14).***.
keeping a place of child prostitution; (15) pimping of a child; (16) inducement

99

LPS 03365



of child prostitution; or (17) patronizing a prostituted child. Section l8-3-
4r2.5(t)(b), c.R. s. (2000).

Upon receipt of the information outlined above, the district's board of
education or its designee is required to make a determination regarding
whether the student's behavior is detrimental to the safety, welfare, and morals
of the other students or of school personnel, and whether educating the student
in the school may disrupt the learning environment, provide a negative
example for other sfudents, or create a dangerous and unsafe environment for
students, teachers, and other school personnel. If the board of education
determines that the student should not be educated in the school. it may then
proceed with its suspension or expulsion procedures.

Altematively, the board of education may decide to wait until the conclusion
of the delinquency or criminal proceedings to consider the expulsion matter
and to provide the student with an appropriate alternative education program
of the board's choosing, such as an on-line program or home-based education
program, while the juvenile proceedings are pending. However, no student
being educated in an alternative education program shall be allowed to return
to the education program in the public school until there has been a
disposition of the charge. Should the student plead or be found guilty, or be
otherwise adjudicated a delinquent juvenile or convicted, the school district
may proceed to expel the student. Sections 22-33-I05(5)(a) and (b), C.R.S.
(2000). Other than using the information obtained through section 22-33-
105(5), C.R.S. (2000) in accord with its stated pu{pose, this information must
remain confidential unless otherwise made available to the public by operation
of law. Sections 22-33-105(5Xa) and l9-l-304(5), C.R.S. (2000).

B. Filing of Charges and Convictions

The law now requires school personnel to be notified whenever certain types
of criminal actions are initiated against the school's students. Specifically,
when a delinquency petition (i.e., a petition alleging that the juvenile has
commiffed a violation of a statute, ordinance, or order listed in section l9-2-
10a(1)(a), C.R.S. (2000)) is filed in juvenile court, the prosecuting attorney
must now notify the principal of the school in which the juvenile is enrolled
on or before the next school day. The prosecuting attorney must also provide
the principal with arrest and criminal records information concerning the
student. Section 19-1-304(5.5), C.R.S. (2000). Also, whenever a student under
ffiU$€1f I 8'iS'aoriVidted'oiadju8idated foi tn.dffehsd "ffit iiig)effime of
violence or involving controlled substances, the court must now notify the
school district in which the student is enrolled of the conviction or
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adjudication. Section22-33-106.5(2), C.R.S. (2000). (The term "adjudication"
in this context means a determination by a court that a juvenile has committed
a delinquent act, or has pled guilty to a delinquent act. Section 19-l- 103(2),
C.R.S. (2000)). The same reporting requirement applies when a student
between the ages of 12 and l8 is convicted or adjudicated of an offense
constituting unlawful sexual behavior. Section 22-33-106.5(2), C.R.S. (2000).
Finally, when a student under the age of 18 is convicted or adjudicated of one
of the following crimes, the court must now notify the school district in which
the student is enrolled that the student is subject to mandatory expulsion:
carrying, bringing, using or possessing a dangerous weapon on school grounds
without authorization of the school or school district; sale of drugs or
controlled substances; robbery; or first or second degree assault. Sections 22-
33-106.5(l) and 22-33-106(1Xd), C.R.S. (2000).

Thus, the prosecuting attorney must notiff the principal or school district each
time a delinquency petition is filed against a student in juvenile court, and
each time a student is charged in any court with a crime of violence or
unlawful sexual behavior. Furthermore, each time a student is convicted or
adjudicated in any court for an offense involving a crime of violence,
controlled substances, unlawful sexual behavior, or an offense subjecting the
sfudent to mandatory expulsion, the court must notify the school district of
that conviction or adjudication. It should be noted, however, that not all
charges or convictions in adult district or county court are subject to these
mandatory reporting requirements. The law distinguishes between criminal
charges, and allegations that a juvenile has committed a delinquent act. While
certain conduct might give rise to criminal charges for a perpetrator l8 years
of age or older, if the perpetrator is under 18, the conduci is generally
classified as a delinquent act, and usually results in the filing of a delinquency
petition in juvenile court, as opposed to criminal charges in an adult court.

Under certain circumstances, a juvenile may be charged as an adult in district
court. If this happens, it is referred to as a "direct fiIe." Section 19-2-517,
C.R.S. (2000). In such a case, the charging document is not classified as a
delinquency petition, and it is filed in adult district court rather than juvenile
court. Finally, certain conduct perpetrated by a person under 18 may be
processed either in juvenile court, or in county court. If charges against a
student under I B are directly filed in adult district court, or in county court, the
mandatory reporting of those charges to school personnel is limited to crimes

d-v.iolegg,"g4_ypl.1wtul sexual behavisr, If tle,9o11.y.i,qfjg.!_ gf*,qfud9n1,gnQ-e1
i8 oaCnii in aduii'di*ilc iourt oi iounry .or.t, in. -unautory reporting'';1"'"""''''''
the conviction to school personnel is limited to crimes of violence, unlawful
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sexual behavior, and those crimes occurring on school property which subject
the student to mandatory expulsion. However, records and information related
to charges or convictions in adult district or county court, which are not
subject to mandatory reporting, may be obtained by school personnel upon
request, as outlined below.

C. Notification of Mandatory School Attendance

Courts frequently require school attendance as a condition of release,
probation, or sentencing of a juvenile. Colorado law requires the court to
notify the school district in which the juvenile is enrolled of such a condition
in the following cases: (l) whenever a court allows a juvenile to be released
pending resolution of a delinquency maffer, and, as a condition of this release,
requires the juvenile to attend school, Section l9-2-508(3)(a)(U), C.B.S.
(2000); (2) whenever a court, as a condition of or in connection with any
sentence imposed in a delinquency matter, requires a juvenile to attend school,
Section 19-2-907(4), C.R.S. (2000); (3) whenever a court, as a specific
condition ofprobation in a delinquency matter, requires a juvenile to attend
school; Section 19-2-925(5), C.R.S. (2000); (4) whenever a criminal
defendant who is under eighteen years of age at the time of sentencing (i.e.,
where a juvenile is processed and sentenced as an adult) is required to attend
school as a condition of probation, Section 16-ll-204(2.3xb), C.R.S. (2000)
(2006 School Violence Prevention Guide Editor's Note: this statute
Sectionl6-11-204(2.3Xb), C.R.S. (2000), has been repealed); (5) whenever a
juvenile is required, as condition ofjuvenile parole, to attend school, Section
l9-2-1002(3XbXID C.R.S., (2000); and (6) whenever a municipal court
requires a person under eighteen years of age to attend school as a condition
of or in connection with any sentence. Section l3-10-113(8), C.R.S. (2000).

Issue 2: Under Colorado law, what other information may law
enforcement authorities share with school authorities concerning students
enrolled in schools?

A. Inspection of Criminal Justice Agency Records

'"*{chOtil,persoensl.ffrtlf;Nlg{4r,6futain:regOrds:Or:.infsrma{ien.Cn,sfudents from'the,
judicial department or any agency that performs duties with respect to
delinquency or dependency and neglect matters, when the information is
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required by the school to perform its legal duties and responsibilities. Section
19 -I -303(2Xa), C.R.S. (2000).

Certain records or information concerning a particular child, and which are
maintained by any criminal justice agency or child assessment center, may be
obtained by the principal or the principal's designee of the school which the
child affends or will affend. If the school is public, the information may also
be obtained by the superintendent or superintendent's designee. Section 19-l-
303(2Xb), C.R.S. (2000). School officials receiving information pursuant to
this section may use it only in the performance of their legal duties, and must
otherwise maintain the confidentiality of the information. Section 19-l-
303(2Xd), C.R.S. (2000). The following records or information are open to
inspection under this statute:

1. Any information or records, except mental health or medical records,
relating to incidents that, in the discretion of the agency or center, rise
the level of a public safety concern, including but not limited to, any
information or records of threats made by the child, any arrest or
charging information, any information regarding municipal ordinance
violations, and any arrest or charging information relating to acts that, if
committed by an adult, would constitute misdemeanors or felonies.
Section 19-l-303(2)(b)(I), C.R.S. (2000).

2. I,lrty records of incidents, except mental health or medical records,
concerning the child that, in the discretion of the agency or center, do
not rise to the level of a public safety concern, but that relate to the
adjudication or conviction of a child for a municipal ordinance violation
or that relate to the charging, adjudication, deferred prosecution,
defened judgment, or diversion of a child for an act that, if commiued
by an adult, would have constituted a misdemeanor or felony. Section
I e-l-303(2XbXrD, C.R.S. (2000).

School and school district personnel who share information pursuant to
section 19-1-303, C.R.S. (2000) are immune from civil and criminal liability
for their conduct if they acted in good-faith compliance with the provisions of
section l9-l-303, C.R.S. (2000). Section l9-1-303(4.3), C.R.S. (2000). A
knowing violation of the confidentiality provisions of section l9-l-303,
C.R.S. (2000) subjects the violating parry to a civil penalty not to exceed one
thousand dollars. Section l9-1-303(4.7), C.R.S. (2000).

B. Inspection of Juvenile Delinquency Records
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Juvenile delinquency records maintained by the various agencies responsible
for delinquency proceedings are also now open to inspection by the principal
or superintendent of the school in which the juvenile is or will be enrolled, or
to their designees, as outlined below:

l. court records in juvenile delinquency proceedings orproceedings
concerning a juvenile charged with the violation of any municipal
ordinance except traffic ordinances. Section l9-l-304(l)(a)(XVI),
c.R.s. (2000).

2. Juvenile probation records, whether or not part of the court file. Section
1e-1-304(l)(c)(X) or (XI), C.R.S. (2000).

3. Law enforcement records concerning juveniles. Section 19-1-
3jaQ)@)(xv), c.R. s. (2000).

4. Parole records. Section l9-l-304(2.5), C.R.S. (2000).

Issue 3: Under Colorado and federal law, what information concerning
students are school authorities now required to provide to law
enforcement agencies?

A. Information to be Provided upon Request

The following student records are now available to criminal justice agencies
upon request: (1) disciplinary and truancy information; (2) the student's
attendance records; and (3) the student's disciplinary records. Section 19-1-
303(2)(c), C.R.S. (2000). In order to obtain these records, the criminal justice
agency must meet the following requirements: it must be investigatrng a
criminal matter concerning the child; the information must be necessary to
effectively serve the child prior to trial; and the request must be accompanied
by written certification that the criminal justice agency will not unlawfully
disclose the information without proper consent. The criminal justice agency
should request these records from the principal of the school in which the
child is or will be enrolled, or from the superintendent, if the school is public.
Section l9-l-303(2)(c), C.R.S. (2000). Upon receiving the requesr, the
principal or superintendent must provide the criminal justice agency with such
records. Sections I 9- I -303(2)(c) and 22-32-109.3(3), C.R.S. (2000).

B. Mandatory Reporting of Assault or Harassment of Teachers or School
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In addition to the above, the school administration is now required to report
the following to the District Attomey or the appropriate local law enforcement
agency or officer: any incident involving assault upon, disorderly conduct
toward, harassment of; the making of a knowingly false allegation of child
abuse against, or any alleged offense under Colorado's criminal code directed
toward a teacher or school employee, or any incident involving damage
occurring on the premises to the personal property of a teacher or school
employee by a student. Section 22-32-rc9.1(3)(c), C.R.S. (2000). As a
practical matter, while the new law refers to mandatory reporting to the
District Attorney or to the local law enforcement agency, it is the local law
enforcement agencies that do the preliminary investigation of crimes as
opposed to the District Attorney. Therefore, to satisfy this reporting
requirement, schools should report to the local law enforcement agency.

C. Mandatory Reporting of Student Non-Attendance

Finally, if a student is required to attend school as a condition of release
pending an adjudicatory trial, or as a condition of or in connection with any
sentence imposed by a court, including probation or parole, and the student
fails to attend all or any part of a school day, the school district must now
notify the appropriate court or parole board of the failure to attend. Section
22-33-107.5, C.R.S. (2000).

D. Federal Law Governing Disclosure of Student Information

In complying with the above-referenced statutes, school officials must still
comply with the provisions of FERPA. Under FERPA, educational
institutions may not disclose information about students nor permit inspection
of their records without written permission of the student, unless such action
is covered by certain exceptions permitted by the Act. 20 U.S.C. $
1232g(a)(6)(b). The restrictions on disclosure in FERPA apply ro all
educational institutions which either receive funds directly from the federal
Department of Education or which have students in attendance who receive
funds through programs administered by the federal Department of Education.
34 C.F.R. $ 99.1. Thus, every public school in Colorado is required by federal
law to comply with the disclosure requirements of FERpA. violations of
FERPA by a public school may result in termination of federal funding. 20
U.S.C. $ r232g(t).

ifhe'testrietions,,iR FF.RPA apply'to,'personally,identifiable,.infurmatiof:;.-....:::.'..:::. .:

contained in educational records maintained by the school. An "educational
record" is any record maintained by the school that contains information
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related to a student. 34 C.F.R. $ 99.3(a). However, the term does not include
records of the law enforcement unit of the school, or records that only contain
information about an individual after he or she is no longer a student at the
school. 34 C.F.R. $ 99.3. The term "personally identifiable information"
includes, but is not limited to, the student's name, the name of the student's
parents or other family members, the student's address, any personal
identifiers, including the student's social security number, any list of personal
characteristics that would make the student's identity easily traceable, or any
other information that would make the student's identity easily traceable.34
c.F.R. $ 99.3.

As discussed above, Colorado law allows for the disclosure of disciplinary
and truancy information, attendance records, incidences of student criminal
misbehavior directed against the person or properly of teachers, and student
failure to attend school when court ordered to do so. Much of this information
would either constitute educational records or contain personally identifiable
student information under FERPA. Fortunately, Colorado's disclosure
provisions have been drafted with the exceptions to FERPA's confidentiality
provisions in mind; thus, disclosures of student information meeting the
requirements of Colorado law should meet the requirements of FERPA, as
well. It should be noted, however, that Colorado law does not allow for the
disclosure of all personally identifiable student information; except as outlined
in our discussion of Issue 4 below, only those categories of information
identified above are accessible to law enforcement officials.

FERPA allows disclosure ofpersonally identifiable information in student
records to law enforcement in the following circumstances. First, and most
relevant to Colorado's new mandatory disclosure laws, FERPA allows the
disclosure of such information pursuant to any state statute adopted after 1974
if the reporting or disclosure: l) concerns the juvenile justice system; and 2) is
for the putpose of allowing the system to effectively serve, prior to
adjudication, the student whose records are to be released. 34 c.F.R. $ $
99.3I(5XiXB), 99.38(a). These requirements are tracked in the language of
section 19-l-303(2)(c), C.R.S. (2000). Thus, a request from a law enforcement
agency complying with State law will comply with the restrictions of FERPA
as well. Additionally, a disclosure by a school of a student's failure to attend
school, when such attendance was a condition ordered by a court or parole
board, would also fit within this exception to the FERPA restrictions.

:rr::'.r1:::: tJ:iidei'FEIWA,'in'ofdei to'ofteiri siiCh iesoidd;'the"|b6'ddfimdfidili *ff i':r'|i:':l 
':rrr:i:l

to whom the records are to be disclosed must certify in writing to the school
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that the information will not be disclosed to any other party, except as
provided under State law, without the prior written consent of the parent of the
student. 34 C.F.R. $ 99.38(b). This requirement is also contained in state law.
Furthermore, the school must maintain a record of each disclosure of
personally identifiable information under this provision, including the person
receiving such information, and the legitimate interests the person had in
requesting the information. 34 C.F.R. g 99.32(a)(3).

The officers, employees, and agents of the law enforcement agency receiving
the information from the school may only use the information for the pu{poses
for which the disclosure was made. 34 C.F.R. g 99.33(a)(2). The law
enforcement agency may not disclose the information to a third party unless:
1) it obtains prior consent from the parent of the student; or 2) the further
disclosure meets the requirements of 34 C.F.R. $ 99.3 I above, and the school
has made a record of the fuither disclosure pursuant to the provisions of 34
c.F.R. $ ee.32(b).

In addition to the above, the school may always disclose student records to a
law enforcement agency pursuant to a judicial order or lawfully issued
subpoena. 34 c.F.R. g (a)(9)(i). However, if served with such a subpoena, the
school must make a reasonable effort to notify the parent or student (if over
18) in advance of compliance with the subpoena, so that the parent or student
may seek protective action, unless the court or other issuing agency has
ordered that the existence or contents of the subpoena or the information
furnished in response to the subpoena not be disclosed. 34 C.F.R. $
ee.31(a)(e)(ii).

rssue 4: Under Colorado and federal law, what other information are
school authorities permitted, but not required, provide to law
enforcement authorities concerning their students?

Regarding permissible reporting of other information by schools to law
enforcement, state law requires local boards of education to comply with the
applicable provisions of FERPA and the federal regulations promulgated
thereunder. $ 24-72-204(3Xd)(III), C.R.S. (2000).

A. Student Consent

Under FERPA, personally identifiable student information may, of course, be
disoleaed,,by,*he,,sshssilwith.the wri{tea.consent.of.the parenf,of{he stud&Rt, ,,,,,,,,,, ,,

or with the consent of the student if the student is over l8 years of age.34
c.F.R. $ 99.30 and34 c.F.R. $ 99.3. The written consent must specify the
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records to be disclosed, the purpose of the disclosure, and the party to whom
the disclosure will be made. Id.

B. Directory Information

The school may also, under certain circumstances, disclose directory
information. "Directory information" includes information contained in the
education records of the student which would not generally be considered
harmful or an invasion of privacy if disclosed. This includes the student's
name, address, telephone number, date and place of birth, participation in
extra-curricular activities or sports, weight and height for members of athletic
teams, dates of attendance, and degrees received, and the most recent previous
school attended. 34 C.F.R. $ 99.3. In order to disclose directory information,
the school must have given public notice to parents of students and (if over
18) the students in attendance of the types of personally identifiable
information the school has designated as directory information, and the
parent's or (if over l8) the student's right to refuse to let the agency designate
any or all of those types of information as directory information. A school
may disclose directory information about former students without meeting
these conditions concerning notice and right to refuse. 34 c.F.R. $ 99.37.

C. School Law Enforcement Unit Records

Another applicable exemption from FERPA relates to school district
disclosure of the records of its own law enforcement unit. FERPA does not
prohibit the disclosure of the records of a school's law enforcement unit. The
term "law enforcement unit" in this context relates to an individual, office,
or department of the school, such as a unit of commissioned police officers
or non-commissioned security guards, who are assigned to the school to
enforce the law or provide security services. 34 C.F.R. $ 99.8. Law
enforcement unit records include those records created and maintained by
the law enforcement unit for a law enforcement purpose. However, law
enforcement unit records do not include records created by the law
enforcement unit that are maintained by a component of the school other
than the law enforcement unit, or records created and maintained by the law
enforcement unit that are exclusively for a non-law enforcement purpose. 34
C.F.R. $ 99.8(b). Finally, educational records do not lose their protection
under FERPA solely by being in the possession of a school law enforcement
unit.34 C.F.R. $ 99.8(bX2).

D. Emergencies
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Finally, under FERPA a school may disclose personally identifiable
information to appropriate parties in connection with an emergency if
knowledge of the information is necessary to protect the health or safety of
the student or of other individuals. 34 C.F.R. $ 99.36.

CONCLUSION
Recent statutory changes have greatly expanded the ability of school
districts and law enforcement agencies to cooperate in the transmission and
sharing of information. Juvenile justice agencies are now required to provide
schools with basic identification information whenever a student is charged
in any court with commiuing a crime of violence or unlawful sexual offense;
arrest and criminal records information whenever a delinquency petition iB
filed in juvenile court; notice whenever a student is convicted or adjudicated
for an offense constituting a crime of violence, involving controlled
substances, or unlawful sexual behavior; notice whenever a sfudent is
convicted or adjudicated for a crime that would result in mandatory
expulsion proceedings under Colorado law; and notice whenever a court
makes school attendance a condition of release, probation, or sentencing.
Moreover, law enforcement agencies may now, upon request, provide
certain school officials access to records or information on students which
are maintained by the judicial department or any agency that performs duties
with respect to delinquency or dependency and neglect matters, when the
information is required to perform the school officials' legal duties and
responsibilities. This includes information or records of threats made by the
student, arrest or charging information, records relating to the adjudication
or conviction of a child for a misdemeanor or felony, court records in
juvenile delinquency proceedings, and probation officer, law enforcement,
and parole records.

School districts are now required to provide the following information upon
request from law enforcement authorities: truancy, disciplinary, and
attendance records upon proper request; reports of incidents on school
grounds involving assault or harassment of a teacher or school employee;
and notification of failure of a student to affend school, if school attendance
is a condition of that student's sentence or release. However, the disclosure
of student information must comply with the provisions of FERpA. School
officials may also disclose personally identifiable student information with
the consent of the student's parents, if the information falls under the
eategorv,,of.'1ldir:eC,Ioryinfuseationrll.if,the +eeO{ds,are.,of*$he,s-Ghoolls otain,,.,.,,

"law enforcement unit," or in an emergency if knowledge of the information
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is necessary to protect the health or safety of the student or of other
individuals.

Issued this 3'd day of August, 2000.

KEN SALAZAR
Attorney General
ANTONY B. DYL
MATTHEW KARZEN
Assistant Attorneys General
State Services Section
1525 Sherman Street, 5th Floor
Denver, Colorado 80203
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This opinion describes the types of health information that may be disclosed
to law enforcement officials under the federal Health Insurance Portability
and Accountabiliry Act of 1996,42 u.s.c. Sections 1320d- 1320d-g (2003)
("HIPAA"). It is issued at the request of Lieutenant colonel Gary L. coe, of
the Colorado State Patrol.

Question Presented and Answer

Question: when may ahealth care provider disclose protected health
information to law enforcement officials under HIPAA?

Answer: HIPAA permits health care providers to disclose protected
health information to law enforcement officials under several complicated
disclosure rules. Highlights of these rules include:

. Providers are required under Colorado law to report certain bullet and
other wounds and injuries to law enforcement, and HIPAA expressly
permits these types of mandatory disclosures to law enforcement.

. Disclosures of limited identifying information are pennitted in
response to an official inquiry from law enforcement to identify or

No.03-06
AG Alpha No. PS PA AGBAZ
HIPAA Rules for Disclosures to
Law Enforcement
September 30,2003
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r Health care providers may voluntarily alert law enforcement of a
suspicious death or a crime on their premises.

o Emergency medical personnel may advise law enforcement officials
of information concerning the nature and commission of a crime and
the location of the crime, victims or perpetrators.

o t{lpAr{ permits disclosures to law enforcement to avert a serious
threat to public health or safety and to report child abuse or neglect,
domestic violence. and adult abuse or neslect.

o t{tpfu{'s varied and complex disclosure rules may also permit other
public health and public interest disclosure in particular
circumstances, depending upon the purpose of the disclosure.

Discussion

HIPAA is a comprehensive federal statute that is designed, in part, to
provide national standards for the protection of certain health information.r
These statutory privacy provisions have been interpreted in a highly
complex regulation issued by the federal Department of Health and Human
Services and known as the HIPAA Privacy Rule.2 The HIPAA Privacy Rule
plays a central role in the discussion that follows.

Colorado's law enforcement personnel sometimes require medical
information that is covered by HIPAA protections in order to carry out their
public safety functions. Tlrese law enforcement needs raise difficult
questions of federal law concerning the types of medical information that
health care providers can disclose to law enforcement officials. This opinion
addresses those questions.

This opinion is accompanied by a comprehensive attachment that sets forth a
chart explaining the legal rules concerning HIPAA and law enforcement.
This chart is included to provide easier access for law enforcement officials
to the complex rules discussed below.

' 65 Fed. Reg.82,464 (Dec. 28, 2000).
2 45 C.F.R. Parts 160 and 164 ("HIPAA Privacv Rule"). Available at
www.hhs. gov/ocr/h ipaa.
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Finally, this opinion is limited in important respects. It addresses HIPAA's
rules in the abstract, but a conclusion as to whether a specific disclosure is
permitted under the HIPAA Privacy Rule in a specific circumstance
typically depends upon who is making the disclosure, the facts and
circumstances of the disclosure, and the purpose of the disclosure. Also, this
opinion does not address other federal laws that may impose restrictions
upon the release of confidential medical information in particular
circumstances. For these reasons, and assuming time is available, law
enforcement officials are encouraged to seek legal guidance when specific
circumstances arise.

Application of HIPAI. HIPAA's health information disclosure rules apply to
"covered entities." This term is defined to include a health plan, a health care
clearinghouse, and a health care provider who transmits protected health
information in electronic form in connection with a covered transaction.3
(Covered entities are referred to below collectively as "health care
providers.") Most emergency medical and other health care personnel are
covered and are required to comply with the HIPAA Privacy Rule.

As a general rule, the HIPAA Privacy Rule forbids a health care provider
from using or disclosing a patient's protected health information without
written authorization from the patient, except for treatment, payment, and
health care operations. 45 C.F.R.$ 164.506(a). The rule restricts only the
disclosure of "protected health information," which is defined as

individually identifiable health information that is transmitted or received by
a covered entity, excluding certain educational and employment records. 45
C.F.R. $ 164.501. This opinion discusses the exceptions to the general rule
that permit public interest disclosures to law enforcement officials.

The HIPAA Privacy Rule allows the disclosure ofprotected health
information by health care providers - absent a patient's authorization - for
a variety of public interest reasons. 45 C.F.R. $ 164.512. When a disclosure
is permitted by the rule, a health care provider must also determine whether
a law makes that disclosure mandatory. Non-mandatory public interest
disclosure provisions are permissive, and the disclosing health care provider
then generally has discretion to choose not to disclose even though it legally
could do so.a

" The only disclosures requiredby the HIPAA Privacy Rule are disclosures at the request
of the individual or by the federal Department of Health and Human Services. 45 C.F.R.
$ 16a.502(a)(2) (2003), and neither is likely to be important to law enforcement officials.
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The HIPAA Privacy Rule is not concemed solely with the need for law
enforcement officials' access to protected health information.5 Rather, it
balances the competing interests of law enforcement and individual privacy.
The preamble to the HIPAA Privacy Rule explains:

The importance and legitimacy of law enforcement activities are
beyond question, and they are not at issue in this regulation. We
permit disclosure of protected health information to law enforcement
officials without authorization in some situations precisely because of
the importance of these activities to public safety. At the same time,
individuals'privacy interests also are important and legitimate. As
with all other disclosures of protected health information permitted
under this regulation, the rules we impose attempt to balance
competing and legitimate interests. 65 Fed. Reg. 82,678 (Dec. 28,
2000).

The requirement of on fficial request by law enforcement. An official
request from law enforcement is needed by a health care provider in order to
prompt certain disclosures.45 C.F.R. $ 164.512(DQ) and (3). These include
disclosures of protected health information needed to identify or locate a
suspect, fugitive, material witness or missing person and disclosures
concerning the victim of a crime.Id. Other disclosures to law enforcement
can be made by a health care provider without an official request. 45 C.F.R.

$ 164.512(0(1), (4), (5) and (6). These include disclosures required by law;
to report a suspicious death; to report crime on the premises; during a
medical emergency about a crime, victim or suspect. ^Id.

Accounting to the individual involvedfor disclosures to law enforcement

fficials. The HIPAA Privacy Rule requires that health care providers give
an accounting of certain disclosures to the individual involved upon that
individual's request. 45 C.F.R. $ 164.528. Disclosures to law enforcement
under section 512 of the HIPAA Privacy Rule are one of the types of
disclosures that require such an accounting.

s The HIPAA Privacy Rule broadly defines a law enforcement official to include an
, o{fig.e,Iels$glp,yc,,q,.Q{,thq,Ilpitq.d.-glate&ra,$j*Jg,.t9rrj.to.ry. poliriq,als.uhd.!,v,,i,Fion o..r Iudian

tribe who is empowered by law to investigate an official inquiry into a potential violation
of law, or prosecute or conduct a criminal, civil or administrative proceeding of an
alleged violation of law.45 C.F.R. $ 164.501 (2003).
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It is the responsibility of the health care provider to account for disclosures
to law enforcement officials. A summary accounting can be provided for
multiple disclosures to the same entity under section 512 of the HIPAA
Privacy Rule.45 C.F.R. $ 164.528(bX3).

The significant accounting burden associated with disclosures by health care
providers to law enforcement offrcials undoubtedly contributes to a
reluctance to make disclosures under the HIPAA Privacy Rule.

Bullet wounds and injuries. Health care providers may disclose protected
health information on their own when that disclosure is required by law. 45
C.F.R. $ 164.512(a) and 45 C.F.R. $ 164.512(0(1Xi). This exception
includes laws that require the reporting of certain types of wounds or other
physical injuries. Id. The use of the information and the disclosure must
comply with and be limited to the requirements of the particular law
involved. ^Id

In Colorado, licensed physicians are required by state law to notify law
enforcement of certain bullet wounds and other injuries:

It shall be the duty of every licensee [physician] who attends or treats a
bullet wound, a gunshot wound, a powder burn, or any other injury arising
from the discharge of a firearm, or an injury caused by a knife, an ice pick,
or any other sharp or pointed instrument that the licensee believes to have
been intentionally inflicted upon a person, or any other injury that the
licensee has reason to believe involves a criminal act, including injuries
resulting from domestic violence, to report such injury at once to the police
of the city, town, or city and county or the sheriff of the county in which the
licensee is located. . . Section12-36-135(1), C.R.S. (2002). This statutory .

duty to report injuries overcomes the physician-patient privilege which
would ordinarily protect information the physician observes during an
examination. See Section 12-36-135(3), C.R.S. (2002); People v. Covington,
19 P.3d 15 (Colo.200l).

In Colorado, therefore, licensed health care providers must disclose
information to law enforcement officials concerning gunshot and other
wounds and injuries they believe involves a criminal act. Nothing in HIPAA
prohibits this disclosure, and the HIPAA Privacy Rule permits disclosures

..re{ltured .b,y"sta1s..law,,45.e.J-R-$J6+.S,,1269(1X0,,,So,.,k--qqdq&ry,,,,,fq*qU,,,q,gg,..,,.,,,,,,,,,
the reporting of these injuries to law enforcement"at once" and without
further procedural requirements.
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A health care provider need not limit its disclosures required by law to a
minimum necessary amount of info-rmation, which is a limit that applies in
other circumstances under HIPAA.6 Nevertheless, the disclosure ii iimited to
the amount of information mandated by State law. under colorado's
mandatory reporting law, disclosures required by law are limited to a
physician's observations of the injury.'

In general, disclosures required by law are subject to the verification
procedures of the HIPAA Privacy Rule. This requires a health care provider
to verify the identity and authority of a law enforcement official prior to
making a disclosure.

Court orders and other legal process. Other disclosures required by state
law and expressly allowed by HIPAA include responses to court orders and
warrants; subpoenas or summons issued by a judicial officer; grand jury
subpoenas; administrative and civil subpoenas; and civil or investigative
demands authorized by law if the information is relevant, specific, limited
and material to a legitimate law enforcement inquiry and de-identified
information cannot be used under the provisions of 45 C.F.R.
$ 164.512(0(lxii). These disclosures are subject ro ordinary legal process
and are limited to the requirements of the court order or subpoena.s

Disclosures to identifu or locate a suspect, fugitive, material witness or
missing person. The HIPAA Privacy Rule permits disclosure of limited
information in response to a law enforcement request for information that is
to be used to identify or locate a suspect, fugitive, material witness or
missing person. 45 C.F.R. $ 164.5l2(DQ). Requests made on behalf of law
enforcement are permitted and include providing the media with information
in order to request the public's assistance in identifying a suspect, or
information to include on a "wanted" poster.v

Only limited information may be released by a health care provider to law
enforcement under this rule: name; address; date and place of birth; social
security number; ABo blood type and rh factor; type of injury; date and time
of treatment; date and time of death; and description of distinguishing

u 4s c.F.R. $ 164.502(bX2Xv) (2003).

8 The HIPAA Privacy Rule has other requirements for responding to a subpoena or court
order issued by parties in the course of a judicialproceeding.45 c.F.R. $ 16a.512(e).
'65 Fed. Reg. 82,532 (Dec. 28, 2000).
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physical characteristics including height, weight, gender, race, hair and eye
color, presence or absence of facial hair, scars and tattoos. 45 C.F.R.

$ 164.512(f)(2)(1). No DNA information may be disclosed. Disclosure of
other information is a violation of HIPAA, unless it is allowed under some
other provision of the HIPAA Privacy Rule.

This section of the HIPAA Privacy Rule does not allow a health care
provider to reveal the hospital location of a victim or perpetrator of a crime,
since this is not included in the list of information that may be disclosed.
Nevertheless, other sections of the HIPAA Privacy Rule do allow a health
care provider to disclose the location of a victim or perpetrator when law
enforcement is investigating a crime. 45 C.F.R. $ 164.5l2(f)(6).

Victims of a crime. Following an official inquiry from law enforcement, the
HIPAA Privacy Rule permits disclosure of protected health information to
law enforcement about the victim of a crime - if the victim consents to the
disclosure. 45 C.F.R. $ 164.512(D(3).10 If a victim's consent cannot be
obtained due to incapacity or emergency, health care providers may disclose
information only upon a specific representation by law enforcement that the
information is needed to determine if a crime has occurred, is not intended to
be used against the victim, and that immediate law enforcement activity
depends upon the disclosure and would be materially and adversely affected
by waiting for the victim's consent. 45 C.F.R. $ 164.512(fx3xii). Also, the
disclosure must be in the best interest of the victim, as decided in the health
provider's professional judgment. Id.

Colorado's mandatory reporting law broadly requires reporting of any
"injury that the licensee has reason to believe involves a criminal act" and
includes injuries resulting from sexual assault.tt This law only permits
disclosure of injuries the physician observes during an examination, and not
statements made to a physician during the examination. To obtain
information from victims other than an observed injury, the victim's consent
is generally required. Consent for such disclosures may be made orally.r2

to The Office of Civil Rights in the federal Department of Health and Human Services
says that the victim's authorization is required before protected health information can be
released about a victim to law enforcement. Standards for Privacy of Individually
Identifiable Health Information, Office of Civil Rights, U.S. Department of Health and
,Human Serviqes'Pagg,]16,(Dec,,3, ?002).,Also availabl.qathttp,:1,ww,w-hh*soy q,ar, . ..

Frequently Asked Questions, Answer 349.
rr Section l2-36-135(t), C.R.S. (2003).

'' 45 c.F.R. g r64.512.
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Deaths. The HIPAA Privacy Rule permits disclosure of information to law
enforcement about decedents if the health care provider suspects that death
may be the result of criminal conduct. 45 C.F.R. $ 164.512(D@).
Disclosures concerning suspicious deaths need not be made in response to an
official law enforcement inquiry; health care providers may voluntarily
disclose information about suspicious deaths to law enforcement if they have
a good faith basis for believing the death may have resulted from criminal
conduct. Colorado's mandatory reporting law also requires licensed health
care providers to report injuries, including death, they believe resulted from
a criminal act. Section 12-36-135(1), C.R.S. (2002).

Crime on the premises of a health care provider. The HIPAA Privacy Rule
permits disclosure of information to law enforcement when a health care
provider has a good faith belief the information is evidence of criminal
conduct on the premises of the provider. 45 C.F.R. $ 164.512(f)(5). This
disclosure does not require an official request from law enforcement, and
permits the covered health care provider voluntarily to disclose such
information.

Reporting crime in emergencies. The HIPAA Privacy Rule permits
disclosure of information to law enforcement concerning a crime in a
medical emergency. 45 C.F.R. $ 164.512(0(6). The emergency must be off
the premises of the health care provider and the disclosure must be to alert
law enforcement to the commission and nature of a crime; location of a
crime or victim; and identity, description and location of the perpetrator of
the crime. Emergency personnel may reveal the location of a victim or
suspect if this information is related to the investigation of a crime.

Comments to the final HIPAA Privacy Rule regulations indicate this
disclosure provision was specif,rcally added to permit such disclosures to law
enforcement:

This added provision [45 C.F.R. $ 164.512(0(6)] recognized the special role of
emergency medicaltechnicians and other providers who respond to medical
emergencies. In emergencies, emergency medical personnel often arrive on the
scene before or at the same time as police officers, firefighters, and other
emergency personnel. In these cases, providers may be in the best position and
sometimes the only ones in the position, to alert law enforcement about criminal

,,,,.,, ,,. ,, ,4eg!.ity.,,,.Fnrjnstancq, providers may be thg frgt,pq{Sonaw,are:tlat ,,,an ,.indiy.idNel.,,, ,,,,:,;,:;,

has been the victim of a battery or an attempted murder. They may also be in the
position to report in real time, through use of radio or other mechanism,
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information that may immediately contribute to the apprehension of a perpetrator
of a crime. 65 Fed. Reg. 82,533 (Dec. 28, 2000).

The HIPAA Privacy Rule does not prohibit disclosures to law enforcement
related to the commission of a crime during an emergency and does not limit
the type of information that can be disclosed if it is related to the
commission of a crime. Health care providers can disclose the location of a
victim orperpetrator of a crime when law enforcement is investigatinga
crime. An offrcial request from law enforcement is not required if law
enforcement is investigating a crime.

Child abuse. The HIPAA Privacy Rule permits disclosure of health
information to appropriate govefirmental entities that are authorized by law
to receive reports of child abuse. 45 C.F.R. g 164.512(bxlxii). Colorado
law requires that health care providers and other individuals report suspected
child abuse to county social services or local law enforcement. Section l9-3-
304, C.R.S. (2002). Thus, Colorado law requires, and the HIPAA Privacy
Rule permits, covered entities to disclose reports of child abuse or neglect to
appropriate govemmental authorities. I 3

Abuse and neglect, including domestic violence. The HIPAA Privacy Rule
contains special provisions to permit disclosures to report abuse, neglect or
domestic violence other than child abuse. 45 C.F.R. $ 164.5 l2(c).

The disclosure must be to a govemment entity authorized by law to receive
reports of abuse. If the disclosure is required by law, and limited to the
relevant requirement of law the victim's consent is not required. Again,
Colorado law mandates the reporting of certain wounds and injuries,
including those resulting from acts of domestic violence, and disclosures
mandated by state law are permitted by the HIPAA Privacy Rule under 45
C.F.R. $ 164.512(c)(1)(i) and do not require the consent of the victim.ra

Information other than the observed injury concerning abuse and domestic
violence is not required to be reported to law enforcement under Colorado
law. It is a permissible disclosure under the HIPAA Privacy Rule if the
victim consents to the disclosure. The victim's consent may be oral. If the
individual does not consent to the disclosure, the disclosure is allowed if it is
expressly authorized by statute and the covered entity believes in the
exercise of their professional judgment that the disclosure is necessary to

't 65 Fed. Reg.82,527 (Dec. 28, 2000).
la Section 12-36-135(l), C.R.S. (2002).
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prevent serious harm. If an individual is unable to consent because of
incapacity, a govemment official must assure that the information is not
intended to be used against the individual, and that immediate enforcement
activity depends on the disclosure and would be materially and adversely
affected by waiting for the individual's consent.

A covered entity must promptly inform the individual involved of such a
disclosure unless (a) it would risk serious harm to the individual or (b) the
covered entity reasonably believes a personal representative is responsible
for the abuse and informing the representative would not be in the best
interest of the individual.

Disclosures to avert a serious threat to health or safety. The HIPAA Privacy
Rule permits health care providers to disclose information to law
enforcement to avert a serious threat to health or safety. 45 C.F.R.
$ 164.512(i). The health care provider must have a good faith belief that the
disclosure: (a) is necessary to prevent or lessen a serious and imminent
threat to the health or safety of a person or the public and is to a person
reasonably able to prevent or lessen the threat, or (b) is necessary for law
enforcement to identify or apprehend an individual because of their
admission to participation in a crime or because they appear to have escaped
from a correctional institution or from lawful custody. The disclosure is
limited to the admission and limited identifring information (section
164.512(t)(2)(i)), and may not include statements made to initiate treatment,
counseling or therapy to affect the propensity to commit a crime.

This provision of the HIPAA Privacy Rule permits disclosures consistent
with the duty to warn third persons at risk establishedinTarasoffv. Regents
of the university of Califurnia,17 cal. 3d 425 (1976).15 colorado courts
impose a duty to warn upon physicians and therapists based upon a
determination of several factors including the risk involved, the
foreseeability and likelihood of injury as weighed against the social utility of
the defendant's conduct, the magnitude of the burden of guarding against the
harm, and the consequences of placing the burden of a duty on the
defendanr. Ryder v. Mitchell,54 p.3d 885 (CoIo.2002).

Patient authorization. Disclosure of protected health information may be
made under the HIPAA Privacy Rule if the health care provider has the
.e{preps*,}lJP.AA;ep,gpliant aulhori7p1lign,pf.the indjr{irdual,.yhosepfoJecled

t20

LPS 03386

't 65 Fed. Reg. 82,538 (Dec. 28,2000).



health information is being disclosed, except for the disclosure of certain
psychotherapy notes. 45 C.F.R. $ 164.502(a)(l)(iv). A HIPAA authorization
must be specific, limited in time and meet several requirements set forth in
45 C.F.R. $ 164.s08.

An authorization form that complies with HIPAA, developed by and for law
enforcement officials, is attached to this opinion as Attachment 8.16

Enforcement of the HIPAA Privacy Rule. Violators of the HIPAA Privacy
Rule are subject to government enforcement.rT lf disclosure is not permitted
under the rule but information is released anyway, the disclosing health care
provider is subject to civil penalties and potential criminal sanctions.

Civil penalties are $100 for each violation, up to a maximum of $25,000 per
year for all violations of the HIPAA Privacy Rule. 42U.5.C. g 1320d-
5(a)(l). Criminal penalties include one to ten years of prison with penalties
ranging from $50,000 to $250,000 for knowing violations committed under
false pretenses or with the intent to use protected health information for
malicious harm, personal gain, or commerci al adv antage. 42 U. S. C. 1320 d-
6.

As described in this opinion, HIPAA's disclosure rules are complex and
sometimes difficult to apply. In circumstances in which a disclosure can
invite civil or criminal penalties, unsure health care providers
understandably may be reluctant to make the disclosure.

The agency that enforces the HIPAA Privacy Rule has described its
approach to enforcement. It says:

. . . [T]o the extent practicable, OCR will seek the cooperation of
covered entities in obtaining compliance with the Privacy Rule, and
may provide technical assistance to help covered entities voluntarily
comply with the Rule. See 45 C.F.R. $ 160.304. As further provided
in 45 C.F.R. $ 160.3l2(a)(2), OCR will seek to resolve matters by
informal means before issuing findings of non-compliance, under its
authority to investigate and resolve complaints, and to engage in

le ghlp"authorisatip-n.furm w,a; develeped b,,,y,,!,!e,,,Offic,g,,of,theDislrigt,Attg5ryy-&.n[h..,e
First Judicial District-

't The Office of Civil Rights in the federal Department of Health and Human Services
enforces the HIPAA Privacy Rule.
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compliance review. 68 Fed. Reg. 18,897 (April 17,2003) (preamble
to interim enforcement regulations).

Finally, an individual whose privacy rights are violated by improper
disclosure under the HIPAA Privacy Rule does not have an ability - under
this statute - to recover damages for his or her injury. There is no private
right of action under HIPAA. The legal recourse for an individual about
whom a disclosure has been made is either to file a complaint with the
Office of Civil Rights or to proceed under some other legal theory.

HIPAA preemption of state low. The HIPAA Privacy Rule preempts contrary
state laws relating to the privacy of individually identifiable health
information.42 U.S.C. S 1320d-7. The HIPAA Privacy Rule does not
preempt state laws that protect more strictly the disclosure of medical
information. Also, HIPAA does not preempt state laws that provide for
reports of disease, injury, child abuse, birth, or death. 45 C.F.R. $ 160.203(c)
(2003). The HIPAA Privacy Rule therefore does not preempt Colorado laws
that require health care providers to notify law enforcement of bullet wounds
and other injuries resulting from criminal conduct.

Historically, patient consent was obtained by law enforcement officials to
avoid violating Colorado's theft-of-medical-record statute. The Colorado
theft-of-medical-record statute, 18-4-412, C.R. S. (2002), was recently
amended to exempt disclosures by health care providers and health plans
that are covered entities under HIPAA.'' Disclosures by a covered health
care provider which are permitted under HIPAA are now permissible
disclosures under Colorado law. Disclosures under Colorado's theft-of-
medical-record statute are limited for entities that are not covered under
HIPAA, unless the disclosure is with the written authorization of the patient
or an appropriate court order. Section l8-4-4I2, C.R.S. (2002).

Conclusion

HIPAA is a complex set of federal statutory and regulatory rules that
regulate the disclosure of medical information to law enforcement officials.
This opinion describes several of the most important portions of these rules.

Issued this 30th day of September,2003.

1,2003.
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6/8/2015 Lps.k12.co.us Mail - a quick update

Diane Lei ker <dleiker@lps.ki 2.co. us>

a quick update
1 message

Scott Murphy <smurphy@lps.kl 2.co.us>
To: LPS Staff <lpsstaff@lps.k12.co.us>

Dear Colleagues:

Thank you for your work with students and families during the last few days.

Sun, Dec 15, 2013 at 2:52 PM

As you know, our district website and consequently all of our school websites crashed last Friday, We are in the
process of bringing these websites back up. We are limiting editing access at this lime. "fhank you for being
patient with us during this process.

We would also like to take this opportunity to remind you of the district's protocols around requests for
information. Any request for information from a source outside of Littleton Public Schools (media, social media,
parents, community agencies) should be forwarded lo the LPS communications office:
@
liKard@!ps-KlZssus
303.347,3386

Again, we thank you for all you do"

Scott Murphy
Superintendent
Littleton Public Schools
343447-332'l
smurphy@lps.k1 2.co.us

LPS 03941
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alalzors lp$.k12.co.us Mail - today's uSate

ExhibitNo.: 5 R

:'o::i'*##4Y
Date/RPR: lllt\,15'

Hunter + Geist, Inc..au,

-Stoff Diane Leiker <dloiker@tps. ki 2.co.us>

today's update
1 message

Scoft Murphy <smurphy@lps,k 1 2.co.us >
To: LPS Staff <lpsstaff@lps.k12.co,us>

Mon, Dec 16,2013 at 12:23 PM

Dear Colleagues;

Thank you again for everything you are doing on behalf of students. I am so proud and impressed by
the way the LPS family pulls together and cares for one another. I also wanted to take this
opportunity to tell you on behalf of our Board of Education members how proud they are of you and
the care you continue to give to students and families.

I wanted to update you on a couple of issues since my last communication to you yesterday. Good
news: the district website and all schoolwebsites are back up. Thank you to'Dan Maas, our chief
information officer, and his team for their work in this area. Remember that editing access remains
limited at this time,

Members of my staff have asked me to remind all employees of a couple of important things as we
think about the days ahead:

. l-t's important that we remember to respect the privacy of all students, employees, and
families. Board Policy Exhibit EGAEA-E "Electronic Mail and Internet Services" ouilines
several areas of importance for all district employees. For example, this exhibit explains
how employees can create liability for themselves and the district if they publish/post
information about another individual or an institution that portrays them in a negative light.
This applies to district-owned publishing sites like email, schoolwebsites, and school
Facebook pages. This also applies to employees' personalemail, personalwebsites,
and personal Facebook and other socialmedia sites used for school or personat
purposes.

. Please be mindful of the district's protocols around requests for information. Any request for
information from a source outside of Littleton Public Schools (media, social media, parents,
cornmunity agencies) should be fonryarded to the LPS communications office:

o dteikef@tps.K1?,co.us
o likgrd@lp.s,k 1 2.co.J$"
o 303.347,3380

As you are aware, all LPS schools are in session on the regular schedule today and throughout the
rest of the week, with the exception of Arapahoe High School.

Arapahoe remains closed. There will no classes this week, and finalexams will not occur until after
winter break.

Arrangements have been made for Arapahoe staff and students to retrieve their personal belongings
from the school later this week.

Littleton Public Schools is a family. We continue to care for one another as we move fonvard.

LPS 03942
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Respectfully,

Scott

Scott Murphy
Superintendent
Littleton Public Schools
303-U7-3321
s rnurptry@lps. k 1 2. co.us

LPS 03943
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sffiil(t
frucation &rvicesGnter. 5776 $ Clocker Sreet, Littleton, frlorado 80120. 303.347.3300.

December 29, 2013

Dear LFS Fryents and $aff :

I hope all of you are enjoying \Alnter Break with your family and friends. I wanted to briefty readr out and
remind you of aouple of items

AllLFSsdtoolswillreturntothenormalsfiedule$artingtheweekofJanuary6th. Saff memberswillreturnto
sdtool Monday, January 6th and $udents.bnuary 7th. Aswe move foruard, Arapahoe High S$ool $udentq
faatltyand$affwillnotieanincreaedpresneof LPS$a andotherresources Therewillbeadditional
support available to all, aswell. lPSisaruare and ensitive to the fad that many membersof our ommunity
indudingdudentgfacultyand$aff atallofourshoolsmayneedadditionalreassuraneaswegoforward, We
will be there to provide that confidence to everyone. furthermore, we will communicate regularly.

The lPScommunity is ontinuing to care for one another throughout the red of winter break. Individud, group-
based ounseling and counseling-based adivitiesareavailable at $repherd of the HillsOturdr Deoember 30,
Deember 31, Snuary 2, and January 3 from 10 am to 1:30 pm, Arapahoe Douglas Mental Health continues to
offer their walk-in dinic at the $nta fu House, 6509 S$rta h Drive, Ljttleton, 80120 from 10 am to 7pm daily.
Thereisalsoa24hourcridslineat303-730-3303. Peasedonothesitatetoparticipate. Fbadringoutforhelpis
a sign of $ren$h.

O.t of mncern for our sdroolq the Arapahoe High S*rool \Ahrrior family, and out of resped for Oaire Dauis and
her fanily, Littleton fublic S*rools has drosen not to participate in public disarssion of the people or the events
of Deemberl3'n,2013. lhelossistrulytragicandintenelypermnal. V\lhilewehavedrosennottoparticipate
in mmmunicationswhidt detrad in anyway from our scfrool, or from aelebrarion of Oaire sbeauriful life, a
time may omewhen lPSisrequired to releas information dueto media requegspuralant tothe Colorado
Open FbmrdsAd. Hease know that we will not mmpromise the privacy of anyone in our @mmunity, and we
will not allow others to define who we are.

Therewill be plenty of time in theweeksto mme for all of usto disqrss how we move fonrvard, what dranges
hare been implemented, what is being contemplated, and how we will honor Oaire. O.rr Board of Rtucation
and Saff are keenly aruare that we are respondble for our entire community.

LjttletonfublicSlroolsisafamily, Wehavedwaysandwillmntinuetocareforoneanother.Welookforward
to seeing everyone son. Together, we will shape our future.

Snerely,

$ott Murphy
&perintendent of Srools
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Eehrcatiott Set'vices Oenler. 5776 S. (lrocker Street. l.ittleton, (olorado U0120. 303.3,17.3300.

.bnuary 17,2014

Dear lPSParents and Saff:

Itwasgoodtoseeeveryonebackat sdrool ladweekfollowingwinterbreak. Theenergylevel ishigh,andat hlwayl t.it'il |

excitingto be part of it.

\Milewerespedandlearnfromourpa$,thedi$ridismovingforwardtocreateourfuture. Kindergartenregigrationfor
dl LPSelementarysdrodsissdreduledforrebruary3and4. WearelookingfonryardtowelcomingtheOassof202T!l!

In recognition and remembranceof the eventsof December 13,2013, Arapahoe High &hool kicked off their pring
seme$er lad Fiiday morning with an all-sdrool assembly. fupresentatives of the Arapalro Nation from the \A/ind Ftver
lndian Fbervation in V1rloming were in attendane to lend their urpport. I ontinue to be impressed by the Sudents and
$ df at Arapahoe Hi gh Sfrool for t he $reng h, @urage, and caring t h€y have for one anot her.

Theeventsof December13areSillfre$intheheartsandmindsof many. Fbcentlytherehasbeenalotofcommunication
withinourcommunity. $meoftheedis.tsdonsaretakingplaceonlineandarebeingreportedthroughna,vspapersard
W$ations. Thisistobeexpeded. Mudroftheconversation,however,isbasdoninaqtraleinformation,rumor,and
innuendo. lwouldencouragedl Warriorstowaitforthesfreriffl.invet.ligrrlibntoometoadosebeforedrauring
condudons. Inapressroleaseye$erday,theSreriffpointedoutthathisdepartmertisdill inthemid$ofacomplete
invedigation. Ass.tdr, lfScannotparticipdeinpublicdisorsionofwhatomlrred.The*reriff isthegokeryersonforthe
invedigation and isthe only amrrde sure for information. I ask thai we keep LPS$rong by respeding the privary of all
in our ommunity. Doing so will preserve the honor and integrity of our scfrools We will not allow othersto di$rad us
from the important work of teadring ard learning, I will mntinue to keep you updded of information the didrid can
provide.

lalsowanttoreiterateourfull faithandonfidenceintheadminidrativeteamatArapahoeHigh$frool. theyhare
handled this sjtuation with professionalism, caring, and integrity. the Arap*roe community is healing and moving forward.

Littleton Rtblic Sfioolsfor many, many years hffi had a $rong reputation for academic excellenoe. J$ la$ month, the
OloradoDepartmentofftlucationaryardedninearardsof acade-rnicexcellenoetosdroolsinLPs And,forthefourthyear
inarow,LPSearnedtheratingof"Accret,il.e{,lwiilhsl.[indihn." otlyl0percenr-bfoloratb'tjffiool I_itfitict_]ijearnedthis
top academic rating, and lFSrerminsthe only sdrool didrid in the Denver/Boulder metro area to do m. Ninety permnt of
ourgraduatesareoollege-bound,andtheOassof20l3earnedmorethan$40millioninoollegesdrolarslrips Otrdudents
earn top honorsin the performing arts, athletics, and in competitionsacrossall academicareas.

Lil-lilhlon tublics*roolllitja l-pecial place in whidr t0letrnLleadtl-bnugrow becauLe of tliit.bommuni{y'ilI ilt1ong parlihertltip
withltsStools. Moreimportantly,wearea@mmunitythdcontinuestos.tpportandcareforoneanother. Welook
forward to an out$anding spring seme$er. Thank you for all you do,

Sncerely,

$ott Murphy
9rperintendent
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klucation $rvicesGnter. 57765 Oocker $reet. Littleton, Olorado 80120. 303.347.3300.

hnuary23,2014

Dear lfSParentsand Saff:

orr Monday, we celebrated the life of D. Martin l-uther t{ng, a man dedicated to peace, love and equality. Dr. King once

said, 
,'The ultimate measreof a man is not where he dandsin momentsof mmfort and conveniene, but where he

Sands at times of drallenge and ontroversy."

Orr community has been challenged, and there are those who would create controversT. The wgge$ion has been made

thatthedidridisavoidingengaginginapublicdebatebecausewehavesomethingtohide. laswreyouthatnothing

ould befurther frornthe truth. Weareworking doselywith and fully cooperatingwith Arapahoe Ounty $reriff

Gayson fubinson and his$aff asthey mntinuetheir adive inve$igtion. All LPSemployeeshave a duty to not publidy

divutge information that muld affed the invedigation. In addition, all l-Psemployeesaregoverned by federal and $ate

tarvsina redrid any release of information perta'ning to a $udent. The di$rid also hasa legal obligation to proted the

privacy of all $udentsand faotlty.

I, aserpe6ntendent of thisdidrid, and the team of dedicated professionalsthat workwith me, will mntinue to do our

very Oe* to provide $udents and employeeswith a safe and healthy place in whidr to learn and work' \A/e have a

numberof policiesand proceduresin plaethat protec{ $udentsand maintain effedivelearningenvironmenls As

recommended by the &lumbine &mmission, lfshasa Behaviord Flsk and lhreat Assnent processthat indudesa

mental health profesionalworkingwith larv enforoement, familieq and other agencies 0:rthreat asessnent promss

wasdevelopdinpartner*ripwitfrtheUnited$ates$cret$ryice,theFE,andnationalriskassesrnentexperts. this

process is used whenever there is a report of an occurrence thd may con$itute a threat.

\Ab ontinue to provide munseling srpport and amss to other mental health serviesfor $aff and dudents as needed.

Orr sdrool and di$rid Saff membershaveworked tirelesdy these pa$ weeksto stpport $udentsand staff in their

daily work and to keep our sdrools moving forward. O:r community mental health agencies have ontributed hundreds

of hoursof dired asd$ance. We have reeived thousandsof dollarsof donationsand servies. lfShas drong

partnershipswith the local lanv enforcemeni agenciesthat serve our community. the vigilance of our employeeq

$udentq parentq and neighbors help keep dudentssafe. fusitive relationdripsand involved sdrool communities keep

us$rong.

Together, we will create our future.

lwanttothankallofyoufortheoutpouringofsrpportandoffersofhelp. thisommunityisfilledwithgenaouqcaring
people who want the very be$ for their drods lt is an honor to serve you.

Sncerely,

$ott Murphy
9.rperintendent
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PROCRT'SS RNPORT

cAsE # cT 1344545

REPORT BY: Sgt. R. Hoffinan 9146
CASE'l'YPE: Arapthoc High School Shooting

DATETYIIED: lZntt?gl}
ACl'tON: Follow-up

On l2l4l3, 1230 I was direetcd by Lt. KEVIN HEATON to ttt_cfpl ls contact th€

Lixletnn Publie $ehssl Di*trict atton*yr OARRELL FARRII*CTON, who was rcpsiled

to be in possr$sion of KARL PIER$ON's Linleton l{igh School rccords. Initially, the

r*rords rarr bclisvrd tn be kept at the high xhool rdrrftinistraticn ar€a hlt that they had

hacn furmd over ro fARRltt*CTON, Mr" FARRINSTON wt$ pfescnt th* prcvisus dey

when * eCIUft €fd*r ws$ $srvcd to obt*in the rscords thst th* school posscssed.

.At l?48. I ptroncd TARRINCTON at I and I spoke with an adrninistrative

a$Si$fi$lt wh*'ndvised that Mr, FARRINCTOH &e$ *w*y fbom the sfliee algl

unrcachabte by phone, I explained whn I wos nnd thst ir was imporlanl lo conlet
Fnnn}N*T$nr rcftmrx-e oLuining doeumcn$ thnt he h*d, that werc liEtd in a served

cslut ordc.. I rl*eivrld Mr. FARRINO'I'ON's cellutrar ph*ne numbcr and I was told that il
we5th*bs$1r*.[yt0c0n|s|him.ltricdthscEllulgrnumbe',tund}reache{,
thc samr ndministr*tivc assistant, ss the cellular $ronc wss lrsn*fering all *alls to rhe

ollice nlmber. I explained th* Hrgcn*y of n:y req*s$l ro ihe adminislrative sssista$l and

arked that rhs contact Mr. fARRINST{IN *nd har'* hirn rall mp.

Ar I l0? | reccived a phone call from Mr. FARRINGTON rvho denicd rhat he harl any

filrs sr doeuments involving Krf RL FtliR$ON. Slr. FARRIHCTCN then asked what

doc{menlation that I was lrying to abtain ard I explcined that I wss tsld thr* *lf tbe filer
in qucstion \ryEre repodedly:urned over lo Mr FARRINCTON by schoolailministration

offisial* prior to the *e,aice af tbs eryurt mder" I explaintd that the docurnents were

importnnt in the furtherance of $ur investigation and that his unwillingness lo cooperatc

canstr'tutrd a potrntial otrstnrclion of ourcrirninal investigation. fu{r. FARfrINCTSN
again *aled that hs didn'l havc nny files or documEnts and didn't lik* lhe iilsinuadon that

rre ryas being uncooperativr. Mr, FARRINfiTON advised that ht would look into the

sitmtion and eall me back.

At approx. l3l0 I was confirming informEtion with Lr. HIiA I ON who funhcr advisett

thel apparcntSy a filc prtviously thouglrt rs bc elscr#hetE, \vas locatcd in the Assistant

I'rincipat, DARRELL hll$RgDlTH's sehool oflise, I spoke with the Direetor of
$*uondary Ed*cation, I-itlleton Fublic $shoslt, CI.AY ABLA" rvho was eln the phnc
with Mr" FARRINfiTON. lvtr. ABLA said thst lherc was confusion as to rryhich

DARRIiI'|. hsd thc docurntnts and that a file was acrunlly in MER.HDII}I'I pos*msion.

I rpoke with lvtr. FARRINCTON who llrther iupported the cortfusiott betweeo he and

Mr. M*I{EDITH,

Ar 1400 I responded ro thr Littlrton Publir Sehnols Education Scrviccs Ctnler, 5776 S,

Crockcr St., Litllnon, CCI 801?0. Upon arival, I contsclcd Invcsligator MARY LOU
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PROSRESS REPORT
cAsE # cT l3-44545
OWALTNEY who was in the records seclion of the buil<ling attempting to oblain records
as well from BETH CASARA, Central Records Custodian. Also present was Mrs.

CASARA's supervisor, MARK LINDSTONE, lT DIRECTOR. Mrs. CASARA was in
thc process of making a copy of the records that werc located in AP MERIDITH's office
when I esked whcre thc documentation concerning a threat cssessrnsnt done on KARL
PIERSON on 090913 wss loealed. Previously, it was believcd rhat the school
administrative staff had filed the threat assessment wifh the file that was located in
MEREDITH's office but the paperwork wasn't there. Both CASARA and LINDBTONE
were unsurc of the location of the threat assessment papcrwork and I asked if lcould
speak wlrh Littleton Public Schools, Chief lnformation Officer, Dr. DAN MAAS to
clarify who had what paperwork and where it eould be located. Dr. MAAS a$sured mf
th*t an audit hed been eonducted and that all the available paperwork was being tumed
over to ACSO. I explained that rhe file from Mr. MEREDiti-t'r oflice seemed
irrcomplete and that the tlueat assessrnent was unaccounted for.

I rhen spoke widr Littleron Public Schools Direclor of Security and Emergency
Prcparedness, GUY CRACE, in a different part of the building and he advised that he

had seen the threat assessment and that it should be part of the file that was recovered
{hom MFREDITH's ofTice. lnvcstigator GWAI-TNEY then called rne and advised that.

she had just been given the thrcat asse$ment docunrents by Dr. MAAS who stated thal
he obtained it from Mr. FARRINCTON who rvas somewhere in the building, in a
meeting.

I reviewed the threat assessnrent and it appeared incomplete, there lvas no documentation
reference a schcduled lbllorv-up conferenee on th€ threat assessment thal was to have
occuned on 092613. Dr. MAAS advised that he inrerrupred Mr. FARRINGTON's
meeting te inquire about the missing docurnentation asd Mr. FARRINCTON turned over
only the lhreat as$essment documenfs that he had turned over ta Investigator
6WA LTNEY. lnvestigator Cwahney took custody uf the copy of rhe fi le from
MER,EDITH'I office as well as lhe documents related to the lhreat sssessmenl and she
conlinued with the file and documents retricval from Mrs. CASARA, l then retumed to
Arapahoc High School where I briefed Lt, HEATON on the documenls that werc located,
wherc they were located and lrom rvhom they rvere received.
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PROGRESS REPORT
cAsE f cTt3-44545
REPORT BY; Investigctor Kristin McCaufey
CASE TYPE: Homicide
DATETYPED: lnznfil{
ACTION: Follow-up

On 01fl l/13, at approxirnately 1530 houn, Drstrict Attorney Ceorgc Brauchler, Mark Hurlbe4

Investigator Jeff Hines and myself met with the superintendent of Linleton Schsol Distrist.Scotl

Murph! in regards to possibte information nat received during the srsrch wtrrflnt for the school

record:. Whh Seotl Murphy was lhe lawyer for the schosl distrjct Stephen Everall'

During the meeting Stephen Everall stated fhat Karl's fite was taken out of Kevin Kolasa'sof]icq

by anothrr person ind placcd in Danelt Meredith's office. t explained to $tephsa Everall that thc

tite was lbund to be with Darrell Farrington, his law partner. Stephcn started to stete 8ga;n thflt

Darrell Fnnington w&s nev* irr possession af Karl's fils and w€ wsre migtaken it wos with

Oanefl f"fere*irft. I explained to Stephen that thq file was found to bp *t the schogl distriet sfficc

not Darretl Meredhh'*'affiee at rhe irigh school. I also explained to Stcptren ftalthe. flrlo was

incomplete when Sgt. Hoffman anived at the school distrier office. I informed Stephar that

rvenlually the threai astsssmnnr was found to be with Darell Farringlon not with Darrcll

Me redith.

Scott Murphy and Stephen Everall were provided with a list of items we rlouqhl.could be missing

from the records we requesied. The following is thc list provided to the schcoldistrict:
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The files we did receive Littleton School District indican that thgre was * meeting betwen

Karl apd his school counsetor, Astrid Thumau, on @f26/13 brrt rhere was no rEPn from

Asttitl Thurnau or any notes regnrding th? meeting. The meeting was a fcllorry-uF to the

incident wherc Karl tlreatsned Tracy, Murphy. My understarding is that lhe rneeti*g wos

bgwccn Karl, Ms. Thumau, Mr. Murphy, Mr. Kolasa and possibly Karl's parents therelore

that would not be considered priviteged infonnation'

There was also a conlact noted on I tl2&201 I rcggrding *n incide*t in a elass where Ktrl
told a $udent to "gut himself' and the teacher sent an cmail to Kelly. Thet is no other

documenktion in the file regarding Karl's somments to the other studenl. Thc contact log

srat$ thcr€ was an email from a Ms. Price regarding the incident bul there is no

documenhrion in the file liom iVls. Price or the original email from Ms. Price or any notes

regarding the incident.

We rcceivcd Karl's suspension papcrwork from the irrcident in March, but there is no

written documcntation of what occurred.

The school was unable to locate Tracy Murphy's Surnmative Evaluation repolts for the

school years e nding in 2008, 20 I 0, 201 I and 20 | 3. I am aware that rhe school is suppomd

to do evaluations yearly on all facully members'

On l?Jl8/13, I also spoke with Trigonometry teacher Michelle Crookham, who advised that

slre spoke with Kevin rcgarding an incident with Karl that occuned after Karl faile.rJ a math

tesr. Karl wrote on the top of a test he failed the letten KMFDM. Michelle Coogled the

renn and {earned thar it is a Cerman music band and KMFDM translstes t0 o'No pity for the

Majoriry". Michelle took the tesr and ihe information to Kevin, and Kevin told her it was

probably Do$ing. When Karl rvas queslioned about fte tetlers he stated that it was a
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Cennan band and he thought Michelle would

i* KARL'S file as to Michelle's concerns.

like the music. There was no docurnenktion
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5. On l?Jt8/ll, t spoke wirh Vicki, who advised when shc was tclting Kevin abor{ what

oocurrcd in slass thgt Ear$€d her to kiek Karl oul Kevin advised her thst he was not ignoring

her but he was taking notes as to whal oceuned on his phone.. Vieki also advised that shE

told Ksvin at least tws rirrlc$ ttrar Karl scared her. Whsn Kevin was qu€stioncd ebout

Vicki's sratemsnF Kevin starcd he did not recall Vicki stating thal KarJ scsred her" Ttere

1.;:lffiitJ:,'i*ljfgrtnnr prineipre Kevin irhe had Karl's rile and was inrarmed thrt

thc lile was taken out of his office by the Auorney. Kcvin advised that he did htve Karl'r

rvritten statFr$ellt fmm ihe incldem that occ$ned ou l#t IllS oFwhen hs gOt kieked out of

Spanish elasr by Vicki , Kevin advised thar there $$re no othrr files for Karl in the schooL

to include lho rr.hool vault. On 0tl0?1t4, at appmximat€ly 0643 hours, I spnkr with

Arapahoe County Sheriffs Dcpury Jarnes Englert and learned that hc had a rneeting with

Kcvin Kolasa enC parrett fi,lersdhh on Thursday, 0l10?14, and while he was in the mee'ting

he noriccd that Kevin had in his lea$rer brief case a file labeled Karl Pierson'

E. The suspension papwwork frorn the incident in Mareh of 2013 is in the filg but ns other

documentation to irrslude thc fiote$ or the tegcherc documentation of what occuned to get

KARL suspended.

g. Ihe threar asssssroer{ rvas included in the frle, but nothing clse, to irrclfe Ms' 
-fo.n8's

documcntsrion rvhich wsuld also not be privileged in&rmstion due CI lhat fact thal Kolasa,

Karl and his parcnrs 1pere p.esent during rhe mceting that occurred cn 09106,/13, when Karl

retumed to sshsol, There was also oo dseumentotion from Kolsa regarding the meeting o*

09/06/13.

My undersranding is that when a teacher has a concern rcgarding a student that they do a

reiergl on the strdenl Ms. Crookham epFereilly did a referral on Karl but there is not any

documentation of the refenal a? any otiwr reGrral's frsill Karl's teoeher:s,hcwever he hav*

bsen informed by scveral people that there'wcro scve$al rgftrrals done on Karl, due10 his

bchavior, by his ieachers.

From my training and experience of working with school districts, to include Linleton

Pgbtic School*, that wtren we reccive reports rsgarding possible crjrninal behavior fuapahoe

County Slrrriffs Oflice gerrerally receives all documentation fiom the school to include

wrinen notes on rryhat accuned aiorrg rvith the teacher or adminigtralir:n personnel as to whal

occuned.

During the meeting r*e went ttuougtr each item- For the lirst item t was rold that Astnd

Thurnau did not have any notes and any information regarding the meeting was noted in the

cCInract log. Stephen staied that he had spoken with Astrid early on and she stated she did

not have any notes and everything was in the contact [og.

For ilem 2, Scott Mut6y advised that he would ask if the email was still available cvsn

rhough ir was past rhstwo retention time frame. Stephen stated that I could nlk to Kelly

Taloi in ..gards to any inforrnation that she may have, however he wanted to call her first:i::
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PROGRESS REPORT
cAsE # cTl34454s
and let her know that we would be catling her. Stephen also advised that the information

was nol brought to the attention of the administration so lhere was nsi any documentation on

ir.

For itern l, $tephen provided me with a statement that Karl completed frorn the incident ilt

March that got hirn suspended. Stephen stated thst lhere r*ay nef be any more paperwork

regarding lhe suspension. He stated the reason why there may nol be any rnore paperwork

is becau$e the teacher may be lazy, but he could not say for surc.

For ltem 4, Scott Murphy advis€d until this year they were only required to do evaluation on

*taff every three ycals if they were not on probation, Tracy's evaluations were done in 2ffi9
aul'd2012.

For ltem 5, Srephen adrised thar he spake with Kevin and there is not documentation on thc

incident. Kevin did rell Stcphcn that he spcke with lkrl in lhe hallway and he told him the

same thing that Karl told Michelle, that he rhought she might like the band.

For ltem 6, Stephen advised thar he spoke with Kevin, who stated that Vicki never told him

thal she waS Seered of Karl. Kevin also slated that he does not have any other

documentation on the incident,

For ltem ?, Strphen advised that Kevin did have a file labeled Karl Pierson and he started it
aft*r the shooting. Stephen did not know what was in the file but staled t}at he would get us

wh*t wss in it.

Fsr ltem 9, Stephen advised thar the only drcunentation an the meeting was what was in

the contact log but he would double check.

Bnth Stephen and Scott requested that they get some advanced notic; of when the casc

would be closed so &at they could do a records request.

Earlier in the day I was contacted by Deputy Englert, who advised me that Kevin came

up to him and was questioning him about telling invcstigators about ths file he sa$.,

Kevin wanted to krrow if Deputy Englert was interviewcd again rrgarding lhe shooting.

Kevin wa$ concerned thrt Deputy Englert.provided information to me. Deputy Englert
infsrmed Kevin that any infbrmation regarding the investigalion wauld be forwarded ts
thc invcstigator. During the meeting with the schooldistrict I informed them of Kevin's
concetns.

Nothing further at this time.
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RESEARCH PROPOSAL TO STUDY THE ARAPAHOE HIGH SCHOOL SHOOTING

University of Colorado-Boulder's Center for the Study and Prevention of Violence

(Sarah Goodrum and BillWoodward)
July 30, 2014

BACKGROUND

On December 1-3, 20L3, 18 year old senior Karl Pierson shot and killed classmate Claire Davis and then

himself at Arapahoe High School. Preliminary reports suggest that Pierson entered the school armed

with a shotgun, machete, three Molotov cocktails, and more than L25 rounds of ammunition and that

sometime in the months prior to the attack he had been disciplined for threatening the debate coach.l

Little else is known about the reasons for the shooting or others' awareness of the potential threat that

he posed. To better understand Pierson's motivations and how similar school shootings might be

prevented, the Arapahoe County Sheriff's Office approached the Center for the Study and Prevention of

Violence (CSPV) to conduct an in-depth life history of Karl Pierson. The purpose of the proposed study is

to understand Pierson's background and behavior, the school's threat/risk assessment procedures and

responses, and the lessons that may be learned from this incident that could improve youth violence

prevention in school settings.

CSpV has extensive experience in studying the causes of youth violence, preventing violence among

youth, and promoting safe schools and safe communities in Colorado and in the U'S. We aim to bridge

the gap between research and practice to improve the quality of life for children and families, and we

view the promotion of safe school environments as key to achieving this goal. Thus, we feel passionate

about the need to conduct this study, and we believe we are ideally suited to execute it. Based on the

findings from the proposed study and the lessons learned from those findings, will develop specific

recommendations for legislation, policy, and procedure to prevent school violence. This research

project will provide confidentiality under the state's open records act concerning research projects of

state agencies. This will primarily protect participants who may not be willing to talk to us without such

protection. Only the final report of general findings will be available to the public.

PROPOSED PROJECT

Current Research

A recent FBI report indicates that mass shootings have increased over the last 1-3 years in the U.S., from

5 per year from 2000 to 2008 to 16 per year from 2OO9 and 2013 (Blair, Martaindale, and Nichols2OI4).

The 2013 Student Safety Survey Report found that 37% of students knew someone that presented a risk

to their school (Awareity 2013). The fact that high school and college-age students continue to

perpetrate acts of mass violence in schools and elsewhere in the U.S. suggests that we could be doing

more to identify risk behaviors, assess threats, and prevent violence in schools settings.

Three areas of research will inform and guide the proposed study: (1) the research and reports on school

and mass shootings, (2) the research on public health and delinquency (e.g., risk factors, threat

assessment, protective factors, and life course development), and (3) the research on case management

in bureaucratic settings (e.g., organizational errors)'

t Meyer, Jeremy p.2014. "Motive Behind Arapahoe High School Attack Remains Murky." The Denver Post
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First, for almost fifteen years, researchers, policy makers, and politicians have been working to prevent

school shootings like the lggg attack at Columbine High School that left 12 students and one teacher

dead (Elliott 2009; Erickson 2001; Vossekuil, et al. 2002). The 2001 Columbine Commission Report

suggested that Colorado schools work to prevent violence by creating a safe school climate for students

(i.e., bullying prevention, Safe2Tell), encouraging students to anonymously report concerns (e.g.,

leakages, threats), sharing information about problem behavior across school and law enforcement

agencies, and using threat/risk assessment tools to evaluate a student's potential risk for violence

(Erickson 2001). A comparison of the Commission's recommendations and current practices reveal that

law enforcement responses to school shooting events have improved significantly (see also, Blair,

Martaindale, and Nichols 2014), butschool responses to climate and safety issues have improved only

slightly in some areas (e.g., Safe2Tell, information sharing) and very little in others (e.g., use of threat

assessment tools and evidence-based programming) (Elliott 2009). For example, Colorado implemented

Safe2Tell, a state-wide anonymous telephone reporting system, in20O4, and the system received more

than 5000 calls from 2004 to 2009 in Colorado. The program provided information that helped prevent

2g school attacks over five years, but not all Colorado middle and high schools train their students in

Safe2Tell. Challenges have emerged in the effort to implement the Commission's other

recommendations, including the need to improve information-sharing agreements across organization

boundaries (e.g., law enforcement, school, mental health) and the effort to use threat/risk assessment

tools and measured responses (not clinical judgments) to evaluate students' potential risk for violence

(Elliott 2009).

ln their review of the research on school shootings, Bondu and Scheithauer (20L1) identified seven

warning signs and risk factors for school shooting offenders, including planning the attack, leaking the

plan, enjoying violent fantasies (or violent media), displaying narcissistic personality traits (but not

psychotic symptoms), experiencing peer rejection (e.g., bullying), experiencing a significant loss (e.g.,

heartbreak, college non-admittance), and having a negative school climate (e.g', highly competitive) (see

also, Meloy, Hempel, Gray, Mohandie, Shiva, and Richards 2004; Meloy, Hoffman, Guldimann, and

James 20i.2; Rappaport and Thomas 2OO4l. Bondu and Scheithauer's (2011) model delineates three

stages in the path toward a school shooting (e.g., biopsychological risk factors, social risk factors, and

structural risk factors); these stages may prove helpful in understanding what aspects of Pierson's

background and behavior contributed to his murder-suicide. Relying on strain theory, social control

theory, and routine activities theory, Levin and Madfis (2009) argue that cumulative frustrations

experienced over the course of childhood or adolescence contributes to feelings of isolation among

school shooters. They suggest that this social isolation limits the individual's opportunity for supportive

attachments with peers and family members, making it more difficult to recover from a small loss and

leading to the planning of a violent attack as a solution.

Second, the public health literature encourages the consideration of universal needs (i.e., general

population or subpopulation's risk for disorders or conditions), selective needs (i'e., subpopulation's

higher risk for developing disorders or conditions), and indicated needs (i.e., individual's small but

identifiable symptoms of a disorder, condition, or problem behavior) in addressing problem behavior.

The life course paradigm, on the other hand, encourages researchers to examine the individual's

behavior within their family, peer, school and societal contexts. These key developmental stages

include: (1) preschool to kindergarten, (2) childhood to adolescence, and (3) adolescence to adulthood.

specific attention is given to the individual's progress {or perceptions of progress) in transitioning

through the three key stages of development (e.g., from stage 2 to 3). This study will examine Pierson's

various needs, as well as his experiences in the first two stages of development and the perceptions

about his progress toward the third stage of development.
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Finally, the social scientific research on bureaucratic organizations will inform the analysis of school

policies and procedures for threat/risk assessment and management. Doyle (2010) has recently argued

that the criminal justice system should develop regular routines for reflecting on major errors, near

misses, and other mistakes in the management of individual cases (e.g., wrongful conviction, eyewitness

misidentification). Evidence from medicine and aviation indicates that errors in case management do

not arise from one person's bad judgment or one procedural misstep. Instead, errors in case

management arise from a series of smaller level errors combined with a system's reluctance for self-

examination, and these smaller errors along with a reluctance for self-examination can lead to major

problems or events (Chassin and Becher 2002lr. Doyle (2010) highlights the dramatic changes in the

ways that aviation and medicine now conduct "error reviews" of airplane disasters and surgical mistakes

(respectively). These industries have sought to move away from odversoriol models of error review to

implement continuous improvement models of error review. This change requires the promotion of a

"culture of safety" and a willingness to evaluate procedures and practices in a critical manner. These

cultural shifts in organizational practice do not come easily, but they can prove critical to the

improvement of safety and service. We believe a similar approach to "error review" should be taken to

study school shooting events and to improve school safety. In the proposed study, we will consider the

possibility that a series of missed opportunities to identify and manage Pierson as a threat may have

contributed to his murder-suicide.

Research Plan

The proposed 8-month project has four objectives:

(1) To conduct an in-depth multi-faceted case study (or sociobiography) of Arapahoe High School

shooter Karl Pierson,
(2) To conduct a detailed review of the current research and reports on school shooting events,

school shooters, threat/risk assessments, and school safety,

(3) To conduct a detailed policy analysis of the Arapahoe shooting incident in comparison to other

similar shootings in Colorado and the U.S. in.recent years, and

(a) To conduct a review of the threat/risk assessment and response procedures in place at

Arapahoe High School at the time of Karl Pierson's shooting event.

Recognizing the complexity of these situations, we will take a holistic approach to the collection and

analysis of data, by examining the stages of development (e.g., prenatal, childhood, adolescence) and

multiple social contexts (e.g., individual, family, peer groups, student-teacher relationships, and student

disciplinary actions) influencing actors and behavior (see Feagin, Orum, and Sjoberg 1991). The

researchers will use the public health literature on risk factors (i.e., early and consistent problem

behavior and deviant peer friendships) and protective factors (i.e., parental warmth and supervision) to

interpret and analyze project data.

We seek to answer the following research questions:

r Studv Task #L (Pierson's Background): Were there any red flags in Karl Pierson's background and

behavior? Was Pierson viewed as a problem, risk, or threat? What procedures, if any, were
, used,,to assess and respond to him?

o Study Task #2 (school Safetv Programs and Procedures): What programs were in place to

address school safety? What procedures were in place to identify and manage students

exhibiting problem behaviors? We will ask, when students are at-risk or exhibiting problem

behaviors, are there effective assessments and interventions? How do those procedures
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compare to recommendations offered in published research and reports? Are there any gaps in

policy and practice or in needs and services? lf so, where and why? How might we address the

gaps?

. Study Task #3 (Policv Analvsis and Error Review): How were those procedures used and policies

followed in Pierson's case? What can this case study tell us about school shootings that provide

lessons learned for other schools?

Our approach aims to identify the gaps in the prevention of mass shootings at the school level (e.g.,

school climate, school safety, student-teacher interaction) and at the individual level (e.g., student-

family interaction, mental health resources, threat/risk assessment tools, threat/risk assessment

treatment).

Data Collection

The data for this project will come from three sources: (1) one-on-one in-depth interviews with up to 30

people who have knowledge of Karl Pierson or Arapahoe High School's climate and responses, (2)

documents related to Pierson's background (pending availability), including school report cards, school

disciplinary measures, medical records, mental health records, and law enforcement reports, and (3)

documents related to research, reports, policies and procedures on school climate, school discipline,

threat/risk assessment, and violence prevention'

In-depth lnterviews. The study leads, Sarah Goodrum and Bill Woodward, will conduct one-on-one in-

depth confidential interviews with up to 30 people who knew Karl Pierson or have knowledge of

Arapahoe High School, including school administrators, school counselors, school resource officers,

teachers, friends/peers/classmates, law enforcement officers, and pastors. The purpose of the

interviews will be to explore the life history of Karl Pierson and the manner in which people responded

to him. While the primary interest is in understanding the experiences and events that contributed to
pierson's murder-suicide, we also seek to place his actions in context of the school climate, school

policies, and school procedures. Thus, the interviews will include questions about these contexts.

participants will be recruited using purposive (or judgment) and snowball sampling. For purposive

sampling, we will rely on the sheriff's office's knowledge and our knowledge of the school and the

situation to recruit participants. With snowball sampling, we will rely on those initial participants to

recruit subsequent participants. The interviews will provide participants with an opportunity to talk

about Pierson, the shooting event, ,and the school setting, in their own words. lt is important to

recognize that asking participants to relive these stories may cause psychological distress. To encourage

participation, each participant will be guaranteed confidentiality and will be paid a 540 stipend'

All interviews will be tape-recorded and transcribed (see Budget for Equipment and Transcription Costs).

Research participants will be guaranteed confidentiality, which means that each participant will be given

a case number and a pseudonym to shield their identity. Only the study leads will have knowledge of

participants' identities, and this identity information will not be shared in any of the research reports to

come from the project. In addition, to further preserve confidentiality, we will use pseudonyms to

replace the county name, participants' job titles, and any other identifying information. The event date

will also be altered to ensure confidentiality.

Each interview transcript will be read several times and coded into thematic categories drawn from the

literature, document analysis, and interview data. Coded interview data will be copied into a Word file

organized by codes. The recurring themes will be described and reported in the findings section of the
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report. In addition, these themes will be compared to and analyzed with other project data, specifically

the documents on Pierson's life history and the documents on school safety policies and procedures.

pierson's Background Documents. To develop a detailed understanding of Pierson's life history, we will

seek to obtain copies of the following documents: the Arapahoe County Sheriff's Office's report on the

shooting event and any other Pierson-encounters, Pierson's Arapahoe High School academic record,

Pierson's Arapahoe High School disciplinary record, Pierson's firearms and weapons purchases, and

pierson's personal communication (e.g., emails, texts, webposts, facebook accounts). We anticipate

encountering some obstacles to the acquisition of these documents due to agencies' concerns about

students' right to privacy (FERPA), the protection of medical records (HIPAA), and the school's potential

liability for the event. We will work within the proper channels to obtain these materials, relying on

professional contacts in the field and the universities' commitment to the fair and respectful treatment

of human subjects.

Policv Documents and Analvsis. To provide context for Pierson's murder-suicide, we will seek to obtain

copies of the following school policies and procedures: the school's approach to threat assessment, risk

assessment, and threat response; the school's approach to problem behavior and discipline; the school's

approach to and programming for climate and safety issues; the school's bullying prevention plan; the

school district's and high school's agreement on information-sharing. ln addition, we will review the

research and reports on other mass shooting events (e.g., Aurora Theater, Sandy Hook, Paducah,

Virginia Tech, and Columbine). We will compare AHS's written policies and procedures to: (1) the

policies and procedures used in practice (as revealed through the interviews), (2) the recommendations

made by the Columbine Commission, and (3) the findings from other research and reports on school

shooting events. We anticipate encountering very few obstacles to obtaining information on the school

policies and procedures, as it should be online. However, we may face challenges in getting school

administrators and teachers to talk about these policies and procedures in the interviews, due to

participants' concerns about student privacy and school liability.

Project Team Members

Goodrum and Woodward will be the lead investigators on the study, conducting most of the interviews,

data analysis, and policy analysis. They will be the lead authors on the report. Goodrum has extensive

experience in conducting interviews with crime victims, perpetrators, and criminal justice professionals

(Goodrum 2007,2O13; Goodrum and Keys 2OO7). As a retired police officer, former Colorado Division of

Criminal Justice Director, and violence prevention expert, Woodward has extensive experience working

with crime victims, perpetrators, and criminal justice professionals. During interview meetings,

Goodrum and Woodward will build rapport with participants and monitor the psychological well-being

of participants.

Elliott and Kingston will provide in-kind assistance on the project, acting in an advisory capacity, as

needed. Elliott is an internationally renowned violence researcher, the founder of CSPV; he participated

in the Columbine Commission and started the Safe Communities-Safe Schools initiative. In the year after

Columbine, he visited every middle and high school in Colorado to ask students about their concerns

and their school's climate. Kingston is the current director of CSPV and has extensive experience

working with school districts, law enforcernent and other community partners"to prevent youth

violence. Transcriptions services will be provided by a professional transcriber, and an undergraduate

research assistant will help with the coding and analysis interview data, review of the research literature

and governmental reports, and organization of the final report.
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Project Timeline

This is an g-month project that will begin in August 2014 and end in March 2015. We anticipate that

data collection will be conducted from August to Novembe r 2OL4; the analyses of the interview data and

school safety policy will be conducted from August to December 20L4. A draft report is anticipated to

be produced by January of 2015 with a draft report getting submitted to the client in January of 2015

and finalized by March 2015. This timeline and target dates are ideal, but they may be modified if

obstacles arise in participant recruitment and data collection.

Study Limitations

It is important to note that the current project will not examine law enforcement's response to the

shooting event, emergency medical responses to the shooting event, or communication in critical

emergencies (see Erikson 2001), as this is not within the scope of the project or our area of expertise'

our expertise allows us to conduct an in-depth sociological analysis of Karl Pierson's life history, school

processes and procedures related to climate and safety, and threat/risk assessment guidelines for the

identification and management of potential violence'

DELIVERABLES

The project will produce a single report submitted to the Arapahoe County sheriff's office in January of

2015. The report will summarize the results of Study Tasks 1-3, as well as offer recommendations for

policy and procedure.' We anticipate that the recommendations - but maybe not the full report due to

, More specifically, we plan to address the following issues in the final report: (1) the programs and services

currently being offered at AHs to:address violence prevention, school climate, school safely and,bullying, {2) the

plans and procedures currently in place at AHS to identify and manage students posing a threat (e'g', counseling'

suspension, mental health care, arrest), (3) the gaps in health promotion, violence prevention' and threat

reduction, and (a) the policy recommendations for educators, counselors, SRos, and police for preventing school

shootings (e.g., threat assessment tool, educator training, and student coping skills).
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concerns about maintaining the confidentiality of participants - will be shared with the Colorado

Department of Education, Colorado Association of School Resource Officers, Arapahoe High School

Administrators, and the Colorado Division of Criminal Justice. All dates mentioned in proposal are ideal

and may not reflect challenges we may encounter during this project. The timing of the release of the

final report and the recommendations will be negotiated with the Sheriff's Office, in consideration for

Claire Davis' family and AHS staff and students.

BUDGET

The budget for the project totals $+9,3+0 (see Project Budget attached). The University of
Colorado-Boulder will provide 57,321in matching funds to support the study, and the Arapahoe

County Sheriff's Office will provide 542,019 to support the study.

BUDGET JUSTIFICATION

The project budget includes support for research staff salary and wages (including fringe

benefits), travel costs, supply costs, study participant stipends, and indirect costs. The salary

and wages for UCB staff total 51,6,546, and the fringe benefits for UCB staff total 51,837. The

UCB staff include Dr. Sarah Goodrum (Pl), Bill Woodward (Co-Pl), and Beth Whalley
(interviewer). The UCB staff will be responsible for all aspects of the study, including
participant interviews, data analysis, and reporting findings. In August 2014, Dr. Goodrum will
leave the faculty at UCB to join the faculty at the University of Northern Colorado (UNC), but

will still maintain an affiliation with CSPV as a Research Associate. Thus, a subcontract with
UNC is necessary, in order for Goodrum to continue work on the proposed study. This

subcontract includes funds for Goodrum's course buyout (or salary) for two courses, an

undergraduate research assistant, and fringe benefits (Total: 520,483). The undergraduate

research assistant will help with the coding and reporting of project data.

The travel costs will cover mileage and gas expenses incurred during trips to and from interview
meetings in Arapahoe County (Total: 52,400). The supply costs will cover the expenses for a

digital audio recorder, flash drive, microphone, and telephone recording adapter (for those
participants unable to meet in-person). The supply costs also include S120/interview for the
professional transcription (word-for-word) of the 30 audio-taped interviews.

Given the importance of this research and the two universities' recognition of county
government agreement, UCB and UNC have agreed to the 5% indirect rate mandated by ACSO.

It is important to note that the Arapahoe County Sheriffs Office's normal indirect rate is 0%,

but they have generously agreed to the indirect rate of 5%in this case (see the below Project

Budget; lndirect Costs Total: 54,1281.
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PROJECT BUDGET

Principal Investiqator: Sarah Goodrum; Co-Pl: William Woodward Duration: 081 1 | 201 4-03131 1201 5

A. Salaries and Waqes ACSO CUB Total

Principal Investioator: Sarah Goodrum

34% time. 2 weeks. Summer 2014 1,227

Co-Princioal Investioator: William Woodward

12.5o/olime,8 mos (5 hours/week) 4Q q2a

Graduate Research Assistant: Beth Whallev

4 mos (5 hours/week) 1.782

Total Salaries and Waqes 16.546

B. Frinqe Benefits

Pl: Goodrum: 12.3% 151

Co-Pl Woodward: 12.3o/o 1.665

GRA: Whallev: 32.2o/o 21

Total Frinqe Benefits 1.837

c. Travel

Domestic (Mileaqe = rrt miles x $0.50)

Mileaqe (15 r/t Greelev - Centennial: 30 r/t Boulder - Centennial) 2,400

Total Travel 2,400

D. Other Direct Costs

SUBCONTMCT - Universitv of Northern Colorado

Faculty Salary - Two Course Buyout for Sarah Goodrum f 3.000

Frinqe - 32.20 4,186

Underqraduate Research Assistant - 193.5 hours @ $12lhr 2.322

Frinqe n

lndirect Costs - 5% State aoencv 975

TOTAL SUBCONTRACT 20.483

Transcription costs -- 30 interviews @ $120 each 3.600

Dioital Recorder 50

Carrying Case for Recorder 10

Flash drive (8GB) 16

Telephone Recordinq Adaptor zz

Olvmpus ME-1 5 Microphone ZJ

Study Participant Incentives - 30 participants @ $40 each 1.200

Total Other Direct Costs 25,404

E. Total Direct Costs 46.187

F. Indirect Costs

5% TDC. State aoencv 3,1 53 ? 14?

G. Total Costs 42,019 7,32'l 49,340

Total Amount Reouested for Proiect $42,019 $7,321 $49,340
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APPENDIX G: INTERVIEW GUIDE, VERSION 3 (July IL, Z0t4)

Interview No.

Interview Date

Interview Location

INTERVIEW GUIDE

STUDY OF THE ARAPAHOE HIGH SCHOOL SHOOTING

(Project Directors: Sarah Goodrum and BillWoodward)
....

Center for the Study and Prevention of Violence
Institute of Behavioral Science

' "'""ti'J, ;f "Jr;lo-Bou 
I d e r

We are conducting a1 j1,-$enth case stuUy of ifre Arapahoe High School shooting, which
happened on December Li, )otZ. ":

The university will take all necessary steps to 6fiiure that the information you provide during
this interview will remain confidential.: Bst.rr;l,ihere is the potential that the information
collected may be subject to subpoena orl.an,opbn records request, your name and other
identifying informatioi 

''.(g.g., 
job title) will not be associated with the digital recording,

interview guide, or interview transcript.

With your permission lwould like to audio'tape the entire interview, except the end part where
I will ask you for background information (e.g., age, gender, race). lf I ask you any question you
do not want to answer, please tell me and we'll go on to the next question. Please also feel
free to ask for clarification or to stop the interview at any time. This interview could take
anywhere from 45 minutes to 90 minutes, depending on how much you have to say.

Before we start, l'd like you to read over this consent form. lf you consent to participate, please
sign both copies - one for you and one for me.

The questions will cover four main topics, including: (1) the background on the shooting event
and the shooter Karl Pierson, (2) the policies and procedures on school safety, school climate,
and youth violence prevention at AHS, (3) your background on age, race/ethnicity, and level of
education, and ( ) your recommendations or advice for other students, schools, and states
seeking to prevent these kinds of violent events. With your permission, I would like to tape
record parts 1, 2, and 4 of the interview.
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PART 1: BACKGROUND ON SHOOTING EVENT AND SHOOTER

Mostofthequestionsyoucananswerinyourownwords. lwouldliketostartthetape
recorder now if that is okay with you.

SHOOTING EVENT AND SHOOTER

l_. We have heard various accounts of the shooting event - in the news and from
different people. We would like to hear about what you saw and heard that
day. So, to start, I would like to take 4 or 5 minutes for you to tell me about
what you remember from that day. Anything else?

2. When you think back on that day, what do you wish had been handled
differently? Can you elaborate?

3. Now, l'd like to move on to questions about Karl Pierson, the shooter in this
case. We want to better understand him:ahd. his bghivior - with the idea that
this information may allow usto help others and:BfSvent violence. ,

o Did you know Karl? YES:6i N0
r lf no, skip to #6.

lf yes, for how long did you',know him?

How well did you know him? Would you say that you knew him:
a. not at all we well
b. somewhat well, or
c. very well

.:
4. 631 you eitimate how often each We€k (or month or year) you had contact with

Karl? ln what'iontexts or places? What was the nature of those
contacts or interactions (e.g., friendship, school, family, therapy)?

5. Can you tell me about any experiences or encounters you may have had with
Karl? Can you elaborate? (Follow-up: Do you recall any times when Karl

seemed particularly happy or upset?)

6. Often times in these cases, there are things that other people wish they had

noticed about the person - prior to the shooting. In looking back, they realize -
that indeed, it was an important issue. Are there things that you wish that you
(or others) had noticed about him?

7. What was Karl like as a kid? Can you give any examples? Were there any events
in his life that you think had a particularly strong effect on him? How so?

o In the interest of trying to prevent future shooting events, what do you

think led him to commit this shooting? Can you explain?
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8. To your knowledge, did Karl ever make any threats to anyone? YES or NO

. lf yes, can you tell me more about that?

9 At any time, did you ever think of Karl as a threat to himself or others? ){ES or
NO

. Why or why not? Can you say more about that?

10. Do you think other people ever thought of Karl as a threat to others? Why or
why not? Can you say more about that?

LL. Was Karl ever identified by school staff as posing a threat !o anyone? YES or NO

o Can you tell me about that?
' 

';;"1:;;:';:;: 

"

12. Do you know whether Karl was ever referred for mental heihli::,counseling or
therapy? YES or NO :, ""u,r,1,..i,'1-

o lf yes, did he ever receive any counseling oq therapy for mdffiiJ, health
issues? Can you elaborate on that? ' '' ':'"'l'' '",#i

o lf not, why do you think:he,was never referred?
,::: .
,1...-.

13.

MU TIPLE CHOICE QUESTIONS

The next.teiies of qn.bstions ask'you to rate your experiences and thoughts on a scale of 1 to
10, with:1 being I nevei"'had this thought to 10 being I regularly had this thought. (USE CARD

#1)

1.4. On a scale of 1 to l-0, at any time before the shooting occurred, I thought of Karl

as a threat. ONE is "l never had this thought" and TEN is "l frequently had this
thought."

15. On a scale of 1to 10, at any time before the shooting occurred, I thought I

should express my concerns about Karl to another person.

OR

The next series of questions ask you to rate your experiences and thoughts on a three point
scale - including l-never, 2-sometimes, and 3-often. Please choose one.
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16. At any time before the shooting occurred, did you think of Karl as a threat?
1. never
2. sometimes
3. often

t7. At any time before the shooting occurred, did you ever contact anyone with
concerns about Karl?

L. never
2. sometimes
3. often

18. lf yes, who was that?
How did you feel about the way that was hahdled?

t"'tt:it; "

PART 2: THREAT ASSESSMENT AND SCHOOL CLIMATE

This next section includes questions about your experiqnc,eq with and perceptions of AHS and

school safety issues.

THREATAND RISKASSESSMENTPROCEDURES,IIi*J$ig*.'E&?:.I..

L9. Some research ;,u$$e3t5::that sch d other: institutions are not
well equipped 'to' assesSri,.i1nd handlt iie5e a risk for potential
violence. Do you think schoOls today
at risk for violence? Why or why not?

and manage students
give any examples?

20. WhatraboutrAHs? Do you think AH5,'was well equipped to assess and handle a
student that posed a risk for potential for violence at the time of this event?
Can you elaborate on that? What kinds of things do staff and teachers do when
a student seems to be displaying problem behaviors or a risk for violence? What
are the steps? Can you give any examples - in the hypothetical?

21,. lf we were to make improvements in schools to prevent these kinds of events,
even small improvements, where do you think schools could be improved in this
regard? Where do you think schools need the most help? Can you give any
examples?

22. Do you have some knowledge of the Threat Assessment or Risk Assessment

Tools used in Colorado Schools? YES or NO
. lf no, skip to NEXT QUESTION.
. lf yes, can you tell me about the Threat Assessment or Risk Assessment

Tools or procedures that were in place at AHS prior to this event?
. Can you offer any examples?
. Were they used with Karl? YES or NO
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. lf yes, what was the outcome of the Assessment of Karl?

23. Some of the research on Threat Assessment indicates that SIX FACTORS should
be considered when evaluating an individual as posing a possible threat (USE

CARD #2). Can you tell me - YES or NO - if any of these factors were ever
discussed as a concern in Karl's case?

1,. questioned or discussed if Karl had engaged in thinking about or planning a

violent act. YES or NO

2. tried to evaluate the seriousness of Karl's threat through interactions with
others, the situation, and setting. YES or NO

3. tried to use a skeptical, investigative, and inquisitive mindset to conduct the
threat assessment of Karl. YES or NO

4. engaged with m u lti p le profession a lsJfti-m,ed ucation, cou nseling, law
enforcement to discuss Karl. YES or NO

5. evaluated the case based on facts (student spent time by himself), not on

traits (student is a loner). YES or NO ""',,,',1,,,,...,,,,. 
r'l.:l;r..:.':'

24. lf you could change anything about,the way,!he high school staff and teachers
worked with Karl, what would you change ? "

.,t*i#'l ; ii, ,g1r'i131.'' ''',.,';,.i,r:,"

25. lf you could change anytffi about thdrtdi ,1l. 5g6ir';r*orked with Karl, what
would you changefl,!,,;,.. 9l . ''' ,t.,

26. lf you could change .fflijng about:ihe way fellow students interacted with Karl,

what would you change?

27. lf you coyld change anything about the way mental health professionals worked
with Kar'|, what would you change?

28. ls there anyone else that you think could have done more to work with or help
Karl? How so? Can you give any examples?

SCHOOL CLIMATE AND REPORTING PROCEDURES

29. When was the last school climate survey, if any?

What was the name of the survey?
o Did you learn the results? YES or NO

o lf yes, what did they say?

r lf no, why not?

30. Do you know whether there was an anonymous phone number available at
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school to call in concerning problematic school behavior? lf so, what was it
called ?

31. Following an event like this one, many people talk about school climate as it
affects school safety. How would you describe the atmosphere (or climate) of
AHS, prior to the shooting? What about bullying? Can you think of any
examples?

32. Many people say that hind-sight is 20-20, meaning that in looking back, they
noticed things they wish they had. Are there any things about AHS that you
wish you had noticed before the shooting incident?

33. Some people say that some schools unknowingly foster a kind of "code of
silence" which discourages people from snitching or reporting infolmation that
may reflect negatively on another studen.t,or a teacher, Do you think students
and stafffeel comfortable reporting negative.information about othei,students
or staff? Can you give any exlmples?

o How does informrllsxr'41?,60!,ran individuslfsrpotential risk or threat for
violence get shared with the administration? Can you give any
examples?

34. The next tisting;pslt y6tii&sprovide iiresponse rated flom 1to 5 (with 1 being
strongly disagiee and 5 being strongly agree) on EIGHT FACTORS. (USE CARD #3)
Please indicate y8*,rating from L to 5 foi,the following eight statements:
1. AHS has High Academic Standards
2. AHS has Clear Rules and Policies, Fairly Enforced
3. AHS has High Levels of Parent Involvement
4-' AHs has EffectiVe Community-School Partnerships
5. AHS,has Extended Day/After School Programs

6. AHS'Piomotes Good Citizenship & Character
7. AHS Encourages Positive Relationships Among Students
8. AHS Encourages Positive Relationships Among Staff
9. AHS Promotes School Safety Awareness & Reporting

35. Some people feel uncertain about participating in a studyof this nature orthey
may warn others not to participate in a study of this nature. Has anyone
cautioned you about participating in this study? Can you tell me more about
that?
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36. What was your age on your last birthday?
37. Gender

38. What is your current marital or partnership status?
a.

b.

Married/Civil Union
Divorced
Separated
Widowed
Never Married

c.

d.

e.

39. Which one or more best describes yo!1? ,

a. White
b. Black

c. American Indian
d. Asian

e. Spanish or Hispanic
f. Other

.lrii.-.'.,,

.5:

40.

LT Masterlt,Degree
L8 Doctorate or Professional Degree
20 GED

21 Vocational, technical school, training
4L. Do you have any children?

Name Age Living w/You?
a.

b.

c.

42. What is your occupation?
43. For adult respondents (18 years and older), if we include your income

from all sources and all of your and your spouse or partner's earnings
and other sources of income (such as veterans benefits,
unemployment, social security, disability, food stamps and trust
funds), what would your total income before taxes for the last L2

months add up to?
a. Not Applicable/High School Student
b. Less than SS,OOO

PART 3: BACKGROUND
STOP THE TAPEI !

In this fourth section, l'd like to ask you a little bit about your background. These questions are
multiple choice.

Aropohoe lnterview Guide, Poge 7 of 8



c. 55,000-9,999
d. s1_0,000-1_4,ggg

e. 515,000-1g,ggg
f . 520,000-24,ggg
g. s25,000-29,999
h. 530,000-3g,ggg
i. s40,000-59,ggg
j. 560,000-79,999
k. 580,000+

PART 4: ADVICE, RESULTS, ETC.

STARTTAPEBACKUP!l Tofinish, lhaveafewmorequestions. l'dliketoaskyouaboutadvice
you would give others. l'm going to start the tape back up.

INTERVIEWER POST-INTERVIEW COMMENTS

[Address lssues of Setting, Respondent, EmotionalTone, Difficulties, and lnterviewer
I nsightslReflectionsl

44. What would you want other to know about these kinds ofcases?
a. High school administrators
b. High schoolteachers
c. SROs

d. School district administrators
e. Parents

45. To help improVd;schoolsaid&policy and:proceAures, what recommendations *outO v*
have for 

-?

a. High school administrators
'b. High schoolteache-rs
c. SROs

d. School district administrators
e. Parents

t. High schoolstudents

46. ls there anything else you'd like to tell me that I haven't asked about?

47. Can you think of anyone else that we should talk to about this case or this situation -
with the idea that we hope to develop information that will prevent youth violence in
schools?
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